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Gates o f  Pay 
and 

korking C o r n i t i o n s  
f o r  

Yardmen 

E f f e c t i v e  J u l y  1, 1956 

Eepr in t~c  6s of  October i, 1981 t c  r e f l ec t  tha t  s e t  f ~ r t h  i n  the 
prea ic l s  zno t c  r e f l ec r  2esic z z t ~ s  effective 3 ~ n u a r y  1, 1981. 





It is understood t h i s  r e p r i n t  w i l l  not  se rve  t o  
change, m d i f y  o r  cancel any agreement o r  understanding, 
Nat ional  o r  otherwise ,  i n  e f f e c t  a t  t h e  time, except those 
t h a t  a r e  s p e c i f i c a l l y  c h a q e d  i n  o rder  t o  apply t o  t h e  
Yardmen's Agreement un i fomly .  

A l l  bktional Agreements remain i n  e f f e c t  and the  
r z p r i n t  o f  a schedule r u l e  o r  agreement, which has bean 
modified o r  superseded by a National  Agreement, w i l l  not 
serve t o  r e i n s t a t e  s a i d  rule o r  agresent .  

The p a r t i e s  t o  t h i s  schedule update and r e p r i n t  
recocjnize and agree  whether re fe renca  has o r  has not been 
made i n  a s p e c i f i c  rule t o  t h e  Crew Consist Agreement, 
e f f e c t i v e  May 15, 1981, s a i d  Crew Consist Agreement does 
t o  t h e  e x t e n t  app l i cab l e  modify any rule, i n t e rp re t a t i on  
o r  sward t o  t h e  cont ra ry .  





S V I N G S  CLAUSE 

The i n c l u s i o n  o f  a l o c a l  agreement o r  Weniorancum of  Understanding i n  
t h i s  r e p r i n t  c f  t h e  Yarcmn's  Agreement i n  e f f e c t  a t  any loca t ion  
s f f e c t i q  t h e  a p p l i c a t i c n  cf sny Article o r  r u l e  is f o r  convenience 
on ly  s n c  i t  is no t  cons iaerec  t h e  l o c a l  Agreem~nt  o r  ?"emorandurn of 
Unoerstanaing thereby bccornes a p a r t  o f  t h e  A r t i c l e  t o  which it 
r e f e r s .  h e i t h e r  aoes  its i n c l u s i o n  i n  t h i s  ccheau le  n u l i i f y  
c a n c e l l a t i o n  c lauses   hereby e i t h e r  p s r t y  has  t h e  r i@t t o  cencel  
the  l o c a l  Agreement o r  Nemorancum of  Unaerstmnding a s  t o  the 
a p p l i c a t i c n  o f  t h e  r u l e  G r  A r t i c l e  t o  ~ h i c h  i t  r e l a t e s .  Converseiy,  
f z i l u r e  t c  inc luce  m y  l o c a l  Agreement o r  kmorandum of 
Ulcers tandinc  i n  e f f e c t  on t h e  c a t e  of t h i s  r e p r i n t  i n  no way 
z f f e c t s  its a p p l i c a t i o n .  
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THE ATCHISON, TOPEKA & SANTA FE 
RAILWAY COMPANY 

(COAST LINES) 

On and a f t e r  October  1, 1981, t h e  fo l lowing ru les  and 
r e g u l a t i o n s  w i l l  govern t h e  employment and working condit ions of 
Yardmen i n  t h e  employ of The Atchison, Topeka & S a n t a  Fe Railway 
Company, Coast t i n e s .  

ARTICLE 1 

RATES OF PAY 

( a )  (1 )  Bas ic  r a t e s  e f f e c t i v e  January 1, 1981: 

Dai ly  

Footboard Yardmaster $89.63 
Foreman 82.74 
P i l o t  o r  Herder 82.74 
Re ta rde r  Opera tor  

Route S e l e c t o r  84-46) 
Hump Yard 84.88# 

Helper 78.54 
Switchtender  - 78 -54 

* See Appendix No. 3 f o r  p o s i t i o n s  where t h i s  r a t e  a p p l i c a b l e .  
See  Appendix No 6. f o r  p o s i t i o n  where t h i s  rate a p p l i c a b l e .  

The Bas ic  R a t e s  of Pay quoted h e r e i n  do n o t  inc lude  a 
$4.64 Cost-of-Uving-Allowance f l o a t  which was i n  effect a s  of 
January 1, 1981. ($5.03 f o r  Footboard Yardmaster) 

(2) Arbi t r a r i e s  

Air Hose Coupling Allowance 85-29 

( ~ n c l u d e s  Cost -of-Uving Allowance e f f e c t i v e  1-1-81. ) 

RATES YARD FOREMEN ACTING AS FOOTBOARD Y.4RDMASTERS 

( b ) ( l )  h e  wages of y a r d  foremen who a l s o  a c t  a s  ya rdmas te r s  
(when t h e y  so act  they  s h a l l  be  des ignated  a s   footboard^^ yard- 
mas te r s )  w i l l  not  be  less t h a n  two-thirds of  one hour ' s  pay i n  excess 
of t h e  yard conductors '  ( foremen's)  d a i l y  r a t e .  



ARTICLE l ( b )  (2)  
ARTICLE l ( e )  ( 2 )  

(2)  The same r u l e s  fo r  t h e  bas ic  day and over t ime t h a t  apply 
t o  o t h e r  yardmen s h a l l  a l s o  apply t o  yard foremen who a c t  a s  yard- 
masters.  

YARD FOFEMEN OPERATING ROUTE SELECTORS 

(c) Men ya ra  foremen a r e  r equ i red  to o p e r a t e  r o u t e  s e l e c t o r s  
i n  the  swi tching o f  c a r s  they w i l l  be paid t h e  car r e t a r d e r  opera- 
t o r t s  r a t e  applicable t o  r o u t e  s e l e c t o r s .  (See Appendix Nos. 4 ,  5 
sno 6 r e l a t i n g  t o  Earstow Hump Operation.) 

YAFiDEN USED I N  ROAD SERVICE 

(0) Rates of Pay t o  Yardmen used i n  Roaa Service:  

F i r s t  
Yardmn 100 Miles Over 100 Where Road Crew 
Used A s :  Miles Has An Overmile Lesser Rate: 

Conductor 82.74 
Trainman 78.54 

The above-quoted b a s i c  r a t e s  o f  pay do n o t  i n c l u d e  $4.64 
Cost-of-Living f l o a t  which was i n  e f f e c t  a s  o f  January  1, 1981. 
subsequent  wage inc rease  w i l l  be applied.  

(I/ From Pemorandum of  Agreement dated December 5, 
1972 a l s o  s e e  A r t i c l e  l O ( 1 )  . ) 

ENTRY R A T E  

*Service F i r s t  12-Months 

(e) Employes enter ing  s e r v i c e  on and a f t e r  the e f f e c t i v e  d a t e  
of t h i s  Article s h a l l  be pa id  a s  fol lows f o r  a l l  s e r v i c e  ~ e r f o r m e d  
wi th in  t h e  first twelve (1.2) calendar  months of s e r v i c e  when working 
i n  a c a p a c i t y  o t h e r  than conductor (foreman), footboard  yardmaster ,  
yardmaster ,  c z r  r e t a r d e r  opers to r  o r  engineer: 

(1) For the f i r s t  twelve ( 2 2 )  calendar months o f  employ- 
ment, new employes s h a l l  be paid 90% o f  t h e  a p p l i c a b l e  rates o f  pay 
( i n c l u a i n g  CCLA) f o r  the c l a s s  and c r a f t  i n  which s e r v i c e  is - 
renderea ,  exc lus ive  of a r b i t r a r i e s  ana/or s p e c i a l  a l lowances  which 
s h a l l  be paid  a t  t h e  f u l l  amount. 

(2)  Employes who have had an employment r e l a t i o n s h i p  with 
t h e  c a r r i e r  znd a r e  rd7ireo w i l l  he paia zt e s t a b l i s h e d  r-ate a f t e r  
completion o f  a t o t a l  of twelve (12) mcnths' combined s e r v i c e .  



ARTICLE l ( e )  ( 3 )  
ARTICLE 2 
ARTICLE 3(a)  

(3) Train s e r v i c e  employes who t r a n s f e r  t o  t h e  fireman 
c r a f t  w i l l  be paid a t  e s tab l i shed  r a t e s  a f t e r  completion of a total 
of  twelve (12) months combined service, i n  both  c r a f t s .  

(4) Any calendar month i n  which a n  employe does  no t  r ender  
cornpensatea se rv ice  due t o  vo lun ta ry  acsence , suspens ion ,  or d i s -  
missal s h a l l  n o t  count toward completion o f  t h e  twe lve  (12) month 
per iod.  

-reservation of Lower Rates  

( f )  Agreements which provide f o r  t r a i n i n g  o r  entry r a t e s  that 
are lower  than those providea f o r  i n  Paragraph (e) are preserved. 
I f  such agreements provide f o r  payment a t  the lower rate f o r  l e s s  
than the first twelve (12) months of a c t u a l  s e r v i c e ,  Paragraph (e) 
o f  t h i s  Article will be app l i czb le  d u r i n g  any p o r t i o n  o f  - t h a t  per iod 
i n  which such lower r a t e  is no t  a p p l i c a b l e .  

(* From Article I X  of t h e  UTU National  Agreement datea 
August 25, 1978.) 

ARTICLE 2 

BASIC DAY 

Eioht (8) hours or  l e s s  s h a l l  c o n s t i t u t e  a day I s  work. 

ARTICLE 3 

GVERT IME 

(a) Except when chmging off  where i t  is the p r a c t i c e  t o  work 
a l t  e r n a t ~ l y  dsys and n igh t s  f o r  c e r t a i n  pe r iods ,  working through two 
s h i f t s  t o  chmge  o f f ;  o r  where e x e r c i s i n g  s e n i o r i t y  r i g h t s  f r ~ m  one 
assignment t o  another; o r  when e x t r a  yaramen a r e  r e q u i r e d  by scheaule 
r u l e s  t~ be used (any r u l e s  t o  t h e  con t ra ry  t o  be changed accord- 
i n g l y ) ,  a l l  time worked i n  excess o f  e i g h t  (8) hours  continuous 
s e r v i c e  i n  a 24-hour period s h a l l  be paid  f o r  a s  over t ime ,  on t h e  
minute b e s i s ,  a t  one a d  one-half times the hour ly  rate. This  r u l e  
z p p l i e s  o n l y  t o  service  paid on an hour ly  o r  a a i l y  b a s i s ,  and not  
s e r v i c e  p a i d  on mileage o r  road b a s i s .  

m i s t i n g  r u l e s  which r e l a t e  t o  t h e  payment o f  daily 
overt ime f o r  regular  yardmen and ' p r a c t i c e s  the reunder  a r e  nc.t 
changed hereby and s h a l l  be understood t o  apply . t o  r e g u l a r  r e l i e f  
yardmen, except  t h a t  work performed by r e g u l a r  relief yardmen on 
assionments which conform with the prov i s ions  of  Paragraph ( c ) ,  
~ r t i c l e  a ,  r n a l l  be paid  fcr a t  the s t r a i g h t  time r a t e .  



ARTICLE 3(b) 
ARTICLE 3 ( c )  (3) 

*(b) Employes worked more than f i ve  s t r a i g h t  time eight-hour 
s h i f t s  i n  yard s e rv i ce  i n  a work week s h a l l  be paid one snd one-half 
times t h e  bas ic  s t r s i g h t  time r a t e  fo r  such excess work except: 

(1) Where days off  a r e  being accumulated under Paragraph 
(dl  of Article 4; 

(2) When changing off  where it is t h e  p rac t i ce  t o  work 
a l t e r n a t e l y  days and n i g h t s  f o r  c e r t a i n  periods; 

(3) When working through two s h i f t s  t o  change o f f ;  

(4) Were exe rc i s ing  s en io r i t y  r i gh t s  from one assignment 
t o  another;  

- .  ( 5 )  Where pa id  s t r a i g h t .  time ra t e s  under e x i s t i n g  r u l e s  
o r  p r ac t i ce s  f o r  a second t o u r  of duty i n  another grade o r  c l a s s  of 
service .  

*In t h e  event a n  PddGional  day's pay a t  t h e  s t r a i g h t  time 
rate is pa id  t~ a yard s e r v i c e  employe f o r  o the r  s e r v i c e  performed 
o r  s t a r t e d  dliring t h e  course. of h i s  regular t ou r  of duty, such 
a d a i t i o n a l  aay w i l l  not  be u t i l i z e d  i n  computing the f i v e  s t r a i g h t  
time eight-hour s h i f t s ,  r e f e r r e d  t o  i n  t h i s  Paragraph (b). 

*(c) The following overtime r u l e s  w i l l  spply t o  e x t r a  yardmen: 

Except a s  ind ica ted  below o r  when changing off  where it is 
t h e  p r a c t i c e  t o  work a l t e r n a t e l y  days and nights f o r  c e r t a i n  per iods ,  
working through two- s h i f t s  t o  change c f f ,  or  where exerc i s ing  sen- 

- i o r i t y  r i g h t s ,  a l l  time worked i n  excess of e i g h t  hours continuous 
s e rv i ce  i n  a twenty-four hour period s h a l l  be paid f o r  a s  overtime 
on a minute b s s i s  a t  one and one-hslf  times the hourly r a t e .  

In appl icat ion of t h i s  ru l e ,  t he  following s h a l l  govern: 

(1) This r u l e  a p p l i e s  only t o  service  pa id  on an hourly  
or  d a i l y  b a s i s  and not t o  s e r v i c e  paid on mileage o r  road basis.  

(2) A t o u r  of duty i n  road service  s h a l l  n o t  be used t o  
require payment of such overtime rate i n  yard se rv ice .  (The term 
"mad se rv i ce ,  a s  used i n  this Paragraph (2) , s h a l l  not apply t o  
employes paid  road r a t e s ,  but governed by yard ru les . )  

(3) Where an e x t r a  yardman commences work on a second 
s h i f t  i n  a twenty-four hour per iod he s h a l l  be paid a t  time and one- 
ha l f  f o r  such second s h i f t  except  when it is s t a r t e d  twenty-two and 
one-half t o  twenty-four hours from the  s t a r t i n g  time of t h e  first 
s h i f t .  A t ~ e n t y - f o u r  hour per iod,  a s  referred t o  i n  this r u l e ,  s h a l l  



ARTICLE 3(c)  (3) Cont. 
ARTICLE 4(a) 

be cons ide red  a s  commencing f o r  t h e  i n d i v i d u a l  employe a t  t h e  time 
he s t a r t e d  t o  work on t h e  l a s t  s h i f t  on which h i s  b a s i c  a a y  was paid 
f o r  st t h e  pro r a t a  r a t e .  

(4) An e x t r a  employe chmging  t o  a r e g u l a r  assignment o r  
a r e g u i s r l y  assigned yaraman r e v e r t i n g  t o  t h e  e x t r a  l ist  s h a l l  b e  
pa id  a t  t h e  pro r a t a  r a t e  f o r  t h e  first e i g h t  hours o f  work following 
such change. 

(5) Except a s  moaif ied  by o t h e r  provis ions  o f  t h i s  rule, 
an e x t r a  employe working o n e  s h i f t  i n  one grade o f .  s e r v i c e  and a 
secono s h i f t  i n  another  s r a d e  of  s e r v i c e  s h a l l  be paid t i m e  ana one- 
h a l f  f o r  t h e  secono shi f t  t h e  same ' a s  though both s h i f t s  were i n  the 
same g r a d e  of s e r v i c e ,  excep t  where t h e r e  -is m o t h e r  yardman avail- 
a b l e  t o  perform t h e  work a t  p r o  r a t a  r a t e .  

*(dl  There s h a l l  be no overt ime on overtime; n e i t h e r  sha l l  
over t ime hours  pa id  f o r ,  n o r  time p a i d  f o r  a t  s t r a i g h t  ra te  f o r  work 
r e f e r r e d  t o  i n  Paragraph (b) o f  t h i s  Article 3 ,  be u t i l i z e d  i n  com- 
pu t ing  the f i v e  s t r a i g h t  time eight-hour s h i f t s ,  r e f e r r e a  t o  i n  
Paratgaph (b )  of t h i s  Article 3 ,  nor  s h a l l  time paid f o r  i n  t h e  
n a t u r e  o f  a r b i t r a r i e s  o r  s p e c i a l  al lowances such a s  a t t e n a i n g  court,  
i n q u e s t s ,  i n v e s t i g a t i o n s ,  examinat ions ,  deaaheaaing, etc., be  u t i l -  
i z e d  f c r  this purpose, e x c e p t  when such payments a p p l y  curing 
a s s i c p e a  working hours i n  l i e u  o f  pay f o r  such hours, o r  where such 
time is now includec  under e x i s t i n g  r u l e s  i n  computations leading t o  
overt ime,  Exis t ing  r u l e s  o r  p r a c t i c e s  regarding t h e  b a s i s  o f  payment 
of a r b i t r a r i e s  o r  s p e c i a l  a l lowances  such a s  a t t end ing  c o u r t ,  in- 
q u e s t s ,  i n v e s t i g a t i o n s ,  examinat ions ,  deaaheadina, e t c . ,  a l s o  f o r  
c a l l s ,  b a s i c  day, t r ~ n s f  er time, stanay-by t ime,  and compensation 
t h e r e f o r ,  prepara tory  time, s t a r t i n g  time (except  a s  o t h e r w i s ~  pro- 
v idea  i n  Partigraph (b)  o f  this Article 3) and s i m i l a r  r u l e s  a r e  no t  
a f f e c t e d  by t h e  provis ions  o f  this A r t i c l e  3. 

*(e)  Any t o u r  of  d u t y . i n  road  s e r v i c e  s h a l l  n o t  b e  considered 
i n  any way i n  connection with t h e  a p p l i c a t i o n  of t h e  p rov i s ions  o f  
t h i s  Article 5, nor s h a l l  s e r v i c e  under two agreements be combined 
i n  any manner i n  t h e  a p p l i c a t i c n  o f  t h i s  Article 3. 

(Pzragraphs i d e n t i f i e d  by (*) a r e  taken from Nat iona l  Five-Day 
Work Heek Agreement da teo  Flay 25, 1951.) 

ARTICLE 4 

ASSIGNMENTS 

( a )  Ysrdmen ( i n c l u c i n g  h e r d e r s ,  p i l o t s  and swi tchtenders  ) 
sha l l  be a s s i g e o  ... f o r  a f i x e a  p e r i o a  of  time which s h a l l  be f o r  
t h e  same hcurs a a i l y  f o r  a l l  r e g u l a r  members of crews, except a s  
provioea i n  Paragraph ( c )  o f  this A r t i c l e .  



ARTICLE 4 ( a )  Cont. 
ARTICLE 4 ( c )  (1) 

Assignments s h a l l  be  r e s t r i c t e d  t o  e i g h t  (8) hours r  work. 

FURNIYIING RIDER CARS 

Rioer c a r  w i l l  b e  furnished t o  switch crews when making 
the fol lowing rrivements: 

Los Anqeles Yard 

F i r s t  S t r e e t  t o  Hyde Park  and r e t u r n ,  
Hobart t o  Southern P a c i f i c  Downey Avenue in te rchange  

t r a c k s  ana re tu rn .  

San ~ e r n a r d h o  Yard 

Crew r e g u l a r l y  ass igned t o  perform swi tching i n  Colton 
Cement P lan t ,  

San Diegc Yard 

San Diego t o  Nat ional  C i t y  and re turn .  

FORTY HOUR WORK WEEK 

*(b) All  r e g l a r  o r  r e g u l a r  r e l i e f  assignments f o r  y a r e  s e r v i c e  
employes s h s l l  be f o r  a work week of f o r t y  hours ,  f i v e  (5) 
consecut ive  calendar oays of n o t  less than e i m t  (8) consecu t ive  
hours  pe r  uay,  with two ( 2 )  days  o f f  i n  each seven (7), excep t  is 
otherwise  provided i n  t h i s  agreement. 

The term I1work weekt f o r  r e g u l a r l y  ass igned employes s h a l l  
mean a week beginning on t h e  f i r s t  day on which the assignment is 
b u l l e t i n e d  t o  work, and f o r  e x t r a  o r  unassigned employes shal l  mean 
a per iod  o f  seven consecut ive  days s t a r t i n g  with Monday. 

me days o f f  w i l l  begin  a t  the conclusion o f  t h e  l a s t  
s h i f t  o f  a yardman's r e g u l s r  assignment p r i o r  t o  the  ass igned  rest 
aays  and w i l l  end a t  the s t a r t i n g  time of the f i r s t  s h i f t  on h i s  
assignment on the  f i r s t  day o f  t h e  work week. 

* (c) (1) Wen s e r v i c e  is r e q u i r e d  by e c a r r i e r  on oays o f f  of  
r e g u l a r  ars ip lments  it mzy be performed by o t h e r  r e g u l s r  
issignrrients,  by regu la r  r e l i e f  a s s i p m e n i s ,  by a combination o f  
r e g u l a r  ano regular  relief assignments, o r  by e x t r a  employes when 
n o t  p r o t e c t e c  i n  the  foresoing manner. (This does n o t  u i s t u r b  r u l e s  
o r  p r e c t i c e s  on roads involving t h e  use of emergency o r  u n s s s i  ned 
employes. ) m e r e  r e g u l a r  r e l i e f  s s s i g m e n t s  a r e  e s t a b l i s h e d ,  R e y  



ARTICLE 4(c) (1) Cent. 
ARTICLE 4(c) 

shLitil, E X C E P ~  a s  o the rwise  provided i n  this agreement, hzve f i v e  
cc; lsecutive aays of  work, des ignated days of  s e r v i c e ,  a n c  a e f i n i t e  
s t a r t i n g  times on each s h i f t  wi th in  t h e  time p e r i o d s  s p e c i f i e d  i n  
the start* time r u l e s .  They may on d i f f e r e n t  dsys ,  however, have  
c i f f e r e n t  s t a r t i n g  times wi th in  t h e  per iods  s p e c i f i e d  i n  the 
s b r t i n g  time r u l e s ,  ana have d i f f e r e n t  p o i n t s  f o r  going on and o f f  
c u t y  w i t h i n  t h e  same s e n i o r i t y  d i s t r i c t  which s h a l l  be  the  s-  me a s  
these o f  t h e  eriploye or enqloyes they a r e  f e l i e v i n ~ ,  e x c e p t  that  i n  
a s e n i o r i t y  d i s t r i c t  having more than one e x t r a  board ,  SUG? r e l i e f  
a s s i p r r e n t s  a s  a r e  e s t a b l i s h e a  w i l l  be manned from t h e  t e r r i t o r y  
a l l o t t e a  t o  a p a r t i c u l a r  e x t r a  board. 

(2) Where reg121 r e l i e f  assignments cannot be  esia~lished 
fcr f i v e  ccnsecut ive  days on t h e  same s h i f t  wi th in  the time per ioos  
s g e c l f i e c  i n  t h e  s t a r t i n g  time r u l e s ,  a s  provided f o r  in  Paragraph 
(c) (l), =ch assignments may be e s t a b l i s h e d  f o r  f i v e  c c n s e c u t i v e  
c ~ y s  w i t h  c i i f ferent  start in^ times on d i f f e r e n t  s h i f t s  on c i f f e r e n t  
c a y s ,  w i t h f n  the time p e r i o d s  s p e c i f i e a  i n  the s t a r t i n g  time r u l e s ,  
E ~ , G  on c i i f f e ren t  oays may have d i f f e r e n t  p o i n t s  f o r  going on and o f f  
c c t y  i n  the same s e n i o r i t y  distr ict ,  which s h a l l  be  the same ' a s  
tf',cse o f  the employe o r  enployes they a r e  r e l i e v i n g ,  e x c e p t  t h a t  i n  
a s t z n i o r i t y  a i s t r i c t  having more than one e x t r a  board ,  such r e l i e f  
z s s i p r e n t s  a s  a r e  e s t z b l i s h e a  w i l l  be manned from t h e  t e r r i t o r y  
s l i c t t e a  t c  a p a r t i c u l a r  ex.tr= board. 

( 3 )  ~ f t e r  t h e  s t ~ r t i n g  time and days of s e r v i c e  h ~ v e  been 
e s i ~ b l i s k f s ,  changes t h e r e i n  may be made o n l y  i n  accordance  w i t h  
s c , ~ s u l e  o r  b u l l e t i n  r u l e s .  

(L) R e ~ u l a r  r e l i e f  assignments fo r  yara crews w i l l  b e  
e s i z b l i s h e c  f o r  the crew a s  a u n i t .  However, i f  an o p e r a t i o n a l  
pr=Slem e x i s t s  o r  arises which mkes it i r n p r ~ c t i c a b l e  t o  r e l i e v e  
r e g u l ~ r  c r  regular  r e l i e f  crews ss a u n i t ,  or  i f  either or' the 
p z r i l e s  on E property d e s i r e s ,  the designated aays o f f  neeG not b e  
the sane fcr  individual  me&ers o f  a crew. 

Representat ives of t h e  -Company ana o f  the employes 
w i l l  c o ~ p ~ ~ t e  i n  des igna t ing  days o f f  of  i n d i v i d u a l  members of a 
czw. 

(hGTE: I t  is r e c o p i z e d  i n  t h e  app l i ca t ion  o f  t h e  fc rego ing  
t h a t  t h e  n s t u r e  of t h e  work on c e r t a i n  ass ignments  
w i l l  r e q u i r e  t h a t  some member o r  rrrernbers o f  the crew 
have knowledge of t h e  work o f  t h e  ass ignment  a n a  'thzt 
t h i s  w i l l  ~e consioered one of the o p e r a t i o n a l  
problems. ) 



ARTICLE 4 ( c )  ( 5 )  
ARTICLE 5 ( c )  

(5) Except a s  o the rwise  provioed f o r  i n  t h i s  Paragraph 
( c ) ,  r egu la r  r e l i e f  assignments s h a l l  be e s t a b l i s h e o  i n  conformity 
w i t h  r u l e s  i n  e f f e c t  governing s t a r t i n g  t imes ana b u l l e t i n i n g  of 
a s s i g m e n t s ,  and when s o  e s t a b l i s h e d  may be chsnged t h e r e a f t e r  only 
i n  accoraance w i t h  schedule and b u l l e t i n  r u l e s .  

*(d)  A t  po in t s  where it i s  n o t  p r a c t i c a b l e  t o  g r a n t .  two 
consecut ive  days of f  i n  a work week t o  r e g u l a r l y  a s s i p e d  o r  r egu la r  
relief employes, agreements may be  made t o  p rov ide  f o r  t h e  
accurmlation of  days of f  over  a p e r i o a  not  t o  exceed f i v e  
consecut ive  weeks. 

If t h e  Company contends it  is n o t  p r a c t i c a b l e  t o  g r a n t  two 
consecut ive  days o f f  t o  a r e g u l a r l y  a s s ignea  o r  r e g u l a r  relief 
employe and that i t  i s  necessary t o  e s t a b l i s h  non-consecutive days 
o f f ,  r ep resen ta t ives  of the Company and r e p r e s e n t a t i v e s  o f  the 
employes w i l l  confer and endeavor t o  a g r e e  upon accumulation o f  days 
o f f  o r  t h e  establishment of non-consecutive days o f f .  If such 
r e p r e s e n t a t i v e s  fail t o  ag ree ,  the Company may never the less  
e s t a b l i s h  non-consecutive aays  o f f ,  s u b j e c t  t o  the r i g h t  of the 
employes t o  process t h e  d i s p u t e  a s  a gr ievance  o r  claim unrjer the 
r u l e s  agreements, and i n  such proceedings the burden w i l l  be on the 
Corrpany t o  prove t h a t  i t  was no t  p r a c t i c a b l e  t o  s r a n t  two 
consecutive aays o f f .  

*(e) Extra o r  u n ~ s s i p e a  employes may work any f i v e  aays i n  a 
work w e ~ k  ano t h e i r  days o f f  need n o t  be consecut ive ,  

(Sect ions i a e n t i f i e a  by (*) a r e  taken from Nat ional  Five-Day . .  

Work heek Agreement aa ted  Pey 25, 1951.) 

ARTICLE 5 

STARTING TIME 

( a )  R e g l a r l y  assigned yard  crews, he roe r s ,  p i l o t s  ana 
swi tchtenders  s h a l l  each have a f i x e d  s t a r t i n g  time and t h e  s t a r t i n g  
time o f  a crew w i l l  not be changed wi thout  a t  l e a s t  48 hours1  
acwance notice.  P r a c t i c e s  on i n d i v i d u a l  rosds  2s t o  handling o f  
t r a n s f e r  c r ~ w s  a r e  not  a f f e c t e a  by t h i s  s e c t i o n .  

(.b) M e r e  th ree  e i g h t h o u r  s h i f t s  a r e  working i n  continuous 
s e r v i c e ,  t h e  time f o r  the first s h i f t  t o  begin  work w i l l  be between 
6:30 a.m. and 8:00 a.m., t h e  second 2:30 p.m. and 4:00 p.m., and the 
t h i r o  10:30 p.m. and 12:00 midnight. 

(c)  *ere two s h i f t s  a r e  working i n  continuous s e r v i c e ,  the 
first s h i f t  may be s t z r t e a  during any one o f  t h e  p e r i o a s  named i n  
Parsgrsph (b). 



ARTICLE 5(d) 
ARTICLE 6 
ARTICLE 7(c) 

(a) M e r e  two s h i f t s  a r e  working n o t  i n  continuous service ,  
t h e  time f o r  t h e  first s h i f t  t o  begin work w i l l  be between t h e  hours  
o f  6:JO a.m. and 10:OO e.m., and t h e  second n o t  l a t e r  thsn  10:30 p.m. 

(e) W e r e  an  independent  assignment is workea r e g u l a r l y ,  t h e  
s t a r t i n g  time w i l l  b e  d u r i n g  one of the p e r i o d s  provided i n  Para- 
graphs (b) and lo r  ( d l .  

( f )  A t  p o i n t s  where on ly  one yard  crew is r e g u l a r l y  employed, 
they c a n  b e  s t a r t e d  a t  any time, s u b j e c t  t o  Paragraph (a ) .  

(g) Where mutually s g e e a b l e ,  on account  o f  cono i t ions  produced 
by having two s t a n b r d s  o f  time, s t a r t i n g  time may be changed one 
hour from per iods  above provided. 

ARTICLE 6" 

Where it h2s  been t h e  p r a c t i c e  o r  r u l e  t o  pay a yard  crew, 
o r  zny merrber thereof, ~ r b i t r a r i e s  o r  s p e c i a l  al lowances,  or t o  allow 
snother  minimumi day f o r  e x t r a  o r  a d d i t i o n a l  s e r v i c e  performed during 
the course o f  o r  cont inuous  a f t e r  end of  t h e  r e g u l a r l y  assignea 
hours, s u m  p r a c t i c e  o r  r u l e  is hereby eliminates, except  where such 
al lowances a r e  f o r  i n d i v i c u a l  s e r v i c e  n o t  proper ly  wi th in  t h e  scope 
of yard s e r v i c e ,  o r  a s  provioed i n  A r t i c l e  9 ( c ) .  

ARTICLE 7 

POINT FOR E G I N N I N G  AND 
ENDING DAY 

( a )  Yard crews, h e r d e r s ,  p i l o t s  ano swi tchtenders  s h a l l  have a 
a e s i y a t e a  p o i n t  f o r  ~ o i n c  on enG o f f  duty and their pay s h a l l  
continue u n t i l  they  reach the point  a t  which they s t a r t e d  t o  work. 

(b) me p o i n t  f o r  going on and o f f  du ty  w i l l  be governed by 
l o c a l  cona i t ions .  I n  c e r t ~ i n  l o c a l i t i e s  i n s t r u c t i o n s  w i l l  provice 
t h a t  yardnen w i l l  r e p o r t  a t  the hunp, o t h e r s  r e p o r t  a t  ya rd  o f f i ce ,  
o t h e r s  a t  engine  hcuses ,  o r  ready t r a c k s .  It is not cons ide rea  that  
the place  t o  r e p o r t  w i l l  b~ confined t o  any d e f i n i t e  number o f  f e s t ,  
but  t h e  a e s i p l a t i o n  w i l l  i n a i c a t r  a d e f i n i t e  ano recognized locat ion .  

CALCULATING PSSIGKENTS AKD 
W L  PERIODS 

( c )  The time f o r  f i x i n q  t h e  beginning o f  assipnments o r  meal 
per iods  is t o  be c z l c u l ~ t e d  from the time f i x e d  f o r  t h e  crew t o  begin 
work ss a cnit, without  r e p r o  t o  prepratcry  o r  ina iv idua l  a u t i e s .  



ARTICLE 8 
ARTICLE 8 ( f )  (2) 

ARTICLE 8 

LUNCH PERIOD - 
(a)  Yard crews, he rde r s ,  p i l o t s  and swi tch tenders  w i l l  be  

a l lowed twenty (20) minutes f o r  lunch between f o u r  and one-ha l f  
(4-1/2) and s i x  ( 6 )  hours  a f t e r  s t a r t i n g  work,. w i t h o u t  deduc t ion  i n  
pay. The lunch pe r iod  w i l l  be given and completed w i t h i n  f o u r  and 
one-half and s i x  hours. 

(b) If crew is r e q u i r e d '  t o  remain on duty o v e r  e i g h t  hours  b u t  
n o t  doubl ing  through two s h i f t s  they w i l l  be e n t i t l e d  t o  a second 
lunch  p e r i o d  w i t h i n  s i x  hours  af ter  completing t h e  first lunch pe r iod .  

(c) Yardmen r e q u i r e d  t o  double through two s h i f t s  w i l l  be 
al lowed a reasonable  time t o  eat before s t a r t i n g  second s h i f t .  

#(d)  Yardmen not  al lowed a lunch period w i t h i n  t h e  time l i m i t  
p rovided i n  Paragraph ( a )  of t h i s  a r t i c l e  s h a l l  b e  p a i d  an a l lowance  
o f  twenty  (20) minutes a t  overt ime r a t e  i n  add i t ion  t o  o t h e r  e a r n i n g s  
and by t h e  beginning of t h e  seventh hour w i l l  be a l lowed  twenty (20) 
minutes  i n  which t o  e a t  without  deduction i n  pay. 

(# Mended e f f e c t i v e  March 1, 1979, by L e t t e r  Agreement d a t e d  
. Sanuary 26, 1979.) 

(e)  A yard crew working overt ime on its own ass ignment ,  n o t  
doubl ing  through on ano the r  assignment, w i l l  be p a i d  an a d d i t i o n a l  
twenty  (20) minutes i f  n o t  allowed t o  complete a second meal p e r i o d  
w i t h i n  s i x  (6) hours from completion of  t h e  first meal pe r iod .  

*(f) (I) Yard crew ( f o r  example on duty 8:00 AM) r e q u i r e d  t o  
work t h e  meal per iod  because of  n o t  being a f fo rded  20 minutes  i n  
which t o  eat  between four-  and.  one-half (12: 30 PM) and s i x  hours  (2:00 
FM) af te r  s t a r t i n g  work (8:00 AM i n  t h i s  example), s h a l l  ,be p a i d  f o r  
t h e  r e g u l a r  meal per iod  a t  t h e  rate of time and one-half and i n  
a d d i t i o n ,  by t h e  beginning o f  t h e  seventh  hour (3:00 PM) w i l l  be  
a l lowed 20 minutes i n  which t o  e a t  without deduction i n  pay.  

(2) The foregoing w i l l  apply t o  yard crew engaged i n  
t r a n s f e r  se-rvice except  when such yard crew cannot s e c u r e  t h e  twenty  
(20) minutes  by t h e  beginning o f  t h e  seventh hour because  o f  n o t  be ing  
i n  t h e i r  home yard, i n  which case  a f t e r  r e t u r n  t o  t h e i r  home ya rd  t h e  
twenty  (20) n i n u t e  meal pe r iod  w i l l  be granted p r i o r  t o  t h e  comple t ion  
of t h e i r  t o m  of duty if requ i red  t o  p e r f o n  g e n e r a l  ya rd  s w i t c h i n g  
o t h e r  t h a n  c i spos ing  of any equipment handled i n  t h e i r  r e t u r n  move- 
ment t o  t h e i z  home yard. 

NOTE: Disposing o f  equipment is understood t o  mean t h e  
housing, chambering, placing o r  a c t  o f  p u t t i n g  away. 



ARTICLE 8 ( f ) ( 2 )  Cont, 
ARTICLE 9 ( a )  

EXAWL€: I f  crew is n o t i f i e d  p r i o r  t o  o r  a f t e r  r e t u r n  t o  t h e i r  
home yard with, f o r  example, a r ec ip roca l  pull, the  
crew is t o  t i e  up and be released a f t e r  placing t h e i r  
c a r s  on a spec i f i ed  t rack(s1,  no meal per iod w i l l  be 
granted. Gn t h e  o the r  hand, i f  t he  crew is n o t i f i e d  
t o  perform Iswitching'  on these ca r s ,  they  would t h e n  
be considered as  being ' required1 t o  perform general 
yard switching and e n t i t l e d  t o  t h e  twenty (20) minute 
meal per iod p r i o r  t o  completion of t h e i r  t o u r  of du ty .  

(*From Le t t e r  Agreement dated January 26, 1979, e f f e c t i v e  
March 1, 1979,) 

ARTICLE 9 

DESIGNATED SWITCHING LIMITS 

( a )  Switching l i m i t s  i n  e f f e c t  a s  of January 27, 1972 and 
August 25, 1978: 

Al buqueraue Division 

Location 

A 1  buqueraue 
Belen 
Gallup 
Gallup 
Winslow 
Winslow 
Seligman 
Seligman 
Needles 
As hf o rk  
Ashf o rk  
Fhoenix-Mobes t 
Fhoenix-Mobest 
Presco t t  
R e s c o t t  

District 

F i r s t  
Belen 
F i r s t  
Second 
Second 
Third 
Third 
Kingman 
K i  ngman 
Fourth 
Fourth 
Fourth 
Fourth* 
Presco t t  
P re sco t t  

Mile Post Location 
1-2 7-72 8-25-7 8 

(*Ice Dock and Lead Track No. 4 )  

Los Anaeles Division Terminal 

Barstow Needles MP 745+ 213' MP 745+ 213' 
Barstow F i r s t  W 1+12OOf MP 4+37001 
Barstow Mo j a v e  MP 748i236.6' , MP 752+00001 

Fhoenix-Mobest Fourth All of moenix indus t ry  tracks o n  
Santa Fe tracks 



ARTICLE 9(a)  Cont. 
ARTICLE 9(b)  (1) 

Los Anaeles Division 

Needles 
San Bernardino 

' San Bernardino 
San Bernardino 
San Bernardino 
San Bernardino 
San Diego 
San Diego 

Needles 
F i r s t  
Second ' 

Third 
Redlands 
Redlands 
Fourth 
Fourth 

MP 579+20811 
W 79+1662' 
MP 82+4324.5' 
MP 4+264.S1 
MP 4+45111 
MP 24+33301 
MP 263+ 852.1' 
A l l  t racks a t  
National City 

MP 579+20811 
MP 7?+1662' 
MP 82+4247' 
MP 4+264.5' 
MP 4+4511t 
MP 24+3330t 
MP 263+964' 
Same 

Los Angeles Terminal Division 

tos Angeles Second MP l38+878.5' MP U8+ 878.5' 
Los Angeles Third MP 148+1213.2' MP 148+1213.Z1 
Los Angeles Harbor MP 8+1274.9* MP 8+1274.9' 

Valley Division 

Location 

Barstow 
Bakersfield 
eakersf i e l d  
Bakersfield 
Bakersfield 
Bakersfield 
Calwa 
Cal wa 
Calwa 
Cal wa 

- Riverbank 
Riverbank 
Riverbank 
Stockton 
Stockton 
Richmond 
Richmond 

Mile Post Location 
District 1-27-72 8-25-7 8 

Mo jave MP 748+236.6' 
Mo jave MP 885+U511 
F i r s t  W 890+38881 
P o r t e r v i l l e d r o s i  MP 307+3168' 
Arvin W 313.6' 
Qil City End o f  Track 
F i r s t  MP 993+3462' 
Second MP1000+4262 I 
Fresno Interurban MP 0 
Visalia MP 67+3688' 
Second MP1094+132 I 
Cakdale Spur End of Track 
Second MP1098+2119 ' 
Second MPl118+2387 ' 
Second MPl123+1465' 
Second MP1188+1674 I 

MP 752 
MP 885+U51' 
MP 891+316a1 
MP 307+3168' 
MP 313.6' 
End o f  Track 
MP 993+3462' 
MP1000+4262 ' 
MP 0 
MP 67+3688' 
MP1094+ 132' 
End o f  Track 
MP1098+U19 ' 
MP1118+2387 ' 
MP1123+1465 ' 
MP118 8+1674 ' 

Oakland Dis t r i c t  MP 2+3607' MP 2+3607' 
(Southern Pacif ic)  

CHANGE I N  SWITCHING LIMITS 

*(b) The employes involved, and the ca r r i e r s  represented by t h e  
National Carr ie rs t  Conference Committee, being des i rous  of cooper- 
a t i n g  i n  order t o  meet conditions on the various p roper t i e s  t o  the  
end t h a t  e f f i c i e n t  and adequate switching service may be provided 
and i n d u s t r i a l  development f a c i l i t a t e d ,  adopt the  following: 

(1) Except as  provided i n  Paragraph (2) hereof ,  where an 
. ind iv idua l  c a r r i e r  n o t  now having the r ight  t o  change ex i s t ing  



ARTICLE 9 ( b ) ( l )  Cont. 
ARTICLE 9(b) (2 )  

swi tch ing  limits where ya rd  crews a r e  employed, c o n s i d e r s  it sdvis-  
a b l e  t o  change t h e  Sam, it s h a l l  g ive  n o t i c e  i n  writ in^ to t h e  
G ~ n e r a l  Chairman o r  General Chairmen of such i n t e n t i o n ,  whereupon t h e  
c a r r i e r  and t h e  General Chairman o r  General Chaimen s h a l l ,  wi th in  
30 d a y s ,  endeavor t o  n e s o t i a t e  an understanding. 

I n  t h e  e v e n t  t h e  c a r r i e r  and t h e  General  Chairman o r  
General  Chairmen cannot s g r e e  on t h e  matter, the d i s p u t e  s h a l l  b e  
submit ted  t o  a r b i t r a t i o n  a s  provided f o r  i n  t h e  Railway Labor Act, 
a s  amended, wi th in  60 oays  following d a t e  of l a s t  conference.  The 
d e c i s i o n  of t h e  A r b i t r a t i o n  Board w i l l  be made wi th in  30 d a y s  
t h e r e a f t e r .  The award o f  the 60ard shall be f i n a l  and binding on 
t h e  p a r t i e s  and s h a l l  become e f f e c t i v e  t h e r e a f t e r  upon seven days '  
n o t i c e  by t h e  carrier. 

(2) , Pihere, a f t e r  t h e  e f f e c t i v e  d a t e s  o f  t h e  1551 and D52 
Agreements, s n  i n d u s t r y  l o c a t e s  ou t s ide  of switching l i m i t s  a t  p o i n t s  
where y a n  crews a r e  employed, t h e -  carrier may p rov ide  swi tch ing  
s e r v i c e  t c  such i n d u s t r i e s  with yardmen without a d d i t i o n a l  compensa- 
t i o n  o r  p e n a l t i e s  therefcr t o  yard cr msd E n ,  provided t h e  swi tches  
governing movements from t h e  main t r a c k  t o  t h e  t r a c k  o r  t r a c k s  
s e r v i n g  such i n a u s t r i e s  are loca ted  a t  a p o i n t  n o t  t o  exceed f o u r  
mi les  from t h e  swi tching limits i n  e f f e c t  as of t h e  d a t e  of t h i s  
ag reenen t -  Other i n d u s t r i e s  loca ted  between such swi tch ing  limits 
and such new i n d u s t r i e s  may a l s o  be served by yardmen wi thout  addi- 
t i o n a l  compensation o r  p e n a l t i e s  t h e r e f o r  t o  road o r  yardmen* Where 
r u l e s  r e q u i r e  t h a t  yard l i m i t s  and switching limits be the same, t h e  
yard l i m i t  board may be moved f o r  opera t ing purposes b u t  swi tch ing  
limits s h a l l  remain unchmged un less  and u n t i l  changed i n  accordance 
with r u l e s  soverning c tenges  i n  switching limits. 

The yard conductor (foreman) o r  yard conductors  
(formen) involved s h z l l  keep account of and repor t -  t o  t h e  c a r r i e r  
d a i l y  on form provided t h e  a c t u a l  time consumed by t h e  ygrd  crew o r  
crews o u t s i c e  of t h e  swi tching limits i n  se rv ing  t h e  i n d u s t r y  i n  ac- 
cordance with t h i s  P a r z p s p h  ( 2 )  and a s t a t e w n t  o f  such time s h a l l  
be fu rn i shed  t h e  General Chairman o r  General C h i m e n  r e p r e s e n t i n g  
y a m  and road crews by t h e  c a r r i e r  each month. Unless sone o t h e r  
p lan  f o r  e q u a l i z a t i o n  of  time is agreed t o  by the General  Chairman 
o r  G e n e r a  Chairmen regresen t ing  yard and road crews, t h e  c a r r i e r  
s h a l l  p e r i ~ d i c a l l y  a d v e r t i s e  t o  road s e r v i c e  employes t h e  oppor- 
t u n i t y  t o  work i n  yard s e r v i c e ,  under yard r u l e s  and cond i t ions ,  on 
assignments a s  may be mutually agreed upon by t h e  l o c a l  representa-  
t i v e s  o f  t h e  employees involved,  f o r  a period of time s u f f i c i e n t  t o  
o f f s e t  t h e  time s o  ccnsumed by yard crews o u t s i d e  t h e  swi tch ing  
limits. In  t h e  event  such l o c a l  r epresen ta t ives  f a i l  t o  agree ,  t h e  
c a r r i e r  w i l l  des ignate  zuch a s s i g n m , t s  but  s h a l l  n o t  t?e sub jec t  t o  
penal ty  c ls ims because of  doing SG.  Such e q u a l i z a t i o n  of time s h a l l  
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be zpportioned among employes holding s e n i o r i t y  a s  road conauctors o r  
road brakesen i n  t h e  same r a t i o  a s  t h e  accuoulated hours o f  yard con- 
ductors  (foremen) and yard  brzkernen (he lpe rs ) .  I n  t h e  e v e n t . n o  road 
employe e l e c t s  t o  b id  on t h e  accumulated equa l i z ing  hours wi th in  t h e  
b u l l e t i n e d  period such accumulation of equa l i z ing  hours w i l l  be con- 
s ide red  f o r f e i t e d  and a new accumulating per iod s h a l l  commence. 

(3) This  agreement s h a l l  i n  no way e f f e c t  t h e  charging of 
y a m  o r  switching limits a t  p o i n t s  where no yard crews a r e  employed. 

(4) The foregoing is not  intended t o  amend cr change 
e x i s t i n g  agreements invo lv ing  predcminantly fu l l - t ime  swi tch ing  
s e r v i c e  performed s o l e l y  by road crews a t  i n d u s t r i a l  parks  l o c a t e o  
wi th in  the d-mile l i m i t  referred t o  i n  P a r a ~ r a p h  (2)  hereof t h a t  
have been negot ia ted  on i n d i v i d u a l  p r o p e r t i e s  s i n c e  t h e  Nat ional  
Agreements of 1951 and 1952. 

( Y m m  Article V I  o f  Nat ional  UTU Agreement Dateo January 27,. 
1972. ) 

. .  . 

(See Appendix 7 and 8 G r i f f i n  Wheel Company Pay back Agreement.) 

USED OUTSIDE SWITCHING LIMITS I N  EMERGENCY 

(c) Where r e g u l a r l y  ass igned t o  perform s e r v i c e  w i t h i n  ,- 
switching limits, yardmen s h a l l  no t  be used i n  road s e r v i c e  when 
road crews a r e  ava i l ab le ,  except  i n  case  of  emergency. When y a r d  
crews a r e  used i n  road s e r v i c e  under cond i t ions  j u s t  r e f e r r e d  t o ,  
they s h a l l  be paid  miles o r  hours,  whichever is t h e  g r e a t e r ,  wi th  a 
rninirmm o f  one hour,  f o r  the class o f  s e r v i c e  performed, i n  a d d i t i o n  
t o  t h e  r e g u l a r  yard pay 2nd without any deduction therefrom fcr t h ~  
time conswed  i n  s a i d  s e r v i c e .  

INTERPRETATION 2 TO SUPPLEMENT 25, 
APPLICABLE TO THE MOVE: 

Cuestion 25 - Does t h e  term "minimum o f  1 hour" mean t h a t  
time of two s h o r t  t r i p s  i n  road s e r v i c e  is cumulative,  o r  does i t  
mean t h a t  minimum payment f o r  each time used i n  r ~ a d  s e r v i c e  is 1 
hour? 

k c i s i o n  - Minimum o f  1 hcur f o r  each time used i n  road 
s e r v i c e .  

Cuestion 26 - How does Psragraph (c) o f  Article 9 'apply i n  
fol lowing ~ x a n p l e s ;  i.e., what would yard crews ~ g ~ l a r l y  a s s i p n e e  
t o  p e r f o n  s e r v i c e  wi th in  swi tching limits be paid: 

(a) Work 5 hours  i n  yard, then used i n  road s e r v i c e  
i: hours, -makiq  20 miles; t o t a l  spread 9 hours? 
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Cecision - Eight hours a t  s t r a i g h t  yard ra tes ,  1 
hour a t  yard overtime r a t e s  (time and one-half) ,  and 4 
hours a t  pro r a t a  road r a t e s .  

(b) Work 3 hours i n  yard then used i n  road service  2 
hours, making 10 mi les ,  re turning t o  yard f o r  4 hours;  
t o t a l  spread,  9 hours? 

Decision - Eight hours a t  s t r a i g h t  yard rates,  1 
hour a t  yard overtime r a t e s  (time and. one-ha l f ) ,  and 2 
hours at. pro rata road r a t e s .  

(c) Work 7 hours i n  yard, then used i n  road s e r v i c e  
3 hours, making 18 miles;  t o t a l  spread, 10 hours? 

. k c i s i o n  - Eight hours a t .  s t r a i g h t  yard :rates, 2 
hours a t  yard overtime r a t e s  (time and one-half) ,  and 3 
hours a t  pro rata road r a t e s ,  

(d) Work 2 hours i n  yard; used i n  road service  30 
minutes, making 5 miles; r e tu rns  t o  yard and works 2 
hours; again  used i n  road se rv i ce  f o r  1 hour, making 10 
miles; then r e t u r n s  t o  yard and works 2 hours  and 30 
minutes; t o t a l  spread,  8 hours? 

Decision - Eight hours a t  s t r a i g h t  yard  rates,  1 
hour a t  pro r a t a  road r a t e s  f o r  f i r s t  road s e r v i c e , .  a r c  1 
hour a t  pro r a t a  road r a t e s  f o r  second road se rv i ce .  . 

(e)  Work 1 hour i n  yard; used i n  road s e r v i c e  f o r  1 
hour, making 20 miles ;  r e tu rns  t o  yard and works 5 hours;  
again  used i n  road s e r v i c e  f o r  2 hours making 15 miles; 
t o t a l  spread, 9 hours? 

~ e c i s i o n '  - Eight hours a t  s t r a i g h t  yard rates,  1 
hour a t  yard overtime r a t e s ,  (time and one -ha l f ) ,  20 miles 
a t  pro r a t a  road r a t e s  f o r  f i r s t  road s e rv i ce ,  -and 2 hou r s  
a t  pro r a t a . r o a d  r a t e s  for-second road se rv ice .  

( f )  Assigned from 7 a.m. t o  3 p.m.; work 2 hours i n  
yard; used i n  road s e r v i c e  f o r  1 hour, making 10 miles; 
r e tu rns  t o  yard and works 4 hours; again  used i n  r o a d  
se rv i ce  f o r  5 hours,  making 25 miles; r e l i eved  a t  7 p . m . ;  
t o t a l  spread, 12 hours? 

Decision - Eight hours a t  s t r a i g h t  yard  ra tes ,  4 
hours a t  yard overtime r a t e s  (time and one -ha l f ) ,  and 6 
hours a t  pro r a t a  road r a t e s .  
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(g) Assigned from 7 a.m., t o  3 p,m. ; work 1 hour i n  
yard; used i n  road serv ice  9 hours, making 30 miles; 
re l ieved a t  5 p.m.; t o t a l  spread, 10 hours? 

Decision - Eight h o u r s a t  s t r a i g h t  yard r a t e s ,  2 
hours a t  yard overtime r a t e s  . (time and one-half), and 9 
hours a t  pro r a t a  road ra tes .  

Question 27 - If yard crews who are regular ly  assigned t o  
perform se rv i ce  within switching limits a r e  used i n  road serv ice  when -- 

mad crews a r e  available,  how s h a l l  they be paid? 

. : . Decision - k e p t  i n  cases of emergency, yard crews should 
not be used i n  road service when -road crews a re  avai lable ,  but when- 
ever  used i n  road service,  yard .crews should be paid f o r  t he  service.  

' under provis ions  of Paragraph (c) ' of ,  Article 9. 
. . 

Question 28 - What is the  i n t e n t  of t h e  words "road 
service"  a s  used i n  t h i s  section? . 

Decision - Pny se rv i ce  f o r  which road r a t e s  a r e  psid. 

YPRD MOVEMENTS BY ROAD CREtYS 

(d l  (1) Road fre ight  crews may be required a t  any point  where 
yard crews a r e  employed t o  do any of t he  following a s  p a r t  of t h e  
road t r i p ,  pa id  f o r  a s  such without any addit ional compensation and 
without penalty payments t o  yard crews, hos t le rs ,  e tc :  one s t r a i g h t  
pick up a t  another location i n  the i n i t i a l  terminal ( i n  addi t ion  t o  
picking up t r a i n )  and one s t r a i g h t  set out a t  another loca t ion  i n  
the  f i n a l  terminal  ( i n  addi t ion t o  yarding the t r a i n ) ;  one s t r a i g h t  
pick up and/or set out a t  each intermediate point  between terminals ;  
switch out  defect ive cars  from their own t r a i n s  regard less  o f  when 

=ck and en- discovered; hsndle encines t o  and from t r a i n  t o  ready tr- 
gine house including z l l  u n i t s  coupled t o  t h e  operating u n i t  ( u n i t s ) ;  
pick up and s e t  out cars  of t h e i r  t r a i n s  from o r  t o  t h e  minimum 
"Lnber o f  t r a c k s  which could hold the  c a r s  pmvided, however, t h a t  
where i t  is necessary t o  use two o r  more t racks  t o  hold t h e  t r a i n  it 
is not  required t h a t  any t a c k  be f i l l e d  t o  capacity;  and exchange 
engine of its own t ra in .  
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(2) The foregoing is not  intended t o  impose r e s t r i c t i o n s  
with r e s p e c t  t o  any o p e r a t i o n  where r e s t r i c t i o n s  d i d  n o t  e x i s t  p r i o r  
t o  the d a t e  of t h i s  Agreement [January 27, 19721. There w i l l  be n o  
change i n  work permi t ted  o r  compensation paid t o  combination a s s i g n -  
ments, such  a s  mine runs ,  t a b u l a t e d  assignments, etc. 

(From A r t i c l e  I X  o f  t h e  UTU National  Agreement E f f e c t i v e  
January 27, 1972 a s  Pmended By Article X of t h e  UTU National 
Agreement E f f e c t i v e  August 25, 1978.) 

COMBINATION ROAD-YARD SERVICE ZONES 
10-MILE LIMIT 

( e l  ( 1 )  A t  p o i n t s  where yard  crews a r e  employed, combination 
road-yard s e r v i c e  zones may be es t ab l i shed  within which yard c r e w s  
mzy b e  used t o  perform s p e c i f i e d  s e r v i c e  ou t s ide  of s w i t c h i n g  limits 
under t h e  fol lowing cond i t ions :  

Road-Yam S e r v i c e  Zones f o r  i n d u s t r i a l  swi tching p u r -  
poses  a r e .  l i m i t e d  t o  a d i s t a n c e  no t  t o  exceed t e n  (10) miles, or the 
e n t r a n c e  switch t o  t h e . l a s t  i n d u s t r y ,  whichever is t h e  lesser. The 
d i s t a n c e s  r e f e r r e d  t o  h e r e i n  a r e  t o  be computed from the  switching 
l i m i t s  e x i s t i n g  on t h e  d a t e  o f  t h i s  agreement, e x c e p t  where the 
p a r t i e s  on i n d i v i d u a l  p r o p e r t i e s  may agree  otherwise. 

Within Road-Yard Serv ice  Zones, yard crews may be 
used only t o  meet customer s e r v i c e  requirements f o r  the d e l i v e r y ,  

. s w i t c h i n g ,  o r  pick up of cars which were not a v a i l a b l e  o r  ready for 
hand l ing  by t h e  road crew o r  crews normally performing the s e r v i c e  
o r  which a r e  r equ i red  t o  be  expedited f o r  movement i n t o  the  y a r d  
b e f o r e  a r r i v a l  of s a i d  road  crew o r  crews. Yard crews may be used 
t o  perform such s e r v i c e  without  any add i t iona l  compensation and 
wi thou t  p e n a l t y  payments t o  road crews. 

NOTE: The use o f  yard crews i n  Road-Yard S e r v i c e  Zones is 
r e s t r i c t e d  t o  t h e  s p e c i f i c  s e r v i c e  requi red  or  
reques ted  by the customer and they may n o t  be- u s e d  
i n d i s c r i m i n a t e l y  t o  perform any o t h e r  a d d i t i o n a l  war k, 

The use  or^ yard crews i n  Road-Yard S e r v i c e  Zones  
e s t a b l i s h e d  under t h i s  Article may not  be used to  reduce o r  
e l i m i n a t e  road crew assignments working within such zones. 

Nothing i n  t h i s  Paragraph (el (1 )  is intended t o  
impose r e s t r i c t i o n s  with r e s p e c t  t o  any operat ion where r e s t r i c t i o n s  
d i d  n o t  e x i s t  p r i o r  t o  t h e  d a t e  o f  t h i s  agrement .  
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COMBINATION ROAD-YARD SERVICE ZONES 
15-MILE LIMIT 

(2) ~ t '  pa in ts  where yard crews a r e  employed, combination 
road-yard service  zones may be es tabl ished within which yard crews 
may be used t o  perform spec i f i ed  se rv ice  ou ts ide  of switching limits 
under the following conditions : 

Road-Yard Service Zones f o r  purposes o f  t h i s  Para- . 
graph (e)(2) a re  l imi ted  t o  a dis tance not t o  exceed f i f t een  (15) 
miles f o r  t he  purpose o f  handling disabled t r a i n s  o r  t r a i n s  t i e d  up 

- 

under t h e  Hours of Service Act. The d is tances  r e f e r r ed  t o  herein  
a r e  t o  be computed from t h e  switching l i m i t s  e x i s t i n g  on the  da t e  of  
this agreement, except where the  p a r t i e s  on ind iv idua l  proper t ies  
may agree otherwise. 

Within Road-Yard Service Zones, yard crews .may be 
used t o  handle disabled road t r a i n s  o r  those t i e d  up under the  Hxrrs 
o f  Service Act outside t h e i r  f i n a l  terminal without penal ty  t o  road 
crews. For such serv ice  yard crews s h a l l  be pa id  miles  o r  hours, 
w~ichever  is the grea te r ,  with a minimum of one (1) hour fo r  t h e  
c l a s s  of se rv ice  performed (except where ex i s t i ng  agreements require  
payment a t  yard r a t e s )  f o r  a l l  time consumed o u t s i d e  of switching 
limits. This allowance s h a l l  be i n  addi t ion t o  t h e  r egu la r  yard pay 
and without any deduction therefrom fo r  the  time consumed outs ide of 
switching limits. 

Nothing i n  t h i s  Paragraph (e )  (2) is intended t o  impose 
r e s t r i c t i o n s  with respect t o  handling disabled road t r a i n s  o r  those 
t i e d  up under t h e  Hours of Service Act beyond t h e  15 mile mad-yard 
se rv i ce  zones, es tabl ished under t h i s  sec t ion  where r e s t r i c t i o n s  d id  
n o t e x i s t  p r i o r  t o  the d a t e  of this  agreement. 

Shis Paragraph (e)(2)  s h a l l  become e f f e c t i v e  unless a 
c a r r i e r  e l e c t s  t o  preserve ex i s t i ng  ru l e s  o r  p r s c t i c e s  by notifying 
the authorized employe represen ta t ives  within f i f t e e n  (15 ) days a f t e r  
t h e  da t e  of t h i s  agreement, 

(3)  Time consumed by yard crews i n  Road-Yard Service Zones 
es tab l i shed  under t h i s  Ar t i c l e  w i l l  not be subjec t  t o  equal izat ion 
a s  between road and yard s e r v i c e  crews and/or employes. 

(*From Art ic le  X I  Of National UTU Agreement Dated August 25, 
1978. ) 
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ARTICLE 10 

S 3 I O R I T Y  AND FRGMOTION 

CISTRlCT AN0 DIVISION SENIORITY 

( a )  P r io r  t o  ' ~ e b r u a r ~  16, 1944, esch s t a t i o n  o r  terminal where 
ysrdmen were .employed cons t i tu ted  a , s epa ra t e  s e n i o r i t y  d i s t r i c t ,  
except t h a t  the . Four# District of the Albuquerque Division, 
enbracins Ash Fork, . Presco t t  , ana Phoenix-Mobest , Arizona, 
cons t i t u t e6  a separate  . sen ior i ty  d i s t r i c t ,  and the San Francisco 
Terminal Division, ernbrricing San Francisco, Alice S t r e e t  a t  Oakland, 
and Richmond, California,  cons t i t u t ed  a separa te  s e n i o r i t y  d i s t r i c t .  

. . 

(b)  Effect ive February 16, 1944, yardmen i n  s e rv i ce  prior t o  
t h a t  d a t e  were g rmted  what is designaied a s  (1) l l a i s t r i c t l l  sen ior i ty  
and ( 2 )  I1aivisionl1 sen io r i t y ,  i n  a r eas  a s  shown below; and senior i ty  
r o s t e r s  prEparea and maintained a s  follows: 

(1) District Senior i ty  Roster 
(2) Division Senior i ty  Roster 

D i s  t r i c  t 
Nlmber ~ i s t r i c t  Seniority Area Division Senior i ty  Area 

(1) Gallup Albuquerque Division 
(2 kinslow (embracing Dis t r ic t s  
(3) Fourth. D i s t r i c t  o f  the 1, 2 and 3 )  

Albuquerque Division 
(embracing Ash Fork, 
Prescot t ,  ana Phoenix- 
Motest) 

( 4  S e l i p a n  
( 5 )  Needles 
(6  ezrstow 

(7) Ezkersfield 
(8 1 Calwa-fresno 

* (5) Fiiver~ank 
* (10) Storkton-Mormon 
(11) %n Francisco Terminal 

Division (embracing 
%n Francisco, Alice 
S t r ee t  a t  O a k l a ~  ana 
kicfimona) 

Arizona Division 
(embracing D i s t r i c t s  

4,  5 and 6 - see Note 
(1) below. ) 

Valley ana Terminal 
Divisions (embracing 
Districts 7, 8,  9 ,  
10 ana 11) 

(Division Senior i ty  for 
Vslley-Terminal 
Divisions e f f e c t i v e  
5epten;ber 1, 1956) 
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(12 j San fiernardino Los Angeles Division 
(113) Los Angeles (embracing D i s t r i c t s  
(14 San Diesc-National Ci ty  U ,  13 anc 14 - See 

M t e  (1) below.) 

KOTE (1): There was a dualization of s en io r i t y  e f f ec t ive  
12-1-61 between Seniority Districts 4 ,  5 and 6 
(Old Arizona Division Yardmen) with Consolidateti 

. Los Angeles Division YardIRoad D i s t r i c t s  12, 13 
ana 14 which haa been e f fec t ive  6-15-59. 

NOTE ( 2 ) :  If yard engine t r i c k s  are assigned a t  s t a t i o n s  
o ther  than those l i s t e a  i n  t h i s  Paragraph (b) such 
. s ta t ions  w i l l  be considered a separate  " d i s t r i c t  
sen ior i ty  area,n and w i l l  be incluaed in the 
''division sen ior i ty  area" on the divis ion where 
the s t a t i o n s  a r e  located. 

(*See Appendix 9 Riverbank and Stockton-Mormon t o  operate a s  
one yard e f f ec t ive  February 1, 1961. ) 

Example 1. The sen io r i t y  roster. 'cf ,me San Francisco Terminal 
Division yardmen w i l l  be. placed a t  the  foo t  o f  the  
sen ior i ty  r o s t e r  of the  Valley Division yardmen, 
i..e,? the yardman who is MI. 1 on the San Francisco 

.. Termmal Division yardmen's s e n i o r i t y  ro s t e r  w i l l  
* be placed on the Valley Division yardmen's senior- 

i t y  ros te r  following the l a s t  yardman employed 
p r io r  t o  the ef fec t ive  date of  t he  proposed agree- 
ment. 

Exanple 2. The sen ic r i t y  ro s t e r  of the  Valley Division yardmen 
w i l l  be placed a t  the foot of the sen io r i t y  r o s t e r  
of the  San Francisco Terminal Division yardmen, 
i.e., the yaraman who is No. 1 on the  Valley 
Division sen ior i ty  ro s t e r  w i l l  'be placed on the 
San Francisco Terminal Division yardmen's s e n i o r i t y  
ro s t e r  following t h e  l a s t  yardman employed p r io r  
t o  the e f f ec t ive  da te  of the proposed. agreement. 

Example 3. W 1  sen ior i ty  accumulated by the yaromen on each 
divis ion p r io r  t o  September 1, 1956, w i l l  be re- 
t a inec  by t h e  yarnmen on t h e i r  respec t ive  a iv i s ion .  
On the e f f ec t ive  date  of the proposed agreement, 
senior i ty  on the other a iv i s ion  w i l l  begin t o  
accumulate i n  accordance with Article 10 o f  the 
Yardmen Is Schedule. 



ARTICLE 1 0  ( C) 
ARTICLE 1 0  ( e) 

(c)  Rosters  maintained immediately p r i o r  t o  February 16,  .1944 
f o r  s e p a r a t e  s e n i o r i t y  d i s t r i c t s  l i s t e d  i n  Paragraph (b)  of t h i s  
Article 10 under heading " d i s t r i c t  s e n i o r i t y  a rean  f o r  each o p e r a t i n g  
d i v i s i o n  were merged i n t o  r e s p e c t i v e  Division S e n i o r i t y  Rosters. 
Yardmen were ranked on t h e  r e s p e c t i v e  Division S e n i o r i t y  Rosters i n  
t h e  o r d e r  of t h e i r  r e s p e c t i v e  s e n i o r i t y  d a t e s  as t h e r e t o f o r e  shown 
on r o s t e r s  f o r  separa te  s e n i o r i t y  d i s t r i c t s .  For example, t h e  yard- 
man w i t h  t h e  e a r l i e s t  s e n i o r i t y  d a t e  on any of t h e  s e v e r a l  d i s t r i c t s  
of  a d i v i s i o n  was shown as No. 1 on t h e  Division .Sen io r i ty  Roster  
and o t h e r s  ranked i n  t h e  o r d e r  of t h e i r  s e n i o r i t y  d a t e s  on t h e  d is -  
t r i c t s  of t h e  d ivis ion.  h e  merged r o s t e r s  were approved by t h e  
Genera l  Chairman i n  accordance with t h e  agreement t h a t  was made 
e f f e c t i v e  February 16, 1944. 

( d l  Rosters  maintained immediately p r i o r  t o  February 16, 1 9 k 4  
f o r  s e p a r a t e  s e n i o r i t y  d i s t r i c t  on each opera t ing d f  v i s i o n  were 
c o n t i n u e d  a s  District S e n i o r i t y  Rosters .  The t h e r e t o f o r e  e s t a b l i s h e d  
s e n i o r i t y  i n  t h e  separa te  s e n i o r i t y  d i s t r i c t s  f o r  yardmen i n  s e r v i c e  
p r i o r  t o  February 16, 1944 were n o t  d i s tu rbed  and yardmen were ranked 
on t h e  r e s p e c t i v e  District S e n i o r i t y  Rosters  i n  t h e  o r d e r  of t h e i r  
r e s p e c t i v e  s e n i o r i t y  d a t e s  a s  t h e r e t o f o r e  shown on r o s t e r s  f o r  
s e p a r a t e  s e n i o r i t y  d i s t r i c t s ;  and such yardmen have p r i o r  d i s t r i c t  
s e n i o r i t y  r i g h t s  i n  t h e  r e s p e c t i v e  s e p a r a t e  s e n i o r i t y  d i s t r i c t s  o v e r  
o t h e r  yardmen on ~e Division S e n i o r i t y  Roster. 

NOTE: On t h e  San Franc i sco  Terminal Division n o  change i n  
s e n i o r i t y  rank,  r e l a t i o n s h i p  o r  p r i o r  r i g h t s  r e s u l t e d  
by t h e  adoption o f  District and Div i s ion  S e n i o r i t y  
Rosters a s  t h e  San Francisco Terminal Divis ion 
the re to fo re  c o n s t i t u t e d  one s e p a r a t e  s e n i o r i t y  
d i s t r i c t .  

(el S u b j e c t  t o  Paragraph (h )  of t h i s  A r t i c l e  10, t h e  p r a c t i c e  
i n  e f f e c t  p r i o r  t o  February 16, 1944 of employing yardmen f o r  e a c h  
d i s t r i c t  was continued; b u t  t h e  names o f  yardmen employed on a n d  
a f t e r  February 16, 1944 a r e  t o  be  shown only on the  Divis ion 
S e n i o r i t y  Roster  i n  t h e  o r d e r  o f  t h e  d a t e  on which t h e y  were marked 
up on t h e  e x t r a  board on t h e  d i v i s i o n  where employed. Where two o r  
more yardmen a r e  employed on t h e  same d a t e  they s h a l l  be shown o n  
the Divis ion  S e n i o r i t y  Roster  i n  accordance w i t h  t h e  time a t  which 
t h e y  were marked up on t h e  e x t r a  board a f t e r  having been O.K. Id f o r  
s e r v i c e .  



ARTIClE 10 ( f ) 
ARTICLE 10(h)  (2) 

'SENIORITY OF YARDMEN 

( f )  S e n i o r i t y  of  yardmen, whether t h e i r  names appear  on both  
t h e  District and Division S e n i o r i t y  Rosters ,  o r  only  on t h e  Divis ion  
S e n i o r i t y  Roster,  s h a l l  b e  restricted t o  t h e  " d i s t r i c t  s e n i o r i t y  
a reau  i n  which employed o r  l o c a t e d  except  a s  provided i n  Paragraphs 
(h ) . and  (j) o f  t h i s  A r t i c l e  10. 

REDUCTION I N  FORCE 

(g) When f o r c e  .is riduced, t h e  j u n i o r  man w i l l  b e  first reduced 
and s o  on i n  t u r n  i n  accordance wi th  t h e i r  s e n i o r i t y  s tanding. ,  

. . , .  - .  

INCREASE I N  FORCE 

(h)  Yardmen l a i d  o f f  by r e a s o n  of  f o r c e  r e d u c t i o n  o r  discon- 
t inuance  o f  s e r v i c e  s h a l l  r e t a i n  t h e i r  s e n i o r i t y .  When f o r c e  is i n -  
c r e a s e d  o r  s e r v i c e  is re -es tab l i shed  they s h a l l  be r e t u r n e d  t o  ser- 
v i c e  i n  t h e  reverse  order  i n  which l a i d  o f f  provided t h e y  a r e  physi- 
c a l l y  q u a l i f i e d .  Such r e c a l l  t o  s e r v i c e  s h a l l  be on t h e  b a s i s  o f  
d i v i s i o n  s e n i o r i t y .  . In o r d e r  f o r  a yardman t o  r e t a i n  h i s  s e n i o r i t y  
under t h i s  Paragraph (h) he  must f i l e  h i s  name and a d d r e s s  wi th  t h e  
employing o f f i c e r  a t  t h e  time l a i d  off  and s h a l l  keep t h e  employing 
o f f i c e r  c u r r e n t l y  advised of changes  i n  address  and r e t u r n  t o  ser- 
v ice  as  soon a s  poss ib le  a f t e r  be ing  n o t i f i e d  o f  recall, b u t  no t  t o  
exceed f i f t e e n  (15) days from d a t e  o f  n o t i f i c a t i o n  forwarded t o  l a s t  
known address .  Fa i lu re  t o  comply with t h e s e  requi rements  w i l l  re- 
s u l t  i n  f o r f e i t i n g  s e n i o r i t y .  If a yardman is s i c k  and canno t  r e p o r t  
f o r  s e r v i c e  wi th in  such f i f t e e n  (15) day pe r iod  h i s  s e n i o r i t y  w i l l  be  
p r o t e c t e d  provided he can f u r n i s h  s a t i s f a c t o x y  proof of h i s  i l l n e s s .  - 

ORDER OF RECALL 

I n  applying t h i s  Paragraph (h )  it is unders tood t h a t :  

(1) Yardmen ,having p r i o r i t y  s e n i o r i t y  r i g h t s  i n  a  
"district s e n i o r i t y  a r e a n  and who a r e  on t h e  l a i d  off  list 
i n  t h a t  " d i s t r i c t  s e n i o r i t y  a r e a n  a r e  first t o  b e  r e c a l l e d  
when f o r c e  is increased o r  r e s t o r e d  t h e r e i n ;  and 

(2) Yardmen re fe r red  t o  i n  Item (1) of t h i s  Paragraph 
(h) who may be working on a  "district  s e n i o r i t y  a r e a m  on 
the i r  s e n i o r i t y  d i v i s i o n  o t h e r  than t h e  one on which they  
h o l d  p r i o r  s e n i o r i t y  r i g h t s  may remain on t h e  "district 
s e n i o r i t y  areat t  where l o c a t e d  a t  t h e  time t h e  force is 
i n c r e a s e d  i n  t h e i r  p r i o r  " d i s t r i c t . s e n i o r i t y  a r e a "  wi thou t  
j e o p a r d i z i n g  t h e i r  p r i o r  s e n i o r i t y  r i g h t s  ; b u t  when 
electirg t o  remain i n  t h e  " d i s t r i c t  s e n i o r i t y  a r e a "  a t  t h e  
time f o r c e  is increased t h e y  w i l l -  be reau i red  t o  remain i n  



ARTICLE 1 0 ( h )  (2) Cont . 
ARTICLE l O ( j )  (2) 

t h a t  " d i s t r i c t  s e n i o r i t y  a r e a N  f o r  a  period o f  s i x  months 
from t h e  d a t e  they make t h e i r  dec i s ion  i n  l i n e  w i t h  the  
p rov i s ion  o f  Item (3) o f  Paragraph (j) of t h i s  Article 10. 

TEMPORARY EMPLOYMENT ON OTHER SENIORITY DIVISIONS 

( i )  When due t o  a  r educ t ion  i n  f o r c e  a yardman is l a i d  off on 
t h e  d i v i s i o n  on which he ho lds  s e n i o r i t y  and t h e r e  is a shortage of 
yardmen on another  s e n i o r i t y  d i v i s i o n ,  such yardman may be g i v e n  
temporary employment on t h e  l a t t e r  d i v i s i o n ,  and i f  s o  employed w i l l  
e s t a b l l s h  s e n i o r i t y  on t h a t  d i v i s i o n  under Paragraph ( e )  of  this 
Article 10, t h e  same a s  if he were a  new employe. He w i l l  r e t a i n  
h i s  s e n i o r i t y  on h i s  home d i v i s i o n  and w i l l  be s u b j e c t  t o  r e c a l l  
t h e r e o n  under t h e  p rov i s ions  o f  Paragraph (h) o f  t h i s  A r t i c l e  10. 
When r e c a l l e d  t o  and resumes s e r v i c e  on h i s  home d i v i s i o n ,  he w i l l  
f o r f e i t  a l l  s e n i o r i t y  r i g h t s  on t h e  d i v i s i o n  t o  which temporari ly.  
t r a n s f e r r e d .  If, when n o t i f i e d  o f  r e c a l l  t o  s e r v i c e  on h i s  home 
d i v i s i o n ,  he e l e c t s  t o  remain on t h e  d i v i s i o n  t o  which h e  has been 
t e m p o r a r i l y  t r a n s f e r r e d  h e  w i l l  f o r f e i t  s e n i o r i t y  on h i s  o r i g i n a l  
d i v i s i o n .  When e l e c t i n g  t o  remain on t h e  d i v i s i o n  t o  which t r ans -  
f e r r e d ,  h e  w i l l  n o t i f y  the proper Company O f f i c i a l  i n  w r i t i n g .  

TRANSFERS FROM ONE DISTRICT SENIORITY AREA TO ANOTHER 

YARD TO YARD 

(j) A yardman w i l l  be r equ i red  o r  permit ted t o  t r a n s f e r  f r o m  
one "d is t r ic t  s e n i o r i t y  area" t o  another  on t h e  d i v i s i o n  where he 
h o l d s  d i v i s i o n  r i g h t s  under and s u b j e c t  t o  the fol lowing conditions: 

INVOLUNTARY TRANSFERS FROM ONE DISTRICT 
Z N I O R I N  AREA TO ANOTHER 

(1)  When he can hold  n e i t h e r  a  r egu la r  assignment nor a 
p l a c e  on t h e  e x t r a  board i n  t h e  " d i s t r i c t  s e n i o r i t y  arean where 
l o c a t e d ,  he w i l l  be r equ i red  t o  t r a n s f e r  t o  a n o t h e r  " d i s t r i c t  
s e n i o r i t y  a rean  on h i s  s e n i o r i t y  d i v i s i o n  where a yardman h i s  
j u n i o r  is employed, and w i l l  be permit ted t o  e x e r c i s e  h i s  
s e n i o r i t y  a s  yard h e l p e r  on any assignment held by a y a r d  
h e l p e r  h i s  j u n i o r  o r  t a k e  t h e  e x t r a  board. 

VOLUNTARY TRANSFERS FRCM ONE DISTRICT 
SENIORITY AREA TO ANOTHER 

( 2 )  When he v o l u n t a r i l y  t r a n s f e r s  from o n e  " d i s t r i c t  
s e n i o r i t y  areat1 t o  ano ther  on h i s  s e n i o r i t y  d i v i s i o n  a f t e r  he 
has secured permission from t h e  Superintendent  o r  . t h e  l a t t e r '  s 
r e p r e s e n t a t i v e  i n  t h e  d i s t r i c t  where loca ted  ( S u p e r i n t e n d e n t s  
w i l l  permit yardmen t o  exercise t h e i r  d i v i s i o n  s e n i o r i t y  in 
accordance with t h e  p rov i s ions  of  t h i s  paragraph provided there 



ARTICLE 10 (j ) (2)  Cont . 
ARTICLE 10( j )  (5) 

a r e  s u f f i c i e n t  men a v a i l a b l e  a t  t h e  po in t  from which t h e  
yaroman d e s i r e s  t o  t r a n s f e r  , and' providea such a c t i o n  w i l l  no t  
impair  t h e  s e r v i c e  o r  s u b j e c t  t h e  Company t o  pena l ty  psyment). 

REQUIRED TO REMAIN I N  DISTRICT SENIORITY AREA TG 
WHICH TRAmFERRED FOR APERIOD OF SIX MGNTHS 

( 3 )  A yararnan v o l u n t a r i l y  t r a n s f e r r i n g  from one I n d i s t r i c t  
s e n i o r i t y  a r e a n  t o  ano the r  on h i s  s e n i o r i t y  d i v i s i o n  under Item 
(2) of this Paragraph (j) w i l l  be requi red  t o  remain on t h e  
I s d i s t r i c t  s e n i o r i t y  a r e a w  t o  which t r a n s f e r r e d  f o r  a period o f  
s i x  months, un less  h e  is u n a l e  t o  hold  n e i t h e r  a r e g u l a r  
assignment nor  a p lace  on the e x t r a  board, i n  which event  he 
w i l l  be  s u b j e c t  t o  Item (lj o f  this Paragraph ( j )  . 

MUST REPORT FOR DUTY I N  DISTRICT SENIORITY 
AREA TO WHICH TRANSERRED WITHIN FIVE DAYS 

(4) A yardman t r v l s f e r r i n ~  from one I f d i s t r i c t  s e n i o r i t y  
a r e a w  t o  another  on. h i s  s e n i o r i t y  d i v i s i o n  under Items (1) and 
(2) of t h i s  P a r a g r p h  (j) w i l l  be r equ i red  t o  r e p o r t  f o r  duty 
i n  the " o i s t r i c t  s e n i o r i t y  area t1  t o  which t r a n s f e r r e d  wi th in  
f i v e  ( 5 )  days from a a t e  of  r e l e a s e  from the " a i s t r i c t  s e n i o r i t y  
a r e a M  where formerly l o c a t e d .  F a i l u r e  t o  r e p o r t  wi th in  the 
five-day period r e f e r r e d  t o  i n  t h i s  Item ( 4 )  w i l l  r e s u l t  i n  the 
f o r f e i t u r e  of  a l l  s e n i o r i t y  r i g h t s  except  when because of  
s i c k n e s s  o r  in ju ry  the yardman is unsble to r e p o r t  t o  the 
lloistrict s e n i o r i t y  areal1 t o  which t r a n s f e r r e d  w i t h i n  f i v e  days 
from t h e  d a t e  of  r e l e a s e  from former " d i s t r i c t  s e n i o r i t y  .real1. 

NOTE: B Yardmen d e s i r i n g  time in  a d d i t i o n  t o  the f i v e  
days, w i l l  b e  permi t ted  t o  r eques t  permission 
f o r  such a d d i t i o n a l  time through a s u p e r v i s o r  i n  
the yard where c u t  o f f .  

(il From Memor~ndum of  Agreement of September 7 ,  1967. ) 

REPORTING AND MARKING UP I N  DISTRICT 
SENIORITY AREA TO WHICH TRANSFERRED 

( 5 )  A yardrmn t r a n s f e r r i n g  from one " d i s t r i c t  
s e n i c r i t y  a r e a v  t o  ano the r  on h i s  s e n i o r i t y  d i v i s i o n  unaer 
this Pzragraph ( j )  w i l l  be automat ica l ly  markeu up on t h e  
e x t r a  bcard i n  the  " d i s t r i c t  s e n i o r i t y  a r e a n  t o  which 
t r a n s f e r r e o  when r e p o r t i n g ,  e u n i e s s  e l e c t i n g  t o  d i s p l a c e  a 
j u n i o r  ysraman . 
(E From Hemor mourn of Agreement Gated March 22, 1978. ) 



PRTICLE 10( j ( 6 )  
PRTICLE 10( j )  (8) 

TW- TO BE O'N OWN TIME AND MFENSE 

(6) When yardmen t r a n s f e r  from one "d i s t r i c t  
s e n i o r i t y  arean t o  another on theb s e n i o r i t y  division 
under the provis ions  of t h i s  Paragraph (j), it is under- 
s tood  that such t r a n s f e r s  w i l l  be on their own time and 
wi tha r t  expense t o  the Cowany, except as provided in 
Article 27. 

ELECTING W N  RECAU. TO REGUSTED 
TERMINAL TO RPIAIN AT POINT MU3KING 

*(7) In t h e  event a yardman, when r eca l l ed  t o  the  
te rmina l  he has  a request  i n  t o  re turn  t o ,  n o t i f i e s  the 
Trairmaster a t  that time t h a t  he des i r e s  t o  withdraw his 

-=ques t  and remain where he is working, he may do s o  with 
t h e  understandtng he must thereafter remain a t  that point 
f o r  s i x  months d e r  the provisions o f  this Paragraph (j). 

In the event  the yardman does no t  advise the 
Trainmaster he wishes t o  withdraw h i s  request  t o  return t o  
the terminal where he was' c u t  o f f ,  a t  the time he is 
n o t i f i e d  o f  h i s  recall, he w i l l  be ' required t o  accept  the 
recall noti- and w i l l  have f i v e  days .within which t o  
repor t .  

(+From Letter Agreement Dated February 9, 1965, 
Pgpendix 10.) 

STAY AT H D E  LEAVE 

Q(8)  Mtwithstanding the provisions of Paragraph (j) 
(4) of  t h i s  Article 10, a yardman c u t  o f f  i n  f o r c e  reduc- 
t i o n  a t  one terminal  and who cannot work a s  a yardman a t  
that point,  but w h o  has s u f f i c i e n t  s en io r i t y  t o  work as a 
yardman o r  t r a i m n  a t  some o the r  terminal must wi th in  five 
( 5 )  days fran date n o t i f i e d  o f  his off-in-force reduction 
sta tus ,  exercise his s e n i o r i t y  as a yardman o r  M m a n  a t  
some other point ,  o r  request  s t a y - a t h m  l eave  on t h e  
f o m s  provided i n  T a i r m a s t e r l  s of f ice .  Stay-et-home leave 
w i l l  be granted i f ,  i n  the opinion of the Superintendent 
o r  his ~ p r e s e n t a t i v e ,  t h e  requirements of the service w i l l  
permit, w i t h  the understanding t h a t  he w i l l  be permitted t o  
accept  ou ts ide  employment during that period. 



ARTICLE 10(j) (8) Cont. 

A yardrran f a i l i n g  t o  e x e r c i s e  h i s  s e n i o r i t y  a t  some 
o t h e r  p o i n t ,  o r  r eques t  and be  granted  stay-at-home l e a v e  
wi th in  f i v e  (51 twenty-four hour per iods  from t h e  time 
n o t i f i e d  of  w t - o f f  s t a t u s ,  w i l l  r e s u l t  i n  being con- 
s i d e r e a  absent  without l eave ,  which w i l l  r e s u l t  i n  auto- 
matic f o r f e i t u r e  o f  a l l  s e n i o r i t y  r i g h t s ,  u n l e s s  a w r i t t e n  
reques t  is made by the i n d i v i d u a l  for  a formal inves t iga -  
t i o n  wi th in  t e n  (10) ca lendar  days af ter  e x p i r a t i o n  o f  the 
above r e f e r r e d  t o  f i v e  (5)  day per iod ,  except  when because 
o f  s i ckness  o r  i n j u r y  the yardman is unable t o  r e p o r t  w i t h -  
i n  the f i v e  ( 5 )  twenty-four hour per iods ,  A copy o f  t h e  
n o t i c e  t o  the ind iv idua l  concerning f a i l u r e  t o  e x e r c i s e  
s e n i o r i t y  a t  some o t h e r  p o i n t  o r  r eques t  and b e  g ran ted  
s t a  y-a t-home leave  wi th in  f i v e  (5)  twenty-four hour pe r iods  
w i l l  be  promptly furnished t h e  l o c a l  chairman a t  the home 
t e rmina l  o r  cu t -o f f  l o c a t i o n  o f  the involved yardman. 

A d u a l  riats trainman-yardman who cannot  work a s  a 
trainman o r  yardman a t -  the terminal  o f  h i s  r e s i d e n c e  w i l l  
be  considered a s  a cut -off  yardman a t  that p o i n t  i n  l i n e  
with the above paragraph, 

It is understood that  a yardman r e c a l l e d  t o  o t h e r  
than h i s  home board must r e t u r n  t o  a c t i v e  s e r v i c e  w i t h i n  
f i v e  ( 5 )  twenty-fuur hour per iods  from the time n o t i c e  
from the Carrier is received t h a t  h i s  stay-at-home l e a v e  
is cance l l ea  and h i s  s e r v i c e s  a r e  requi red .  I f  recalled 
t o  h i s  home board, t h e  yardman must r e p o r t  w i t h i n  fo r ty -  
e i g h t  (48) hours o f  r e c e i p t  of s a i d  no t i ce .  F a i l u r e  t o  
r e p o r t  wi th in  the  pe r iods  r e f e r r e d  t o  i n  this paragraph 
w i l l  r e s u l t  i n  being ccns ide rea  absent  wi thout  l e a v e ,  
which w i l l  r e s u l t  i n  automatic f o r f e i t u r e  o f  a l l  s e n i o r i t y  
rimts, un less  a wr i t t en  r e q u e s t  is made by the i n d i v i d u a l  
f c r  a formal i n v e s t i g a t i o n  wi th in  t e n  (10) c a l e n d a r  days 
a f t e r  e x p i r a t i o n  o f  t h e  pe r iods  r e f e r r e d  t o  i n  this para- 
graph, except  when because o f  s i c k n e s s  o r  i n j u r y  t h e  
ya rdmn is unable t o  r e p o r t  within the presc r ibed  pe r iods .  
A copy o f  the n o t i c e  t o  the i n d i v i d u a l  concerning f a i l u r e  
t o  r e p o r t  a s  here in  r equ i red  w i l l  be promptly fu rn i shed  
the l o c a l  chairman a t  the te rmina l  where the yardman was 
g ran teo  t h e  stay-a t-home leave .  

A yardman on stay-at-home l eave  awa i t ing  r e c a l l  t o  
h i s  home board may cancel  same and go t o  ano the r  p o i n t  t o  
work when e x t r a  board is inc reased  a t  t h a t  l o c a t i o n ,  pro- 
v ia ing  he makes wr i t t en  a p p l i c a t i o n  f o r  such work p r i o r  t o  
i n c r e s s e  o f  e x t r a  board. hben e x t r a  board is i n c r e a s e d ,  
the ysrdman may d i sp lace  a jun io r  employe o r  t a k e  h i s  p lace  
on the e x t r a  board. 



ARTICLE 10 ( j ) (8) Cont . 
ARTICLE 10 (k)  (2) 

A yardmsn who h a s  cance l l ed  stay-at-home l e a v e  under 
the above parsgraph w i l l  n o t  be al lowea t o  apply f o r  s t a y -  
at-home l e a v e  u n t i l  a@n c u t  o f f  i n  f o r c e  reduct ion .  

Yardmen c u t  o f f  in force  r e a u c t i o n  from their hone 
b o a r d  ana  denied s t a y ~ t - h o m e  l e a v e ,  w i l l  subsequent ly  be  
z l lowea  stay-at-home l e a v e  when j u n i o r  yardmen r e s i d i n g  a t  
the p o i n t  h e r e  they have exe rc i sed  .theis. s e n i o r i t y  a r e  
c u t  o f f  i n  f o r c e  reduct ion .  

(/From kmorandum of A ~ e e r n e n t  e f f e c t i v e  June 22, 1981. ) 

DUALEATION OF SENIORITY 
Y FRDMAN-TRAINMAN 

(k) *(1) E f f e c t i v e  June 15, 1959 d u a l  s e n i o r i t y  was maae 
a p p l i c a b l e  t o  a l l  p r i o r  r i g h t s  trainmen and yardmen who accepted 
same a s  fo l lcws:  

Trainmen cn the t e r r i t o r y  South of  Ash 
Fork and Eas t  o f  Parker wi th  the yardmen of  the 
Albuquerque Givisfcn  Eas t  o f  Seligman. 

Trainmen on the  Los Angeles Divis ion  
South . d f  Earstow wi th  yardmen o f  t h e  Los Angeles 
Div i s ion  Scuth of Earstow. 

Trainmen ~n t h e  Valley Division North o f  
W e r s f i e l d  wi th  yzrdmen on the Valley Divis ion ,  
k k e r s f i e l a  ano North, i nc lua ing  the Ssn 
Franc i sco  Terminal Division. 

* ( 2 )  E f f e c t i v e  Gec~mber 1, 1961, a l l  yardmen h o l d i n g  
s e n i o r i t y  on the Ola Arizona Divis ion  yardmen's s e n i o r i t y  
r o s t e r  w i l l  be placer: a t  the bottom of  the c o n s o l i d a t e d  
Los A n g e k s  Divis ion  t-ainrnen-yardmen's s e n i o r i t y  r o s t e r ,  
and alsc a t  the bottcm of the consol ida ted  Los Angeles 
Div i s ion  yardmen-traifinen's s e n i o r i t y  r o s t e r  and w i l l  b e  
cjiven a seniority d a t e  on both r o s t e r s  a s  of December 1, 
196i wi th  the same r e l r t i v e  s t and ing  smong themselves a s  
they h o l d  a s  yard he lpe r  fol lowing j u n i o r  man on the s b o v e  
mentioned r o s t e r  a s  of &;hat oa te .  



ARTICLE 10 (k) (3 ) 
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*(3) Effec t ive  December 1, 1961, a l l  t r a inmen  and 
yardmen holding s e n i o r i t y  as yardmen on t h e  Los Anoeles 
Divis ion  consol ida ted  yardmen-trainmen's s e n i o r i t y  r o s t e r  
w i l l  be placed a t  t h e  bottom of t h e  Old Arizona Divis ion  
yardmen's s e n i o r i t y  r o s t e r  and w i l l  be g i v e n  a s e n i o r i t y  
d a t e  a s  a yard he lpe r  on t h a t  r o s t e r  as of December 1, 
1961 and w i l l .  be g i v e n  a r e l a t i v e  s t a n d i n g  among t h e m  
s e l v e s  i n  accordance with their c u r r e n t  s e n i o r i t y  d a t e  a s  
t rainmen o r  yardmen, whichever is t h e  e a r l i e s t .  I f  a 
trainman and a yardman have t h e  same s e n i o r i t y  d a t e ,  t h e  
yardman w i l l  be placed ahead o f  t h e  trainman. 

(*From Understanding of November 8, 1961. ) 

(4) Ef fec t ive  October 1, 1963 d u a l  s e n i o r i t y  was 
made app l i cab le  t o  a l l  p r i o r  r i g h t  trainmen and yardmen 
who accepted same a s  foIlows: 

Trainmen . on.. F i r s t ,  Second and T h i r d  
D i s t r i c t s ,  Albuquerque Division.  

Trainmen-Yardmen on t h e  Fourth O i  strict, 
Albuquerque Division,  inc lud ing  j o i n t  r i g h t  
employes employed on and after June 15, 1959. 

Yardmen-Trainmen on t h e  Albuquerque 
Division, inc lud ing  j o i n t  r i g h t  employes 
employed on and a f t e r  June  15, 1959. 

( 5 )  Employes who have en te red ,  o r  s u b s e q u e n t l y  e n t e r  
s e r v i c e  a s  trainman o r  yardman on t h e  t e r r i t o r i e s  i n  Para- 
graphs  (1) and (2 )  hereof af ter  e f f e c t i v e  d a t e  are  accorded 
one  s e n i o r i t y  d a t e  and t h i s  s e n i o r i t y  d a t e  s h a l l  a p p l y  a s  
a common s e n i o r i t y  d a t e  on t h e  t e r r i t o r i e s  and i n  t h e  
s e r v i c e s  a s  trainman o r  yard helper .  

SENIORITY DISTRICTS 

( 6 )  The s e p a r a t e  s e n i o r i t y  d i s t r i c t s  f o r  t ra inmen 
and yardmen i n  e f f e c t  p r i o r  t o  d u a l  s e n i o r i t y  are n o t  
amended o r  changed i n  any manner. Trainmen w i l l  c o n t i n u e  
t o  hold the  same s e n i o r i t y  r i g h t s  t o  road s e r v i c e  on t h e  
same t e r r i t o r y  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  agreement 
and yardmen w i l l  likewise c o n t i n u e  t o  hold t h e  same s e n i o r -  
i t y  r i g h t s  t o  yard s e r v i c e  i n  t h e  same yards  a f t e r  t h e  
e f f e c t i v e  date  of these  agreements. 



ARTICLE 10(k)  ( 7 )  
ARTICLE 10(k)  ( 9 )  

SENIORITY ROSTERS 

CCRRECTIONS OR OMISSIONS 

(7) Separate s e n i o r i t y  r o s t e r s  f o r  t rainmen and yard- 
men w i l l  be preserved snd maintained i n  accoraance  wi th  
present '  schedule rules. All r e q u e s t s  f o r  c o r r e c t i o n s  or 
omissions of  s e n i o r i t y  s t a n d i n g  must b e  addressed  in  
wr i t ing  t o  t h e  o f f i c e r  who i s s u e d  the s e n i o r i t y  ros te r  
w i t h i n  90 days fol lowing d a t e  o f  f i r s t  i s suance ,  No re- 
q u e s t  fo r  c o r r e c t i c n  o r  omission of a s e n i o r i t y  standing 
w i l l  be e n t i t l e d  t o  o r  r e c e i v e  cons ide ra t ion  i f  such re- 
q u e s t  reaches t h e  o f f i c e r  who i s s u e d  the s e n i o r i t y  ros te r  
more than 90 days fol lowing d a t e  o f  f i r s t  i s s u a n c e  o f  the 
r o s t e r .  

APPLICATION OF ROAD OR YARD AGREEMENTS 

(8) In  t h e  a p p l i c a t i o n  o f  dua l  road  and yard 
s e n i o r i t y  a s  provicea in Paragraphs (1 )  and (2) hereof,  
t h e  provisions o f  the agreement governing road  o r  yard 
s e r v i c e  w i l l  apply,  i - e . ,  when working i n  road  s e r v i c e  the 
provis ions  governing road s e r v i c e  employes w i l l  apply; 
when working i n  y a c i  s e r v i c e  the prov i s ions  governing yard 
s e r v i c e  w i l l  apply. 

TRANSFERS FROM -ROAD TO YARD OR VICE VERSA 

(9) Dual ri&ts trzinmen-yardmen w i l l  b e  r e q u i r e d  or 
permit ted  t o  t r m s f e r  from road t o  yard,  o r  v i c e  versa,  
unoer the  following condit ions:  

INVOLUNTARY TF iAWER ROAD TO YARD OR VICE VERSA 

When he  is i n  road s e r v i c e  and can h o l d  ne i the r  
z regu la r  a s s i g n m n t  nor a p lace  on t h e  e x t r a  board  o u t  of 
ihe terminal  where he  is then working, h e  w i l l  be  requ i reo ,  
s e n i o r i t y  permit t inq ,  t o  p r o t e c t  road s e r v i c e  a t  stme other 
t e r m i n a l  o r  trmsfer t o  yard  s e r v i c e  and e x e r c i s e  h i s  
s e n i o r i t y  a s  yardman on any assignment he ld  by a yaraman 
h i s  junior  o r  on the e x t r a  board. When he  is i n  y a r d  ser- 
v i c e  and can hold n e i t h e r  a r e g u l a r  assignment n o r  a place 
on the e x t r a  boara a t  t h a t  po in t ,  he w i l l  be  r equ i red ,  
s e n i o r i t y  permit t ing ,  t o  t r m s f e r  t o  another  y a r d  o r  to 
r o a a  se rv ice  ma exerc i se  h i s  displacement right as 
trainman-y arornan uncer schedule r u l e s .  Trainren-yarmen 
e x e r c i s i n g  t h e i r  s ~ n i o r i t y  under t h e  p rov i s ions  of  this 
i t e n  w i l l  be permitzeo t o  r e t u r n  t o  their former se rv ice  
when t h e i r  s e n i o r i t y  w i l l  permit them t o  do s o  provioina 



ARTICLE lC(kI(9)  Cont. 
ARTICLE 10(k)  (10) 

w r i t t e n  r e q u e s t  is made t o  t h e  proper a u t h o r i t y .  I t  is  
understood t h a t  a r e q u e s t  f o r  such r e t u r n  may be l i m i t e d  
t o  apply  on ly  when t h e y  can work o u t  o f  t h e i r  home 
terminal .  

It is understood t h a t  a reques t  t o  r e t u r n  t o  t h e i r  . 

former s e r v i c e  when t h e i r  s e n i o r i t y  will permit  w i l l  n o t  
be const rued i n  any manner a s  a voluntary t r a n s f e r  nor  
w i l l  t hey  be  r e q u i r e d  t o  remain a t  p o i n t  o f  recall f o r  any 
a r b i t r a r y  amount of t h e  p r i o r  t o  reques t ing  a voluntary 
t r a n s f e r  t o  o t h e r  s e r v i c e .  

In t h e  even t  a d u a l  r i g h t  trainman-yardman, when 
r e c a l l e d  t o  t h e  t e r m i n a l  he has  i n  a reques t  t o  return t o ,  
n o t i f i e s  t h e  t r a i n m a s t e r  a t  t h a t  time t h a t  he  d e s i r e s  t o  
withdraw h i s  r e q u e s t  and remain a t  t h e  t e rmina l  where he  
is working, he  may do s o  with t h e  understanding t h a t  he  
must t h e r e a f t e r  remain a t  t h a t  t e rmina l  f o r  t h r e e  months 
under this Paragraph (k) (9). 

VOLUNTARY TRANSFER ROAD TI3 YARD OR VICE VERSA 
WHEN CUT O F F  IN OTHER SERVICE 

(10) When a d u a l  r i g h t s  employe, coming wi th in  t h e  
scope o f  t h i s  agreement, is c u t  o f f  of  a road e x t r a  board, 
h e  may t r a n s f e r  t o  some o t h e r  po in t ,  s e n i o r i t y  pe rmi t t ing ,  
and c c n t i n u e  i n  road service, o r  he may e x e r c i s e  h i s  senior-  
i t y  a s  a yardman on any assignment held  by a j u n i o r  yardman, 
i - e . ,  engine  foreman o r  he lpe r ,  a t  any t e rmina l ,  except  
t h a t  p x h i b i t e d  below. 

Likewise, a d u a l  r i g h t  employe c u t  of f  a yard 
e x t r a  board has t h e  same r i g h t  t o  p r o t e c t  road s e r v i c e  o r  
yard s e r v i c e  a t  o t h e r  t e n i n a l s ,  h i s  s e n i o r i t y  permit t ing .  

When a yardman v o l u n t a r i l y  t r a n s f e r s  from one 
yald t o  another ,  and p r i o r  t o  t h e  completion of t h e  s i x  
months1 pe r iod  t h a t  h e  is required  t o  remain i n  t h e  yard t o  
which k r a n s f e r r e d ,  t r a n s f e r s  t o  road s e r v i c e ,  he w i l l ,  i n  
the e v e n t  he can no l o n g e r  hold  an  assignment or t h e  e x t r a  
board Tn road s e r v i c e ,  b e  requ i red  t o  r e t u r n  t o  t h e  yard 
from whence he  came t o  complete t h e  s i x  months' pe r iod ,  t h e  
time i3 road s e r v i c e  t o  be app l i ed  toward t h e  s i x  months' 
pe r iod ,  



ARTICLE 10 (k )  (11) 
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(11) A trainman-yardman, on a u t h o r i t y  of Superinten- 
d e n t  o r  h i s  r e p r e s e n t a t i v e ,  may v o l u n t a r i l y  t r a n s f e r  from 
r o a a  t o  y s r d ,  o r  vicf.  v e r s a ,  s e n i o r i t y  permi t t ing .  Super- 
i n t e n d e n t  w i l l  permit such employes t o  t r a n s f e r  i n  accord- 
a n c e  w i t h  t h e  p rov i s ions  o f  this paragraph only when the 
e x t r a  board i n  t h e  s e r v i c e  t o  which t r a n s f e r  is d e s i r e d  is 
t o  b e  increased.  Dependent upon the requirements of t h e  
s e r v i c e ,  t r a n s f e r s  may be defer red  u n t i l  replacements a r e  
a v a i l a b l e  and such a c t i o n  w i l l  no t  s u b j e c t  t h e  Company t o  
p e n 2 l t y  payments, 

Yardman-trainmn working i n  yard s e r v i c e  d e s i r i n g  
t o  t r a n s f e r  t o  roaa  s e r v i c e  on an i n c r e a s e  o f  t h e  e x t r a  
b o a r d ,  w i l l  be  governed by t h e  following: 

( A )  W s t  make w r i t t e n  reques t  and w i l l  be 
pe rmi t t ea  t o  conf ine  reques t  to. a s p e c i f i c  t e rmina l .  
I n  the event  . i n c r e a s e  is made a t  p o i n t  o t h e r  than  
s p e c i f i c  te rminal ,  o r i g i n a l  wr i t t en  reques t  would no t  
be cance l l ea ,  and would be  honored when ificrease is 
made a t  t e rmina l  s p e c i f i e d  i n  o r i g i n a l  r eques t ,  

(8) If the yardmen's board a t  a p o i n t  w i l l  n o t  
permi t  th.e r e l e a s e  of the senior  ernpl~ye having i n  
r ~ q u e s t .  t o  t r a n s f e r  to .  road s e r v i c e  but  yardmen I s  

boarc a t  another  p o i n t  w i l l ,  junior  yardmen may be 
t r a n s f e r r e d  between boards t o  permit t h e  r e l e a s e  o f  
t h e  sen io r  employe i n  preference t o  p e r m i t t i n g  a 
j u n i o r  employe from t h a t  yard t o  t r a n s f e r  t o  road 
s e r v i c e  . 

TRA IMEN-Y A R D E N  DESIRING TO TRANSFER TO FEMAIN 
Ib SERVICE TC WICH TRAWERRUj  FOR THREE MONTHS 

(C) Trainmen-yardmen vo lun ta r i ly  t r a n s f e r r i n g  
f rcn road t o  yard ,  o r  v i c e  versa,  i n  accordance w i t h  
Item (11) hereof' w i l l  be requireo t o  rerrain i n  t h e  
s e r v i c e  t o  which t r a n s f e r r e a  f o r  a per ioa  of  three 
months un less  unable t o  hold a r egu la r  assignment o r  
the extra board i n  the s e r v i c e  and/or a t  t h e  t e r m i n a l  
t o  which t r a n s f e r r e a ,  i n  which event  he w i l l  be 
s u b j e c t  t o  the above Paragraph (8). (See Appendix 11 
Letter of September 23, 1974.') 



ARTICLE lO(k) (11) (0)  
ARTICLE 10 (k)  (13) 

MANNER OF SUBMITTING REQUESTS FOR TRANSFER AND 
RECEIPTING THEREFOR I N  SAME MANNER A S  B I D S  

( D l  +Requests from yardmen t o  t r a n s f e r  t o  road 
s e r v i c e  o r  conductors and trainmen t o  t r a n s f e r  t o  ya rd  
s e r v i c e  must be submitted t o  t h e  carrier twenty-four 
(24) hours p r io r  t o  t h e  time t h e  adjus tment  is t o  be  
made. Requests submitted subsequent  t o  t h e  cut-of f 
time w i l l  be honored a t  t h e  time f u t u r e  ad jus tmen t s  
a r e  made. To e l imina te  any q u e s t i o n  a s  t o  when t h e  
r eques t s  were submitted, they w i l l  b e  r e c e i p t e d  f o r  i n  
t h e  same manner a s  bids.  Any r e q u e s t  n o t  r e c e i p t e d  
f o r  i n  t h i s  manner w i l l  be cons idered  a s  r e c e i p t e d  f o r  
when received i n  t h e  t r a i n m a s t e r ' s  o f f i c e .  

(*From Letter Agreement Dated May 10,  1974. See 
Wpendix 12). 

T R A I M N - Y A R D E N  TRANSFERRING FROM ROAD TO YARD OR 
VICE VERSA REQUIRU) TO REPORT WITHIN 5 DAYS 

(12) Trainmen-yardmen t r a n s f e r r i n g  from road  t o  yard ,  
o r  v i c e  versa,  under t h e  p rov i s ions  o f  Item (11) of t h i s  
Paragraph (k) w i l l  be r e q u i r e d  t o  r e p o r t  for d u t y  i n  
s e r v i c e  t o  which t r ans fe r red  wi th in  f i v e  ( 5 )  d a y s  from d a t e  
o f  r e l e a s e  from t h e i r  fonner s e r v i c e .  F a i l u r e  t o  r e p o r t  
w i t h i n  t h e  five-day period r e f e r r e d  t o  i n  t h i s  Item (12) 
w i l l  r e s u l t  i n  the  f o r f e i t u r e  of a l l  s e n i o r i t y  r i g h t s  
u n l e s s  the five-day period is extended by p roper  a u t h o r i t y .  

Trainmen and yardmen who have n o t  p r e v i o u s l y  
moved from road t o  yard s e r v i c e ,  o r  v i c e  v e r s a ,  w i l l  have 
t h e  szme displacement r i g h t s  a s  an employe who has made 
such t r a n s i t i o n ,  o r  w i l l  be marked up on t h e  e x t r a  board i n  
t h e  s e r v i c e  t o  which t r a n s f e r r e d  a t  time o f  r e p o r t i n g .  

EMPLOYES D E S I R I N G  TO TRANSFER WHO ARE 
ON VACATION AT TIME REQUEST HONORED 

(Lt) *When a yardman has  i n  a r e q u e s t  t o  t r a n s f e r  t o  
road  s e r v i c e  o r  a trainman has i n  a r e q u e s t  t o  t r a n s f e r  t o  
ya rd  s e r v i c e  and is on vacation when t h e  e x t r a  board  is i n -  
c reased ,  he w i l l  be considered a s  r e l e a s e d  a t  t h e  time t h e  
board is increased and h i s  vacancy a d v e r t i s e d  a t  t h a t  time. 

W1TM)RAWING R E Q U E T  FOR TRANSFER 

When a yardman o r  trainman r e t u r n s  from v a c a t i o n  
and is s o t i f i e d  he has been t r a n s f e r r e d ,  h e  may a t  t h e  time 
n o t i f i e c  withdraw his  request .  Under such c i rcums tances ,  
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yardmen would be e n t i t l e d  t o  displacement r i g h t s  under 
k t i c l e  12, Paragraph (cc)  of  t h e  Yardmen's Agreement, and 
t ra inmen would be e n t i t l e d  t o  displacement r i g h t s  under 
Article 17 o f  t h e  Consolidated Roadmen l s Agreement. 

In t h e  a p p l i c a t i o n  of t h e  above, conduc to r s  would 
b e  t r e a t e d  i n  t h e  same manner as trainmen. 

(*From L e t t e r  Agreement da ted  Apr i l  19, 1974, ) 

DISPLACEMENT RIGHTS OF YARDMEN RETURNING TO YARD SERVICE 

(14) #A yardman who has  se rved  t h e  r e q u i r e d  l e n g t h  o f  
time i n  road s e r v i c e  and r e t u r n s  t o  yard s e r v i c e  w i l l  be 
p e r m i t t e d  displacement r i g h t s  as provided i n  Article 12, 
Pa ragraphs  ( i )  and (j) of t h e  Yardmen's Agreement. 

(#From Memorandum of Agreement da ted  December 5, 1972.) 

LOCAL REPRESENTATION OF TRAINEN AND YARDMEN 

(15) It is  understood t h a t  on a l o c a l  b a s i s ,  the 
d e s i g n a t e d  l o c a l  r e p r e s e n t a t i v e  f o r  t rainmen w i l l  handle 
road  matters. Likewise t h e  des igna ted  l o c a l  r e p r e s e n t a t i v e  
f o r  yardmen w i l l  handle yard matters, 

EEB AND FLOW BETWEEN TRAINMAN AND CONDUCTOR SERVICE 

It is understood t h a t  t h e  ebb and f low between 
t ra inman l s s e r v i c e  and conductor  's s e r v i c e  must be between - - - - - - -. . 

employes working wi th in  t h e  scope o f  t h o s e  agreements, 
e x c e p t  a s  provided i n  Item (17) of t h i s  Paragraph ( k ) ,  ' 

PROMOTION 

(16) @Trainmen acqu i r ing  yard  r i g h t s  under p rov i s ions  
o f  t h i s  agreement w i l l  be s u b j e c t  t o  promotion t o  engine 
foreman i n  t h e  next scheduled c l a s s  upon accumula t ion  o f  
25,000 r e g u l a r  miles, exc lus ive  of overt ime and a r b i t r a r y  
miles, & i n  e i t h e r  yard o r  road s e r v i c e  o r  a combination 
t h e r e o f  r ega rd less  of t h e  c l a s s  of s e r v i c e  i n  which engaged. 
Yardmen, acquir ing  road r i g h t s  under t h e  p r o v i s i o n s  of  t h i s  
agreement, must work 60,000 r e g u l a r  road miles, e x c l u s i v e  of 
over t ime  and a r b i t r a r y  miles, i n  t h e  aggrega te  i n  road 
f r e i g h t  s e r v i c e  before e l i g i b l e  f o r  promotion t o  a higher 

(@ From Memorandum o f  Agreement da ted  May 9, 1977. ) 
(& From Le t t e r  Agreement dated May 18, 1981.) 
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grade  o f  road service .  @Trainmen/yardmen s u b j e c t  t o  promo- 
t i o n  t o  engine foreman reuu i red  t o  t a k e  examination a t  o t h e r  
t h a n  t h e i r  te rminal  po in t  w i l l  be allowed deadhead mileaoe. 

BIDDING ON CONDUCTOR VACANCIES WHILE 
VOLUNTARILY WORKING I N  YARD SERVICE 

. (17) *A yardman-trainman .who i s  promoted and has  
e s t a b l i s h e d  s e n i o r i t y  a s  a conductor under p r o v i s i o n s  of 
t h i s  Article, who t r a n s f e r s  t o  yard  s e r v i c e  v o l u n t a r i l y ,  
w i l l  b e  permit ted t o  b i d  on adver t i sed  vacanc ies  'under 
Article 17 o f  t h e  Consolidated Roadmen's Agreement and w i l l  
b e  s u b j e c t  t o  forced assignment p r o v i s i o n s  o f  t h a t  r u l e ,  
whi le  working a s  yard he lpe r .  

FOfZED ASSIGNEM FROM YARD SERVICE 
TO CONDUCTOR SERVICE 

*%en a s e n i o r  man is forced ass igned t o  a con- 
d u c t o r s  ' vacancy because of t h e  j u n i o r  man not  be ing  a v a i l -  
a b l e  account  r e g u l a r l y  a s s igned  a s  engine foreman, t h e  
j u n i o r  man must t h e r e a f t e r  remain r e g u l a r l y  a s s i g n e d  a s  en- 
g i n e  foreman o r  he will be requ i red  t o  r e l i e v e  t h e  s e n i o r  
man who was forced ass igned  t o  a conductor ' s  vacancy. 

*It is understood t h a t  i n  t h e  a p p l i c a t i o n  of t h e  
above o n l y  those  employes who a r e  r e g u l a r l y  a s s i g n e d  t o  a 
p o s i t i o n  o f  engine foreman on a yard crew ass ignment  a r e  
excep ted  from t h e  forced assignment p rov i s ions  o f  A r t i c l e  
17 o f  t h e  Consolidated Roadmen's Agreement, and are pre- 
c luded from bidding on a conductor ' s  vacancy. 

*As t o  forced assignments, t h e  p r o v i s i o n s  o f  t h i s  
agreement apply only t o  yardmen-trainmen working i n  yards 
where e x t r a  board f o r  yardmen is loca ted  a t  t h e  s o u r c e  o f  
supply  f o r  conductors. 

( F r o m  L e t t e r s  of Understanding dated  September 23, 
E74, Appendix 11, and h n e  11, 1975, Appendix 13. ) 

A yardman-trainman who is forced i n t o  y a r d  ser- 
v i c e  because h i s  s e n i o r i t y  would no t  permit him t o  work i n  
road  s e r v i c e  wouldbe considered  i n  t h i s  ca tegory  o n l y  u n t i l  
such t k e  a s  a jun io r  yardman-trainman who has  been promoted 
is workzng i n  road s e r v i c e  a t  t h e  te rminal  where t h e  forced 
a s s i g n m ~ n t  is made. 

N i T E :  A trainman c u t  of f  i n  road s e r v i c e  who cannot 
hold a road j o b  without changing t o  some o t h e r  
terminal  may e x e r c i s e  h i s  s e n i o r i t y  i n  yard 
s e r v i c e  and w i l l  be considered a s  f o r c e d  

(8 Froe Memorandum of Agreement dated March 22, 
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assign& t o  yard se rv ice  under t he  Memorandum 
of Agreement dated September 14,  1967, and 
w i l l  remain i n  t ha t  s t a t u s  u n t i l  such time as 
a jun ior  yardman-trainman who has  been pro- 
moted is working i n  road s e r v i c e  a t  the 
t e m i n a l  where he was forced assigned in to  
yard se rv ice .  

(#From Letter of  Understanding dated Februaq 
17, 1971 on In te rpre ta t ion  of ~ r m o r a n d m  of 
Agreement dated September 14, 1967.) 

t 

EXTRA BOAROS 

( 18) Separate e x t r a  b o a d s  c a v e r i a  ' road s e r v i c e  and 
e x t r a  boards covering yard service ,  respectively,  w i l l  be 

. maintained , and regulated i n  accodance w i t h  applicable 
schedule  ru les .  

DEADIEADING I N  EXERCISE OF DUAL SENIORIM 
TO BE wnmm EXPENSE TO CDW ANY 

(19) it is understood and agreed t h a t  t h e  terms of 
this agreement s h a l l  n o t  be construed a s  changing BnY of 
t h e  provisions contained i n  t h e  ex is t ing  Road O I  ' f a d  
Agreements concerning deadheading 0' payments f o r  dead- 
heading a f f ec t ing  employes i n  road service ,  o r  a fTec tbg  
employes i n  y a l  serv ice .  . However, it is understood and 
agreed t h a t  deadheading o r  l o s s  of time r e s u l t i m  'TO. the 
e x e r c i s e  a i  dual s e n i o r i t y  r i g h t s  by employes t ransferr ing 
from road t o  yard se rv i ce ,  o r  from y a d  t o  road service,  
w i l l  be without expense t o  t h e  Company. 

(20) It is understood and agreed t h a t  t h e  t e r n s  of 
t h i s  agreement [dua l iza t ion  of sen ior i ty ]  s h a l l  not be 
construed i n  any manner a s  modifying o r  amendlng effect ive 
a p p l i c s b i e  schedule r u l e s  with respect  t o  s epa ra t ion  
road and yard work. 

This agreement s h a l l  not be construed as 
changing o r  amending t h e  Road o r  Yard Agreement, except  as 
is necessary t o  make t h e  provisions of those agreements 
conf o m  with t h i s  agreement. 

It is recognized t h a t  problems may a r i s e  i n  the 
adminis t ra t ion  of t h i s  agreement, theref OR it is  understood 
and agreed t h a t  i n  t h e  event such problems do a r i s e ,  the 
p a r t i e s ,  signatory to t h i s  agreement, w i l l  c ~ o ~ e * ~ ~ ~  
c o r r e c t  such problems i n  a f a i r  and equiteble WaY t o  both 

parties. 
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RATES OF PAY TO YARCMEN USED I N  ROAD SERVICE 

# ( l )  Except a s  provided i n  Dual Senior i ty  Agreement, yardmen 
s h a l l  have no r igh t s  i n  mad service. When road forces  are 
exhausted and yardmen a r e  used i n  mad service ,  they w i l l  be paid 
under t h e  road service  ru l e s  a t  yard r a t e s  a s  s t i p u l a t e d  i n  Article 
l (d ) .  

(# From Memorandum of Agreement dated December 5, 1972. ) 

USE OF YARDMEN TO PROTECT EMERENCY SERVICE 
OR TEMPORARILY INIIREASED Ww 

(m) When the  ex t r a  board is depleted and yardmen are needed t o  
p ro t ec t  emergency service  or temporarily increased work, s e n i o r  
ava i lab le  la id-of f  yardmen w i l l  be used provided t h e r e  is s u f f i c i e n t  
time t o  c a l l  them without delay t o  t he  engine. If laid-off yardmen 
are no t  avaiable  under this Paragraph (m) regular ly  assigned yardman 
w i l l  be used t o  protect  such emergency o r  temporary increased work 
i f  they so  desire.  A regularly assigned yardman who d e s i r e s  t o  work 
under t h i s  paragraph and by so doing makes himself  unavai lable  f o r  
h i s  regular  job w i l l  have no claim f o r  l o s s  on h i s  r egu la r  assign- 
ment. 

RECALLED YPRIXEN NOT REWIRED TO TAKE PHYSICAL EXAMINATION 

(n) Yardmen l a i d  off  by reason of force reduction and returned 
t o  se rv ice  within a period of six months from date  l a i d  off w i l l  no t  
be required t o  take a physical examination. 

RETAINING AND ACMJMULATING SENIORITY 
WHILE FILLING FOSITION OF YPRDM=ER 

(0)  (1) Yardmen w i l l  be considered i n  connection with f i l l i n g  
pos i t ions  of yardmasters and a s s i s t an t  yardmasters- - Yardmen 
promoted t o  yardmasters and a s s i s t an t  yardmasters w i l l  r e t a i n  and 
accumulate s en io r i t y  r i gh t s  under this-Agreement- 

RETAINING AND ACCUMULATING SENIORITY 
WHEN ACCEPTING OFFICIAL POSITIONS 

(2) Yardmn accepting o f f i c i a l  posi t ions  w i t h  t h e  Company 
o r  organization s h a l l  r e t a in  and accumulate s e n i o r i t y  r i g h t s -  

PROMOTION OF YPRD HELPER TO ENGINE FOE&IAN 

(p) (1) Yard helpers i n  service  on February 16, 19W1 who 
entered se rv ice  on the senior i ty  division where then  employed p r i o r  
t o  January 1, 1942, and who had not passed examination f o r  promotion 
t o  foremen, were required t o  e i t he r  take examination f o r  promotion 
within s i x t y  days from February 16, 1944 or  f o r f e i t  a l l  r i g h t s  t o  
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promotion. Yard ne lpe r s  r e f e r r e d  t o  i n  t h i s  Paragrapn ( p ) ,  i f  t h e y  
e l e c t e d  t o  t a k e  examinatisn f o r  promotion were, i f  t n e y  p a s s e d  
examination f o r  promotion, given a s e n i o r i t y  d a t e  a s  foreman a s  of 
t n e  d a t e  o f  pass ing t h e  examination. Helpers r e f e r r e d  t o  i n  t n i s  
Paragraph (p )  who passed examination were ranked a s  foremen among 
themselves  i n  accordance with t n e i r  rank a s  h e l p e r s .  Yard h e l p e r s  
r e f e r r e d  t o  i n  t n i s  Paragrapn (p) who f a i l e d  t o  p a s s  examination for  
promotion and t n o s e  who ' refused t o  t a k e  examination f o r f e i t e d  a l l  
r i g h t s  t o  promotion but r e t a i n e d  s e n i o r i t y  a s  yard h e l p e r s .  

(2) Yard he lpe r s  i n  s e r v i c e  on February 16, 1944 wno 
e n t e r e d  s e r v i c e  on the  s e n i o r i t y  d i v i s i o n  where then  employed on a n d  
a f t e r  January 1, 1942, and who had not  passed examinat ion  for  promo- 
t i o n  t o  foreman were, when they had acquired twelve  monthst  . s e r v i c e  
a s  y a r d  h e l p e r s  on t h e  s e n i o r i t y  d i v i s i o n  where employed, c a l l e d  u p  
f o r  examinat ion  f o r  promotion t o  foremen with t h e  n e x t  c l a s s  c a l l e d  
up a f t e r  t h e y  acquired t h e  necessary twelve monthst s e r v i c e .  

(3) Yard h e l p e r s  who en te red  t h e  s e r v i c ~  a f t e r  
February 16, l944 were c a l l e d  up f o r  promotion t o  foreman i n  accord-  
ance wi th  i!!eir s e n i o r i t y  s t and ing  a s  yard  h e l p e r s  on t h e  s e n i o r i t y  
d i v i s i o n  wnere employed provided they have *25,000 r e g u l a r  miles, 
e x c l u s i v e  o f  overt ime and a r b i t r a r y  miles, i n  t h e  a g g r e g a t e  as y a r d  
h e l p e r .  

#(4) Effec t ive  June 1, 1981, trainmen-yardmen w i l l  be suo- 
ject t o  pramotion t o  engine foreman i n  the next  scheduled  c l a s s  u p o n  
accumulat ion of 25,000 miles i n  e i t h e r  road o r  ya rd  s e r v i c e ,  o r  a 
combination t h e r e o f ,  r e g a r d l e s s  o f  the c l a s s  o f  service i n  whicn 
engaged. C lasses  w i l l  be  conducted semi-annually i n  Apri l  and 
OEtooer or '  each yea r ,  based on accumulated combined mi leage  a s  o f  
December 31 o f  t h e  preceding year  and June 30 o f  t n e  c u r r e n t  year,  
f o r  t h e  r e g e c t i v e  c l a s ses .  

NOTE: Tne foregoing is n o t  app l i cab le  t o  t r a inmen  on t h e  
former Arizona Division. 

( 5 )  Yard he lpe r s  ~ h o  f a i l  t o  pass  examinat ion  on t h e i r  
first a t t e r n ~ t  s h a l l  f o r f e i t  a l l  r i g h t s  f o r  promotion f o r  a period of 
s i x  months. They w i l l  be given a second examination w i t h  t h e  first 
c l a s s  t n a t  i s  c a l l e d  up a f t e r  s i x  m n t n s  from t h e  d a t e  o f  t h e  f i r s t  
examination.  If they f a i l  t o  pass  examination f o r  promotion on the  
second a t t s a p t ,  they w i l l  f o r f e i t  acquired s e n i o r i t y  as helper  and 
be g iven  a new d a t e  a s  h e l p e r  a s  of  t h e  d a t e  or' f a i l u r e  t o  p a s s  
examinat ion;  and such yardnan w i l l  no t  be e l i g i b l e  f o r  further 
examination f a r  promotion u n t i l  a f t e r  being g iven a new s e n i o r i t y  
d a t e  he  h a s  acqu i red  25,000 regu la r  miles,  e x c l u s i v e  o f  overt ime a n d  
, a r j i t r a r y  miles, i n  e i t h e r  road o r  yard s e r v i c e ,  o r  a combinat ion  

(* k z n g e d  by Memorandum of Agreement da ted  May 3 ,  1977.) 
(8Arnescod by Memorandum gr" ~ g f e e m e n t  Dated May 18, 1981.) 
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t h e r e o f ,  r e s a r o l e s s  of t h e  c l a s s  of sev ice  i n  which engzged. 
Gkararnen sub jec t  t o  promotion t o  enqine foreman r e q u i r e d  t o  t a k e  
examination a t  c t h e r  than t h e i r  t e rmina l  point  w i l l  be allowed 
aeaaheac m i l e ~ g e .  

( 6  Yard he lpe r s  who p a s s  examination i n  the  szme c l a s s  
s h a l l  e s t a b l i s h  s e n i o r i t y  rank as  foremen as o f  t h e  d a t e  of pass ing 
examinaticn with t h e  same r e l a t i v e  s t and ing  among themselves t h a t  
they hold  a s  helpers .  

(7) Yard he lpe r s  who are prevented f r ~ m  t a k i q  examina- 
t i o n  i n  t h e i r  t u r n  by reason of  t h e  r equ i renen t s  o f  t h e  Company's 
s e r v i c e ,  by. s ickness ,  o r  by o t h e r  proper  leave  of absence, s h a l l ,  
upcn their =turn ,  be imrr,eaiately c a l l e d  and r e q u i r e d  t o  take 
examination and if they t h e n  p a s s  s h a l l  hold t h e  same r e l a t i v e  
s t and ing  cn  t h e  foremen's s e n i o r i t y  list as they h c l d  on t h e  yard 
he lpe r s '  list. 

(&I If a t  any time a s i t u a t i c n  shculd a r i s e  whereby t h e  
number of  foremen is  not  s u f f i c i e n t  t o  n e e t  t h e  requirements of t h e  
s e r v i c e  and t h e r e  bre no h e l p e r s  who have acquired *25,OCO miles t h e  
Ccmpany rese rves  t h e  r i g h t  t o  waive t h e  *25,00G miles requirement 
s t a t e d  i n  Fa ragrwh  (p)  of t h i s  Article 10 and nay c a l l  up f o r  
e x m i n a t i c n  f c r  promotion yara' h e l p e r s  who have n o t  had *25,000 
miles provided t h e  yard h e l p e r s  a r e  ag reeeb le .  t h e r e t o .  A yard  
he lpe r  c a l l o s  up f o r  examination f o r  promotion u ~ c i e r  t h i s  Item (8) 
w i l l  be considered a s  having t a k e n  h i s  first examination and w i l l  be 
st-bject t o  L3e provis ions  of  Items ( 5 )  and ( 6 )  of t h i s  Paragraph (p)  
G A r t i c l e  10. Yard h e l p e r s  c a l l e d  up and passing examinst ion f o r  
fureman i n  cther than t h e i r  t u r n  on t h e  h e l p e r s t  s e n i o r i t y  list a s  
provided i n  t h i s  Paragraph ( p ) ( 8 )  w i l l  be given a s e n i c r i t y  rank a s  
a foreman c n  t h e  b a s i s  o f  their r e l a t i v e  s tanding on t h e  h e l p e r s '  
s e n i o r i t y  list with regard t o  s e n i o r  he lpe r s ,  who were n o t  c a l l e d  i n  
o r  t a k e  t k i r  tu rn  f o r  promotion because o f  not  having had *25,000 
miles, and who a r e  l a t e r  promcted on f i r s t  exaninat ion.  

("Chanczd by Memorandum of Agreement Dated May 9, 1977.) 

(4) Sen io r i ty  ,as foreman w i l l  be separa te  anci a p a r t  from 
t h a t  o f  h e l r z r .  

(If.) Yardmen who f o r  any reason e r e  demoted a s  8 yard  
foreman w i l l  r e t a i n  o t h e r  r i g h t s  a s  a yareman under this agreement. 

'!WIDMEN PHYSICALLY GISGUALIFIED FOR PRCMOTION 

(11) Yardmen who a r e  ~ h v s i c a l l v  d i s o u a l i f i e d  f o r  oromotion 
t o  rank a s  'memen, a r  from con t inu ing  in service as stlch, ' w i l l ,  i f  
t h e i r  sen io l , iy  permits ,  be cont inued i n  s e r v i c e  a s  h e l p e r ,  ~ r o v i d e d  
t h e i r  dissbility does not  u n f i t  them f o r  s e r v i c e  a s  helper.. 

(8  Frzm Mern~randum o f  Agreement da ted  Msrch 22, 1978.) 



ARTIClE 10 (p) ( 12) 
ARTICLE I lk )  

Y A R G E N  RESTRICTED FROM SERVICE 

(12) Yardmen khc a r e  r e s t r i c t e c  from t h e  s e r v i c e  t o  which 
~ s s i g n s o  w i l l  be  given a d isplacement  r i g h t  under t h e  provisions o f  
P a r a p a p h  (i), Article 12 w i t h i n  t h r e e  (3) days from d a t e  of not i f i -  
c a t i o n  by t h e  Superintendent  o f  r s s t r i c t i o n .  

(13) When the r e s t r i c t i o n  is l i f t e d ,  t h e  yardman w i l l  b e  
given a displacsment r i g h t ,  under the provision o f  Paragraph (i), of  
Article 12, i n  s e r v i c e  from which previously  r e s t r i c t e d  wi th in  three 
(3) aays f r ~ m  the aate o f  n o t i f i c a t i o n  by t h e  Superintendent  that  
the r e s t r i c t i o n  has  been l i f teo.  

ARTICLE 11 

. LEAVE OF AeSENCE 

(a) Leave of  absence w i l l  b e  granted a t  the d i s c r e t i o n  of t h e  
Company and, except  i n  case o f  s i c k n e s s  o r  where s e r v i n g  a s  employe 
r e p r e s e n t a t i v e ,  w i l l  be l i m i t e d  t o  n o t  exceed one year. 

(b) M e n  reasonable n o t i c e  has  been given, members o f  
g r i evance  committee s h a l l  b e  g r w t e d  l eave  of absence when on 
committee business.  

(c) Yzrdmen, accept ing p o s i t i o n s  with the S t a t e  Public 
Uti l i t ies  Commission o r  the I n t e r s t a t e  Comnerce Commission, w i l l  b e  
g ran ted  Leave o f  Absence for  the period employed by these 
Commissions. 

( c ) .  Y ~ r o m n  confinea t o  a h o s p i t a l  due t o  physical 
i n c e p a c i t a t i c n  that recders  him unable t o  resume d u t y ,  w i l l  b e  
p r o t e c t e d  by l eave  of  absence u n t i l  r e l e a s e a  by t h e  h o s p i t a l  doctor. 

BEREAVEMENT LEAVE 

*(e) Eereavement leave ,  n o t  i n  excess of  th ree  ca lendar  days, 
f o l l ~ w i n g  the d a t e  of  death  w i l l  b e  allowed i n  case of  dea th  of a n  
employe s bro the r ,  s i s t e r ,  p a r e n t ,  c h i l d ,  spouse or  spouse s parent. 
In sucn cnses  a minimum b a s i c  day Is  pay a t  the rate o f  the l a s t  
s e r v i c e  rendered w i l l  be al lowed f o r  t h e  number of working days l o s t  
dur ing bereavement leave. Employes involved w i l l  cake provis ion f o r  
t ak ing  l e a v e  with their s u p e r v i s i n g  o f f i c i a l s  i n  the u s u a l  manner. 

(*From Article XII of  UTU Ra t iona l  Agreement da ted  August 25, 
P78.  ) 



ARTICLE ll(f 
ARTICLE l l ( g )  

U Y I N G  OFF ACCOUNT ILLNESS OR I N J U R Y  

U ( f )  In  a l a y  off  o f  f i f t e e n  days o r  l e s s  d u r a t i o n  account ill- 
n e s s  o r  i n j u r y ,  verbal  c o n t a c t  w i l l  be made with C a r r i e r ' s  des igna ted  
represen ta t ive .  When l a y  o f f  is t o  exceed f i f t e e n  days,  account 
i l l n e s s  o r  i n j u r y ,  a doc to r ' s  recommendation must be presented i n  an 
employe I s  behalf  within the following f i f teen-day pe r iod ,  t o  avoid  
being s u b j e c t  t o  absence withcut  leave,  i n d i c a t i n g  t h e  i n a b i l i t y  of 
t h e  employe t o  perform h i s  normal d u t i e s  i n  which case no Torma1 
l e a v e  of absence w i l l  be  required  t o  cover t h e  p e r i o d  of time con- 
t a i n e d  i n  t h e  doc to r ' s  recommendation. An employe confined t o  a 
h o s p i t a l  w i l l  not  need such recommendation t o  c c v e r  t h i s  pe r iod  of 
confinement, bu t  a f t e r  release from the  h o s p i t a l  w i l l  p r e s e n t  e i t h e r  
a recommendation ind ica t ing  a b i l i t y  t o  r e t u r n  t o  u n r e s t r i c t e d  s e r v i c e  
o r  provide i n  h i s  behalf  a recommendation from h i s  a t t e n d i n g  physi- 
c i a n  t o  remain o f f  duty f o r  an approximate pe r iod  of time, which 
p e r i o d  need not  be covered by formal leave  of  absence ,  b u t  must be 
p resen ted  i n  h i s  behalf wi th in  t h e  period s p e c i f i e d .  Any d o c t o r ' s  
let ter of recornendation which does not conta in  a s p e c i f i c  p e r i o d  of 
time w i l l  be l imited t o  45 days from t h e  d a t e  of i s suance .  

In  each i n s t a n c e  when, . i n  t h e  a t t e n d i n g  p h y s i c i a n ' s  
opinion,  En employe is unable t o  r e t u r n  t o  u n r e s t r i c t e d  s e r v i c e ,  
m o t h e r  recommendation must be presented i n  beha l f  o f  t h e  employe 
p r i o r  t o  t h e  exp i ra t ion  o f  t h e  period of  time covered by t h e  p r i o r  
recommendation. Fa i l ing  t o  do s o  w i l l  s u b j e c t  t h e  employe t o  
absence  without leave. During t h i s  period(s1 of time, employe is 
forb idden  from engaging i n  ou t s ide  employment o r  b u s i n e s s  u n l e s s  
w r i t t e n  au thor i ty  is granted by t h e  Carrier .  

An employe whose continuous absence e x t e n d s  beyond one 
y e a r  w i l l  be required  t o  submit f ~ n n a l  leave  of absence  r e q u e s t  f o r  
s u c h  period(s1.  

(I Frcm Memorandum of Agreement dated May 18, 1981.) 

LAYIlvG OFF FOR OTHEH THAN ILllrl tSS OR INJURY 

H g )  Employes des i r ing  t o  l a y  off  f o r  o t h e r  than i l l n e s s  o r  
i n j u r y  must f i r s t  obta in  permission t o  do s o  by f i l l i n g  o u t  "Request 
f o r  Lay-Off" form which is a v a i l a l e  a t  a l l  p o i n t s  where employes go 
on and o f f  duty. The employe should s t i p u l a t e  the number of days  
f o r  which absence is des i red  but  when granted permiss ion t o  l a y  off  
u n t i l  r e p o r t ,  t h i s  w i l l  cover either a one-day p e r i o d  o r  up t o ,  bu t  
n o t  exceeoing, fourteen days. This w i l l  not p r e v e n t  marking up i n  
less time, of course, bu t  t h e  employe must i n  211 i n s t a n c e s  n o t i f y  - 
the crew c l e r k  when he wishes t o  mark up. The above form must be 
executed by t h e  employe when a t  yard o f f i c e  o r  crew o f f i c e ,  b u t  may 
be f i l l e a  i n  by t h e  crew c l e r k  i f  recuest  is hanoled v i a  t e l ephone ;  



ARTICLE l l ( g )  Cant. 
ARTICLE 12 (b)  

however, t h e  form a s  prepz:zd w i l l  be the  p e n s n e n t  r ecord  cover ing  
t h e  p e r i c d  f o r  which l z y  o f f  was granted. An employe f a i l i n g  t o  
mark up wi th in  t h e  time. s t i p u l a t e d  on the  "Request t o  Lay-Offu form 
who does no t  secure  p roper  extens ion w i l l  be c o n s i d e r e d  ss a b s e n t  
without proper l eave  end h a d l e a  accordingly.  

(a From h em or an dun of Agreement dated May 18, 1981 . )  

NOTE (1) :  S tay  a t  Kcme Leave Agreement is c o n t a i n e d  i n  Article 
10( j) (8). 

NOTE (2) : Personal  Leave Days, appl icable  t o  road service n o t  
s u b j e c t  t o  hol iday provis ions  cf June  25, 1964 
National  Agreement contained i n  Crew Cons i s t  
Agreement, mpendix  2. 

PRTICLE 12 

EXTRA BOPRDS 

FILLING VACAKIES , TEMPORARY OR PERMANENT 
DISPLACEMENTS AND DISPLACEMUUT RIGHTS 

(a) Local o f f i c i a l s  o f  t h e  Company and l o c a l  chairmen s h a l l  
d e c i d e  whether e x t r a  board w i l l  be  a s e n i o r i t y  b o a r d  o r  a r o t a r y  
board. *en t h e  rrethcd of  h m d l i n g  e x t r a  employes has been changed 
from a s e n i o r i t y  board t o  a r o t a r y  board, o r  vice v e r s a ,  such change 
w i l l  remain i n  e f f e c t  f o r  a t  least one (1)  yea r  and t h e r e a f t e r  
s u b j e c t  t o  change by zgreement between l o c a l  o f f i c i a l s  of the 
Company and i n t e r e s t e d  l e c a l  chairmen. 

YARGMEh WORKING FROM SENIORITY EXTRA BOARD 

(b)  Where a s e n i o r i t y  board is maintained, the s e n i o r  e x t r a  
h e l p e r  w i l l  perform the e x t r a  he lper  work e x c e p t  as otherwise  
p r o v i ~ e d  i n  Paragraph (k) Items ( 4 )  and ( 5 )  of t h i s  ar t icle.  Where 
t h e  s e n i o r  e x t r a  h e l p e r  hzs worked one t r i c k  h e  w i l l  not be 
p e r m i t t e d  t o  go c n  duty  a g a i n  u n t i l  a per iod  of t w e l v e  (12) h o u r s  
has  e l a p s e d  from t h e  time he was re leased from p r e v i o u s  duty  u n l e s s  
o t h e r  extrs h e l p e r s  a r e  n o t  a v a i l a b l e .  

NOTE (1): On t h e  Four th  D i s t r i c t  of Albuquerque Division an  
e x t r a  yarlman w i l l  not  be pe rmi t t ed  t o  s t a r t  a 
aeadheaa t r i p  u n t i l  a f t e r  t h e  e x p i r a t i o n  o f  t w e l v e  
hours e x e p t  when o the r  e x t r a  yardmen are  n o t  
, ava i l ab le .  



ARTICLE l i ( b )  Cont. 
ARTICLE 12(d) (1)  

NOTE (2):  When two o r  more yardmen a r e  used wi th  l e s s  than 12 
hours o f f ,  t h e  s e n i o r  yardman w i l l  be used when both  
a r e  i n  t h e  same category;  t h a t  is,  when a yardman is  
r e s t e d  he w i l l  be  i n  a d i f f e r e n t  ca tegory  from a 
yardman n o t  r e s t e d .  A yardman who h a s  been o f f  3 . 
hours w i l l  be  i n  t h e  same ca tegory  as  a yardman 
doubling; t h a t  is, t h e  yardmen i n  t h e  ca tegory  o'f 
having 8 h o u r s o r  more o f f  w i l l  be used first i n  
s e n i o r i t y  order. The yardmen w i t h  between 3 and 8 
hours o f f  w i l l  be used i n  s e n i o r i t y  o rde r ,  a f t e r  
which t h e  doublers  w i l l  be used. 

(c)  mere a rotary board is maintained e x t r a  yardmen w i l l  work 
first i n  first o u t ,  excep t  a s  o therwise  provided i n  Paragraph- (k)  
I tems (4) and ( 5 )  of t h i s  a r t i c l e .  The time an  e x t r a  yardman goes 
off duty  i n  any yard ,  completing t h e  vacancy f o r  which c a l l e d ,  w i l l  
determine his s tanding on t h e  e x t r a  beard. Should two o r  more e x t r a  
yardmen go o f f  duty  a t  t h e  same hour,  completing t h e  e x t r a  work f o r  
which c a l l e d ,  t h e y  w i l l  be  marked on t h e  board i n  t h e  o r d e r  i n  which 
they had p rev ious ly  been p laced on duty. 

Extra  yardmen doubling from one assignment to ano the r  of f  
o f  a r o t a r y  e x t r a  board, w i l l  t a k e  thei r  s t a n d i n g  on t h e  board as of  
b u l l e t i n e d  t i e - u p  time of t h e  assignment. 

When e x t r a  yardmen and yardmen holding temporary vacancies  
o r  permanent assignments s t a n d  t o  go t o  t h e  e x t r a  board a t  t h e  same 
time, t h e  e x t r a  yardmen w i l l  be marked first, yardmen on temporary 
vacancy n e x t ,  and yardmen on r e g u l a r  assignment l a s t  ou t  on t h e  
e x t r a  board. 

kr e x t r a  yardman c a l l e d  and n o t  used w i l l  r e t a i n  t h e  
p o s i t i o n  h e  he ld  on t h e  e x t r a  board a t  time of cal l ,  

REGULATIONS OF YARDMEN'S EXTRA BOARD 

(d)  (1) The number of yardmen maintained on a n  e x t r a  board 
w i l l  be r ~ z u l a t e d  by t h e  nunber of e x t r a  yardmen needed f o r  t h e  
p r o t e c t i o n  f t h e  s e r v i c e ,  but  when t h o s e  maintained on an e x t r a  
board do nct work an average of n i n e  days i n  a p a y r o l l  per iod ,  t h e  
number o f  a t r a  yardmen w i l l  be reduced, upon r e o u e s t  o f  t h e  Local 
Chairman, ss t h a t  t h e  number of yardmen on t h e  board w i l l  work an 
average  o f  n ine  days i n  a p a y r o l l  period.  If t h e  yardmen on t h e  
e x t r a  boa= work an average of more than  twenty days  per c a l e n d a r  
month, a d c i t i o n a l  yardmen may be added t o  t h e  e x t r a  board i f  



. ARTICLE 12(d)  (1)  Cont . 
ARTICLE 1 2 ( d )  (2)  

l a i d - o f f  yardmen o r  o t h e r s  =re a v a i l a b l e ,  provided t h a t  t h e  z d d i t i o n  
w i l l  e n a b l e  those  on t h e  bozrd  t o  work a t  l e a s t  an a v e r a g e  of  n i n e  
days i n  a p a y r o l l  per iod .  

In  t h e  r e g u l a t i o n  o f  t h e  days worked under t h i s  Paragraph 
( d ) ( l )  n e i t h e r  t h e  minimum n o r  t h e  maximum is guaranteed.  I n  t h e  
r e g u l a t i o n  o f  t h e  days  worked under t h i s  Paragraph ( d l ,  t h e  Local  
Chairman and Company r e p r e s e n t a t i v e  w i l l  check t h e  r e c o r d s  on t h e  
1st and 16 th  o f  each month i n  o r d e r  t o  determine t h e  number o f  d a y s  
t h a t  t h e  e x t r a  board h a s  made. 

YARDMEN'S GUARANTEED EXTRA @OARDS 

( b p l i c a b l e  a t  a l l  p o i n t s  except  Los Angeles) 

" ( 2 )  Yardmen s t a n d i n g  f o r  s e r v i c e  on t h e  e x t r a  board f o r  
t h e  e n t i r e  week w i l l  be compensated f o r  n o t  l e s s  t h a n  f ive (5) days,  
e x c l u s i v e  o f  pe r sona l  lay-offs .  An employe on t h e  board l e s s  t h a n  
t h e  f u l l  c a l e n d a r  week, commencing wi th  ' 1 2 0 1  A.M; on  ond day , 
because t h e  C a r r i e r  e i t h e r  dec reases  o r  i n c r e a s e s  t h e  number o f  
yardmen a s s i g n e d  t h e r e t o  w i l l  be compensated f o r  t h e  f u l l  c a l e n d a r  
days  of  t h e  week he remained on t h e  board with a maximum o f  f i v e ;  
however, employes moving t o  o r  from t h e  board i n  t h e  e x e r c i s e  o f  
s e n i o r i t y  and/or  d i s p l a c m e c t s  w i l l  n o t  be s u b j e c t  t o  t h e  guarantee. 

In  a p p l i c a t i o n  of t h e  above it is hereby agreed: 

Deadheading w l l l  no t  be used i n  computing 
minimum of f i v e  ( 5 )  days. 

When- time on duty during s h i f t  exceeds  
e i g h t  hours i n c u r r i n g  payment o f  over t ime ,  
only 100 miles w i l l  be charged a g a i n s t  
guarantee .  

The fol lowing w i l l  be inc luded i n  computing 
minimum o f  f i v e  (5) days: 

Holiday Fay 
A t ime and one-half  day ( a s  150 miles) 
Che day f o r  a l l  road s e r v i c e  performed 
on each c a l e n d a r  'day. (100 miles') 

The C a r r i e r  h a s  t h e  exc lus ive  r i g h t  t o  
r e g u l a t e  t h e  sua ran teed  e x t r a  board. 



ARTICLE 12(d) (2) Cont . 
ARTICLE 1 2 ( d )  (3) 

For t h e  purpose o f  computins days on t h e  
e x t r a  board,  t o  be  a v a i l a b l e  an employe 
must hzve been markeo up f o r  the f u l l  - 
calendar  day, commencing a t  12:01 A.M. 

hOTE: Yerdmen m i s s i n s  a c a l l  f o r  yard  
s e r v i c e  under  this rule w i l l  b e  
cons idered  a s  having l a i d  off f o r  

, tha t  s h i f t  anu t h e r e f o r e  s u b j e c t  t o  
lass of one day ' s  guarcntee. 

(* From Letter of l h d e r s t a n d i n g  Dated Apr i l  27, 1978.) 

LOCAL AGREBENT APFLICELE AT WINSLOW ONLY: 

GUARANTEED FGREMN'S MTRA BOARD 

(3) Extra  foremen on the Winslow Yard Foremen's Extra 
Board w i l l  have a guarantee  of  f i v e  days f  p e r  week dur ing  the l i f e  
of this agreement, e x c l u s i v e  of personal  l ayof f s .  Overtime, 
p ~ n a l t i e s  2nd a r b i t r a r i e s  a r e  n o t  t o  be  used i n  computing the 
minimum o f  f i v e  aays ,  a day a t  time and one-half t o  be counted as 
one day. 

Tbis e x t r a  board is t o  be e s t a b l i s h e d  in  t h e  
fol lowing manner: V a c a c i e s  w i l l  b e  a a v e r t i s e o  i n  accordance wi th  . 

agreement r u l e s  eno w r i t t e n  b i d s  w i l l  be accep ted  by the 
Trainmasters '  Office a t  Winslow f o r  t h i s  board from yardmen a t  
Winslow and q u a l i f i e d  e n s i n e  foremen working a s  br-k a emen on t h e  
Secono and Thiro  Districts o f  the Albuquerque Divis ion .  I n  the 
absence o f  w r i t t e n  b i a s ,  the v ~ c z n c i e s  w i l l  be f i l l e t i  by: 

( A )  The j u n i o r  q u a l i f i e d  foreman n o t  
assigned a s  such in the Winslow Yard. 
F a i l i n g  this, 

(8)  Using the r c a o  brakemen I s  s e n i o r i t y  
r o s t e r ,  the j u n i o r  q u a l i f i e d  unsss igned '  - 
foreman on t h e  Second and Third Districts o f  
the Alb~querque  Div i s ion ,  i n  road s e r v i c e  
working a s  b r a k e r n  s h a l l  be assignea.  

lhce e s t a b l i s h e d ,  this board may be  i n c r e a s e o  
t h e r e a f t e r  by t h e  same procecures  a s  ou t l ined  when e s t z b l i s h i n g  the 
boara . 

The fol lowing a r e  p o i n t s  o f  agreenient f o r  maintenance 
ana handling of t h i s  board: 



Engine G ~ T ,  p i l o t .  and herder v a c a n c i e s  of l e s s  
than f o u r  days s h a l l  be p r o t e c t e d  on a day-to-day basis i n  accordance 
with the fol lowing seqcer re :  

( a )  By t h e  s e n i o r  q u a l i f i e d  foreman working 
a s  h e l p e r  on t h e  same crew (not  a p p l i -  
czble t o  e x t r a  engines, p i l o t s  and 
h e ~ e r s )  . 

(b) The s e n i o r  q u a l i f i e d  e x t r a  foreman 
going t o  work a t  t h a t  des igna ted  
s t a r t i n g  p o i n t  wi th in  t h e  same s p r e a d  
o f  s b r t i n g  time hours (6:30 AM t o  
8:3G DM; o r  2:30 FM t o  4:30 FM; o r  
10:30 R.1 t o  midnight) .  . 

( c )  Frcm t h e  foremen's e x t r a  board. 

(d )  Fmm t h e  ya rd  h e l p e r s t  e x t r a  board. 

(el If no a v s i l s b l e  qua l i f i ed  foreman is 
on the y a m  h e l p e r s 1  e x t r a  board, the 
y o u q e z t  q u a l i f i e d  foreman not  a ss igned  
as foreman w i l l  fill the  vacancy. 

No less thm two engine  foremen s h a l l  b e  maintained 
on t h e  Winslow Ext ra  Ecard the e n t i r e  week, i f  they a r e  avai lable ,  
o therwise  t h e  number o f  men on t h e  board shall be determined by t h e  
Company, which s h a l l  hzve t h e  r i g h t  t o  discontinue it when there is 
no f u r t h e r  need f o r  Engine Foreman's Extra Board. When t h e  need 
a r i s e s  ma t h e  board is i e - e s t & l i s h e d  i n  accordance w i t h  t h e  t e r n s  
of t h i s  agreement, t h e r e  s h a l l  be a minimum of two men placed 
thereon.' 

Any r e a c t i o n  o f  foremen on t h e  e x t r a  board a t  
Winslow s h a l l  be made on Monday o f  each week a t  10:OO AM. (The 
jun io r  man, o r  men, w i l l  be c u t  o f f ,  except t h a t  a s e n i o r  man on t h e  
board who h a s  been "forcedw t o  the board, o r  t o  a r e g u l a r  job who 
has  w r i t t e n  r e q u e s t  on f i l e  t o  be released t o  e x e r c i s e  s e n i o r i t y  
w i l l  be re leased .  ) 

The number o f  foremen may be increased a t  any t i m e  
wi th  t h e  unders tandins  t h t  foremen placed on t h e  board after Monday 
s h a l l  r e c e i v e  t h e  g u a r a t e e  f o r  t h e  remaining number of days of t h e  
week, n o t  t o  exceed f i v e .  

A fo re r im d i s p l a c e d  frtm t h e  e x t r a  board due to a 
s e n i o r  employe e x e r c i s i r ,  s e n i o r i t y  s h a l l  be compensated f o r  t h e  
full c a l e n d a r  days h e  is cn t h e  bcard ,  with a maximun of f i v e  days. 



ARTICLE 12(d) (3 )  Ccnt. 
ARTICLE 1 2 ( g )  (1) 

A foreman fo rce  ass ignee  t o  t h e  board s h a l l  t;e 
compensated f c r  any aeacheaa involved. 

A foreman on t h e  e x t r a  board i s  t o  be  consioered the 
same a s  on a r e g u l a r  foreman assignment and no t  s u b j e c t  t o  f o r c e c  
a a s i g i m n t  unaer Article 12, Paragraph (m). 

Men on foreman e x t r a  board w i l l  be used a s  h e l p e r s  a t  
foreman r a t e  of  pay when the yadman e x t r a  board is aep le ted  b e f o r e  
r e s o r t i n s  t o  emergency measures, such a s  going t o  the roao e x t r a  
boara f o r  e x t r a  he lpers .  

I f  a man l a y s  o f f  during t h e  wcrk week, t h e  a c t u a l  
ca lendar  aays  on which he  is n o t  a v a i l a b l e  f o r  s f u l l  24-hour 
p e r i c d ,  count  a g a i n s t  t h e  guarantee. 

(From bemorandum o f  Agreement e f f e c t i v e  November 1, 1977. ) 

NOTE: See Appenaix 14 f o r  L e t t e r  of Understanding d a t e d  
February 23, 1978 concerning p r o t e c t i o n  of t rainman 
when forced assicjned under this agreement and 
prevented from accumulating 60,000 road  f r e i g h t  miles 
f o r  promotion t o  conductor. 

PREFERENCE GF WORK 

(el The r icjhts  t o  preference  of work w i l l  be poverned by 
s e n i o r i t y .  

FILLING V A C A K I E S  ON A DAY-TO-DAY BASIS FRCM THE EXTRA BBGRD 

( f )  Mere e x t r a  yardmen on a s e n i o r i t y  board a r e  being markea 
up t o  cjo t o  work i n  the same spread o f  hours, t h e  s e n i o r  e x t r a  
yararnw may e l e c t  which o f  t h e  assignments he d e s i r e s  provided h e  
makes such want known a t  the time the board is marked up. 

(g) (1) A crew boara  s h a l l  be  kept  i n  each ya rd  o f f i c e - u p o n  
which ass igned crews and e x t r a  yardmen s h a l l  be marked. The board  
w i l l  be m a r ~ e d  a t  a des ignated  hour a a i l y  (which hour  s h a l l  b e  
aetermined by t h e  Superintenaent  o r  Trainmaster) f o r  a t w ~ t y - f o u r  
hour period.  In  case  a vacancy occurs a f t e r  the board has  been 
markec up t h e  e x t r a  yaraaen markea up on assignments w i l l  no t  be 
changed b u t  vacancy w i l l  be  f i l l e d  w i t h  s e n i o r  e x t r a  yardman who h a s  
n o t  b e w  mmked up f o r  an assignment where s e n i o r i t y  board is 
mainta inea  a a  by t h e  yaraman s tanding f i r s t  ou t  on t h e  e x t r a  board  
where r o t a r y  board is maintaineo, providea i n  each i n s t s n c e  there is 
s u f f i c i e n t  time t o  call  him without delay t o  the engine.  



ARTICLE 12(9)(2) 
ARTICLE 12(h)(Z)(A) 

(2) In c a s e s  where a vacancy occurs  a f t e r  t h e  board has 
been marked up and t h e  e x t r a  board is exhausted, t h e  s e n i o r  e x t r a  
yardman where s e n i o r i t y  board is maintained o r  t h e  first ou t  e x t r a  
yardman where r o t a r y  board is maintained who have a l r e a d y  been marked 
UP f o r  an  assiunment on a succeedinq s h i f t  w i l l  be  used and h i s  - 
'acancy f i l l e d  ?ram t h e  e x t r a  board. If e x t r a  board is exhausted  
Paragraph (m) o f  Article 1 0  w i l l  apply. Yardmen w i l l  n o t .  be per-  
m i t t e d  t o  l a y  o f f  a f t e r  t h e  board is marked up excep t  i n  emergency 
cases such  a s  s i ckness  o r  a c c i d e n t ,  i n  which event  n o t  less than t w o  
(2' h o u r s  n o t i c e  must be  given. Yardmen l a y i n g  o f f  des i r ing  t o  
resume du ty  must r e p o r t  b e f o r e  t h e  board i s  marked up, 

NOTE: In t h e  a p p l i c a t i o n  o f  Paragraphs (b)  , ( c )  and (g) o f  
t h i s  Article 12, e x t r a  yardmen c a l l e d  o f f  t h e  Fhoenix 
Board t o  deadhead, t o  f i l l  assignments a t  P resco t t  o r  
Ash Fork, may be requ i red  t o  f i l . 1  more than o n e  
vacancy a t  such  ou t ly ing  po in t ,  b u t  where required t o  
f i l l  more t h a n  one vacancy w h i ~  ho lds  him away from 
t h e  home s t a t i o n  t e n  days, he w i l l  .be r e l i e v e d  (upon 
making a w r i t t e n  r e q u e s t  t o  t h e  A s s i s t a n t  Superin- 
tendent ,  o r  o f f i c i a l  i n  charge o f  t h e  e x t r a  board) by 
t h e  e x t r a  yardman f i r s t  o u t  on the e x t r a  board ,  

If t h e  e x t r a  board is exhausted t h e  yardman a t  t h e  
ou t ly ing  p o i n t  w i l l  be requi red  t o  remain t h e r e  u n t i l  
an e x t r a  yardman is ava i l ab le .  

Payment f o r  the deadhead s e r v i c e  i n v o l v e d  w i l l  b e  
made f o r  t h e  first and l a s t  deadhead t r i p s  only.  

( h )  (1) 
l o c a l  Company 
e x t r a  yardmen 

In  each ya rd  understandings s h a l l  be  had between 
o f f i c i a l s  and l o c a l  chairmen a s  t o .  t h e  manner i n  which  
s h a l l  show up o r  c a l l  i n  t o  p r o t e c t  vacanc ies  which 

the e x k a  yardmen a r e  marked up t o  p r o t e c t ,  a s  well a s  the  manner i n  
which e x t r a  yardmen s h a l l  be c a l l e d  t o  p r o t e c t  vacancies  which o c c u r  
a f t e r  t h e  board is marked up. 

(2) LOCAL AG!EDIEMS APPLICABLE AT SAN BERNARDINO YARD 
ONLY: 

( A )  A yardman l a y i n g  o f f  before  t h e  completion o f  
t h e  s h i f t  on which he is working w i l l  no t  be pe rmi t t ed  t o  mark up 
u n t i l  e i g h t  (8) hours a f t e r  t h e  r e g u l a r  scheduled t i e  up time of the 
assignment on which he was working. 

(From L e t t e r  of Understanding Dated October 2, 1967. ) 



AETICLE 12(h). (2)  ( 8 )  

(E) Ysrdmen's e x t r s  b o ~ r o  w i l l  be msrket th ree  (3)  
t imes c s i ly ,  e x t r z  board t o  be markea ~t 5:00 A.M.,  1:00 P . M .  and 

- 9:OO P.M. 

Yerdmen who l i v e  wi th in  t h e  r e c o ~ n i z r G  c a l l i n g  
c i s t a n c e ,  ~ h i c h  is a one mile r s d i u s ,  may be c a l l e a  by c a l l e r  o r  by 
t e l e m o n e  i f  l i s t e o ,  i f  u n a l e  t o  c o n t s c t  yardman by telephone who 
l i v e  wi th in  the recognizes c a l l i n g  d i s t ~ n c e ,  c a l l e r  must be  r e n t  t c  
c a l l i n g  place. 

YarGrren who l i v e  o u t s i d e  o f  t h e  recognized 
c s l l i n g  o i s t w c e ,  w i l l  be  c a l l e d  by telephone i f  l i s t e d  a t  the 
expense o f  t h e  Company, unaer t h e  p resen t  r u l e  i n  effect on this  
prcperty.  If yardman makes r e q u e s t  t o  be c a l l e d  by any o t h e r  
manner, t h e  expense must b e  borne by t h e  y z r o w n  makin5 the  reques t .  

Yardmen on t h e  e x t r a  board who s t a n d  t o  work an 
s s s i p m e n t  a t  t h e  time t h e  board is marked w i l l  b e  cons iderea  a s  
missing a c a l l  i f  n o t  contac ted  one (1) hour be fo re  t h e  assignment 
c a l l e a  f o r ,  is due t o  go on ou ty ,  a t  which time t h e y  w i l l  be 
conr ida rec  a s  missing a c a l l  2nd w i l l  be mirked t o  t h e  f c o t  of t h e  
e x t r a  board a t  t h e  t ime the assignment c a l l e d  f o r  i s  oue  t c  go on 
outy. Yarcman, missing a call  w i l l  go t o  the f o o t  o f  t h e  e x t r s  
boarci behind t h e  yaromen, t y i n g  up a t  t h a t  time. 

Yartinlen, who a o  n o t  s t a n d  f o r  an  a s s i ~ n r n e n t  a t  
t h e  time t h e  e x t r a  board i s  marked anc  cannot be  c o n t a c t e a  wi th in  
one (11 hour before t h e  assignment is Cue t o  go on ou ty  w i l l  n o t  be  
considered a s  miss in^ a c a l l  sna  w i l l  r e t a i n  t h e i r  p l a c e  on t h e  
e x t r a  bcard. This w i l l  n o t  i n  any way l i c e n s e  an  e x t r a  yardman 
a g e i n s t  t h e  ccmpliance with Rule 752, . r e e a i n s  a s  fol lows:  lVThose 
s u b j e c t  t o  till f o r  duty w i l l  be st t h e i r  u s u a l  c s l l i n g  p lece ,  o r  
leave  infarmation a s  t o  where they may be 1 0 c a t e a . ~ ~  

Yaranen, w i l l  be  given a t  l e a s t  a o n e  (1) hour 
no t i ce  before  the  assignment c s l l e o  f o r  is due t o  SG on d u t y ,  except  
i n  c s s e  o f  rsshcut  , wreck, o r  an a c t  o f  Providence, i n  which event  
yarornan w i l l  be given a s  much aovence n o t i c e  a s  p o s s i b l e .  Yercrren, 
who o e s i r e  a longer par ioo  of n o t i c e  must f i l e  h i s  r e q u e s t  with the - 
crew a i s p a t c h e r ' s  o f f i c e  ana have same l i s tea  on h i s  c a l l i n s  csrd .  

Yaramen used on c t h ~ r  than t he i r  r e g u l ~ r  
z s s i g m e n t  must be n o t i f i ~ c  of t h e  change wee. 

(From Le t t e r  da ted  September 3 ,  1956.) 



ARTICLE 12 (h) ( 3 )  
ARTICLE 1 2 ( h )  (4) 

(3) LOCAL AGREEMENT APPLICABLE AT STOCKTON-MORMOW ' YARD 
OKLY: 

Unaerstznaing a s  t o  t h e  manner t h a t  yardmen w i l l  be  
marked up t o  p r o t e c t  vacancies h a s  been agreed t o :  

. . (A) W i l l  cont inue  t o  have a r o t a r y  e x t r a .  bosrd, a n d  
a l l  vacanc ies  w i l l  be  marked up each day a t  1:00 P.M. for  a 24-hour 
per iod .  Extra  yardmen w i l l  c a l l  crew c l e r k  between 1:00 P.M. and 
2:30 P.M. each day t o .  o b t a i n  standing.  If e x t r a  board is exhausted 
a t  1:00 P.M. markup r e g u l a r  yardmen on e x t r a  boara r c s t e r  w i l l  b e  
usea a n  t h e i r .  aays  o f f .  

(8) Extra board yaramen n o t  narked up t o  work a t  the  
l:a P.M. rrarkup. must b e  a v a i l a b l e  f o r  work between the fol lowing 
hours: 

* (C)  Extra boara yaramen missing ca l l  t o  work as 
prov ieea  f o r  under the t h i r a  paragraph hereof w i l l  b e  placed t o  
bottom o f  e x t r a  board list, and w i l l  be cons ide red  a s  l o s i n g  
guarzn tee  a s  providea f o r  i n  Article 12, Paragraph (d ) (2 ) .  

( *  Amenaed by L e t t e r  Agreement dz ted  Apr i l  27 ,  1978.) 

( D )  Vacancies developed dur ing a c t u a l  working hours, 
e t h e r  t h s n  a s  proviaed f o r  under Item (8) of t h i s  agreement,  w i l l  b e  
f i l l e a  a s  follows: 

(1) Avai lable  e x t r z  boara mzn 
(2)  Regular men on "ext ra  board restert? 

with 8 hours t o  work 
(3) Cut o f f  yardmen 

(From L e t t e r  Agreement E f f e c t i v e  February 22,  1973.) 

(4  ) L E A L  AGFiEEEIUT APPLICAELE AT STOCKTON-MORMON- 
RIERBANK YARDS ONLY : 

Yardmen on the f i r s t  o r  second s h i f t  whose assignments 
a r e  a b o l i s h ~ d  may make a oisplacernent p r i o r  t o  t h e  1:00 P.M. mark u p  
t o  be e f f e c t i v e  a t  the  c l o s e  of  s h i f t ,  This displacement  w i l l  b e  
r e s t r i c t e o  t o  t h e  first s h i f t  assignments only.  

(From L e t t e r  of Mders tanding dated  Gecember 16,  1976. ) 



(5 3 LEAL AGREEENT &FJPkICA%E T O  RICHMOND YARD ONLY: 

Marking a$  t h e  extra board w i l l  De advanced Lc 
two-hours (2 )%Read of the hsn-.der$y t4.mes instead of t h e  present 
ctsie-h-iour t h i r t y  (1 7313"") filsr3 t o  fill a vacancy i n  an emergency, 
anvaae l i v i n g  a distance greater t h a t  55 miles, o r  i f  i t  takes more 
than  o n e h o u r  t o  get  t o  work, w i l l  be run-around, with no penalty 
due. However they will maintain their  p a s i t i o n  on the  e x t r a  board. 

( From Memorandum of Agreement effective Oetaber 3, 1995.)  

1~ haaddling o f  extra men on the yardmen's board, 
Baastaw, tha t  wbeneijer t h e  oceasian may ar i se  whereby t h e  Carrier is 
campelled t o  pay penal%>/ Lime t o  secure %he service o f  a yardman 
Prom t h e  extra board, t ha t  such yardman s t a n d i n g  f i rs t  ou t  k i l l  be  
used, r e g a r d l e s s  o f  t h e  number o f  days worked i n  present work week, 

I 
i From Memorandum o f  Agreement dated February 24, 1959.) 

E f f e c t i v e  1:00 P.M., Fr iday,  December 12, 1969 we 
s h a l l  return t o  masking " c h e  &llup yardms;nas extra board a"&1:t30 
P.M, each day,  

(From Letter o f  U~ders tanding dated December 31, 1969,2 

98) LEZAL BGREEENT EFFECTIVE A"Fki3S AKEkES ONLY: 

men trainmen are not  available f a r  must-fill 
vacancies Ir; road f r e igh t  service under t h e  Crew Consist  4clr613efilent 
o r  passenger service, yardmen will be used. When I t  becomes f'-ieces- 
sasy t o  use employes ho ld ing  s ta tus  a s  yardmen, r~guiar or extra, i n  
road service, the fol lowing s h a l l  apply: 

( A )  Yardrr.rerl who desire t o  be used for  temporary or 
eReqency road service s h a l l  maice a wr i t t en  appl icat ion ko t h e  crew 
dispatcher  or  0 t h ~ ~  designated representative of the Company a t  Los 
Fingeles. Ts b e  e l i g i b l e  far passenger  service, t h e  employe must 
have a un i fom.  

f S )  The use of yardmen i n  road serv ice s h a l l  he i n  
s e n i o r i t y  order based upon t h e  a p p l i c a t i o n s  on Pile as referred t o  
i n  Section !A!, subject 2-.a being f u l l  rested under  t h e  Mni!rs of 
9 r v i c e  Law. 



:C/ '&ier! s ysrdmsn +as bee2 used for  roaa service 
cnaer t!-14s Agree81en.t~ he s h a i i  in+ rreresser! From S C C ~  service when CF 
r e t u r r ~  t o  Los Angeies. We will h s  placed back on h is  yam 
asslgnnent cr  in extra s t a b s ,  wnere he .ias when called upon h l s  
release. &&nwhlle,  r h a ~  worklcg ttepcracily i n  road service, he 
s h a l l  take a l l  t h e  conditio~s c i  the raad service which he performs, 
and the rates o f  pay provided fc Article l ( d j  s h a l l  be sllowee, 

( 3 )  Sh?.08Jld Z t  aeveSOp *"-- L G \ t - v 4 -  a~ uifl8c d?~. pelf  OFES 
temgorary o r  emergenf;y rsad ssrvice is nrs$ returnea %G Brw p ~ f n t  
where he hold.; a a-egrrlar assigmi~erit 2nd releasea from temporary rGad 
service ic sufficien-., tinre for  hi^ t1-3 perform wuxk an h i s  ~ g h i l a r  
yadman assigment, it i s  unGerstoaa t be  Company s h a l l  net be 
penalized for  $he loss incur re^ yard service causeo by the 
employe" tgemperasy use in rose service, 

= .  

(&) Lkser t h i s  agreement$ d yardmarl W ~ G  6et~~aes 0y 
the  c a l l i n g  time OF t h e  read assigrment, b14l not be penalire& or 
discipl ined except he %%rill aiot be called again for a period o f  24 
ecnsecutive hours, 

:%"I Under this agremept, a yardr~ar: who cannot be 
reackea 5y  the c a l l i n g  t ime  o f  the r ~ a d  ass ignfne~t ,  wiPi not 3e 
pena$.ized or disciplined excspt ne w i l l  p u t  be called egaln for  a 
period of 24 consecutive hours u~less  a l l  appiieants for U" C$ IAS 
service have been caLled, 

($1 A f t ~ r  t h e  24 hour  periotj, t kzy  %Llsh go D a ~ k  ~ r ;  
- 0 ,  the%? senlsrlty t u r n  as before,  y a r d ~ a n  who .caluntarlPy w i h - .  

CPEWS h i s  a~plieatlon camrl t  submix another For 24 hours a f te r  ttse 
withdrawal s f  h i s  appl icat ion,  

DIYLACEbf  hTS AND BIFLACE?EN"T RGhTS 

/.$ d yaraman l a s ing  h i s  assignment by reascn sf' $t be$-"; 
discontinued or beinq taken by one k t s  senfar k + . t i l l  be ent i t led  E& 

e * any asslgpment s f ~ a ~ ~ t f ~ r j  helc nv 2 yardman hi: ;u21o-~-, kut 
.Po mge writ",e ddeelaraticr, ~ i t k t f  .: three  13 j "te-ty-l our hour P ~ T P C $ S  

from the time n o t i f i e d  of displacement jr cutamatics?iy ce marked up 
*- on "ke extra board, kxcept as provided $r;r in aragxapb ( 2 3  Items 

( 8 )  and ( 9 )  3f ibis B r t i ~ i e  2 2 ,  yerdn?imen till n c t  be permitted t o  
work 13m the extra board dur ing the tp~r-ce-day geriod withi;tmt wsiviqg 
Gisp'lacme~t right, 

( 2 )  When a ysrl;msr$ /;a; s a 2 s ~ f a c ~ ~ ~ i " l t  2nd ei&e.e&s :o 
a e displace on an assignment where there are twc 9r more :jadmew r t ~ s  

Jun io r ,  he must displace the junicr yardaan an t h a t  assignme~t. 



,, -. . 
$ yarE;wan k i t i !  ~;isplscemeck. r i g h t s  w i l l  be perm i t ted  

,i;e  isp pi ace on a reuular Job  ano a tenparary j ob  =,-.the same t ime,  
" * w 

i f  !-;is s ~ ? T ; L G I . ~ ~ ~  permils, b u t  m!..ist essums c ~ $ y  on the temporary aric 
re,@af r! ti?ereoc r! 2ccorda;lce wj.th Art icae 92, paragraph ( s), 

(4) Yardmen with cisplacement r i g h t s  w i l l  be permi t ted to 
clisplece on .temporary vacancies the?, are rgiated from the e x t r a  
/-.,r?.-. ,,,aj~t F.-' due 'to n~ havin:; ~ Y C ~ ~ V E Q ,  f$eh* yardmen enter i r ig 
service may p lace therriselves 09 such rn ts t i nc  vacar;cies if they so 

, 
d 

c ~ c - t  nsz -2 I... 3 -1 1 1- r 

PRKELiiRE FOP MAPING DISPLACEMENTS 

(5) Ahen a yardman is r~~tP; 'Sed by cal ler  t ha t  he S-ias been 
eisiiiaced he may make writ"zer.1 Gif.placerr!en a t  t h a t  time and g ive  it 
tc t he  caller .  I f  n o t i f i e d  by te;Ieph~r!e, he may make displacement 
by telephane px*svi.deo he knows t r i e  assigriment on which he desires t o  

" - , s  rn ~ ; ~ : . ' l n c e  - -?,  ail.' same is cgni-.",arne~ in w r l c l n q  before saii-rq d u t y ,  
Crew clerk w i l l  r!o"ibe required t o  -?urnish i~ f l~osniat lon as t o  
assignrients kelu by j u n i o r  employes, 

(6) Yardman having a displacement s i g h t  under t h i s  
gier.a;jrap!", c v i l l  be per f i i t teu to displace a j u n i o r  yaranlan who is 
a s s i ~ n e d  by b i g  t o  a vacancy t h a t  closes out  du r ing  three day period 

*, 

i ri ytilicf? his aisolacement r i g h t  is i n  e f f e c t .  "- . 

(7) A yardnan having a displacement r i g h t  under ,this 
paragraph, and desires % @  a isplace on an assignment where there are . a t w ~  jurxor yardme? protected w i t h  a cne--man re l ie f ,  and t h e  helpers 
t- ,.JL -,-, that  assiqnment have d i f fe ren t  cays o f f ,  k i i i l  $?& perm%%ted t.0 

aisplace eithsr of the. junlcr helpers assigned therets. 

(6) A yardwan losing as9 assignment by reason o f  i t s  
cancellation or a s  result a: seviority changes and n@t natifier? i n  .- 4 ,-<ye "; R E ~ E  a i s ~ l s r e n l c n t  b e f ~ r e  ooarrr! is marked up kilj, I f  he se 
ceslres, be assigned tr: tbrz extra E;gax-a for C ~ E  day b e f ~ r e  making 
pzmisnent dlspbacenenl, A yardw:jv w i d " k &  be peermittef! 'kc s k s ~ t  
t w ~  s h i f t s  or: t h e  same calendar date when makirlg a oisplacement. 

( 9 )  A yardmbn rs-."turnil--,q - t c  h i s  reaular - assignment from a 
tenpor.ary assignnlent w i l l  be cor;si.dered as makit?$ a displ.acement and 
 ill PQ% be permitted to s t a r t  tvio s h i r t s  on the same calendar da te ,  



ARTICLE .12 ( j ) 
ARTICLE 1 2 ( j )  (3)  

. - 
D I 9 L A C E E N T  RIGHTS WEN FETURNING FRCM YARDMASTER SERVICE 

(j) Yardmasters being d i sp laced  and r e t u r n i n g  t o  yard  s e r v i c e ,  
w i l l  be handled under t h e  p rov i s ions  of Paragraph (i) t h e  same a s  i f  
they h ~ d  been i n  yard s e r v i c e  a t  t h e  time o f  displacement.  

: ~ n t e r p r ' e t a t i o n  on Parsgraph (j) above a s  - .  
o f  untie-r what condi t ions  an employe holding r i g h i s  
re t .urn  from s e r v i c e  o f  yardmaster t o  yardman: 

the ques t ion  
a yardmah may 

, (1)  Vlhere a y a r d m s t e r  r e l i n q u i s h e s  assignment as such 
2nd i n d i c a t e s  a d e s i r e  t o  r e t u r n  t o  t h e  ranks  o f  yardman, h e  i s  
e l i g i b l e  t o  be 'placed only on the Yardmen's Ex t ra  Board a t  the out- 
set an6 the a c q u i s i t i o n  of  assignment a s  yardman w i l l  be on the s a m e  
b a s i s  as is applicable.  t o  o t h e r s  on t h e  Yardmen's E x t r a  Board. 

(2) Where a r e g u l a r l y  . assigned yardmaster  . loses  h i s  
assignment a s  such by reason of i t  being discont inued o r  by reason 
o f  b e i n g  displaced therefrom by a s e n i o r  yardmaster ,  he will .be 
e n t i t l e d ,  a f t e r  h e  can no l o n g e r  hold a r e g u l a r  assignment a s  yard- . 
master  o r  a temporary vacancy a s  yardmaster a s  r e f e r r e d  t o  in the 
Yardmaster 's  Agreement on b a s i s  of  s e n i o r i t y  a s  yardmaster, t o  
e x e r c i s e  a s e n i o r i t y  displacement r i g h t  a s  yarcman provided that 
e x e r c i s e  o f  s e n i o r i t y  is wi thin  t h r e e  24-hour p e r i o d s  from. the  t i m e  
notifies-of displacement i n  l i n e  wi th  Paragraph (i.)  o f  A r t i c l e  12 of 
t h e  Yardmen's Agreement. 

(3.) Where a yardmzster is p r o t e c t i n g .  h i s  s e n i o r i t y  as 
yardmaster  on b a s i s  o f  a temporary vacancy a s  yardmaster ,  he will-, 
upon being r e l i e v e d  from such assianment a s  yardmaster ,  be e n t i t l e d  
t o  r e t u r n  t o  h i s  ,former assignment a s  yardman u n l e s s ,  while pro-  
t e c t i n g  t h e  .temporary vamncy a s  yardmaster,  h e ,  o b t a i n s  a d i f f e r e n t  
a s s i p m e n t  5s yardman through t h e  process of  bidding.  

YARDMAN DISPLACED FROM YARD ASSIGNME.NT 
WHILE WORKING AS YARDMASTER . 

vacancy 
a u r i n ~  

A yardman holding a r e g u l a r  assignment, working a, temporsry 
, ucaer  A r t i c l e  I V ,  Sect ion 2 ,of t h e  Yardmasters Agreement , 
which time h i s  r egu la r  yard assignment i s  d i scon t inue9  or he 

is d i sp laced  therefrom by a s e n i o r  yardman, must rriake w r i t t e n  a i s -  
clacement within t h r e e  (3)  24-hour periods from t h e  time not i f i ed  o f  
bisplacemmt;.  however, h.e wili be ailowed t o  remain on the. yardmaster  
vacancy u n t i l  r e l i eved  and a f t e r  t h r e e  days h i s  y$rd assignment w i l l  
become a temporary vacancy. 



ARTICLE 12(k)  . 
'ARTICLE 1 2 ( k )  ( 4 )  

NEW ASSIGMENTS AND PERMANENT VACANCIES 

SWITCHTENDER 

. k 1 )  I n  f i l l i n g  vacancies i n  the p o s i t i o n  o f  swi tch  tender  
such vacanc ies  s h a l l  be given t o  yardmen, from same s e n i o r i t y  d i v i -  . 
s i o n , .  a i s a b l e d  i n  t h e .  service o f  t h e  Company when t h e i r  d i s a b i l i t y  
does n o t  u n f i t  them f o r  such s e r v i c e .  Disabled .yardmen d e s i r i n g  t o  
be cons idered  i n  l i n e  f o r  such p o s i t i o n  may f i l e  a p p l i c a t i o n  with 
the proper o f f i c e r  of h i s  d i v i s i o n .  A d i s a b l e d  yardman, when re- . . 

p o r t i n g  f o r  work may d i sp lace  any s e n i o r  or  junior  non-disablea 
yardman who is f i l l i n g  p o s i t i o n  o f  swi tchtender  on t h e  same 
s e n i o r i t y  d iv i s ion .  

A d i sab led '  yardman may d i s p l a c e  a j u n i b r  d i sab led  
yaroman working a s  switchtenoer r e g a r d l e s s  o f  whether t h e r e  a r e  o r  
a r e  n o t  non-disablea men working a s  swi tchtenders .  

. EULLETINING NEW WSITIONS AND PERMANENT VACANCIES 

' (2 )  ken pos i t ions  and permanent vscsnc ies  w i l l  be bul- 
l e t i n e d  for  t h r e e  2411our p e r i o d s  i n  p laces  a c c e s s i b l e  t o  yardmen 
a f f e c t e d  and assignment made wi th in  twenty-four (24) hours  a f t e r  b ids  
c l o s e ,  if sudcess fu l  bidder is a v a i l a b l e .  Assignment b u l l e t i n s  s h a l l  
be pos ted  with*, two (2) hours of time. b ids  c l o s e ,  adv i s ing  name of 
s u c c e s s f u l  b idoer .  

Fending assignment of s u c c e s s f u l  . b i o d e r ,  such 
p o s i t i o n s  o r  v ~ c a n c i e s  w i l l  be protec ted  by e x t r a  yardmen under 
p r o v i s i o n s  o f  t h i s  A r t i c l e  12. 

A yerdman, a s  success fu l  b idder  on & assignment, 
w i l l  n o t  be perini t ted t o  s t a r t  two s h i f t s  on t h e  same c a l e n d a r  d a t e ,  
except  a s  provided f o r  i n  Parsgraph (j) of  Article 10'. 

ACKNOWLEI?GMNT OF BIDS 

(3)  usramen when submit t ing  b ids ,  w i l l  have yardmaster o r  
crew . c l e r k ' s  s i p a t u r e  on a carbon copy o f  b i d s  f o r  t h e  acknowleoge- 
ment of' r e c e i p t .  

PROTECTING NEW ASSIGNMENT 

(4) 'elen a yaroman b ids  i n  a new assignment,  he must 
p r o t e c t  t h e  assignment f o r  a t  l e a s t  one s h i f t  before  he can g ive  it 
up an0 t a k e  the e x t r a  bcard; when a yardman g i v e s  up a n  assignment 
and t a k e s  t h e  z x t r a  board, h e  must remain thereon f o r  a t  l e a s t  
t ~ e n t y - f o u r  (26: hours before h e  can t a k e  another  r e g u l s r  assignment; 



ARTICLE 1 2  (k) ( 4  1 Cant 
ARTICLE 12 (1) 

however, i n  t h e  event a yardman b ids  i n  a new regu la r  assignment 
dur ing  t h e  24-hour period,  h e  w i l l  be permitted t o  work from the 
e x t r a  board a f t e r  t h e  assignment is made only under t h e  conditions.  
se t  f o r t h  i n  Paragraph (bb) of t h i s  Ar t ic le .12 .  

. . An employe on a regular  o r  regular rellef assignment 
o r  temporary vacancy i n  yard s e r v i c e  who takes  another  regular or  
r e g u l a r  relief assignment o r  temporary vacancy i n  yard service w i l l  . 
be permi t ted  t o  go on. t h e  a s s i g n e n t  of  h i s  choice and - w i l l  .take t h e  
cond i t i ons  of h i s  new s s i g n m e n t  of  h i s  choice. T ime  worked i'n 

. excess  o f  f i v e  days a s  a result o f  t h i s  change o f  ass igments  w i l l  
' 

' be p a i d  ' f o r  a t  t h e  pro r a t a  rate. 

An employe on a yard e x t r a  board who t akes  a r e g u l a r  
o r  r e g u l a r  r e l i e f  assignment i n  yard se rv i ce  w i l l  be permitted t o  g o  
on t h e  assignment of  h i s  choice and w i l l  t ake  t h e  condi t ions  of that  
a s s i p m e n t .  

An employee on a r egu la r  o r  regular  r e l i e f  assignment 
who goes  on an ex t r a  board w i l l  t a k e  t h e  conditions a t tached t o  the 
e x t r a  board, bu t  w i l l  n o t  be  permitted t o  work more than f i v e  
s t r a i m t  time eight-hour s h i f t s ,  a s  r e f e r r ed  t o  i n  Item (4) 'hereof ,  
i n  t h e  work week. s t a r t i n g  with t h e  Monday i n  which t h e  change i s  
made. 

( 5 )  Except a s  provided i n  Item (4)  of t h i s  Paragraph (k) 
employes, regular .  o r  e x t r a ,  w i l l  no t  be .permit ted t o  work more t h a n  
f i v e  s t r a i g h t  tine eight-hour s h i f t s  i n  yard se rv i ce  (excluding the  
except ions  f r o m  t h e  c o q x t a t i o n s  provided f o r  i n  Brag raphs  (b) a n d  
(d)  Article 3 ) ,  i n  a work week, un less  , t h e  e x t r a  board has b e e n  
exhausted and t h e  exigencies of t h e  s e rv i ce  require  t h e  use of a d d i -  
t i o n a l  yardmen, i n  whicn event s e n i o r  regular ly  assigned yardmen 
s h a l l  b e  used i n  accordance with Article 10, Paragraph (m). 

. 

. (6) A .yardman a s  successful  bidder on a he lper  a s s i g m e n t  
w i l l  b e  cansi'dered a v a i l ~ b l e  f o r  foremen Is  vacanci.es i n  accordance 
with Paragraphs ( o ) ,  (p) and (q), of  t h i s  Ar t i c l e  12, on date 
assiwment -is made. 

FILLING PEWNENT VACAWIES OR NEW POSTIGNS WHEN NO 
BIDS RECEIVED FOREMIN, PILOT OR HERDER 

(1) If no bids a r e  received f o r  permanent . vacancies or new 
p o s i t i o n s ,  i n  t he  pos i t ion  of foreman, p i l o t  o r  herder ,  the  vacancy 
w i l l  te f i l l e d  by the jun io r  qua l i f i ed  foreman not assigned as such 
i n  t h e  yard where the vacancy e x i s t s .  A junior erriploye who is on  a 
14 &ysl  o r  more vacation o r  on authorized Form 1516 leave of 
absencz w i l l  not  be a s n l g e d  ana the  next junior unassigned employe 
who is no t  on authorizes  Form 1516 leave of absence o r  14  days' or 
more v ~ c a t i o n  w i l l  be assigned. 



ARTICLE 12 ( 1 )  Cont . 
ARTICLE 1 2  (1 1 ('1) 

When a jun io r  foreman is assigned t o  a r e g u l a r  . foreman's  
job because  o f  no bids- received,  he w i l l  n o t  b e  p e r m i t t e d  t o  e i t h e r  
b i d  i n  2 h e i p e r 1 s  job o r  g ive  up t h e  foreman's job u n t i l  such time 
a s  a -  j u n i o r  foreman becomes ava i l ab le .  

h i s  w i l l  not prevent t h e  j u n i o r  foreman, a s s i g n e d  account  
no b i d s , .  from bidding on o t h e r  adver t i sed  regu la r  foreman vacancies .  

.When a yardman is assigned t o  a r e g u l a r  relief assignment 
' 

-and works two days of  h i s  week as a foreman and t h r e e  days  o f  h i s  
week as a h e l p e r ,  he w i l l  be  c l a s s i f i e d  a s  a foreman and  shou ld  n o t  
be cons ide red  i n  f i l l i n g  foremen's vacancies accoun t  no b i d s  
received.  , 

(1) LFAL AGREEENT PPPLICAELE AT LOS ANGRES ONLY: 

'There w i l l  be no forced . assignments on . b u l l e t i n e d  
jobs  c l o s i n g  o u t  on t h e  days o f f  o f  t h e  assignments accoun t  no b i d s  
received.  These assignments w i l l . b e  readver t i sed .  

A r e g u l a r  h e l p e r  forced ass igned t o  a foreman vacancy 
w i l l  b e  p ro tec ted  on h i s  former assignment t h e  first day o f  t h e  
forced assignment,  un less  h e  has  repor ted  o r  been n o t i f i e d ,  a n d  
acknowledges h i s  new assignment, i n  which case h e  w i l l  work h i s  new 
assigrment.  

A yardman forced ass igned from t h e  e x t r a .  board w i l l  
be  p r o t e c t e d  t h e  first day of t h e  assignment on t h e  e x t r a  board ,  
u n l e s s  he  h a s  been n o t i f i e d  o r  'acknowledges h i s  new ass ignment ,  i n  
which c a s e  h e  w i l l  work h i s  new assignment. 

If a forced assignment o f  a foreman o r  h e l p e r  is made 
on t h e  days o f f  of  t h e  pa r ty  involved, h e  w i l l  b e  p laced  on t h e  
lay-off  board and protec ted  on the Yardmen's E x t r a  Board, i n  t h e  
same spread o f  hours and l o c a t i o n  where p o s s i b l e ,  t h e  first day  
fol lowing t h e  days o f f  o f  h i s  o l d  assignment, u n l e s s  h e  h a s  r e p o r t e d  
o r  been n o t i f i e d  o f  h i s  new assignment, i n  which case h e  w i l l  work 
h i s  new assignment. 

*There w i l l  be no forced a s s i g m e n t s  on b u l l e t i n e d  
jobs c l o s i n g  o u t  on day p r i o r  t o  days o f f  o f  f i r s t  t r i c k  ass ignments  
account no b i d s  received.  These a s s i g m e n t s  w i l l  be  r e a d v e r t i s e d .  

(From Local Agreement dated Apri l  28, 1967. 
* Added By L e t t e r  Agreement da ted  March 28, 1969. ) 



ARTICLE 1 2  (1) (2 ) 
ARTICLE 1 2  (m) 

(2) L E A L  AtEEEM APPLICAKE ON Y I N  FRAKISCO TERMINAL 
O N Y :  

Concerning Paragraphs (1) and (m) of  Art ic le  1 2 ,  
S a n  Francisco Terminal Division w i l l  be considered a s  . one yard i n  
f i l l i n g  vacancies f o r  foremen, p i l o t s ,  herders and h e l p e r s  when no 
b ids  are received f o r  such posit ions.  

(From Letter Agreenent dated February 20, 1953. ) 

There w i l l  be no forced assignments on b u l l e t i n e d  
jobs c l o s i n g  ou t  under Ar t i c l e  12, Paragraphs (m) and  (n), -on t h e  
days o f f  o f  t h e  a s s i g m e n t s  account no bids  rece ived .  These 
assignments w i l l  be readvertised.  

(Frm ~ e t t e r  Agreement e f f e c t i v e  August 23, 1968) 

(4) LOCAL A E E E N T  FOR S4N ERNAROINO O K Y :  

A t  San Bernardino, t h e r e  w i l l  be no forced  a s s i g m e n t  
on b u l l e t i n e d  jobs c l o s i n g  out  on t h e  day o f f  o f  t h e  assignment 
account no b ids  received. These assignments w i l l  be  readvert ised.  

In add i t i on ,  t he re  w i l l  be no forced assignment on 
b u l l e t i n e d  jobs clos* o u t  on day p r i o r  t o  days o f f  f o r : a s s i g m e n t s  
working. first s h i f t  account no b i d s  received. These assignments 
w i l l  be readvert ised.  

(From Letter Agreement e f f ec t ive  March 25, 1971)- 

FILLIN2 PERWENT VACAKIES OR NEW 
POSITIrn WEN NO BIDS RECEIVED 

HELPER 

(m) I f  no b ids  a r e  received f o r  permanent vacanc ies  or new 
pos i t i ons ,  i n  t he  pos i t i on  of helper ,  the  vacancy w i l l  be f i l l e d  by 
t h e  j un io r  unassigned he lper  (ex t ra  man) i n  t h e  yard where t h e  
vacancy e x i s t s .  A j un io r  employe who is on a 14 days  or m o r e  
vacation o r  on authorized Form 1516- leave o f  absence w i l l  not be 
assigned and t h e  next  junior  unassigned employe who is not on 
authorized Fom' 1516 leave  o f  absence o r  14 days' o r  more vaca t ion  
w i l l  be assigned. 

m e n  a j un io r  unassigned ex t ra  man is ass igned  t o  a 
' r e g u l a r  h e l n e r ' s  job bectuse of no b ids  received, he w i l l  not be 
p e m i t t e d  t o  waive the  jcS and take the  ex t ra  board. u n t i l  such t i m e  
a s  a jun ior  e x t r a  yarcmn becomes avai lable .  



ARTICLE 12(m) Cont. 
ARTICLE 12 (n )  

Th i s  w i l l  not pre.vent t h e  jun io r  he lper ,  ass igned account  
no b i d s ,  from bidding on o t h e r  adver t i sed  r e g u l a r  vacancies .  

NOTE: See.  Paragraph (1)  f o r  l o c a l  agreements i n  e f f e c t  
a t  Los Angeles, San Bernardino, Barstow and o n .  
t h e  former San Francisco Terminal Division.  

.TWORARY V A C A X I E S  

*(n) Temporary vacancies w i l l  be f i l l e d  a f t e r  t h r e e  days 
by the s e n i o r  man making w r i t t e n  reques t  before the board is 
marked up on t h e  t h i r d  day t o  assume duty on t h e  f o u r t h  day. 
(The 3-day per iod  comences  on t h e  first day the vacancy is 
f i l l e d  by an  e x t r a  man. and each day thereafter counted.) 

I f  no w r i t t e n  r e q u e s t s  a r e  rece ived,  the vacancies  
f o r  foreman o r  herder  . w i l l  be f i l l e d  under Paragraphs (0)  and 
(q) on a day-to-day b a s i s  (Paragraph (01 a s  amended t o  apply 
i n  Los Angeles Yard on ly ) ,  and t h e  vacancies f o r  h e l p e r  o r  
swi tch tender  w i l l  r o t a t e  from the e x t r a  board. 

When no reques t s  a r e  rece ived for  temporary vacancy 
fo r  foremen, herders  o r  h e l p e r s  in China Basin Yard, San 
Franc i sco ,  Al ice  S t r e e t  Yard, Oakland o r  Needles Yard, t h e  
j u n i o r  unassigned foreman o r  he lpe r  wi l1 ,be  assigned.  

Extra  men f i l l i n g  temporary vacancies a t  Ash Fork 
and/or P r e s c o t t  w i l l  be  governed by the  ten-day relief r u l e  a s  
con ta ined  i n  P a r a g a p h  (g) of  t h i s  A r t i c l e  12. 

When a temporary vacancy i n  yard s e r v i c e  h a s  e x i s t e d  
f o r  f i v e  days,  it w i l l  b e  b u l l e t i n e d  on the sixth day and 
ass igned  under app l i cab le  r u l e s  a s  a permanent vacancy. A 
yardman whose p o s i t i o n  is b u l l e t i n e d  under t h i s  r u l e  s h a l l  
have f u l l  displacement r i g h t s  upon h i s  r e t u r n  t o  d i s p l a c e  t h e  
yardman ass igned t o  t h a t  p o s i t i o n  a s  r e s u l t  o f  t h e  b u l l e t i n ,  
wi thout  r ega rd  t o  s e n i o r i t y ,  except  he w i l l  not  be pe rmi t t ed  
t o  r e t u r n  t o  t h a t  p o s i t i o n  if a yardman h i s  s e n i o r  has 
d i s p l a c e d  thereon subsequent t o  t h e  c l o s e  of bids.  Should the 
p o s i t i o n  be  an adver t i sed  vacancy a t  t h e  time t h e  yardman 
r e t u r n s ,  he  may mark up on h i s  p r i o r  assignment and t h e  
adver t i sement  w i l l  be cancel led .  The yardman so d i s p l a c e d  
w i l l  have f u l l  displacement under Paragraph (i) hereof ,  except  
he w i l l  n o t  be permitted t o  d i s p l a c e  the  r e tu rn ing  yardman. 

A temporary vacancy a f t e r  once f i l l e d  and then 
vacated  w i l l  be considered a new vacancy and handled  i n  
accordance with t h e  above. 



ARTICLE 1 2 ( n )  Ccnt . 

A yararnan ho lc inc  a temporary vacancy which becomes 2 

permznent vscancy w i l l  remain therecln u n t i l  d i sp laced  by a s e n i ~ r  
y a r d ~ a n  o r  t h e  success fu l  b idder  o f  t h e  pexmznent vacancy. 

Vacztion of a ysrcman w i l l  be considered a temporary 
vacancy. 

(* As mended by Memorzrdum o f  Agreement dated  May 18, 1981.) 

LOCAL A E E E N T  FPFLICABLE AT GALLUP ONLY: 

I n  t h e  absence cf a q u a l i f i e d  yardman on the Yardman's 
Extra  Board and when no r e q u e s t s  a r e  received from yardmen f o r  tem- 
porary vacw,c ies  a s  f o r e r e n  c r  h e l p e r s  i n  t h e  G l l u p  y a r d ,  t h e  s e n i o r  
q u a l i f i e c  trzinman a t  Gzilup making a reques t  f o r  such vacancies  will 
be marked up on t h e  f o u r t h  day t o  assume duty on t h e  f i f t h  day. I f  
no r e q u e s t  is received frcm q u a l i f i e d  trainmen, t h e  vacancy w i l l  be 
f i l l e d  on a d a y - t M a y  b z s i s  from t h e  Gallup Brakemen's E x t r a  Board. 

Trainmen r e q u e s t i n g  and f i l l i n g  temporary vacancies 
i n  yard  s e r v i c e  must r e m i n  on t h e  assignment u n t i l  r e l i e v e d  by the  
r e g u l a r l y  ass igned man o r  u n t i l  t h e  j o b  is a d v e r t i s e d  a s  a permanent 
vacancy ana b i d s  a r e  c losed  out .  Trainmen r e l e a s e d  from temporary 
yardmen vzczncies w i l l  be r e w i r e d  t o  r e t u r n  t o  t h e  Gal lup Br=kemenls 
Ex t ra  Bcad, with displacement r i g h t s  i n  l i n e  with Article 1 7  ( f )  (1) 
of  t h e  Trzirmen s Acjreement . 

Trainmen d e s i r i n g  t o  t a k e  advantage o f  t h i s  rule must 
l eave  a stzr .ding reques t  w i t h  t h e  crew c l e r k  a t  Gallup.  When the 
yard assignment is f i l l e d  i n  t h i s  manner, t h e  s e n i o r  man with a 
s t a n a i n g  request w i l l  be ~ w s r d e d  t h e  yard  assignment.. 

I n  t h e  e v e n t  a permanent vacancy is c l o s e d  out r . ~  
b i d s ,  t h e  tr=inmzn p r o t e c t i n g  t h e  job a s  a tempcrary vacancy i n  yare 
s e r v i c e  under t h e  terms o f  t h i s  agreement may p lace  a b i d  t h e r e f c r  
which w i l l  s e r v e  a s  a r e s u e s t  f c r  t h e  o t h e r  c l a s s  of s e r v i c e  uncer  
Article 16 (j), Sect icr ,  k ,  Fzragraph 3 ( a ) ( l )  and (3)  of t F . 2  
Trainmen's Pgreernent , t h e  t h r e e  (3)  month per iod s p e c i f i e d  t h a t  s u c n  
trainman must remain i n  y a m  s e r v i c e  w i l l  commence a s  of  t h e  date cf  
a s s i g n r e n t  t c  a pemsnent vsczncp uncer  t h i s  agreement. 

(Frcm Menorandurn of i g r ~ e m e n t  e f f e c t i v e  Apr i l  16, 1979.) 



ARTICLE 12(o) . ( l )  
ARTICLE 12(o)  (1)  (D) 

FILLING VACANCIES FOR FOREMAN 

(0) (1)  APPLICABLE AT ALL POINTS EYCEPT AT LOS ANGELES: 
Temporary vacanc ies  o f  l e s s  than  four  (4) days i n  p o s i t i o n  o f  an  
ass igned  foreman w i l l  be f i l l e d  i n  t h e  fol lowing order :  

(A)  By t h e  s e n i o r  q u a l i f i e d  foreman working as 
h e l p e r  on t h e  same crew; . . 

(B) If on t h e  crew t h e r e  i s - n o  q u a l i f i e d  e x t r a  
foreman, t h e  s e n i o r  q u a l i f i e d  e x t r a  foreman going t o  work a t  t h a t  . 
des igna ted  s t a r t i n g  p o i n t  w i t h i n  t h e  same spread of s t a r t i n g  time 
hours  (6:30 a.m. t o  8:00 a.m.; o r  2:30 p.m. t o  4:00 p.m.; o r  10:30 
p.m. t o  midnight)  w i l l  be used; 

(C) If no q u a l i f i e d  e x t r a  foreman going t o  work a s  
h e l p e r  .within t h e  same spread UP s t a r t i n g  time hours,  t h e  s e n i o r  
q u a l i f i e d  e x t r a  foreman on t h e  e x t r a  board w i l l  be used where 
s e n i o r i t y  board is maintained and by t h e  first o u t  q u a l i f i e d  e x t r a  
foreman on t h e  e x t r a  board where a r o t a r y  board is maintained;  

(D) I f  no a v a i l a b l e  q u a l i f i e d  foreman on  t h e  e x t r a  
board,  t h e  youngest  q u a l i f i e d  foreman no t  ass igned a s  foreman w i l l  
f i l l  the vacancy. 

NOTE (1) : *When a vacancy f o r  a f o e m a n  and a he rde r  occur  
a t  t h e  same time, t h e  vacancy f o r  foreman s h a l l  
be f i l l e d  first. 

NOTE ( 2 )  : I n  t h e  a p p l i c a t i o n  o f  Paragraph (n) o f  Article 
12 it is agreed t h a t  a t  each Ash Fork,  P r e s c o t t  
and Phoenix-Mobest temporary vacanc ies  of less 
t h a n  t h i r t y  days i n  p o s i t i o n  of  foreman w i l l  be 
f i l l e d  by t h e  e x t r a  foremen working a t  t h e  p o i n t  
where the vacancy occurs. 

NOTE (3) : Pppl icab le  a t  a l l  p o i n t s  except  Los Angeles: By 
w r i t t e n  reques t  a foreman r e g u l a r l y  a s s igned  a s  
h e l p e r  w i l l  be permi t ted  t o  waive foreman's  
r i g h t s  on o t h e r  than h i s  own assignment e x c e p t  
i n  case  o f  emergency. Five  daysf  w r i t t e n  n o t i c e  
w i l l  be r equ i red  t o  cancel  reques t .  



Agree6-tc i n t e rp re t a t i on  of NOTE (3 )  under 
k r t i c l e  12 ,  Paragraph (01, e f f ec t ive  11-29-71: 

Written request  by a foreman regular ly  assigned 
as he lper  t o  waive foreman's r i g h t s  on other 
than  own assignment except i n  case  of emergency, 
remaips i n  e f f e c t  u n t i l  it is cancelled by a . 

f ive-day wr i t ten  not ice ,  regardless o f  whether a 
y a r d m  exerc i ses  h i s  sen ior i ty  a s  a foreman. 
Also, such wsiver .remains i n  e f f e c t  when a . 
y a m m ,  b ids  from one helper ' s  assignment t o  a 
helper's sssignment on another job. 

Requiring t h e  waiver t o  remain i n  e f f e c t  un t i l  
cance l led  by a five-day wri t ten no t i ce  should 
prevent any misunderstanding as t o  when a 
yardman has waived h i s  "extran foreman r igh t s .  

(2) AT U S  ANGQES THE FOLLOWING WIU. GOVERN: 

( A )  By the sen io r  qua l i f ied  foreman working a s  
helper on t h e  same crew i f  he so  desires .  I f  he decl ines ,  then the 
next s e n i o r  qua l i f i ed  fore.szn, e tc . ,  down t o  the jun ior  qual i f ied 
foreman working a s  helper on same crew, who w i l l  be '  assigned. I f  
only one qua l i f i ed  foreman on the job, he cannot decl ine t o  work a s  
foreman. 

(8) If not  f i l l e d  by (A) then the  sen ior  qual i f ied 
foreman working a s  he lper  ~ c i n g  t o  work a t  t h a t  designated s t a r t i ng  
po in t  a t  o r  before t h e  st&- time of t h e  job on which t h e  vacancy 
e x i s t s ,  who has made w r i t t e n  request  i n  advance of t h e  marking time- 
of t h e  board. 

(C) If not  f i l l e d  by (A) o r  (0) then t o  be  f i i l e d  by 
s en io r  e l i g i b l e  q u a l i f i e d  foreman showing f o r  ex t r a  board requesting 
same a t  marking t i n e  of t h e  Sozrd. I f  no requests received, j u n i ~ r  
e l i g i b l e  qua l i f i ed  fore.nzn showing f o r  the ex t ra  board w i l l  be  
assigned. 

(Dl If no q u d i f i e d  foreman on the ex t r a  board then 
the  pos i t i on  of foreman w i l l  f a l l  t o  the  junior  q u a l i f i e d  foreman 
working a s  helper  going tc wcrk a t  t h a t  designated s t a r t i n g  point a t  
o r  b e f o r e . t h e  s t a r t i n g  time o f  the  job on which the vacancy ex is t s .  

NOTE: When a vacancy fo r  a foreman and a herder 
occur a t  the  same time, the  vacancy f o r  
f o r e . ~ n  w i l l  b e  f i l l e d  first. 



AFTICLE 12(0) ( 3 )  
ARTICLE 12(oj  (5)(6) 

(3) LOCAL ACAEDIENT APRICAGLE AT MOBEST ONLY: 

In  f i l l i n g  o f  foremen's vacancies when t h e r e  a r e  no 
foremen a v a i l a b l e  i n  yard s e r v i c e ,  t h e  vacancies w i l l  be f i l l e d :  

(A) F i r s t  go  t o  the Brakemen's Extra  Board and u s e  
t h e  first o u t  q u a l i f i e d  man h ~ l d i n g  s e n i o r i t y  a s  eng ine  foreman f o r  
the  vacancy. 

( 0 )  I f  vaczncy cannot  be f i l led i n  t h i s  manner, t h e  
next  s t e p  w i l l  be t h e  first out  conductor on the Conductor ' s  E x t r a  
Board. 

NOTE: I f  f i l l e d  unaer Items (A) and (8)  above, t h e  man used 
w i l l  s t and  f i r s t  o u t  af ter  8 hours  from time of t i e - u p  
but  n o t  e a r l i e r  than completion of t h e  8 hour s h i f t  
o f  yard  assignment, b u t  w i l l  no t  be r e q u i r e d  t o  work 
two (2) consecut ive  s h i f t s  i n  yard as a foreman, if 
another  q u a l i f i e d  man on t h e  e x t r a  board is a v a i l a b l e  
a t  t h e  c a l l i n g  t ime f o r  the engine foreman vacancy. 

(C) If t h e  Conductors1 Extra ~ o a r d  is exhausted ,  the 
jun io r  q u a l i f i e d  man w i l l  be used. 

(From Letter Agreement dated November 15, 1979. ) 

(4) LOCAL A(3IED.IENT APPLICABLE AT BARSTOW ONLY: 

By w r i t t e n  r e q u e s t  a foreman r e g u l a r l y  a s s i g n e d  a s  
helper  w i l l  be permit ted  t o  w a v e  foreman's r i g h t s  and herder /b leeder  
r i g h t s ,  on o t h e r  than h i s  own assignmert ,  excep t  i n  c a s e  o f  
emeqency: F i v e  days1 w r i t t e n  n o t i c e  w i l l  be r e q u i r e d  to c a n c e l  
request .  

(From Letter Cgreemnt  dated September 30, 1576. ) 

( 5 )  LOCAL A E E R E N T  APPtICABLE AT GALLUP ONLY: 

I n  f i l l i n g  of foremen's vacancies a t  Ga l lup  when 
the re  a r e  no foremen a v a i l z b l e  i n  yard s e r v i c e ,  the vacanc ies  w i l l  
be f i l l e d :  

( k )  F i r s t  go t c  t h e  Brakemen's Ex t ra  Board and use 
t h e  f i r s t  o u t  q u a l i f i e d  man ho ld i rg  s e n i o r i t y  a s  engine  foreman f o r  
t h e  vacancy. 

(8) If vecgncy cannot be f i l l e a  i n  t h i s  manner, t h e  
next  s t e p  w i l l  be t h e  f i r s t  ou t  conductor on the  Conductors1 E x t r a  
Eoard . 



ARTICLE 12 (0) (5 ) (8) Cant 
ARTICLE 12 (q) (1) (8) 

NOTE: I f  f i l l e d  under A and 6 sbove, t h e  man used w i l l  
s tand first out  a f t e r  8 hours from time o f  tie-up b u t  
not e a r l i e r  than completion of t h e  8 hour sh i f t  of 
yard assignment, but  w i l l  not  b e  r e q u i r e d  t o  work 2 
consecutive shifts i n  t.he yard a s  a foreman. 

(C) If Conductors1 Extra  Board is exhausted, t h e  
s e n i o r  ex t r a  conductor should be  used. 

(From L e t t e r  Agreement dated December 14, 1968.) 

FILLING F O E H N  POSITION ON E(TRA EGINES 

(p)  (1) Applicable a t  a l l  p o i n t s  except Los Angeles: For 
e x t r a  engines the  pos i t ion  o f  foreman w i l l  be f i l l e d  by t he  s e n i o r  
q u a l i f i e d  e x t r a  foreman going t o  work a s  he lper  w i t h i n  the same 
spread of s t a r t i n g  time hours a t  t h a t  designated s t a r t i n g  point. I f  
no q u a l i f i e d  ex t ra  foreman going t o  work a s  he lper  w i t h i n  the same 
spread of  s t a r t i n g  time hours,  t h e  s e n i o r  qua l i f i ed  foremari on t h e  
e x t r a  board w i l l  be used where s e n i o r i t y  board is maintained and by 
the  f i r s t  ou t  qua l i f ied  e x t r a  foreman on t h e  e x t r a  board where a 
ro t a ry  board is maintained. I f  no qua l i f i ed  foreman on the e x t r a  
board, t h e  youngest q u a l i f i e d  foreman not  assigned a s  foreman w i l l  
be used. 

(2) A t  Los Angeles t h e  following w i l l  govern: For e x t r a  
engines t h e  posi t ion of f o r e m n  w i l l  be  f i l l e d  by a q u a l i f i e d  f o r e -  
man o f f  t h e  extra  board who s o  d e s i r e s  t o  work a s  foreman a t  t h e  
time t h e  board is marked, un less  a s en io r  qua l i f i ed  foreman working 
a s  he lpe r  a t  t h a t  designated s t a r t i n g  point and a t  t h a t  designated 
time, reques t s  i n  wri t ing,  i n  advance of t h e  marking of  the board  
t h a t  he  wants t o  work a s  foreman. (In event t h a t  no regular o r  - 
e x t r a  man requests t o  be  used a s  foreman, t he  j u n i o r  qua l i f i ed  
foreman on t h e  extra  board w i l l  be used.) 

FILLING TEMJORARY VFCAKIES FOR PILOT OR HERDER 

(q) (1) ~ ~ ~ l i c a b l e  a t  a l l  points  except Los Angeles: 
~ e k o r a r y  vacancies of less than fou r  (4) days i n  the posit ion of 
p i l o t  o r  herder  w i l l  be f i l l e d  i n  t h e  following order: 

( A )  6y t h e  s t n i o r  q u a l i f i e d  ex t r a  foreman s t a r t i n g  
ti work 2s helper  within t h e  same spresd  of s t a r t i n g  time hours a t  
t h a t  designated point; 

(B) By t h e  s e n i o r  q u a l i f i e d  foreman on the  e x t r a  
boara where sen ior i ty  board is maintained and by t h e  f i r s t  out 
q u a l i f i e d  ex t r a  foremzn on t h e  e x t r a  boara where a r o t a r y  board is 
m i n t  a i n e  a; 



,ARTICLE l i ( q )  (lj ( C )  
ARTICLE 12(q)  (3)  

( C )  By t h e  j u n i o r  q u a l i f i e d  e x t r a  fareman. 

hGTE (1):. When a vacsncy f o r  a heroer  and a foreman 
occurs  a t  t h e  san;e t ime,  t h e  vacancy f o r  
foreman s h a l l  be f i l l e d  f i r s t .  

NCTE (2):  I n  the a p p l i c a t i o n  of t h i s  Paragraph (q)  (1) 
i t  is sgreeu  t h a t  a t  Ash Fork and P r e s c o t t  
temporary vacancies of  l e s s  than t h i r t y  
(30) aays  i n  pos i t ion  ~f herder  o r  p i l o t  

w i l l  be f i l l e d  by t h e  s e n i o r  a v a i l a b l e  
f o r e m n ,  r e g u l a r  o r  e x t r a ,  working a t  the  
p o i n t  where t h e  vacancy occurs. 

(2) A t  Los Angeles the fol lowing w i l l  govern: Temporary 
vacancies of less than four (4) days i n  the p o s i t i o n  o f  p i l o t  o r  
herder  w i l l  be f i l l e d  i n  the fo l lowing order ,  a f t e r  a l l  temporary 
vacancies o f  less than four  (4) days i n  pos i t ion  of  an assigned 
foreman have been f i l l e d :  

(A)  By t h e  s e n i o r  q u a l i f i e d  foreman s t a r t i n g  t o  work 
a s  h e l p e r  going t o  work a t  t h a t  a e s i p a t e d  s t a r t i n g  p o i n t  a t  o r  
before t h e  s t a r t i n g  time of t h e  he rde r  o r  p i l o t  vacancy, who has 
male w r i t t e n  r e q u e s t  i n  advance o f  t h e  marking time of t h e  board. 

(B)  By t h e  s e n i o r  e l i g i b l e  q u s l i f i e d  foreman showing 
f o r  e x t r a  board reques t ing  same a t  marking time o f  t h e  board. 

( C )  The jun io r  e l i g i b l e  q u a l i f i e d  foreman showing 
f o r  t h e  e x t r a  b o s r c  w i l l  be ass igned.  

(G) If no q u a l i f i e d  foreman on t h e  e x t r a  board ,  then 
t h e  p o s i t i o n  o f  h e r a e r  o r  p i l o t  w i l l  f a l l  t o  the j u n i o r  q u a l i f i e d  
foreman working a s  he lper  going t o  work a t  t h a t  designated s t a r t i n g  
point  a t  o r  be fo re  t h e  s t z r t i n g  time of  t h e  job on which t h e  vacancy 
e x i s t s .  

YARmAN ON COMBINATION FORWAN-HELPER RELIEF 
PGSITION TO BE CGNSIDERED AS FOREMAN 

(3) When a yzrdman is assignea t o  a r e g u l a r  r e l i e f  
assignment an0 works two days o f  h i s  keek a s  a foreman, and t h r e e  
aays of h i s  week a s  a he lpe r ,  h e  w i l l  be c o n s i ~ e r e d  a s  an e x t r a  
foremsn on t h e  t h r e e  aays he is assignea a s  he lpe r  i n  t h e  
a p p l i c a t i o n  of Paragraphs ( o ) ,  ( p )  and ( q )  t h i s  A r t i c l e  12. 



YARD HELPERS PROTECTIhG SERVICE AS EXTRA FCREMAN GI? HEROES 

( 4 )  Ysrd h e l p e r s  ho ld ing  regu la r  assignments a s  scch,  who 
&re unab le  t o  p r o t e c t  t h e i r  r e s u l a r  assicinment;~ because of p r ~ t e c t i n g  
s e r v i c e  as e x t r a  foreman o r  h e r a e r  a s  requi red  by Paragraphs (01, ( p )  
and (q) o f  t h i s  A r t i c l e  12, will n o t  be compensated f'or such tlme 
l o s t  from t h e i r  r e g u l a r  sss ignr ients .  

Examples a s  t o  proper  method c f  f i l l i n g  vacancies  under 
Paragraphs  (0 )  and (q) o f  this Article 12. 

EXAWLE 1: I f  a vacancy e x i s t e d  on t h e  2:30 p.m. he rc ing  job 
and one on t h e  2:30 p.m. switch engine f o r  fcreman, 
ana the s e n i o r  e x t r a  foreman i n  t h e  spread o f  hours 
was working a s  he lpe r  on t h e  2:30 p.m. engine ,  on 
which job s h c u l d  he  be used? 

ANShER: As f o r e m n  on h i s  own job. 

E X M L E  2: I f  vacancy e x i s t s  f o r  foreman on the 2:30 p.m. 
switch eng ine ,  and vacancy f o r  herder  on t h e  3:00 
p.m. job ,  and the s e n i o r  e x t r a  forensn was working 
a s  he lpe r  on t h e  2:30 p.m. joo ,  koula he b e  used a s  
foreman on h i s  r e c u l a r  assignment o r  a s  herder  on 
the 3:00 p.m. job? 

GI\ISWER: A s  foreman on h i s  r e p u l a r  assignment. 

E X W L E  3: I f  vacancy f o r  he roe r  e x i s t s  a t  3:00 p.m. ano a 
vscancy f o r  foreman e x i s t s  on t h e  3:45 p.m. job, 
ana t h e  two s e n i o r  e x t r a  foremen a r e  working on the . 

3:45 p.m. jcb a s  he lpe r s ,  which s h ~ u l d  be use0 a t  
3:00 p.m. a s  h e x e r  and which shoulC b e  usea a s  
forernan on h i s  r e g u l a r  assignment? 

ANSWER: The s e n i c r  man shculd  be used a s  foreman on h i s  
recjular job  and t h e  junior  mafi should work as  
herder .  

EXWPLE &:  I f  a vacancy f o r  foreman e x i s t s  a t  2 : 3 0  p.m. and 
t h e r e  is no qualifies foreman workin9 a s  he lper  on 
t h a t  job,  ana  a vacancy f'or tleraer e x i s t s  a t  3:00 
p.m. anc the s e n i o r  e x t r a  foreman i n  t h e  spreaa  ~f 
hours was working a s  he lper  a t  3:h5 p.m. sna  the  
next  o l d e s t  man was working on t h e  3:00 p.m. engine 
a s  h e l p e r ,  s h c l u i ~  t h ~  senior  man ce usea t o  fill 
t he  f i r s t  vzcancy a t  2:30 p.m. o r  be given the 
herding job i f  he  p re fe r s?  

AhSkEFi: The s e n i o r  msn shouia  be usea on tne  2 :30  p.m. 
vacsncy ano t h e  next  rnsn on t h e  h e r ~ e r ' s  job .  



ARTICLE 1 2 ( r )  
ARTICLE 12 ( s 1 

TEMPORARY VACANCIES OF LESS THAN FOUR DAYS 
FILLED FROM EXTRA 60MD 

(r)  Temporary vacancies  of l e s s  than four (4 )  dzys on ars ign-  
ments paying h e l p e r s 1  r a t e  should  be f i l l e d  from the e x t r a  bosrd. 

Y A R D 4 3  ASSIGNED OR RETUHhING TO TEMPORARY VACANCIES 

(s) A yareman ass ipnea  t o  a temporary vacancy a s  r e s u l t  o f  
making w r i t t e n  r e q u e s t  t h e r e f o r  must remain on t h e  assignment u n t i l  
r e l i e v e d  by t h e  r e g u l a r  man or  is a i sp lacea  by a s e n i o r  man, u n l e s s  
while on t h e  temporary assignment he bids i n  a permanent assignment,  
i n  which c a s e  h e  w i l l  b e  r e q u i r e a  t o  t ake  h i s  new permanent ass ign-  
ment a t  t h e  c l o s e  of  b i a s  b u t  w i l l  be  p e r m i t t ~ d  t o  r e t u r n  t o  t h e  
t ~ m p o r a r y  vacancy, i n  l i n e  w i t h  h i s  s e n i o r i t y ,  a f t e r  i t  h a s  r o t a t e d  
again  f o r  t h r e e  days from t h e  e x t r a  board. 

When 2 r e g u l a r  man, who had been l ay ing  o f f  or f i l l i n g  
cther vacancies,  r e p o r t s  f o r  h i s  job and is  marked up thereon,  
* re l i ev ing  a ysmman from t h e  temporary vacancy, b u t  subsequent ly  is 
used i n  o ther  s e r v i c e  p r i o r  t o  performing s e r v i c e  on h i s  r e g u l a r  
assignment, t h e  man previous ly  holding the  temporary vacancy w i l l  b e  
r e tu rned  t h e r e t o ,  with t h e  exception t h a t  t h e  e x t r a  man k i l l  no t  be 
r e tu rned  t o  t h e  vacancy which he he ld ,  bu t  the  man f i r s t  o u t  on t h e  
e x t r a  board w i l l  be usec. However, i f  a man is d i s p l a c e d  from a 
temporary vacancy h e  w i l l  n o t  be returned the re to  unaer t h e  above 
r u l e ,  nor woula a yardman who has been r e l i e v e s  from a temporary 
vacancy ana a i s p l a c e a  onto  another  temporary vacancy b e  r e t u r n e d  t o  
the ass imment  from which r e l i e v e a  under th is  ru le .  - 

(* AS amenaed by L e t t e r s  of Understanding October 4 ,  1976 and 
October 7 ,  1976 Appenaixes 15 and 16.) 

EXAWLE 1: Regular a s s i t p e a  yardman "At1 is used a s  yardmaster  
f o r  t e n  (10) days ana "Btl is assigned t o  h i s  vacancy 
a f t e r  t h r e e  days. On t he  completion o f  s h i f t  on t h e  
t e n t h  day, yaraman "A1' is re l i evea  a s  yardmaster  and 
he r e p o r t s  f o r  h i s  regular  job r e l i e v i n g  yararnan 
"Bn. ee fo re  y3 idn -m l'A1I performs s e r v i c e  on h i s  
r e g u l a r  job ,  he  l a y s  off  o r  is  used on some o t h e r  
a s s i p m e n t .  Yardman 1%11 w i l l  be r e t u r n e d  t o  t h e  
vacancy of  yaraman "Am. 

EXAMPLE 2: An e x t r a  man is a s s i p e d  t o  the  vecsncy o f  yaraman 
"Au. When the r e g u l s r  man r e p o r t s ,  t h e  e x t r a  man 
f i l l i n g  t h e  temporary vacancy w i l l  be  r e t u r n e d  t o  
t h e  e x t r a  boara. I f  i t  is again n e c e s s a r y  t c  use  
the  r e g u l a r  man on scme other  sssignment o r  he l a y s  
o f f ,  be fo re  he  works h i s  assicnment, t h e  vacancy 
w i l l  be t'illec by t h e  ex t ra  man f i r s t  o u t  on a 
r o t a r y  boara ana by the  senior  man on . a  s e n i o r i t y  
bead a t  t h e  time t h e  assignment goes t o  work. 



ARTICLE 1 2 ( s )  

A yardman f i l l i n g  a temporary vaczncy a s  a h e l p e r  w i l l  b e  
p e n i t t e d  t o  make w r i t t e n  r e q u e s t  and be placed on temporary vacancy 
a s  foreman o r  herder  i n  accordance with Paragraph (n)  - of this 
A r t i c l e  12. 

When a yardman holding a temporary vacancy is d i s p l a c e d  
theref rom he  s h a l l  be permi t ted  t o  make displacement on any o t h e r  
temporary vacancy which is he ld  by a man h i s  j u n i o r ,  o r  he may 
r e t u r n  t o  h i s  former r e g u l a r  assignment o r  t a k e  h i s  p l a c e  on e x t r a  
board ,  b u t  hi's. d e c i s i o n  must b e  made i n  w r i t i n g  w i t h i n  three 
twent  y-four (24) hour p e r i o d s  from time n o t i f i e d  o f  d i sp lacement ,  
f a i l i n g  i n  which he  w i l l  au tomat ica l ly  b e  placed on t h e  e x t r a  board .  

NOTE: A yardman d i sp laced  from a temporary vacancy by s e n i o r  
yardman o r  r e g u l a r  man r e p o r t i n g  b e f o r e  pe r fo rming  
s e r v i c e  on t h e  temporary vacancy w i l l  be e n t i t l e d  t o  
displacement r i g h t  i n  accordance w i t h  p r e c e d i n g  
paragraph. 

If  t h e  r e g u l a r  assignment previous ly  h e l d  by a yardman 
ho ld ing  a temporary vacancy has been abol ished o r  t a k e n  by a s e n i o r  
yardman, when t h e  yardman is d i sp laced  from t h e  temporary ass ignment ,  
he w i l l  b e  permi t ted  t o  e x e r c i s e  h i s  s e n i o r i t y  i n  re-ass igning h i m  
self- t o  a r e g u l a r  p o s i t i o n  and lo r  temporary vacancy h e l d  by a j u n i o r  
yardman, o r  by p lac ing  himself  on t h e  e x t r a  board, b u t  h i s  d e c i s i o n  
must b e  made is w r i t i n g  wi th in  t h r e e  twenty-four hour  per iods  from 
time n o t i f i e d  o f  displacement,  f a i l i n g  i n  which he w i l l  a u t o m a t i c a l l y  
be  p laced  on t h e  e x t r a  board.  

When ' a  r e g u l a r l y  ass igned yardman, a f t e r  p l a c i n g  a bid o n  
a temporary vacancy, is d i sp laced  from h i s  r e g u l a r  ass ignment  p r i o r  
t o  time b i d s  c l o s e  on t h e  temporary vacancy, he  must e x e r c i s e  h i s  
permanent displacement r i g h t  b e f o r e  performing s e r v i c e  on the  tem- 
porary vacancy o r  o therwise  l o s e  h i s  permanent d i sp lacement  r i gh t .  
In  the  e v e n t  t h e  yardman is ass igned t o  t h e  temporary vacancy, he 
would s t i l l  have a pemanen t  displacement r i g h t  u n t i l  h e  a c t u a l l y  
performs s e r v i c e  on t h e  temporary vacancy, s u b j e c t  t o  Paragraph (i) 
o f  t h i s  Article '12. 

Where a vaca t ion  i s  involved and t h e  man d o e s  n o t  h a v e  a 
r i g h t  t o  r e p o r t  u n t i l  t h e  end of t h e  vacat ion  pe r iod ,  the man h o l d i n a  
t h e  tempomxy vacancy should  remain thereon u n t i l  c o n c l u s i o n  of t h e  
v a c a t i o n  pe r iod ,  which would i n c l u d e  t h e  two days o f f ;  however, under 
ci rcumstances  where a vaca t ion  is n o t  involved and a r e g u l a r  man i s  
l a y i n g  o f f  b u t  r e p o r t s  on t h e  day preceding h i s  days  o f f  with t h e  
unders tanding t h a t  he w i l l  work on t h e  f i r s t  day o f  t h e  work week 
fo l lowing t h e  days o f f ,  t h e  man holding t h e  temporary vacancy s h o u l d  
b e  re l i eve t !  a t  t h e  time t h e  r e g u l a r  man r e p o r t s  and any s u b s e q u e n t  
vacanc ies  on t h e  assignment should  b e  handled i n  accordance  w i t h  
t h i s  P a r a p a p h  ( s )  . 



ARTICLE 12 ( t ) 
FRTICLE 12(w) 

IMPCIRMhT ANC EULLETINIlvG OF ASSIGNMENTS 

(t) A s r i p n e n t s  w i l l  b e  d e c l a r e d  vecant and b u l l e t i n e d  under 
2ny one o f  t h e  fol lowing c o n c i t i c n s :  

(1) m e n  t h e r e  is a chsnge o f  one hour (not accumulst ive)  
i n  t h e  time of  go ing  t o  work; 

(2)  Men the working Geys a r e  inc reased  o r  decreased one 
aey p e r  wesk, the t e n  ho l idays  (New Year's Day, 
Heshington I s  E i r t h d a y  , Good Friday,  Decoration Day, 
Fourth o f  J u l y ,  V e t e r a n ' s  Day, Labor Dsy, Thanksgiving 
y , Christmss Eve s n d  Christmas Day) t o  be excepted;  

(3) When t h e  day c i  r e s t  is changed; 

(4) Vhen p o i n t  o f  r e p o r t i n g  f o r  duty is changed one-half 
mi le  o r  more. 

When a r educ t ion  i n  t h e  working days of a 7-day assignment 
does no t  involve  one o f  the 5 r e g u l a r  working days o f  a  crew on t h a t  
a s s i g m e n t ,  t h e r e  would b e  no n e c e s s i t y  f o r  r e a d v e r t i s i n g  t h e  
r egu la r  e s s i p m a n t  and only  the r e l i e f  assignment, which wss 
af fec ted  woula be r e a d v e r t i s e s .  

(u) When s s s i g n r r m t s  ore r e b u l l e t i n e d ,  yaromen may remain on 
the a s s i p m e n t  pendin5 t h e  close of the b i d s  o r  e x e r c i s e  their 
s e n i o r i t y .  If yardman e l e c t s  t o  remain on t h e  assignment a u r i n c  t h e  
b u l l e t i n  pe r iod  and is n o t  t k e  s u c c e s s f u l  b idder ,  he w i l l  have t h r e e  
(3) 2 e h o u r  pe r iods  from tim b i c s  c l o s e  i n  which t o  e x e r c i s e  h i s  
s e n i o r i t y .  If he  f a i l s  t o  b i a  on  the assignment, he cannot d i s p l a c e  
thereon. 

EXTRA ENGINES EULLETihEG AFTER FIVE DAYS 

(v) Pn e x t r a  engine  w i l l  b e  b u l l e t i n e d  f o r  b i d  i f  i t  is worked 
f o r  f i v e  days, i n  a seven c c n s e t u t i v e  day period,  on any one  s h i f t ,  
i .e . ,  f i r s t  s h i f t  between the h o u r s  of 6:30 a.m. and 8:00 a.m.; o r  
second s h i f t  between t h e  hours  o f  2:30 p.m. and 4:OO.p.m.; o r  t h i r d  
s h i f t  between t h e  hours of 10:30 p.m., ana 12 midnight. 

(w)  A l l  yard  a s s i p m e n t s  will b e  b u l l e t i n e d  f o r  either 5, 6 o r  
7 days, b u l l e t i n s  not  t o  s b i e  5 days o r  more o r  6 days or more. 
k y s  of a s s i p m e n t  h i l l  be c c ~ s e c u t i v e .  Wen assignment is f o r  less 
than seven days, t h e  b u l l a t i r ,  w i l l  s p e c i f y  t h e  dsys of assignment. 



ARTICLE 1 2  (X  ) 
A R I C L E  12 ( C C )  

FILLING OF ASSIGNENTS OF LESS THAN SEVEN DAYS 
WHEN NEEDED ON DAYS NOT ASSIGNED 

(x) I f  an assignment o f  l e s s  than seven days should be needed 
on days no t  assigned, t h e  h e l p e r s  w i l l  be taken from t h e  extra  boa rd  
and f o r e m n  pos i t ion  w i l l  b e  f i l l e d  a s  ~ r o v i d e d  i n  Paraorad7 (0) of 
t h i s  A r t i c l e  12. mis is n o t  t o  n u l l i f i  provisions o f  p;kgraph (t) 
of  t h i s  a r t i c l e  providing f o r  rebul le t in ing  of assignments when 
working days of  assignment a r e  increased. 

YAFIDWN NOT PERMITTED TO BID ON FORMER ASSIGNENT 

(I /)  A yardman g iv ing  up an assignment w i l l  not  be  allowed t o  
b id  on h i s  former assignment u n t i l  it has been once f i l l e d  and a g a i n  
becomes vacant except  i n  c a s e  o f  h i s  being displaced through no f a u l t  
o r  a c t i o n  o f  h i s  own. 

YARDMEN TO BE G I V E N  16-HOURS NOTICE 
OF CAKELLATION OF A S S I G N E N T  

(2) Yardmen w i l l  b e  g iven  a t  l e a s t  s ix teen  (16) hour s t  advance 
n o t i c e  when t h e i r  assignment is t o  be cancelled; except  i n  case of 
washout, -wreck, o r  an a c t  o f  Providence, i n  which event  yardmen will 
be given a s  much advance n o t i c e  a s  possible  t ha t  t h e i r  assignment 
has  been cancelled. 

PROTECTION ON FORMER ASSIGNMENT - 
REGLILAFLY ASSIGNED FAAN 

*(aa) Regularly ass igned  yardmen bidding i n  a d i f f e r e n t  r e g u l a r  
assignment o r  a temporary assignment may work on t h e i r  f o m r  assign- 
ment on t h e  date  assignment is made, i n  order  t o  prevent t h e i r  l o s i n g  
t h e  day. 

PROTECTION FROM EXTRA BOARD - EXTRA MAN 

*(bb) Extra yardmen bidding i n  a regular  or  temporary assianment 
may work a s  an e x t r a  man on t h e  d a t e  assignment is made, i n  order t o  
prevent t h e i r  l o s ing  t h e  day. 

*(As mended by L e t t e r  Agreement dated September 4 ,  1968, 
Appendix 17.) 

RIGHTS OF YARDMEN RETURNING FROM 
VACATION OR LEAVE OF ABSECE 

( c c )  Yardmen r e tu rn ing  from vacation o r  leave o f  absence w i l l  
be permi t ted  t o  e x e r c i s e  t h e i r  s e n i o r i t y  r i g h t s  t o  any pos i t ion  t h a t  
h2.s been zovertised o r  on .which an assignment has been made, i n -  
c luding tenporary vacancies t h a t  a r e  ro t a t i ng  from t h e  e x t r a  board,  



ARTICLE 12  ( c c )  Cont . 
ARTICLE 13 

u n d e r  t h e  provis ions  o f  Paragraph (n)  of t h i s  Article 1 2  dur ina  t h e  
p e r i o d  o f  h i s  absence,  i f  such r i g h t  is exerc i sed  a t -  t ime o f  re- 
p o r t i n g .  I f ,  during t h e  p e r i o d  o f  a yardman's absence ,  h i s  a s s i g n -  
m n t  was d iscont inued o r  was taken by 'a  s e n i o r  yardman, he w i l l ,  upon 
h i s  r e t u r n ,  be s u b j e c t  t o  Paragraphs (i) and (j)  o f  t h i s  Article 12. 

RIGHTS OF REINSTATED Y A R D E N  

(dd) Yardmen who have been dismissed and a& l a t e r  r e i n s t a t e d  
w i l l ,  upon r e t u r n  t o  s e r v i c e ,  e x e r c i s e  t h e i r  s e n i o r i t y  r i g h t s  
i n s t e a d  o f  being re tu rned  t o  t h e  a s s i g w e n t  he ld  p r i o r  t o  d i s m i s s a l .  

MERISE O F  S E N I O R I T Y  TO E WITHOUT W E E €  T O  C O W A N Y  

(eel The Company is n o t  t o  be put t o  any expense  by yardmen 
e x e r c i s i n g  t h e i r  s e n i o r i t y  r i g h t s .  

ARTICLE 13 

C O L P L I K  HOSE,  C H A I N I N G  CARS, A I R  TEST 

Yardmen w i l l  n o t  be r e q u i r e d  t o  couple o r  uncouple steam h o s e  
on passenger  equipment, o r  t o  cha in  o r  unchain c a r s  on r e p a i r  t r a c k ,  
o r  t o  unchain c a r s  a r r i v i n g  i n  t r a i n s  a t  yards  where car r e p a i r e r s  
o r  i n s p e c t o r s  a r e  employed; b u t  nothing he re in  w i l l  r e l i e v e  yardmen 
from cha in ing  cars, t h e  coup le r s  of  which have been p u l l e d  o u t  w h i l e  
be ing  handled  by them. x 

When yardmen a r e  r e q u i r e d  t o  couple and/or uncouple a i r  h o s e  
s u b j e c t  t o  t h e  exceptions l i s t e d  below, and/or make a car - to-car  a i r  
t e s t ,  each member o f  t h e -  ground crew w i l l  be  p a i d  an al lowance of 
*$529 r e g a r d l e s s  o f  which member o r  mwbers o f  t he  crew performed 
t h e  work; t h i s  allowance t o  b e  p a i d  only once t o  a crew i n  t h e  e v e n t  
t h e  work is performed on more than one occasion d u r i n g  t h e  d a y ' s  
work. The except ions  under which t h i s  allowance is n o t  a p p l i c a b l e  
and w i l l  n o t  be pa id  a r e  when yardmen are requ i red  t o  couple  o r  
uncouple a i r  hose a s  follows: 

( a )  Between engine and t r a i n  

(b )  Between caboose and t r a i n  

( c )  Between engine and caboose 

(d l  Between c a r s  when c u t t i n g  o r  coupling up a t  c r o s s i n g s  

*Rate e f f e c t 1  ve Anuary  1, 1981 



ARTICLE 13 Cent. 
AFTICLE 14 (b)  

~t is  f u r t h e r  agreea  tbs t  y z r m n  shall not  be r e q u i r e d  t~ 
perform t h i s  r o r k  on C+iS other  t h i n  tt:cse hendled or  t o  b e  handed 
by t h e  e n g i n e  w i t h  which they a r e  wor"ng. The a l l o w ~ n c e  spec i f i ed  
he re in  shal l  be  pzid s e p z r s t e  and a p a r t  from the rork  Cay ana s h z l l  
n o t  be cons ide red  i n  a r r i v i n g  st overtime rate.  

It is f u r t h e r  understooa t h a t  yaromen w i l l  not b e  r e q u i r e 0  t o  
c o u p l e  snd /o r  urhcouple a i r  hose f a r  o t h e r  yaro crews and they w i l l  
n o t  be r e q u i r e o  t o  couple and/or urcouyle a i i  hose f o r  o crews i n  
any manner. . 

ARTICLE 14 

PILOTS AND HWWS 

Yard p i l o t s ,  engine herders ,  o r  p i l o t s  of backups s h a l l  receive 
foreman's  pay; o l o e s t  competent man i n  the yard a t  p o i n t  o f  service  
s h a l l  b e  e l i g i b l e ,  ins s h a l l  s e i z i n  h i s  i i n  yard s e r v i c e ;  e i c h t  
hours  o r  less s h z l l  c o n s t i t u t e  a Gay's work. 

m e n  a helper is taken from h i s  crew and requ i reo  t o  perform 
p i l o t  or herder  s e r v i c e  under t h i s  Article 1Y he s h s l l  he paid  st 
foreman's r i t e  m a continuous time basis f o r  t h e  e n t i r e  t o u r  of 
duty as  h e l p e r  nno herder  Gr p i l o t .  

IEITERPRETATIONS OF ARTICLE 14: 
I 

(2 )  &hen s h e l p e r ,  working a lone ,  t ~ k e n  from a s w i t c h  engine 
crew which i s  r o t  e n g r g d  in pzssenger switching ES p r o v i d e o  f ~ i  i" 
t he  last c l a u s e  o f  i s r a g r a p  (a )  of A r t i c l e  20, moves wi th  scad 
ens ine  t o  o r  from adjacent  t r a c k s  c a r s  on heaa ran of  p 2 s s ~ n g e r  
t r a i n s  o r  moves En engine from one trsck t o  m o t h e r  a n c  coup les  it 
on t o  a t r s i n  (the engine beins picked i ~ p  a t  t h a t  p r i n t )  or moves an 
engine  from one t r z c k  t o  ano"c hsviny c u t  same o f f  o f  s t r s i n ,  fo r  
the purpose o f  c u t t i n g  t h e  ensine ou t  a t  t h a t  po in t ,  h e  s h a l l  be 
c o n s i c e r e o  a.s i n  heroing s e r v i c e  and w i l l  be paid as p e r  second 
p a r a p z p h  o f  Article 14. 

( I  *hen s helper, working a lone ,  taken from a crew s n p g e c  i n  
s x i t c h i n q  ss proviceo f ~ r  i n  last c l a u s e  of PbramspL (i) o f  ~ r t i c i e  
20, roves  a n  engine from one t r s c k  t o  i n o m e r  and coup le i  i t  on t o  a 
t r a i n  (the engine being pickeo up a t  "at po in t )  or  moves an e n ~ i n e  
from one t i a d  t o  m o t h e r  having c u t  izme of f  of I t r a i n ,  f o r  ;he 
pcrpose ~f c u t t i n g  t h e  erigine out it t h a t  p c i n t ,  he  a be ccn- 
s i a e r e o  as i n  herding s e r v i c e    on^ w i l l  be pzic ss P e r  s ~ c c n r  
p i ragrz fn  o f  A r r i c l e  14. 



KRTICLE 1 4  ( c )  
ARTICLE 15 ( a )  (3 )  

( c )  When e h e l p e r ,  working a l o n e ,  t sken  from a crew engagea i n  
switching a s  provioed f o r  i n  l a s t  c l a u s e  of  Paragraph ( a )  o f  A r t i c l e  
20, s e t s  out  o r  p i c k s  up a c a r  from t h e  head end of passenger t r a i n  
w i t h  r o a d ~ n g i n ~ ,  o r  s e t s  a road eng ine  from one t r a c k  t o  another  
f o r  the  purpose of  supplying t h e  same, o r  t o  al low yard crew t o  
switch head ena o f  t r a i n ,  the eng ine  being l a t e r  r e tu rned  t o  t h e  
t r a i n ,  he  w i l l  not  be regarded a s  i n  herding s e r v i c e .  I f  under t h i s  
I n t ~ r p r e t a t i o n  ( c )  t h e  he lpe r  is r e q u i r e d  t o  accompeny the  engine t o .  
t h e  roundhouse f a c i l i t i e s  f o r  t h e  purpose o f  supplying same he s h a l l  
be  regarded ss i n  herding s e r v i c e .  

( d l  The helper  s e l e c t e d  t o  perform herding s e r v i c e  under 
A r t i c l e  14 s h a l l  be t h e  f i e l d  man o f  t h e  crew with which he i s  
working; i f  more than one f i e l d  man is employea on t h e  p a r t i c u l a r  
crew, a meirber o f  which is s e l e c t e d  t o  perform hera ing  s e r v i c e  under 
t h i s  A r t i c l e  14, t h e  s e n i o r  fieldman on the p a r t i c u l a r  crew w i l l  
perform t h e  herding s e r v i c e .  

ARTICLE 15 

DEFINITION OF YARD WORK AND YffiDEN 

( a )  The term "Yardmen" i n  t h i s  Agreement is understood t o  mean 
Footboard Yardmasters, Enpine Foremen, P i l o t s ,  Heroers, Helpers ,  
Switchtenaers,  B l  eeoers ,  Skatemen, Car Retarder  Opera tors ,  Engine 
Follower, Fieldmen ano Car Riders. 

Yard work s h a l l  be cons idered  a s  c o n s i s t i n g  of: 

(1) The swi tching o f  a l l  f r e i g h t  and passenger equipment 
operat ing within t h e  switching l i m i t s ,  except  a s  provided f o r  i n  
Switching Rule. 

(2) The t r a n s f e r  of a l l  f r e i g h t  and passenger equipment 
opera t ing  within t h e  switching. limits. 

(3) The handling of a l l  work, wreck, c o n s t r u c t i o n  and 
supply t r a i n s  operat ing within the  swi tch ing  limits. 

NOTE: Road work t r a j n  crew may be used t o  perform ~ o r k  
t r a i n  s e r v i c e  p a r t i a l l y  i n s i d e  and p a r t i a l l y  o u t s i d e  
t h e  switching limits i f  such s e r v i c e  is performed 
exclus ively  on main l i n e  t r a c k s  o r  CTC c o n t r o l l e d  
aux i l i a ry  t racks .  

This w i l l  no t  p r o h i b i t  road work t r a i n  crews s e t t i n g  
out  o r  picking up o a r s  on z a j a c e n t  t r a c k s  w i t h i n  t h e  
switching limits i n  t h e  performance of  such work. 



ARTICLE 15 ( E )  ( 4 )  
ARTICLE 15 ( c )  

(4) A l l  grcund p i l o t  o r  he rce r  se rv ice  o p e r a t i n g  within 
t h e  swi tching limits. This  P ~ r a g r s p h  ( 4 )  w i l l  not p reven t  f re ight  
trainmen from handling t h e i r  engine t o  an0 from t r a i n  o r  roundhouse. 

(51 The g iv ing  o r  r e l a y i n g  of  s i g n a l s  t o  ya rd  engine 
crews and t h e  coupling snd uncoupling of  c a r s  and enoines  wi th in  the 
switching limits except  a s  provideo f o r  i n  Parsgraphs (11, ( 3 )  and 

( 6 )  The manusrl t h r ~ w i n c  of around switches w i t h i n  the 
switch in^ limits i n  connection with t h e  movement o f  f r e i g h t  sno 
passenger c a r s ,  engines,  and se l f -p rope l l ad  machines o r  i n d u s t r i a l  
c ranes  that cannot be r e a d i l y  removed from the t r a c k s ,  except  a s  
provided i n  A r t i c l e  M ,  Paracjraph ( d )  of  t h i s  a g e e s e n t .  

NOTE: Item ( 6 )  above w i l l  n o t  prevent  f r e i g h t  t rainmen o r  road 
f r e i g h t  p i l o t s  from hanol ing  switches f o r  the moverrent 
of t h e i r  t r a i n  d e p a r t i n g  o r  a r r i v i n g  t e r m i n a l s ;  f o r  
movement of t h e i r  engine  t o  ana from t r a i n  o r  
rounahouse; passenger trainmen t o  c l e a r  t h e  msin trsck 
f o r  s u p e r i o r  t r a i n s ,  o r  f o r  e i t h e r  passenger or  f r e i g h t  
road crews f o r  movements permi t tea  i n  the Switching Rule. 

( 7 )  The opera t ing  of hsnd brakes or r e t a r d e r s  f o r  the  
purpose of e f f e c t i n g  o r  c o n t r o l l i n g  t h e  movenient of c a r s  wi th in  the 
switching limits, o r  t h e  bleedinc, of a i r  brakes on csrs t o  be 
switched . 

(b )  A l l  yard work s h a l l  be handled by yarcmer! a n a  s h a l l  be 
compensate0 f o r  uncer the schedules o f  r a p e s  and r u l e s  o f  yeromen i n  
a l l  yards  a s  aef ineo i n  Article 10, Paragraphs ( a )  sno (b). 

(c) Gther than yaromen w i l l  n o t  be usee i n  yard s e r v i c e  when 
t h e r e  is a yardman o r  yardmen a v a i l a b l e  f o r  cuty,  except  i n  case of 
r::,ergency. I f  o the r  than a yardman is  used t o  perform y o r a  service ,  
Except i n  emergency a s  def ine0 h e r s i n ,  t h e  yaromsrn s t a n c i n s  f o r  t h e  
s e r v i c e  w i l l  be paid f c r  the a c t u s i  time involved,  bu t  not less than 
a minimum yard oay i n  each ins tance .  

An emergency is def ineo  a s  kreck,  W E  

urforeseen occurrence n e c e s s i t s t i n ~  immediate ac t ion  
c j i  l i f e ,  i n j u r y  t o  person o r  oamaae t o  property. 
when ass igned,  be pa id  the r a t e  a p p l i c a b l e  t o  a 
s r i p u l a t e d  i n  Article 1. 

.shout  G r  o the r  
t o  p r e v e n t  l o s s  
Skatemen w i l l ,  

y s r a  he lper  a s  



AKTICLE 15 ( c )  Cont. 
ARTICLE 16 ( c )  (2) 

A s s i a n ~ ~ n t s  o f  skatemen may be e s t a b l i s h e d  a t  Los Angeles 
and w i l l  wcrk independent of  any y2ro crews. Assignments o f  
skatemen w i l l  be f i l l e d  froc! t h e  ysrdmen's s e n i o r i t y  r o s t e r  i n  t h e  
n;Gnner p r e s c r i b e d  f o r  f i l l i n g  e x t r a  o r  r e g u l a r  p o s i t i o n s  o f  h e l p e r ,  
a c c o r d i n s  t c  whether t h e  p o s i t i o n  i s  e x t r a  o r  a s s i ~ n e d  unce r  A r t i c l e  
12. The G u t i e s  of skatemen w i l l  i n c l u d e  s e t t i n g  hand b rakes  when 
r e q u i r e c .  Members o f  swi tch  crews may be requi red  t o  p l a c e  s k a t e s  
and remove s k a t e s  *hen us ing  t r a c k s  where s k a t e s  a r e  p laced .  

ARTICLE 16 

GALLW COAL RUN 

(a)  where crews on t h e  Gal lup  Coal Run o r d i n a r i l y  work less 
than  n i n e  hour s ,  twenty minutes  w i l l  be g iven ,  and where hours  
o r d i n a r i l y  workeo a r e  n i n e  o r  more t h i r t y  minutes w i l l  b e  given f o r  
meals w i thou t  deduct ion  i n  pay., same t o  be  allowed between four  and 
one-half  and  s i x  hour s  from t h e  time o f  going on duty. 

( b )  C r ~ w s  r e g u l a r l y  a s s igned  t o  t h i s  work s h a l l  r e c e i v e  f u l l  
time ( s i x  days  pe r  week) if n o t  c a l l e d  f o r  duty and s h a l l  be pa id  
f o r  a l l  d sys  worked i n  excess  o f  s i x  p e r  week. 

( c )  E igh t  (6 )  consecu t ive  hour s  o r  l e s s  t o  c o n s t i t u t e  a  day. 
Overtirr~e t o  be computeo on t h e  minute b a s i s  a t  an h o u r l y  r a t e  c f  
t h r e e - s i x t e e n t h s  o f  t h e  d a i l y  r a t e .  

( 1 )  Gzl lup  Coal Run limits e r e  def ined  a s  be tween east 
y a m  J i m i i  sio, a t  Gal lup (Mile P o s t  155.8) and Di lco  (Mi le  P o r t  
163.4) ana  such  limits w i l l  n o t  be extendec; without con fe rence  and 
agreement between C a r r i e r  and Committee. 

(2) hark t h a t  may be r e q u i r e a  o u t s i o e  of  Ga l lup  Yard 
Switching limits (which swi tch ing  l i m i t s  co inc ioe  with p r e s e n t  y s r d  
limits ana  comprise t h e  t e r r i t o r y  between Mile Post  155.8 and Mile 
P o s t  160.15) by crew o r  c r e w  as s igned  t o  Gallup Coal Run w i l l  be 
l i m i t e d  t o  hana l ing  c a r s  t o  o r  frcm o r  on mine spu r s  l o c a t e d  o u t s i o e  
o f  Gal lup  Yard swi tch ing  limits, anc  switching i n  connec t ion  
the rewi th ,  i n c l u d i n g  csrs t o  o r  from Zuni Mountain Lumber Company 
ana C la rk  Cai ry  . 

Crews assigneC t o  t h e  Gal lup  Coal Run may be used i n  
g e n e r a l  ya rd  swi t ch ing ,  t o  t h e  e x t e n t  necessary t o  f i l l  o u t  their 
day,  when t h e r e  is no work a v a i l a b l e  f o r  them t o  perform on mine 
s p u r s  o r  i n  connect ion the rewi th ,  and without pena l ty  payments 
i nvo lv ing  o t h e r  yard crews. 



ARTICLE 16  ( ~ ) ( 2 )  Cant .  
ARTICLE 17  
ARTICLE 1 6  ( a ) ( l )  

Crew o r  crews e s s i g n e d  t o  t h e  Gallup Cos l  Run w i l l  
perform a l l  o f  t h e  work i n  corinection wi th  t h e  mine work w i t h i n  t h e  
s w i t c h i n g  limits o f  t h e  Gallup y z r o ,  when a v ~ l l a b l e .  khen crew O r  
crews s s s i ~ n e d  t o  t h e  Gallup Coal  Run a r e  no t  a v a i l z b l e ,  o t h e r  yarc 
crews mzy be  used t o  perform t h e  swi t ch ing  of  t h e  mines wi th in  t h e  
swi t ch ing  limits o f  t h e  Gal lup  y s r d .  

' A v a i l a b l e 1  is o e f i n e d  a s :  M t  a c t u a l l y  engaged i n  
o t h e r  mine vtork. 

3 The Gal lup  Coal Run crew may u s e  t h e  main t rack  
beyona t h e  West ya rd  limits (M .P. 160.15) t o  the j u n c t i o n  po in t  f o r  
t h e  D i l c o  Mine Spur ,  b u t  t h e  t r a c k a g e  between t h e  ya rd  limits and 
t h e  s p u r  j u n c t i o n  w i l l  b e  cons ioe red  r o a d  t e r r i t o r y  i n  the event  zny 
work was r e q u i r e d  o f  crews between t h o s e  p o i n t s ,  e x c e p t  when t h e  
yz ra  c rews  a r e  handl ing  c a r s  t o  and from t h e  mine spu r s .  

ARTICLE 17 

'EXCHANGE OF WORK 

(a )  Yzrd crew t h a t  normally works i n  one p o r t i o n  of t h e  
yarG w i l l  n o t  be  r e q u i r e d  t o  exchance work dur ing  t h e  szme period of 
time w i t h  a  yard crew t h a t  normally works i n  another  p o r t i o n  of t h e  
yaro . 

(b )  This  does no t  r e s t r i c t  t h e  r i g h t  of t h e  Company to  
wurk y z r o  crews i n  l o c a t i o n s  o t h e r  than  where they normal ly  work 
when s n  exchance o f  work i n  n o t  i nvo lveu  o r  r e q u i r e  t h s t  t h e  Company 
~ e s i g n a t e  i n  t h e  b u l l . e t i n s  a d v e r t  i s i n c  yard  ass ignments  t h e  loca- 
t i o n s  o r  a r e s s  i n  which a n  assignment  is t o  work. 

ARTICLE 18 

ATTENDING CGURT OR INQUEST 

( a )  Ysrcmen a t t e n a i n g  c o u r t ,  o r  c o r o n e r ' s  i n q u e s t  o n  behalf of  
t h e  Company w i l l  b e  pa id  as f c l l o w s ,  t o g e t h e r  with necessary  
expenses: 

(1) Yaromen hola ing  permanent o r  temporary assignments  
w i l l  r e c e i v e  what t hey  woulc have ea rneo  hsd they  r e n a i n e d  on t h e i r  
a s s i p m e n t ;  and ,  i f  h e l a  on r e s t  d ~ y s ,  w i l l  r e c e i v e  a  minimum c a y ' s  
pzy f o r  e a c h  cay  s o  he ld .  



ARTICLE 18 ( E )  ( 2 )  
ARTICLE 15  (a )  

( 2 )  Ysrdrn~n G S S ~ S ~ E ~  t o  t h e  Yarcmen's Extre b a r d s  w i l l  
be ~ l l o w e a  the  e a r n i n ~ s  o f  t h e  yardman f i l l i n g  the vacancy t h a t  t hey  
would have f i l l e d ,  hag they been permit ted t o  remain on t h e  e x t r a  
boaro, w i t h  a minintim allowance o f  one (1) bas ic  oay f o r  each aay s o  
held .  

JURY DUTY 

#(b) hhen an employe is sumn~oned f o r  jury duty and is requ i red  
t o  l o s e  time from h i s  assignment as  a r e s u l t  thereof ,  he  s h a l l  be 
pa id  f o r  a c t u a l  time l o s t  with a maximum of a basic day 's  pay a t  t h e  
s t r z i @ t  time r a t e  of  h i s  p o s i t i o n  f o r  each calendar day l o s t  less 
t h e  arraunt allowed him f o r  j u r y  s e r v i c e  f o r  each such day,  excep t ing  
allowances paid by t h e  cour t  f o r  meals,  lodging o r  t r a n s p o r t a t i o n ,  
s u b j e c t  t o  t h e  following q u a l i f i c a t i o n  requirements and l i m i t a t i o n s :  

(1) An employe must. f u r n i s h  t h e  Carr ier  with a s t a t ement  
from t h e  cour t  o f  jury  allowances pa id  and the  days on which j u r y  
duty was performed. 

( 2 )  The number of days f o r  which jury duty pay s h a l l  be 
pa id  is l i m i t e a  t o  a maximum o f  60 days i n  any calenaar yea r .  

(3)  No jury duty pay w i l l  be allowed fo r  any day a s  t o  
which t h e  employe is e n t i t l e d  t o  vaca t ion  or  hcliday pay. 

(Paragrsph i d e n t i f i e d  by (a )  was teken from National Agreement 
o a t e a  Aucpst 25, 1978) 

ARTICLE 19 

TIME CLAIMS AND TIME. SLIPS 

( a )  Time s l i p s  must be mace o u t  promptly a t  t h e  enc; of each 
t r i p ,  acccrding t o  schedule,  and a l l  necessary information noted  
thereon.  I f  t ime claimed is  n o t  allowed due t c  time s l i p  n o t  be ing 
made o u t  c o r r e c t i y  time s l i p s  w i l l  n o t  be returned, b u t  undisputed 
p s r t  o f  t ime w i l l  be alloweo ana Cen t ra l i zed  Timekeeping Eureau w i l l  
n o t i f y  employe i n  wr i t ing  the  r e s son  correc t ion  i s  necessary  wi th in  
t h i r t y  (30) aays of a s t e  time s l i p  received.  The employe w i l l  be 
c i v ~ n  oppcr tunl ty  t o  submit a co r rec ted  time s l i p  and i f  t h i s  is 
Gone t h e  correc ted  time s l i p  must be receivea by C e n t r a l i z e d  
Timekeeping Eurezu within s i x t y  (60) oays form the da te  C e n t r a l i z e d  
Tirriekeeping Bureau n o t i f i e c  t h e  employe the  o r ig ina l  time s l i p  was 
n o t  c o r r e c t .  A conouctor, t rainman,  o r  yarcman who is s h o r t  $25 .OO 
or more i n  h i s  pay, f o r  s e r v i c e  performec (including v a c a t i o n s ) ,  
thrcugh no f a u l t  o f  h i s  own, upon r e q u e s t  w i l l  be given a time check 
cover in^ t h e  f u l l  amount of t h e  shor tage ,  l e s s  required aeauc t ions .  



(b )  b n a l t y  t i m e  c l a ims  w i l l  be receiptec;  f c r  l c c a l l y  i n  the 
same manner a s  f o r  accep t ing  b ids  under t h e  r e s p e c t i v e  agreements-  
If n o t  r e c e i p t e d  f o r  l o c a l l y ,  t h e  d a t e  rece ived  by C e n t r a l i z e d  
Timekeeping Bureau w i l l  be  c o n t r o l l i n g .  

(c )  A l l  c l a i m s  must b e  presented  i n  w r i t i n g  by o r  on behalf of 
t h e  employe involved  t o  t h e  o f f i c e r  of  t h e  Company euthor ized  to 
r e c e i v e  same, w i t h i n  s i x t y  ( 6 0 )  d a y s  from t h e  d a t e  o f  the  occu r rence  
on which t h e  c la im is based. *Should any such c l a im be d i sa l lowed ,  
o t h e r  t han  covered i n  Paragraph ( a ) ,  t h e  C a r r i e r  s h a l l ,  w i t h i n  n i n e t y  
(901 days from t h e  d a t e  same is f i l e d ,  n o t i f y  t h e  employe or h i s  
r e p r e s e n t a t i v e  t h a t  t h e  c l a im  is d e c l i n e d  and g i v e  t h e  cls imant  the 
facts  i n c l u d i n g  a s p e c i f i c  reason o r  r ea sons  f o r  such d e c l i n a t i o n .  
(The Carrier r e s e r v e s  t h e  r i g h t  t o  p r e s e n t  a d d i t i o n a i  facts on c l z i m s  
t h a t  a r e  zppea laa  t o  h i s h e s t  d e s i ~ n a t e d  o f f i c e r  t o  hand le  claims. 
If n o t  so  n o t i f i e d  t h e  c l a i m  s h a l l  be cons idered  v a l i d  and s e t t l e d  
acco rd ing ly ,  b u t  t h i s  s h d l  nct be cons idered  as a precedent or 
waive r  of  t h e  c o n t e n t i o n s  of  t h e  C a r r i e r  as t o  o t h e r  similar claims. 

( d l  If a d isa l lowed claim is t o  be appea lec ,  s u c h  appeal  must 
be maae w i t h i n  n i n e t y  (90) days from ' d a t e  o f  r e j e c t i o n ,  e i t h e r  b y  
let ter  t o  t h e  h i g h e s t  des igna ted  o f f i c e r  o f  t h e  C a r r i e r  f o r  h a n d l i n g  
time c l a i m s  o r  be l i s t e d  f o r  in formal  conference w i t h  s u c h  o f f i c e r .  

When an  informal  conference is d e s i r e a ,  r e q u e s t  must be 
made w i t h i n  n i n e t y  (90) d a y s  from d a t e  o f  r e j e c t i o n  a n d  such c o n -  
f e r e n c e  w i l l  be  scheduled by t h e  C a r r i e r  t o  be h e l d  w i t h i n  s i x t y  ( 6 0 1  
d a y s  o f  t h e  d a t e  r eques t  is rece ived  by t h e  C a r r i e r ,  which may be 
extended by mutual agreement. Se t t l emen t s  made on c l a i m s  i n  i n f o r m s 1  
confe rence  w i l l  n o t  be used by e i t h e r  p a r t y  a s  a p r e c e d e n t  and are 
n o t  t o  be r e f e r r e d  t o  by e i t h e r  p a r t y .  The r e s u l t s  of i n d i v i d u z l  
c l z i m  t ~ a n d l i n g  du r ing  infcrmal  con fe rences  w i l l  be prcvideo i n  
w r i t i n g  by t h e  C s r r i e r  t o  t h e  Generzl  Chairman w i t h i n  t e n  (10) Gays 
a f t e r  ccmple t ion  of t h i s  ccnference .  

C l z i m s  n o t  d i sposed  of i n  t h e  i n f e r n a l  c c n f e r e n c e  may be 
appea led  t o  t h e  h i g h e s t  des igna ted  o f f i c e r  o f  t h e  Carrier, p r o v i d e c  
t h e  appea l  i s  made wi th in  n ine ty  (90) days  o f  r e c e i p t  cf the i n -  
fo rma l  conference  l e t t e r  o f  d i s p o s i t i o n .  F a i l i n g  t o  comply w i t h  
t h i s  p rov i s ion ,  t h e  ma t t e r  s h a l l  be cons idered  c l o s e d ,  . but  t h i s  
s h a l l  n o t  be  cons ide red  as a precedent  o r  waiver o f  t h e  c o n t e n t i o n s  
of t h e  employes a s  t3 o t h e r  s i m i l a r  c laims.  

( e )  Claims appealed t o  t h e  h i g h e s t  o f f i c e r  d e s i g n a t e d  by t h e  
C a r r i e r  t c  handle  such c l a ims  must be pa id  o r  denied t;y t h a t  o f f i c e r  
w i t h  s p e c i f i c  r ea sons  f o r  t h e  d e c l i n a t i o n  w i t h i n  n i n e t y  (9G) days  
from t h e  Gzte o f  t h e  appeal .  If n o t  s o  n c t i f i e d ,  t h e  claim w i l l  be 

(* See 9qpendix 25 re dzite stsmpincj d e c l i n ~ t i c n  n o t i c e s  iit 
d i s r r i b u t i o n  po in t s . )  
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c o n s i d e r e o  v a l i d  ane  w i l l  b e  s e t t l e d  2ccc rd ing ly ,  but  t h i s  s h s l l  n o t  
be cons ide red  2s G preceden t  o r  a a i v e r  of  t h e  c o n t e n t i o n s  of t h e  
C a r r i e r  a s  t c  o the r  s i m i l a r  c l a ims .  

( f )  Decision by t h e  h i g h e s t  o f f i c e r  o e s i g n a t e a  by t h e  C a r r i e r  
t o  handle  claims s k a l l  be  f i n a l  and b inding  u n l e s s  w i t h i n  one (I) 
yea r  from t h e  d a t e  o f  s a i d  o f f i c e r ' s  d e c i s i o n  such  c l a im is d isposed  
o f  on  t h e  proper ty  o r  proceedings  f o r  t h e  f i n t l  d i s p o s i t i o n  of t h e  
c l a i m  a r e  i n s t i t u t e d  by t h e  employe o r  h i s  du ly  au tho r i zed  
r e p r e s e n t a t i v e  and such o f f i c e r  i s  s o  n o t i f i e d .  F a i l i n g  t o  comply 
wi th  t h i s  provis ion ,  t h e  m a t t e r  s h a l l  be cons ide red  c l o s e d ,  b u t  t h i s  
s h a l l  n o t  be considered a s  a p receden t  o r  waiver  of t h e  c o n t e n t i o n s  
of the employes a s  t o  o t h e r  s i m i l a r  c la ims .  It is undsrstood,  
however, t h a t  t h e  p a r t i e s  may by a g r e e m ~ n t  i n  any p a r t i c u l a r  csse 
ex tend  t h e  one-year p e r i o d  h e r e i n  r e f e r r e d  t o .  

NOTE 

NGT E 

Should t h e  General  Chdrman d e s i r e  a conference  wi th  
r e s p e c t  t o  s p e c i f i c  c l a i m s  a f t e r  r e c e i p t  o f  t h e  
dec i s ion  o r  t h e  h i s h e s t  o f f i c e r  w i th  r e s p e c t  t h e r e t o ,  
he s h a l l  n o t i f y  s u c h  h i g h e s t  o f f i c e r  w i t h i n  t h i r t y  
(30) days of  t h e  d a t e  o f  s u c h  d e c i s i o n ,  i n  which 
event  t h e  one-year p e r i o d  w i t h  r e s p e c t  t o  such c l a i m s  
s h a l l  no t  commence t o  run  u n t i l  t h e  d a t e  of t h e  
dec i s ion  o f  t h e  h i g h e s t  o f f i c e r  fo l lowing  such  
conference . 
Upon n o t i f i c a t i o n  from t h e  General  Chairman 
h ighes t  o f f i c e r  w i t h i n  such one-year p e r i o d  
has r eques t ed  I n t e r n a t i o n a l  a s s i s t a n c e  w i t h  
t o  s p e c i f i c  c l a ims ,  t h e  one-year p e r i o d  w i t h  
t o  such c l a i m s  s h a l l  b e  extended f o r  n o t  more 
a d d i t i o n a l  s i x  months. 

t o  t h e  
t h a t  h e  
r e s p e c t  
r e s p e c t  
t h a n  an 

( g )  A l l  r i @ t s  cf a c l ~ i m a n t  o r  crew involved  i n  con t inu ing  
a l l e g e d  v i o l a t i o n s  of  agreements  s h a l l  under t h i s  Agreement be f u l l y  
p ro t ec t eC  by cont inuing t o  f i l e  a c l z i m  f o r  each occurrence  ( o r  t o u r  
o f  ou ty )  up t o  t h e  t ime when such c l a i m  is disa l lowed by t h e  first 
o f f i c e r  of t h e  Ca r r i e r .  

(1) It i s  recognized t h a t  a c l a im  must be f i l e d  and , 

progressed  f a r  each  crew o r  i n d i v i d u a l  f o r  each p r i n c i p l e  i nvo lved  
i n  t h e  d i s p u t ~  under t h e  i n t e r p r e t s t i o n  of egreement. 

(2) The r e c u r r i n g  c l a im p r i n c i p l e  is  recognized  t o  be a 
s i t u a t i o n  where t h e  a l l e g e d  v i o l a t i o n  occu r s  a t  l e a s t  once  i n  each  
two ca l enda r  weeks. 

(3)  Extra employes w i l l  be p r c t e c t e d  t h e  same a s  
r e g u l s r l y  s s s i g r e d  employes. That is t o  rnem t h a t  a n  e x t r a  employe 
who s tood  Tor d ispute0  s e r v i c e  o r  works a vacancy where an a l l e g e d  
v i o l s t i o n  is  involvee,  o t h e r  t han  ES a member o f  2 crew, w i l l  on ly  
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need t o  submi t  anc have  progressed  one c l ~ i m  2nd a l l  subsequent 
c la ims  cf t h e  kind w i l l  be  p r c t f c t e a  t he reby ,  p rov ia ing  c la im Is 
t h e r e a f t e r  f i l e d  f o r  each  such  occu r rence .  hhere a crew is involved 
i n  t h e  a l l e g e c  v i o l z t i o n ,  a l l  members o f  t h e  crew, e i t h e r  assisned 
o r  e x + z a ,  w i l l  be p r o t e c t e d  by t h e  c l a i m  o f  t h e  conductor o r  engine 

(h)  This  ageerrrent r ecogn izes  
r e p r e s e n t a t i v e s  of  t h e  Organiza t ion  
p r o s e c u t e  c l a ims  f o r  and  on behal f  o f  

t h e  r i g h t  of t h e  acc red i t ed  
, p a r t y  h e r e t o ,  t o  f i l e  and 
t h e  employes they  r e p r e s e n t . .  

where t h e  l o c a l  chairmsn p r e s e n t s  a time claim i n  behalf 
of  i n d i v i d u a l s ,  o r  crews,  he  w i l l  be proviaed  with a copy of the 
n o t i c e  t o  the i n d i v i a u a l  o r  i n d i v i d u a l s  i n  t h e  event  the c l a im i s  
n o t  a l l owed  a s  presented .  

(i) Thi s  agreement s h a l l  be  a p p l i c a b l e  t o  time c la ims  only.  

This agreement does  n o t  app ly  t o  ~ r i e v s n c e s  o r  t o  
a i s c i p l i n e  cases .  

( j )  When overpayments have been  made t o  ~ n p l o y e c ,  no deduction 
s h a l l  be  maae t o  cove r  the overpayments beyond s i x t y  days  p r i o r  tr? 
t h e  a a t e  o f  adv ice  t o  t h e  ' i n o i v i d u a l ,  with copy t o  Local  Chairman 
r e p r e s e n t i n g  t h e  c l a s s  o f  employes i n v o l v e d ,  w i t h  ' r e s p e c t  t o  deduc- 
t i o n  t o  b e  made. 

(k )  Pihen t h e r e  i s  a d i sc repancy  a s  between t ime a s  c la imeo Gn 
t ime s l i p  and proper  a l lowance ,  payrrient w i l l  be  ~ l l 0 w e d  o n  cur ren t  
p s y r o l l  t o  cover  t h e  amount conce rn ing  which no ques t ion  e x i s t s  and 
aov ice  w i l l  b e  given c l a i m a n t  a s  t o  c o r r e c t i o n  fiace. 

(1) When a c l a im f o r  c o m p e n s ~ t i o n ,  which has  been appea led  by 
;?e General  Chairman and  handled i n  accoroance  wi th  t h e  p rov i s ions  
. t  t h i s  a g e e m e n t ,  is a l lowea ,  t h e  p a r t y  r e c e i v i n g  payment, ano h i s  

G a e r a l  Chairffin,  w i l l  b e  a d v i s e a  i n  w r i t i n g  of t h e  amount i n v ~ l v e c  
and p a y r o l l  on which payment w i l l  b e  mace. 

(m) Pack pay r e s u l t i n g  from wage i n c r e a s e s ,  and r e i n s t a t ~ m e n t s  
wi th  pay f o r  time l o s t ,  w i l l  b e  p a i d  by checks  s e p a r a t e  ano  apa r t  
from r e s u l a r  p a y r o l l  checi-s. 

(n)  (1) The C a r r i e r  and t h e  . U n i t e d  Transpor ta t  Lon Union 
(CT&Y) w i l l  ag ree ,  i n s o f s r  a s  p o s s i b l e ,  cc c e r t a i n  l i k e  o r  r epea t e r  
c l a ims  a s  r i c e r s  on one o r  more p i l o t  c l ~ i m s  t o  e i t h e r  b e  reso lved  
i n  confererice by t he  p a r t i e s  o r  s ~ b m i t t e d  t o  P u b l i c  Law E o ~ r a .  a t h  
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p a r t i e s  w i l l  s c c ~ p t  2nd be governed by t h e  se t t l emen t  cr Board Awards 
wi th  r e s p e c t  t o  t h e  p i l o t  snd  r i d e r  c la ims  bu t  a r e  n o t  o b l i g a t e d  t o  
d i spose  of f u t u r e  claims on t h e  b s s i s  of  such Awsrds i f  any a r e  
pa lpab ly  e r ronecus  o r  do n o t  fo l low t h e  egreement r u l e ( s ) .  

(2) The C a r r i e r  and t h e  United Transpc r t a t i on  Union (CT&Y) 
w i l l ,  a s  f a r  a s  poss ib l e ,  a g r e e  on "cont inuins  c l a imsw and one o r  
more p i l o t  c l a ims  on which t h e  o t h e r  c la ims  w i l l  r i d e .  It w i l l  n o t  
be neces sa ry  f o r  t h e  General Chsirman t o  appea l  t he  r i d e r  c l a ims  b u t  
such c l a i m s  must be t imely f i l e d  wi th  t h e  Cen t r a l i zed  Timekeeping 
Bureau and t h e  d e c l i n a t i o n s  r e t a i n e d  by t h e  Organiza t ion .  The 
Organ iza t ion  w i l l  f u rn i sh  a list which w i l l  con ta in  c l a i m a n t ' s  name, 
d a t e  o f  claim and Cent ra l ized  Timekeeping bureau f i l e  number o f  sub- 
s equen t  r i d e r  c l a ims  t o  t h e  h i g h e s t  des igna ted  o f f i c e r  o f  t h e  Carrier 
f o r  hand l ing  time claims,  o n  o r  gbout  every s i x t y  days. It is n o t  
t h e  i n t e n t i o n  t h a t  t h e  s i x t y  days  s e r v e  a s  a b a s i s  f o r  a l l e g e d  time 
c la im v i o l a t i o n  and i n  supply ing  a list of c l a i m  t o  t h e  C a r r i e r ,  
t h e  Organ iza t ion  w i l l  not  hzve t o  r e p e a t  l i s t i n g s  t h a t  were a l r e a d y  
forwarded a t  afi e a r l i e r  da t e .  Only a d d i t i o n a l  c l a ims  w i t h  names, 
d a t e s  and f i l e  numbers w i l l  be  s e n t  f o r  each subsequent pe r iod .  The 
p i l o t  claims can  be resolved e i t h e r  by ccnference between t h e  p a r t i e s  
o r  a P u b l i c  Law Board. In e i t h e r  csse, both p a r t i e s  w i l l  observe t h e  
s e t t l e m e n t  o r  Award f o r  the  c l a ims  l i s t e d ,  b u t  a s  i n  No. 1 above, are 
no t  o b l i g a t e d  beyond t h e  immediate claims.  

( 3 )  The Car r i e r  and t h e  United T r a n s p o r t a t i a n  Union 
(CT&Y) w i l l  make a s p e c i a l  e f f o r t  t o  r e so lve  i s s u e s  and i n t e r p r e t a -  
t i o n s  o f  t h e  v a r i o u s  agreement r u l e s  over  which t h e  g r e a t e s t  volume 
o f  c l a i m s  a r e  pending. It is  unaerstood t h a t  t o  accomplish t h i s  
g c a l ,  t h e  utmost  cooperat ion o f  t h e  p a r t i e s  w i l l  be r e q u i r e d  and a 
"give and  t a k e n  a t t i t u d e  must p r e v a i l .  

( 4 )  A l l  claims on t h e  r i d e r  l is t  must be handled  by t h e  
Organ iza t ion  i n  accordance with t h e  t ime l i m i t  p r o v i s i c n s ,  i . e . ,  
w i t h i n  t h e  90 days s p e c i f i e d  from t h e  d a t e  of d e c l i n a t i o n  by 
C e n t r a l i z e d  Timekeeping Bureau. It w i l l  not  be neces sa ry  t o  
l 'conferencelt  any claims l i s t e d  a s  " r i d e r s n .  The Carrier w i l l  t h e n  
have 90 days  from d a t e  of t h e  Organ iza t ion ' s  l e t t e r  w i t h i n  which t o  
review t h e  list i n  order  t o  determine whether o r  no t  a n y  e x c e p t i o n s  
w i l l  b e  t a k e n  t o  p a r t i c u l a r  c la ims  inc luded  a s  r i o e r s  on  a s p e c i f i c  
p i l o t  case. If no except ion is t aken  wi th in  t h i s  time l i m i t ,  the 
e n t i r e  list w i l l  be considered a s  r i d e r s .  

( 5 )  The Organization w i l l  be  n o t i f i e d  i n  w r i t i n g  of a n y  
c la ims  t h e  C a r r i e r  f e e l s  cannot be inc luded  a s  r i d e r s  on a p a r t i c u l a r  
p i l o t  claim, znd the Organizat ion w i l l  then  have 90 d a y s  from t h e  
d a t e  of  t h e  C a r r i e r ' s  l e t t e r  of n c t i f i c ~ t i o r !  t o  h m d l e  such  c l a i m s  
through t h e  r e s u l a r  appeal channels .  
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(6) This  agreement eoes not p r o h i b i t  t h e  Organizat ion 
from u t i l i z i n g  t h e  time l i m i t  on claims r u l e ,  a s  it now e x i s t s ,  
i n s t e a d  of  t h i s  Agreement, i f  des i red  by t h e  Generzl Chairman on a n y  
p a r t i c u l z r  c l a im o r  claims. (From Agreement May l C ,  1977)  

ARTICLE 20 

CONSIST OF YFRD CREWS 

( a )  A yard  crew s h a l l  c o n s i s t  of a foremar, and two he lpe r s ,  
except  a s  proviaed i n  Pzragraph (b)  below and Appendix No. 2 (Crew 
Cons i s t  Agreement e f f e c t i v e  May 15, 1981), but  t h i s  w i l l  not  pe rmi t  
e r g i n e s  t o  remain on spo t  where one member of crew may have been 
i n j u r e d  o r  t a k e n  s i c k  while a man t o  replace  him is b e i n g  cal led;  o r  
i n t e r f e r e  wi th  p resen t  p r a c t i c e  o f  foreman and one h e l p e r  prosecut ing  
passenger  work while one member of  crew is perform in^ d u t y  of  h e r d e r  
i n  connec t ion  wi th  passenger t r a i n s ,  where r e g u l a r  h e r d e r  is  not  
employed o r  a v a i l a b l e .  

(b) Ext ra  ar.: r egu la r  yard assignments may be operated a t  
Riverbank wi th  crew cons i s t ing  o f  a fcreman and one h e l p e r .  

FORENAN ACTING A5 YARDMASTER 

( c )  ba th ing  i n  this e r t i c l e  s h a l l  prevent  t h e  foreman from 
a c t i n g .  a s  yardmaster  should it be decided by t h e  Super in tendent  that 
he can  perform those  d u t i e s  i n  connection with o t h e r s  t h a t  msy be 
ass igned  t o  him, prcvided t h a t  i n  such cases  he s h a l l  have t w o  
he lpe r s .  

SWITCHIRG WITH INDUSTRIAL CiiANES OR SELF-FEGPELLED MACHINES 

(d) Switching w i t h  i n d u s t r i a l  c ranes  o r  s e l f - p r o p e l l e d  
machines a s  oesc r ibed  here in  does not  r equ i re  t h e  use o f  a yard crew 
a s  a e f i n e d  i n  Paragraph ( a )  o f  t h i s  A r t i c l e  20. Swi tching w i t h  
i n d u s t r i a l  c r a n e s  o r  se l f -propel led  machines conf inec  t o  r e s t r i c t e d  
t e r r i t o r i e s  such  a s  roundhcuse , shop, m a t e r i a l  and stcre aepartment 
yard is permiss ib le  when such machines a r e  p i i o t e d  by a yardman 
(swit ciunan) , and ~ r o v i d e d :  

(1) t h a t  switching with i n d u s t r i a l  c r a n e s  o r  s e l f -  
p rope l l ed  machines i n  r e s t r i c t e d  t e r r i t o r i e s  r e f e r r e d  t o  w i l l  n o t  
opera te  t o  supp lan t  yard engines now i n  s e r v i c e  o r  . which may be 
placed i n  s e r v i c e  when p r a c t i c a b l e ;  
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( 2 )  t h a t  moving of cars f o r  purpose of l oad ing  o r  
un loading  a t  d i f f e r e n t  s p o t s  on t h e  same t r a c k ,  o r  p i c k i n g  up c a r  
first o u t  cn another  t r e c k ,  snd /o r  s e t t i n g  over  car first o u t  i n  
o r d e r  t o  c ~ n t i n u e  t h e  loading  o r  un load ing ,  w i l l  n o t  be  cons ide red  
a s  swi t ch ing ;  and 

(3) t h a t  when movement of  i n d u s t r i a l  c r a n e s  o r  s e l f -  
p r o p e l l e d  machines is made wi thou t  cars on main t r a c k  o r '  on t r a i n  
yard t r a c k  going t o  o r  from l o a d i n g  o r  u n l ~ a d i n g  t r a c k ,  a yardman 
(switchman) w i l l  accompany machine i n  making such movements. 

(e) It is understocd t h a t  n o t h i n g  i n  t h i s  agreement  restricts 
t h e  r i g h t  of  t h e  C z r r i e r  i n  t h e  u s e  of h o s t l e r s  o r  roundhouse o r  
shop employes t o  swi t ch  eng ines  and/or  engine  t anks  c n  roundhouse o r  
shop t r a c k s .  

(NOTE: Local Company o f f i c i e l s  and i n t e r e s t e d  Local  
Chairmen w i l l  d e t e rmine  r e s t r i c t e d  t e r r i t o r i e s  
r e f e r r e d  t o  i n  Paragraph  ' (d l  of t h i s  Article 20; 
a l s o  t h e  roundhouse o r  shop t r a c k s  on which 
h o s t l e r s  o r  roundhouse o r  shop employes may s w i t c h  
e n ~ i n e s  and/or  e n g i n e  t anks . )  

MANNING SELF-PROPELLED' MACHINES 

* ( f )  The fol lowing s h a l l  govern  t h e  manning o f  s e l f - p r o p e l l e d  
v e h i c l e s  o r  machines b y  t r a i n  s e r v i c e  e r ~ ~ l o ~ e s  ( conduc to r s  and  
t rainmen) used i n  t h e  maintenance, r e p a i r ,  c o n s t r u c t i o n  o r  inspec-  
t i o n  work: 

(1)  A yard conductor  (foreman) w i l l  be employed on on- 
r a i l  s e l f - p r o p e l l e d  v e h i c l e s  o r  machines ~ p e r a t i n g  w i t h i n  g e n e r a l  
swi tch ing  limits provided such machines have s u f f i c i e n t  power t o  
move f r i e g h t  c.zrs; and, i f  more t h a n  two c a r s  a r e  handled a t  any one  
time, a yard brakeman ( h e l p e r )  . w i l l  a l s o  be employed. 

This provis ion  w i l l  n o t  apply  t c  t h e  o p e r a t i o n  o f  
s e l f - p r o p e l l e d  veh ic l e s  o r  machines i n  confined a r e a s  s u c h  as shop 
t r a c k s ,  supply a r e a s ,  t i e  ya rds  and s o  f o r t h ,  except  t h a t  w i th  re- 
s p e c t  t o  such se l f -p rope l l ed  machines now working i n  the  conf ined  
a r e a s  where r u l e s  o r  p r a c t i c e s  r e q u i r e  t h e  employment of  a y a r d  
ground man, such r u l e s  and p r a c t i c e s  a r e  preserved  and  t h e  y a r d  
c o n d u c t o r ' s  ( fc remanls )  r a t e  w i l l  a p p l y  t o  t h i s  s e r v i c e .  

(2) Except under t h e  c o n d i t i o n s  h e r e i n  s p e c i f i c a l l y  
p r e s c r i b e d ,  ope rz t ing  employes need n o t  be used on s e l f - p r o p e l l e d  
v e h i c l e s  or m~ch ines .  It should  be  noteti i n  a d d i t i o n  t h a t  t h i s  
agreement does no t  a l t e r  any e x i s t i n g  r u l e s  o r  p r a c t i c e s  excep t  a s  
s p e c i f i c a l l y  s t a t e d  here in .  



ARTICLE 20 ( f )  (3) 
ARTICLE 21 ( a )  (2) 

(3)  Every employe depr ived of  employment a s  t h e  immediate 
and proximste a p p l i c a t i o n  o f  t h i s  r u l e ,  s h a l l  b e  e n t i t l e d  t o  t h e  
schedu le  o f  allowances set f o r t h  i n  Sect ion  7(a) o f  t h e  Washington 
Agreement o f  May 21,  1936; o r  t o  t h e  op t ion  of  choosing t h e  lump-sum 
s e p a r a t i o n  allowance s e t  f o r t h  i n  Sec t ion  9 o f  s a i d  agreement. I n  
a d d i t i o n  t o  t h e  foregoing,  employes who do n o t  e l e c t  t o  accept t h e  
lumpsum separa t ion  al lowance set  f o r  i n  Sec t ion  9 o f  s a i d  agreement, 
i f  q u a l i f i e d ,  may e l e c t  w i t h i n  one year from t h e  d a t e  o f  t h e i r  fur-  
lough t o  prepare themselves f o r  some o t h e r  occupat ion  f o r  which 
t r a i n i n g  is a v a i l a b l e  (of t h e  t y p e  approved by t h e  V e t e r a n ' s  Admini- 
s t r a t i o n  under t h e  Veterans ' Readjustment Ass is tance  Act o f  1952) , 
with  t h e  C a r r i e r  paying 75 p e r  c e n t  o f  t h e  t u i t i o n  c o s t s  of s u c n  
t r a i n i n g  f o r  a per iod  not  exceeding two years .  Whenever and to t h e  
e x t e n t  t h a t  t h e  United S t a t e s  Govenment makes p r o v i s i o n s  for re- 
t r a i n i n g  f o r  a per iod  no t  exceeding t ~ 3  years.  Whenever and to  t h e  
e x t e n t  t h a t  t h e  United S t a t e s  Government makes p r o v i s i o n s  for re- 
t r a i n i n g  o u t  of p u b l i c  funds ,  t h e  o b l i g a t i o n  o f  t h e  C a r r i e r  s h a l l  be 
reduced correspondingly.  Those employes who e l e c t  t o  accept t h e  
lump-sum s e p a r a t i o n  al lowance se t  f o r t h  i n  S e c t i o n  9 of t h e  
Washington Agreement o f  May 21,  1936 w i l l  no t  b e  e n t i t l e d  t o  
r e t r a i n i n g  benef i t s .  

(4) Nothing con ta ined  i n  t h i s  a r t i c l e  s h a l l  be c o n s t r u e d  
t o  r e q u i r e  t h e  employment o f  engine  and t r a i n  s e r v i c e  employes where  
n o t  now required .  

(*From A r t i c l e  I11 -- Nat ional  Agreement of J u n e  25,' 1964. ) 

ARTICLE 21 

PPPLICATION FOR EWLOYENT 

PROWTIONARY PERICD 
@(a)  (1) Applicat ions f o r  employment w i l l  be r e j e c t e d  w i t h i n  

s i x t y  (60) ca lendar  days a f t e r  s e n i o r i t y  d a t e  is e s t a b l i s h e d ,  cr 
a p p l i c a n t  s h a l l  be  cons idered  accepted.  Appl ica t ions  r e j ec ted  b y  
t h e  C a r r i e r  must b e  d e c l i n e d  i n  w r i t i n g  t o  t h e  a p p l i c a n t .  

OMISSION OR FALSIFICATION OF INfORMTION 

(2) An employee who has  been accepted f o r  employment i n  
accordance with Item ( 1 )  w i l l  not be  terminated  o r  d i s c i p l i n e d  by 
t h e  c a r r i e r  f o r  fu rn i sh ing  i n c o r r e c t  infoimat ion  i n  connection w i t h  
an a p p l i c a t i o n  f o r  employment o r  f o r  withholding in fo rmat ion  t h e r s  
from u n l e s s  t h e  informat ion  involved was of suci-I a n a t u r e  t h a t  the 
employee would no t  have been h i r e d  i f  t h e  Csrrier had ha6 t i m e l y  
knowledge o f  it. 

(@ A r t i c l e  V I I ,  Nations1 Agreement o f  August 25, 1978. ) 



AkTICLE 21  ( b ) ( l )  
ARTICLE 2 1  ( e ) ( l )  

DviPLOYE INFGRMATION - LOCAL CHAIRMAN 

(b )  (1) A t  t h e  end o f  e ~ c h  month e a c h  Terminal S u p e r i n t e n d e n t  
w i l l  f u r n i s h  t o  each Trzinrnen Local  Chairman t h e  n m e s  and a d d r e s s e s  
o f  p e r s o n n e l  employed i n  t h e  p rev icus  t h i r t y  days i n  the  c r a f t s  o f  
brakeman znd/cr  y ardn~an. 

(From M~rnorandum of Agreement da ted  December 5, 1072. ) 

EMPLOYE INFORMATION - GEKERAL CHAIRMAN 

#(2) C a r r i e r s  w i l l  p rov ice  each General Chairman wi th  a 
l i s t  o f  employes who a r e  h i r e d  o r  te rmina ted ,  t h e i r  home a d d r e s s e s ,  
and S o c i a l  S e c u r i t y  numbers if a v a i l a b l e ,  o therwise  the e n p l o y e s l  
i c i e n t i f i c a t i o n  numbers. This  i n fo rma t ion  w i l l  be l i m i t e d  t o  t h e  
employes covered  by t h e  c o l l e c t i v e  bs rga in ing  agreement of t h e  
r e s p e c t i v e  General  Chairman. The d a t a  w i l l  b e  s u p p l i e d  w i t h i n  30 
days a f t e r  t h e  month i n  which t h e  employe i s  h i r e d  o r  t e r m i n s t e d .  
Where r a i l r o a d s  cannot  meet t h e  3 0 4 a y  requi rement ,  t h e  m s t t e r  w i l l  
be worked o u t  w i t h  t h e  General  Chairman. 

(li From A r t i c l e  I V ,  UTU k t i o n a l  Agreement da t ed  Janua ry  29, 1975.)  

EVIEh' OF CffiRIER RECORDS 

@(c) Local  Chainnan cr  Vice Chsirman w i l l  be a l lowed t o  rev iew 
t h e  r e c o r d s  o f  crew c l e r k s  i n  connect ion wi th  a s p e c i f i c  i n c i d e n t  
upon r e q u e s t .  

(6 From Mcmoranaum of  Agreement da ted  Msy 18, 1981.) 

SERVICE LETTERS 

( d l  when yardmen l s a v e  t h e  s e r v i c e ,  they  w i l l  promptly be 
g iven  a l e t t e r  s t a t i n g  t h e  t ime and n a t u r e  o f  such s e r v i c e ,  i n  what 
c a p a c i t y  employed, cause of l e a v i n g  (except  i n  C a l i f o r n i a  cause  o f  
d i s m i s s a l  w i l l  be  shown a l y  upon w r i t t e n  r e q u e s t  of t h e  employe),  
s a i d  l e t t e r  t o  be s iqned  and s t ~ m p e a  by t h e  Super in tendent .  

EMPLOYWENT OF FIREMEN 

*(e) ( 1 )  Sub jec t  t o  t h e  p rov i s ions  o f  I tem 2 and t h e  c- a r r i e r s  
l e g a l  o b l i g s t i o n s ,  i n  t h e  employment of  f i remen ( h e l p e r s )  employes 
r ep re sen ted  by t h e  United Transpor tz t ion  Union who have e s t a b l i s h e d  
s e n i o r i t y  as  conductor  (foreman),  brakeman ( yardman-switchman) , 
h o s t l e r  o r  h o s t l e r  he lpe r  (but without  s e n i o r i t y  a s  a locomot ive  

- f i reman)  w i l l  be cons idered  f o r  t r a n s f e r  t o  p o s i t i o n s  of locomot ive  
f i remen ( h e l o e r s )  i n  preference  t o  h i r i n g  i n d i v i d u a l s  who have n e t  
e t z b l i s h e a  s e n i o r i t y  wi th  t h e  C a r r i e r  i n  any c l a s s  m c r a f t .  



ARTICLE 21 ( e l  (2)  
ARTICLE 22 
ARTICLE 23 

(2) Each C a r r i e r  w i l l  e s t a b l i s h  a procedure which w i l l  
(1)' e n s u r e  t h a t  such employes have knowledge of fireman (helper)  job 
openings  and (2) provide an oppor tun i ty  f o r  them t o  app ly  f o r  t r ans -  
f e r  t o  t h e  fireman c r a f t .  I n  s e l e c t i n g  an employe from among t h o s e  
making a p p l i c a t i o n  f o r  a firemar; ( h e l p e r )  pos i t ion ,  t h e  c a r r i e r  w i l l  
t a k e  . i n t o  cons ide ra t ion  t h e  r e l a t i v e  s e n i o r i t y  s t a n d i n g  of the 
a p p l i c a n t s  and t h e  C a r r i e r s 1  phys ica l  and o the r  employment s tandards.  

(3) An employe accep t ing  t r a n s f e r  t o  a f i reman (helper)  
p o s i t i o n  i n  accordance with t h i s  A r t i c l e  20 (e )  s h a l l  r e t a i n  h i s  
s e n i o r i t y  s t and ing  and a l l  o t h e r  r i g h t s  i n  t r a i n  and/or  yard o r  
h o s t l i n g  s e r v i c e .  However, such employe s h a l l  be pe rmi t t ed  t o  exer-  
cise such r i g h t s  only i n  t h e  event  he is unable t o  hold any p o s i t i o n  
o r  assignment i n  engine s e r v i c e .  

N0T.E: It is understood t h a t  employes accep t ing  t r a n s f e r  
. t o  fireman between ~ u l y  7, 1978 and t h e  e f f e c t i v e  

d a t e  o f  t h i s  Article w i l l  have t h e i r  s e n i o r i t y  
preserved as  o f  t h e  e f f e c t i v e  da te  of such t r a n s f e r .  

(*From Article VIII National  UTU Agreement dated August 25, 1978.) 

ARTICLE 22 

EQUIPMENT OF ENGINES 

A l l  engines  assigned t o  swi tching s e r v i c e  s h a l l  be equipped with 
head l i g h t s ,  footboards  and proper  grab-irons a t  b o t h  ends; a n y  
engine  t empora r i ly  ass igned t o  swi tching s e r v i c e  s h a l l  b e  s o  equipped 
a t  t h e  first oppor tuni ty  i f  such engine is t o  be cx ' , inued i n  t h a t  
s e r v i c e  more t h a n  one t r i c k .  The use  o f  uneauipped e n g i n e s  s h a l l  
n o t  be  prolonged by t h e  s u b s t i t u t i o n  of one engine f o r  a n o t h e r .  

ARTICLE 23 

When o b j e c t i o n s  o r  charges  a r e  made a g a i n s t  any yardman by o t h e r  
yardmen t h e y  s h a l l  be put  i n  w r i t i n g  and s h a l l  convey a f u l l  and 
c l e a r  s t a t ement  o f  t h e  o b j e c t i o n s  o r  charges.  

The proper o f f i c e r  of  t h e  C a r r i e r  w i l l  hear  any reasonab le  writ- 
t e n  complaint  made by an i n d i v i d u a l  yardman and b e f o r e .  any yardman 
is removed from any assignment he must be given an i n v e s t i g a t i o n  to 
confirm o r  deny t h e  o b j e c t i o n s  o r  charges. 



P.RTICLE 23 Cont. 
ARTICLE 20 (G) 

If t h e  o b j e c t i o n s  o r  charges  o f  t h e  complainant yardmzn a r e  sus-  
t a i n e d  t h e  yarcrnan cherged o r  o b j e c t e d  t o  should be  r e - a s s i g n e ~  i n  
rccordance  wi th  h i s  s e n i o r i t y .  However, i f  t h e  chzrges  z r e  n o t  sus-  
t a i n e d  no re-assignm&nt should  be made. 

NOTE: "Re-assignment i n  accordance with h i s  s e n i o r i t y t 1  means t h e  
yardrian should b e  g iven  displacement  a s  provided  f o r  i n  
A r t i c l e  12, Paraqraph (i) . 

ARTICLE 24 

INVESTIGATIONS 

(a )  A ysraman s h a l l  no t  be disni issed from t h e  s e r v i c e  of  t h e  
Company o r  o the rwi se  ~ i s c i p l i n e d  wi thou t  a  formal i n v e s t i g a t i o n  u n l e s s  
such yardman s h a l l  &crep t  d i s m i s s a l  o r  o t h e r  d i s c i p l i n e  i n  w r i t i n s  and  
waive formal  i n v e s t i g a t i o n .  When a  yardman waives formal i n v e s t i ~ s t i o n  
and a c c e p t s  d i s c i p l i n e  i n  w r i t i n g  h e  w i l l  be aavised  o f  t h e  d i s c i p l i n e  
a s se s sed .  I n v e s t i g a t i o n s  w i l l  b e  h e l d  promptly b u t  i n  any  e v e n t  n o t  
l a t e r  t h a n  f i f t e e n  (15) days from t h e  a a t e  o f  occurrence o f  t h e  i n c i d e n t  
t o  be i n v e s t i g a t e d ,  except  when a yardman or m a t e r i a l  w i t n e s s  is unab le  
t o  a t t e n d  an  i n v e s t i g a t i o n  because o f  s i c k n e s s  o r  i n j u r y  the  i n v e s t i g a -  
t i o n  may be  d e f e r r e d  u n t i l  such t ime a s  t h e  yardman o r  m a t e r i a l  w i t n e s s  
i s  a b l e  t o  a t t e n d  t h e  i n v e s t i g a t i o n .  A yzrdman may be suspended pending 
i n v e s t i g a t i o n  i n  aggravated c a s e s ,  such  a s  s e r i o u s  c o l l i s i o n .  

(b )  The i n v e s t i g a t i o n  s h a l l  b e  conuucted by an o f f i c i a l  of  t h e  
C o ~ p a n y ,  ana t h e  yardman whose c a s e  is t o  be i n v e s t i g a t e d  may b e  
z s s i s t e o  a t  such i n v e s t i g a t i o n  by one o r  more employe and/or  Trainmen 
committeemen o f  h i s  choice,  on ly  one o f  whom may i n t e r r o g a t e  w i t n e s s e s .  

( c )  P r i o r  t o  t h e  i n v e s t i g a t i o n  t h e  yzrdman cr yardmen i n v o l v e d  
w i l l  be  n o t i f i e d  of  the charges o r  o f  the  case  t o  be i n v e s t i g a t e d  
s u f f i c i e n t l y  i n  advsnce of t h e  time s e t  f o r  i n v e s t i g a t i o n  t o  a l l o w  
reasonab le  oppor tun i ty  t o  s e c u r e  t h e  presence  o f  necessary  w i t n e s s e s  and  
r e p r e s e n t s t i v e s .  I n  f i x i n 9  hours  a t  which i n ~ e s t l ~ a t i o n s -  shall  be  h e l d ,  
aue  c o n s i d e r s t i o n  o f  t h e  need f o r  rest by yardmen w i l l  be  g i v e n  by t h e  
Companyts o f f i c e r s .  

(01 Unless  otherwise a p r e ~ d  t o ,  a l l  yardmen invo lved  i n  a n  
i n v e k t i g a t i o n  s h a l l  be p re sen t  t h e r e a t .  All  w i tnes ses  s h a l l ,  a f t e r  
g iv ing  tes t imony,  remain dur ing  t h e  cont inuance o f  t h e  i n v e s t i g a t i o n ,  
u n l e s s  excused. No one excep t  Company o f f i c i a l s ,  r e p r e s e n t a t i v e s  o f  
employes under i n v e s t i g a t i o n ,  and r e p r e s e n t a t i v e s  o f  t h e  I n t e r s t a t e  
Comerce  Commission o r  s t a t e  r a i l r o a a  commissions c;r s t a t e  c o r p o r a t i o n  
c c m i s s i o n s  w i l l  be permi t tea  t o  i n t e r r o g s t e  any yaraman invo lved  o r  any 
wi tnes s  o r  o the rwi se  t ake  p a r t  i n  the  i n v e s t i g a t i o n .  



ARTICLE 24 (3) 
ARTICLE 24  ( f )  ( L )  

(e)  A ysrdman d i s c i p l i n e d  zs a r e s u l t  of  a formal i n v e s t i g s t i o n  
s h a l l  b e  informed of t h a t  f a c t  w i t h i n  t h i r t y  (30) oays  a f t e r  t5e 
i n v e s t i g a t i o n  is completeo, u n l e s s  a longer  time l i m i t  i s  nutual ly 
agreed t o  i n  s p e c i f i c  cases.  

# ( f )  I n  t h e  handling o f  a p p e a l s  involving d i s c i p l i n e  matters,  
t he  fo l lowing s h a l l  govern: 

(1) ( A )  When d i s c i p l i n e  h a s  been aSSeSSeG a s  a r e s u l t  of 
a formal i n v e s t i g a t i o n  and the d e c i s i o n  a s  rendered by t h e  Company 
is  no t  s a t i s f a c t o r y  t o  t h e  employe, an  appeal  nay be t a k e n  from t h a t  
aec i s ion .  The a f f e c t e d  employe o r  h i s  r e p r e s e n t a t i v e  must  make the 
appeal i n  w i t i n s  t o  the Super in tenaen t  wi th in  s i x t y  (60) days from 
the  a a t e  o f  aavice  of  the assessment o f  d i s c i p l i n e  t o  the employe. 

(6) I f  t h e  a p p e s l  is t o  be  denied by the Superin- 
tenoent  , . he  must wi th in  t h i r t y  (30) days from d a t e  o f  s u c h  appeal, 
n o t i f y  t h e  employe and h i s  r e p r e s e n t a t i v e ,  i n  wr i t ing ,  t h e  appeal is 
denied. 

(C1 I f  t h e  d e c i s i o n  i s  not  s s t i s f a c t o r y  t o  t h e  
a f f e c t e d  employe o r  h i s  r e p r e s e n t a t i v e ,  a r eques t  f o r  conference  may 
be i n i t i a t e 0  within t h i r t y  (30) days from t h e  a a t e  o f  t h e  cec is ion  
of the Superintenaent  o r  appea l  the clsim within  s i x t y  (60) days t o  
t h e  General  Mansger who is  t h e  C a r r i e r  I s  h ighes t  o f f i c e r  o f  appeal 
f o r  c a s e s  involving d i s c i p l i n e .  

(D) When a conference  i s  held  with the Superintenti- 
e n t ,  the s i x t y  (60) oay p e r i o o  f o r  appeal  t o  the  Genera l  Manager 
w i l l  s t a r t  running a s  of  t h e  d a t e  t h e  Superintencent  a d v i s e s  t h e  
employe and h i s  r e p r e s e n t a t i v e  i n  w r i t i n g ,  the r e s u l t  of the  
conference. . 

(2) If t h e  appeal  is t o  b e  aen iea  by t h e  Genera l  Manscer, 
he must n o t i f y  t h e  General Chairman, i n  w r i t i n g ,  wi th in  s i x t y  (60) 
aays of  t h e  c s t e  of t h e  appea l ,  g iv ing  t h e  r e r s o n s  f o r  such 
a e c l i n a t i o n .  

(3) Decision by t h e  Genera l  Mans~er  s h a l l  b e  f i n a l  ma 
binaing u n l e s s  wi th in  e igh teen  (16)  months from t h e  d a t e  o f  s a i a  
o f f i c e r ' s  wr i t t en  a e c i s i o r ~  such c l a i m  is dispcsea  of cn the  property 
c r  proceeaings f o r  t h e  f i n a l  a i s p o s i t i o n  o f  t h e  c la im a r e  i n s t i t u t e c  
by t h e  employe o r  h i s  ouly a u t h o r i z e o  r e p r e s e n t s t i v ~  snG such  o f f i c ~ r  
i s  s o  notifies. It is unaers tooa ,  however, t h a t  the  p a r t i e s  msy, by 
a g e m e n t ,  i n  any p s r t i c u l a r  c a s e ,  extenc  t h e  e i ch teen  (18) month 
perloa h e r e i n  r ~ f  e r r e a  t o .  

(41 I f  t h e  dec i s ion  o f  t h e  G e n e r ~ l  Manager Is not  sa t i s -  
fzc tory  , t h e  General Chairman must r e c u e s t  a conference with r e spec t  
t o  t h e  s p e c i f i c  claim within t h e  e i c h t e ~ n  (16) mcntP, p e r i o a  r e f e r r e a  



ARTICLE 24 ( f ) ( 4 )  Cont. 
ARTICLE 2.4 (i) ( 3 )  

t o  i n  Pzrzcrzph  3 .  If t h e  Generzl Chzirman r eques t s  i n  wr i t i ng  a 
c ~ n f e r e n c z  w i t h i n  s i x t y  (6G) d s y s  c f  t he  d a t e  of t h e  w r i t t e n  d e c i s i o n  
of t h e  General Manager, t h e  e igh teen  (18) month pe r iod  s h a l l  n o t  
ccmnence u n t i l  t h e  d a t e  of w r i t t e n  d e c i s i o n  c f  t h e  General M ~ n s g e r  
fo l lowing  such conference .  

( 5 )  With r e s p e c t  t o  ~ p p e a l s  involv ing  an employe he ld  o u t  
of s e r v i c e  i n  d i s c i p l i n e  c a s e s ,  t h e  o r i g i n a l  n o t i c e  o f  r eques t  f o r  
r e i n s t a t e m e n t  w i th  pay f o r  t ime  l o s t  s h a l l  be s u f f i c i e n t .  

(6) If t h e r e  is a f a i l u r e  t o  comply with t h e  t ime l i m i t  
p r o v i s i o n  of t h i s  agreement by e i t h e r  p a r t y ,  t h e  m a t t e r  , s h a l l  b e  
cons ide red  c l o s e d ,  and s e t t l e d  accord ingly ,  but  t h i s  s h a l l  n o t  b e  
consiciered a s  a p receden t  o r  waiver of t h e  con ten t ions  of e i t h e r  
p s r t y  f o r  t h e  hand l ing  of o t h e r  s i m i l a r  d i s c i p l i n e  cases .  

(7)  Thi s  agreement w i l l  no t  app ly  t o  r e q u e s t s  f o r  r e in -  
s t a t e m e n t  on E l e n i e n c y  b a s i s .  

(8 )  Thi s  agreement s h a l l  supercede a l l  p r i o r  agreements,  
unde r s t snd ings  o r  p r a c t i c e s  wi th  r e spec t  t o  p rog res s ion  of c l a i m s  
and/or  a p p e a l s  i nvo lv ing  m a t t e r s  o f  d i s c i p l i n e .  

(#  From Memorandum of  Agreement d a t e d  Apr i l  13, 1977. ) 

(g) If t h e  f i n a l  d e c i s i o n  decrees  t h a t  charges  a g a i n s t  t h e  
yardman were n o t  s u s t a i n e d ,  t h e  record s h a l l  be c l e a r e d  o f  t h e  
charge;  i f  t h e  f i n a l  d e c i s i o n  decrees  t h a t  t h e  yardman was u n j u s t l y  
suspended penaing i n v e s t i g a t i c n  o r  u n j u s t l y  dismissed a f t e r  t h e  
i n v e s t i g a t i o n ,  he s h a l l  be r e i n s t a t e d  and p a i d  fo'r a l l  time l o s t .  

(h) True copy of i n v e s t i g a t i o n  pape r s  w i l l  be f u r n i s h e d  t h e  
employe under i n v e s t i g a t i o n  o r  t h e  i n t e r e s t e c  l o c a l  chairman, pro- 
v iced  r e q u e s t  t h e r e f o r  is made a t  t ime i n v e s t i g e t i o n  is he ld .  

i Yaremen r e q u i r e d  by t h e  Company t o  a t t e n d  i n v e s t i s a t i o n s  
and who s u f f e r  l o s s  i n  e a r n i n g s  a t t end ing  i n v e s t i g a t i o n s ,  w i l l  b e  
reimbursed on t h e  fo l lowing  bas i s :  

( 1 )  Except as provided i n  Item (4) hereof ,  employes d i s -  
c i p l i n e d  s h a l l  n o t  be  compensated f o r '  a t t e n d i n g  such i n v e s t i g a t i o n s  
u n l e s s . s u c h  d i s c i p l i n e  i s  found t o  be unjus t .  

( 2 )  Employes n o t  d i s c i p l i n e d ,  and who a r e  no t  r equ i red  t o  
deadhead t o  or from t h e  p l a c e  where t h e  i n v e s t i g a t i o n  is held ,  w i l l  
be  reimbursed f o r  any l o s s  o f  ea rn ings  r e s u l t i n g  from a t t endance  a t  
such i n v e s t i c ~ z i o n .  

( 3 )  E m p l ~ y e s  not  d i s c i p l i n e d ,  and who a r e  r e q u i r e d  t o  
deadhead t o  c r  from t h e  p l ace  where the  i n v e s t i g a t i o n  is held ,  w i l l  
be ccmpensatec f o r  l o s s  af e a r n i n g s  o r  f o r  desdheading, whichever is 
t h e  g r e a t e r .  



(4)  En,ployes a i s c i p l i n e a  by repriicsnc or c e i ~ e r i t  msrks 
or,?y, snd whc o re  r equ i red  t o  ceoehesc t o  c r  from t h e  p l a c e  where 
t h e  i n v e s t i g a t i o n  i s  he ld ,  w i l l  be csmpensotec for  such Geadheading. 

(51 There is no p rov i s ion  i n  t h i s  agreerrient requiring 
cornpensstion for  l i v i n g  expenses. 

(6) Loss o f  earnings  s h e l l  be determined on t h e  following 
bas i s :  

(A)  For crews ass i cned  t o  r e ~ u l a r  j o b s ,  lost  
e a r n i n g s  s h a l l  be t h e  eornings o f  t h e i r  assignments on oays not 
pe rmi t t ed  t o  work thereon.  

( 6 )  E x t r s  yaromen requ i red  t o  s t t e n d  a fcrmal 
i n v e s t i g a t i o n  s d  hho became f i r s t  o u t  and due f o r  s e r v i c e  while 
u n a v a i l a b l e ,  w i l l  be rernovea from t h e  bosrd a r d  paid a minimum day 
a t  h e l p e r  I s  rste f o r  each ca lender  day t h a t  they a r e  h e l d ,  and when 
r e l e a s e 0  w i l l  b e  p laceo  a t  t h e  bottom of  t h e  boarc, excep t ing  extrs  
ysramer working on a s e n i o r i t y  b s s i s  w i l l  resuce their proper 
s t and ing  on t he  bosrd.  

(C) Employes e l i o i b l e  f o r  emergency s e r v i c e  i n  higher 
g r saes  shal l  not  be  a v a i l s b l e  t h e r e f o r  while z t tending inves t iga t ions  
and l o s t  earnings s h a l l  be c a l c u l a t e c  s o l e l y  a s  provided h e r e i n .  

( 7 )  E e y l a r l y  ass ipneo ysromen who e t t eno  inves t iga t ions  
st t h e  r eques t  of Company on their  sss igned r e s t  Gays (a rest day 
being ~ e f i n e c  a s  a cay on which they a r e  n o t  scheculed t o  s t a r t  s 
s h i f t  o r  t c u r  of  c u t y )  w i l l  b e  p s i o  one b a s i c  o z y t s  p2y a t  t h e  ra te  
s p p l i c a b l e  t c  t h e  assignment h e l d  immeaiately p r io r  t o  the  invest i-  
ga t ion .  

Ysromen wno s t t e n a  i n v e s t i g a t i o n s  on o t h e r  thsn 
a ~ s i ~ n e a  r e s t  Gsys a t  t h e  r eques t  o f  t h e  Company anc no t  a i s c i p l i n e c  
ano who s u f f e r  no l o s s  i n  ea rn ings  a s  e  r e s u l t  of such iittenosnce, 
w i l l  b e  p a i a  cn t h e  minute b e s i s  e t  o n e - e i c h a  (UBth)  o f  t h e  cai ly 
r a t e  a p p l i c a t l e  t o  t h e  lsst s e r v i c e  performec, f o r  t h e  a c t u a i  time 
requ i red  t o  be i n  a t tencance  a t  t h e  i n v e s t i f a t i o n ,  t h e  time t o  be 
ccmputeu frorr. t h e  time requ i red  t o  r e p o r t  f o r  t h e  inves t iga t ion  
u n t i l  r e l e a s e s  therefrom with G minimum of t h r e e  (3)  h o ~ r s .  

( 6 )  Ko yardmsn dismissec  fro. t h e  service  w i l l  be rein- 
s t a t s o  s f t e r  r e i n g  o u t  of s e r v i c e  s i x  months from Cata o f  c i s m i s s d  
un less  such ~ c t i c n  is concurrec i n  by t h e  U.T.U.,  (CT&Y Committee). 



EXCHAhGE OF RIGHTS 

Exchenge of  s e n i o r i t y  r i g h t s  between yartimen from c n e  s e n i u r i t y  
d i v i s i o n  t o  m o t h e r ,  o r  between yardmen a n e  t rz inmen who a r e  n c t  
promotec tc  road conduc ta r s  w i l l  be pe rmi t t ed ,  s u b j e c t  t o  t h e  
spp rcva l  of t h e  Generzl  bisnager, Generel Chairman of t h e  UTU and 
l o d ~ e s  of t h e  UTU whose members a r e  a f f e c t e d  t he reby .  The change t o  
be m e d ~  by e sch  employe assuming t h e  s e n i o r i t y  r i g h t s  o f  t h e  o t h e r  
a s  trainmar: o r  yardman, and they  w i l l  n o t  be  p e r m i t t e d  t o  withdraw 
from such  exchznge ~ f t e r  i t  h a s  beer: apprcved by t h e  Gene ra l  Manager. 

ARTICLE 26 

PAID HGLIDAYS 

The fo l l owing  p r o v i s i o n s  s h a l l  kpply t o  yardmen as fo l lows:  

S e c t i o n  1 - Deleted.  / 

S ~ c t i o n  2 - Regular ly  A s s i ~ n e d  Yard S e r v i c e  Emplcyes. 

( a )  Eech r e g u l z r l y  s s s i g n e b  ya rd  s e r v i c e  employe, who meets  
t h e  c u a l i f i c s t i o n s  provided i n  Paracraph ( b )  he reo f ,  shall r e c e i v e  
one b a s i c  d a y ' s  pay e t  t h e  p ro  r e t a  r s t e  o f  t h e  p o s i t i o n  t o  which 
r e c u l s r l y  a s s igned  f o r  each of  t h e  fo l lowing  enumerated h o l i d a y s :  

k w  Yea r ' s  Day 
Washington ' s  Bir thday  
Good Fr iday  
Decorat ion Day 
Fcur th  of  Suly 
Lsbor Dsy 
Veteran ' s Dsy 
Thanksaivins  Day 
Chris tmas Eve 
Chris tmas Day 

Gniy one b a s i c  d a y ' s  psy s h a l l  be  p s id  f o r  t h e  ho l iday  
i r r e s p e c t i v e  of t h e  number of s h i f t s  worked. 

NOTE: When any of t h e  e b o v e - l i s t e c  ho l iOsys  f211s on 
Sunday, t h e  cay cbservec  by the S t a t e  o r  Ra t ion  
s h a l l  be cons ioe red  t h e  ho l iday .  

(Frcm Al- t i c l e  IV--Pai d Holiesys--Sections 1 snd 2( a )  o f  
A p r i l  5 ,  1457 Agreesent;  J u l y  17 ,  1968, J a n u ~ r y  27 ,  1972, 
2snuzry 29, 1575, zno Ncvember 10, 1576 A ~ r e e m e n t s . )  



AFXCLE 2 6 ,  Secticn 2 ( c )  

(b) To q u ~ l i i y ,  a r e c u i a r l y  e s s ignec  en;ploye must be avai lable  
f o r  c r  perform s s r v i c e  6s B r e c u l i r l y  ass igned efr:ploye on t h e  work- 
Gays immeoiately preceaing an0 f o l l ~ w i n g  such hoi iocy,  and if h i s  
assicnment works on t h e  h o l i c s y ,  t h e  employe must f i l l f i l l  such 2s- 
signrnent . However, a r e a u l a r l  y a s s i ~ n e d  y r r d  s e r v i c e  employe whose 
assignment i s  annul lec ,  cance l l ea  o r  s b c l i s n e o ,  o r  a regulsr ly  
assi5neG ys ro  s e r v i c e  employe who is  d i sp laced  from a r e g u l a r  assign- 
ment a s  a r e s u l t  thereof on (1) t h e  workozy irnrneoistely preceding 
t h e  h o l i o a y ,  (2)  t h e  ho l idsy ,  o r  (3)  on t h e  workday imrrteaiately f o l -  
lowing t h e  hol icay  w i l l  not  thereby be  d i s q u a l i f i e ~  f o r  hol iday pay 
provioed he  aoes  n o t  l a y  o f f  on any o f  such days 6no makes himzdf 
a v z i l a b l e  f o r  yzrd s e r v i c e  on each o f  such dsys  excepting t h e  h o l i a ~ y  
i n  the even t  t h e  assignment does n o t  work on the  ho l idsy .  If the  
ho l i aay  f a l l s  on t h e  l a s t  oay o f  an errlployevs work week, t h e  f i r s t  
workday fo l lowing h i s  "days o f f v v  shall  be  considered the workday 
immediately following. If t h e  ho l i aay  f a l l s  on t h e  f i r s t  workoay o f  
h i s  work week, the l e s t  workcay o f  the preceding work week s h a l l  be  
cons ice red  t h e  workaay immediately preceaing t h e  holioay. 

NCTE 1: A r e g u l a r l y  a s s i p e a  yard  s e r v i c e  employe who 
q u a l i f i e s  f o r  holiday pay unoer Paragraph (b )  
&ove s h ~ l l  no t  b e  deprived thereof by reason of 
changing from one r e g u l a r  yara assignment to 
another  r e g u l s r  yara  assignment on t h e  workoay 
i m e c i a t e l y  preceaing o r  following the  holiaay 
o r  on the holioay . 

K T E  2: A r e p l a r l y  a s s i ~ n e d  yard se rv ice  eriplcye wh~se 
a s s i p m e n t  is annu l l ea ,  cancei lec  , c r  abolishec , 
o r  a r e c u l a r l y  ass igned yEra s e r v i c e  employe whc 
i s  d i sp l sced  from a r e ~ u l s r  assignment a s  a re- 
s u l t  thereof  a s  s e t  f o r t h  above i n  Psragraph 
(b ) ,  and who r e v e r t s  t o  t h e  e x t r a  bozro,  w i l l  b e  
ccnsiderea v lava i l ab levv  i f  he marks himself on 
t h e  e x t r a  board i n  s u f f i c i e n t  time unaer e x i s t i n g  
app l i cab le  mark-up r u l e s  t o  work e t o u r  o f  auty 
a t  the f i r s t  oppor tuni ty  perrni t tec by such 
app l i cab le  r u l e s .  

hCTE 3: An employe w i l l  be deeried t o  nave performec 
s e r v i c e  o r  f u l f i l l e a  h i s  assicnment i f  he is 
requirea  by t h e  C a r r i e r  t o  perforrn o t h e r  service  
i n  accorciance wi th  r u l e s  and p r ~ c t i c e s  on t h e  
C a r i e r  . 

NCTE 4: Refer t o  Sectior! 4 hereof f o r  Specia l  Giuiilifying 
Provis ion  Christmas Eve sno Christmas Gay. 

(Frcr:  A r t i c l e  I--?sic Ecl iusy  s--Section 2(b )  of kovernber 30, 
1960 Agreement; a s  americea by J u l y  17 ,  1968 Acre~rnent .)  



ARTICLE 26, Sec t ion  2 ( c )  
ARTLCLE 2 6 ,  k c t i o n  2 ( ~ )  

( c )  Yzrd s e r v i c e  ercployes who work on sny of t h e  t e n  s p e c i f i e d  
h o l i d s y s  s h a l l  be pa id  a t  t h e  r a t e  cf t ime and one-half  f o r  a l l  
s e r v i c e s  performed on t h e  ho l iday  wi th  2 minimum of one and one-half  
t imes  t h e  r a t e  f o r  t h e  b ~ s i c  day ,  and t h e  allowance of one  b a s i c  
d a y ' s  p ~ y  provided f o r  i n  ~ s r a r a p h  ( a )  of t h i s  S e c t i o n  2 f o r  
q u e l l f y i n ~  employes s h a l l  b e  i n  a d d i t i o n  t h e r e t o .  

(From A r t i c l e  IV--Paid Holidays--Section 2 ( c )  o f  A p r i l  5, 
1457 Agreement and Article I-Paid Holidays--5ecticn 1 ( b )  
o f  June  25, 1964 Agreement a s  amended by Ju ly  17, 1968, 
January  27, 1972, January 29 ,  1975 and Novenber 10, 1976 
Agreement. ) 

( a )  I n  ya rds  ope ra t ing  under  s t r i c t  s e n i o r i t y  o r  markup boards ,  
a e t e r m i n a i i o n  of " r egu la r ly  a s s i g n e d  emplcyee" f o r  t h e  purpose o f  
applying t h e  qua l i fy ing  p r o v i s i c n s  of  Paragrsph (b)  of t h i s  S e c t i o n  
2 sttall t;e t h e  s u b j e c t  of n e g o t i ~ t i o n s  on t h e  i n d i v i d u a l  p r o p e r t i e s .  

(From A r t i c l e  IV--Paid Holidays--section 2 (d )  o f  A p r i l  5, 
1957 Agreement. ) , 

( e l  This  Sec t ion  2 a p p l i e s  only  t o  r e g u l a r l y  a s s i g n e d  y a r d  
s e r v i c e  employes pa id  on a n  hour ly  cr d a i l y  b a s i s ,  w h ~  a r e  s u b j e c t  
t o  yard r u l e s  ana working c o n d i t i o n s .  Except a s  p rov ided  fcr i n  
Not€ 3 t o  Sec t ion  2 (b )  above, e a c h  o f  t h e  qua l i fy ing  d a y s  of  s e r v i c e  
provided i n  Paracjraph (b) of t h i s  Sec t ion  2 must be performed i n  
yard s e r v i c e .  

(From A r t i c l e  I--Paid Holidays--Section 2 ( e )  o f  Ncvember 30, 
i960 Agreement. ) 

( f )  Ex i s t i ng  weekly o r  rncnthly g u ~ r a n t e e s  s h a l l  be modif ied t o  
provide t h a t  where a ho l i aay  f a l l s  cn t h e  w ~ r k d a y  of t h e  a s s i g n -  
ment, payment of a bas i c  d a y ' s  pay pursuant  t o  Psragraph (a)  of t h i s  
S e c t i ~ n  2, un le s s  t h e  r e g u l e r l y  a s s igned  employe f a i l s  t o  q u a l i f y  
under Paraaraph (b )  o f  t h i s  S e c t i o n  2 ,  s h e l l  s a t i s f y  s u c h  guaran-  
t e e .  k t h i n g  i n  t h i s  Sec t ion  2 s h a l l  be cons idered  t o  c r e a t e  a 
5uzrantee  where none now e x i s t s ,  o r  t o  chvlge o r  modify r u l e s  o r  
p r a c t i c e s  d e a l i n g  with t h e  C a r r i e r ' s  r i g h t  t o  annul  a s s ignmen t s  o n  
t h e  h o l i d ~ y s  enumerated i n  P a r ~ g r a p h  (a) of t h i s  S e c t i o n  2. 

(g) That p a r t  o f  a l l  r u l e s ,  agreerr ints ,  p r a c t i c e s  o r  under-  
s t a n d i n ~ s  which r equ i r e  t h a t  yard  crew assignments o r  i nc l iv idua l  
assignments  f o r  y a r ~ m ~ n  be wcrked a s t i p u l a t e d  number o f  days  p e r  
week o r  month w i l l  not apply t o  t h e  t e n  hol idays  h e r e i n  r e f e r r e d  t o  
bu t  where such  an assignrner~t is n o t  worked on a hol iday ,  t h e  h o l i d a y  
peyrnent t o  q u a l i f i e d  employes p r o v i ~ e d  by t h i s  s e c t i o n ,  w i l l  apply.  



ARTICLE 26, Section 2 (h) 
ARTICLE 26 ,  Section 3 (a)  

( h )  As used i n  t h i s  S e c t i o n  2 ,  t h e  te rms llworkday" and 
l lh01iday'~ r e f e r  t o  t h e  day t o  which s e r v i c e  payments a r e  credi ted .  

(i) When one o r  more des igna ted  ho l idays  f a l l  during t h e  
v a c a t i o n  period o f  an employe, h i s  q u a l i f y i n g  days  f o r  holiday p a y  
purposes  s h a l l  be h i s  workdays immediately preceding and fo l lowing 
t h e  vaca t ion  period. I n  road s e r v i c e ,  l o s t  days p reced ing  or fol- 
lowing t h e  vacation period due t o  t h e  away-frcs-home operation of 
t h e  i n d i v i d u a l ' s  run s h a l l  no t  b e  cons idered  t o  b e  workdays f o r  
q u a l i f y i n g  purposes. 

j Not more than one  time and one-half payment w i l l  b e  
a l lowed,  i n  addi t ion  t o  t h e  Itone b a s i c  day ' s  pay a t  t h e  pro r a t a  
r a t e , "  f o r  s e r v i c e  performed d u r i n g  a s i n g l e  t o u r  o f  duty o n  a 
h o l i d a y  which is a l s o  a work day o r  a vaca t ion  day. 

(k)  Nothing i n  t h i s  S e c t i o n  2 s h a l l  be  c o n s i d e r e d  t o  change o r  
modify app l i ca t ion  of  t h e  Vacation Agreement e f f e c t i v e  J u l y  1, 1949, 
as amended, and A r t i c l e  3 (Five-Day Work week) o f  t h e  Agreement of  
~ a y  25, 1951, as amended. 

(From A r t i c l e  IV-Sa id  Holidays--Section 2 ( f 1, ( 9 )  , 
(h)  and ( i )  o f  April  5, 1957 Agreement. A r t i c l e  X ,  
J u l y  17, 1968 Agreement and A r t i c l e  I11 of  January  29, 
1975 Agreement. ) 

S e c t i o n  3 - Extra Y a r d  S e r v i c e  Employes 

(a)  Each e x t r a  yard s e r v i c e  employe, who meets t h e  q u a l i f i c a -  
t i o n s  provided i n  Paragraph (b) o f  t h i s  S e c t i o n  3 s h a l l  receive o n e  
b a s i c  d a y ' s  pay a t  t h e  pro  r a t a  r a t e  on any o f  t h e  following enu- 
merated holidays: 

N e w  Year's Day 
Washington's Bir thday 
Good Friday 
Decoration m y  
Fourth o f  J u l y  
Labor B y  
Veteran 's  Day 
Thanksgiving Day 
Christrras Eve 
Christmas Day 

Only one bas ic  d a y ' s  pay s h a l l  b e  paid f o r  t h e  h o l i d a y  
i r r e s p e c t i v e  of  t h e  n u h e r  o f  s h i f t s  worked. I f  more t h a n  one s h i f t  
i s  worken on t h e  holiday t h e  a l lowance  o f  one b a s i c  d a y ' s  psy shall 
be a t  t h e  r a t e  of pay of t h e  f i r s t  t o u r  o f  duty worked. 



ARTICLE 26, S e c t i o n  3 ( a )  Cont. 
ARTICLE 26 ,  S e c t i o n  3( b) ( 3 )  

KOTE : When any of  t h e  abcve- l i s ted  h o l i d z y s  f a l l s  or! 
Sucday, t h e  d ~ y  observed by t h e  S t a t e  o r  k t i o n  
~ l - ~ ~ l l  be c o n s i c e r e d  t h e  hol idzy .  

(b )  To q u a l i f y ,  an e x t r a  y a r d  s e r v i c e  employe must-- 

(1 )  perfcrm yerd s e r v i c e  on t h e  c e l e n c a r  days immediately 
preceoing End immeciately f o l l o w i n g  t h e  h o l i c a y ,  end be  a v s i l a b l e  
f c r  ysrc' s e r v i c e  t h e  f u l l  c a l e n d a r  c a y  on t h e  hol iday ,  o r ,  

( 2 )  be a v a i l a b l e  f c r  y a r d  s e r v i c e  on t h e  f u l l  c a l e n d a r  
aays  immedistely preceding  a n c  imrneaiately fol lowing t h e  hol iday  and 
perfcrm ya rd  s e r v i c e  on such h c l i c a y ,  o r ,  

(3)  if such employe cenno t  q u a l i f y  under S e c t i o n  3 ( b ) ( 1 )  
o r  ( b ) ( Z ) ,  t h e n  i n  o r d e r  t o  o u s l i f y  he must be a v a i l a b l e  f o r  yard  
s e r v i c e  on t h e  f u l l  ca l enda r  oays  imrneaiately preceding  and i ~ r n e d i -  
a t e l y  fo l lowing  ar;a t h e  ho l iday ,  o r  perform yard s e r v i c e  on any one 
o r  mcre such  Cays and be sc = \ / a i l a b l e  on t h e  o t h e r  day o r  days,  and 
conpensa t i cn  f o r  y a r d  s e r v i c e  p a i d  him by t h e  C a r r i e r  is c r e d i t e d  on 
11 o r  more o f  t h e  30 c a l e n c a r  deys  immediately preceding  t h e  hol iday .  

NOTE 1: 

NOTE 2: 

An employe whose s e r v i c e  s t a t u s  changes from a n  
e x t r a  yard  s e r v i c e  emplcye t o  a r e g u l a r l y  
zss ignea  y a r d  s e r v i c e  employe c;r v i c e  ve r sa  on 
one of t h e  - q u ~ l i f y i n g  dsys sha l l  r e c e i v e  t h e  
b a s i c  d a y ' s  pay p r ~ v i d e d  i n  Paragraph ( a )  a f  
Sec t ion  3 prov ided  (1)  he meets t h e  q u a l i f i c a -  
t i o n s  s e t  f o r t h  i n  Paragraph (b)  of S e c t i o n  3 on 
t h e  day or days  he is an e x t r a  y a r d  s e r v i c e  
employe and (2) he  meets t h e  q u a l i f i c a t i o n s  s e t  
f o r t h  i n  Paragraph  (b) of  S e c t i o n  2 on t h e  day 
o r  tiays he  i s  a r e g u l a r l y  ~ s s i g n e d  y a r d  s e r v i c e  
employe, provided  f u r t h e r ,  t h e t  a r e g u l a r l y  
a s s i sned  ya rd  s e r v i c e  employe who v o l u n t s r i l y  
chsnges h i s  s e r v i c e  s t a t u s  t o  en e x t r a  yard 
s e r v i c e  employe on eny of t h e  3 q u a l i f y i n g  days  
s h a l l  no t  be e n t i t l e d  t o  r e c e i v e  t h e  pay pro- 
vided f o r  i n  Paragraph f a )  of S e c t i o n  3 .  

For t h e  purpose  of Sec t ion  3 ,  an e x t r a  yard s e r -  
v i c e  employe w i l l  be deemed t o  be  a v a i l a b l e  if 
he is reacy f o r  y s r b  s e r v i c e  w d  d o e s  n o t  l a y  
o f f  o f  h i s  cwn zcccrd ,  o r  i f  he is r e q u i r e d  by 
t h e  Csrrier t o  perform o t h e r  s e r v i c e  i n  acccr -  
dance wi th  r u l e s  and p r a c t i c e s  cn t h e  C a r r i e r .  



A~TICLE 26, S e c t i o n  3 (b )  Cont . 
ARTICLE 26, S e c t i o n  3 ( c )  

NOTE 3: The term " e x t r a  yard s e r v i c e  employe" s h a l l  
inc lude  an e x t r a  employe on a common e x t r a  list 
pro tec t ing  both  road and yard s e r v i c e ,  except  
t h a t  an employe, while performing road  se rv ice ,  
s h a l l  not be regarded as being a v a i l a b l e  f o r  
yard s e r v i c e ,  u n l e s s  compensation for  yard ser- 
v ice  pa id  him by t h e  C a r r i e r  is c r e d i t e d  on 11 
or  more o f  t h e  30 c a l e n d a r  days  immediately 
preceding t h e  hol iday.  

NOTE 4: The term llyard se rv ice"  a s  used h e r e i n  a p p l i e s  
only t o  yard  s e r v i c e  p a i d  f o r  on a n  hourly or 
d a i l y  b a s i s  and s u b j e c t  t o  yard r u l e s  and work- 
i n g  condi t ions .  

NOTE 5: Refer t o  S e c t i o n  4 hereof  f o r  S p e c i a l  Q u a l i f y i n g  
Pmvis ions  f o r  both  Christmas Eve a n d  Christmas 
Day- ' 

.(From A r t i c l e  I--Paid Holidays--Section 3 ( a )  and (b)  of 
November 30, 1960 Agreement; J u l y  17, 1968, January 27,  
1972, 2anuary 29, 1975 and November 10, 1976. ) 

(c) Ysrd s e r v i c e  mployes  who work on any o f  t h e  t e n  speci -  
f i e d  h o l i d a y s  s h a l l  be paid a t  t h e  r a t e  o f  time and one-half for a l l  
s e r v i c e s  performed on the  hol iday wi th  a minimum of one and one-half  
times t h e  r z t e  f o r  t h e  b a s i c  day,  and t h e  allowance of one b a s i c  
day ' s  pay provided f o r  i n  Paragraph (a)  of  t h i s  s e c t i o n  3 f o r  qual i -  
fy ing  employes s h a l l  be i n  a d d i t i o n  the re to .  

( From A r t i c l e  I--Paid Holidays--Section 3 ( a )  o f  
November 30, 1960 Agreement and Article I--Paid 
b l idays--Sect ion  l ( b )  o f  June 25, 1964 Agreement. ) 



ARTICLE 26,  S c t i 0 n  3 ( d )  
LRTICLE 26, Sect ion 4 

(d)  As used i n  t h i s  Sect ion  3 t h e  terms "ca lenca r  day1! znd 
Nhol ia syu  on which yard s e r v i c e  is performed r e f e r  t o  t h e  day t o  
whicn s e r v i c e  payments a r e  c r e e i t e d .  

(e)  hhen one o r  more des ignate0  holidays f a l l  a u r i n g  t h e  
vscz t ion  pericd o f  t h e  employe, h i s  qua l i fy ing  clays f o r  ho l iday  pay 
purposes s h a l l  be h i s  workdsys immediately preceaing and fol lowing 
t h e  vzcat ion  period. In  road s e r v i c e ,  l o s t  days preceding o r  
fol lowing t h e  vacat icn  period aue t o  the away-from-home o p e r a t i o n  o f  
t h e  i n d i v i a u a l l s  run s h a l l  n c t  be c o n s i ~ e r e a  t o  be workdays f o r  
q u ~ l i f y i n g  purposes. 

( f )  ~ o t  more than one . t ime ana one-half psyment w i l l  be 
zllowed, i n  a a a i t i o n  t o  the  "one b a s i c  day's pzy a t  t h e  pro r a t a  
r z t e , l t  f o r  se rv ice  performecl during a s i n g l e  totir o f  duty  on a 
hol idsy  which is a l s o  a bork oay o r  a vacat ion  day. 

(a )  Nothing i n  t h i s  Sect ion  3 sht i l l  be considered t o  change o r  
modify app l i ca t ion  of the  Vacation Agreement e f f e c t i v e  J u l y  1, 1949, 
a s  smendea, and A r t i c l e  3 (Five-Day Work Week) of t h e  Agreement of  
b e y  25,  1951, a s  amended. 

(From A r t i c l e  I--Paid Hollcays--Section 3 (d )  and (e)  
o f  hovember 30, 1960 Agreement a s  amended by J u l y  17, 
1968, January 27, 1972, J ~ n u a r y  29 ,  1975 and November 10, 
1976 Agreements. ) 

*Section 4 - Specia l  Q u s l i f y i n g  Provis ion  - Employee Q u a l i f y i n g  f o r  
Eoth Chr is tn~as  Eve anti Christmas Day 

An employee who meets a l l  e t h e r  q u a l i f y i n g  requi re-  
ments w i l l  qua l i fy  f o r  holiday pay f o r  both Christmas Eve and 
Christmas Day i f  on t h e  "workr;ayN ( f o r  a r egu la r ly  assigned employee) 
o r  the  "calendar oayn ( f o r  an e x t r a  o r  unsssigned employee) immeai- 
~ t e l y  p r e c ~ a i n g  t h e  Christmas Eve hol iday he f u l f i l l s  t h e  q u a l i f y i n g  
requirements app l i cab le  t o  the  ttworkdaytl o r  the  "calendar d a y H  before  
t h e  holiday a ~ d  on t h e  "wcrkdayn o r  t h e  "calendar aay,"  a s  t h e  case  
may be ,  immeaiately following t h e  Christmss Day hol iday h e  f u l f i l l s  
t h e  q u ~ l i f y i n g  requirements app l i cab le  t o  the  "workdayn o r  t h e  
Ncalencar oay" a f t e r  t h e  holiday.  

Fn employee who aoes n o t  qua l i fy  f o r  ho l iday  pay for 
both Christmas Eve anc Christmas b y  may qua l i fy  f o r  h o l i a a y  pay f ~ r  
e i t h e r  Christmss Eve o r  Christmas Day unoer the  provis ions  a p p l i c a b l e  
t o  ho l i a sys  genera l ly .  

(* From Acreement aa tec  hovernber 10, 1976 NRLC ana tiTU.) 



STIaCLE 27 
WTICLE 28 
ARTICLE 25 
ARTICLE 3G 
ARTICLE 31 (a )  

ARTICLE 27 

TRANSFORTAT ION 

Yardrren, when t r i n s f e r r e d  t o  o t h e r  yards ,  w i l l  be fu rn i shec  
f r e e  t r m s p o r t a t i o n  f o r  themselves, t h e i r  f s m i l i e s  and household 
cjocds, c o n s i s t e n t  w i t h  Federal  o r  S t a t e  l e g i s l a t i o n .  

ARTICLE 28 

SENIORITY RCST ERS 

S e n i o r i t y  lists w i l l  be revised  a s  of January and J u l y  1st of 
e a c h . y e a r ;  copy thereof t o  b e  posted where crew bo i rd  is maintained 
m d  copy furnished t o  t h e  General Chairmin and t o  t h e  i n t e r e s t e d  
b c a l  C h z i m n .  

ARTICLE 29 

B u l l e t i n s  issued by t h e  C ~ r r ~ a n y  c a n t a i n i r ~ g  information o f  
i n t e r e s t  t o  ysrdmen s h a l l  b e  posted i n  e ~ c h  y a m  o f f i c e  where it 
w i l l  be conveniefit f o r  yard& t o  review them. 

ARTICLE 30 

R E P R E N T  ATIVE OF WIPLWES 

Yamrren s h a l l  nct be d iscr iminated  a g a i n s t  fcr. serving a s  
employe represen ta t ives ;  and t r a n s p o r t a t i o n ,  c o n s i s t e n t  w i t h  Feceral  
o r  S t e t e  I s p i s l a t i o n ,  w i l l  be granted  yzrcmen a c t i n g  as  employe 
r e p r e s e n t z i i v e s  when reasonable n c t i c e  i s  ~ i v e n .  

ARTICLE 31 

(s) Except as .provided i n  Paracr?Jh t b ) ,  ( c )  anc (c)  of t h i s  
a r t i c l e ,  y ~ d r n e n  deeakading st t h e  reques t  o f  t h e  Ccmpacy w i l l  be  
sl lowea f o u r  hours pro rata a t  t h e  t s te  zpp l i czb ie  t o  the p o s i t i c n  
f o r  w?,ich CszGheaced i f  a yzrd s h i f t  is s t ~ r t e d  by them on t h e  ozte 
on which tiezdhaaded. I f  no yard s h i f t  is s t a r t e d  or. t h e  date on 
which dee&,s=d is made, they w i l l  be allowed e i p h t  hours p r o  r s t a  at 
t he  r a t e  zpc l i cab ie  t o  the  p o s i t i o n  f o r  which Cezche~deb.  



A R T I C L E  31 ( b )  
A R T I C L E  32 ( d )  

(b)  Yerdmen deadheading a t  t h e  r e c u e s t  of  t h e  Company between 
Richmond and San Franc isco ,  i n  e i t h e r  d i r e c t i o n ,  o r  between Richmond 
and A l i c e  S t r e e t ,  Oakland, i n  e i t h e r  d i r e c t i o n ,  w i l l  be al lowed 
t h i r t y  (30) minutes  pro  r a t a  a t  t h e  r a t e  a p p l i c a b l e  t o  t h e  p o s i t i o n  
:or which deadheaded, i r r e s p e c t i v e  o f  whether a ya rd  s h i f t  is 
s t a r t e d  on t h e  d a t e  on which deadheaded. It is understood t h a t  t h i s  
t h i r t y  (30) minutes  p ro  r a t a  a l l owance  i n c l u d e s  reimbursement f o r  
expenses i n c u r r e d  f o r  bus and/or  car f a r e  when deadheading between 
Richmond and San  Franc isco  o r  between Richmond and A l i c e  S t r e e t ,  
Oakland. 

(c) Except a s  provided  i n  Paragraph  (b)  o f  t h i s  a r t i c l e  end  
"Noten under t h i s  R r a g r a p h  (c), when yardmen a r e  deadheaded i n  t h e  
e x e r c i s e  of s e n i o r i t y  o r  deadheaded from one l o c a t i o n  t o  ano the r  on  
a d i s t r i c t  s e n i o r i t y  a r e a  or  from one l o c a t i o n  t o  a n o t h e r  on a 
d i v i s i o n  s e n i o r i t y  a r e a  i n  o r d e r  t o  comply with o t h e r  p r o v i s i o n s  of  
t h i s  agreement,  no payment w i l l  b e  made f o r  such deadheading. 

(NOTE: Except when deadheading i n  t h e  e x e r c i s e  of s e n i o r i t y ,  
yardmen deadheading from one l o c a t i o n  t o  ano the r  on 
t h e  d i s t r i c t  s e n i o r i t y  a r e a  . embracing Ash Fork, 
Prescot t  and Phoenix-Mobest w i l l  b e  p a i d  under t h e  
p r o v i s i o n s  of  Paragraph  (a) of t h i s  A r t i c l e  31.) 

( d l  Yardmen l a i d  of f  i n  f o r c e  r educ t ion  on o n e  s e n i o r i t y  
d i v i s i o n  and accep t ing  employment o n  ano the r  s e n i o r i t y  d i v i s i o n  w i l l  
not  b e  p a i d  f o r  any deadheading i n  connec t ion  therewi th .  
(See I t em (31, Appendix 9. ) 

ARTICLE 32 

LANTERNS, BATTERIES AND BULBS 

(a)  Yardmen w i l l  be f u r n i s h e d  e l e c t r i c  hand l a n t e r n  by t h e  
Company upon d e p o s i t i n g  with t h e  Company t h e  a c t u a l  c o s t  t h e r e o f .  

( b )  Cepos i t s  f o r  l a n t e r n s  ( s ecu red  from t h e  Company) may b e  
made by yardmen by d e p o s i t i n g  c a s h  t h e r e f o r  o r  by s i g n i n g  a 
deduc t ion  o r d e r  f o r  t h e  amount t o  b e  deducted from t h e i r  pay checks  
on t h e  c u r r e n t  p a y r o l l .  

( c )  When a yardman l e a v e s  t h e  s e r v i c e ,  e i t h e r  v o l u n t a r i l y ,  by 
d i s c h a r g e  o r  by dea th ,  o r  t h o s e  r e t a i n i n g  employe r e l a t i o n s h i p  b u t  
no t  i n  a c t i v e  s e r v i c e ,  t h e  l a n t e r n  may be r e tu rned  t o  t h e  r a i l r o a d ,  
whereupon t h e  amount of  d e p o s i t  made when t h e  l a n t e r n  was i s s u e d  
s h a l l  be  refunded t o  him o r  h i s  estate o r  h e i r s .  

( d l  Replacement of l a n t e r n s  w i l l  be made by t h e  Company 
wi thout  c o s t  t o  t h e  employe under  t h e  fol lowing cond i t i ons :  



ARTiC.LE 3 2  (6)(1) 
ARTICLE 33 
ARTICLE 3a 

(1) Wh~n worn o u t  cr  dzrnsged i t h e  perfcrmence o f  
Ccrnpzny s e r v i c e  upon r e t u r n  o f  t h e  l a n t e r n  issued by t h e  Ccmpany. 

(2) When s t o l e n  whi le  employe i s  cn duty wi thou t  neglec t  
on p a r t  of '  employe. 

(3) When destroyed i n  t h e  p e r f e m a c e  of  d ~ t y .  

(e) . Yardmen w i l l  no t  b e  compelled t o  purchase l a n t e r n  from the 
Company, bu t  may purchase it frcm o t h e r  sources o f  t h e i r  own choice, 
provided,  however, t h a t  any l a n t e r n  s o  purchased must conform with 
t h e  s t a n d a r d  p resc r ibed  by t h e  Corrpany. 

( f )  The electric l a n t e r n ,  b u l b s , '  and b a t t e r i e s  must be of a 
s tandbrd  p resc r ibed  by t h e  Company and the l a n t e r n  must be equipped 
wi th  n o t  l e s s  than  two white b u l b s  f o r  i n s t a t  use  anC a provis ion  
f o r  a s p a r e  white bulb  t o . b e  c a r r i e d  i n  t h e  l an te rn .  

(g) Each yardran  ~ u s t  p rov ide  himself w i t ?  an e l e c t r i c  w h i t e  
l a n t e r n  meeting t h e  s p e c i f i c s t i o n s  set out i n  P a r q r z p h  ( f ) .  

(h)  The Company w i l l  m a i n t ~ i n  2 t  ccnvenient l o c a t i o n s  a supply 
o f  b a t t e r i e s  and bulbs  t o  b e  drrwn by yarcmen zs needea t o  r ep lace  
those  worn o u t  o r  broken wifhout c o s t  t o  the  yardmen. 

PRTICLE 33 

HANDLING CAGOOSES 

Cabooses w i l l  be placed on cabcose t r ack  a s  soon a s  p c s s i b l e  
a f t e r  a r r i v a l  a t  t e rmina l s ,  and wi thout  any unnecesssry switching. 

ARTICLE 34 

VACATIONS 
(Sec t ions  1-14, Syn thes i s  o f  Operat ins Vacation Agreement) 

The fol lowing r e p r e s e n t s  a s y n t h e s i s  i n  on€ document f c r  the 
convenience o f .  t h e  p a r t i e s ,  o f  t h e  Nationzl Vacaticr, Agreement cf 
A p r i l  29, E 4 9 ,  between c e r t z i n  c a r r i e r s  represented by t h e  k a t i o n a l  
C a r r i e r s '  Conference C o m i t t ~ e  and t h e i r  employes r ep resen ted  by the 
United Tranpor t s t ion  Union (formerly the .  Emtherhcoa of Locorriotivc 
Firemen ane  Enginemen, Order of  Railway C o n ~ u c t o r s  snd brakemen, 
Brotherhood of  Railroad Trzinmer, and Switchmen's Union of Ncrsh 
America), snd the s e v e r a l  smer.cments meae t h e r e t o  i n  v a r i o u s  
n a t i o n s 1  s g r ~ e m e n t s  up t o  Pugust 25, 1978:* 



ARTICLE 3b Ccnt. 
ARTICLE 3 4 ,  Sect icn  l ( b )  

This  is  in tenceo  8s a cu ioe  and i s  not t c  be cons t rued  a s  con- 
s t i t u t i n g  a s epa ra t e  acreement between the  p a r t i e s .  I f  any d i s p u t e  
s r i c e s  a s  t o  t h e  proper i n t e r p r e t a t i o n  o r  ~ p p l i c a t i ~ n  o f  a n y  v a c r t i o n  
prevision, t h e  t e r n s  of  t h e  s p p r o p r i a t e  vaca t ion  aqreement s h a l l  

Sec t ion  l ( a )  - E f f e c t i v e  January 1, 1973, each employe, s u b j e c t  
t o  t h e  scope o f  scheaule  agreements he ld  by t h e  c r ~ a n i z a t i o n s  s i s n a -  
t o r y  t o  t h e  A p r i l  29, 1949 Vacat ion Agreement, w i l l  'be q u a l i f i e d  f o r  
afi annual  vaca t ion  of one week with pay, o r  pay i n  l i e u  t h e r e o f ,  i f  
c u r i n g  t h e  preceaing ca l enoa r  yea r  t h e  employe r ende r s  s e r v i c e ' u n d e r  
s c h e c u l e  agreements h e l a  by t h e  o rgan iza t ions  s i g n a t o r y  t o  t h e  A p r i l  
29 ,  1949 Vacation Agreement amounting t o  one hundrea s i x t y  (160) 
b a s i c  aays  i n  miles  o r  hours  pa id  f o r ,  a s  proviaed i n  i n a i v i o u a l  
s cheou le s .  

E e q i ~ n i n g  wjth t h e  year  1960, i n  t h e  a p p l i c a t i o n  of  t h i s  
S e c t i o n  l ( a )  ~ s c h  bas i c  dsy i n  yard s e r v i c e  performed by a yard  s e r -  
v i c e  employe o r  by an employe having in te rchangeable  r o a d  and yard 
rishts s h a l l  be computed a s  1.3 aays ,  and ezch b a s i c  day i n  a l l  o t h e r  
s e r v i c e s  s h a l l  3e  computeo a s  1-1 days ,  f c r  purpcses o f  de t e rmin ing  
q u a l i f i c a t i o n s  t o r  vacat ions.  (Th i s  is the  equ iva l en t  o f  120 q u a l i -  
fy ing  days  i n  2 calenaar  yea r  i n  yard s e r v i c e  and 144 q u a l i f y i n g  
Gays i n  a ca le r -car  ye&r i n  road  s e r v i c e . )  (See  NOTE below.) 

( b )  E f fec t ive  January 1, 1973,. each emcloye, s u b j e c t  t o  t h e  
scope  o f  s c h e c l e  aoreements he ld  by t h e  c rgan iza t ions  s i g n a t o r y  t o  
t h e  A p r i l  29, 1949 Vacation Agreement, having two o r  more y e a r s  of 
con t inuous  s e r v i c e  with employing c a r r i e r  w i l l  be  qu-1 a i f i e d  f o r  an  
annual  vaca t ic r .  of two weeks with pay, o r  pay i n  l i e u  t h e r e o f ,  if. 
o u r i n g  the p r e c ~ d i n g  ca l enoa r  year  t h e  employe .renders s e r v i c e  under 
s c h e a u l e  a g r e ~ : e n t s  he lo  by t h e  o rgan iza t ions  s i g n a t o r y  t o  t h e  
P.pr11 29,  1945 Vacation Agreement smounting t o  one hundred  s i x t y  
(160) b a s i c  a z l , s  i n  rriiles o r  hours pa id  f c r  a s  provided i n  i n c i v i -  
au21 scheciules 2nd aur ing  t h e  s a i d  two o r  more yea r s  o f  con t inuous  
s e r v i c e  r e n a e r s  s e rv i ce  of  n o t  l e s s  than  t h r e e  hundred twenty  (320) 
t ;asic a s y s  i n  miles or  hours  pa id  f o r  a s  provided i n  i n d i v i d u a l  
s chedu le s .  

Begir.ning with t h e  year 1460, i~ t h e  a p p l i c a t i o n  of this 
S e c t i o n  1 ( b )  eE=t; bas i c  aay i n  yard s e r v i c e  performed by a ya rd  ser- 
v i c e  employe c=. by an employe having in t e rchsngesb le  road  ana yard  
ri@ts sha l l  be cornputea a s  1.4 days,  and esch b a s i c  day i n  a l l  o t h e r  
s e r v i c e s  s h a l l  ae cor~puteo a s  1.2 days ,  f c r .  purposes o f  de te rmin ing  
q u a l i f i c a t i o n s  -or  vacat ions.  ( T h i s  i s  the  e ~ u i v a l e n t  o f  110 q u a l i -  
fy ing  d a y s  i n  s c s l ~ c o a r  yea r  i n  yera  s e r v i c e  and 132 q u a l i f y i n g  
cays  i n  a c a l w z a r  year i n  r o a a  s e r v i c e . )  (See NOTE below.) 



ARTICLE 34 S e c t i a n  l ( c )  
ARTICLE 34 S e c t i o n  l(ii) 

(c)  E f f e c t i v e  January 1, 1979, each eni ioye ,  s u b j e c t  t o  t h e  
scope o f  schedule  agreements held by t h e  o rgan iz ic ions  s igna to ry  to 
tile A p i l  29, 1949 Vacation Agreement, having n ine  o r  more years o f  
can t inuous  s e r v i c e  with employing c a r r i e r  w i l l  be q u a l i f i e d  for an 
annual  vacat ion  of  t n r e e  weeks with pay, o r  pay i n  l i e u  t h e r e o f ,  if 
dur ing  t h e  preceding calendar year  t h e  employe renders  s e r v i c e  under 
s m e d u l e  agreements he ld  by the organ iza t ions  s i g n a t o r y  t o  t h e  
Nri1 29, 1949 Vacation Agreement amounting t o  one hundred s i x t y  
(160) b a s i c  days  i n  miles o r  hours p a i d  f o r  a s  provided i n  i n d i v i d u a l  
s c h e d u l e s  and dur ing t h e  s a i d  n ine  o r  more y e a r s  o f  con t inuous  ser- 
v i c e  r e n d e r s  s e r v i c e  not  less than four teen  hundred f o r t y  (1440) 
b a s i c  days  i n  miles o r  hours pa id  f o r  a s  provided i n  i n d i v i d u a l  
s c h e d u l e s  . 

Beginning w i t h  t he  year  1960, i n  t h e  a p p l i c a t i o n  o f  t h i s  
S e c t i o n  l (c )  each b a s i c  day i n  yard s e r v i c e  performed by a yard ser- 
v i c e  employe o r  by an employe having in tercnangeable  r o a d  and yard 
r i g h t s  s h a l l  be  computed a s  1.6 days, and each b a s i c  day i n  a l l  o t h e r  
s e r v i c e s  s h a l l  be c~mputed as 1.3 days, f o r  purposes o f  de termining 
q u a l i f i c a t i o n s  f o r  vacat ions.  (This  is t h e  equ iva len t  o f  100 qua1.i- 
f y i n g  days i n  a ca lendar  yea r  i n  yard s e r v i c e  and 120 q u a l i f y i n g  
days i n  a ca lendar  yea r  i n  road s e r v i c e .  ) (See NOTE below. ) 

(d)  E f f e c t i v e  January 1, 1979, each employe, s u b j e c t  t o  the  
scope o f  scnedule  a g r e e m n t s  held by t h e  o rgan iza t ions  s i g n a t o r y  to 
t h e  A p r i l  29, 1949 Vacation Agreement, having e igh teen  o r  more y e a r s  
o f  cont inuous  s e r v i c e  with employing c a r r i e r  w i l l  be  q u a l i f i e d  for 
a n  annual  vaca t ion  o f  four  weeks wi th  pay, o r  pay i n  l i e u  thereof ,  
i f  dur ing  t h e  preceding calendar yea r  t h e  employs r e n d e r s  s e r v i c e  
under schedule  agreements held by t h e  o rgan iza t ions  s i g n a t o r y  to 
A p r i l  29, 1949 Vacation Agreement a m u n t i n g  t o  one hundred s ix ty  
(160) b a s i c  days i n  miles or hours pa id  f o r  a s  provided i n  i n d i v i d u a l  
schedu les  and dur ing the said eighteen o r  more y e a r s  o f  cont inuous  
s e r v i c s  r znders  s e r v i c e  of not  less than twenty-eight  hundred e i g h t y  
(2880) b a s i c  days i n  miles o r  hours pa id  f o r  a s  p rov ided  in  in- 
d i v i d u a l  schedules.  

Beginning w i t h  t h e  year  1960, i n  t h e  a p p l i c a t i o n  of t h i s  
S e c t i o n  l ( d )  each bas ic  day i n  yard s e r v i c e  performed by a yard ser- 
v i c e  employe o r  by an employe having in terchangeable  r o a d  and yard 
r i g h t s  s n a l l  b e  computed a s  1.6 days, and each Dasic day i n  a l l  o t h e r  
s e r v i c e s  s h a l l  be computed a s  1.3 days, f o r  purposes o f  d e t e m i n i n g  
q u a l i f i c a t i o n s  f o r  vacations. (This  is the equ iva len t  o f  100 q u d i -  
fy ing  days i n  a calendar y e a  i n  yard s e r v i c e  and 120 q u a l i f y i n g  
days i n  a ca lendar  year  i n  road s e r v i c e . )  (See NOTE below. 1 



ARTICLE 3 b ,  Section l ( e )  
AKTICLE 34, 5 e c t F ~ n  i ( h )  

( € 1  Effec t ive  Jznuary 1, 1973,  each employe, s u c j e c t  t o  the 
s c ~ p f  o f  schedule agreements he ld  by t h e  o rgan iza t ions  s i g z z t o r y  t o  
ine A p r i l  29, 1.949 Vacstion Agreement, having twenty-five c r  more 
y e a s  o f  continuous s e r v i c e  with employing carrier w i l l  be  q ~ a l i f i e d  
f c r  a n  znnual vacat ion of f i v e  weeks with pay, o r  pay i n  l i e u  there-  
o f ,  i f  dur ing  t h e  preceoing ca lendar  year  the employe r e n a e r s  s e r v i c e  
under schedule agreements he ld  by the  o r g ~ n l z a t i o n s  s i g n a t o r y  t o  t h e  
A p r i l  2 9 ,  I549 Vscation Agreement amounting t o  one hundred s i x t y  
(160) b a s i c  dsys i n  miles o r  hcurs  pa id  f o r  a s  provided i n  i n d i v i d u a l  
schecules  and aur ing  the  s a i d  twenty-five o r  more y e a r s  o f  continuous 
s e r v i c e  renoers  se rv ice  o f  n o t  l e s s  than four  thousand (4,000) b a s i c  
oays i n  miles o r  hours paid f o r  a s  provided i n  i n d i v i d u a l  schedules .  

Eeginning with t h e  year  '1960, i n  t h e  a p p l i c a t i o n  cf t h i s  
9 c t i o n  l ( e )  each bas ic  day i n  ya rd  s e r v i c e  performed by a yard . se r -  
v ice  employe or by. an employe having in terchangeable  road  and "yard 
r i g h t s  s h a l l  be computed a s  1.6 days ,  and each b a s i c  day i n  a l l  o t h e r  
s e r v i c e s  s h a l l  be computed a s  1.3 days ,  f o r  purposes of determining 
q u a l i f i c a t i o n s  f o r  vacst ions.  (This is tffe e q u i v a l e n t  o f  100 qua l i -  
fying aays  i n  a calenaar year i n  yard s e r v i c e  and 120 qua l i fy ing  
days i n  a c ~ l e n a a r  year i n  road s e r v i c e . )  (See NOTE below.) 

NQTE: I n  t h e  a p p l i c a t i o n  of  Sect ion  l ( a ) ,  ( b ) ,  ( c ) ,  (0)  
and (e) , q u a l i f y i n g  years  accumulated, a l s o  q u a l i -  
fying requirements f o r  yea r s  accumulated, p r i o r  t o  
the e f f e c t i v e  d a t e  of  t h e  r e s p e c t i v e  p rov i s ions  
hereof,  f o r  extended vacat ions  s h a l l  not  b e  changed. 

( f )  (Not applicable.)  

(g) Calendar aays on which a n  employe ass ignea  t o  an e x t r a  l ist 
i s  a v a i l a b l e  f o r  se rv ice  an@ on which days he  perforrrs no  s e r v i c e ,  
n c t  exceeding s i x t y  (60) such days, w i l l  be included i n  t he  determi- 
na t ion  o f  q u a l i f i c a t i ~ n  f o r  vaca t ion ;  a l s o ,  ca lenaa r  days ,  n o t  i n  
excess ~f t h i r t y  (30) ,  on which an employe is absent  f r ~ m  ana unable 
t o  perforn; s e r v i c e  because ~f i n j u r y  received on du ty  w i l l  be in-  
c h e d .  

The 60 ana 30 c a l e n ~ a r  days r e f e r r e d  t o  i n  t h i s  Sec t ion  
1 ( g )  shzl l  not  be sub jec t  t o  the 1.1, 1.2, 1.3, 1.4 and 1.6 
computations provided f o r  i n  S e c t i o n  l ( a ) ,  (b), ( c ) ,  (a)  and ( e ) ,  
r e spec t ive ly  . 

(h )  where an employe is dischsrged from s e r v i c e  and t h e r e a f t e r  
r e s to red  t o  s e r v i c e  during t h e  same calendar year  w i t h  s e n i o r i t y  un- 
impaired, s e r v i c e  performea p r i o r  t o  d ischarge  ana subsequent  t o  
reinstatemerit  aur ing  t h a t  year  s h a i l  be included i n  t h e  determina- 
t i c n  c f  q u a l i f i c ~ t i o n  f o r  vacat ion cur ing  t h e  f o l l o ~ i n q  year. 



P.RTICLE 34,  S e c i i ~ n  l ( h )  Cont .  
ARTICLE 34, Sect ion  l(1) 

h'here an employe is d i scharged  from s e r v i c e  sna t h e r e a f t e r  
r ~ s t o r e ~  t o  s e r v i c e  with s e n i o r i t y  unimpaired, s e r v i c e  b e f o r e  and 
a f t e r  s u c h  aisct iarge ana r e s t o r a t i o n  s h a l l  be  include0 i n  computing 
t h r e e  hunared twenty (320) b a s i c  a2ys  uncer Section l ( b ) , f o u r t e e n  
hunared f o r t y  (1440) b a s i c  days ur?  er Sect ion  1 ( c )  , twenty-eight 
hunared ~ i 5 ; h t y  (2880) b2s ic  cays  ..ricer Sect icn  l ( a ) ,  anti four 
thousand (4,000 ) b a s i c  days under S e c t i o n  1 ( e )  . 

( i )  Only s e r v i c e  p e r f o r m a  on one r a i l r o a d  may be combined i n  
determining the q u a l i f i c a t i o n s  provided f o r  i n  t h i s  Sec t ion  I,  except 
t h a t  s e r v i c e  o f  an employe on h i s  home road may be combined w i t h  ser- 
v ice  p e r f ~ r m e d  on o t h e r  roads w h ~ n  t h e  l a t t e r  s e r v i c e  is performed a t  
t h e  c i r e c t i o n  o f  the management o f  h i s  home road o r  by v i r t u e  of the 
employe's s e n i o r i t y  on h i s  home road.  Such s e r v i c e  w i l l  not operate 
t o  r e l i e v e  t h e  home road o f  its r e s p o n s i b i l i t y  uncer this a ~ r e e m e n t .  

(j) I n  i n s t a n c e s  where employes who have become members o f  the 
krmed Forces  o f  t h e  United S t a t e s  r e t u r n  t o  t h e  s e r v i c e  o f  the em- 
ploying carrier i n  accoraance wi th  the M i l i t a r y  Se lec t ive  S e r v i c e  Act 
of  1967, a s  zrrenced, t h e  time . g ~ e n t  by such employes i n  the Armed 
Forces subsequent  t o  t h e i r  empi-yment by the employing carrier w i l l  
be c r e c i t e o  2s qua l i fy ing  s e r v i c e  i n  determining t h e  l e n g t h  ~f vzca- 
t l o n s  f o r  which they may q u a l i f y  upon their r e t u r n  t o  the s e r v i c e  of 
t h e  employing c s r r i e r  . 

( k )  I n  i n s t a n c e s  where an  employe who has become a member of 
the  Armed Forces o f  the United S t a t e s  r e t u r n s  t o  t h e  s e r v i c e  o f  the 
employing c a r r i e r  i n  accordance with t h e  Mi l i t a ry  S e l e c t i v e  Service 
Act o f  1967,  a s  amenGed, and i n  the ca lendar  year preceding h i s  re- 
t u r n  t o  r a i l r o e a  s e r v i c e  had rendered no compensated s e r v i c e  o r  had 
rendered compensated s e r v i c e  on fewer days than a r e  r e q u i r e d  t o  
qua l i fy  f o r  a vacat ion  i n  t h e  c a l e n a a r  year  o f  h i s  r e t u r n  t o  ra i l road  
sev ice ,  b u t  c c u l c  q u a l i f y  f o r  a vaca t ion  i n  the year o f  h i s  re turn  
t o  r z i l r o a d  s e r v i c e  i f  he haa combined f o r  qua l i fy ing  purposes days 
on whim h e  WES i n  r a i l r o a d  s e r v i c e  i n  such preceding c z l e n d a r  year 
w i t h  days i n  such year  on which he  was i n  the Armed Forces ,  he  w i l l  
be g ran tea ,  i n  the ca lenaar  y e a r  of h i s  r e t u r n  t o  r a i l r o a d  se rv ice ,  
a vsca t ion  of  such length  a s  h e  could s o  q u a l i f y  f o r  under  Section 
l ( a ) ,  ( b ) ,  Cc), (d l  o r  ( e )  and (j) hereof .  

(1) I n  i n s t a n c e s  where an  employe who has become a member of 
t h e  Armed Forces of  the United S t a t e s  r e t u r n s  t o  the s e r v i c e  of the 
emplrjying c a r r i a  i n -  accordance w i t h  the Mi l i t a ry  S e l e c t i v e  Service 
Act of  1967, 2s amenaea, and i n  t h e  ca lendar  year  of  h i s  r e t u r n  t o  
r s i l r o a d  s e r v i c e  renoers  cornpensatea s e r v i c e  on fewer days than are 
required t o  q u ~ l i f y  f o r  a vaca t ion  i n  the following ca lendar  year, 
but could q u s l i f y  f o r  a vacat ion  i n  such fol lowing ca lendar  year  i f  
he hsd combines f o r  qua l i fy ing  purposes days on which he was i n  
r a i l r o s a  s e r v i c e  i n  t h e  year or' h i s  r e t u r n '  w i t h  days, i n  such yesr 



ARTICLE 3 4 ,  Sect ion  l(1) Ccnt. 
ARTICLE 34, Sectifin 2(b) ( 2 )  

cn whicb he wss i n  the  Arried Forces, he w i l l  be g ran ted ,  i n  such 
follc\c!ing ca lendar  year ,  a vacat ion  c f  such l e r g t h  as he coulc! s o  
q u a l i f y  for  tinder Section l ( a ) ,  ( b ) ,  ( c ) ,  ( 6 )  o r  ( 2 )  and (j) hereof .  

k c t i o n  2 - Employes q u a l i f i e d  under Section 1 hereof  s h a l l  be 
p a i d  f o r  t h e i r  vacations as fol lows:  

General 

( a )  Ar, employe receiv ing a vacat ion,  o r  pay i n  l i e u  t h e r e o f ,  
unce r  Sect ion  1 s h a l l  be pa id  f o r  each week of such vaca t ion  1/52 of 
t h e  c~mpensa t ion  earned by silch employe under schedule  q r e e m e n t s  
h e l d  by the  organizat ions s igna to ry  t o  t h e  Apr i l  29, 1949 Vacation 
Apeement,  on t h e  c a r r i e r  on which he q u a l i f i e d  under Sec t ion  1 [or  
csrriers i n  case he q u a l i f i e d  on more than one carrier under S e c t i o n  
l ( i )  1 during t h e  calendar yea r  preceding t h e  yea r  i n  which t h e  
v a c a t i o n  i s  taken,  but  i n  no event  s h a l l  such pay f o r  each week of 
vaca t ion  t;e less than s i x  ' ( 6 )  minimum b a s i c  days1 pay a t  t h e  r a t e  of 
t h e  l a s t  s e r v i c e  rendered, except  a s  provided i n  subparagraph (b) . - .. - 

( b j  Eeginning on t h e  d a b  Agreement l'A" dated  September 25, 
E50, Msy 25, 1951, Cir May 23,h-i952, b e c m e  o r  .becomes e f i ' ec t ive  on 
any c a r r i e r ,  t h e  following sK2l l  apply insofa r  a s  yard s e r v i c e  
employes and -employes having interchangeable yard and  road r i g h t s  
covered by s s i d  .acreerrtent a r e  concerned: 

Yard Service 

(1) An employe receiv ing a viication, o r  pay i n  l i e u  
t h e r e o f ,  unoer Section 1 s h a l l  be paid f o r  each week o f  such vaca- 
t i o n  1/52 of t h e  compensation earned by such employe under schedu le  
sgreements he ld  by t h e  organiza t ions  s ignatory  t o  t h e  A p r i l  29, 1949 
Vacation Aareement, on t h e  c a r r i e r  on which he q u a l i f i e d  under  
S e c t i o n  1 [or  c a r r i e r s  i n  case  he  q u a l i f i e d  an more t h a n  one c a r r i e r  
under Sect ion  l(i)] during t h e  ca lendar  year preceding t h e  y e a r  i n  
which t h e  vacat ion  is  taken,  b u t  i n  no event  s h a l l  s u c h  pay f o r  e s c h  
week of vacat icn  be l e s s  than f i v e  ( 5 )  minimum b a s i c  days1 pay a t  
the r a t e  of t h e  l a s t  s e r v i c e  rendered. 

Combination o f  Yard and Road S e r v i c ~  

(2)  An employe having interchangeable yard and  road r i g h t s  
r e c e i v i n g  a vacst ion,  o r  pay i n  l i e u  the reof ,  under S e c t i o n  1 shal l  
be  pa id  f o r  each week o f  such vacation 1/52 o f  t h e  c o m p e ~ s a t i o n  
e ~ r n e d  by such employe under schedule agreements held by t h e  o rgan i -  
z a t i o n s  s i cna to ry  t o  the Apr i l  29, 1949 Vacation Agreement, on t h e  
carrier on which he qua l i f i ed  under Sect ion  1 [or  carriers i n  c a s e  
he  c u a l i f i e a  on more than one c a r r i e r  under Sec t ion  l ( i ) ] ,  d u r i n g  
t h e  ca lendar  year  preceding t h e  year  i n  which t h e  v a c a t i o n  is t s k e n ;  
provided t h e t ,  i f  the vacation i s  taken during t h e  time such emplcye 
is working i n  road service  such pay f o r  each week of v ~ c a t i o n  shall  
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be n o t  less than s i x  (6) minimum b a s i c  daysf  pay a t  t h e  r a t e  of the 
l a s t  road  s e r v i c e  rendered, and i f  t h e  vacat ion is t a k e n  during t h e  
time such employe is working i n  yard s e r v i c e  such pay for  each week 
o f  vaca t ion  s h a l l  be no t  l e s s  than f i v e  (5) minimum b a s i c  daysf  p a y  
a t  t h e  r a t e  of t h e  l a s t  yard s e r v i c e  rendered. 

NOTE: S e c t i o n  2(b)  app l i cab le  t o  yard s e r v i c e  s h a l l  apply 
t o  yard ,  b e l t  l i n e .  and t r a n s f e r  s e r v i c e  a n d  combina- 
t i o n s  the reof ,  and t o  hos t l ing  s e r v i c e .  

S e c t i o n  3 - Vacations, o r  allowances t h e r e f o r ,  under  two o r  more 
s c h e d u l e s  h e l d  by d i f f e r e n t  organiza t ions  on the same carrier s h a l l  
n o t  be  combined t o  c r e a t e  a vacat ion  of .  more than t h e  maximum number 
of days  provided f o r  i n  any 'o f  such schedules. 

S e c t i o n  4 - Time o f f  on account of  vacat ion  w i l l  n o t  be  con- 
s i d e r e d  a s  t i m e , o f f  account employe's own accord under a n y  guarantee 
r u l e s  and w i l l  n o t  b e  considered a s  breaking such guaran tees .  

S e c t i o n  5 - The absence of  an employe on vaca t ion  w i t h  pay, a s  
provided i n  t h i s  agreement, w i l l  be  considered as a temporary 
vacancy and w i l l  be handled i n  accordance with A r t i c l e  1 2 ( n )  o f  t h i s  
agreement. 

S e c t i o n  6 - Vacations s h a l l  be taken between January  1st a n d  
December 31st; however, it is recognized t h a t  t h e  e x i g e n c i e s  of t h e  
s e r v i c e  c r e ~ t e  p r a c t i c a l  d i f f i c u l t i e s  i n  providing v a c a t i o n s  i n  a l l  
i n s t a n c e s .  Due regard ,  c o n s i s t e n t  with r e q u i r ~ a e n t s  o f  t h e  service ,  
s h a l l  be g iven t o  t h e  preference  o f  t h e  employe i n  h i s  seniori 'y 
o r d e r  i n  t h e  c l a s s  o f  s e r v i c e  i n  whick engaged when g r a n t i n g  vat..- 
t i o n s .  Represen ta t ives  o f  t h e  c a r r i e r s  and o f  t h e  employes w i - l  
coopera te  i n  a r rang ing  vzcation per iods ,  adminis ter ing  v a c a t i o n s  snd 
r e l e a s i n g  e.mloyes when requirements o f  t h e  s e r v i c e  w i l l  permit .  It 
is unders tooc  and agreed t h a t  vacat ioning employes w i l l  be p a i d  t h e i r  
v a c a t i o n  al lowances by t h e  c a r r i e r s  a s  soon a s  p o s s i b l e  a f t e r  t h e  
vaca t ion  pe r iod  b u t  t h e  p a r t i e s  recognize t h a t  t h e r e  may be some 
d e l a y  i n  s u c 3  payments. It is understood t h a t  i n  any e v e n t  such  
employe w i l l  be pa id  h i s  vacat ion allowance no l a t e r  t h a n  t h e  second 
succeeding p a y r o l l  period fol lowing the d a t e  c l a im for vacat ion  
al lowance is f i l e d .  

S e c t i o n  7 ( a )  - Vacations s h a l l  not  be accumulated o r  c a r r i e d  
o v e r  from 0r.e vacat ion  year  t o  another. However, t o  a v o i d  loss  of 
time by t h e  employe a t  end of h i s  vacat ion per iod ,  t h e  number of 
v s c a t i o n  days  a t  t h e  reques t  of  t h e  employe may be reduced i n  o n e  
y e a r  and a d j u s t e d  i n  t h e  next year. 

(b)  - After  t h e  vacat ion begins l ayover  d a y s  dur ing  
t h e  vacat ion  per iod  s h a l l  be counted a s  a p a r t  of t h e  v a c a t i o n .  
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Sect ion  8 - The vacation provided f o r  i n  t h i s  a g r e e ~ e n t  s h a l l  
be cons iaered  t~ h ~ v e  been earneG when the  employe h a s  q u a l i f i e d  
under Sec t ion  1 hereof. I f  an employe's employment s t a t u s  is t e r -  
minzted f o r  any reason whatsoever, i n c l u a i n g  b u t  n o t  l i m i t e d  t o  
r e t i r e m e n t ,  r e s i g s t i o n ,  d ischzrge ,  noncompliance with a Union 9 iop  
Agreement, o r  f a i l u r e  t o  r e tu rn  a f t e r  f u r l o u ~ h ,  he  s h a l l ,  a t  t h e  time 
of  such terminat ion ,  be grgnted f u l l  vacat ion  pay earned up t o  the 
t ime he l e a v e s  t h e  s e r v i c e ,  inc lud ing  pay f o r  vsca t ion  ea rned  i n  the 
precedingi year  o r  years and n ~ t  y e t  g ran ted ,  and t h e  vaca t ion  f o r  
t h e  succeeding year  i f  t h e  employe h a s  q u a l i f i e d  t h e r e f o r  under 
Sect ion  1. If an employe thus e n t i t l e d  t o  vsca t ion  o r  vaca t ion  pay 
s h a l l  d i e ,  the vscat ion pay earned and n o t  rece ived s h a l l  be  paid t o  
such benef ic i a ry  as may have been des ignated ,  o r ,  in t h e  absence of  
such d e s i r p a t i o n ,  the  surviv ing spouse o r  c h i l d r e n  o r  h i s  estate, i n  
t h a t  o rde r  o f  preference. 

Sec t ion  9 - The terms o f  t h ' i s  agreement s h a l l  no t  be const rued 
t o  depr ive  any mploye of  such a d d i t i o n a l  vacat ion  days as h e  may b e  
e n t i t l e d  t o  r ece ive  under any e x i s t i n g  r u l e ,  understanding o r  custom, 
which a d d i t i o n a l  vacation days s h a l l  be  accorded under and i n  accord- 
ance w i t h  the t e r n s  of such e x i s t i n g  r u l e ,  understand in^ o r  custom. 
k i t h  r e s p e c t  t o  yard s e r v i c e  employes, and with r e s p e c t  t o  any yard 
s e r v i c e  employe hsving in terchangeable  yara and road r i g h t s  who 
rece ives  a vacat ion  i n  yard s e r v i c e ,  such a d d i t i o n a l  v z c a t i o n  days 
s h a l l  be reduced $y 1/6th. 

Sect ion  10 - Any d i spu te  o r  controversy a r i s i n g  out  of t h e  
i n t e r p r e t a t i o n  c z  appl ica t ion  of any o f  t h e  p rov i s ions  o f  t h i s  
ageement  w i l l  be  handled on t h e  proper ty  i n  t 3 e  same manner as o t h e r  
d isputes .  If t h e  dispute o r  controversy is no t  s e t t l e d  on t h e  pro- 
pe r ty  and either t h e  c a r r i e r  o r  t h e  o rgan iza t ion  d e s i r e s  t h a t  the 
d i s p u t e  o r  contrzversy be handled f u r t h e r ,  it s h a l l  be r e f e r r e d  by 
either p z r t y  fez oecision t o  a co rmi t t ee ,  t h e  c a r r i e r  members o f  
which s h a l l  be  f i v e  merrbers of t h e  C a r r i e r s 1  Conference Committees 
s igna to ry  h e r e t ~ ,  o r  t h e i r  successors ;  and the employe members of 
which s h d l  be  t i c  chief execut ives  o f  the f i v e  o r g a n i z a t i o n s  signa- 
to ry  h e r e t o ,  o r  =.eir rep resen ta t ives ,  o r  successors.  It is agreed 
t h a t  t h e  Committz= here in  provided w i l l  meet between J ~ n u a r y  1 and 
June 30 and J u l y  1 anc Gecerber 31 of each year  i f  any d i s p u t e s  or 
c o n t r o v e r s i e s  hcve been f i l e a  f o r  cons idera t ion .  I n  even t  o f  f a i l u r e  
t o  reach sgreemerr  t h e  d ispute  o r  cont roversy  s h a l l  be a r b i t r a t e d  i n  
accordance wi th  3 e  Railway Labor Act, as amended, t h e  a r b i t r a t i o n  
being handled bb such Corni t tee .  I n t e r p r e t a t i o n  o r  a p p l i c a t i o n  
agreed upon by sLch Committee, o r  f ixed  by such a r b i t r a t i o n ,  s h a l l  
be f i n a l  and b i r c i n g  a s  an i n t e r p r e t a t i o n  o r  a p p l i c a t i o n  of . t h i s  
agreement. 

S e c t i ~ n  11 -- This Vacztion Agreement s h a l l  be c c n s t r u e d  a s  a 
s e p a r a t e  agreemerr  by snd on behal f  o f  each c a r r i e r  p a r t y  h e r e t o ,  
an6 its r a i l r o s c  enployes r eg resen tcc  by the r e s p e c t i v e  crganiza-  
t i o n s  s i g n a t o r y  - r r e t o ,  and e f f e c t i v e  J u l y  i, 1949 supersedes  t h e  
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Consolidated Vliform Vacation Agreement da ted  June 6 ,  1945, i n s o f a r  
e s  s a i d  a g r e m e n t  a p p l i e s  t o  and d e f i n e s  t h e  r i g h t s  and o b l i g a t i o n s  
of  t h e  c a r r i e r s  p a r t i e s  t o  t h i s  agreement and t h e  erfiployes of such 
c a r r i e r s  r ep resen ted  by t h e  Brotherhood of Locomotive Engineers and 
t h e  V l i t e d  Transpor ta t ion  m i o n .  

S e c t i o n  12 - This Vacation Agreement s h a l l  c o n t i n u e  i n  e f f e c t  
u n t i l  changed o r  modified i n  accordance w i t h .  p r o v i s i o n s  of t h e  
Railway Labor Act, a s  amended. 

S e c t i o n  13 - This  agreement is s u b j e c t  t o  a p p r o v a l  o f  c o u r t s  
with r e s p e c t  t o  c a r r i e r s  i n  hands o f  r e c e i v e r s  o r  trustees. 

S e c t i o n  14 - The p a r t i e s  h e r e t o  having i n  mind c o n d i t i o n s  which 
e x i s t  o r  may a r i s e  on i n d i v i d u a l  carriers i n  making p m v i s i o n s  f o r  
v a c a t i o n s  wi th  pay, agree  t h a t  t h e  duly au thor ized  r e p r e s e n t a t i v e  
(General Chairman) of t h e  employes, p a r t y  t o  t h i s  ag r sement ,  and t h e  
o f f i c e r  des ignated  by t h e  c a r r i e r ,  may e n t e r  i n t o  a d d i t i o n a l  written 
unders tandings  t o  implement t h e  purpose o f  t h i s  agreement,  provided 
t h a t  such understandings s h a l l  n o t  be  i n c o n s i s t e n t  wi th  t h i s  
agreement. 

(* The Vacation Agreement r u l e s  a s  shown above i n c o r -  
p o r a t e  c u r r e n t  provis ions  of t h e  1949 National Vaca t ion  
Agreement and Amendments provided i n  t h e  National  Agree- 
ments o f  Decerber 16, 1953, bbverrber 3 0 ,  1960, Mvember 20 
1964, J u l y  17,  1968, January 27,  1972 and August 2 5 ,  1978.) 

Memorandum' 

Chicago, I l l i n o i s ,  Apr i l  29,  1949 

Ref e r r i n g  t o  agreement, s igned t h i s  d a t e ,  between employes 
r e p r e s e n t e d  by t h e  Botherhood o f  Locomotive Engineers a n d  t h e  Vlited 
Transpor ta t ion  Union and C a r r i e r s  r ep resen ted  by t h e  E a s t e r n ,  Western 
and Southeas tern  Carrier's Conference Committee, wi th  r e spec t  to 
v a c a t i o n s  wi th  pay: 

I n  computing b a s i c  days i n  miles o r  hours paid f o r ,  a s  provided 
i n  S e c t i o n  1 of  s a i d  agreement, t h e  p a r t i e s  agree  t h a t  the  f o l l o w i q  
i n t e r p r e t a t i o n s  s h a l l  apply: 

1. A trainman i n  passenger s e r v i c e ,  on a t r i p  o f  300 miles, 
upon which no overt ime o r  o t h e r  allowances a c c r u e ,  w i l l  be 
c r e d i t e d  with two b a s i c  days. 

2. An employe i n  f r e i g h t  s e r v i c e  on a run o f  125 miles, upon 
which no 'overtime o r  o t h e r  allowances a c c r u e ,  w i l l  be 
c r e d i t e d  with 1 l / 4  b a s i c  days. 
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3.  An employe i n  f r e i g h t  s e r v i c e  on a run  of  125 miles, with 
t o t a l  t i n e  on duty  of  12 hours  on the t r i p ,  w i l l  be 
c r e a i t e d  w i t h  1 1/2 b a s i c  dzys. 

4. .An employe i n  yard  s e r v i c e  working 12  h o u r s  w i l l  be 
c r e d i t e a  with 1 1/2 b a s i c  days .  

5. An e m p l ~ y e  i n  f r e i g h t  s e r v i c e ,  run-around and p a i a  50 
miles ' f o r  s a n e ,  w i l l  b e  c r e d i t e d  with 1/2 b a s i c  day. 

6 .  An employe i n  f r e i g h t  s e r v i c e ,  c a l l e d  and r e l e a s e d  and 
pa id  50 m i l e s  f o r  same, w i l l  .be c r e d i t e d  wi th  1 /2  b a s i c  
day. 

7 .  An employe i n  f r e i ~ h t  s e r v i c e ,  pa id  no over t ime or  o t h e r  
a l lowances,  working as fol lows:  

........ 1st t r i p  i . . . . . . . . . . . . . , . .  150 miles 

.......................... 2nd t r i p  140 miles ......................... 3ra t r i p  120 miles 
4 t h  t r i p  ......................... 150 m i l e s  
5th t r i p  ......................... 140 n i l e s  

......................... Tota l  700 m i l e s  

w i l l  be c r e a i t e d  w i t h  seven b a s i c  days.  

8. An erriploye i n  f r e i g h t  s e r v i c e  mskes t r i p  o f  80 miles i n  8 
hours  o r  l ~ s s ,  f o r  which h e  is pa id  100 miles, w i l l  be  
c r e c i t e d  w i t h  1 b a s i c  day. 

9. An enginemsn i n  passenger s e r v i c e  makes a t r i p  o f  100 
miles o r  less i n  5 hours ,  w i l l  be c r e d i t e d  wi th  1 b a s i c  
aay . 

10. An engineman i n  short-turn-arounc passenper  s e r v i c e ,  makes 
a t r i p  o f  100 m i l e s  o r  less, on duty  e i g h t  h o u r s  w i t h i n  a 
s p r e a a  o f  n i n e  hours ,  w i l l  b e  c r e a i t e d  with 1 b a s i c  day. 

11. A trainman i n  s h o r t - t u r  n-around psssenger  s e r v i c e ,  makes a 
t r i p  of  150 miles o r  l e s s ,  on cu ty  e i g h t  hour s  w i t h i n  a 
s p r e a d  of n i n e  hours ,  w i l l  be  c r e a i t e a  w i t h  1 b a s i c  day. 

U .  A t ra inman i n  short-turn-around passenser  s e r v i c e ,  mskes a 
t r i p  of  150 m i l e s  o r  less, t o t s 1  spread  of time 10 hours ,  
on duty  e i @ t  hours  w i th in  t h e  first n ine  hour s ,  w i l l  be 
c r e a i t e d  wi th  1 V8 b a s i c  days. 

U. Rn emplcye i n  f r e i g h t  s e r v i c e ,  deaaheaoing is p s i d  50 
miles f o r  same, w i l l  be  c r e d i t e a  wi th  l/2 b a s i c  day.  
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14. ,9n enlploye is pzid elcht  hours under t h e  held-away-fron- 
hcme t e rmina l  r u i e ,  w i l l  be c r e d i t e d  with 1 b s s i c  day. 

15. P.n employe is al lowed one hour 2s a r b i t r a r y  allowance, 
w i l l  be c r e d i t e d  wi th  1/8 b a s i c  day. 

( S i g n a t u r e s  n o t  reproduced) 

I n t e r p r e t a t i o n  o f  Continuous 
S e r v i c e  Provis ions  o f  

S e c t i o n  1 of  Vacation Agreement 

I n  g ran t ing  o f  v a c a t i o n s  s u b j e c t  t o  agreements he ld  by t h e  f i v e  
o p e r a t i n g  o rgan iza t ions ,  s e r v i c e  rendered f o r  t h e  C a r r i e r  w i l l  be 
counted i n  e s t e b l i s h i n g  f i v e  o r  f i f t e e n  o r  more y e a r s  o f  cant inuous  
s e r v i c e ,  a s  t h e  c a s e  may be ,  where t h e  employe t r a n s f e r r e d  i n  s e r v i c e  
t o  a p o s i t i ~ n  s u b j e c t  t o  an  agreement he ld  by an o r g a n i z a t i o n  signa- 
to ry  t o  t k 2  Apr i l  29, 1949 Vacat ion  Agreement, provided t h e r e  was no 
break i n  t h e  employe's s e r v i c e  a s  a r e s u l t  of  t h e  t r a n s f e r  from a 
c l a s s  o f  s e r v i c e  no t  covered by an agreement he ld  by an o r g a n i z a t i o n  
s i g n a t o r y  t o  t h e  Apr i l  29, 1949 Agreement. This unders tanding will 
spp ly  on ly  where t h e r e  was a t r a n s f e r  of se rv ice .  

This  understanding w i l l  apply commencing with t h e  y e a r  1956 but 
w i l l  z l s o  be app l i cab le  t o  c la ims o f  record o r o ~ e r l v  f i l e d  w i t h  t h e  
Csrrier on o r  a f t e r  January 1, E55, f o r  1955 vacat ions  and on f i l e  
with t h e  C a r r i e r  a t  t h e  d a t e  o" t h i s  understanding. No o t h e r  claims 
f o r  1955 based on cont inuous  s e r v i c e  w i l l  be oaid.  Standbv aaree- 
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ments w i l l  b e  app l i ed  according t o  t h e i r  terms and c o n d i t i o n s  f o r  
t h e  yea r  1955. 

Signed a t  Chicago, I l l i n o i s ,  t h i s  1 8 t h  day of  January ,  1956 a s  
modified by subsequent agreements. 

(Sig.natures n o t  reproduced) 

SPLIT VACATION 

(1) Employes working o u t  of a des ignated  t e rmina l  where e x t r a  
boards a r e  maintained, who a r e  e n t i t l e d  t o  t h r e e  weekst vacat ion,  
may r e q u e s t  and w i l l  be a s s igned  one per iod  c o n s i s t i n g  o f  one week 
and one p e r i o d  c o n s i s t i n g  o f  two weeks. 

(2)  Employes working o u t  of  a des ignated  t e rmina l  where e x t r a  
boards a r e  maintained who a r e  e n t i t l e d  t o  f o u r  weekst vaca t ion ,  may 
r e a u e s t  and w i l l  be a s s igned  two pe r iods  cons i s t ing  o f  e i t h e r  .two 
weeks f o r  each perrod o r  two p e r i o d s  c o n s i s t i n g  o f  one week and three 
weeks. 

(3) Employes d e s i r i n g  t o  s p l i t  t h e i r  vacat ions  i n t o  two 2e r iods  
must make ~ p p l i c a t i o n  t h e r e f o r  dur ing  t h e  designated i n t e r v a l  when 
a p p l i c a t i o n s  ais being accepted ,  p r i o r  t o  t h e  compiling of t h e  vaca- 
t i o n  schedule. No change i n  such a p p l i c a t i o n  may be made fol lowing 
t h e  c l o s e  of t h i s  a p p l i c a t i o n  period.  



AETICLE 34 cont .  

When two periods a r e  requzs ted ,  only one c f  such  pe r iods  
w i l l  be ass igned dur ing the  months o f  May, A n e ,  July and August. 

( 4 )  In  t h e  even t  an employe who has requested a s p l i t  vacat ion  
under Paragraphs (1) o r .  (2) i s  on an outlying assignment when t h e  
f irst  pe r iod  s t a r t s ,  he w i l l  be r equ i red  t o  t ake  h i s  f u l l  vacat ion  
s t a r t i n g  a s  o f  t h a t  date. 

(5) Employes e n t i t l e d  t o  t h r e e ,  four  o r  f i v e  weekst vacat ion  
and r e q u e s t i n g  only  one per iod  f o r  t h e i r  e n t i r e  vacat ion ,  a t  any time 
p r i o r  t o  t h e  as s igned  s t a r t i n g  time of  t h e i r  vacat ion  p e r i o d ,  pro- 
v id ing they  a r e  working out  o f  a t e rmina l  where an e x t r a  board i s  
maintained,  may make request  t o  l a y  o f f  and may count one,  two, o r  
t h r e e  weeks o f  such  l ayof f  time a s  a p a r t  of  t h e i r  vaca t ion .  Such 
l a y o f f s  w i l l  be permit ted only when i n  t h e  opinion of  t h e  Management 
s u f f i c i e n t  e x t r a  employes a r e  a v a i l a b l e  t o  provide r e l i e f .  

(6) When a vacat ion i s  - s p l i t  under t h e  p r o v i s i o n s  o f  t h i s  
agreement and payment is a l lowable  under t h e  minimum p r o v i s i o n s  o f  
Sec t ion  2 ( c )  o f  t h e  National Vacation Agreement, t h e  r a t e  of pay 
s h a l l  be  t h a t  o f  t h e  l a s t  s e r v i c e  rendered p r i o r  t o  t h e  start  of t h e  
employe's first vacat ion  period.  

(7) I n  s p l i t t i n g  vacat ions,  t h e  week o r  weeks used  w i l l  be 
counted a s  seven,  four teen  o r  twenty-one days, and no f r a c t i o n  of a 
week w i l l  be inc luded.  

(8) I n  t h e  a p p l i c a t i o n  o f  above Paragraph (5) a n  employe is 
only e n t i t l e d  t o  make one a p p l i c a t i o n  of e i t h e r  one, two, or  t h r e e  
weeks t o  l a y  off  and have t h e  lay-off  charged aga ins t  h i s  vaca t ion .  

An employe laying o f f  under Paragraph (5) and having t h e  
l a y - o f f  charged a g a i n s t  h i s  vacat ion  must do so  i n  w r i t i n g  p r i o r  t o  
the time he l a y s  o f f .  

P S S I M N T  OF VACATION PERIODS 

A t o t a l  o f  52 vacation u n i t s  o f  seven days each w i l l  b e  set up 
as p e r  a t t a c h e d  statement.  A s  i n d i c a t e d  thereon, t h o s e  r e q u e s t i n g  
vaca t ions  o f  t h r e e  consecutive weeks must s t a r t  i n  t h o s e  p e r i o d s  
i d e n t i f i e d  by an a s t e r i s k  (*) and t h o s e  requesting f o u r  c o n s e c u t i v e  
weeks must s t a r t  t h e i r  vacat ions  i n  those per iods  i d e n t i f i e d  by 
number s i g n  (#). Vacations o f  two consecutive weeks may b e  s t a r t e d  
on any u n i t  number. This procedure w i l l  apply t o  a l l  road and yard  
s e r v i c e  employes, except  firemen i n  passenger s e r v i c e  on the Val ley  
Division and yard  s e r v i c e  employes i n  t h e  Los Angeles Terminal .  The 
p resen t  p r a c t i c e  of assigning vaca t ions  f o r  firemen i n  passenger  
s e r v i c e  on t h e  Valley Division w i l l  be continued and Los Angeles 
yardmen w i l l  be governed by l o c a l  agreement which was r e c e n t l y  
consumated. 

In t h e  assignment of vacat ions  f o r  engineers and conductors ,  
when those  e n t i t l e d  t o  three  o r  four  weekst vacation r e q u e s t  a s p l i t ,  



ARTICLE 34 Cont. 

t5s  s e n i o r  mar! w i l l  be given p r e f e r r e d  c n c i c e  f o r  each  p e r i o d  re- 
q u e s t e d .  For  firemen, t ra inmen and yardmen, when s p l i t  v a c a t i o c s  a r e  
r e q ~ e s t z d ,  t h e  i n d i v i d u a l  must i n d i c z t e  which of t h e  two p e r i o d s  of 
t n e  q l i t  vaca t ion  i s  t h e  p r e f e r r e d  cho ice  and t h e  s e n i o r  man w i l l  be 
g iven  first chc ice  only  on t h e  p r e f e r r e d  pe r iod .  After a l l  assign- 
ments  a r e  made f o r  t h e  p r e f e r r e d  cho ice ,  t h e n  t h e  s e n i o r  man w i l l  be 
g i v e n  p r e f e r e n c e  f o r  h i s  second cho ice  o f  t h e  pe r iods  r e m a i n i n g  open. 

It i s  understood t h a t  t h i s  agreement i s  a s e p a r a t e  agreement 
between e a c h  o r g a n i z a t i o n  and can  be changed without  t h e  concurrence  
o f  o t h e r s .  

The above procedure w i l l  b e  p laced  i n  e f f e c t  f o r  t h e  y e a r  1966 
and c o n t i n u e  i n  e f f e c t  t h e r e a f t e r  u n l e s s  a change is r e q u e s t e d  by 
e i t h e r  p a r t y .  

WEEKLY UNITS FOR ASSIGNING VACATIONS 

Uni t  No. 

Jan. 
Jan.  
;an. 
Jan.  
Jan. 
Feb. 
Feb. 
Fe b. 
FeS. 
Mar. 
Mar. 
Mar. 
Mar. 
Apr. 
Apr. 
Apr. 

Apr. 
May 
May 
May 
May 
June  
-2ne 
June  
d n e  

Per iod  

1 t h r u  Jan. 7 
8 " Jan. 14 

15 l1 Jan. 21 
22 If Jan. 28 
29 Feb. 4 
5 Feb. 11 

12 " Feb. 18 
19 l1 Feb. 25 
26 t h r u  Mar. 4 
5 l1 Mar. I1 

12 Mar. 18 
19 l1 Mar. 25 
26 " P D ~ .  1 
2 " Apr. 8 
9 " Ppr. 15 

1 6  Apr. 22 
23 t h r u  Apr. 29 
30 May 6 
7 " May l.3 

14 May 20  
21 May 27 
28 " a n e  3 

4 " June 10 
11 h n e  17 
18 June 24 
25 M y  l 

Unit No. 

27 
* 28 

# 29 
30 

* 31 
32 

# 33 
* 34 

3 5 
36 

* # 37 
38 
39 

* 40 
# 41 

42 
* 43 

44 
# 45 

* 46 
47 
48 

* # 49 
* 50 

51 
* 52 

P e r i o d  

J u l y  2 J ~ l y  8 
Ju ly  9 " J u l y  15 
J u l y  16 l1 J u l y  2 
;luly 23 J u l y  29 
J u l y  30 Aug. 5 
Aug. 6 Aug. 12 
Aug. l3 If Aug. I3 
Aug . 2 0  Aug. 26 
Aug. 27 t h r u  Sept .  2 
Sept .  3 Sept .  9 
Sept.  10 Sept .  16 
Sept  . 17 Sept.  23 
Sept .  2 4  Sept .  30 
Oct. 1 " Oct. 7 
Oct. 8 Oct. 14 
0ct. 15 ff Oct. 21 
Oct. 22 Oct. 28 
Oct. 29 Nov. 4 
Nov. 5 " Nov. 11 
Nov. 12 Nov. 18 
Nov. 19 " Nov. 25 
Nov. . 26 Dec. 2 
Dec. 3 Dec. 9 
Dec. 1 0  Dec. 16 
Dec. 17 " Dec. 23 
Dec. 24 Dec. 30 

Vaca t ions  o f  t h r e e  consecu t ive  weeks must be s t a r t e d  i n  p e r i o d s  
marked (*) . 
Vaca t ions  o f  f o u r  consecu t ive .  weeks must be s t a r t e d  i n  pe r iods  
marked ( # I .  
Vaca t ions  o f  two consecut ive  weeks may be s t a r t e d  i n  any p e r i o d .  



ASTICLE 34 Cont. 
A4TICLE 35 (e) 

C ? i I O N  TO ASSIGN VACATIONS ON BASIS OF 51 UNITS 

P l e a s e  r e f e r  t o  your l e t t e r  o f  May 9,  1967, f i l e  EX-50-T, 
r ega rd ing  your r eques t  t h a t  v a c a t i o n s  b e  ass igned  on t h e  b a s i s  of  51 
u n i t s ,  w i t h  each per iod  s t a r t i n g  on Monday, r a t h e r  t h a n  t h e  52 u n i t s  
p r e s e n t l y  being used. 

I have no o b j e c t i o n s  t o  y3ur  p roposa l  t h a t  v a c a t i o n s  be  
a s s s igned  on t h e  b a s i s  o f  51 u n i t s  a t  va r ious  t e r m i n a l s  where t h e  
Local Chairman r eques t s  such hand l ing ,  ' 

I am i n s t r u c t i n g  t h e  S u p e r i n t e n d e n t s  t o  s o  hand le  where t h e y  
r e c e i v e  such  a reques t .  

(From General Manager Landre th ' s  l e t t e r  d a t e d  J u l y  5, 1967 
t o  General Chairman k n d e r s o n )  

ARTICLE 35 

WEARING EYEGLASSES WHILE ON DUTY 

( a )  Employe w i l l  be r e q u i r e d  t o  wear g l a s s e s  w h i l e  on duty  and 
working, and w i l l  have t h e  o p t i o n  o f  wearing any t y p e  o r  p a i r  of 
g l a s s e s  o f  t h e i r  choosing s o  long  a s  t h e  g l a s s e s  worn meet t h e  Car- 
r i e r ' s  medica l  v i s u a l  requi rements  i n  t h e  employe's p a r t i c u l a r  case.  

(b)  Employes w i l l  no l o n g e r  b e  r e q u i r e d  t o  wear i n d u s t r i a l  
s a f e t y  g l a s s e s .  

( c )  The wearing o f  s i d e  s h i e l d s  on  g l a s s e s  w i l l  be  o p t i o n a l  
f o r  t h o s e  employes who d e s i r e  t o  use them; and they  w i l l  be  s u p p l i e d  
by t h e  Carrier on reques t .  

( d )  Employes whose v i s i o n  c o n d i t i o n  r e q u i r e s  p r e s c r i p t i o n  
g l a s s e s  i n  o i d e r  t o  meet C a r r i e r  med ica l  requi rements ,  may, i f  they  
d e s i n ,  s e c u r e  a p a i r  o f  c l e a r  and/or  c o l o r  i n d u s t r i a l  s a f e t y  pre- 
s c r i p t i o n  g l a s s e s  through t h e  C a r r i e r ' s  American O p t i c a l  Program, 
and it w i l l  pay f o r  t h e  frames and case, and t h e  employe w i l l  pay 
f o r  t h e  l e n s e s  and any o t h e r  a s s o c i a t e d  c o s t .  

( e )  Plano g l a s ses ,  i.e., non-prescr ip t ion ,  w i l l  c o n t i n u e  t o  be  
made a v a i l a b l e  i n  both c l e a r  and c o l o r  l e n s e s  i n  s ' evera l  s t y l e s  
wi thout  c o s t  t o  employes. 



ARTICLE 35 ( f )  
ARTICLE 36 (a) (1) 

( f )  Replscernent g l a s s e s  w i l l  be  made e v a i l a b l e  a t  t h e  
C a r r i e r ' s  expense i n  t h e  same manner a s  t h e  o r i g i n a l  g l a s s e s  were 
s e c u ~ e d  when d e f e c t i v e  and/or worn o u t  and re turned.  

(g) The C a r r i e r  w i l l  p rovide  p lano g l a s s e s ,  e  , non-pre- 
s c r i p t i o n  g l a s s e s ,  a t  on duty p o i n t s  f o r  employes who have forgot ten  
t h e i r  g l a s s e s ,  i.e., non-presc r ip t ion ,  and those  employes w i l l  re- 
t u r n  same a t  the  completion o f  t h e i r  t o u r  o f  duty. 

(h)  Employes performing s e r v i c e  i n  t h e  r a i n  o r  f o g  may re- 
move same while working when, i n  t h e i r  opinion,  t h e i r  v i s i o n  would 
be improved by removing t h e i r  g l a s s e s .  

( i )  B r r i e r  w i l l  n o t  over - reac t  wi th  d i s c i p l i n e ,  procedures i n  
c a s e s  where employes have n o t  f u l l y  complied wi th  t h i s  eyeglass 
program. 

(j) I n  t h e  f u t u r e ,  t h e  C a r r i e r  w i l l  n o t  be s u b j e c t  t o  any c o s t  
i n  beha l f  o f  any employe o t h e r  t h a n  s p e c i f i c a l l y  se t  f o r t h  i n  Items 
3, 4, 5 and 6 ,  hereof. 

.(From Memorandum of Agre.ement d a t e d  August 5, 1977.) 

ARTICLE 36 

PHYSICAL RE-EXAMINATION 

1.n t h e  event an employe o f  a  c l a s s  inc luded i n  t h e  scope of 
t h i s  agreement who is found t o  be d i s q u a l i f i e d  a s  a r e s u l t  o f  a 
re-examination conducted under t h e  Company s r u l e s  governing physi- 
c a l  examinations i n c l u d i n c  e y e s i g h t ,  c o l o r  sense  and h e ~ r i n g  f e e l s  
t h a t  h i s  physica l  cond i t ion  does n o t  j u s t i f y  removal from t h e  ser- 
v i c e  o r  r e s t r i c t i o n  o f  h i s  r i g h t s  t o  s e r v i c e ,  such employe, upon 
reques t  i n  wr i t ing  by himself  o r  h i s  r e p r e s e n t a t i v e  w i t h i n  15 days 
fol lowing n o t i c e  o f  d i s q u a l i f i c a t i o n ,  may be given f u r t h e r  re-exam- 
i n a t i o n  a s  follows: 

( a )  If d i s q u a l i f i e d  because o f  p h y s i c a l  d i s a b i l i t i e s :  

(1) The employe w i l l  be  j o i n t l y  re-examined by a  physi- 
c i a n  des ignated  by t h e  Company and a  phys ic ian  o f  t h e  employe's own 
choice who s h a l l  both be a r a d u a t e s  o f  a  C lass  (A )  medical  school  of 
r e g u l a r  medicine. This ke-examination w i l l  be conducted a t  the 
o f f i c e  o f  t h e  Company's physic ian ,  u n l e s s  o therwise  mutual ly  agreed . - 
t o  by t h e  two physicians.  I f  t h e  two phys ic ians  agree  t h a t  t h e  man 
is  d i s q u a l i f i e d ,  t h e i r  d e c i s i o n  is f i n a l ;  i f  they agree  t h e  man is 
q u a l i f i e d ,  ne will be re tu rned  t o  t h e  s e r v i c e  and compensated f o r  
l o s s  of  earnings ,  i f  any,  r e s u l t i n g  from such r e s t r i c t i o n s  o r  
removal frcrn s e r v i c e  i n c i d e n t  t o  h i s  d i s o u a l i f i c a t i o n .  



H T i C L E  36 (a) ( 2 )  
RT ICLE 36 (a) ( 6 )  

( 2 )  If t h e  two physicians f a i l  t o  egree,  t h e  employe's 
physic izn  and t h e  R a i l r c s d l s  physician w i l l  s e l e c t  a  t h i r d  physic ien  
who :hall  be a  p r s c t i t i s n e r  of r eco~n izec i  s tznding i n .  t h e  medics1 
p r o f e s s i o n  and where any s p e c i a l  type  o f  case  is involved must be a  
c e r t i f i e d  s p e c i a l i s t  i n  t h e  d i sease  o r  impairment which r e s u l t e d  i n  
t h e  employe 's d i s q u a l i f i c a t i o n .  The board o f  physicians t h u s  se lec -  
t e d  w i l l  exzmine t h e  employe and render 2 r e p o r t  of t h e i r  f i n d i n g s  
wi th in  a  r e s sonab le  time, not  exceeding 15 days a f t e r  t h e i r  s e l s c -  
t i c n ,  s e t t i n g  f o r t h  t h e  employe's phys ica l  condi t ion  and t h e i r  
conclus ion a s  t o  whether he meets t h e  requirements of t h e  Company's 
phys ica l  examination r u l e s .  The 15-day period may be extended 
thrcugh mutual a ~ r e e n e n t  between t h e  General Chairman and t h e  
General Manager. 

(3) The r a i l r o a d  company and t h e  employe involved w i l l  
each de f ray  t h e  expense o f  their r e s p e c t i v e  physicians.  The fee of 
t h e  t h i r d  member of  t h e  boerd w i l l  be  borne e q u ~ l l y  by t h e  employe 
involved and t h e  r s i l r o a d  ccrnpany. Other examination expenses,  such 
a s  X-ray, e l ec t roca rd iographs ,  etc., w i l l  be borne equa l ly  by t h e  
employe invc lved  and t h e  r a i l r o a d  company, 

(4) I f  t h e  m ~ j o r i t y  o f  t h e  board o f  physic ians  canciuce  
t h a t  t h e  eriploye meets the requirements of  t h e  Company's p h y s i c a l  
e x m i n a t i o n  r u l e s ,  he s h a l l  be permi t ted  t o  r e t u r n  t o  t h e  s e r v i c e  
from which removed. 

( 5 )  i f  t h e r e  is any ques t ion  a s  t o  whether t h e r e  was any 
j u s t i f i c s t i o n  f o r  r e s t r i c t i n g  t h e  employe's s e r v i c e  o r  removing him 
from s e r v i c e  a t  t h e  time of h i s  d i s q u a l i f i c a t i c n  by t h e  Company 
o o c t c r s ,  t h e  o r i g i n a l  medical f ind ings  which a i s c l o s e  h i s  c o n d i t i o n  
a t  t h e  time d i s q u a l i f i e d  s h a l l  be furnished t o  t h e  n e u t r a l  doc to r  
f o r  h i s  c o n s i d e r a t i o n  and he s h a l l  s p e c i f y  whether o r  n o t ,  i n  h i s  
opinion,  t h e r e  was j u s t i f i c a t i o n  f o r  t h e  o r i g i n a l  d i s q u a l i f i c a t i o n .  
m e  opinion o f  t h e  n e ~ t r a l  doctor  s h a l l  be accepted by both  p a r t i e s  

. i n  s e t t l e m e n t  of  t h i s  p a r t i c u l a r  f ea tu re .  I f  it is concluded t h a t  
t h e  d i s q u a l i f i c a t i o n  was improper, t h e  employe w i l l  be compensated 
f o r  l o s s  cf e a r n i n g s ,  i f  any, r e s u l t i n g  from such r e s t r i c t i o n s  o r  
removal from s e r v i c e  i n c i d e n t  t o  h i s  d i s q u a l i f i c a t i o n .  

( 6 )  Should t h e  decis ion  of  t h e  boam of p h y s i c i s n s  be 
adverse  t c  t h e  empleye snd he cons ide r s  t h a t  h i s  physica l  c o n d i t i o n  
has  improved s u f f i c i e n t l y  t o  j u s t i f y  cons ider ing  h i s  r e t u r n  t o  ser- 
v i c e ,  a  re-examins t icn  w i l l  be arranged upon reques t  of  t h e  employe, 
o r  h i s  r e p r e s e n t a t i v e ,  but n ~ t  e a r l i e r  than n inety  (90) days a f t e r  
such bec i s ion ,  nor  o f t e n e r  t h e r e a f t e r  t h a n  esch n inety  (90) days .  



(1) Pihen an errploye upcn re+xari;.insticr. f s i l s  tr, zeei t h e  
r f c u i r e d  s t andards  on v i s ion ,  c c l o r  sense ,  o r  hearing,  s u c h  re- . 

e x a ~ i n l t i c n  msy, i f  requested by t h e  employe o r  h i s  r e p r e s s n t s t i v e  
wi th in  15 a s y s ,  be followed by a f i e l d  t e s t  under j o i n t  d i r e c t i o n  of 
a ccmrnittee c c n s i s t i n g  o f  twc r ~ ~ r e s e n t a t i v e s  o f  management and twc 
emplcyes frcm t h e  ranks  cf t r a i n ,  engine o r  yard s e r v i c e ,  such f i e l d  
t e s t s  t o  be c c ~ a u c t e d  i n  t h e  f c l l cwing  manner: 

(A) FOR VISION AND C O E R  FERCEPTICN 

The f i e l d  t e s t  w i l l  be naae witn f l a g s ,  L a p s  
znd s i c n s l s  csed i n  d z i l y  o s e r e t i c n  o f  engines and t r s i n s ,  w i t h  o r  
without  g l s s s e s ,  st varyins  d i s t z n c z s ,  bu t  not  t o  exceed two thousaca 
(20GO) feet f o r  t h e  c o r r e c t  obse rve t ion  by day and by n i g h t  of block 
s i g n d s ,  s i g n a l  l i g h t s ,  l a w s ,  flac;s,  and fusees ,  under s e r v i c e  con- 
c' i tdons. 'nrhenever necessary,  t h e  t e s t s  f o r  c o l o r  p e r c e p t i o n  shd l  
inc lude  t h e  v s r y i n ~  atmospheric cond i t ions  e x i s t i n g  w i t h  cloudy 
weather ,  smoke, r a n ,  fog ,  mist znd snow. Tne response t o  each t e s t  
s h a l l  b e  a s  p r o i r ~ t  a s  a c t u a l  s e r v i c e  cond i t ions  and t h e  
t e s t s  may be iepeated  a s  f r equen t ly ,  and i n  whatever o r d e r  may be 
necessary  t o  determine t h e  f s c t s  beyond reascnable doubt. 

(8) FOR E A R I N G  

Tine f i e l d  t e s t  s h a l l  d e r n o ~ s t r ~ t e  a b i l i t y  tc. hear 
o r c i n g i y  conversa t ions ,  a i r  whistle s i g n a l s ,  tc rpedces  and other 
a c c i b l e  s i g n a l s ,  under s e r v i c e  condi t ions .  The response t o  each 
tesr: s h s l l  5e  a s  prompt a s  a c t u a l  s e r v i c e  condi t ions  n e c e s s i t a t e ,  
~ n d  t h e  t z c t s  nay b e  repeated  zs f r e q ~ e n t l y ,  acd i n  whatever order 
msy be r,ecEssErj t o  d ~ t e r n l n e  t h e  f a c t s  keyend ressonzble dcub t .  

(C> The f i e l d  t e s t s  s h a l i  be a s  socn as pract i-  
csble a f t e r  ~ c e i p t  o f  reques t  t h e r e f c r  2nd w i l l  be s o  a r ranged  t h e t  
t h e  r e w o n s z s  Ere s o l e l y  those  of  t h e  ind iv idua l  testeG witnout 
i n t e r f z r e n c e  o r  a i d ;  otherwise,  t he  e n t i r e  test s h a i l  be repeated .  

(D) The J o i n t  Ccmnitzee will c z r e f u l l y  record  t h e  
c i f f e r e c t  d i s t a n c e s  a t  which s i g n a l s  Ere d isplzyea  o r  given;  t h e  
iesprjriscs mede by the  i n o i v i c u a l  t e s t e o ,  ana t h e  a fg ree  of prompti- 
t ~ c e  o f  responses,  and w i l l  mzke a joint r e g o d  t c  t h e  Mzna~enent,  
s d v i s i . ~  whether t h e  emplaye p ~ s s e d  a s a t i s f a c t c r y  t e s t  and,  i f  not, 
z c r e e i n c  if poss ib le  i n  a recorr.nencation a s  t c  t h e  s e r v i c e ,  i f  =y, 
t c  w r l i s o l  t h e  i n d i v i d u s l  zzy be s a f e l y  assigned. 



Pzy f c r  Time Lost ,  Ceacheading, Etc.,. 
i n  Connection w i t h  Phys ica l  Re-Exsrninatlon 

(c) (1) Except a s  otherwise provided I n  t h i s  s ~ r e e r n e n t ,  En 
in - se rv ice  employe withheld from s e r v i c e  on i n s t r u c t i o n s  of  t h e  
Car r i e r  f o r  t h e  purpose of undergoing a medical e v a l u a t i o n ,  s h a l l ,  
unless  c o r r e c t l y  r e s t r i c t e d  or  d i s q u a l i f i e d  as a r e s u l t  t h e r e o f ,  be  
pa ia  f o r  a l l  time l o s t  u n t i l  au thor ized  by t h e  C a r r i e r  to  resume 
duty. 

(2) I f  such employe is requ i red  t o  r e p o r t  f o r  medical 
e v a l u a t i s n  a t  a po in t  o the r  than the home t e rmina l  o f  h i s  a s s i m m e n t  
o r  a t  h i s  p o i n t  ' o f  res idence  i f  h i s .  normal h a b i t s  make a v a i l a b l e  a 
reasonable  opportunity f o r  examination a t  such po in t ,  he  s h a l l  be  
pa ia  t h e  g r e a t e r  of: 

( A )  a l l  time l o s t ,  o r  

(E) necesszry a c t u a l  mi les  of t r a v e l  a t  t h e  
passenger r a t e ,  and he s h a l l  be  reimbursed f o r  necessary expenses 
incur reo  on h i s  account only,  u n t i l  r e t u r n .  Convenient avz i l a t ; l e  
passenger t r a i n  s e r v i c e  w i l l  be used, u n l e s s  upon r e q u e s t  Carrier 
au thor izes  another  mode of t r a v e l .  Allowance w i l l  n o t  b e  made f o r  
more time l o s t  and expenses incur red  than a r e  necessary  f o r  t h e  
t r a v e l  p e r i o d , .  completion of t h e  examination ana e x p e d i t i o u s  r e t u r n  
t o  h i s  t e r m i n a l  o r  point  of residence.  

(d)  Fsl employe who is of f  duty f o r  a period o f  t h i r t y  (30) o r  
more aays on account of  a s e r i o u s  medical def ic iency which could 
lead t o  h i s  r e s t r i c t i o n  o r  d i s q u a l i f i c a t i o n  should g ive  C a r r i e r  a s  
nuch advance n o t i c e ,  i n  wr i t ing ,  a s  reasonably poss ib le  of date of  
intenoea r e t u r n  t o  se rv ice .  I f  he a t t empts  t o  resume s e r v i c e  with- 
ou t  a t  l e a s t  f i v e  oays such advance n o t i c e ,  t h e  Carrier, a t  its 
a i s c r e t i o n ,  w i l l  have f i v e  aays t o  accomplish a meaical e v a l u a t i o n  
ouring which time no payment w i l l  be made f o r  t ime l o s t ,  b u t  he  w i l i  
be paid f o r  necessary a c t u a l  miles of t r a v e l  ano expenses as out- 
l i n e d  i n  Sec t ion  (c) (2) hereof. 

(e) hhen i n s t r u c t e d  by t h e  C z r r i e r  t o  unaergo a medica l  ex- 
.amination a t  t h e  home terminal  o f  h i s  a s s i g m e n t  o r  a t  h i s  p o i n t  of  
res ioence  i f  h i s  normal h a b i t s  make a v s i l a b l e  a reasonable opportu-  
n i t y  f o r  examinst ion a t  such p o i n t ,  and s u f f i c i e n t  time is. a l l o t t e d  
without l o s s  o f  time, t h e  employe s h a l l  arrange t o  undergo such 
examination i n  thst manner. 



ARTICLE 36 (e )  Ccnt. 
GRTICLE 37 
ARTICLE 36 ( 2 )  

*When i n s t r u c t e o  by t h e  C i r r i e r  t o  uncerco a meaical 
exsmini t ion  a t  t h e  hose terminal  of h i s  s s s i p m e n t  o r  a t  h i s  po in t  
o f  r e s idence ,  the  employe w i l l  make a r eascnab le  e f f o r t  t o  o b t a i n  
t h e  r n ~ d i c a l  exominstion without l o s s  o f  time. I f ,  i n  h i s  opinion,  
he  is unsbie  t o  a o  s o ,  such adv ice  must be fu rn i shed  t o  h i s  appro- 
p r i s t e  supervisor  i n  order  t o  permit t h e  C a r r i e r  t o  arrange f o r  
scheaul ing  such exss ina t ion  which w i l l  be a requirement i n  order  t o  
r ece ive  pay under this r u l e  f o r  a l l  t ime l o s t  (if any) .  After  t h e  
schedul ing  o f  the examination, i f  an  employe is d i sp laced  from o r  
b i a s  o f f  h i 5  assignment, h e  rmst n o t i f y  t h e  C a r r i e r  a t  l e a s t  24 
hours  i n  aovance of h i s  q p o i n t m e n t  i n  order  t o  pe rmi t  rescheduling 
of  t h e  examination t o  avoid l o s s  o f  time. 

( f )  A furloughed employe r e c a l l e d  f o r  s e r v i c e  ano requi red  t o  
undergo medical evalus t ion  p r i o r  t o  resumption of s e r v i c e  is not  
c o v e r ~ d  by t h e  provisions o f  this agreement. 

(* From Memorandum of Agreement d a t e o  June 30, 1575.) 

NOTE: The term "medical eva lua t ion"  i n c l u d e s  bu t  is 
not  l i m i t e d  t o  t h e y a c t u a l  medical examination, 
l abora to ry  proceoures,  X-rays, and s o  f o r t h  a s  
well a s  time f o r  f i n a l  d e c i s i o n  a f t e r  r e s u l t s  
thereof  are known. 

ARTICLE 37 

HEALTH AND WELFARE 

The a c r e e ~ e n t  r e l a t i n g  t o  t h e  es tabl i shment  2nd rn i in ten~nce  of 
a ' h e a l t h  a e c  welfare" and "denta l"  program is n o t  quoteC he re in ,  
hcwever such sfreanent  w i l l  remain i n  e f f e c t  i n  acccrcance wi th  
the  terms o f  m y  agree ran t s  t h e r e t o  which provioe f o r  h e a l t h  and 
w ~ l f s r e  c o v e r q e  unoer the Trave le r s  I n s u r m c e  C~rnpnny Group Policy 
No. GA-230M, sno Dental coverage unoer Aetna Insurance  Company 
Gioup Pol icy  No. GP-12000. 

- ARTICLE 38 
-<. 

UN,ION , , SHOP AGREEMENT 

( a )  I n  zccoroance with snG s u b j e c t  t o  t h e  terms znd c o n ~ i t l o n s  
h e r e i n a f t e r  s e t  f o r t h ,  a l l  employes o f  the Carrier now or  h e r e a f t e r  
s u b j e c t  t o  t h e  Rules a n  Working Condit ions Agreements between t h e  
p a r t i e s  he re to ,  except a s  h e r e i n a f t e r  provided, s h s l l ,  a s  a conai- 
t i o n  c f  t h e i r  continued employment s u b j e c t  t o  such sgreerrients, 
become memers of  the  Organization pa r ty  t o  t h i s  agreement repre-  
sen t ing  t h e i r  c r e f t  o r  c l a s s  wi th in  s i x t y  c s l e n c ~ r  a sys  of t h e  o s t e  



AkTICLE 36 ( 2 )  Cont. 
ARTICLE 38 (c )  (2)  

t hey  f irst  perfcrm c c m p e n s ~ t e d  s e r v i c e  a s  such e m p l o y ~ s  a f t e r  t h e  
e f f e c t i v e  c z t e  of  t h i s  zgreernent, 2nd t h e r e s f t ~ r  s h z l l  m a i n t ~ i r ,  m m -  
c e r s k i p  i n  such o r g z n i z z t i o n ;  e x c z p t  t h ~ t  such m~mbership s h a l l  no t  
OE r e c u i r e d  o f  sny  i n d i v i a u ~ l  u n t i l  he h s s  performed conpensated 
s ~ r v i c e  on t h i r t y  days w i t h i n  a per iod  of t i e l v e  consecut ive  
c a l e n a a r  months. Nothing i n  t h i s  agreement s h a l l  a l t e r ,  e n l a r g e  o r  
o therwise  change t h e  coverage o f  t h e  p re sen t  o r  f u t u r e  Rules  and 
Norking C o n l i t i o n s  Agreements. 

(b)  The requi rements  o f  membership provided f o r  i n  Paragraph 
( a )  o f  t h i s  agreement s h a l l  be s a t i s f i e d  i f  any employe s h a l l  no la  
o r  a c q u i r e  membership i n  any one  of  t h e  l z b o r  o rgan iza t ions  n a t i o n a l  
i n  scope  organized  i n  accordance w i t h  t h e  Railway Lzbor Act and 
admi t t i ng  t o  membership employes c f  a - c r e f t  o r  c l a s s  i n  t r a i n ,  yard ,  
~ n c j i n e  o r  h c s t l i n g  s e r v i c e ,  t h a t  is, i n  any of t h e  s e r v i c e s  o r  
c ~ a c i t i e s  covered i n  S e c t i o n  3, F i r s t ,  ( h ) ,  o f  t h e  Railway Labor 
Act, d e f i n i n g  t h e  j u r i s d i c t i o n a l  s cope  o f  t h e  F i r s t  D iv i s ion  of t h e  
Na t iona l  Ra i l road  Adjustment Board, provided,  however, t h a t  nothing 
c o n t r i n e d  i n  t h i s  agreement s h a l l  p reven t  any employe from changing 
membership from one o r g a n i z a t i o n  t o  another  ~ r g a n i z a t i o n  admi t t i ng  
t o  membership employes o f  a c r a f t  o r  c l a s s  i n  any of t h e  s e r v i c e s  
above s p e c i f i e d .  

(c)  ( 1 )  h p l o y e s  who r e t a i n  s e n i o r i t y  under t h e  Rules  and 
Norking Condi t ions  Agreements govern ing  their c l a s s  o r  c r a f t  ana who 
z r e  r e g u l a r l y  z s s i cned  o r  t r a n s f e r r e d  t c  f u l l ,  t ime emplcyment not  
covered by such  agreements ,  o r  who, f o r  a pe r i cd  of  t h i r t y  days o r  
more a r e  ( 1 )  fur loughed c n  account  of fo rce  recjuction, o r  ( 2 )  on 
l e s v e  o f  absence,  o r  (3) a b s e n t  on sccoun t  of  s i c k n e s s  o r  d i s a b i l i t y ,  
w i l l  n o t  be r e q u i r e d  t o  mzin ta in  membership as provided i n  Paragraph 
a of  t h i s  s s r ~ s m e n t  sc long  as t h e y  r ena in  i n  such o t h e r  employ- 
ment, o r  fur loucned  o r  a b s e n t  a s  h e r e i n  provided, bu t  t hey  may dc  s o  
a t  t h e i r  op t ion .  Should such  employes r e t u r n  t o  any s e r v i c e  covered 
by t h e  s a i d  Rules  and Working Condi t ions  Agreements and cont inue  
the re - in  t h i r t y  c a i e n d a r  d ~ y s  o r  more, i r r e s p e c t i v e  c f  t h e  number of 
days a c t u a l l y  wcrked du r ing  t h a t  p e r i o d ,  they s h a l l ,  a s  a cond i t i on  
of t h e i r  cont inued  employment s u b j e c t  t o  such agreements,  be r equ i r ed  
wi th in  t h i r t y - f i v e  c a l e n d a r  days  from d z t e  of t h e i r  r e t u r n  t o  such 
s e r v i c e  t o  comply with t h e  p r o v i s i o n s  o f  Faragraphs (2) 2nd (b) of 
t h i s  .agreement. 

( 2 )  The s e n i c r i t y  s t a t u s  and r i g h t s  of employes fur loughed 
t o  s e r v e  i n  t h e  Armed Fa rces  o r  g ran ted  lenves  of absence t o  engage 
i n  s t u d i e s  under 2n e d u c a t i o n a l  sic! p r o g r m  spcnsored by t h e  Fede ra l  
Government o r  a S t z t e  Government f o r  t h e  b e n e f i t  o f  ex - se rv i ce  men 
s h a l l  n o t  be t e n i n a t e c  by r ezson  o f  sny cf t h e  p r o v i s i o n s  of t h i s  
agreement b u t  sucn employes s h s l l ,  upon resumption of employment, be 
ccns ide red  a s  FEW emplcyes fcr t h e  purpcses of  app ly ing  t h i s  
agreemenr . 



FRTICLE 38 ( ~ ) ( 3 )  
ARTICLE 38 ( e )  (1) 

3 5 , p l o y e s  whc r e t a i n  s e n i o r i t y  under the  Rules and 
Working CcnCit icns Agreements governing t h e i r  c l a s s  o r  c r a f t ,  snG 
who, f o r  reasons o t h e r  than those  s p e c i f i e d  i n  Items (1) snd ( 2 )  of 
t h i s  P i r s c r i p h  ( c ) ,  not  i n  s e r v i c e  covered by such zgreemsnts cr  
l eave  such  s e r v i c e ,  w i l l  n o t  be requ i red  t o  msintain membership as 
provided i n  Paragrzphs (a) snd (b )  of  t h i s  apreement so  long a s  t h e y  
a r e  n o t  i n  s e r v i c e  covered by such a g r e e m n t s ,  but  they may do s o  a t  
t h e i r  opt ion .  Should such employes r e t u r n  t o  any s e r v i c e  covered by . 

t h e  s a i d  Rules and Working Conditions Agreements they s h a l l ,  2s a 
cond i t ion  of t h e i r  continued employment, be requi red ,  from t h e  d a t e  
of r e t u r n  t o  such s e r v i c e  t o  t ake  membership i n  one of  t h e  organiza- 
t i o n s  s p e c i f i e d  i n  P a r a ~ r q h s  (o) and (b) of  t h i s  agreement. 

(d )  Kothing i n  t h i s  agreement s h a l l  replire an employe t o  be- 
come o r  t o  remain a member o f  t h e  Organizatiofi i f  such membership is 
not  a v a i l a b l e  t o  such employe upon t h e  same terms and cond i t ions  as 
sre genera l ly  a p p l i c i b l e  t o  any o t h e r  member, o r  i f  t h e  membership 
of such emplrjye i s  denied o r  terminated f o r  any r e r son  o t t e r  t h a n  
t h e  f a i l u r e  of  the  employe t o  t ender  the p e r i o d i c  dues, i n i t i a t i o n  
f e e s ,  and 2ssessments (no t  inc luding f i n e s  and p e n a l t i e s )  uniformly 
requ i red  2s a cond i t ion  of  acquir ing o r  r e t a i n i n g  merrbership. For 
p u T o s e s  o f  this sgreement, iws,  f e e s  and assessments,  s h a l l  b e  
deemed t o  be "uniformly r e w i r e d s 1  i f  they  sre requ i red  of a l l  
employes i n  t h e  s a n e  s t a t u s  a t  the.same time. 

(e)  (1) Each employe covered by t h e  p rov i s ions  of  t h i s  scree- 
ment s h a l l  be cons idered  by t h e  Carrier t o  have met t h e  requirements 
of t h e  a ~ r e e m e n t  u n l e s s  2nd u n t i l  t h e  C a r r i e r  is  advised t o  the  con- 
t r a r y  i n  w r i t i n g  by the Organization. The Organization w i l l  n o t i f y  
t h e  C a r r i e r  i n  writirg by Registered o r  C e r t i f i e d  Mail, Return 
Receipt  Requested, o r  by personal  de l ive ry  evidenced by r e c e i p t ,  of 
any employe who it is  a l l eged  has f a i l e d  t o  c ~ m p l y  w i t h  t h e  terms of 
t h i s  agreement and who t h e  Organization t h e r e f o r e  c la ims is n o t  
e n t i t l e d  t o  con t inue  i n  employment s u b j e c t  t o  t h e  Rules and Working 
Condit ions Agreements. The form of n o t i c e  t o  be used s h a l l  be agreed 
upon by t h e  C a r r i e r  and t h e  Organization, and t h e  form shl l  make 
p rov i s ion  f o r  s p e c i f y i n s  the reasons f o r  t h e  a l l e g a t i o n  of noncom- 
p l i a r c e .  Upon r e c e i p t  o f  such no t i ce ,  t h e  C a r r i e r  w i l l ,  within t e n  
c a l e n a i r  dzys o f  such r e c e i p t ,  s o  n o t i f y  t h e  employe concerned i n  
wr i t ing  by R e ~ i s t e r e d  or C e r t i f i e d  Mail, Return Receipt  Requested, 
o r  by persons1 d e l i v e r y  evidenced by receiot. Copy of  such n o t i c e  
t o  t h e  employe s h a l l  be given t h e  Organizst izn.  An employe s o  no t i -  . 
f i e d  who d i s p u t e s  t h e  f a c t  t h a t  he has f a i l e d  t o  comply with the 
t e r n s  of t h i s  agreement s h a l l ,  wi th in  a period o f  t e n  c z l e n ~ a r  days 
from t h e  d a t e  o f  r e c e i p t  of  such no t i ce ,  request  t h e  C a r r i e r  i n  
wri t i4  by Regis tered  o r  C e r t i f i e d  Msil, Return Receipt  Requested, 
o r  by persons1 de l ive ry  evidenced by r e c e i p t ,  t o  accord him a 
hear ing .  U p ~ n  r e c e i p t  of  such request  t h e  C a r r i e r  s h a l l  set a d a t e  



f o r  hea r ig  which s h z l l  be he ld  wi th in  t e n  cz l enda r  days o f  t h e  d a t e  
c f  r e c e i p t  of request t h e r e f o r .  Not ice  of  t h e  d ~ t e  s e t  f o r  hez r ing  
s h s l l  be promptly given t h e  ~ m p l o y e  i n  w r i t i n g  wi th  ccpy t o  t h e  
Or5aniza t ion ,  by Registered o r  C e r t i f i e d  Mail, Return Rece ip t  
Requested, o r  by personal d e l i v e r y  ev idenced  by r e c e i p t .  A repre- 
s e n t a t i v e  of t h e  Organization s h a l l  a t t e n d  and p a r t i c i p a t e  i n  t h e  
hea r ing .  The r e c e i p t  by t h e  C z r r i e r  o f  a r e q u e s t  f o r  a hear ing  s h a l l  
o p e r a t e  t o  s t a y  ac t ion  on t h e  t e r m i n a t i o n  o f  employment u n t i l  the 
hear ing  is he ld  and t h e  dec i s ion  o f  t h e  Carrier is renderee .  

I n  t h e  event t h e  employe concerned does  n o t  r e q u e s t  a 
hear ing  a s  provided herein,  t h e  Carrier s h a l l  proceed t o  t e r m i n a t e  
h i s  s e n i o r i t y  and employment under the Fiules and Working Condi t ions  
Agreements not  l a t e r  than t h i r t y  c a l e n d s r  days  from r e c e i p t  of t h e  
above desc r ibed  no t i ce  from t h e  Organiza t ion ,  u n l e s s  t h e  C a r r i e r  and 
t h e  Organiza t ion  agree otherwise i n  w r i t i n g .  

(2) The Carr ie r  s h a l l  de te rmine  on  t h e  b a s i s  of t h e  
ev idence  produced a t  the hearing whether  o r  n o t  t h e  employe has  com- 
p l i e d  w i t h  t h e  t e r n s  of t h i s  agreement and s h a l l  r e n d e r  a d e c i s i o n  
w i t h i n  twenty c2lenda.r days from t h e  d a t e  t h a t  t h e  hea r ing  is 
c losed ,  and t h e  employe and t h e  Organ iza t ion  s h a l l  be promptly 
advised  the reo f  i n  wr i t ing  by Reg i s t e r ed  o r  C e r t i f i e d  Mail,  Return  
Rece ip t  Requested. 

If t h e  decisior,  i s  t h a t  t h e  employe h a s  n o t  con;plied 
wi th  t h e  te rms  o f  t h i s  sgreement,  h i s  s e n i o r i t y  and employment under  
t h e  Rules  ana Working Conditions Agreements s h a l l  be t e rmina ted  
w i t h i n  twenty ca lendar  days of  t h e  d a t e  o f  s a i d  d e c i s i o n  excep t  as 
h e r e i n a f t e r  provided o r  un le s s  t h e  C a r r i e r  ~ n d  t h e  Organiza t ion  a g r e e  
o the rwi se  i n  wr i t i ng .  

If t h e  dec is ion  is n o t  s a t i s f a c t o r y  t o  t h e  employe o r  
t o  t h e  G q a n i z a t i o n  i t  may be zppealed i n  w r i t i n g ,  by Reg i s t e r ed  o r  
C e r t i f i e d  M i l ,  Return Receipt  Requested, d i r e c t l y  t o  t h e  h i g h e s t  
o f f i c e r  of  t h e  Ca r r i e r  des igna ted  t o  handle  a p p e a l s  under t h i s  
agreement. Such appeds must be r e c e i v e d  by such o f f i c e r  w i t h i n  t e n  
c a l e n d a r  days  o f  the da te  o f  the d e c i s i o n  appea led  from and s h a l l  
o p e r a t e  t o  s t a y  ac t ion  on t h e  t e r m i n a t i o n  o f  s e n i o r i t y  and employ- 
ment, u n t i l  t h e  dec is ion  on appea l  is rendered .  The Carrier s h a l l  
promptly n o t i f y  t h e  other.  pa r ty  i n  w r i t i n g  o f  any such  s p p e i l ,  by 
Reg i s t e r ed  o r  C e r t i f i e d  Mail, Return Rece ip t  Requested. The Geci- 
s i o n  on such appea l  s h a l l  be rendered w i t h i n  twenty c a l e n d a r  days of 
t h e    ate t h e  n o t i c e  of appeal  is r e c e i v e d ,  and  t h e  employe and t h e  

O r g a n i z a t i o n  s h a l  be promptly adv i sed  t h e r e o f  i n  w r i t i n g  by 
Reg i s t e r ed  o r  C e r t i f i e d  Mail, Return Rece ip t  Requested. 



ARTICLE 38 : e ) ( 2 )  Cont. 
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If t h e  d e c i s i o n  c n  such  appea l  is t h a t  t h e  employe 
h ~ s  nct  icmplied r i t h  t h e  t e rms  o f  t h i s  z c r e e m n t ,  h i s  s e n i c r i t y  and 
emp?eyzeni usder t h e  Rules ~ n d  Working Ccnd i t i ons  Agreements s h a l l  
c e  i e m i n a t e d  wi th in  twenty c z l e ? d a r  days  o f  t h e  d s t e  c f  s a i d  dec i -  
s i c n  u n i e s s  s e l e c t i c n  of s n e u t r a l  i s  r e a u e s t e d  a s  provided below, 
o r  u n l e s s  t h e  C t r r i e r  snd  t h e  O r g a n i z s t i o n  ag ree  o the rwi se  i n  
w r i t i n p .  The ~ e c i s i o n  on eppea l  s h a l l  be  f i n a l  and b inding  u n l e s s  
w i t h i n  t e n  ce lendar  days from t h e  d a t e  o f  t h e  dec i s io r ,  t h e  Orpsni- 
z ~ t i c n  cr t he  employe involved  r e q u e s t s  t h e  s e l e c t i o n  of a n e u t r a l  
person  t o  cec ide  t h e  a i s p u t e  as provided  i n  P a r q r s p h  (e) (3)  below. 
Any r e q u e s t  for s e l e c t i o n  o f  a n e u t r a l  pe r son  a s  provided i n  Pars-  
g r i p h  ( e )  (3) below sh211 o p e r s t e  t o  s t a y  s c t i o n  on t h e  t e r m i n a t i o n  
of  s e n i c r i t y  sno employment u n t i l  n o t  more t h e n  t e n  c a l e n d s r  d a y s  
f r o n  t h e  d a t e  dec i s ion  is  rende red  by t h e  n e u t r a l  person.  

(3) If wi th in  t e n  c i l e n d a r  d a y s  a f t e r  t h e  date of a 
d e c i s i o n  on  q p e i l  by t h e  h i g h e s t  o f f i c e r  of  t h e  C a r r i e r  des igna ted  
t c  hsnd le  sppez l s  under t h i s  agreement t h e  O q a n i z a t i o n  o r  t h e  em- 
p loye  involved  r eques t s  such h i g h e s t  o f f i c e r  i n  w r i t i n g  by Reg i s t e r ed  
c r  C e r t i f i e d  M i l ,  Retcrn Rece ip t  Reques ted ,  t h i t  a n e u t r a l  be ap- 
p o i n t e d  t o  decide t h e  a i s p u t e ,  a n e u t r z l  person t o  a c t  a s  s o l e  
a r t i t r a t o r  t o  l e r i d e  t h e  d i s p u t e  s h a l l  b e  s e l e c t e d  by t h e  h i g h e s t  
c f f i c e r  of t h e  C s r r i e r  d e s i c n e t e d  t o  h s n l l e  s p p e e l s  under t h i s  
o g r ~ ~ m e n t  o r  h i s  designatet i  r e p r e s e n t a t i v e ,  t h e  k n e r s l  Chairman of  
t h e  C r p ~ n i z a t i o n  o r  h i s  d e s i ~ n a t e d  r e p r e s e n t ~ t i v e ,  a t h e  employe 
invo lved  o r  h i s  r e p r e s e n t ~ t i v e .  If they  are unzble  t o  ag ree  upon 
t h e  s e l e c t i c n  of a n e u t r a l  person ,  any one  of  them may r e q u e s t  t h e  
chziirman o f  t h e  k t i o n s l  Mediat ion 602rd i n  w r i t i n g  t o  zppo in t  such  
n e u t r a l .  The C ~ r r i e r ,  t h e  Organ iza t ion  and t h e  employe invo lved  
s h a l l  h-ve t h e  r i p h t  t o  %pea r  and p r e s e n t  evidence a t  a h e a r i n g  
b e f c r e  such  n e u t r a l  a r b i t r s t o r .  Any d e c i s i o n  by suc! n e u t r z l  arbi- 
t r a t c r  shz l l  be maae w i t h i n  t h i r t y  c a l e n d a r  days  from t h e  d a t e  of  
r e c e i p t  of  t h e  reques t  fcr  h i s  t ppc in tmen t  and s h d l  be f i n a l  and 
binoir.5 upon t h e  p a r t i e s  2s t o  t h e  matters decided w i t h i n  t h e  l i m i -  
t ~ t i o n s  o f  Item 9 hereof.  The C a r r i e r ,  t h e  employe, and t h e  
G q a n i z s t i o n  sk i1  be promptly adv i sed  t h e r e o f  i n  w r i t i n g  by 
R e ~ i s t e r e c  o r  Certifies M a ,  R e t ~ r n  Rece ip t  Recuested. I f  t h e  
p o s i t i o n  o f  t h e  mploye  is s u s t a i n e d ,  t h e  f e e s ,  s z l a r y  and expenses  
o f  t h e  n e u t r z l  s r b i t r a t o r  s h a l l  be borne i n  equa l  s h a r e s  by t h e  Car- 
r i e r  snd  t h e  Organization; if t h e  employe 's  p o s i t c n  is n o t  s u s t a i n e d ,  
such f e e s ,  s ~ l s r y  2nd expenses s h z l l  be borne i n  equal  s h s r e s  by t h e  
C a r r i e r ,  t h e  O q s n i z a t l o n  and . t h e  employe. 

4 It i s  unaerstcod t h a t  i f  s n  employe prccuces  ev idence  
t o  en o f f i c e r  o r  l o c z l  chairman of  t h e  Organizs t ion  t h a t  he is  a 
member i n  any one of t h e  Lsbor Organ iza t ions  a s  s p e c i f i e d  i n  Fsra-  
graph (b)  of  t h i s  agreement t h p t  w i l l  s a t i s f y  t h i s  acreement and n o  
n c t l c e  w i l l  be served by t h e  O r g a n i z a t i o n .  on t h e  C a r r i e r  t o  have 
employe remcveG rrom s e r v i c e .  Enploye w i l l  be   rewire^ t o  produce  
such ev idencs  on demsnd of =,n o f f i c e r  o r  l o c a i  ~ n ~ i r m a n  of  t h e  
c j ~ ~ n i z ~ t i c n ,  but w i l l  not  be r e q u i r e d  t o  proouce such evidence  more 
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tkan  cfice i n  z c s l e n d ~ r  mcnth. If employe f a l l s  o r  rei 'uses t c  
p r ~ d u c e  such  ~ v i c k n c e ,  he may be c i t e d  t c  t h e  C ~ r r i e r  by t he  
O r g s n i z s t i o c  e s  n o t  ccmplying wi th  t h i s  zgreement. 

I 

( 5 )  The t ime p e r i o d s  s p e c i f i e d  i n  t h i s  p a r a ~ r a p h  msy be 
extended i n  i n d i v i d u a l  c z s e s  by w r i t t e n  agreement between t h e  C z r r i e r  
sna  t h e  O r ~ a n i z a t i o n .  

( 6 )  P m v i s i c n s  of  i n v e s t i g a t i o n  and d i s c i p l i n e  r u l e s  
c o n t r i n e d  i n  t h e  Rules' znd hork ing  Condi t ions  Agreements between t h e  
C z r r i e r  and t h e  Or5aniza t ion  w i l l  n o t  apply t o  c a s e s  a r i s i n g  under 
tl-is acreement . 

(7) The Generzl Chairman o f  t h e  Organiza t ion  s h a l l  n o t i f y  
t h e  C a r r i e r  i n  w r i t i n g  of  t h e  t i t l e ( s )  and a d d r e s s ( e s )  of its rep- 
r e s e n t a t i v e s  who a r e  au tho r i zed  t c  s e r v e  and r e c e i v e  t h e  n o t i c e s  
c e s c r i b e d  i n  this agreement. The C a r r i e r  s h z l l  n o t i f y  t h e  General 
Chairman of t h e  Grganiza t ion  i n  w r i t i n g  of  t h e  t i t l e ( s )  and ad- 
a r e s s ( e s )  o f  its r e p r e s e n t a t i v e s  who a r e  au tho r i zed  t o  r e c e i v e  and 
se rve  t h e  n c t i c e s  descr ibed  i n  t h i s  a g r e e ~ e n t .  

(8) I n  cunputing t h e  t ime pe r iods  s p e c i f i e d  i n  t h i s  
agreement,  t h e  d a t e  on which a n o t i c e  is rece ived  o r  d e c i s i o n  
r ~ n c e r e o  s h a l l  n c t  be counted. 

(9) Decis ions  made pu r suan t  t o  t h i s  paragraph s h a l l  be 
ccn f ined  t o  de te rmina t ion  o f  f a c t  o f  compliance o r  noncompliance by 
t h e  employe wi th  t h e  terms of t h i s  agreement but  do no t  apply  t o  any 
q u e s t i o n s  o f  law a r i s i n g  o u t  o f  o r  i n  connect ion wi th  t h e  l e g a l l y  
pe rmis s ib l e  limits of t h i s  agreement under app l i cab le  law. 

( f )  Other  p rov i s ions  o f  t h i s  zgreement t o  t h e  c o n t r a r y  not- 
w i ths t and ing ,  t h e  C a r r i e r  s h a l l  n o t  be r eau i r ed  t o  t e r m i n a t e  t h e  
employment c f  zn employe u n t i l  such  time a s  a q u a l i f i e d  r e p l ~ c e m e n t  
is  s v a i l a b l e .  The C a r r i e r  may n o t ,  however, r e t a i n  such employe i n  
s e r v i c e  unoer  t h e  provisons  of t h i s  paragraph f o r  z p e r i o d  i n  exces s  
of  s i x t y  c a l e n a s r  days from d a t e  o f  t h e  l as t  d e c i s i o n  rendered  unaer 
t h e  p r c v i s i o n s  o f  P a r a g r ~ p h  (e l ,  o r  n ine ty  ca l enda r  d a y s  from d a t e  
of r e c e i p t  of  n o t i c e  from t h e  Organiza t ion  i n  cases where t h e  
employe a o e s  n o t  r eques t  a hear ing .  The employe whose employment is 
extendea  u n d e r . t h e  p rov i s ions  o f  t h i s  paragraph s h a l l  n o t ,  dur ing  
such e x t e n s i o n ,  r e t a i n  o r  a c q u i r e  any s e n i o r i t y  r i g h t s .  The above 
pe r iod  may be extended by agreement between t h e  C a r r i e r  ana t h e  
Organization. 

) An ercploye whore s e n i o r i t y  and employment under  t h e  Rules 
znc Norking C c r a i t i o n s  Agreements i s  te rmina ted  p u r s u s n t  t c  t h e  
p r c v i s i c n s  of  c h i s  agreement o r  whose employment is  extended  under 
P a r e g ~ e p h  ( f )  sP,sll hsve cc time o r  money cleims by r eason  t h e r e o f .  
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I f  t h e  f i n a l .  de terminat ion  urder Fi rapraph (e)  of t h i s  
agreement i s  t h 2 t  an employe's s e n i o r i t y  2nd errplcyment i n  s c r s f t  
o r  c l a s s  s h a l l  be terminated, no l i a b i l i t y  a g r i n s t  t h e  C a r r i e r  i n  
favor  of  t h e  L'rcanization o r  o t h e r  employes b ~ s e d  upon an a l l e c e d  
v i o l a t i o n ,  m i s ~ p p l i c a t i o n  o r  noncompliance with any p a r t  o f  t h i s  
agreement s h a l l  a r i s e  o r  zccrue dur ing  t h e  per ioo  up t o  t h e  expi ra-  
t i o n  o f  t h e  60 o r  90 day pe r iods  s p e c i f i e d  i n  Paragraph ( f ) ,  o r  
while such d e r ~ r m i n a t i o n  may be s t a y e d  by a c o u r t ,  o r  while a d is -  
charged employe may be r e s t o r e d  t o  s e r v i c e  pursuant  t o  a j u d i c i a l  
determination.  During such pe r iods ,  no p rov i s ion  of any o t h e r  
agreement between t h e  p a r t i e s . . h e r e t o  s h a l l  be used a s  t h e  b a s i s  f o r  
a g r i e v m c e  o r  time o r  money c la im by o r  on behalf  o f  any employe 
q a i n s t  t h e  C r r r i e r  predica ted  upon any a c t i o n  taken by t h e  Carrier 
i n  applyi- o r  complying with t h i s  agreement o r  upon zn a l l e g e d  
v i o l a t i o n ,  miszppl ica t ion  o r  n o n c m p l i s n c e  wi th  any prevision of 
t h i s  agreement. I f  t h e  f i n a l  de terminat ion  under Paragraph ( e )  of 
t h i s  agreement i s  t h a t  a n  employe's employment and s e n i o r i t y  s h a l l  
no t  be terminates, h i s  continuance i n  s e r v i c e  s h s l l  g i v e  r i s e  t o  no 
l i a b i l i t y  a g a i n s t  t h e  Carrier i n  f a v o r  of  the Orgsniza t ion  o r  o t h e r  
employes based upon an a l l e a e d  v i o l a t i o n ,  m i s ~ p p l i c a t i o n  o r  
noncmpl isnce  with any part  of  t h i s  ~ g r e e m e n t .  

(1;) In  t h e  event t h a t  s e n i o r i t y  and emplcyment under t h e  Rules  
sno Working Conditions Agreements is te rmina ted  by t h e  C s r r i e r  under 
t h e  p rov i s ions  of t h i s  agreement, and such terminat ion  of s e n i o r i t y  
and employment is subsequently determined t o  be improper, unlawful,  
o r  unenfcrceable, the Organizat ion s h a l l  indemnify and s w e  harmless 
t h e  C a r r i e r  ~ g z i n s t  any end a l l  l i a b i l i t y  a r i s i n g  a s  t h e  r e s u l t  of  
such irnprcper, unlawful, o r  unenforceable te rminat ion  of  s e n i o r i t y  
2nd employment; provided, h ~ w e v e r ,  t h a t  t h i s  paragraph s h a l l  n o t  
apply t o  any cese  i n  which the C ~ : ~ i e r  invclved is t h e  p l a i n t i f f  o r  
t h e  moving p a r t y  i n  t h e  a c t i o n  i n  which the a f o r e s a i e  de terminat ion  
is made o r  i n  which case  the C a r r i e r  a c t s  i n  c o l l u s i o n  with any 
employe; p r o v i ~ e d  f u r t h e r ,  t h a t  t h e  aforementioned l i e b i l i t y  s h a l l  
no t  extena t o  be expense t o  t h e  C a r r i e r  i n  defending s u i t s  by 
employes whcse s e n i o r i t y  and employment a r e  te rminated  by t h e  
C a r r i e r  under t h e  provis ions  of t h i s  agreement. 

(i) h employe whose employment is terminated  a s  a r e s u l t  of  
.noncompliznce with t h e  provis ions  o f . t h i s  agreement s h a l l  be regzrded 
a s  having t e m i n a t e d  h i s  employe r e l a t i o n s h i p  f o r  vacat ion  purposes. 

(j) In t h e  app l i ca t ion  o f  t h e  Union Shop Agreement, any employe 
o f  t h e  Cmpzny who, on the d a t e  on which ccmpl imce with t h e  Union 
Shcp Agreement is required,  is not  a member cf t h e  union r e p r e s e n t i n g  
h i s  c r a f t  o r  c l a s s ,  o r  any new employe en te r ing  t h e  s e r v i c e  of the 
Company, if he would otherwise be requ i red  t o  be a member cC a union 
under t h e  Union Shop Agreerr.ent, w i l l  be  deemed t o  have mez t h e  re- 
quirements of t h e  Union Shrp 4 r e e m e n t  provided he pays t o  t h e  un icn  
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r ep resen t ing  h i s  c r a f t  o r  c l a s s  t h e  pe r iod ic  dues, i n i t i z t i o n  fees  
ar;d assessments (not  inc luding f i n e s  and p e n a l t i e s )  uniformly re- 
c u i r e o  of  z l l  members of  such union wi th  t h e  time limits provided 
f o r  i n  t h e  Union Shop Agreement. 

ARTICLE 35 

DEDUCTION AGREEMENT 

This  Agreement made a t  Chicago, I l l i n o i s ,  t h i s  31st day of 
January,  E58, by and between The Atchison, Topeka and Santa Fe 
Rsilway Company, Gulf, Colorado and Santa Fe Railway Company, 
Panhandle and Santa Fe Railway Company, h e r e i n a f t e r  r e f e r r e d  t o  a s  
t h e  Company, and t h e i r  employes represented  by t h e  United Trans- 
p c r t a t i o n  Union, h e r e i n a f t e r  r e f e r r e d  t o  a s  the O r g ~ i z a t i o n .  

( 1  (1)  Subject  t o  t h e  cond i t ions  h e r e i n a f t e r  set f o r t h ,  t h e  
Ccmpany w i l l  deduct a l l  sums f o r  i n i t i a t i o n  f e e s ,  p e r i o d i c  union 
dues, assessments and insurance premiums ( n o t  inc lud ing  f i n e s  and 
p e n a l t i e s )  p a y ~ b l e  t~ the Organizat ion by members of  t h e  Oganization 
employed by t h e  Company from wages e m e d  i n  any s e r v i c e s ,  upon the  
w r i t t e n  and unrevokea au thor iza t ion  o f  a member, i n  t h e  form agreed 
upon by t h e  p a r t i e s  hereto,  copy of  which is i d e n t i f i e d  a s  Attsch- 
ment "Av  and msde a p a r t  hereof. 

(2) The signed au thor iza t ion  may, i n  accordance with its 
t e r n s ,  only be revoked by executing t h e  revocation form spec i f i ed  
he re in  within:  

The. f i f t e e n  (15) day period immediately fo l lcwing t h e  
first anniversary of t h e  e f f e c t i v e  d a t e  of t h i s  
~greement ;  or  

Thereaf ter  i n  any year  within the  f i f t e e n  (15) day 
period immediately following t h e  ann ive r sa ry  d a t e  of 
t h i s  agreement. 

Revocation of the au thor iza t ion  s h a l l  be i n  t h e  form 
agreed upon by the p a r t i e s ,  copy of which is i d e n t i f i e d  as Attach- 
ment "Bn and mzce a p a r t  hereof. 

(3) 30th t h e  au thor iza t ion  forms and t h e  r evoca t ion  of 
a u t h o r i z a t i o n  f o m s  s h a l l  be reproduced and furnished t o  its mefrbers 
by t h e  Organizzt ion,  without c o s t  t o  t h e  Company. The Organizat ion 
s h a l l  assume f c i l  r e s p o n s i b i l i t y  f o r  procuring t h e  e x e c u t i o n  of t h e  
a u t h o r i z a t i o n  7srms by t h e  members and f o r  d e l i v e r i n g  such author i -  
z a t i o n s  t o  t h e  Company. In l i k e  manner, the  revclcation of an 
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z u t h o r i z a t l c n  s h a l l  be fu rn i shed  by t h e  member t o  t h e  Organ iz s t ion ,  
which s h a l l  be s o l e l y  r e spcns ib l e  f o r  i ts  d e l i v e r y  t c  t h e  Ccrr.psny, 
a s  set  f o r t h  i n  Parsgrzph (b)  hereof  

(b)  G e ~ u c t i c n s ,  a s  p r o v i ~ e d  h e r e i n ,  s h a l l  be made by t h e  Com- 
pany i n  zccc rc snce  w i t h  unifcrm c e r t i f i e d  r3eouction lists fu rn i shed  
t o  t h e  Auoi tor  of  Disbursements i n  d u p l i c z t ~  by t h e  Treasu re r  of t h e  
L o c ~ l  o f  which t h e  employe is  a  member. Such lists, t o g e t h e r  w i t h  
a u t h o r i z a t i c n  and r evccs t ion  of  r u t h o r i z a t i o n  forms, s h z l l  be 
f u r n i s h e d  t o  t h e  A u a i t ~ r  o f  Disburser tents  on o r  be fo re  t h e  t e n t h  Gay 
o f  e a c h  month i n  which t h e  decuc t i cn  o r  t e r m i n s t i o n  of deouct ion is 
t o  become e f f e c t i v e ,  a s  h e r e i n a f t e r  proviaed.  The o r i g i n a l  lists 
f u r n i s h e d  s h a l l  show t h e  member's nzme, t h e  member's S o c i a l  S e c u r i t y  
Nunber ana t h e  amount t c  be deducted ,  i n  t h e  form sppr tved  by t h e  
Ccmpany. T h e r e a f t e r ,  two lists sha l l  be f u r n i s h e d  each  month by t h e  
T r e a s u r e r  o f  t h e  Local t o  the Aud i t c r  o f  Disbursements ,  a s  fc l lows:  

( 1 )  A list showing any chznges i n  t h e  amounts t o  be 
deducted  from t h e  wsges o f  members wi th  r e s p e c t  t o  whom Zeduct ions 
a r e  a l r e a d y  b e i x  made. Such l ist  s k a l l  show both t h e  amounts pre- 
v i o u s l y  a u t h o r i z e d  t o  be deducted and the new amounts t o  be aeducted ;  
a l s o  t h e  names o f  members from whose wages no f u r t h e r  ceduc t ions  a r e  
t c  b e  made, which s h a l l  be scccmpanied by r evoca t ion  of  a u t h o r i z a t i o n  
forms s i g n e c  by each  member s o  l i s t e d .  Where no c h m g e s  a r e  t o  be 
mede, t h e  l ist  s h a l l  s o  s t s t e .  

( 2 )  A list showing . a d d i t i o n a l  members frcm whcse wages 
t h e  Compsny s h a l l  mrke deduct ions  a s  h e r e i n  provided ,  t o g e t h e r  w i t h  

' an  s u t h o r i z z t i o n  form siged by each member s o  l is ted.  Where t h e r e  
a r e  na such  a d c i t i o n s l  mmbers,  t h e  l i s t  s h a l l  sc s t a t e .  

( c )  Deauct ions ,  a s  provideti f o r  h e r e i n ,  w i l l  be rcade monthly 
by t h e  Compzny from wages due members f o r  t h e  second p e r i o d  i n  egch 
c s l e n a ~ r  month; snd  t h e  Company w i l l ,  s u b j e c t  t o  t h e  p r o v i s i o n s  of 
S e c t i o n  4 h e r e o f ,  r emi t  t o  t h e  Organiza t ion  t h e  t o t a l  amcunt of such  
deduc t ions ,  less scms withtiel@ i n  sccordsnce  with S e c t i o n  5, on o r  
b e f o r e  t h e  twen ty - f i f t h  day o f  t h e  month fo l lowing  t h e  month i n  
which such ~ e d u c t i o n s  a r e  msae. With such r emi t t ance  t h e  Company 
w i l l  f u r n i s h  t o  t h e  Treasurer  c f  . the Local L o a ~ e  a s t a t emen t  showing 
members from whom deduct ions  were made znd t h e  amount of oeduct ions.  

( d )  (1) I n  t h e  event  e s r n i n g s  of  a  member a r e  i n s u f f i c i e n t  t o  
p e r m i t  t h e  f u l l  amount of aeouct icn ,  no deduct ion  w i l l  be mzce and 
r e s p o n s i b i l i t y  f ~ r  c o l l e c t i o n  s h a l l  r e s t  e n t i r e l y  w i th  t h e  Crganiza- 
t ion .  

( 2 )  The f oilowing p s y r c l l  deduct ions  s h ~ l l  have p r i c r i t y  
ove r  deduc t ions  covered by t h i s  ssreement:  
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F e o ~ r a l ,  S t a t e  snc  Municipal t a x e s  znd c t h e r  
deouct ions requi red  by lzw, i n c l u d i n g  ga rn i sh -  
ments and zttzchments.  

Amounts due t h e  Company. 

Gcsp i t a l  Associs t ion c o n t r i b u t i c n s .  

P r i c r  va l id  assignments and deduct ions  

(3)  I n  c a s e s  where no deduct ion  is maoe from t h e  wages of 
a member due t o  i n s u f f i c i e n t  e s r n i n g s ,  o r  f o r  o t h e r  r ee sons ,  t h e  
amounts n o t  deducted shzll not be added t o  deduct ion  lists f o r  t h e  
member f o r  any subsequent p a y r o l l  pe r iod .  

( e l  Elo c o s t  rill .be chargeo a g a i n s t  t h e  Ore- a n i z a t i o n  o f  t h e  
s f f e c t e o  employes i n  connection wi th  t h i s  Dces Deduction Apreement. 

(f ' )  R e g ~ n s i b i l i t y  of t h e  Comphny under t h i s  agreement s h a l l  
be  l i m i t e d  t o  r e m i t t i n g  t h e  amounts a c t u a l l y  deducted from wages of  
members, pursuant  t o  t h i s  agreement, and t h e  Corripany s h a l l  n o t  be 
r e s p o n s i b l e ,  f i n a n c i a l l y  o r  o therwise ,  f o r  f s i l u r e  t o  make oeduc- 
t i o n s  o r  f o r  making improper o r  i n a c c u r a t e  deduct ions.  Any q u e s t i o n  
s r i s i n g  2s t o  t h e  co r r ec tnes s  o f  t h e  amount deducted s h a l l  be han- 
d l e d  between t h e  mmber invclved and t h e  Orpsniza t icn .  

(g) The Gmanizz t ion  s h a l l  indemnify,  defend and s a v e  harmless  
t h e  Company from any and sl l  claims,  demands, l i s b i l i t y ,  l o s s e s  o r  
camage r e s u l t i n g  from the  en te r ing  i n t o  o r  ccmplyinp wi th  t h e  p rov i -  
s i o n s  of  t h i s  agreement. 

( h )  (1) In t h e  event  of any change i n  t h e  r e p r ~ s e n t e t i c n  of 
t h e  c r a f t  o r  c l a s s  of employes p r e s e ~ t l y  r ep re sen ted  by t h e  Organi- 
z a t i o n  p z r t y  he re to ,  t h i s  agreement s h a l l  be autorriaticsly t e rmina ted  
a s  t o  such  c r a f t  o r  c l a s s  of employes a s  of  t h e  d e t e  o f f i c i a l  n o t i -  
f i c z t i o n  is  rece ived  from t h e  Nat iona l  Mediaticn Eoard of such 
change i n  r e p r e s e n t a t i o n  a s  t o  such c r a f t  o r  c l a s s  o f  employes. 

( 2 )  Thi s  zg remen t  s h a l l  become e f f e c t i v e  March lst, 
lY58, and,  excep t  a s  provided i n  Paragraph ( h ) ( l ) ,  s h ~ l l  remain i n  
e f f e c t  u n t i l  modified o r  changeo i n  a c c o r d w c e  with t h e  p r o v i s i c n s  
of t h e  Railway Lzbor kt, a s  amended. 

(Sicnatures  n c t  reproduced)  

(As -mended by Agreements d a t ~ d  August 25, 1460 
and 2z~uar-y 22, 1974.) 



GEGLCT ICK AUTk:?RIZATION 

I hereby zss i cn  t o  the  UNITES TRANSPCFcTATIGh U N I G N  t h a t  p a r t  of  
my w p e s  nececssry  t o  psy my i n i t i a t i o n  f e e s ,  p e r i o d i c  dues ,  a s sess -  
ments anc  insurznce  premiums ( n c t  inc lua ing  f i n e s  and p e n a l t i e s )  a s  
r e p o r t e o  t o  The Atchison, Topake and Santa Fe Railway Compeny, Gulf ,  
Coloraco ano Ssn ta  Fe Railhay Conpany, P ~ n h a n c l e  and Santa  Fe Railway 
C~npany ,  by t h e  Tressurer  o f  sy Local Lodge i n  month ly  s t a t e m e n t s ,  
c e r t i f i e d  by him, a s  provioed unGer t he  Decucticn Agreement en te red  
i n t o  by ana between the Oryanization and the Corpsny e f f e c t i v e  
Mzrch lst,  1958; and I hereby au thor ize  t h e  Company t o  deduct  from 
my wages 611 such sums and t o  pay them over t o  t h e  T r ~ z s u r e r  o f  sy 
Local L o o p .  

T h i s  au thor izz t ion  ma'y be revcked by t h e  u n d e r s i g n ~ d  i n  
w r i t i n g ,  i n  t h e  rrianner provided f a r  i n  Sec t ion  l ( b )  of t h e  Deduction 
Asr~ement .  

N PfilE . .. . 
(Lszt) (First) (Miodle I n i t i a l )  

Employe Soc iz l  Secur i ty  Acc~un t  No. 

Hclrne Acmess 
S t r e e t  sno Number 

C i t y ,  S t a t e  and Zip C00e 

Givis ion  

Occupation 

Signature  

Loage No. 



FRTICLE 34 C o r ~ t .  

kT1AChERT "E" 

DEGLJCTIGh A U T K I R I Z A T I C K  

REVOCATION 

E f f e c t i v e  , I hereby 
revoke t h e  Deduction Au tho r i z s t i on  now i n  e f f e c t ,  s s s i g n i n g  t o  t h e  
b n i t e d  T r a n s p o r t a t i o n  Union t h a t  p a r t  o f  my wages necessary  t c  pay 
y  i n i  t i a t i o n  fees, p e r i o d i c  d u e s ,  assessments  and i n su rance  
premiums ( n o t  i nc lud ing  f i n e s  and p e n a l t i e s )  now being wi thhe ld  
pu r suan t  t o  t h e  Deduction Agreement between t h e  O m ~ n i z a t i o n  and t h e  
Company e f f e c t i v e  March ist., 1958. 

hPME 
( L a s t )  ( F i r s t )  (Miedle I n i t i a l )  

Employe S o c i a l  S e c u r i t y  Account No. 

Home Address 
S t r e e t  and Number 

. C i t y ,  S t a t e  and Zip Code 

Div i s ion  

Occupation 

, 19 
Gate 

Lodge No. 



ARTICLE &C, 
ARTICLE 10 

ARTICLE 40 

**FERICDIC RE-EX AKIPJAT 1C.K ON OPERATIKG FiljLES 

For  t h e  purpose.0: e s t ~ b l i s h i n g  a proorsm a p p l i c a b l e  t o  employes 
s u b j e c t  t c  t h e  r u l e s  o f  the Opera t inp  Gepartment ana  t o  provide i n -  
s t r u c t i o n  +no review c l a s s e s  i n  connec t ion  the rewi th :  

I T  IS AGREED: 

( a )  Tha C a r r i e r  w i l l  d e t e rmine  t h e  frequency o f  t h e  program, 
i. e. , s n n u a l l y  , b i e n n i a l ,  e tc . 

(b)  The p r o p a m  f o r  escch employe s h a l l  c o n s i s t  o f  a t o t a l  o f  
e i g h t  (8) hour s .  

(c)  The e i @ t  hou r s  may ba t a k e n  i n  one s e s s i o n  o r  i n  two f o u r  
( & )  hour  s e s s i o n s .  W a n  t i k e n  i n  one  day ,  t h e r e  w i l l  be  a break o f  
n o t  l e s s  t h a n  one hcu r  b e t r a e n  t h e  f o u r  hour s e s s i o n s .  

(a) me i n s t r u c t i o n  c n a  review c l a s s e s  s h a i l  c o n s i s t  o f  o r a l  
p r e s e n t a t i o n  ana m u l t i p l e  c h o i c e  exsmina t ion .  

( e )  F a i l u r e  t o  s s t i s f s c t o r i l y  p a s s  t h e  r e q u i r e d  ex imin i t i on  on 
f i r s t  a t t e m p t  w i l l  n e c e s s i t z t e  c second a t t e m p t  by t h e  e m p i ~ y e  wi th in  
a p e r i o a  n o t  t o  exceed 30 c z l e n a a r  Gays f r ~ m  c s t e  o f  f i r s t  f s i l u r e ,  
e x c l u s i v e  o f  &ny p e r i o a  h e  i s  on formal  l s e v e  o f  absence o r  vecs t i on .  
v l r i t t en  n o t i f i c a t i o n  by the employe o f  h i s  a v a i l a b i l i t y  f o r  the 
r e q u i r e o  exsmir.etion w i t h i n  t h e  p e r i o a  specifies h e r e i n  w i l l  be con- 
s i ~ a r e a  ES having met the time l i m i t  r ~ q u i r e m e n t s  o f  t h i s  Sec t ion  
( e l .  

( f )  A n  employe who f e i l s  t o  s n t i s f a c r o r i l y  p a s s  t h e  r e q u i r e o  
examina t ion  on seccna  s t t e n p t  w i l l  be suspended ana  w i l l  remain 
suspenaea  from s e r v i c e  u n t i l  he s a t i s f a c t o r i l y  p s s s a s  t h e  r e q u i r e o  
examina t ion ,  which a t t e m p t s  w i l l  n o t  be more t han  60 ca l enoa r  cays  
from a s c e  o f  s t  s t te rnpr ,  even i f  necessary  t o  s checu le  s p e c i a l  
c l a s s .  

NOTE: A t  the  enc  o f  each c z l e n c a r  y e a r ,  if reques tea  by 
e i t h e r  p a r r y ,  a meet ing w i l l  be h e l ~  t o  review the 
p r o v i s i c n s  of S e c t i o n  f )  f o r  t h e  purpose o f  
mutual ly  s g r e e i n g  t o  i ts  cont inuance .  9 o u l d  the  
p a r t i e s  f s i l  t o  r e sch  a mutual unaerst2ndinf  
ccncern inp  i ts  ccn t inuence ,  O c t i o n  ( f )  w i l l  be 
r e m v e d  frcrr~ t h i s  agreement.  

i g )  I f  an empioye aoes n o t  ccmply wi th  the time limits 
p x e ~ c r i ' l e d  i n  Ceci ion ( e )  h e r e o f ,  he h i l l  b e  cons i ce red  a s  h s v i n ~  
f a i l e o  che e x z ~ l n z t i o n .  



(t-11 An ~t-riploye, who e ~ r l i e r  i n  t h e  y e z r  was promcted t o  
e n c i n e e r ,  concuc to r  o r  engine  foreman, o r  has  undergone an  examina- 
t i o n  on t h e  c p e r z t i n g  r u l e s  a s  r equ i r ed  by o t h e r  Company r u l e s ,  w i l l  
n o t  be s u b j e c t  t o  t h i s  program i n  t h e  szme c s l e n d a r  year .  An employe 
must ,  however, uncergo and be c r e a i t e a  w i t h  s a t i s f a c t o r i l y  p a s s i n g  
a n  examina t ion  f o r  each  ca l enaa r  y e a r  f o r  which c l a s s e s  a r e  h e l d .  

(i) It w i l l  be t h e  employe's r e s p c n s i b i l i t y  t o  a t t e n t i  t h e  
i n s t r u c t i o n  ana  review c l a s s e s  from February 1 through May 31st. No 
r e c u l a r l y  schedules c l s s s e s  w i l l  be h e l d  dur ing  t h e  months of  June, 
dl y znd August . Those employes n o t  a t t e n d i n g  c l a s s e s  v o l u n t a r i l y  
on o r  bet 'ore  May 31st w i l l  be i n s t r u c t e d  by t h e  Carrier commencing 
k p t e m b e r  1st t o  a t t e n d  clesses a t  a t i n e  oes igna t ed  by t h e  C ~ r r i e r .  
Employes w i l l  n o t  be  r e a u i r e d  t o  s t t e n o  r u l e s  c l a s s e s  d u r i n g  t h e i r  
a s s i g n e d  v a c a t i o n  pe r ioc .  Employes r equ i r ed  t o  a t t e n d  c l a s s e s  a t  
o t h e r  t h z n  t h e i r  t e r n i n a l  o f  cssipnrnent, which r e q u i r e s  desdhesd ing ,  
w i l l  be p s i d  t h e  a p p l i c a b l e  deadhead r a t e  i n  a d d i t i o n  t o  t h e  al low- 
a n c e  p rov iaed  h e r e i n .  When an employe s ~ t i s f s c t o r i l y  p a s s e s  the 
r e q u i r e d  examina t ion ,  t h e  err.ploye w i l l  be compenssted i n  the m o u n t  
of  55G.OUC s u b j e c t  t o  subsequent g e n e r a l  wcje i n c r e a s e s .  The base 
of $50.00 w i l l  be f rozen  f o r  t h e  y e a r s  1977, 1578 m d  1.979. 

0)C From Agr~emen t  dated Clecernter 14 ,  1576. ) 
I# E f f k c t i v e  January 1, 1981 $76.79.) 

* LiSE OF CUMMUNICATION SYSTEMS 

( e l  It i s  recognized  t h s t  t h e  use  c f  communication sys tems  
i n c l u d i n g  t h e  u s e  of  a n l  t h e  c a r l y i n ~  o f  p c r t a b l e  r a c i o s ,  p u r s u s n t  
t o  Cpe ra t l nc  r u l e s  of t h e  i nd iv idua l  c a r r i e r s ,  i s  a p a r t '  o f  t h e  
0 u t i e s  o f  employees coverea  by t h i s  egreement. E x i s t i n g  r u l e s  t o  
t h e  c o n t r z r y  2 r e  hereby  e l l m i n ~ t e d .  

(b) Un r o a d s  where r u l e s  now e x i s t  which p rov ide  f o r  t h e  
psyment of a r b i t r z i e s  t o  employees f c r  t h e  c a r r y i n g  and /o r  u s e  ~f 
r a d i o  e q u i p n e n t ,  such  z r b i t r z r i e s  w i l l  be e l i m i n a t e 0  e f f e c t i v e  
J znus ry  1, 1473. 

(c)  P o r t s b l ~  r a c i o s  h e r e s f t e r  ~ u r c h a s e d  f o r  t h e  u s e  cf and 
c ~ r r i e d  by grouno s e r v i c e  emljlcyees i n  yard and t r a n s f a r  s e r v i c e  
w i l l  n o t  exceed  t h ~ e  pounos i n  weight and w i l l  be ecu ipped  w i t h  a 
s ~ i t ~ b i e  h o l d e r  which w i l l  f l m l y  ho l a  the r a a i o  c l o s e  t o  t h e  bob)', 
o r  w i l l  b e  o f  such  s i z e  a s  t o  permit being p l a c ~ d  i n  c c a t  o r  t r o u s e r  
pocke t s .  F o r t a b l e  r z d i o s  cseG by ~ r ~ u n d  s e r v i c e  employees i n  y ~ r d  
snc t r s n s f e r  s e r v i c e  which dc  not meet t h e  f o r e ~ c i n g  s p e c i f i c ~ t i o n s  
w i l l  be r e p l a c e d  by December 3 i ,  1973 o r  t h e i r  u se  d i s c o n t l n u e c .  



K T I C L E  41  ( d )  
ARTICLE 42 (b)  

(6) Ti-,€ s i z e  and weight of p o r t a b l e  r a c i o s  used by grcund 
s e r v i c e  employees i n  road s e r v i c e  w i l l  no t  exceed t h a t  p r e s e n t l y  i n  
use  and p o r t a b l e  r a d i o s  h e r e a f t e r  purchased f o r  u s e  i n  t h i s  c l a s s  of  
s e r v i c e  w i l l  be of t h e  minimum E ~ Z E  and w e i ~ h t  necessary t o  i n s u r e  
s a f e  and ~ c e q u a t e  communication. This i s  n c t  in tended t o  r e q u i r e  
t h e  purchzse o f  r z d i o s  weighing l e s s  than t h r e e  pounds. 

(e) Employees w i l l  c o t  be held r e spons ib le  f o r  a c c i d e n t s  
caused by f a i l u r e  of  radio  equipment t o  proper ly  funct ion .  

( f )  A t  l o c a t i o n s  where r a d i o  i s  used s u f f i c i e n t  frequency 
channels  w i l l  be u t i l i z e d  t o  prcvide  s a f e  communication. 

(* From A r t i c l e  V I  I of  UTU Agreement da ted  Jenusry 27, 1972. ) 
See Appendix '2, A r t i c l e  16 (Crew Consis t  Agreement), f o r  
r ~ q u i r e m e n t s  f o r  r ad io  when opera t ing  reduced crews. 

ARTICLE 42 

EXPENSES AWAY FROM H3ME 

*(a)  When t h e  Car r i e r  t i e s  up a road s e r v i c e  crew ( e x c ~ p t  s h o r t  
turnsround passenger crews), o r  i n d i v i d u a l  menbers t h e r e o f ,  a t  a 
terminal  ( inc lud ing  t ie-up p o i n t s  named by assignment b u l l e t i ~ s ,  o r  
p resen t ly  l i s t e d  i n  schedule acreements, o r  observed by p r a c t i c e ,  as  
regu la r  p o i n t s  f o r  i y i r g  up c r ~ u r s )  o t h e r  than t h e  des ignated  hcme 
terminal  o f  t h e  crew assignment f o r  f o u r  (4)  hours o r  more, each 
member of  t h e  crew s o  t i e d  up s h a l l  be provided s u i t a b l e  lodging a t  
t h e  C a r r i e r ' s  expense or an e q u i t a b l e  allowance i n  l i eg  the reof .  
Su i t ab le  lcdging cr an equ i t ab le  allowznce i n  l i e u  the reof  s h a l l  be  
worked o u t  Gn s l o c a l  bas is .  The e q u i t ~ b l e  allowsnce s h a l l  be pro- 
vided only if it is not  reasonably p o s s i b l e  t o  provide lodging.  

I f  an zllowance i s  being msde i n  l i e u  of  l o d g i n ~  a s  well 
a s  o ther  cons ide ra t ions  under provis ions  of  e x i s t i n g  zgreements, t h e  
amount a t t r i b u t e d  only t o  lodging s h a l l  be removed i f  s u i t a b l e  
lodging is suppl ied ,  o r  o f f s e t  aga ins t  an equ iva len t  allowance. 
Th i s  s h a l l  be worked c u t  on a l o c a l  b a s i s .  

' 

*(b) When t h e  Car r i e r  t ies up a rosd s e r v i c e  crew (except  s h o r t  
turnaround passenger crews) , cr ind iv idua l  merriiers t h e r e o f ,  a t  a 
terminal  ( a s  defined i n  Psragrsph ( a )  of  t h i s  A r t i c l e )  o t h e r  thsn 
t h e  oesignated home terminal  f o r  four  ( 4 )  hours o r  mcre, each member 
of t h e  crew s o  t i e d  up s h a l l  r ece ive  a meal a l l o w a c e  o f  $2.75; if 
he la  an z d d i t i c n a l  8 hours a second $2.75 meal allowance w i l l  b e  
allowed. 



ARTICLE 42 ( b )  Cent. 
ARTICLE 43 ( 2 )  

bOTE: For  t h e  purposes  of Paragrspt-,s ( a )  and (b )  of t h i s  
s r t i c l e ,  e x t r z  board employees s h a l l  be  provided wi th  
lodgina  znd meal a l lowznce i n  eccordance wi th  t h e  r u l e  
~ o v e r n i n g  t h e  g r a n t i n g  o f  such  al lowance t o  t h e  crew 
they  j o i n ;  t h a t  is ,  t h e  d e s i g n a t e d  home t e m i n a l  w i l l  be 
t h e  d e s i g n a t e d  t e r m i n a l  o f  the crew assignment .  

(* From Article I1 c f  June 25, 1964 N a t i o n ~ l  Agreement 
a s  mended  by Articles XI and V I ,  r e s p e c t i v e l y ,  of t h e  
UTU Nat ions1  Agreements d a t e d  J anus ry  27, 1972 ana 
August 25, 1978. ) 

# ( c )  E f f e c t i v e  January  27, 1972, Article I1 (Expenses Awsy From 
Home) o f  t h e  June 25, 1964 Acreement is amended t o  cover  men i n  
t r a i n ,  engine  o r  yard  s e r v i c e  c a l l e d  from t h e  e x t r a  board o r  used i n  
t h e  c a p a c i t y  o f  an  e x t r a  man t o  f i l l  vacanc i e s  a t  o u t l y i n g  p o i n t s  
s u b j e c t  t o  t h e  f ~ l l o w i n g  a d d i t i o n a l  cond i t i ons :  

(1)  The o u t l y i n g  p o i n t  must be  30 miles cr n o r e  frori t h e  
t e rmina l  limits of t h e  l o c e t i o n  where t h e  e x t r a  list from which 
c a l l e d  is  msin ta ined .  

(2) L o o ~ i n g  o r  a l lowances i n  l i e u  t he reo f  where ~ p p l i -  
c s b l e  w i l l  be provided  o n l y  when e x t r a  men a r e  h e l d  st t h e  o u t l y i n g  
p o i n t  f o r  more t h s n  one t o u r  of du ty  and w i l l  con t inue  t o  be pro- 
vided f o r  t h e  p e r i o d s  h e l d  f o r  each  subsequent  t o u r  of  duty.  

(* Fron  Article X I  U T U  Na t iona l  Agreement 
d a t e d  January  27,  1972.) 

PAYMENTS TO EMPLOYEES I~JXRED UNDER CERTAIN CIRCLMSTANCES 

Where employees s u s t a i n  pe r sona l  i n j u r i e s  o r  d e a t h  under  t h e  
c o n d i t i o n s  se t  f o r t h  i n  Pzragraph (a )  below, t h e  c a r r i e r  w i l l  pro- 
v ide  and pay such employees, o r  t h e i r  p e r s o n a l  r e p r e s e n t a t i v e ,  t h e  
s p p l i c a b l e  amounts se t  f o r t h  i n  Paragraph ( b )  below, s u b j e c t  t c  the 
p r o v i s i o n s  of o t h e r  paragraphs  i n  t h i s  s r t ic le .  

(a)  Covered Condit ions:  

Th i s  a r t i c l e  is in tended  t o  cover  a c c i d e n t s  i nvo lv ing  
employees covered by t h i s .  agreement whi le  such employees a r e  r i d i n g  
i n ,  boarding,  o r  a l i g h t i n g  from o f f - t r a c k  v e h i c l e s  au thor ized*  .by 
t h e  c a r r i e r  and Ere: 

(1) d ~ ~ c h e a d i n 5  under o r d e r s  o r  

(2) be ing  t r m s p o r t e d  a t  Carrier expense. 



ARTICLE 43 ( b j  
MTICLE 43 ( b ) ( 2 )  

(b )  Pzyrients t o  be msde: 

I n  t h e  event  t h a t  zfiy one of  t h e  l a s s e s  enurner~ted i n  Sub- 
s s r a g r a p h s  (l), (2)  and (3)  below r e s u l t s  from m i n j u r y  sus t s ined  
c i r e c t l y  from an acc iden t  covered i n  P ~ r s p r ~ p h  (2)  and independently 
o f  a l l  o t h e r  causes  and such l o s s  occurs o r  commences wi th in  t h e  time 
limits s e t  f c r t h  i n  Subpsrsgrzphs (11, ( 2 )  ana (3) below, t h e  C a r r i e r  
w i l l  p rov ide ,  s u b j e c t  t o  the terms snd cond i t ions  hereir? contained,  
and l e s s  any arcounts paysble under Group Pcl icy  Contrac t  GA-23000 of 
The T r s v e l e r s  Insurance Company o r  any o t h e r  medical o r  insurance 
pol icy  o r  p l a n  pa id  f o r  i n  its e n t i r e t y  by t h e  C a r r i e r ,  t h e  following 
b e n e f i t s  : 

(1) Accidenta l  Death o r  Dismenberment 

The C a r r i e r  w i l l  provide f o r  l o s s  o f  l i f e  o r  dicmem- 
berment o c c u r r i r g  wi th in  120 days a f t e r  d a t e  of  a n  acc iden t  covered 
i n  Paragraph ( a )  : 

Loss o f  Life $150,000 
Loss o f  Eoth Hands $150, GOO 
Loss o f  6 c t h  Feet  $150, COG 
Lcss o f  S i g h t  o f  60th  Eyes $150,000 
Loss o f  One Hand and One Fcot $150,0OC 
Lcss o f  One Hand and S i ~ h t  of One Eye . $150,G00 
Loss o f  One F o ~ t  and Sight  of One Eye $150, OGO 
Loss o f  One Hand o r  One Foot o r  Sight  

o f  One Eye $ 75, GOO 

"Loss" s h a l l  mean, with regard t~ hands and f e e t ,  
dismemberment by severance through o r  .above wrist .or  ankle  j o i n t s ;  
k i t h  r e g s r d  t o  e y e s ,  e n t i r e  and i r recoverzble  l o s s  o f  s i g h t .  

No nore  t h m  $15C,GGO w i l l  be pzid uneer t h i s  paragraph t o  
sny one employee c;r h i s  persons1 represen ta t ive  a s  a r e s u l t  of any 
one acc ioen t .  

(* See Appendix 18) 

(2) Vedical  and Hosp i t s l  Csre 

T ~ E  C a r r i e r  w i l l  provice psyment f c r  t h e  a c t u a l  ex- 
pense o f  medical and h o s p i t a l  c a r e  commencing wi th in  120 days a f t e r  
an  a c c i d e n t  covereo under P-crcacraph ( a )  of i n j u r i e s  incur red  a s  a 
r e s u l t  of such a c c i a e n t ,  s u b j e c t  t o  l i m i t a t i o n  of $3,000 f o r  any 
employee f o r  . any one a c c i d e n t ,  less any amounts payable uncer Group 
Pol icy  Con t r sc t  GA-25000 of The Travelers  Insurance Compzny o r  unaer  
any o t h e r  medicai o r  insurance  policy o r  plan paid  f o r  i n  i ts  en- 
t i r e t y  by t h e  Carrier. 



(3 )  Time Loss 

The C a r r i e r  w i l l  p rovice  an enployee who is  i n j u r e d  
a s  a r e s u l t  o f  a n  z c c i o ~ n t  coverea under Paragraph ( a )  he reo f  and 
who is unab le  t o  work a s  a r e s u l t  t h e r e o f  coriinencing h i t h i n .  30 days 
b f t e r  such  a c c i d e n t  80% o f  t h e  e m p l o y ~ e l s  b ~ s i c  f u l l - t i m e  heekly 
compensation from t h e  C a r r i e r  f o r  t ime a c t u a l l y  l o s t ,  s u b j e c t  t o  a 
mzximum payment cf $150.00 p e r  week f o r  t ime l o s t  during a pe r iod  o f  
156 cont inuous  weeks fol lowing such acc iden t  provided,  however, t h a t  
such  weekly payment s h a l l  be reduced by such amounts a s  t h e  employee 
is e n t i t l ~ G  t o  r e c e i v e  a s  s i c k n e s s  b e n e f i t s  unaer p r o v i s i o n s  of t h e  
b i i r c a d  Unemployment Insurance Act. 

(4) Aggregate L i m i t  

The zggrega te  amount o f  payments t o  be made hereunder  
i s  l i m i t e d  t o  $1 ,Om ,000 f o r  any one  acc iden t  zna  the C a r r i e r  s h a l l  
n o t  be l i s b l e  f o r  any anount i n  excess  of 4i,OOG,G00 f o r  sny one 
a c c i a e n t  i r r e s p e c t i v e  of the number o f  i n j u r i e s  o r  d ~ s t h s  which occur  
i n  o r  a s  a r e s u l t  o f  such acc l cen t .  I f  t h e  a c p r e ~ a t e  amount of  pay- 
ments o t h e r w i s e  payable hereunoer  exceeas t h e  a ~ g r e g a t e  l i m i t  h e r e i n  
provided ,  t h e  C s r r i e r  s h a l l  n o t  be r e q u i r e a  t o  pay a s  r e s p e c t s  each 
s e p s r s t e  employee a g r e a t e r  propor t ion  of  such payments t han  the 
a g g e g a t e  l i m i t  s e t  f o r t h  h e r e i n  b e a r s  t o  t h e  a s a r e g a t e  amount of 
a l l  such payments. 

( c )  F ~ y m e n t  i n  Case o f  Accioents l  Death: 

Payment o f  t h e  z p p l i c z b l e  amount f o r  a c c i d e n t a l  d e a t h  s h s l l  
be m ~ c e  t o  t h e  empioyeels  persons1 r e p r e s e n t a t i v e  f o r  t h e  b e n e f i t  o f  
t h e  pe r sons  a e s i g n e t e a  i n ,  and eccord ing  t o  t h e  apport ionment  r e -  
q u i r e ~  by t h e  Feoerccl Employers L i a b i l i t y  Act (45 U.S.C. 51 e t  s eq . ,  
z s  amenoea) , o r  i f  no such person su rv ives  t h e  employee, f o r  t h e  
b e n e f i t  o f  h i s  e s t ~ ~ e .  

Gene fits ~ r o v i d e a  unoer Paragraph (b)  s h a l l  n o t  b e  payable 
f o r  o r  unaer  any of  t h e  fol lowing conai t ionz :  

(1) I n t ~ n t i o n a l l y  s e l f - i n f l i c t e d  i n j u r i e s ,  s u i c l a e  o r  any 
a t t empt  t h e r e a t ,  wh i l e  sane  o r  i n sane ;  

(2)  D e c l ~ r e a  or uncec ierea  war o r  ~ n y  a c t  t h e r ~ o f ;  

( 3 )  I l l n e s s ,  d i s e a s e ,  o r  any b a c t e r i a l  i n f e c t i o n  o t h e r  
t h a n  b a c t e r i a l  i n f e c t i c n  occurr ing  i n  conseccence o f  an  s c c i a e n t a l  
c u t  o r  wound; . 



( i )  Accicsnt o c c u r r i n ~  whi le  the employee Cr ive i  i s  uncer 
t h e  in f luecce  of e lcohol  c r  truss, or sn emplcyee pzssence: whc is 
m c e r  t he  inf luence  of z lcohol  cr crugs whc i n  any wsy c c ~ t r i b u r ~ s  
t o  t h e  cause of t h ~  acc i aen t ;  

( 5 )  While on ernploy~e is  a d r ive r  o r  an occupsnt c f  any 
conveysnce enGzgea i n  any r a c e  o r  speed t e s t ;  

(6) While an employee is  c o r m t i n g  t c  cnd/or frcm P i s  
res iaence  o r  p lzce  c f  business .  

( e )  Offset :  

I t  is  intendee t h i s  z r t i c l e  provioe a g u & r a n t ~ e d  recovery 
~y an  m p l c y e  o r  h i s  personal  r ep re sen tn t ive  unoer the c i r cuns t rnces  
a ~ s c s i b e a ,  2nd t h a t  r e c e i p t  of  payfient thereunoer s h a l l  not  bar  t z e  
employee m h i s  personal  r ep re sen tz t ive  from pursuing any refieoy 
under t h e  Feaers l  Employers L i a b i l i t y  Act o r  any o the r  lzw; provicea,  
however, @.st any smount rece ivea  by such employee o r  h i s  personal  
r ep re sen tc t ive  under t h i s  z r t i c l e  mzy be spp l i ed  zs an o f f s e t  by t h e  
r a i l r o a o  n c ~ i n s t  any recovery s o  obtzined. 

T2e Car r i e r  s h a l l  be s u b r o ~ s t e d  t o  any r imt of reccvery 
s n  employee c r  h i s  personal  r e p r e s e n t ~ t i v e  may have a c ~ l n s t  cny pz r ty  
for  l o s s  t i  t h e  ex ten t  t h a t  t h e  Ca r r i e r  has made payr-ents pursuant 
t o  t h i s  a r t i c l e .  

e psynents j r ~ v i d e o  f o r  above w i l l  be maoe, a s  above 
provioed, f o r  covereo s c c i c e n t s  on o r  a f t e r  Septenber 1, 1968. 

It i s  uncerstooc t h a t  no bene f i t s  o r  pzynents w i l l  be CUE 

or  payable t o  zny employee c r  h i s  personal r e p r e s e n t s t i v e  un le s s  
such employee, o r  h i s  personal  r ep re sen tc t ive ,  a s  t h e  casE may be ,  
s t i p u l a t e s  zs follows: 

"Iz consioerat ion o t  t h e  payn~ent of any of t h e  b e n e f i t s  
proviosc i n  Ar t i c l e  X I  of t he  Agreement of JuLy , 1968, 

agrees  t c  be g c v e x e o  
(empioy~o o r  pe r s tna i  r ~ p r e s e n t s z l v e )  
by z i l  7f t h e  ccnc i t i ons  ana provisions s z i o  anc  set f o r t h  
by A r t i c l e  X I . "  

  fro^. .:.rticle X I  o f  iJTU M r i o n a i  Agretnent czrec l u i y  17, 
1968 EE ernenoea by A r t i c l e  X I 1 1  o f  UTU Nat ionsi  P.gr~ernent 
= t e e  &gust 25, 1978. ) ( t e e  Appenoix i9.  ) 



ARTICLE 44 

TRANSFER AND INTERCHANGE 

Designat ion o f  A d d i t i o n a l  i n t e r c h a n g e  Trscks  

*(a)  (1) A t  c l e s i ~ n a t e d  i n t e r c h a n g e  p o i n t s ,  if a  c a r r i e r  Coes 
n o t  now have t h e  i i ( ih t  t o  s p e c i f y  a d d i t i o n s 1  i n t e r c h a n g e  t r a c k s  it 
may spec i fy  such a d d i t i o n a l  t r a c k  o r  t r s c k s  a s  t h e  carrier deems 
necessz ry  providing such n o d i t i o n a l  t r a c k  o r  t r a c k s  E r e  i n  c l o s e  . 
proximity .  E u l l e t i n s  s p e c i f y i n g  a d d i t i o n a l  t r a c k s  w i l l  be fu rn i shed  
t h e  Ceneral  Chsirman o r  General  Chdrmen  i n v c l v e d  p r i o r  t o  t h e  
e f f e c t i v e  d s t e .  

(* From S e c t i o n  3 o f  A r t i c l e  V I I ,  UTU Nat iona l  Agreement 
d a t e d  January 27, 1972.) 

Handling of I n t e r c h a n g e  Movements 

1(2) If t h e  number of  c a r s  b e i n g  d e l i v e r e d  t o  o r  rece ived  
frcm in te rchanpe  t r o c k s  o f  a  connec t ing  c a r r i e r  exceeds  t h e  c a p a c i t y  
of  t h e  first t m c k  used, i t  w i l l  n o t  be  necessa ry  that sny  one i n t e r -  
change t r a c k  be f i l l e d  t o  c a p a c i t y  b e f o r e  use is made of a n  addi- 
L  lon nil . t r a c k  o r  t r a c k s  provided,  however, t h e  minimum number of t r z c k s  necessary t o  ho ld  t h e  i n t e r c h a n g e  w i l l  be used.  

U(3) 'Crews used i n  i n t e r c h a n g e  s e r v i c e  may be . r e q u i r e d  t o  
h s n c l e  i n t e r c h s q e  t o  snd  from a f o r e i g n  c a r r i e r  wi thou t  be ing  re- 
~ u i r e d  t o  run  " l i g h t "  i n  e i t h e r  d i r e c t i o n .  

Work e q u i t i e s  between carriers p r e v i o u s l y  e s t a b l i s h e d  
by agreement, d e c i s i o n  o r  p r a c t i c e  w i l l  be mainta ined w i t h  t h e  un- 
d e r s t a n d i n g  t h a t  such e q u i t y  arrangements  w i l l  n o t  p r e v e n t  c- a r r i e r s  
from r e q u i r i n g  crews t o  handle  cars i n  b o t h  d i r e c t i o n s  when making 
i n t e r c h m g e  movements. Where c a r r i e r s  n o t  now u s i n g  yard and t r a n s -  
f e r  crews t o  t r a n s f e r  c a r s  i n  b o t h  d i r e c t i o n s  d e s i r e  t o  do s o ,  they 
nay cormence such s e r v i c e  and n o t i f y  t h e  Gener.1 Committees of t h e  
r z i l r c a d  involved the reof  t o  p rov ide  a n  o p p o r t u n i t y  t o  t h e  General  
Ccmnit tees  t o  r e s o l v e  any work e q u i t i e s  between t h e  employees of t h e  
c a r r i e r s  involved.  Reso lu t i cn  of work e o u i t i e s  s h a l l  n o t  i n t e r f e r e  
wi th  t h e  o p e r a t i o n s  o f  t h e  c a r r i e r s  o r  c r e a t e  a d d i t i o n a l  expense  t o  
t h e  c s r r i e r s .  It is  agreed ,  however, that  t h e  c a r r i e r s  w i l l  cooper- 
z t e  i n  providing t h e  committees invo lved  wi th  d a t a  a n d . o t h e r  i n f o r -  
mat ion t h a t  w i l l  a s s i s t  i n  r e s o l u t i o n  of  work e q u i t i e s .  

(U From S e c t i o n s  4 and 5 of  A r t i c l e  VII, UTU Nat iona l  
Agreement d a t e d  January 2 7 ,  1972. ) 



FETICLE 44 (t;)(l) 
ARTICLE 45 
ARTICLE 46 

In te rchange  o f  Over-the-Road T r a i n s  

**(b) (1) A t  p c i n t s  where yard  crews a r e  employed, road f r e i g h t  
crews msy be  r e q u i r e d  t o  r e c e i v e  t h e i r  over-the-road t r a i n s  from 6 
connect ing c ~ r r i e r  o r  d e l i v e r  t h e i r  over-the-road t r a i n s  t o  a con- 
nec t ing  c z r r i e r  p rov iced  such t r s i n s  a r e  s o l i d  t r s i n s  which move 
from cne  ca r ; i e r  t o  s n o t h e r  i n t ~ c t  wi th  o r  wi thout  mctive pGwer 
~ d / o r  caboose.  

(2) I f  road crews r e f e r r e d  t c  i n  Psragrzph (b) (1) o f  t h i s  
A r t i c l e  44 E r e  n c t  r e q u i r e d  t o  r e t u r n  o r  d e l i v e r  t h e i r  motive power 
and/or  t h e i r  cabooses  t o  o r  from t h e i r  on o r  of f  duty p o i n t s  a n  
~ l t e r n s t e  mezns of  t r m s p c r t 2 t i o n  w i l l  be provided.  

(** From S e c t i o n s  ( 1 )  and (2 )  of  A r t i c l e  VII, UTU 
Nation21 Acreement d a t e d  January 27 ,  1572. ) 

#(c)  The fo rego ing  p r o v i s i o n s  a r e  no t  i n t ended  t o  impose 
r e s t r i c t i o n s  w i t h  r e s p e c t  t c  i n t e r change  o p e r a t i o n  where restric- 
t i o n s  d i d  n o t  e x i s t  p r i o r  t o  t h e  d s t e  o f  t h i s  sgreement.  

(B From S e c t i o n  6 o f  A r t i c l e  VII, UTU Nat ione l  Agreement 
d s t e c  Jznuary  27, 1572 q p l i c a b l e  t o  P s r a p r w h s  (b )  
ana  ( c )  h ~ r e o f  . ) (See N p e n d i x  23. ) 

CAPT I0 NS 

It i s  u r ~ c e r s t o o a  t h e  c a p t i o n s  of  e r t i c l e s  i n  t h i s  a g r ~ e m e n t  a r e  
f o r  t h e  purpcce  o f  i d e n t i f i c s t i o n  only  a d  a r e  n o t  t o  be cocs ide red  
s p s r t  o f  t h e  r u l e .  

ARTICLE 46 

1hTERPRETAT IONS ON SCEEDULE 

If any c u e s t i o n  a r i s e s  2s t o  t h ~  proper  i n t e r p r e t a t i o n  of  any 
c r t i c l e  o f  c z i s  epreement,  t h e  matter w i l l  be  r e f e r r e d  t o  t h e  
General G f f i c l z l s  f o r  d e c i s i o n .  Gefore render ing  such d e c i s i o n  t h e  
Generzl G f f i c i a i s  w i l l  2 r i a n c e  through t h e  General  Chs iman  of the  
G e ~ e r a l  C r i ~ v z n c e  Ccmmittee a meeting w i t h  t h e  o f f i c e r s  of  s a i d  
ccmrnittee r e p r e s e n t i n g  t h e  United T r a n s p o r t s t i o n  Union a f t e r  which 
they  w i l l  r e n c e r  d e c i s i o n ,  which w i l l  be f i n s 1  u n t i l  en0 if changee 
by a c t i o n  of zhe General  O f f i c i a l s  a s  a n s u l t  o f  conference  w i t h  
t n e  f u l l  Gece rz l  Grievance Cormi t tee .  



ARTICLE 47 

ARTICLE 47 

ENACTING AND T D i M I N A T I N G  CLAUSE 

T h i s  agreement became e f f e c t i v e  J u l y  1, 1356 and h a s  been 
r e p r i n t e d  a s  of  October 1, 1981 t o  r e f l e c t  t h a t  s e t  f o r t h  i n  t h e  
Preamble and t o  r e f l e c t  r a t e s  e f f e c t i v e  January 1, 1381. 

This agreement s h a l l  c o n t i n u e  i n  e f f e c t  s u b j e c t  t o  t h i r t y  (30) 
days '  w r i t t e n  n o t i c e  by e i t n e r  p a r t y  o f  a d e s i r e  t o  change o r  
t e r m i n a t e  same i n  accordance wi th  t h e  Railway Labor Act, a s  amended, 
excep t  a s  provided  below. 

Those r u l e s  i d e n t i f i e d  a s  t a k e n  from a p a r t i c u l a r  agreement o r  
Memorandum o f  Lhderstanding by *, b, b, e t c .  w i l l  con t inue  t o  be - 
governed by t h e  c a n c e l l a t i o n  c l a u s e  conta ined  i n  t h e  o r i g i n a l  
agrezment e s t a b l i s h i n g  t h e  r u l e .  

These r u l e s  w i l l  be a p p l i e d  by t h e  p a r t i e s  i n  compliance wi th  
. State and Fede ra l  laws and r e g u l a t i o n s  and without  r ega rd  t o  t h e  

race, r e l i g i o n ,  c o l o r ,  c r e e d ,  n a t i o n a l  o r i g i n ,  o r  sex o f  t h e  
i n d i v i d u a l s  covered by t h e  r u l e s .  

Any e x i s t i n g  sgreements,  i n t e r p r e t a t i o n s  o r  unders tanding  n o t  
i n  c o n f l i c t  w i t h  t h i s  r ev i sed  agreement w i l l  remain i n  e f f e c t .  

Signed a t  Los Angeles, C a l i f o r n i a ,  Apr i l  16, 1982. 

For THE ATCHISON, TOPEKA.P.ND SANTA FE RAILWAY COPPANY - 
COAST L I N E S  /7 

- 
F. L. Elterman 
Vice Pres iden t  - Personnel  
and Labor Re la t ions  

For t h e  UNITED TRANSPORTAT ION UNION 
(Conductors ,  Trainmen and Yardmen Committees) : 

Sec re t a ry  



Distance 
Miles 

Tzble Showing 1ir;e After hh i ch  
Overtime Accrues on Funs 100 Miles t c  

19'5 F i l e s  i n  Length on Speeo 
Easis of 20 Miles Per Hour 

Overtime 
Accrues 

After 
Hours 

Distance 
Miles 

Cvert ime 
Accrues 

After 
Hours 





Table Showinq Time 2nd One-Hal? for  
Overtime (18 3 / 4  Miles Per Hour) 

Expressed i n  Miles, From 3 Minutes t o  8 Eours, 
Inclusive--For Information 2nd R~at iy  

Reference Only 

Cv er- Gv er- Over- Over- Over 
time Miles time Miles time Miles time Miles time ~ i l e s  



SPEED TRBLE BASED ON 12-1/2 MILES PER HOUR 

M i l es  Hrs. Min. M i l e s  

0 5 5 1 
10 5 2 
14 53 
19 54 
2 4 55 
29 56 
34 5 7 
38 58 
43 59 
4 8 60 
5 3 6 1 
5 8 62 
02 63 
07 6 4 
12 6 5 
17 6 6 
2 2 67 
26 6 8 
3 1 69 
36 70 
4 1 7 1 
46 72 
50 73 
5 5 74 
00 75 

Hrs. 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
6 

Min. 

05 
10 
14 
19 
2 4 
29 
3 4 
38 
43 
4 8 
5 3 
58 
02 
07 
12 
17 
2 2 
26 
31 
36 
41 
4 6 
50 
5 5 
00 

M i l es  

101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 
122 
123 
124 
125 

Hrs. Mir i .  

8 05 
8 10 
0 14 
8 19 
8 24 
8 29 
8 34 
8 38 
8 43 
8 48 
8 53 
8 58 
9 02 
9 07 
9 12 
9 17 
9 22 
9 26 
9 31 
9 36 
9 41 
9 46 
9 50 
9 55 

10 00 

M i l es  

151 
152 
153 
154 
155 
156 
157 
158 
159 
160 
161 
162 
163 
164 
165 
166 
167 
168 
169 
170 
171 
172 
173 
174 
175 

Hrs. Min. 

12 05 
12 10 
12 14 
12 19 
12 24 
12 29 
12 34 
12 30 
12 43 
12 48 
12 53 
12 58 
13 02 
13 07 
13 12 
13 17 
13 22 
13 26 
13 31 
13 36 
13 41 
13 46 
13 50 
13 55 
14 00 

- 

M i l e s  

201 
202 
203 
204 
205 
206 
207 
208 
209 
2 10 
21 1 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 
224 
225 

-- -. 

Hrs. 

16 
16 
16 
16 
16 
16 
16 
16 
16 
16 
16 
16 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
18 

Min. 

05 
10 
1 4  
19 
24 
29 
3 4 
30 
4 3 
4 0 
53 
5 8 
02 
07 
12 
17 
2 2 
26 
31 
3 6 
4 1 
46 
50 
55 
00 





MEf*rOWNDUM OF' AGREDlENT 
between 

ORDER OF RAILWAY 03WKTCRS AND 
ERAKEEN 

WOTHERHOO OF RAILSOAD TRAINMEN - 

AND 
THE ATCHISON, TOPEKA AND SFNTA FE 

RAILWAY COMPANY 
--COAST LINES-- 

SWITCHING RULE 

The yard schedule is i n  e f f e c t  i n  t h e  fol lowing yards: 

k l l u p  
Winslow 
Ash Fork 
P r e s c o t t  
Phoenix-Mobest 
S e l i p a n  
Needles 
Barstow 
W e r s f  i e l d  

Calwa-Fre sno 
Riverbank 
Stockton-Momon 
Richmond 
San Francisco 
M i c e  S t r e e t  Oakland 
San Bernardino 
Los Angeles 
San Diegc-National City 

Rules of  t h i s  agreement 2 l s o  apply t o  road crews a t  s t a t i o n s  on 
j o i n t  l i n e  where yard schedule is i n  e f f e c t .  

A. Road f r e i g h t  conauctors  and trainmen w i l l  not  be r equ i re0  
t o  p e r f o n  switching a t  s t a t i o n s  dur ing  t h e  time a yard crew is on 
duty ,  except  i n  an emergency, which i s  defined t o  mean (1 )  pe r sona l  
i n j u r y ,  (2)  f i re ,  (3)  wreck, m d / o r  (4) where Company property is i n  
jeopamy,  which n e c e s s i t a t e s  prompt a c t i o n  and yard crew is no t  
L m e d i a t e l y  a v a i l a b l e .  

I f  a roao crew is requ i red  i n  s n  18emergencyt1 t o  perform 
swi tching when a ycrd crew is on duty ,  they w i l l  be p d d  f o r  such 
work on t h e  a c t u s l  minute b ~ s i s  a t  p ro  r a t s  roaa r a t e  f o r  a l l  time 
sc cansumea, wi th  a minimum a l lowmce  o f  one and cne-half hours f o r  
45 minutes o r  l e s s ,  and two hours for  over 45 minutes, i n  zdd i t ion  
t o  road t r i p ;  provioed t h a t  when overtime accrues  on t h e  t r i p ,  com- 
puted on b a s i s  of t o t s 1  time on duty inc luding time devoteti t o  
swi tching,  t h e  crew w i l l  be p a i a  e i t h e r  under' t h e  b a s i c  day and 
overtime r u l e s  o f  t h e  r e s p e c t i v e  schedules  o r  under th i s  agreement, 
whichever p r o c u c ~ s  t h e  g r e s t e r  compensation, bu t  w i l l  no t  be pa id  
both switching and overtime. Actual time consumea i n  switching by 
r02a crew s h d 1  be  oeductea frcm time of rosd  t r i p .  



I f  switching o the r  than a s  aefined 2s ' l~rnergency" i s  r e q u i i e d  
of a road crew when a yard crew i s  on d u t y ,  they w i l l  be pa id  z 
minimum c?ay e t  ysrd r a t e s ,  sepzrati  and z p z r t  from t h e  r o s d  t r i p ,  
and a v a i i s b l e  o f?  duty u t r z  yardnsn c o n s t i t u t i n g  s crew, i . e . ,  a 
forerran and two helpers ,  w i l l  be paid one minimum yard day ezch; i f  
l e s s  thsn  a crew of t.+ree yardmen a v a i l a b l e ,  each i n d i v i d u a l  t h a t  is 
a v a i l a b l e  w i l l  be paid a minimum yard day each. 

NOTE: It is igreed t h a t  the  fol lowing work performed by 
read crews i n  yards  is no t  switching f o r  t h e  purpose 
of this agreement: 

1. The i c i n g  of c a r s  o r  loading o r  unlcading of s t o c k  by road 
f r e i g h t  crews i n  sccordance with t h e  p rov i s ions  of Article 26 of t h e  
schedule app l i cab le  t o  Coast t i n e s  except  south  of Ash Fork and esst 
of Parker.  

2. Road work t r a i n  crews. may be used t o  perform work t r a i n  
s e r v i c e  p a r t i a l l y  i n s i d e  and p a r t i a l l y  o u t s i d e  t h e  s w i t c h i n g  l i m i t s  
i f  such s e r v i c e  is performed exclus ively  on main l i n e  t r a c k s  o r  CTC 
c o n t r o l l e d  a u x i l i ~ r y  t racks .  Road work t r a i n  crews may a l s o  make 
set o u t s  end p ick  up o f  cars on a d j ~ c e n t  t r s c k s  wi th in  t h e  swi tch ing  
limits i n  p e r f o m m c e  of such work. 

3. Doubling t r a i n  over from one t r a c k  t o  another  accoun t  t r a c k  
used of  i n s u f f i c i e n t  capacity t o  accommodate t r a i n ,  c u t t i n g  i n  o r  
c u t t i n g  o u t  he lper  engines whether involving doubling over  o r  o the r -  
wise, c u t t i n g  t r g n  t o  c l e ~ r  crossover o r  c ross ings  ( r a i l r o a d ,  vehi-  
c u l e r  o r  f o o t ) ,  o r  coupling up t r a i n  a t  such crossover  o r  c r o s s i n c s .  

4. S e t t i n g  o u t  bad order md/or  no b i l l  c a r s  found i n  t r a i n  
a t  i n i t i a l  terminc1 a f t e r  t r a i n  i s  made up and no yard crew on duty 
t o  perform such wcrk. 

Picking up cn outbound t r i p  a t  Hobart (LOS Angeles Yard) and 
Pre-Cooler (San iernardino Yard); s e t t i n g  ou t  on inbound t r i p  a t  
Hobart (Los Angeles Ysrd), Pre-Cooler (5an Eernsrdino Yard),  l i v e -  
s t o c k  a t  Kern Amction (Bakersfield Yard) end Cudahy P l a n t  (San Diego 
Yard); provided c x s  pickeo up a r e  moved t o  d e s t i n s t i o n s  o u t s i d e  of 
yard limits by the t r a i n  picking them up, snd c e r s  s e t  o u t  have  been 
moved i n t o  yard lMts i n  t h e  t r a i n  s e t t i n g  them out .  

When work covered by t h i s  Item 4 is performed by r o a d  f r e i g h t  
crews, t h e y  w i l l  :e paid f o r  a c t u a l  time consumed on minute b a s i s ,  
with a minimum sl~owHnce o f  t h i r t y  minutes a t  pro  a t a  r o a d  rste i n  
a d d i t i o n  t o  road t r i p ;  provided t h a t  when overtime a c c r u e s  on t h e  
t r i p ,  c m p u t e d  on a a s i s  of t o t a l  time on duty  inc lud ing  time devoted 
t o  such work, t h e  crew w i l l  be paid e i t h e r  under t h e  b a s i c  day and 
overtime r u l e s  o f  t h e  respective schedules o r  under t h i s  agreement,  
whichever p r o d u c ~ s  the  g r e ~ t e r  ccmpensation, but  w i l l  n o t  be p d d  
both swi tch ing  Erg  overtime. This payment is q p l i c z b l e  t o  road 
crews when yard e r c i n e s  make the  se rou t  and/or pickup a t  Hobar t .  
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5. Set -outs  and/or pick-ups a t  in t e rmedia te  s t a t i o n s  a s  
provided f o r  i n  Item 0-2 hereof.  

Raad f r e i g h t  crews may be requ i red  a t  any p o i n t  where yard crews 
Ere employed t o  do any o f  t h e  fo l lowing a s  p a r t  c f  t h e  roaa t r i p ,  
p s i a  f o r  as such without any a d a i t i o n a l  compensation znd without  
penal ty  payments t o  yard crews, h o s t l e r s ,  etc. : one s t r a i g h t  p ick  
up a t  another  loca t ion  i n  t h e  i n i t i a l  t e rmina l  ( i n  ziddition - t o  
p icking up t r a i n )  and one s t r a i g h t  s e t  ou t  a t  a n o t h e r  l o c a t i o n  i n  
t h e  f i n a l  te rminal  ( i n  a d d i t i o n  t o  yarding t h e  t r a i n ) ;  one s t r a i g h t  
p ick  up and/or s e t  out  a t  each in te rmedia te  p o i n t  between t e rmina l s ;  
switch ou t  oe fec t ive  c a r s  from t h e i r  own t r a i n s  r e g a r d l e s s  of when 
discovered;  handle engines t o  and from t r 2 i n  t o  ready track and en- 
g ine  house including a l l  u n i t s  coupled t o  t h e  o p e r a t i n g  u n i t  ( u n i t s ) ;  
p ick  up and se t  out  czrs of t h e i r  t r a i n s  from o r  t o  t h e  minimum 
number of t r a c k s  which coula hold  t h e  c a r s  provided,  however, t h a t  
where it is necessary t o  use  two o r  more t r a c k s  t o  hold  t h e  t r a i n  it 
is no t  r equ i red  t h a t  any t r a c k  be f i l l e d  t o  c a p a c i t y ;  and excharge 
engine of  i ts  own t r a i n .  

( A r t i c l e  X, U t i o n a l  Agreement, August 25, 1978). 

E. Road f r e i g h t  crews may be reou i red  t o  perform swi tching a t  
i n i t i a l  t e rmina l  s t a t i o n s ,  where yard crews a r e  employed bu t  not  on 
duty ,  and f o r  sczh s e r v i c e  s h a l l  be p a i d  f o r  a l l  time s o  consumed on 
t h e  a c t u a l  minut: b a s i s  i n  a d d i t i o n  t o  t h e  road t r i p ,  a t  t h e  pro r a t a  
rcad r a t e ,  switching time t o  be computed from the time conductors  
snd trainmen a r e  required t o  r e p o r t  f o r  duty u n t i l  swi tching is com- 
p le ted  snd t r a i n  coupled t o g e t h e r  on t h e  des igns ted  make up track; 
provided t h a t  when overtime acc rues  on t h e  t r i p ,  computed on b a s i s  
of t o t a l  t ime on duty inc luding time devoted t o  swi tch ing ,  the  crew 
w i l l  be p s i d  under t h e  bas ic  d2y and overtime r u i e s  of t h e  r e spec t ive  
scheoules o r  u r a e r  t h i s  agreemient, whichever produces t h e  g r e a t e r  
ccmpensation, but w i l l  not be pa id  both switching and overtime. 

NOTE : If a f r e i g h t  t r a i n  is msde, up by a ya rd  o r  o t h e r  crew 
and it is necessary f o r  t h e  outbound road crew t o  s e t  
out  a c a r  o r  cars f o r  any reason,  when yardmen a r e  
not on duty, t h e  road f r e i g h t  crew performing such 
work w i l l  be paid on the a c t u a l  minute b a s i s  f o r  a l l  
time consumed, wi th  a minimum allowence of 30 minutes, 
time t o  be computed from the time such  swi tching be- 
g ins  u n t i l  t r a i n  is f i n a l l y  coupled t o g e t h e r ;  except 
when such c a r  o r  csrs Ere taken t o  r i p  t r a c k ,  i n  which 
e v ~ n t  payment w i l l  be made f o r  such switching from 
the  time t h e  crew r e p o r t s  f o r  duty  u n t i l  t r a i n  i s  
f i n a l l y  coupled toge the r .  
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C. Road f r e i g h t  crews nay be r ~ q u i r e d  t o  perform switching a t  
f i n a l  t e r m i n a l  s t a t i o n s  where yard crews a r e  employed but  not  on 
duty ,  and f o r  such s e r v i c e  s h a i l  be paid f o r  a l l  t i n e  s o  consumed on 
t h e  E C ~ U Z ~  minute b a s i s ,  i n  addi t ion  t o  road t r i p ,  a t  t h e  p ro  r a t a  
road r e t e ,  s w i t c h i q  t ime t o  be computed from t ime work begins and 
cont inues  u n t i l  it is completed, o r  crew i s  otherwise  r e l eased ;  
provided t h a t  when overtime accrues on t h e  t r i p ,  computed on b a s i s  
o f  t o t s 1  time on duty inc luding time devoted t o  swi tching,  t h e  crew 
w i l l  be p a i d  e i t h e r  under t h e  bas ic  day and overtime r u l e s  of t h e  
r e g e c t i v e  schedules  o r  under t h i s  agreement, whichever produces t h e  
g r e a t e r  ccmpensstion, bu t  w i l l  not be paid both switching and over- 
time. 

D. (1)  Road f r e i g h t  
in te rmedia te  s t a t i o n s  where 
f r e i g h t  crews l lcut  ou tn  o r  
r u l e s  a t  such s t a t i o n s ,  if 
t h e r e a t  w i l l  be s u b j e c t  t o  
t h i s  agreement. 

crews with t e rmina l s  by assignment a t  
yard s e r v i c e  is meintained, o r  road 
" t ied  up" i n  accordance with schedule 
required t o  perform switching s e r v i c e  

t h e . p r o v i s i o n s  o f  Items A,  0 and C of 

(2)  A t  i n t e rmedia te  s t a t i o n s  where yard crew o r  crews a r e  
~mployed anc a r e  Gn duty ,  road f r e i g h t  crews o t h e r  than  t h o s e  re- 
f e r r e d  t o  i n  Item D (1) hereof may make one s t r a i g h t  set-out  and/or 
one s t r s i g h t  pick+p and w i l l  be allowed payment f o r  t h e  a c t u a l  t ime 
s o  consumed, with a minimum allowance of t h i r t y  (30) minutes a t  p ro  
r a t a  road r a t e s ,  i n  ~ d d i t i o n  t o  road t r i p ;  provided t h a t  when over- 
time acc rues  on t h e  t r i p ,  computed on b a s i s  of t o t a l  t ime on duty 
inc lud ing  time devoted t o  switching, t h e  c r ~ w  w i l l  be pa id  e i t h e r  
under t h e  b a s i c  day and overtime rules o f  t h e  r e s p e c t i v e  agreements 
o r  under t h i s  agreement, whichever produces t h e  g r e a t e r  compensation, 
bu t  w i l l  no t  be  pa id  both switching ana overtime. 

(3) A t  i n t e rmedia te  s t a t i o n s  where yard crew o r  crews a r e  
employed, bu t  no t  on duty ,  road f r e i g h t  crews o t h e r  than t h o s e  re- 
f e r r e d  t o  i n  Item D ( 1 )  hereof may be requi red  t o  make s e t - o u t s  
and/or pick-ups and perform s t a t i o n  switching,  and w i l l  be d l o w e d  
payment on t h e  a c t u a l  minute bas i s  f o r  a l l  t ime s o  consumed, wi th  a 
minirrim allowance of t h i r t y  (30) minutes a t  pro  r a t a  road r a t e  i n  
a a d i t i o n  t o  road t r i p ;  provided t h a t  h e n  overtime accrues on t h e  
t r i p ,  computed on b a s i s  of t o t a l  time on duty,  inc lud ing  t ime d ~ -  
voted t o  swi tching,  t h e  crew w i l l  be paid e i t h e r  under t h e  b a s i c  day 
and overt ime r u l e s  of t h e  respective schedules o r  under t h i s  agree- 
ment, whichever produces t h e  g rea te r  compensation, bu t  w i l l  no t  be 
pa id  both  swi tching and overtime. 

E. It is  creed t h s t  where s t r a i g h t  s e t - o u t s  and/or pick-ups 
a s  covered i n  Iterris D (2 )  and D (31, o r  s e t - o u t s  and/or pick-ups on 
out ly ing t r a c k s  Ei t e rmina l s  a s  covered by Item A (4) r e s u l t s  i n  t h e  
conversion o f  a tt lrcuch f r e i g h t  t r a i n  t o  a l o c a l  f r e i g h t  t r a i n  f o r  
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pay purpcses  under A r t i c l e  2 ( j )  of t h e  schedule,  o r  2 ( e )  .of t h o s e  
schedu les  ~ p p l i c a b l e  south of Ash Fork and e ~ s t  of Pzrker ,  al lowance 
w i l l  be made f o r  t h e  time s o  consumed o r  l o c a l  f r e i g h t  r a t e s ,  which- 
Eve r  produces t h e  g r e a t e r  compensation. I f  crew i s  e n t i t l e d , t o  l o c a l  
f r e i g h t  r a t e s  wi thout  counting pick-ups and s e t - o u t s  a s  de f ined  i n  
I tems D(2), D(3) and A(4), t he  payments provided by t h e s e  i t ems  w i l l  
be al lowed.  

F. A t  p o i n t s  where yard schedule  is i n  e f f e c t ,  a s  l i s t e d  i n  
Sec t ion  One, and ya rd  s e r v i c e  i s  maintained and t h e r e  i s  a dec rease  
i n  swi tch ing  t h a t  would j u s t i f y  a reduct ion  o f  a yard crew, o r  crews, 
a t  such  p o i n t s  and t h e  use o f  a road crew, o r  crews, t o  perform 
swi tch ing  dur ing  t h e  spread o f  hours of cance l l ed  yard assignment,  
o r  assignments,  such s u b s t i t u t i o n  w i l l  be made only when, dur ing  t h e  
preceding f i v e  ( 5 )  consecutive days, t h e r e  has  no t  been t h r e e  (3) o r  
more hours  swi tch ing  each day ( i n  t h e  aggregate)  between t h e  hours  
of  6:30 a.m. ~ n d  4:00 p.m., o r  2:30 p.m. and 12 Midnight o r  10:30 
p.m. and 8:00 a.m. Where one engine  is ass igned same w i l l  n o t  b e  
abo l i shed  u n l e s s  t h e r e  is l e s s  t h a n  four  (4) hours swi tching i n  t h e  
aggrega te  i n  a 24 hour period,  C a r r i e r  and o m a n i z a t i o n  rep resen ta -  
t i v e s  w i l l  make a j o i n t  check i n  determining t h e  number of hours  
swi tch ing  performed under t h e s e  provisions.  

NOTE: It is understood t h a t  nothing conta ined h e r e i n  
r e s t r i c t s  t h e  r i g h t  o f  t h e  C a r r i e r  t o  cance l  y a r d  
crew assignments, o r  reduce t h e  number of days  p e r  
week t o  the minimum (5 days pe r  week) provided by t h e  
Yardmen's Schedule, b u t  t h e  s u b s t i t u t i o n  o f  road crew 
o r  crews i n  l i e u  the reof  is permiss ib le  only a s  
provided i n  above Item F. 

Fur the r  understood t h a t  where s e r v i c e  i s . p e r f o n e d  by only  o n e  
o r  two yard engines ,  such yard engines  w i l l  perform a l l  t h e  s e r v i c e  
t h a t  i s  a v a i l a b l e  o r  would become a v a i l a b l e  wi th in  t h i r t y  minutes 
from t h e  ass igned  off-duty t ime f o r  t h e  yard engines,  r e g a r d l e s s  of 
t h e  f a c t  t h a t  such handling may cause t h e  yard  crew t o  work overtime. 
This prov i s ion  is made i n  o rde r  t o  reduce t o  t h e  very minimum t h e  
m o u n t  o f  swi tch ing  t h a t  may be requ i red  o f  road crews. 

When a yard crew is "held-inn on any day covered by its l e g u l a r  
assignment and a road crew, o r  crews, is requ i red  t o  perform 
swi tch ing ,  o t h e r  than a s  provided i n  Item A of t h i s  agreement, 
du r ing  t h e  hours  o f  such "held-in" assignment, t h e  yard crew whose 
assignment is "held-in" w i l l  be pa id  a minimum yard day and t h e  r o a d  
crew o r  crews performing such swi tching w i l l  a l s o  be pa id  a minimum 
day each a t  yard r a t e s  i n  a d d i t i o n  t o  t h e  road t r i p ;  a c t u a l  time 
consumed i n  such switching t o  be deducted from t h e  t o t a l  time o n  
duty of  t h e  road crew o r  crews. 



A t  ;cir.ts where yard schedu le  i s  i n  e f f e c t ,  a s  l i s t e d  i n  
5 e c t i o n  One, znd l e s s  than cont inuous  yard  s e r v i c e  i s  ma in ta ined ,  
and the  t ime consuned ( i n  t h e  agg rega te )  i n  s w i t c h i n g  by r o a d  crew 
o r  crzws wh i l e  a yard crew is no t  a du ty ,  amounts t o  t h r e e  hour s  i n  
any e i g k t  hour per iod  f o r  t h r e e  c o n s e c u t i v e  days  ya rd  e n g i n e s  manned 
by ya rd  crews w i l l  be assigned a s  soon t h e r e a f t e r  a s  t h i s  c o n d i t i o n  
i s  determined and t h e  riecessary yardmen can  be made a v a i l a b l e  t o  
perform such  s e r v i c e .  It is unders tood ,  however, i n  t h e  a p p l i c a t i o n  
o f  t h i s  paragraph t h e  C a r r i e r  may r e a r r a n g e  t h e  s p r e a d  o f  h o u r s  of a 
ya rd  crew o r  crews, i n  t h e  manner p r e s c r i b e d  i n  Yardmen's Schedule 
i n  o r d e r  t o  reduce t h e  t ime devoted t o  swi t ch ing  by r o a d  crews. 

G. Road f r e i g h t  conductors  and  t ra inmen r e q u i r e d  t o  perform 
swi t ch ing ,  a s  provided f o r  i n  . t h i s  agreement,  s h a l l  c o n s i s t  of  no t  
l e s s  t h a n  one conductor  and two brakemen. In  c z s e  t h e  road  crew 
t h a t  performs t h e  switching c o n s i s t s  o f  a conduc to r  a n d  t h r e e  
r e g u l a r l y  a s s igned  brakemen such crew must be used a s  a u n i t .  

H. (1) Road passenger crews w i l l  n o t  be r e a u i r z d  t o  perform 
s w i t c h i n g  'or t o  set  ou t  and/or p i c k  up c a r ,  o r  cars, a t  s t a t i o n s  
where yard crews a r e  employed and on du ty ,  e x c e p t  a s  f a l l o w s :  

( a )  Switching may b e  performed i n  emergency which i s  
d e f i n e d  t o  mean (1) personal  i n j u r y ,  (2 )  f i re,  (3) wreck, and/or  (4) 
where Company proper ty  is i n  jeopardy ,  which n e c e s s i t a t e s  prompt 
a c t i o n  and yard crew i s  not  immediately a v a i l a b l e ,  i n  which e v e n t  
payment w i l l  be allowed a s  per  Paragraph 2 he reo f .  

(b) Road passenger crews may t u r n  t r a i n  on  wye and 
Sack t o  s t a t i o n  p r i o r  t o  unloading pas senge r s ,  and i n  d e p a r t i n g  from 
s t a t i o n s  s f t e r  l cad ing  passengers may back around wye, and  s u c h  moves 
a r e  n o t  cons ide red  switching,  b u t  when made t h e  a d d i t i o n a l  mi leage  
w i l l  be  added t o  t h e  road t r i p .  F r a c t i o n s  less t h a n  one-half.  m i l e  
w i l l  n o t  be  counted and f r a c t i o n s  one-ha l f  mi l e  and  l e s s  t h a n  one 
m i l e  w i l l  be counted a s  one mile. 

( c )  I f  switching o t h e r  t han  as r e f e r r e d  t o  above i s  
r e q u i r e d  o f  a road  crew when a y a r d  crew is on d u t y ,  t h e y  w i l l  b e  
pa id  a minimum day a t  yard r a t e s ,  s e p a r a t e  and a p a r t  from t h e  road  
mi leage ,  and a v ~ i l a b l e  o f f  d u t y  e x t r a  yardmen c o n s t i t u t i n g  crew, 
i .e. ,- a- foreman and two helpers;  w i l l  be- p a i d  one minimum yard day 
each;  i f  less t h a n  a crew o f  t h r e e  yardmen a v a i l a b l e ,  e a c h  i n d i v i d u a l  
t h a t  is a v a i l a b l e  w i l l  be paid a minimum yard day each.  A c t u a l  t ime  
consumed i n  swi t ch ing  by road crew s h a l l  be  deducted  from time of  
road  t r i p .  
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(5; P ~ s s e n g e r  crews r e q u i r e d  t o  per form s w i t c h i n g  o r  
p i i ~ i r ~  up and/or  s e t t i n g  o u t  c p r s ,  i n  c o ~ r i e c t i o n  w i t h  t h e i r  own 
t r e i r :  a t  trrnFnais or i n t e r m e d i a t e  s t a t i o n s  where y a r d  crews a r e  
~ r r ~ p l c y e d  b u t  n o t  on d u t y ,  s h a l l  be  p s i d  f o r  a l l  time so conscrned on 
~ c t u ~ l  minute  b z s i s  from time work beg ins  u n t i l  ccmpleted and t r a i n  
coupled t o g e t h e r ,  a t  one-eighth o f  t h e  d a i l y  pas senge r  rste wi th  a 
minimum s l l o w m c e  o f  one (1 )  hour  a t  pzssenger  r a t e  i n  a d d i t i o n  t o  
snd  independent  of  ezrn ings  of  rczd  t r i p .  Tinis a l l cwance  w i l l  n o t  
be used t o  make up guarantee.  

T H I S  AaEEMECIT s igned a t  Los Angeles,  C a l i f o r n i a  t h i s  27 th  day 
cf L n e ,  B56, snd s h a l l  become e f f e c t i v e  J u l y  1, 1956, and s h a l l  be 
cons ide red  a s e p a r a t e  agreement between Railway Company and i ts 
employes r ep re sen ted  by each  o f  t h e  o r g a n i z a t i o n s  s i g n a t o r y  h e r e t o ,  
s h a l l  becone a p e r t  of t h e  s c h e d u l e s  a f f e c t e d  2nd s h a l l  c o n t i n u e  i n  
e f f e c t  s u b j e c t  t o  t h e  r i g h t  o f  m y  o f  t h e  p a r t i e s  s i g n a t o r y  h e r e t o  
t o  s e r v e  t h i r t y  (30) days w r i t t e n  n o t i c e  o f  i n t e n t i o n  t o  c h m g e  i n  
sccordence  wi th  t h e  p rov i s ions  o f  t h e  Railway Labor Act a s  amended. 

( S i ~ a t u r e s  omi t t ed )  

APPENDIX "2" 

C?RJ ONSIST AGREEMENT 

between t h e  

T E  ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY 

and t h e  

UNITED TRANSFORTAT ION UN I 0  N 

I n  f u l l  snd f i n e ?  s e t t l e m e n t  of  t h e  Carrier's Section 6 Notice 
o a t e d  june 13, 1977, as i t  p e r t p i n s  t o  t h e  c o n s i s t  o f  crews i n  road 
and yard  s e r v i c e :  

The c ~ n s i s t  o f  a l l  rosd  f r e i g h t  and ya rd  crews,  e x c e p t  a s  o ther -  
wise p rov iaed  i n  t h i s  a ~ r e e m e n t ,  s h a l l  be n o t  less t h a n  a conductor  
(foremsn) and two brnkemen ( h e l p e r s ) .  Such crews w i l l  h e r e i n a f t e r  
be r e f e r r e d  t o  ES s tandard  crews. 
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Guestiort snd Aisxer No. 1 

Q. ~ E S  t h i s  s g r e ~ m e n t  c h ~ n g e  i n  any menner a f f e c t  t n e  c o n s i s t  of 
crews i n  pessenger s e r v i c e ?  

A. No. 

Ques t ion  and Answer No. 2 

Q. Does t h i s  agreement change i n  any manner a p i e m e n t  r u l e s  and 
p r a c t i c e s  p e r t a i n i n g  t o  t h e  f i l l i n g  o f  conductor/foreman 
vacancies? 

A. No. . . .  . 

Quest ion  and Answer No. 3 

Q. Does brakeman/helper i n d i c a t e  a combined e x t r a  board of 
brakemen and yardmen? 

A. No. 

ARTICLE 1 

The reduc t ion  o f  road f r e i g h t  s e r v i c e  brakeman o r  yard  brakeman 
(he lpe r )  p o s i t i o n s  from any crew s h a l l  be made s o l e l y  on a pure  
a t t r i t i o n  b a s i s ,  i - e . ,  no road f r e i g h t  brakeman o r  yard  h e l p e r  
p o s i t i o n  e v a i l a b l e  t o  a  p ro tec ted  employe under schedule  r u l e s  w i l l  
ha blanked, nor w i l l  a p ro tec ted  employe be furloughed o r  remain on 
furlough a s  long a s  a reduced crew is  opera t ing  on h i s  s e n i o r i t y  
d i s t r i c t ,  except  under c e r t a i n  cond i t ions  h e r e i n a f t e r  provided. A 
pro tec ted  employe may e l e c t  and be allowed t o  go on fur iough and 
remain furloughed u n t i l  needed on a mus t - f i l l  p o s i t i o n  r a t h e r  t h a n  
e x e r c i s e  s e n i o r i t y  on a blanked pos i t ion .  

Quest ion  and Answer No. 1 

Q. When p r o t e c t e d  employe(s 1 v o l u n t a r i l y  e l e c t s  under a  s tay-at-  
home agreement t o  go t o  a  furlough s t a t u s ,  is t h e  C a r r i e r  
prevented from opera t ing  a reduced crew under any p rov i s ions  of 
the Crew Consis t  Agreement? 

A. No, assumirg t h e r e  i s  no p ro tec ted  ernploye(s.) off- in-force 
i n v o l u n t a r i l y .  
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Ques t ion  and ,%swer No. 2 

Q. Inasmuch a s  ''A p r o t e c t e d  ecp loye  may e l e c t  and be allowed t o  go 
on f u r l o u g h  and remain fc r loughed u n t i l  needed c n  a m u s t - f i l l  
p o s i t i o n  r a t h e r  t h e n  e x e r c i s e  s e n i o r i t y  on a blanked p o s i t i o n M ,  
may such  p r o t e c t e d  employe r e s c i n d  his vo lun ta ry  fu r lough  
s t a t u s  and r e t u r n  t o  s e r v i c e ?  

A. After 1 2 0  days ,  t h e  employe may a d v i s e  i n  w r i t i n g  o f  d e s i r e  t o  
r e l i n q u i s h  v o l u n t a r y  fu r lough  s t a t u s  and w i l l  a l s o  a d v i s e  
b o a r d ( s )  i n  o r d e r  o f  p r e f e r e n c e  he  d e s i r e s  t o  be p laced  upon a t  
n e x t  i n c r e a s e  o f  e x t r a  board ,  be ing  p l aced  t h e r e o n ,  s e n i o r i t y  
p e r m i t t i n g .  

m e s t L o n  and Answer No. 3 

8 .  When is  a p r o t e c t e d  employe cons ide red  i n v o l u n t a r i l y  off- in-  
f o r c e  r e d u c t i o n ?  

A. When t h e  employe 's  s e n i o r i t y  w i l l  p e rmi t  t h e  hold ing  o f  any 
p o s i t i o n ,  i n c l u d i n g  a n  e x t r a  board,  on t h e  employe's e n t i r e  
s e n i o r i t y  d i s t r i c t .  

ARTICLE 2 

( a )  1 employes hold ing  a s e n i o r i t y  d a t e  on road brakemen 
and/or  ya rd  switchmen s e n i o r i t y  r o s t e r s  on t h e  e f f e c t i v e  d a t e  o f  
t h i s  agreement  s h a l l  be  known and des igna ted  a s  "p ro t ec t ed  employes'. 
Any such  emaloye i n  a d i smissed  o r  suspended s t a t u s  a s  o f  t h e  e f f e c -  
ti.; d a t e  ;P t h i s  agreement,  o r  t h e r e a f t e r ,  who is subsequent ly  
r e i n s t a t e d  w i t h  s e n i o r i t y  r i g h t s  unimpaired s h a l l  a l s o  be  a p r o t e c t e d  
employe. 

Q u e s t i o n  2nd Pnswer No. 1 

Q. Does "o r  t h e r e a f t e r "  apply t o  f u t u r e  d i s m i s s a l s ?  

A. Yes. 

ARTICLE 2f b) 

( b )  A p r o t e c t e d  employe s h a l l  r e t a i n  t h e  r i g h t  t o  e x e r c i s e  
s e ~ i o r i t y  t o  m u s t - f i l l ,  blanked o r  b l ankab le  second brakeman o r  
second yzrd h e l p e r  p o s i t i o n s  (except  t h o s e  s p e c i f i e d  i n  Article 15 
below and ~ s s i g n m e n t s  which could be manned by cne  conductor  
( fo renan)  and one brakeaan ( h e h e r )  p r i o r  t o  t h e  e f f e c t i v e  d a t e  of  
t h i s  agreement)  , s u b j e c t  t o  c e r t a i n  c o n d i t i o n s  provided f o r  i n  t h i s  
ag reeoen t .  The p r o t e c t i o n  a g s i n s t  fur lough f o r  employes p r o t e c t e d  
under  p r e - e x i s t i n g  crew c o n s i s t  agreements is preserved .  
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Cues t ion  and Answer KO. 1 

Q. Wili blar tkable  second brakernanhelper  p o s i t i o n s  c o n t i n u e  t o  be 
b u l l e t i n e d ?  

A. Yes, where r u l e s  now r e q u i r e  u n t i l  no b i d s  a r e  r e c e i v e d  on such  
p o s i t i o n s  from p ro tec t ed  employes, i n  which even t  t h e  p o s i t i o n s  
w i l l  be  blanked.  

Ques t ion  and Answer No. 2 

Q. Cbes a p r o t e c t e d  employe r e t a i n  t h e  r i g h t  t o  e x e r c i s e  s e n i o r i t y  
t o  a blanked second brakemanlhelper p o s i t i o n ?  

A. Yes, i f  he has  a bump coming, excep t  on t h o s e  s p e c i f i e d  i n  
A r t i c l e  15 and assignments  which cou ld  be manned by reduced 
crew p r i o r  t o  t h i s  agreement. 

b e s t i o n  and Answer No. 3 

Q. W i l l  c rews h e r e a f t e r  opera ted  on a "one and  one" b a s i s  pu r suan t  
t o  p r i o r  crew c o n s i s t  agreements be s u b j e c t  t o  t h e  S p e c i a l  
Allowance ~ n d  Produc t iv i ty  Fund payments on t h e  e f f e c t i v e  d a t e  
of t h i s  agreement? 

A. Yes. 

Q u e s t i o n  and Answer No. 4 

Q. If a p e r m x e n t  vacancy on a b l ankab le  p o s i t i o n  c l o s e s  w i thou t  
b i d ,  a t  a time p ro tec t ed  employes a re  of f - in- force  involun-  
t a r i l y ,  csn you blank pos i t i on?  

A. No. The j u n i o r  unassigned p r o t e c t e d  i s  f o r c e  a s s igned .  P a s t  
p r a c t i c e  wculd then  'be fol lowed a s  t o  whether  a recal l  t o  
s e n i o r  OIFR pro tec t ed  ( invo lun ta ry )  is i s s u e d  immediately o r  
w a i t  u n t i l  normal checking when time de te rmina t ion  w i l l  be made 
as t o  whether  t h e  r e g u l a t i o n  o f  t h e  e x t r a  board  r e q u i r e s  
i s s u i n g  reca l l ( s ) .  If t h e r e  a r e  no p r o t e c t e d  employes off-in- 
f o r c e  i n v o l u n t a r i l y  a t  t h e  time b i d s  c l o s e ,  t h e  p o s i t i o n  is 
blanked.  



AFPENDIX ''2" Cent .  

ARTICLE Z(C) 

( c )  B r ~ k e n e n  and/or  switchmeo e s t a b l i s n i n g  s e n i o r i t y  af ter  t h e  
e f f e c t i v e  d a t e  o f  t h i s  agreement s h a l l  be known and d e s i g n a t e d  a s  
l lnon-pro tec ted  employes" and s h a l l  n o t  have t h e  r i g h t  t o  e x e r c i s e  
s e n i o r i t y  t o  o r  o t h e r w i s e  be used on blanked o r  b l ankab le  s econd  
brakeman o r  second ya rd  h e l p e r  p o s i t i o n s .  

Oues t ion  and  Answer No. 1 

Q. Is a non-pro tec ted  employe's s e n i o r i t y  r e s t r i c t e d  e x c e p t  a s  s e t  
f o r t h  i n  Article 2(c)? 

A. No. 

Q u e s t i o n  and Answer No. 2 (Coest  L i n e s  Only) 

12. Under A r t i c l e  10, S e c t i o n  18 of t h e  c u r r e n t  agreement a h e l p e r  
who f a i l s  promotion on second a t t e m p t  f o r f e i t s  s e n i o r i t y  and  
a c q u i r e s  a new d a t e  a s  he lpe r .  S i n c e  t h i s  new d a t e  w i l l  b e  
subsequen t  t o  t h e  e f f e c t i v e  d a t e  o f  t h e  Crew Cons i s t  Agreement, 
would a p r o t e c t e d  employe r e t a i n  t h a t  s t a t u s ?  

A. Yes. 

ARTICLE 3 

( a )  The te rm nmus t - f i i i t l  p o s i t i o n s  a r e  p o s i t i o n s  covered  by 
sg reemen t s  between C a r r i e r  and UN, e x c e p t  second brakeman ( y a r d  
h e i p e r )  p o s i t i o n s  i n  road  and yard s e r v i c e  which may be b l anked  
p u r s u a n t  t o  t h i s  agreement.  



i b j  The term " b l z n k ~ a "  p o s i t i o n  r e f e r s  t o  a second brakeman o r  
k ~ l p e r  p c s i t i o n  on a crew which is  n o t  f i l l e d  and works a s  a 71reduced 
CTEW. '! 

(c) The term lvblankablell  p o s i t i o n  r e f e r s  t o  a second brzkeman 
sr h e l p e r  p o s i t i o n  on a s tandard  crew which is f i l l e d  by a p r o t e c t e d  
emplcye grid which, under c e r t g n  s p e c i f i e d  c o n d i t i o n s ,  can  be oper- 
s t e d  a s  a "reduced cl-2wH i n  t h e  absence o f  a seccnd brakernan/helper. 

( 6 )  A "reduced crew" i s  a crew t h a t  o p e r a t e s  wi th  a conductor  
(foreman) ma one brakeman (he lpe r ) .  

No Cerrier supe rv i so r ,  o f f i c i a l ,  o r  non-craf t  employes ( in -  
c lud ing  ys rdmes te r s )  s h a l l  be used t o  supp lan t  o r  s u b s t i t u t e  i n  t h e  
exc lus ive  work of any t r s i n  o r  yard crew working under  UTU Agree- 
ments. 

ARTICLE 5 

No p r o t e c t e d  employe w i l l  be moved from a s t s n d a r d  crew of a 
conductor/foreman ~ n c  two brakerren/helpers t o  a reduced crew of a 
conauctor/foreman snd one brakeman/helper i n  o r d e r  t o  make such  crew 
a s t snda rd  crew o f  a conductor/f  oreman and two brakemen/helpers,  
except  2s provided  i n  Article 13 h e r e ~ f .  

ARTICLE 6 

F e n a n e n t  m u s t - f i l l  vacancies  ( o t h e r  t han  t h o s e  r e f e r r e d  t o  i n  
P s r q r a p h s  ( a ) ,  ( b )  and ( c )  below), which a r e  n o t  f i l l e d  v o l u n t a r i l y  
i n  t h e  usuz l  manner, w i l l  be f i l l e d  by a s s i ~ n i n g  t h e  most j u n i o r  
b r a k e m n / h e l p e r s  on t h e  e x t r a  board. I f  ncn-protected employes are 
a c s i s e d  ( e i t h e r  by choice or i f  f o r c e d ) ,  an  e q u a l  number of 
p r o t e c t e ~  employes e l e c t i n g  t o  remain on o r  go on t h e  e x t r a  board 
w i l l ,  i n  r e v e r s e  o r o e r  of s e n i o r i t y ,  l o s e  their s t a t u s  i n  f i l l i n g  
b lankable  p o s i t i o n s  s o  long a s  non-protected employes a re  hold ing  
mus t-fill p o s i t i o n s .  However, a p r o t e c t e d  employe on t h e  e x t r a  
boa= so  s f f e c t e d  w i l l  be permit ted t c  e x e r c i s e  h i s  s e n i o r i t y  on any 
m u s t - f i l l  p o s i t i o n  he ld  by a non-pro tec ted  employe a t  any  t ime  by 
g iv ing  t h e  a p p r o r i z t e  Csrri~r o f f i c e r  a twenty-f o u r  (24) hour  n o t i c e .  

h e s t i o n  ano Answer No. 1 

Q. Do p r o t e c t e d  employes who l o s e  t h e i r  s t a t u s  a s  such ,  due t o  
non-protected employes holding rn~st-fill p o s i t i o n s ,  l o s e  t h e i r  
t r i p  c r e d i t s  toward t h e  d i s t r i b u t i o n  o f  t h e  P r o d u c t i v i t y  Fund 
dur ing  t h e  p e r i o d  of time they Ere cons idered  non-p ro tec t ed?  

A. Yes, t h e y  a r e  considered f o r  a i l  purposes du r ing  t h i s  t ime of 
l o s t  s t a t u s  t h e  came a s  any o t h e r  non-protected employes. 



r aks t j . ~ r ,  zzo Answer KG. 2 

C. ;;hen t r ,a  sbcve pro tec tec  raployes,  whc have l e s t  t h e i r  s t s t u s ,  
e l z c t  t o  g ive  t h e  PL-?,ou.r nc t i ca ,  what a r e  t h e i r  r i g h t s ?  

. Tney w i l l  p i n  nc r i g h t s  o ther  t h s n  t h o s e  i n  e f f e c t  uoder D u d  
5 e n i o r i t y  p r i o r  t o  crew cons i s t  except  t h a t  granted by C r t i c l e  6  
of  t h i s  agreement. 

MTICLE 6 (a )  

( a )  Pem,anent mus t - f i l l  v sc inc ies  i n d / o r  e d d i t i o n ~ l  t u r n s  i n  
pool  f r e i g h t  s e r v i c e  no t  vo lun tz r i ly  f i l l a d  i n  t h e  usua l  manner w i l l  
be f i l l e d  by ~ s s i g n i n g  the  most Junior  p ro tec ted  brakemen among those  
on t h e  e x t r a  baard ana those  holding b l w k z b l e  p o s i t i o n s  i n  t h a t  
pool.  

Ques t ion  and Answer No. 1 

Q. W i l l  t h e  jun io r  p ro tec teo  e x t r z  board employe be zss igned o r  
t h e  j u n i o r  of  t h e  protec ted  on t h e  e x t r a  bcard and those  on 
b lankable  pcol  pos i t ions?  

A. The j c n i o r  p ro tec ted  from t h e  c ~ m b i n a t i o n  of t h e  e x t r a  board 
~ n d  t h e  blsnkable pool p o s i t i w s .  

(b) Femznent  mus t - f i l l  vscsncies i n  yard s e r v i c e  n o t  volun- 
t z r i l y  f i l l e d  i n  t h e  usua l  manner w i l l  be f i l l e d  by zss ign ing  t h e  
mcst j u n i c r  ~ i c t e c t e o  he ipe r s  smow those  on t h e  e x t r a  board and 
thcse h a l a i n s  b lsnkzble  p o s i t i o n s  on the same s h i f t  ( s t a r t i n g  time 
bracket )  i n  t h e  s e m  yard (switching limits). 

b e s t i c n  and Ar,swer No. 1 

C. Does t h e  wcrtiing i n  6 ( b ) ,  7(a) and 7 ( c ) ,  reading "same s t z r t i n g  
time bracket"  mean the time pe r iods  r e f e r r e d  t o  i n  e x i s t i n g  
s t s r t i n p  time ru les?  

A. Yes, f o r  example, 0630 t o  12800, 1430 t o  1600, ane 2230 t o 2 4 0 0  
wnere t h r ~ e  e i g h t h o u r  s h i f t s  ere worked i n  C O ~ ~ ~ ~ U O U S  se rv ice .  

ARTICLE 6 ( c )  

( c )  Perminent mus t - f i l l  v a c ~ n c i e s  a t  ou t ly ing  p o i n t s  n o t  f i l l e d  
v c l u n r z r i l y  i n  t h e  usual  manner w i l l  be f i l l e d  by zss ign ing  t h e  most 
jun io r  p ro tec t2C br;kernen/heloers among those  on t h e  e x t r a  board(s)  
i n o  those hoic ing blankeble p o s i t i c n s  i n  t h e  same c l a s s  of s e r v i c e  
on ; ~ b s  with t h e  seme crl-ard-off cuty p a i r k s ;  s w e  working limits; 
saxe r a t e s  31 ; and the  ssme o r  n e a r e s t  t h e  same s t a r t i n g  time 
( n o t  t c  exceed one hcur e z r l i e r  o r  l i i e r ) .  



Prcter tsC bi~ken- ,en /k~eipers  b e i r ~  rricved fro. a blsnkabli .  p c s i t i o r ,  -. - . t o  z r n u s t - i ~ . l i  p c s i t l c n ,  2s c u t l i n z d  i n  2srsgrzphs a ,  ( b )  and ( c )  
aDnie w i l l  he meoe whole f o r  2-y l o s s  of t l a e  t h a t  micht be i n c u r r e d  
% h l l e  inzkLr,g t t ~ e  fcrcod move. 

Guestion and Answer KO. 1 

Q. Fox i s  t h e  xake-whole c a l c u l a t e d  f o r  p ro t ec t ed  employes moving 
frcm b lankac le  t o  m u s t - f i l l  p o s i t i o n s  under ( a ) ,  ( b )  and ( c )?  

A. What would have been earned  on t h e  l a s t  t r i p  o r  t o u r  of du ty  on 
t h e  b l ankab le  p o s i t i o n  v e r s u s  what was earned on t h e  first t r i p  
o r  t o u r  of du ty  on t h e  m u s t - f i l l  p o s i t i o n .  

Question ar,d Answer No. 2 

Q. Does t h e  l e s t  p a s g r a p h  p r c v i d e  f o r  d e ~ d h e s d  payment, when 
deecheaded, i f  t h e  employe i s  f o r c e  assicpea? 

A. Current  r u l e s  p r e v a i l .  

P r o t e c t e d  brakemen and  switchmen on t h e  e x t r a  board s h a l l  be  
usec  on b lankable  second brskemen/yard he lper  vacanc ie s  and on 
mus t - f i l l  vacancies  t o  t h e  e x t e n t  s p e c i f i e d  below. However, a s  
prcvideo  i n  A r t i c l e  6 of t h i s  agreement,  p r o t e c t e d  e x t r a  board 
employes w i l l  n o t  be  used on b l ankzb le  second brakemewyard h e l p e r  
vacancies  as  long  as  t h e y  remzin on t h e  e x t r a  board and m u s t - f i l l  
p c s i t i o n s  a r e  a s s igned  t o  non-p ro tec t ed  employes. 

Non-protectec brakemen/yerdmen on t h e  e x t r a  bozrd s h a l l  b e  used 
only  on m u s t - f i l l  v a c a n c i e s  and s h a l l  have no c l a im i f  r u n  around by 
a pzc t ec t ed  br=keman/yerdman useG on a blankable vacancy. 

Ouestion and Answer No. 1 

Q. W i l l  non -p rc t ec t ed  brakernen/yarcmen be c z l l e d  i n  t h e i r  t u r n  
from t h e  e x t r a  bosrd  t o  f i l l  second brskemen/helper p o s i t i c n s  
o r  vacancies  i n  i n s t a n c e s  where it is mzndstory t o  u se  6 
s t a n a a r d  crew under  t h e  t e rms  o f  t h i s  agreement? 

A. Yes, under such c i r cums t  ances  second brakanen/y ardmen p o s i t i o n s  
o r  vacanc ie s  w i l l  be  c l a s s i f i e d  t h e  sme a s  l lmus i - f i l l "  
p o s i t i o n s  o r  vacancies .  



Sues t ion  and P.nswer Nc. 2 

61. If t he  vsczncy is f o r  a b lankzble  p o s i t i o n  a ~ c !  one c r  more non- 
p r o t e c t e d  s t z n d  lst, Znd, e t c . ,  do you run  sround t h e s e  end 
c a l l  a p r o t e c t e d  e x t r a  bcard empioye? 

R .  Yes. 
- 

Ques t ion  and Answer No. 3 

Q. Wouid you c z l l  a p r o t e c t e d  e x t r s  board brakeman wi th  p r i o r  
s e r v i c e  ( n o t  rested) f o r  a b lankable  p o s i t i o n ,  even i f  c a l l e d  
around a non-p ro tec t ed  b r s ~ e m a n ?  

A. Yes, i f  i n  t h e  o p t i o n  o f  d i s p s t c h e r  the enploye has  s u f f i c i e n t  
time t o  nzke t h e  r i p .  P r i o r  mles m d  p r z c t i c e s  remain 
unchanged. 

Ques t ion  22d Answer No. 4 

E. W i l l  s p r o t e c t e d  employe occupying a b l anksb le  p o s i t i o n  be 
s u b j e c t  t o  d i s c i p l i n e  i f  a czl l  is missed f o r  s e r v i c e  on o t h e r  
t h a n  h i s  r e g u l s r  a s s i ~ n m e n t ?  

(a)  Yardmen's E x t r a  Board. A l l  e x t r z  board yardmen w i l l  
con t inue  t o  b e  c o n f i n e d  t o  f i v e  s t r d g h t - t i m e ,  e ight -hour  s h i f t s  i n  
t h e i r  work week unae r  t h e  Five-Day Work Week Agreement c u r r e n t l y  i n  
e f f e c t .  Roac s e r v i c e  work n o t  t o  be cons idered .  

Afrer s11 n v a i l a b i e  e x t r s  board yardmen have worked t h e i r  
a l l o t t e d  number o f  s h i f t s ,  o r  t h e  e x t r a  board is e x h w s t e d ,  &ny 
s t - i l l  vacancy w i l l  be f i l l e a  i n  s e n i o r i t y  ~ r d e r  by s p r o t e c t e d  
h e l p e r  who h s s  i n  I w r i t t e n  r e q u e s t  and who is as s igned  t o  work t h a t  
day on a b l ankab le  p o s i t i o n  i n  the same s t s r t i n g  t ime b r a c k e t  i n  
wnich t h e  vacancy . e x i s t s .  The s e n i o r  p r o t e c t e d  yardrr,~n contacted 
w i l l  f i l l  t h e  vEcancy i n c  w i l l  r e c e i v e  no less c o m p e n s ~ t i o n  t h ~ n  
would hsve been enrned  o n  h i s  own assignment.  I n  t h e  zbsence o f  a n  
a v a i l s b l e  p r o t e c t e d  h e l p e r  wi th  a w r i t t e n  r e q u e s t ,  t h e  j u n i o r  pro- 
t e c t e d  helper working a b lankab ie  p o s i t i o n  i n  t h e  same s t n r t i n g  time 
b racke t  w i l l  fill t h e  vacancy and w i l l  r e c e i v e  no l e s s  compensation 
than  would hsve bean e a r n e d  on h i s  own assignment.  

I n  t h e  even t  t h e r e  s r e  no a v s i l E b l e  p r c t e c t e d  ya rd  h e l p e r s  
ho la ing  b ianknole  p o s i t i o n s  i n  t h e  same s t s r i i n g  t ime b n c k e t  i n  
r n i c h  t h e  v s c a n c i e r  e x i s t ,  s s i c  v i c a n c i e s  w i l l  be  f i l l e d  i n  eccord- 
a c e  wi th  t h e  i u l s s  o r  p r s c t i c e a  i n  e f f e c t  p r i o r  t o  t h i s  q r e e m e n t .  



Cuestion 2nd Ansger No. 1 

. ,- , W i l l  s t ime and one-helf t o u r  o f  duty i n  yard s e r v i c e  be 
c c u n t e a  ss s day a c e i n s t  2 h e l p e r  on t h e  y s r d  e x t r a  b o s r a  und r r  
tnz p r o v i s i c n s  of t h i s  A r t i c l e  7 ( a ) ?  

A. No, t i n e  and one-half t o u r s  w i l l  n o t  be  counted i n  computing 
t h e  f i v e  s t r ~ i ~ h t - t i m e ,  e igh t -hcur  s h i f t s  i n  h i s  work week. 

G ~ e s t i o n  2nd Pnswer No. 2 

O. When the '  most j u n i o r  a v a i l a b l e  p r o t e c t e d  yard h e l p e r  on a 
blaf ikable  p c s i t i o n  i n  t h e  same s t ~ r t i n g  time b r a c k e t  is used  on 
a m u s t y f i l l  vacsncy, does t h e  over t ime rate apply  because  of 
doubl ing? 

A. No, on ly  s t r a i g h t  time r a t e  is a p p l i c a b l e .  

Guesticr, znd Pnswer No. 3 

Q. If a yardman i s  holding a 3:00 p.m. ass ignment  a n d ,  is n o t  
n o t i f i e d  u n t i l  a r r i v a l  h i s  s e r v i c e s  a r e  needed a t  4:00 p.m., 
when w i l l  h i s  pay and overt ime ccmmence? 

A. Fay s n a l l  c c m e n c e  a t  3:00 p.m., overt ime af ter  1 1 : O O  p.m. 

Q u e s t i c n  and Answer No. 4 

Q. If G yardirzn is h o l l i n g  a 4:00 p.m. ~ s s i g n m e n t  and i s  n o t  
n o t i f i e d  u n t i l  s r r i v a l  a t  4:00 p.n. h i s  s e r v i c e s  were needed a t  
>:GO p . ~ . ,  when w i l l  h i s  pay and over t ime commence? 

A. Pay s h a l l  ccnvnence a t  4:00 p.m. w i th  a minimum o f  a b a s i c  day ,  
o v e r t h e  a f t e r  12:00 midnight.  

Q. If t h e  above man shcws a t  3:30 p.m., when w i l l  pay and ove r t ime  
commence? 

A. 3:30 p.m. ana  11:30 p.m., i .e . ,  when p l aced  wi th  t h e  crew. 

Ques t ion  and Answer No. 5 

Q. Would you r u n  around non-protected yardmen and u s e  a p r o t e c t e d  
employe even i f  it would r e s u l t  i n  time and one-half payment? 

A. Y ~ s ,  SO lone a s  t h e  empioye is  f u l l y  r e s t e d  under  t h e  Hours of 
S e r v i c e  Law. 



G r J ~ s ~ i c n  anc Answer No. 6 

Q. If t h e r e  WES a b lackable  vacancy on a 7 : G G  s.m. e c g i n e  and a 
m c s t - f i l l  vgcancy on an  &:GO a.m. e n g i n e  w i t n  on ly  one e x t r a  
board yzrdman, who was a p r o t e c t e d  enp loye ,  how would you f i i l  
t h e  p o s i t i o n s  assumir;g t h e  cjne r e g u l a r  h e l p e r  on t h e  7:GO a.m. 
e w i n e  was t h e  j un io r  p r o t e c t e d  h e l p e r  working a b l anksb le  
p o s i t i o n  i n  t h e  same s t a r t i n g  time b racke t ?  

A. The p r o t e c t e d  e x t r a  b c ~ r d  yardmzn would be c a l l e d  f o r  t h e  
7:00 a.m. b lankable  vacancy ana t h z n  n o t i f i e d  t o  p r o t e c t  t h e  
8:OO a.m. m u s t - f i l l  p o s i t i o n .  

Question and Answer No. 7 

C1. . Is it p e m i s s i b l e  t o  hold back a yar@ e x t r s  board p r o t e c t e d  
employe, t h u s  running sround such employe, s o  he may b e  used st 
a l a t e r  time t o  f i l l  a s p e c i f i e d  vaczncy requirement? 

B r a k e ~ n ' s  Extra  b a r d .  

(1) When e x t r s  board brakemen have earned  1,000 miles i n  
a work week a pe r iod  o f  seven c ~ n s e c u t i v e  days s i z r t i n g  w i th  
F r i d a y ) ,  t h ~ y  w i l l  n o t  be used f o r  t h e . r e m s i n d e r  of  t h e  work week on 
o t h e r  than  mcst-f ill vacsnc ies .  

( 2 )  When t h e  e x t r ~  board is  exhaus ted ,  m u s t - f i l l  
vacanc i e s  on assignments  p ro t ec t ed  by t h a t  e x t r a  board w i l l  be  
f i l i e a  by t h e  j u n i o r  a v s i l z b l e  p r o t e c t e d  brzkemen holdifig b lankable  
p o s i t i o n s  a t  t n ~ t  p ~ i n t .  The p r o t e c t e d  b r s k e ~ e n  being f o r z e d  from 
t h e i r  r e g u i a r  b 1 2 n ~ z b l ~  p o s i t i ~ n s  w i l l  be  p s i d  n c t  l e s s  t han  they  
would hsve ez rced  on t h e i r  r e g u l a r  ass ignments .  

(3) The r c t z t i o n  of pco l  t u r n s  w i l l  be maintained and t h e  
t u r n s  w i l l  be  run  f i r s t  i n  f i r s t  out. 

(4) khen t h e  e x t r a  board i s  .exhzusted s n o  a m u s t - f i l l  vacancy 
canno t  be f i l l e d  i n  sccordance wi th  Item (2)  above, a z u s t - f i l l  
vacancy i n  poo l  f r e i s h t  s e r v i c e  w i l l  be f i l l e d  by s t e p p i n g  up t h e  
f i r s t  o u t  a v a i l a b l e  brzkeman i n  t h a t  pool .  I n  o t h e r  s e r v i c e ,  me 
s e n i o r  brakeman st t h a t  p o i n t  w i l l  be used on the m u s t - f i l l  vacancy. 

(5) Nhen z brakernzn is used from s m u s t - f i l l  p o s i t i o n  t o  
a n o t h e r  m u s t - f i l l  p o s i t i c n  unaer Item (4 )  akcve,  he w i l l  b e  p a i a  t h e  
e a r n i n s s  o f  h i s  r e g u l ~ r  sssignmeni: i n  a a d i t l o n  t o  what h e  e a r n s  on 
t h e  t e m p ~ r a r y  v ~ c a n c y  . 
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Cbestion and Answer Nc. 1 

Q. What e e r n i n c s  w i i l  be use6 t o  ccmpute t h e  1 , O O C  milzs i n  road 
s e r v i c e  f o r  e x t r a  bosrd  employes under t h e  p r o v i s i o n s  o f  
A r t i c l e  7 (b )?  

A. A l l  miles pa id  f o r  l e s s  a r b i t r a r i e s ,  i . e . ,  m i l e s  run ,  w i t h  a  
riininum o f  100, cvertirne and deadhead, passenger  miles t o  be 
equ iva l en t  f r e i g h t  mi les .  

h e s t i o n  and Answer No. 2 

P. W i l l  an  e x t r a  bczrd employe be r e l i e v e d  from z n  o u t l y i n g  
assignment a f t e r  e z r n i n g  1 ,000  miles i n  a  work week? 

A. Yes, provided r e l i e f  i s  a v a i l z b l e  and t h e  p o s i t i o n  is t o  be 
f i l l e d  under t h e  te rms  o f  t h i s  agreement.  

Q. W i l l  t h e  e x t r a  board employe s e n t  t o  r e l i e v e  t h e  employe who 
has  earned  1,000 mi l e s  i n  t h e  work week be allowed deadhead pay 
when deadheaded? 

A. Yes, a s  w e l l  a s  t h e  employe r e l i e v e d  who has earned  t h e  1,000 
miles .  

Ques t ion  and Answer No. 3 

Q. Would you c a l l  a  p ro t ec t ed  e x t r a  board brakeman w i t h  p r i o r  
s e r v i c e  ( n o t  r e s t e d )  f o r  a  b l a n k a b l e  p o s i t i o n ,  even if c a l l e d  
around a non-pro tec ted  brskernafi? 

A. Yes, i f  i n  t h e  opin ion  o f  d i s p a t c h e r  t h e  employe has s u f f i c i e n t  
t ime t o  make t h e  t r i p .  P r i o r  r u l e s  and p r a c t i c e s  remain 
unchanged. 

Ques t ion  and Answer No. k 

Q. While it is  t h e  r e s p o n s i b i l i t y  o f  t h e  e x t r a  board brakemen t o  
r e g i s t e r  t h e i r  mi l e s ,  must they  a l s o  maintain t h e  accumulated 
t o t a l ?  

A. No. 

Ques t ion  and Answer No. 5 

Q. Would t h e  mi l e s  mace by an e x t r a  board brakeman as  emergency 
conductor  be c h z G e a  s g a i n s t  t h e  brckemen's e x t r a  board? 

A. No, only  t o  t h e  conouctors '  e x t r a  board.  
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b e s t i o n  rnd  Answer No. 6 

Q. How long  i s  a s t anda rd  road  s w i t c h e r  crew goincj t o  be worked as 
a reduced crew when a member of  t h a t  crew l a y s  o f f  f o r  c a u s e  
a f t e r  commencing duty  o r  t i e s  up under t h e  Hours o f  S e r v i c e ,  
when t h e r e  a r e  a v a i l s b l e  e x t r a  p r o t e c t e d  brakemen on t h e  e x t r a  
board? 

A. Assuming t h e  road  s w i t c h e r  i s  r s s igned  on a tu rnsround b a s i s ,  
u n t i l  t h a t  t o u r  o f  d u t y  is completed. If t h e  vacancy is fo r  
t h e  c o n d u c t o r ' s  p o s i t i o n  and t h e r e  i s  a promoted br-k a eman o n  
t h e  crew, t h e  s e n i o r  promoted w i l l  be used a s  conductor  and t h e  
brakeman's p o s i t i o n  w i l l  n o t  be  f i l l e d .  I n  e i t h e r  c a s e ,  t he  
remain ing  two crew members w i l l  be pa id  t h e  S p e c i a l  Allowance 
and payment w i l l  be made t o  t h e  P r o d u c t i v i t y  Fund. I n  b o t h  
i n s t a n c e s  there w i l l  b e  no c l a i m  f o r  n o t  f i l l i n g  t h e  brakeman ' s  
p o s i t i o n ;  however, t h e  brakeman used a s  conductor  w i l l  be 
a l l owed  a minimum of a day  a s  conductor  i n  a d d i t i o n  t o  payment 
due a s  brakeman u n t i l  p l a c e d  i n  s e r v i c e  a s  conductor:  

W e s t i o n  and Answer No. 7 

Q. When z member of  a s t a n d a r d  road  crew t i e s  up e n  r o u t e  u n d e r  
t h e  Hours of  S e r v i c e  Law, w i l l  t h e  remaining crew members be 
p a i d  t h e  $5.64 S p e c i a l  Allowance and $18.25 payment made t o  t h e  
P r o d u c t i v i t y  Fund i f  t h e y  a r e  i n s t r u c t e d  t o  work a s  a r educed  
crew? 

A. Yes. 

Q u e s t i o n  and Answer No. 8 

Q. w i l l  a p r o t e c t e d  employe occupying a cha in  gang o r  pcol  t u r n  
p o s i t i o n  be s u b j e c t  t o  c e n s u r e  o r  d i s c i p l i n e  i f  a c a l l  i s  
missed  f o r  s e r v i c e  on o t h e r  t h a n  h i s  own pool  t u r n  o r  c h a i n  
gang p o s i t i o n ?  

A. No. 

Cues t ion  and Answer No. 9 

Q. After e x t r a  board t ra inmen have es rned  t h e i r  1,000 miles, how 
a r e  t h e y  u t i l i z e c ?  

A. They w i l l  c o n t i n u e  t o  remain on t h e  e x t r a  board,  working o n  a 
f i r s t - i n ,  f i r s t - o u t  b a s i s ;  however, t h e i r  u se  from t h e  e x t r a  
board w i l l  be l i m i t e d  t o  the  s e r v i c e  a v a i l a b l e  t o  non -p ro t ec t ed  
e x t r a  boara  brakemen u n t i l  t h e  commencement o f  a new work week. 
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Cues t ion  and Answer No. 1 0  

Q. S h a l l  r o t a t i o n  of pool  t u r n s  be run  f i r s t - i n ,  f i r s t - o u t ?  

A. The p r o v i s i o n  " f i r s t - i n ,  f i r s t - o u t "  was w r i t t e n  s p e c i f i c a l l y  i n  
t h e  aoreement t o  i n d i c a t e  t h e  C a r r i e r  would u s e  employes t o  
fill &t t h e  crew when t h e  r e g u l a r  members were o f f  t h e  t u r n ,  
r a t h e r  t h a n  j u s t  permi t  t h e  t u r n  t o  remain first o u t  and u s e  
t h e  second o u t  crew i n  its p lace .  

Q u e s t i o n  and Answer No. 11 

Q. What does  " a t  t h a t  point t '  mean i n  7 (b )  (2) and (d)? 

I n  (2) i f  t h e r e  was a vacancy a t  an o u t l y i n g  p o i n t ,  it would 
first b e  f i l l e d  by t h e  j u n i o r  brakeman h o l d i n g  a b l -  =nkab le  
p o s i t i o n  a t  t h e  same o u t l y i n g  p o i n t ,  t hence  t o  t h e  e x t r a  boa rd  
p o i n t .  I n  (4), pool  s e r v i c e  i s  f i l l e d  from t h e  same p o o l ,  
whereas  any o t h e r  s e r v i c e  is f i l l e d  by t h e  s e n i o r  o f  a l l  
s e r v i c e ,  i . e . ,  pool ,  l o c a l ,  s w i t c h e r ,  etc. ,  a t  t h e  poo l  p o i n t  
r e g a r d l e s s  o f  where t h e  vacancy e x i s t s .  

Q u e s t i o n  and Answer No. 12 

Q. When a ~ r o t e c t e d  employe is i n v o l u n t a r i l y  o f f  i n  f o r c e  and a 
reduced  crew is  ope ra t ed ,  do you count  t h e  m i l e a g e  o f  t h e  
unoccupied p o s i t i o n  f o r  mi leage  r e g u l a t i o n  purposes? 

A. Yes, s o  l ong  a s  a p r o t e c t e d  employe is i n v o l u n t a r i l y  o f f - i n -  
f o r c e  r e d u c t i o n  and t h e  reduced crew d i d  n o t  r e s u l t  from 
p e r s o n a l  l e a v e  day ( s ) .  

ARTICLE 8 

The C a r r i e r  s h a l l  main ta in  a s u f f i c i e n t  number o f  employes t o  
p e r m i t  r e a s o n a b l e  l a y - o f f  p r i v i l e g e s  and t o  p r o t e c t  m u s t - f i l l  
vacanc i e s ,  v ~ c a t i o n s ,  pe r sona l  l e a v e  days  and o t h e r  e x t e n d e d  
vacanc i e s .  

There w i l l  be no change i n  t h e  e x i s t i n g  p r a c t i c e s  o r  ag reemen t s  
i n  t h e  r e g u i s t i o n  o f  t h e  number o f  t u r n s  (crews)  i n  c h a i n  gang  
f r e i g h t  poo l s .  Where e x t r a  boards a r e  n o t  g u a r a n t e e d  t h e  l o c a l  
chairmen and l o c a l  o f f i c e r s  w i l l  a g r e z  on t h e  number o f  employes t o  
be a s s i g n e d  t o  t h e  r e s p e c t i v e  e x t r a  boards under  c u r r e n t  r e g u l a t i o n  
r u l e s  . 
Q u e s t i o n  and lnswer No. 1 

Q. When E x o t e c t e d  employe i s  i n v o l u n t a r i l y  o f f - i n - fo rce  and  a 
reduced  crew is ope ra t ed ,  do you count  t h e  m i l e a g e  o f  t h e  
unoccup i td  p o s i t i o n  f o r  mileage r e g u l a t i o n  purposes? 
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A. Yes, s o  l o n g  a s  a  p r o t e c t e d  employe i s  i n v o l u n t a r i l y  
o f f - in - fo rce  r e d u c t i o n  and t h e  reduced crew d i d  n o t  r e s u l t  f rom 
p e r s o n a l  l e a v e  d a y ( s ) .  

ARTICLE 9 

I n  t h e  e v e n t  a  s t a n d a r d  ya rd  crew member f a i l s  t o  r e p o r t  f o r  
d u t y  a t  t h e  e s s i g n e d  r e p o r t i n g  t ime ,  t h e  remaining crew members may 
b e  r e q u i r e d  t o  work on a  reduced crew b a s i s  n o t  t o  exceed one h o u r  
if t h e r e  i s  a n  a v a i l a b l e  p r o t e c t e d  h e l p e r  on t h e  e x t r a  board who w i l l  
b e  c a l l e d  t o  f i l l  t h e  vacancy. If t h e r e  i s  no a v a i l a b l e  p r o t e c t e d  
h e l p e r  on t h e  e x t r a  board,  t h e  p o s i t i o n  w i l l  be  blanked and t h e  re- 
maining crew members w i l l  f i n i s h  t h a t  t o u r  of du ty .  They s h a l l  b e  
p a i d  t h e  S p e c i a l  Allowance and payment w i l l  be  made t o  t h e  Produc-  
t i v i t y  Fund a s  provided  f o r  i n  A r t i c l e s  18 and 19 o f  t h i s  agreement .  

ARTICLE 10 

In t h e  e v e n t  t h a t  any member of a  s t a n d a r d  ya rd  c r e w e d i s c o n -  
t i n u e s  d u t y  b e f o r e  complet ion of t h e  c r ew ' s  t o u r  bf du ty ,  he s h a l l  
be pa id  f o r  t h e  a c t u a l  t ime on du ty .  If a rep lacement  i s  c a l l e d ,  
t h e ' r e m a i n i n g  two crew members may be r e q u i r e d  t o  work n o t  t o  e x c e e d  
one  hour .  The C a r r i e r  may e l e c t  t o  t i e  t h e  crew up r a t h e r  t h a n  ca l l  
a  rep lacement ,  o r  i n  t h e  event  no p r o t e c t e d  h e l p e r  i s  a v a i l a b l e  f rom 
t h e  e x t r a  board ,  t h e  remaining two crew members may be r e q u i r e d  t o  
work on a  reduced  crew b a s i s  and r e c e i v e  t h e  S p e c i a l  Allowance and  
payment s h a l l  be made t o  t h e  P r o d u c t i v i t y  Fund as h e r e i n a f t e r  pro- 
v i d e d  i n  A r t i c l e s  18 and 19. 

Oues t ion  and Answer No. 1 

Q. When a  member of a  s t anda rd  yard  crew d i s c o n t i n u e s  s e r v i c e  
d u r i n g  a  t o u r  o f  du ty  and t h e  e x t r a  board is exhaus t ed ,  is t h e  
C a r r i e r  r e q u i r e d  t o  c a l l  a yardman from any o t h e r  s o u r c e ,  such 
a s  t h o s e  having  r e q u e s t  under  t h e  p r o v i s i o n s  o f  S i d e  Letter 
No. 8 o r  its e q u i v a l e n t ,  t o  fill t h e  vacancy? 

A. No. 

ARTICLE 11 

I n  t h e  even t  a  s t anda rd  road  crew member (brakeman) f a i l s  t o  
r e p o r t  b e f o r e  d e p a r t u r e  o f  h i s  t r a i n  from t h e  home t e r m i n a l  (i-e., 
b e f o r e  t h e  t r a i n  s t a r t s  t o  move from t h e  t r a c k  on which it was made 
u p ) ,  t h e  crew may be used on a reduced crew b a s i s  t o  and from t h e  
away-from-horne t e r m i n a l  provided t h e  t r a i n s  t h e y  o p e r a t e  do  n o t  
exceed  ; l 2 1  c a r s ,  o r  6,840 f e e t ,  e x c l u s i v e  o f  e n g i n e ( s )  b u t  i n c l u d i n g  
c a b o o s e ( s ) .  The two crew members s o  used w i l l  be p a i d  t h e  S p e c i a l  
Allowance and payments w i l l  be made t o  t h e  P r o d u c t i v i t y  Fund as 
p rov ided  i n  A r t i c l e s  18 and 19  o f  t h i s  agreement. 
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I f  a  brakeman o f  a  s t a n d a r d  crew i s  g iven  l e s s  t han  t h e  
r e q u i r e d  advance c a l l ,  t h e  t r a i n  w i l l  b e  he ld  u n t i l  t h e  brakeman 
r e p o r t s  b u t  n o t  t o  exceed t h e  m o u n t  of t i m e  t h e  c a l l  was s h o r t .  

Q u e s t i o n  and Answer No. 1 

Q. If t h e r e  is swi t ch ing  t o  be  performed and one member o f  t h e  
s t a n d a r d  road  crew f a i l s  t o  r e p o r t  f o r  du ty  a t  t h e  on-duty 
t i m e ,  may t h e  crew commence s w i t c h i n g  and d e p a r t  from t h e  
t e r m i n a l  o r  complete t h e i r  t o u r  o f  d u t y  a s  a  reduced crew? 

A. Yes, under  t h e s e  c i r cums tances  t h e  t ime t h e  crew s t a r t s  
s w i t c h i n g  r a t h e r  t han  t h e  time Itthe t r a i n  s t a r t s  t o  move from 
t h e  t r a c k  on which it was made up", w i l l  be c o n t r o l l i n g  i n  t h e  
a p p l i c a t i o n  o f  A r t i c l e  '11. 

Q u e s t i o n  and Answer No. 2  

Q. I f  a  reduced crew i s  used under  A r t i c l e  11, is t h e r e  any 
p r o h i b i t i o n  a g a i n s t  s e t t i n g  o u t ,  p i c k i n g  up o r  s w i t c h i n g  on 
e i t h e r  t h e  t r i p  t o  t h e  away-from-home t e r m i n a l  o r  t h e  t r i ~  t o  
t h e  home t e rmina l?  - 

A. No, u n l e s s  o the rwi se  p r o h i b i t e d  i n  o t h e r  c u r r e n t  r u l e s  
a p p l i c a b l e  t o  s t a n d a r d  crews. 

ARTICLE 12 

I f  a  brakeman on a  s t anda rd  t r a i n  crew on a  s t r a igh t - away  r o a d  
assignment  a t  t h e  away-from-home t e r m i n a l  is u n a v a i l a b l e  f o r  r e a s o n s  
of h i s  own, i n c l u d i n g  marking o f f ,  t h e  remaining two crew members 
may be  r e q u i r e d  t o  work back t o  t h e i r  home t e r m i n a l ,  p rov id ing  t h e  
t r a i n  does n o t  c o n t a i n  more than  , 1 2 1  c a r s ,  o r  6 ,840 f e e t  e x c l u s i v e  
o f  e n g i n e ( s ) ,  b u t  i n c l u d i n g  c a b o o s e ( s ) ,  and w i l l  r e c e i v e  t h e  S p e c i a l  
Allowance and payment w i l l  be made t o  t h e  P r o d u c t i v i t y  Fund a s  
provided i n  A r t i c l e s  18 and 19 o f  t h i s  agreement.  

I n  t h e  even t  t h a t  t h e  t r a i n  d o e s  c o n t a i n  more t h a n . 1 2 1  cars, o r  
6 ,840 f e e t  e x c l u s i v e  o f  e n g i n e ( s ) ,  b u t  i n c l u d i n g  caboose ( s )  , s o  a s  
t o  r e a u i r e  a s t a n d a r d  crew, and u n l e s s  o t h e r w i s e  a g r e e d  t o  by t h e  
Local o r  General  Chairman, t h e  second brakeman p o s i t i o n  w i l l  b e  
f i l l e d  i n  accordance  with t h e  a p p l i c a b l e  p r o v i s i o n s  o f  A r t i c l e  13 
below. 

ARTICLE 13 

A t  t h e  away-from-home t e r m i n a l ,  when (1) a  vacancy e x i s t s  on  a  
reduced crew o r  ( 2 )  t h e  t r a i n  .on which t h e  crew is t o  be u s e d  
r e q u i r e s  a  s t a n d a r d  crew, o r  (3) i n  o r d e r  t o  r e s t o r e  a  reduced  crew 
t o  a s t a n d a r d  crew handl ing  a  t r a i n  i n  e x c e s s  of  121 c a r s ,  o r  6 ,840  
f e e t  a s  provided  i n  ~ r t  i c l e s  11 and 12, t h e  vacancy w i l l .  b e  f i i l e d  
i n  t h e  fo l lowing  sequence: 



( )  ey s t e p p i n g  up t h e  f i r s t  r e s t e d  and a v a i l a b l e  brakeman 
from a  b l z n k e b l e  p c s i t i o n  i n  t h e  same pool .  

(b)  e y  s t e p p i n g  up t h e  f i r s t  r e s t e d  and a v a i l s b l e  brakeman 
from a r n u s t - f i l l  p o s i t i o n  i n  t h e  ssme poo l .  

(c)  BY desdheeding a  brakeman from t h e  home t e rmina l .  

I n  t h e  a p p l i c a t i o n  o f  Paragraphs  ( a )  and (b ) ,  it is  understood 
t h a t  subsequen t  brakemen w i l l  n o t  be  s t epped  up t o  fill a  vacancy on 
a  crew from which a  brakefian had been s t epped  up, i n  o r d e r  t o  make 
t h a t  crew a s t a n d a r d  crew. The brakeman who is  s tepped  up t o  
r e s t o r e  a crew t o  a  s t a n d a r d  crew a s  provioed f c r  i n  t h e  first 
paragraph  c f  t h i s  A r t i c l e  U w i l l  b e  al lowed t h e  S p e c i a l  Allowance 
a s  provided  i n  Article 18 of t h i s  agreement s e p a r a t e  snd a p a r t  from 
t h e  make-whole p r o v i s i o n s  set f o r t h  n e x t  below. 

Brakemen used o f f  t h e i r  r e g u l a r  assignment  under ( a )  o r  (b )  
above w i l l  be  r e t u r n e d  t o  t h e i r  r e g u l a r  a s s i ~ n m e n t  a t  t h e  home 
t e r m i n a l  and w i l l  r e c e i v e  no l e s s  compensation t h m  they  would have 
earned  had t h e y  remained on t h e i r  r e g u l a r  assignment .  

Ques t ion  and knswer No. 1 

Q. Under what c i rcumstances  is t h e  C z r r i e r  r e s t r i c t e d  fron? 
s t e p p i n g  up a brakeman a t  t h e  away-from-home t e r m i n a l  t o  f i l l  
vacancy on  a  secono brakeman p o s i t i o n ?  

A. Only when t h e  vacancy he s t epped  up t o  was caused by t h e  
C a r r i e r  i n  o r d e r  t o  o p e r a t e  a  p r e v i o u s  t r a i n  ou t  o f  t h e  away- 
f rom-hcme t e n n i n a l  r e q u i r i n g  a  s t a n d a r d  crew. Vzcancies caused 
by brzkemen marking o f f  a t  t h e  away-from-home t e r m i n a l  f o r  
r ea sons  o f  t he i r  own on reduced o r  s t z n d a r d  crews may be f i l l e d  
a s  p rov iced  f o r  i n  A r t i c l e  1 3 ( a )  and ( b )  wi thout  r e s t r i c t i o n .  

m e s t i o n  a n c  Answer No. 2 

Q. When s t e p p i n g  up a  brakeman a t  t h e  away-from-home t e r m i n a l  
unoer Aiticle 1 3 ( a ) ,  which brakeman on t h e  crew should b e  
selectee? 

A. Except when bo th  brakemen on t h e  crew a r e  e x t r a  bcard brakemen, 
t h e  s e n i c r  brakeman should  be s e l e c t e d .  If both  a r e  e x t r a  
board brzkerren, t h e  one who s t o o d  first o u t  when they  were 
c a l l e d  from t h e  e x t r a  board shou ld  be s e l e c t e d .  I f  t h e  
brakeman s o  s e l e c t e d  cannot be c o n t a c t e d ,  t h e  o t h e r  brskeman on  
t h e  crew may be  used. 



Q u e s t i o n  and Answer No. 3 

Q. W i l l  a  t r z i n m ~ n  who s t znds  t o  be s tepped up under t h i s  a r t i c l e  
be a i s c i p l i n e d  shou ld  he miss t h e  c a l l ?  

A. No. 

ARTICLE 14 

The fo l lowing  c a r  limits and t r a i n  length  l i m i t a t i o n s  s h a l l  be 
made e f f e c t i v e  i n  road f r e i g h t  s e r v i c e :  

T r a i n s  of  one  t o  71 c a r s  b u t  no t  t o  exceed 4,015 f e e t  i n  
l e n g t h ,  e x c l u s i v e  of eng ine ( s )  b u t  inc luding  caboose ( s )  , 
may be o p e r a t e d  wi th  a reduced crew of one (1 )  conductor  
and ( 1 )  brakeman, s u b j e c t  t o  o t h e r  provis ions .  of t h i s  
agreement .  

T r a i n s  o f  7 2  c z r s  t o  121 c a r s  b u t  not  t o  exceed 6,840 f e e t  
i n  l e n g t h ,  e x c l u s i v e  of  eng ine ( s )  but  i nc lud ing  caboose ( s )  , 
may be o p e r a t e d  wi th  a .reduced crew of one (1) conduc to r  
and  one (1) brakeman by agreement between t h e  a p p r o p r i a t e  
UTU Loca l  Chairman o r  Local Chairmen and l o c a l  c a r r i e r  
~ f f i c e r s  w i t h  t h e  spproval  of t h e  app ropr i a t e  General  
C h ~ i r m a n  o r  General  Chairmen and C a r r i e r ' s  Vice P r e s i d e n t -  
Pe r sonne l  ~ n d  Labor Relat ions.  

T r a i n s  c o c s i s t i n g  of  more than  121 c a r s  o r  exceeding 6,840 
f e e t  i n  l e n c t h ,  exc lus ive  o f  engine(s )  bu t  i n c l u d i n g  
caboose ( s )  , w i l l  be operated only with a s t s n c a r d  crew. 

Employes w i l l  n o t  b~  requi red  t o  opera te  with less than  t h e  
r e q u i r e d  t r a i n  crew c o n s i s t  s p e c i f i e d  i n  t h i s  agreement no r  w i l l  
t h e y  be  c e n s u r e 3  o r  d i s c i p l i n e d  i n  any manner f o r  r e f u s a l  t o  do s o .  

Q u e s t i o n  and Answer No. 1 

Q. Do t h e  CEZ limits and t r a i n  l eng th  p rov i s ions  of Article 14 
a p p l y  t o  ~ r s i g n m e n t s  which could  be manned by one conduc to r  and 
one b r a k e n ~ n  p r i o r  t o  t h e  e f f e c t i v e  da t e  of  t h i s  agreement? 

A. Yes. 

Ques t ion  and Answer No. 2 

Q. Do car limits 2nd t r a i n  l eng th  p rov i s ions  of Article 14  apply  
t o  t r a v e l i n g  s w i t c h e r s  c l a s s i f i e d  a s  road zssignments? 

A. Yes, when =andl ing  t r a i n  between s t a t i o n s  on road t r i p .  



APPENDIX "2" Cont . 

ARTICLE 15 

(a )  New b u s i n e s s  o r  new s e r v i c e  o p e r a t i o n s  of  t r a i n s  no t  
exceed ing  121 c a r s  o r  6,840 f e e t  i n  l e n g t h ,  e x c l u s i v e  o f  e n g i n e ( s )  
b u t  i n c l u d i n g  c a b o o s e ( s ) ,  such a s  piggyback, u n i t  and commodity 
t r a i n s ,  e s t z b l i s h e d  t c  compete with o t h e r  modes of  t r a n s p o r t a t i o n ,  
such  a s  t r u c k s ,  s h i p s  and barges ;  and a l l  non-revenue t r a i n s ,  such 
a s  snow plows,  work o r  wreck t r a i n s  ( i nc lud ing  hsnd l ing  of  wreck 
t r a i n s ,  t e r m i n a l  t o  t e r m i n a l )  may be opera ted  wi th  a reduced crew o f  
n o t  less t h a n  one ( 1 )  conductor/foreman and one ( 1 )  brakercan/yard 
h e l p e r .  

Q u e s t i o n  and Answer No. 1 

Q. P r i o r  t o  t h e  e f f e c t i v e  d a t e  of t h i s  agreement, t h e r e  were f o u r  
p o o l  crews i n  s e r v i c e  on a d i v i s i o n  and a f t e r  t h e  e f f e c t i v e  
d a t e  of  t h i s  agreement bus ines s  i n c r e a s e s  and twc a d d i t i o n a l  
p o o l  crews a r e  added t o  t h e  pool  s e r v i c e .  Can t h i s  be 
c o n s i d e r e d  new b u s i n e s s  o r  new s e r v i c e  opera t ions?  

A. No. 

Ques t ion  and  Answer No. 2 

C. If new b u s i n e s s  is cb ta ined  from o t h e r  modes o f  t r z n s p o r t a t i o n ,  
c a n  i t  be  p r o t e c t e d  by reduced crews, i nc lud ing  p o o l  crews? 

A. Yes. 

(b) Where such s e r v i c e  i s  p ro t ec t ed  from e x t r a  boards  o r  by 
crews e x c l u s i v e l y  a s s igned  t o  such  s e r v i c e ,  it may be manned by 
reduced  crews.  When such s e r v i c e  i s  pro tec ted  by s t a n d a r d  crews,  
second brakensn  ( h e l p e r )  vacancies  w i l l  be f i l l e d  by a v a i l a b l e  
p r o t e c t e d  e x t r a  board brakemen ( h e l p e r s )  t o  t h e  e x t e n t  provided  f o r  
i n  Article 7 of  t h i s  agreement. 

ARTICLE 1 5 ( c )  

( c )  Car limits and t r a i n  l e n g t h s  s e t  f o r t h  i n  t h i s  agreement 
do  n o t  app ly  t o  reduced Hours o f  Se rv i ce  r e l i e f  ro sd  crews,  e x c e p t  . .  * 

t h a t  i f  t h e  t r a i n  c o n s i s t s  of  more than  71 c a r s  o r  1,015 feet, no 
schedu led  work w i l l  b e  performed e n  r o u t e  t o  t h e  t e r m i n a l .  

Q u e s t i o n  and Answer No. 1 

Q. I n  t h e  e v e n t  a crew is r e l i e v e d  because of t h e  Hours o f  S e r v i c e  
Law b e f c z e  d e p a r t i n g  its i n i t i a l  t e rmina l  and a relief crew is 
c a l l e a  t c  handle  t h e  t r a i n  of  t h e  crew being r e l i e v e d ,  w i l l  t h e  
car limits and t r a i n  l e n g t h s ,  a s  provided f o r  i n  A r t i c l e  14 
h e r e o f ,  ~ p p l y  t o  t h e  r e l i e f  crew? 



A. Yes, becsuse t h e  t r z i n  has  n o t  depa r t ed  its i n i t i a l  t e rmina l .  

Quest ion and Answer No. 2 

O. Does t h i s  application have any e f f e c t  on yerd  c rews ,  reduced o r  
s t a n d a r d ,  be ing  used t o  hand le  Hours o f  S e r v i c e  Law t r a i n s  
wi th in  t h e  15-mile l i m i t ?  

ARTICLE 16 

(a)  P o r t a b l e  r a d i o s  w i l l  be  fu rn i shed  each member o f  a reduced 
crew c o n s i s t i n g  o f  one conduct o r  (foreman) and one brakeman (yard 
he lpe r )  f o r  h i s  use  while  on duty.  Such r a d i o s  w i l l  no t  exceed 
t h r e e  pounds i n  weight and w i l l  b e  equipped w i t h  a s u i t a b l e  ho lde r  
which w i l l  f i n l y  hold t h e  r a d i o  c l o s e  t o  t h e  body o r  w i l l  be of 
such s i z e  a s  t o  p e n n i t  be ing  p l aced  i n  c o a t  o r  t r o u s e r  pocket.  
Employes w i l l  no t  be he ld  r e s p o n s i b l e  f o r  a c c i d e n t s  caused by 
f ~ i l u r e  of  r a d i o  equipment t o  p r o p e r l y  func t ion .  Carrier w i l l  be 
r e spons ib l e  f o r  maintenance o f  r a d i o s  and employes w i l l  n o t  be he ld  
r e spons ib l e  f o r  f a i l u r e  o r  ma l func t ion  of r a d i o  equipment un le s s  
obviously caused by employe abuse o r  t m p e r i n g .  

Gbestion and Answer No. 1 

Q. Does any p a r t  o f  A r t i c l e  16 supercede  o r  amend t h e  p rov i s ions  
of t h e  kc10 Rules con ta ined  i n  Rules  - Opera t ing  Department. 

A. No. 

Ques t ion  and Answer No. 2 

Q. tiow w i l l  t h e  p o r t a b l e  r a d i o s  be " furn ishedn t o  members of 
reduced crews? 

A. They w i l l  be made a v a i l a b l e  a t  t h e  on-duty p o i n t  f o r  crew 
members t c  p i c k  up who w i l l  t u r n  them i n  a t  t h e  c f f - d u t y  po in t .  

PRTICLE l 6 ( b )  

( b )  S u f f i c i e n t  frequency channe l s  w i l l  be u t i l i z e d  t o  provide 
s a f e  communiczzion. 

Ques t ion  2nd A~swer No. 1 

6. Is it uncers tooo  t h e  C z r r i e r  cannot  f u r n i s h  e x t r a  channels  if 
they  a r e  c o t  a v a i l a b l e  t o  t h e  C a r r i e r .  

A. Yes. 
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ARTICLE 1 6 ( c )  

( c )  Except i n  an  emergency, reduced yard crews w i l l  n o t  be 
r e q u i r e d  t o  s t a r t  swi t ch ing  o r  perform t r a n s f e r  s e r v i c e  wi thout  
o p e r s b l e  p o r t a b l e  r s d i c s  and, i n  a d d i t i o n ,  ope rab le  r a d i o  on eng ines  
n o r  w i l l  t hey  be censured  o r  d i s c i p l i n e d  i n  any msnner f o r  r e f u s i n g  
t c  do so .  

Q u e s t i o n  and Answer No. 1 

GI. P r e s e n t l y  t h e r e  a r e  some reduced crews o p e r a t i n g  wi thout  
b e n e f i t  o f  r a d i o s  f o r  each  member o f  crew. W i l l  t h e  new r u l e  
r e q u i r e  each member t o  have a r a d i o  immediately? 

A. No. Opera t ion  w i l l  con t inue  i n  accordance w i t h  p a s t  p r a c t i c e  
u n t i l  an  ample supply  o f  r z d i o s  have been r e c e i v e d ,  b u t  w i t h i n  
s i x  months u n l e s s  o the rwi se  mutual ly agreed  t o .  

Q u e s t i o n  and Answer No. 2 

Q. What w i l l  be  t h e  requi rements  f c r  provid ing  r a d i o s  t o  o t h e r  
reduced crews? 

A. If t h e  C a r r i e r  o r i g i n s t e s  an o r d e r  upon n o t i f i c a t i o n  of 
r a t i f i c a t i ~ n ,  s i x  months' ex t ens ion  w i l l  be provided.  Should 
t h e r e  be f a i l u r e  o f  d e l i v e r y  through no f a u l t  o f  t h e  C a r r i e r ,  
t h e  m z t t e r  w i l l  be f u r t h e r  d i scussed .  

Q u e s t i o n  and Answer No. 3 

' 9. When a member of a  s t anda rd  yard crew f a i l s  t o  r e p o r t  o r  
d i s c o n t i n u e s  s e r v i c e  be fo re  completion o f  t c u r  o f  du ty ,  w i l l  
such crew be  provided  wi th  p o r t a b l e  r ad ios?  

A. Yes, when under  t h e  p r o v i s i o n s  of t h i s  agreement t h e  crew is 
c l a s s i f i e d  ss a reduced crew and e n t i t l e d  t o  t h e  S p e c i a l  
Allowance and payment i s  t o  be made t o  the P r o d u c t i v i t y  Fund. 

Q u e s t i o n  and Answer No. 4 

Q How long w i l l  a  reduced yard crew be r e q u i r e d  t o  work a f t e r  
r a d i o  f a i l s  wh i l e  working? 

A. After t h e  6-month pe r iod ,  no t  t o  exceed 1'00" from time of 
n o t i f i c a t i o n  excep t  a t  China Basin. 



APPENDIX "2" Cont . 

ARTICLE 1 6 ( d )  

( d )  .Except i n  2n emergency, reduced crews i n  road s e r v i c e  w i l l  
not  be r equ i r ed  t o  perform s w i t c h i n g  o r  d e p a r t  a t e r m i n a l  wi th  t r a i n  
not  h s v i q  r a d i o  ccmmunicetion between r e a r  and head end of  t r a i n  i n  
a d d i t i o n  t o  o p e r s b l e  p o r t a b l e  r a d i o s ,  nor  w i l l  they  be censurea o r  
disciplines i n  any manner f o r  r e f u s i n g  t o  do s o .  

Ques t ion  and Answer No. 1 

Q. What i s  meant by t h e  wording, "head end of t r a i n n ?  

A. The c o n t r o l  u n i t  o f  t h e  locomotive.  

Question and Answer No. 2 

Q. What i s  an  "opersb le  p o r t a b l e  r ad iov?  

A. One which w i l l  t r ansmi t  and r e c e i v e .  

Ques t ion  and Answer No. 3 

Q. P r e s e n t l y  t h e r e  a r e  some reduced crews o p e r a t i n g  wi thout  
b e n e f i t  o f  r a d i o s . f o r  e a c h  member o f  crew. W i l l  the  new r u l e  
r e q u i r e  each  member t o  have a r a d i o  immediately? 

A. No. Opera t ion  w i l ' l  c o n t i n u e  i n  accordance w i t h  p a s t  p r a c t i c e  
u n t i l  an smple supply o f  r a d i o s  have been r e c e i v e d ,  b u t  w i t h i n  
s i x  months u n l e s s  o the rwi se  mutua l ly  agreed  t o .  

l jdest ion and Answer No. 4 

Q. What w i l l  be t h e  r equ i r emen t s  f o r  provid ing  r a d i o s  t o  o t h e r  
reduced crews? 

A-  If t h e  C s r r i e r  o r i g i n a t e s  an o rde r  upon n o t i f i c a t i o n  of 
r a t i f i c a t i o n ,  s i x  months e x t e n s i o n  w i l l  be provided .  Should 
t h e r e  be f a i l u r e  of d e l i v e r y  through no f a u l t  o f  t h e  C a r r i e r ,  
t h e  m a t t e r  w i l l  be f u r t h e r  d i scussed .  

Ques t ion  and Answer No. 5 

Q* How long i s  a road s w i t c h e r  crew going t o  be worked as  a 
reduced crew wi thout  a r a d i o ?  

A -  Af te r  the 6-month p e r i o d ,  n o t  beyond t h e  end o f  t h a t  t o u r  of 
du ty .  



( a )  The C a r r i e r  i s  n o t  r e s t r i c t e d  by t h i s  agreement from 
e s t a b l i s h i n g  o r  con t inu ing  ~ s s i g n m e n t s  which have been s i n g l e -  
p o s i t i o n  ~ s s i g n a e n t s  s u c h  a s  b u t  n o t  l i m i t e d  t o  p i l o t s ,  skatemen and 
c a r  r e t a r d e r  o p e r a t o r s .  

(b) Where t h e  C a r r i e r  e l e c t s  t o  o p e r a t e  a j ob  with a  crew 
c c n s i s t  i n  e x c e s s  o f  t h a t  r e q u i r e d  by t h i s  agreement,  and t h e  excess  
p o s i t i o n  on a  crew is f i l l e d  f o r  f i v e  ( 5 )  consecut ive  days, t h e  
s e n i o r  employe making a p p l i c a t i o n  f o r  t h e  p o s i t i o n  w i l l  be zss igned  
i f  t h e  p o s i t i o n  i s  t o  be  cont inued .  The p o s i t i o n  may be abol i shed  
a t  any t i m e  pu r suan t  t o  t h e  u s u a l  n o t i c e  requirements .  

b e s t i o n  and Answer No. 1 

Q. How w i l l  i t  be known t h a t  t h e  C a r r i e r  h a s  e l e c t e d  t o  ope ra t e  a  
j o b  wi th  a crew i n  e x c e s s  o f  t h a t  r e q u i r e d  by t h e  agreement? 

A. It w i l l  n o t  be assume0 t h a t  t h e  C a r r i e r  has e l e c t e d  t o  ope ra t e  
a  j o b  w i t h  a  crew i n  e x c e s s  o f  t h a t  r e q u i r e d  by t h e  agreement 
u n l e s s  t h e  b l ankab le  p o s i t i o n  on  t h e  crew is  f i l l e d  f o r  f i v e  
( 5 )  c o n s e c u t i v e  d a v s  and on one o r  more of t h o s e  davs t h e  
p o k i t i o n  is f i l l e d  by a non-protected employe. I n  o t h e r  'words, 
A r t i c l e  1 7 ( b )  w i l l  n o t  app ly  t o  s i t u a t i o n s  where t h e  second 
b r a k e m s n / h e l ~ e r  o o s i t i o n  i s  f i l l e d  a s  t h e  r e s u l t  of usinq 
p r o t e c t e d  employes from t h e  e x t r a  board o r  a s  t h e  r e s u l t  of a 
p r o t e c t e d  employe e x e r c i s i n g  h i s  r i g h t  t o  f i l l  a  blankable 
p o s i t i o n  i n  c d n f o m i t y  wi th  t h e  agreement. However, t h e  
C z r r i e r  may p o s t  a n o t i c e  o r  b u l l e t i n  a  job wi th  two o r  more 
brakeman/helper p o s i t i o n s  d e s i g n a t e d  a s  m u s t - f i l l  p o s i t i c n s .  

PRTICLE 18 

beginning  on t h e  e f f e c t i v e  d a t e  of t h i s  agreement, road  f r e i g h t  
t r a i n  and y a r d  s e r v i c e  crew members, both p ro t ec t ed  employes and 
n o n q r o t e c t e d  employes, working on reduced crews shal l  be paid an 
a d d i t i o n a l  S p e c i a l  Allowance o f  $4.00, a s  a d j u s t e d ,  f o r  each  t o u r  of 
duty worked, a s  compenszt ion f o r  t h e  a d d i t i o n a l  s e r v i c e s  and 
r e s p o n s i b i l i t i e s  c o n s i s t e n t  w i t h  t h e  o p e r a t i o n  o f  a reduced crew. 

The $4.00 S p e c i a l  Allowance is s u b j e c t  t o  a l l  r e t r o ~ c t i v e  wage 
and c o s t - o f - l i v i n g  a l lowance  i n c r e a s e s  from January 1, 1978, and t o  
a l l  f u t u r e  wzge and cos t -o f - l i v ing  al lowance i n c r e a s e s  becoming 
e f f e c t i v e  on o r  subsequent  t o  t h e  d a t e  o f  t h i s  agreement. 
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Ques t ion  and Answer No. 1 

Q. Nith r e spec t  t o  Quest ions  and Answers 1 ana 2 app l i cab le  t o  
A r t i c l e  1 9 ( a ) ,  what S p e c i s l  Allowances would be paid? 

A. The S p e c i s l  Allowances would be paid  t h e  same, one. 

Question and Answer No. 2 

Q. When a member of a s tandard  road crew t i e s  up en r o u t e  under 
t h e  Hours o f  Service  L a w ,  w i l l  t h e  remaining crew members be 
paid  t h e  $5.64 Spec ia l  A l l o w ~ n c e  and $48.25 payment made t o  t h e  
P roduc t iv i ty  Fund i f  they  a r e  i n s t r u c t e d  t o  work a s  a reduced 
crew? 

A. Yes. 

( a )  For each yard t o u r  of  duty o r  road f r e i g h t  s e r v i c e  t r i p  
t h a t  a crew is opera ted  wi th  one (1 )  conductor o r  foreman and one 
(1) brakeman o r  yard helper ,  t h e  Company w i l l  pay i n t o  t h e  Employes' 
P roduc t iv i ty  Fund t h e  sum of $48.25. This payment w i l l  be made on a 
pay pe r iod  c s s h  b a s i s  f o r  t h e  s o l e  and exclusive b e n e f i t  of t h e  
e l i g i b l e  p ro tec ted  road f r e i g h t  t r a i n  and yard s e r v i c e  employes 
r ep resen ted  by t h e  United Transpor ta t ion  Union and is  t o  be 
considered  a s  an  account o r  t r u s t  o f  and f o r  t h e  p ro tec ted  employes 
a s  a sha r ing  I n  p rcduc t iv i ty  savings .  The $48.25 payment w i l l  not  
be s u b j e c t  t o  f u t u r e  genera l  wage increases  o r  c o s t - o f - l i v i n g  
adjustments. 

Ques t ion  and Answer No. 1 

Q. When a reduced crew p r o t e c t s  an I D  t r a i n ,  even though f o r  pay 
purposes,  a new day commences o u t  o f  a recognized t e r m i n a l ,  how 
many payments a r e  made t o  t h e  Product iv i ty  Fund? 

A. One. 

Quest ion  and Answer No. 2 

Q. If a crew is  c a l l e d  f o r  s t r a i g h t  away o r  t u r n  around s e r v i c e  
i n t o  o r  o u t  of a po in t  which, f o r  pay purposes, may r e q u i r e  
payment o f  a new day, how many payments w i l l  be made t o  t h e  
P r o d u c t i v i t y  Fund? 

A. One. 
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a e s t i o n  and  Answer No. 3 

Q. When a member o f  a s t a n d a r d  road  crew t i e s  up en  r o u t e -  u n d e r  
t h e  Hours o f  S e r v i c e  Law, w i l l  t h e  remaining crew members be 

~ d e  t o  the  p a i d  t h e  $5.64 S p e c i a l  Allowance and $48.25 payment m- 
P r o d u c t i v i t y  Fund i f  t h e y  a r e  i n s t r u c t e d  t o  work a s  a r e d u c e d  
crew? 

A. Yes. 

ARTICLE 19(b) 

(b) S e p a r a t e  Employe P r o d u c t i v i t y  Accounts s h a l l  be m a i n t a i n e d  
f o r  e a c h  p a r t i c u l a r  road  and y a r d  s e n i o r i t y  d i s t r i c t  u n l e s s  
o t h e r w i s e  a g r e e d  t o  by t h e  Gene ra l  Charimen and  C a r r i e r ' s  Vice 
P r e s i d e n t  - Personnel  and Labor R e l a t i o n s .  A t  t h e  end o f  e a c h  y e a r ,  
e a c h  p r o t e c t e d  employe per forming  s e r v i c e  i n  t h a t  p a r t i c u l a r  
s e n i o r i t y  d i s t r i c t  w i l l  s h a r e  i n  t h e  d i v i s i o n  o f  t h e  Employes'  
P r o d u c t i v i t y  Fund, acco rd ing  t o  t h e  number of ya rd  t o u r s  o f  d u t y  
a n d / o r  r o a d  f r e i g h t  t r i p s  performed i n  t h a t  d i s t r i c t  d u r i n g  t h a t  
c a l e n d a r  year. For e q u i t y  pu rposes ,  each pa id  v a c a t i o n  day t a k e n  by 
a p r o t e c t e d  employe i n  road  f r e i g h t  and/or  ya rd  s e r v i c e  w i l l  be 
c r e d i t e d  i n  computing h i s  s h a r e  o f  t h e  P r o d u c t i v i t y  Fund. 

EXAWLE 

Amount i n  fund a t  the end of  year $288,000 
Wrnber o f  p r o t e c t e d  employes 200 
T o t a l  number o f  road  f r e i g h t  ser- 

v i c e  t r i p s  and/or  y a r d  t o u r s  of 
d u t y  by p r o t e c t e d  employes on ly  12 ,000  

$288,000 ; 12,000 = $24 p e r  s h a r e  
Each p r o t e c t e d  employe r e c e i v e s  

$24 x t h e  number o f  h i s  t r i p s  
o r  t o u r s  o f  d u t y .  

W e s t i o n  and Answer No. 1 

Q. [=O t h e  number o f  days  n o t  worked wh i l e  p r o t e c t i n g  t h e  e x t r a  
board  go  t o  t h e  c r e d i t  of t h e  p r o t e c t e d  employe toward the 
number o f  ya rd  t o u r s  o f  d u t y  c r e d i t e d  f o r  t h e  purpose of  
s h a r i n g  i n  t h e  P r o d u c t i v i t y  Fund? 

A. No, o n l y  a c t u a l  s e r v i c e  performed i n  f r e i g h t  o r  yard s e r v i c e  i s  
s o  c r e d i t e d .  

Q u e s t i o n  and Answer No. 2 

Q. In t h e  even t  o f  t h e  d e a t h  o f  a p r o t e c t e d  e m ~ l o y e  who i s  
e n t i t l e d  t o  payment from t h e  P r o d u c t i v i t y  Fund, w i l l  h i s  part 
be p a i d  t o  t h e  e s t a t e  o r  b e n e f i c i a r y ?  



APPENDIX "2'' Cont. 

A. Yes, a t  t h e  end of t h e  yea r  when disbursements a r e  made. 

W e s t i o n  and Answer No. 3 

Q. Sec t ion  (b) provides t h a t  f o r  each paid  vaca t ion  day taken by a 
p ro tec ted  employe he w i l l  be  c r e d i t e d  w i t h  t h a t  day i n  
computing h i s  share  o f  t h e  R o d u c t i v i t y  Fund. W i l l  "Personal 
Leave1' days taken by an employe a l s o  be c r e d i t e d  i n  computing 
h i s  s h a r e  of  t h e  P r o d u c t i v i t y  Fund? 

A *  No. 

Ques t ion  and Answer No. 4 

Q. H o w  many s h a r e s  w i l l  be c r e d i t e d  f o r  each week of  vaca t ion  
taken by a protec ted  employe i n  road f r e i g h t  o r  yard s e r v i c e  
under t h i s  Ar t i c l e?  

A. Seven. 

Ques t ion  and Answer No. 5 

Q. W i l l  t o u r s  o f  duty i n  road o r  yard s e r v i c e  on s i n g l e  p o s i t i o n  
assignments such a s  p i l o t s ,  skatemen and car r e t a r d e r  o p e r a t o r s  
worked by protec ted  employes be c r e d i t e d  i n  computing t h e i r  
s h a r e  o f  t h e  P roduc t iv i ty  Fund? 

A. Yes. 

Ques t ion  and Answer No. 6 

Q. If an employe is due an adjus tment  i n  waoes due  t o  being used 
o f f  h i s  assignment, does he r e c e i v e  any a d d i t i o n a l  yard t o u r s  
o r  road f r e i g h t  t r i p s  o t h e r  t h a n  t h o s e  he a c t u a l l y  performed 
f o r  p u T c s e  of  determining p e r s o n a l  s h a r e  count? 

A. No. 

ARTICLE 19 ( c ) 

(c)  The product iv i ty  s h a r i n g  provided f o r  above is l i m i t e d  t o  
the e x t e n t  t h a t  t h e  t o t a l  amount o f  a p ro tec ted  employe's  annual  
s h a r e  o f  t h e  Employes1 P r o d u c t i v i t y  Fund cannot  exceed one- th i rd  
( 1 / 3 )  o f  h i s  t o t a l  compensation f o r  t h a t  ca lendar  yea r .  

EXNPLE 

The protec ted  employe e a r n s  $27,000 f o r  s e r v i c e  
performed. His payment from t h e  fund f o r  the  
y e z  could not exceed $9,000 (1/3 of $27,000). 
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W e s t i o n  and Answer No. 1 

Q. Is i t  unders tood  t o  mean o n l y  compensa t ion  from t h e  C a r r i e r ?  

A. Yes. Compensation from any o t h e r  s o u r c e  c a n n o t  be t aken  i n t o  
accoun t .  

W e s t i o n  and  Answer No. 2 

Q. I n  view o f  t h e  r e q u i r e m e n t s  o f  t h e  Agreement c o v e r i n g  
P r o d u c t i v i t y  Accounts, a r e  Articles 1 9 ( c )  and ( i )  of  t h e  Crew 
C o n s i s t  Agreement i n t e r p r e t e d  t o  mean f i s c a l  y e a r  i n  l i e u  of 
c a l e n d a r  yea r?  

A. Yes. 

( d l  Payment made t o  p r o t e c t e d  employes o u t  o f  t h e  P r o d u c t i v i t y  
Fund s h a l l  n o t  be  i n c l u d e d  i n  computing v a c a t i o n  pay. 

( e )  When a p r o t e c t e d  employe h a s  s h a r e s  i n  more t h a n  o n e  
P r o d u c t i v i t y  Account, t h e  amounts due  from each  account  w i l l  be 
combined and t h e  t o t a l  amount p a i d  c a n n o t  exceed  one- th i rd  (1/3) of 
h i s  t o t a l  compensation f o r  t h a t  c a l e n d a r  y e a r .  

( f )  When computing one - th i rd  (1/3) of a p r o t e c t e d  employe ' s 
t o t a l  compensat ion i n  any c a l e n d a r  y e a r ,  payments o r  c r e d i t s  
r e c e i v e d  from t h e  P r o d u c t i v i t y  Fund w i l l  n o t  be  i nc luded  i n  t h e  
computat ion.  

(g)  Payments made t o  p r o t e c t e d  employes ou t  of t h e  
P r o d u c t i v i t y  Fund s h a l l  n o t  be  u sed  i n  t h e  computat ion o f  a n y  
monetary ~ u a r a n t e e s .  

( h )  A par t - t ime  Union o f f i c e r  who i s  u n a b l e  t o  work i n  r o a d  
f r e i g h t  o r  ya rd  s e r v i c e  due  t o  pe r fo rming  o f f i c i a l  union work w i l l  
b e  c r e d i t e d  f o r  such a c t u a l  days  l o s t  from h i s  ass ignment  toward h i s  
number o f  t o u r s  o f  du ty  o r  t r i p s  i n  computing h i s  s h a r e  o f  the 
P r o d u c t i v i t y  Fund. The Genera l  Chairman w i l l  f u r n i s h  a s  soon as 
p o s s i b l e ,  b u t  n o t  l a t e r  t h a n  *October  31 e a c h  y e a r ,  t o  t h e  C a r r i e r ' s  
P a y r o l l  Account ing Department t h e  i n f o r m a t i o n  neces sa ry  t o  p r o p e r l y  
c r e d i t  t h o s e  i n d i v i d u a l s  f o r  t h e  number o f  t o u r s  o f  d u t y  o r  t r i p s  t o  
be  s o  computed. (%hanged from Janua ry  31 p e r  L e t t e r  of Under- 
s t a n d i n g  d a t e d  October 5, 1981) 

(i) The Company's pay p e r i o d  c a s h  d e p o s i t s  t o  t h e  Employes'  
P r o d u c t i v i t y  Fund may be  d i s c o n t i n u e d  a f t e r  t h e  a c t u a l  d o l l a r  amount 
d e p o s i t e d  i n  t h e  c u r r e n t  c a l e n d a r  y e a r  is e q u a l  t o  n o t  l e s s  t han  t h e  
f u l l  amount r e q u i r e d  t o  pay a l l  p r o t e c t e d  employes a f u l l  o n e - t h i r d  
of  t h e i r  annua l  compensation f o r  t h e  p r e c e d i n g  c a l e n d a r  yea r ,  ad- 
j u s t e d  t o  i n c l u d e  c o s t - o f - l i v i n g  and  g e n e r a l  wage i n c r e a s e s  due i n  
t h e  c u r r e n t  c a l e n d a r  year .  If t h e  amount p a i d  i n  is  n o t  adequate  t o  
pay a l l  monies due under t h i s  agreement ,  t h e  Company w i l l  make u p  
t h e  def ic i t .  
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Q u e s t i o n  and Answer No. 1 

Q. I n  view o f  t h e  requi rements  of  t h e  A~reement  cove r ing  
P r o d u c t i v i t y  Accounts, s r e  A r t i c l e s  1 9 ( c )  and ( i )  o f  t h e  Crew 
Cons i s t  Agreement i n t e r p r e t e d  t o  mean fiscal y e a r  i n  l i e u  of 
c a l e n d a r  year? 

A. Yes. 

( j)  The neces sa ry  arrangements  f o r  t h e  e s t ab l i shmen t  and 
a d m i n i s t r a t i o n  o f  t h e  Gnployesl P r o d u c t i v i t y  Fund i n  compliance wi th  
ERISA and o t h e r  a p p l i c a b l e  l e g a l  requi rements  w i l l  be f i n a l i z e d  
w i t h i n  120 days  from t h e  e f f e c t i v e  d a t e  o f  t h i s  agreement.  

ARTICLE 20 

To e x p e d i t e  a t t r i t i o n  a n  i n d i v i d u a l  p r o t e c t e d  employe may 
r e q u e s t  o r  may be  o f f e r e d  i n  s e n i o r i t y  o r d e r  by t h e  Carrier t h e  
o p p o r t u n i t y  f o r  vo lun ta ry  e a r l y  s e p a r a t i o n  and a c c e p t  a lump sum 
s e p a r a t i o n  a l lowance  and o t h e r  c o n s i d e r a t i o n s  i n  l i e u  of  a l l  o t h e r  - - 

b e n e f i t s  and p r o t e c t i o n  provided i n  t h i s  agreement.  -Such employe 
w i l l  b e  g i v e n  a n  o p p o r t u n i t y  t o  e l e c t  h o s p i t a l - s u r g i c a l  coverage  f o r  
h imse l f  and h i s  dependents  i n  l i e u  o f  a  p o r t i o n  o r  a l l  of t h e  
seve rance  a l lowance  ag reed  upon, i f  he s o  d e s i r e s .  

Such r e q u e s t  o r  o f f e r  f o r  e a r l y  vo lun ta ry  s e p a r a t i o n  s h a l l  be 
i n  w r i t i n g  and  s u b j e c t  t o  t h e  app rova l  and o p t i o n  o f  bo th  t h e  
i n d i v i d u a l  employe and C a r r i e r ' s  Vice. Pres ident -Personnel  and Labor 
Re la t ions .  

Q u e s t i o n  and Answer No. 1 

Q. Is t h e  C a r r i e r  prec luded  from e n t e r t a i n i n g  any p r o t e c t e d  
employest  r e q u e s t  f o r  s e p a r a t i o n  because t h e r e  a r e  s e n i o r  
p r o t e c t e d  employes who have n o t  s epa ra t ed?  

A. No. 

ARTICLE 21 

The Carrier s h a l l  con t inue  t o  app ly  t h e  p r o v i s i o n s  o f  A r t i c l e  
VIII o f  Media t ion  Agreement A-10222 d a t e d  August 25 ,  1978 i n  t h e  
h i r i n g  o f  f iremen. 

ARTICLE 22 

( a )  E f f e c t i v e  May 15, 1981, a l l  t r a i n  s e r v i c e  employes i n  road  
f r e i g h t  s e r v i c e  n o t  covered by t h e  Na t iona l  Paid Holiday Rules  w i l l  
b e  e n t i t l e d  t o  p e r s o n a l  l e a v e  days on t h e  fol lowing g r a d u a t e d  b a s i s :  
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Years o f  S e r v i c e  
P e r s o n a l  Leave 
Cavs P e r  Year 

Less  t h a n  5 y e a r s  2 Days 
F ive  y e a r s  and less t h a n  10 y e a r s  4 Days 
Ten y e a r s  and l e s s  t h a n  15 y e a r s  6 Days 
F i f t e e n  y e a r s  and less  t h a n  20 y e a r s  8 Days 
Twenty y e a r s  o r  more 10 Days 

W e s t i o n  and  Answer No. 1 

Q. An employe who w i l l  have f i v e  y e a r s  of  s e r v i c e  o n  August 1, 
1981, takes two pe r sona l  l e a v e  days p r i o r  t o  t h a t  d a t e .  Is h e  
e n t i t l e d  t o  a n  a d d i t i o n a l  two pe r sona l  l e a v e  days a f t e r  
August 1, 1981? 

A. Yes. 

Q u e s t i o n  and  Answer No. 2 

Q. I n  de t e rmin ing  l e n g t h  o f  s e r v i c e ,  does c l e r i c a l ,  mechan ica l ,  
etc.  s e r v i c e  count?  

A. No, o n l y  cont inuous  s e r v i c e  a s  brakeman-conductor and/or  y a r d  
he lpe r - eng ine  foreman. 

ARTICLE 22(b)  

( b )  The n,umber of p e r s o n a l  l e a v e  days each road  f r e i g h t  
s e r v i c e  employe i s  e n t i t l e d  t o  s h a l l  be reduced by t h e  number o f  
p a i d  h o l i d a y s  ( o r  pay i n  l i e u  t h e r e o f )  r ece ived  i n  covered r o a d  
s e r v i c e  o r  i n  t h e  e x e r c i s e  o f  d u a l  r o a d  and yard s e n i o r i t y  r i g h t s .  

Q u e s t i o n  and  Answer No. 1 

Q. If a man with more t h a n  f i v e  y e a r s  and l e s s  t han  t e n  y e a r s  o f  
s e r v i c e ,  who is e n t i t l e d  t o  f o u r  pe r sona l  l e a v e  days a y e a r  
( r e c e i v e s  o r  could  have r e c e i v e d  6 pa id  h o l i d a y s  bu t  d i d  n o t  
q u a l i f y  due t o  u n a v a i l a b i l i t y  on  q u a l i f y i n g  day o r  d a y s ) ,  g o e s  
t o  r o a d  s e r v i c e ,  which does  n o t  q u a l i f y  f o r  h o l i d a y  pay, would  
he  b e  e n t i t l e d  t o  f o u r  p e r s o n a l  l e a v e  days? 

A. Yes, b u t  he cou ld  n o t  g e t  more t h a n  t e n  pe r sona l  l e a v e  days a n d  
h o l i d a y ,  th rough t h e  combina t ion  o f  t h e  two. 

Q u e s t i o n  and  Answer M. 2 

Q. In t h e  even t  t h e  same man, who q u a l i f i e d  f o r  and who i s  
e n t i t l e d  t o  f o u r  p e r s o n a l  l e a v e  days ,  works a ya rd  j ob  o r  a 
r o a d .  j o b  q u a l i f y i n g  f o r  h o l i d a y  pay and e a r n s  seven pa id  
h o l i d a y s  and then  t a k e s  a j o b  t h a t  does no t  q u a l i f y  f o r  h o l i d a y  
pay,  how many pe r sona l  l e a v e  d a y s  would he then  be e n t i t l e d  t o?  

A. Three. 
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Q u e s t i o n  and Answer No. 3 

Q. I n  t h e  cz se  of a 20-year brakeman working t h e  f irst  p a r t  o f  t h e  
y e a r  on f r e i g h t  t r a i n s  n o t  governed by hol iday  pay ,  and du r ing  
such t ime uses  a11 t e n  days  of  h i s  "persona l  l e a v e , "  t h e n  Goes 
t o  a road f r e i g h t  run  covered  by Holiday Pay r u l e s ,  o r  y e a r  
s e r v i c e  covered by Holiday Pay r u l e ,  what i s  h i s  e l i g i b i l i t y  
f o r  ho l iday  pay? 

A. He would not  be e l i g i b l e  f o r  h o l i d a y  pay, a s  h e  used h i s  
maximum t e n  days f o r  t h e  y e a r ,  and no more ho l iday -pay  days  
would be due; s i m i l a r l y ,  if he  used f i v e  days  of  p e r s o n a l  
l e a v e ,  he would on ly  be e l i g i b l e  f o r  t h e  f i v e  holiday-pay 
o p p o r t u n i t i e s  t h e  remainder of t h e  y e a r ,  i .e . ,  i n  n o  e v e n t  can  
a man acc rue  more than  t e n  days1  p e r s o n a l  l e a v e  o r  h o l i d a y  pay 
o p p o r t u n i t i e s  i n  combination. 

Quest ion and Answer No. 4 

Q. If 2 p e s s e q e r  s e r v i c e  employe, where no ho l iday  pay  a p p l i e s ,  
goes  i n t o  f r e i g h t  s e r v i c e  where t h e  p e r s o n a l  l e a v e  d a y s  a p p l y ,  
is he  e l i g i b l e  f o r  such days  when i n  f r e i g h t  s e r v i c e ?  

A. Yes. 

Q u e s t i o n  and Answer No. 5 

Q. If t h e  employe r eques t s  and i s  g r i n t e d  a p e r s o n a l  l e a v e  day on 
t h e  day t h a t  would be  a q u a l i f y i n g  day f o r  h o l i d a y  pay,  how 
s h a l l  such oay be t r e a t e d ?  

A. For  ho l iday  pay purposes ,  i t  w i l l  be t r e a t e d  t h e  same a s  a 
v a c a t i o n  day. 

PRTICLE 2 2 ( c )  

(c) Persona l  l e ave  days may be  t a k e n  upon 24 h o u r s 1  n o t i c e  t o  
t h e  d e s i g n a t e 0  csrrier r e p r e s e n t a t i v e ,  and t h e  employe w i l l  be p a i d  
orie b a s i c  day a t  t h e  r a t e  o f  t h e  l a s t  s e r v i c e  performed f o r  each  
p e r s o n a l  l e a v e  day o r  days. h o u l d  t h e  C a r r i e r  r e f u s e  an employe l s  
r e q u e s t  f o r  pe r sona l  l e ~ v e  day o r  d a y s ,  any l e a v e  d a y s  n o t  g r a n t e d  
by subsequent  r eques t s  w i l l  be  c p r r i e d  o v e r ,  bu t  w i l l  b e  r e q u e s t e d  
and g r a n t e d  p r i o r  t o  May 1 of t h e  fo l l owing  year .  

The C a r r i e r  w i l l  have t h e  o p t i o n  o f  g r a n t i n g  p e r s o n a l  l e a v e  
days which  re requested wi th  less t h a n  24 hour s1  n o t i c e ,  b u t  
r e f u s a l  of such  reques t  s h a l l  n o t  c o n s t i t u t e  a r i g h t  t o  c s r r y  t h o s e  
day ( s )  over .  
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Q u e s t i o n  and Answer No. 1 

Q. An employe has  f i v e  y e a r s  of  s e r v i c e  a s  o f  December 29 ,  1980, 
a n d  i s  e n t i t l e d  t o  f o u r  p e r s o n a l  l e r v e  days ,  b u t  t h e r e  a r e  o n l y  
t h r e e  days remzining i n  t h e  y e a r .  A f t e r  t a k i n g  t h r e e  p e r s c n a l  
l e a v e  days ,  may he t hen  c a r r y  the  f o u r t h  day o v e r  i n t o  t h e  n e x t  
y e a r ?  

A. No. 

Q u e s t i o n  and Answer No. 2 

Q. If a n  employe d i d  n o t  r e q u e s t  a l l  o r  p a r t  o f  e n t i t l e d  p e r s o n a l  
l e a v e  days ,  can they be c a r r i e d  o v e r  t o  t h e  n e x t  c a l e n d a r  year?  

A. No. 

Q u e s t i o n  and Answer No. 3 

Q. Does an  employe going i n t o  road  f r e i g h t  s e r v i c e  have t o  perform 
o n e  o r  more road t r i p s  b e f o r e  r e q u e s t i n g  p e r s o n a l  l e a v e  day ( s ) ?  

A. Yes. 

Q u e s t i o n  and Answer No. 4 

Q. If a n  employe e x p i r e s  b e f o r e  t a k i n g  h i s  p e r s o n a l  l e a v e  days,  
w i l l  t h e  pe r sona l  l e a v e  d a y s  be  p a i d  t o  h i s  e s t a t e ?  

A. No. 

Q u e s t i o n  and Answer No. 5 

Q. Is it p e r m i s s i b l e  f o r  a n  employe t o  r e q u e s t  10 p e r s o n a l  l e a v e  
d a y s  and t h e n  only  t a k e  5 p e r s o n a l  l e a v e  days? 

A. No, u n l e s s  au tho r i zed  by t h e  C a r r i e r .  

Ques t ion  and Answer No. 6 

Q. Can an  emplcye r eques t  5 p e r s o n a l  l e a v e  days  and t h e n  ex tend  
t h e  l e s v e  days  t o  10 a f t e r  s t a r t i n g  t h e  l e a v e  days? 

A. Yes, i f  C a r r i e r  g r a n t s  app rova l .  

ARTICLE 22 (d )  

( d )  Pe r sona l  l e ave  day o r  d a y s  w i l l  n o t  be  scheduled  o r  
a l lowed t o  s t a r t  on o t h e r  t h a n  a work day o f  t h e  employe ' s  p o s i t i o n .  
Pe r sona l  l e a v e  days  f o r  e x t r a  board  employe and t h o s e  i n  p o o l  f r e i g h t  
s e r v i c e  w i l l  beg in  when they  o t h e r w i s e  would have been c a l l e d .  When 
a member of  a crew i s  on h i s  p e r s o n a l  l e a v e  d a y ( s ) ,  i f  h i s  p o s i t i o n  
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i s  r,ct a must-f ill p o s i t i o n ,  i t  may be blanked. Pe r sona l  l eave  days 
p z i d  f o r  w i l l  be  counted  2s q u a l i f y i n g  days f o r  v s c a t i o n  purposes.  

Ques t ion  and Answer No. 1 

9. If an employe on an  e t s i g n e d  l o c a l  r e q u e s t s  p e r s o n a l  l eave  
d a y ( s ) ,  how a r e  t hey  counted? 

A. Per sona l  l e a v e  a a y ( s )  must commence on an  a s s igned  workday and 
w i l l  t h e n  be consecu t ive  c s l e n d z r  dsys f o r  t h e  number o f  day ( s )  
r eques t ed .  

W e s t i o n  2nd Answer No. 2 

Q. If an  employe r e q u e s t s  f o u r  pe r sona l  l eave  days and h i s  cha in  
gang t u r n  i s  c a l l e d  Monday a t  1 1 : O O  p.m., when does  t h e  l e a v e  
exp i r e?  

A. A t  12:Ol a.m., F r i d a y ,  u n l e s s  o t h e r  arrangements a r e  made. 

m e s t i o n  and Answer No. 3 

Q. Is i t  p e r m i s s i b l e  fcr  sn employe t o  ccuple  h i s  p e r s o n a l  l eave  
days  w i t h  h i s  scneduled vaca t ion?  

A. Yes, w i t h  p r i o r  app rova l  o f  Carrier o f f i c e r .  

N e s t i o n  and Answer No. 4 

Q. How do ycu determine  when a n  employe's pe r sona l  l e a v e  days 
commence when he i s  bumped o f f  h i s  r e g u l a r  ass ignment  a f t e r  
complet ing l a s t  t o u r ,  bu t  b e f o r e  h i s  r e g u l a r  assignment  is next  
c a l l e d ?  

A. If bumped, t h e  employe has  no r e g u l a r  o r  any assignment ,  
t h e r e f o r e ,  no p e r s o n a l  l e a v e  d a y s  w i l l  s t a r t  u n t i l  he aga in  
p l a c e s  h imce l f .  (See Article 2 2 ( d ) )  

Cbes t ion  and Pns.*er No. 5 

Q. Can a n  employe be  p a i d  for a p e r s o n a l  l eave  day on a day on 
which h e  h s s  worked? 

A. If t h e  employe has  performed p r i o r  s e r v i c e  on a c a l e n d a r  day 
and a f t e r  = r i v a l  t h e n  r e q u e s t s ,  and is granted  pe rmis s ion  t b  
obse rve  a 2 e r s o n a l  l e a v e  day, it would be permissb le  provided 
t h e  employe would have p r o t e c t e d  s e r v i c e  'again on t h e  same 
c d e n d a r  cay t h e  p r i o r  s e r v i c e  was performed. Otherwise a 
p e r s o n a l  l e a v e  day cornmences w i t h  t h e  frist s e r v i c e  t h e  employe 
would have p r o t e c t e d  out  o f  h i s  home t e rmina l  on t h e  c s l e n d a r  
day r eques t ed .  
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Ques t ion  and Answer No. 6 

Q .  m e n  a n  e x t r a  board brakeman obse rves  pe r sona l  l e a v e  d a y ( s )  
w i l l  a n o t h e r  e x t r a  board brakeman be c a l l e d  t o  fill a b l a n k a b l e  
p o s i t i o n  t h e  e x t r a  brakeman would have p r o t e c t e d  had he n o t  
b e e n  o b s e r v i n g  pe r sona l  l e a v e  d a y ( s ) ?  . 

A. Not u n t i l  s f t e r  t h e  p o s i t i o n  he  would have p r o t e c t e d  r e t u r n s  t o  
t h e  home t e r m i n a l .  A f t e r  d e p a r t i n g  t h e  home t e r m i n a l  t h e  f i r s t  
time, and r e t u r n i n g  t h e r e t o ,  if t h e  e x t r a  brakeman would h a v e  
c a u g h t  a d d i t i o n a l  s e r v i c e  d u r i n g  t h e  p e r i o d  pe r sona l  l e a v e  d a y s  
h a d  been g r a n t e d ,  t h e  p o s i t i o n  w i l l  n o t  be cons ide red  b l a n k a b l e  
u n d e r  A r t i c l e  22(d)  du r ing  t h e  ba l ance  o f  t h e  pe r sona l  l e a v e  
d a y ( s )  p r e v i o u s l y  granted .  

If t h e  e x t r a  brakeman i s  p r o t e c t i n g  o r  s t a n d s  t o  p r o t e c t  an 
o u t s i d e  ~ s s i g n m e n t  a t  t h e  time p e r s o n a l  l e a v e  d a y ( s )  would com- 
mence, t h e  p o s i t i o n  w i l l  n o t  be cons ide red  a s  a u t o m a t i c a l l y  
b l a n k a b l e  under  A r t i c l e  22 (d ) ,  b u t  w i l l  be s u b j e c t  t o  f i l l i n g  i n  
acco rdance  w i t h  o t h e r  p r o v i s i o n s  o f  t h e  Crew Cons i s t  Agreement. 

Oues t ion  and -Answer No. 7 

Q. W i l l  t h e  vzcancy of  a  r e g u l a r l y  a s s igned  t ra inman who is s t e p p e d  
up o r  u sed  o f f  h i s  p o s i t i o n  a s  t ra inman t o  fill t h e  vacancy o f  
a  conduc to r  who is t a k i n g  p e r s o n a l  l e a v e  days be f i l l e d ?  

A. Yes, s u b j e c t  t o  c o n d i t i o n s  o f  t h e  Crew Cons i s t  Agreement. 

Q u e s t i o n  and Answer No. 8 

Q. May a n  employe 's  p o s i t i o n  be  blanked when t h a t  employe i s  
o b s e r v i n g  p e r s o n a l  l e a v e  d a y ( s )  a t  a  t ime p ro t ec t ed  employes 
a r e  i n v o l u n t a r i l y  of f - in- force  r educ t ion?  

A. Yes, i n c l u d i n g  t h o s e  i n c i d e n t s  when t h e  t r a i n  i s  covered b y  
S i d e  Letter No. 1. 

ARTICLE 23 

The p a r t i e s  h e r e t o  recognize  t h e  c o m p l e x i t i e s  involved  i n  t h i s  
agreement and ,  i n  keeping wi th  its i n t e n t  and purpose and t h e  r i g h t s  
and r e s p o n s i b i l i t i e s  o f  t h e  p a r t i e s  t h e r e u n d e r ,  arrangements  w i l l  b e  
made f o r  p e r i o d i c  conferences  f o r  t h e  purpose of ag ree ing  on i n t e r -  
p r e t a t i o n s .  I t  is f u r t h e r  agreed  t h a t  a t  l e a s t  f o r  t h e  f i r s t  y e a r  
t h e  agreement  i s  i n  e f f e c t ,  d i s p u t e s  a r i s i n g  from its a p p l i c a t i o n  
w i l l  be  hand led  e x p e d i t i o u s l y  i n  con fe rence  by t h e  General Chairman 
and Vice P r e s i d e n t  - Personnel  and Labor Re la t ions .  Such c o n f e r e n c e s  
w i l l  be  h e l d  promptly a t  t h e  r e q u e s t  o f  e i t h e r  p a r t y .  

ARTICLE 24 

The p a r f i g s  t o  t h i s  agreement s h a l l  no t  s e r v e  o r  p r o g r e s s ,  
p r i o r  t o  t h e  a t t r i t i o n  o f  a l l  p r o t e c t e d  employes, sny n o t i c e  o r  
p roposa l  f o r  changing t h e  s p e c i f i c  p r o v i s i o n s  o f  t h i s  agreement  
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governing pure a t t r i t i o n ,  p ro tec ted  employes, c a r  limits and t r a i n  
l e n g t h s ,  s p e c i a l  allowance payment t o  reduced crew members, Employe 
P r o d u c t i v i t y  Fund depos i t s  and t h e  admin i s t r a t ion  t h e r e o f .  

This s e c t i o n  w i l l  not ba r  t h e  p a r t i e s  from making changes i n  
t h e  above provis ions  by mutual agreement. 

ARTICLE 25 

This agreement w i l l  be made e f f e c t i v e  wi th in  30 days o f  t h e  
d a t e  t h e  C a r r i e r  i s  n o t i f i e d  by t h e  Organizat ion t h a t  t h e  agreement 
has been r a t i f i e d ,  and, except  a s  provided above, w i l l  con t inue  i n  
e f f e c t  u n t i l  r e v i s e d  o r  amended by agreement of t h e  p a r t i e s ,  o r  i n  
accordance with t h e  Railway Labor Act, a s  amended, and w i l l  supe r -  
cede a l l  o t h e r  agreements, r u l e s  and/or understandings which a r e  i n  
c o n f l i c t  herewith. 

ARTICLE 26 

Gender where used i s  in tended t o  cover male 0.r female a s  
appropr ia te .  

This  apreement e f f e c t i v e  12: 01 a.m., May 15,  1981. 

Signed a t  Los Angeles, Ca l i fo rn ia ,  t h i s  19th  day o f  May, 1981. 

(Signatures no t  reproduced) 

SIDE LETTER NO. 1 

L e t t e r  from General Chairmen C. P. Sawyer, J. L. Ess ley  2nd 
M. R. Hicks, United Transportat ion Union t o  Vice Pres iden t  F. L. 
Uterman,  da ted  May 19, 1981: 

I n  connection w i t h  A r t i c l e  14 of t h e  Crew Cons i s t  Agreement 
s igned May 19, 1981. 

Car L i m i t  Exception. Tra ins  o f  seventy-two t o  one hundred 
twenty-one c a r s  and no t  exceeding 6,840 f ee t  i n  l e n g t h ,  e x c l u s i v e  o f  
e rg ine ( s )  but  inc luding caboose(s) ,  such a s  u n i t  t r a i n s  (empt ies  i n  
connection wi th  u n i t  t r a i n s ) ,  piggyback, g ra in ,  c o a l ,  o r e ,  g r a v e l ,  
mai l  t r a i n s  and through f r e i g h t  (combination commodity) t r a i n s  
opera ted  from terminal  t o  te rminal  i n t a c t  without p ick ing  up, o r  
s e t t i n g  o u t  (except  bad order  c a r s  from t h e i r  own t r a i n ) ,  o r  d o i n g  
switching en r o u t e ,  may be operated with one conductor  and one  
brakeman. However, a reduced crew o f  one conductor  and one brakeman 
w i l l  no t  be used on such t r a i n s  when p ro tec ted  employes a r e  a v a i l a b l e  
a t  t h e  l o c a t i o n  of  t h e  protec t ing  e x t r a  boards o r  when a p r o t e c t e d  
employe has  exe rc i sed  s e n i o r i t y  t o  t h e  blankable (blanked) second  
brakeman p o s i t i o n  on t h e  crew handling such t r a i n s .  
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hOTE: Arty such t r a i n s  r e q u i r e d  t o  p i c k  up, set o u t  ( excep t  
bad o rde r  c a r s  from t h e i r  own t r a i n ) ,  o r  perform 
swi t ch ing  en  r o u t e  w i l l  e n t i t l e  t h e  conductor  and 
brzkeman of t h e  reduced crew t o  one-half each  o f  t h e  
amount t h a t  would have been ezrned  by a second 
brakeman had he been a member of  t h e  c r ~ w ,  which w i l l  
be i n  a d d i t i o n  t o  a l l  o f  t h e i r  o t h e r  e a r n i n g s .  No 
payment w i l l  be mace t o  an employe who might have 
s t o o d  f o r  t h i s  s e r v i c e .  Also, t h e  conduc to r  and 
brakeman on such t r a i n  would be p a i d  t h e  S p e c i a l  
Allowance ~ n d  t h e  P r o d u c t i v i t y  Fund would be  c r e d i t e d .  

I n t e r p r e t a t i o n  

(Car L i m i t  - E x c e ~ t i o n )  

Q. Does t h i s  r e s t r i c t i o n  a l s o  app ly  w i t h i n  t h e  i n i t i a l  o r  f i n a l  
t e r m i n a l ?  

A. No, t h i s  w i l l  no t  r f f e c t  t h e  r i g h t s  g ran ted  t h e  C a r r i e r  under  
A r t i c l e  IX o f  t h e  January 27, 1972 Nat iona l  Agreement, a s  
amended. 

T h i s  agreement w i l l  become e f f e c t i v e  s i x t y  (60) days  from d a t e  
t h e  master Crew Cons i s t  Agreement becomes e f f e c t i v e .  

(S igna tu re s  n o t  reproduced)  

S ide  L e t t e r  No. 1 

Q u e s t i o n  and Pnswer No. 1 

Q. Do you c z l c u l a t e  t h e  amount t o  b e  pa id  under t h e  p r o v i s i o n s  of 
t h e  Note on a round t r i p  b a s i s  o r  t h e  t r i p  on which t h e  crew 
s e t  o u t ,  s i c k e d  up o r  performed swi t ch ing  en  route?  

A. h e  amoum is c a l c u l a t e d  o n l y  on t h e  b a s i s  of  t h e  s i n g l e  t r i p  
on which *e work was performed. 

(hes t ion  and hswer No. 2 

Q Can t r a i r s  o f  72 t o  121  c a r s ,  ope ra t ed  w i t h  a conductor  and one 
brakeman, be  s topped  en r o u t e  t o  pe rmi t  a ya rd  crew or a n o t h e r  
road crew t o  change c o n s i s t  o f  t r a i n ?  

A. A change i n  engine  o r  -waycar w i l l  n o t  c o n s t i t u t e  a change i n  
t h e  trsir; c o n s i s t ;  however, i f  a ya rd  crew o r  a n c t h e r  road  crew 
does make a change i n  t r a i n  c o n s i s t  payment provided f o r  i n  t h e  
Note w i l l  3~ made. 
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Ques t ion  and Answer No. 3 

Q. I f  a  brzkeriian on a  b lankable  p o s i t i o n  observes a  p e r s o n a l  l eave  
d a y ( s ) ,  must h i s  p o s i t i o n  be f i l l e d  even though a p ro t ec t ed  
e x t r a  bo r ra  brzkeman i s  a v a i l a b l e  and t h e  t r a i n  exceeds  71  c a r s  
o r  4,015 f e e t  i n  l e n g t h ,  b u t  n o t  more than 121 c a r s  o r  6,840 
f e e t  i n  l eng th?  

A. Under San ta  Fe Agreement, no. 

Ques t ion  and Answer No. 4 

Q. Under t h e  Note, how w i l l  you de termine  "the amount t h a t  would 
have been ea rned  by a  second brakeman1'? 

A. It is t h e  mileage al lowed t h e  brakeman who a c t u a l l y  p r o t e c t e d  
t h e  t r i p  on which t h e  v i o l a t i o n  occurred .  

Ques t ion-and  Answer No. 5 

Q. After S i d e  L e t t e r  No. 1 becomes e f f e c t i v e ,  can  YOU use a  
reduced crew on a t r a i n  t h a t  d e p a r t s  with 64 . c a r s ,  &,000 f e e t ,  
and i s  r e q u i r e d  t o  p i ck  up 20 c a r s  e n  rou te  w i thou t  payment of . - 
t h e  p e n a l t y  provided i n  t h e  Note of  S ide  L e t t e r  No. l? 

A. No. 

Ques t ion  and Answer No. 6 

Q. If a member of  a  s t a n d a r d  road crew t i e s  up en  r o u t e  under t h e  
b u r s  of  S e r v i c e  Law, o r  f o r  any cause ,  w i l l  a n  employe be 
c a l l e d  t o  r e l i e v e  him i f  t r a i n  exceeds 71 c a r s  o r  4 ,015 f e e t  
b u t  l e s s  t h s n  122 c a r s  o r  6 ,841 f e e t ?  

A. After S i d e  L e t t e r  No. 1 becomes e f f e c t i v e ,  i f  a brakeman t ies  
up ,  he w i l l  n o t  be  rep laced .  If t h e  conductor t i e s  up, and 
t h e r e  i s  a promoted brakeman on t h e  crew, t h e  s e n i o r  promoted 
w i l l  b e  u sea  a s  conductor ,  and t h e  brakeman's p o s i t i o n  w i l l  n o t  
be f i l l e d .  I n  e i t h e r  c a s e ,  t h e  remaining two crew members w i l l  
b e  p a i d  t h e  S p e c i a l  Allowance and payment w i l l  b e  made t o  t h e  
P r o d u c t i v i t y  Fund. I n  both  i n s t a n c e s ,  t h e r e  w i l l  be no c l a im 
for n o t  f i l l i n q  t h e  brakeman's p o s i t i o n ;  however, t h e  brakeman 
used a s  c ~ n d u c t o r  w i l l  be a l lowe0 a ' minimum . of a day as 
conduc to r  i n  a d d i t i o n  t o  payment due a s  brakeman u n t i l  p laced  
i n  s e r v i c e  as  conductor .  1f t h e  reduced crew s h o u l d  set o u t ,  
p i c k  up o r  perform swi t ch ing  e n  r o u t e ,  che payment s p e c i f i e d  i n  
S i d e  L e t t e r  No. 1 w i l l  apply .  
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Guest ion cno  Answer No. 7 

Q. I f  a s o l i d  t r ~ i n  i s  hendled A t o  i n t e r m e d i a t e  p c i n t  6 and 
s n c t h e r  t r a i n  i s  secured  a t  B f o r  r e t u r n  t o  A,  i s  t h i s  con- 
s i d e r e d  p ick ing  up and/or  s e t t i n g  o u t  under S ide  L e t t e r  No. 1 
r e q u i r i n c  psyrnent of  t h e  pena l ty?  

A.  No, even i f  crew is  deadheaded, t r a n s p o r t e a  o r  run l i t e  i n  
e i t h e r  d i r e c t i o n  i n  connec t ion  w i t h  t h e  d e l i v e r y  o r  r e c e i p t  of 
s o l i d  over-the-road t r a i n s  and/or  empt i e s  such a s  c o a l  c a r s .  
For  e x m p l e ,  s o - c a l l e d  CT'ing a t  Los Angeles, C h i l l i c o t h e  t o  
S t r e a t o r  and r e t u r n ,  r e c e i p t  and d e l i v e r y  of c o a l  t r a i n  and 
e m p t i e s  a t  Fo r t  Worth, e t c .  

SIDE LETTER NO. 2 

L e t t e r  da t ed  May 19, 1981 from Vice P r e s i d e n t  F. L. Elterman t o  
Vice P r e s i d e n t s  C. F. C h r i s t i s n s e n  and F. D. Tuff ley ,  United 
T r a n s p o r t a t i o n  Union: 

T h i s  w i l l  confirm unders tanding  reached i n  conference  wi th  
r e s p e c t  t o  i n t e r p r e t a t i o n  o f  t h e  word "emercency" a s  used i n  
S e c t i c n s  (c )  and ( d )  o f  Article 16 o f  t h e  Crew Cons i s t  Agreement 
s i g n e a  May 19 ,  1981. 

We a d o p t ,  as  a  g e n e r a l  p r o p o s i t i o n ,  t h e  d e f i n i t i o n  of 
"emergency" 2s s e t  f o r t h  i n  Webs te r ' s  New World Dic t iona ry ,  Second 
Cc l l ege  E a i t i c n ,  c o p y r i m t  1974, to-wit :  

"EMERGENCY ..... 2 sudden, g e n e r a l l y  unexpected occurrence  
o r  s e t  o f  c i r cums tances  demanding immedi- 
a t e  ac t ion ."  

Without a t t e n p t i n g  t o  s e t  . f o r t h  a l l  o f  t h e  many c i rcumstances  and 
e v e n t s  t h a t  would and/or  would n o t  c o n s t i t u t e  emergencies  under t h a t  
o r  any o t h e r  s ene ra1  d e f i n i t i o n ,  t h e  fo l lowing  a r e  some p r a c t i c a l  
e x a n p l e s  o f  esch:  

1. A de ra i lmen t  o r  o t h e r  a c c i d e n t  n e c e s s i t a t i n g  immediate 
a c t i o n  t o  p r o t e c t  pe r sons  and/or  p rope r ty .  

2. Immeciiate s c t i o n  t o  a v e r t  a c c i d e n t s  and o b v i a t e  pe r sona l  
i n  j u r i e s  and/or  p rope r ty  dmage .  

3. F i r e ,  st~rm, f lood  and o t h e r  c i r cums tances  beyonc t h e  
c o n t r o l  of  t h e  Carrier t h a t  n e c e s s i t a t e s  immediate s c t i o n  
t o  p r o t e c t  persons and/or  p rope r ty .  
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4. I n  road s e r v i c e ,  when a  r a d i o  becomes inope rab le  a f t e r  a  
t r z i n  d e ~ ~ r t s  t h e  i n i t i a l  t e x n i n a l ,  a s  de f ined  i n  A r t i c l e  
11 of t h e  Crew Cons i s t  Agreement. 

5 .  When a r a d i o  becomes inope rab le  on a  yard assignment b u t  
cn ly  f o r  t h e  l e n g t h  o f  tirrie i t  t a k e s  t o  g e t  an ope rab le  
r s d i o  t o  t h e  crew. 

B.  NOT E h i E E N C I E S  

1. No o p e r a b l e  r a d i o  a v a i l a b l e .  

2. The need t o  perform work immediately, minus a  c o n d i t i o n  
such as t h c s e  mentioned i n  A,  above. 

3. To c l e a r  a  t r a c k  f o r  a n  inbound t r a i n ,  a  t r a n s f e r  c u t  o r  
o t h e r  c u t  o f  c a r s .  

4. To commence weighing cars. 

5. To s t a r t  humping a  t r a i n  o r  c u t  of ca r s .  

If t h e  EDOVE a c c u r a t e l y  r e f l e c t s  ou r  unders tanding ,  . p l ea se  s o  
s i g n i f y  i n  t h e  space  provided  below. 

( S i g n a t u r e s  n o t  reproduced) 

SIDE LETTER NO. 3 

Letter c.zred May 19, 1981 from Vice P res iden t  F. L. Elterman t o  
Vice P r e s i a e z r s  C. F. C h r i s t i a n s e n  and F. D. T u f f l e y ,  Uni-ted 
T r a n s p o r t a t i o n  Union: 

T h i s  l e z t e r  w i l l  confirm t h e  following unde r s t and ing  i n  
connec t ion  w i t h  t h e  a p p l i c a t i o n  o f  A r t i c l e  10 o f  t h e  Crew C o n s i s t  
Agreement s i g r e d  May 19, 1981: 

If t h e  C z r r i e r  b e l i e v e s  t h a t  t h e  number of lay-of fs  dur ing  
employesJ  t o u r s  o f  d u t y  have i n c r e ~ s e d  a s  a  r e s u l t  of s a i d  
A r t i c l e  20, a  prompt con fe rence  w i l l  be he ld  i n  o r d e r  t o  
modify b e  agreement t o  t h e  e x t e n t  necessary t o  o b v i a t e  
e x c e s s i v e  lay-o ffs. 

( S i g n z t u r e s  n o t  reproduced) 
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S E E  LETTEFi NO. 4  

L e t t e r  oa ted  May 19 ,  1981 from Vice Pres ident  F. L. Eltennan t o  
Vice P r e s i d e n t s  C. F. C h r i s t i a n s e n  and F. D. Tuffley,  United 
T r a n s p o r t a t i c n  Union: 

T h i s  w i l l  confirm o u r  s e v e r a l  d i scuss ions  and our agreement 
t h a t  t h e  C r e w  Cons i s t  Acjreement s igned May 19,  1981, w i l l  no t  have  - 
any b e a r i n g  whatsoever on t h e  admin i s t r a t ion  of a i s c i p l i n e  pro-  
cedures ,  o r  t h e  m o u n t  o f  d i s c i p l i n e  ?.ssessed, i n  an e f f o r t  t o  
reduce t h e  lists of "p ro tec ted  employes". 

If a t  sny time your feel  t h a t  t h i s  commitment is  not  b e i n g  
honored, a  prompt conference  w i l l  be afforded t o  review t h e  m a t t e r  
and whatever  s t e p s  a r e  warranted w i l l  be taken t o  a l l e v i a t e  t he  
complaint .  

( S i p a t u r e s  not  reproduced) 

SIDE LETER NO. 5 

L e t t e r  e s t e d  May 19,  1981 from Vice Pres iden t  F. L. Elterman t~ 
Vice P r e s i c e n t s  C. F. C h r i s t i a n s e n  and F. D .  Tuffley,  Uni t ed  
T r a n s p o r t a t i c n  Union: 

T h i s  w i l l  confirm o u r  understanding t h a t  t h e  Crew C o n s i s t  
Agreement s i g n e d  May 19,  1981, does n o t  change present  r u l e s ,  
agreements o r  p r a c t i c e s  concerning t h e  use of cabooses; nor does it 
change t h e  p r e s e n t  p r a c t i c e  of  p lac ing  them on the r e a r  of t rains 
and c u t s ,  o r  t h e  p r e s e n t  p r a c t i c e  o f  p lac ing them elsewhere u n d e r  
c e r t a i n  c i r cums tances .  

(S i  m a t u r e s  not  reproduced) 

SIDE LETTER NO. 6 

L e t t e r  a a t e d  May 19,  1981 from Vice Pres iden t  F. L. Elterman to 
Vice P r e s i c e n t s  C. F. Chr i s t i ansen  and F. D. Tuff ley ,  Uni t ed  
T r a n s p o r t a t i o n  Union: 

This w i l l  confirm our  understanding concerning t h e  t r a i n - l e n g t h  
l i m i t a t i o n s  r e f e r r e d  t o  i n  Article 14 of t h e  Crew Consis t  Agreement 
s igned May 19, 1981: 



Methods s a t i s f a c t o r y  t o  both p a r t i e s  w i l l  be 
e s t a b l i s h e d  a t  a l l  t e r m i n a l s  by t h e  Supe r in t enden t s  and 
t h e  Local Chsirrnen, o r  t h e i r  desicjnees, f o r  de te rmining  
t h e  l e n g t h  o f  t r a i n s .  

( S i g a t u r e s  n o t  reproduced)  

SIDE LETTER NO. 7 

L e t t e r  da t ed  May 19, 1981 from Vice P r e s i d e n t  F. L. Elterman t o  
Vice P r e s i d e n t s  C. F. C h r i s t i e n s e n  and F. D. Tuff ley ,  United 
Transpor t  a t i o n  Union: 

T h i s  w i l l  confirm our  understanding o f  Article 2 of  t h e  Crew 
Cons i s t  Agreement s igned  May 19, 1981, t o  t h e  e x t e n t  t h a t  any 
employe who has  worked f o r  t h e  Carrier under  UTU agreements  f o r  a t  
l e a s t  30 days p r i o r  t o  t h e  e f f e c t i v e  d e t e  o f  t h e  agreement w i l l  n o t  
have h i s  a p p l i c a t i o n  disapproved without  f u r n i s h i n g  t h e  Genera l  
Chairman s a t i s f a c t o r y  reasons f o r  such  d isapproval .  

( S i g n ~ t u r e s  n c t  reproduced)  

SIDE LE7TER NO. 8 

L e t t e r  da t ed  May 19, 1981 from Vice P r e s i d e n t  F. L. Elterman t o  
Genera l  Chairmen C. P. S w y e r  and J. L. Easley ,  United T r a n s p o r t a t i o n  
Union: 

I n  connect ion  wi th  A r t i c l e  1 of Crew Cons i s t  Agreement s i g n e d  
May 19, B81, it is agreed employes i n v o l u n t a r i l y  fur loughed who 
d e s i r e  t o  be used f o r  vacancies when t h e  e x t r a  board is exhaus ted  
w i l l  be  fu rn i shed  a form by C a r r i e r  i n d i c a t i n g  whether  t h e y  wish t o  
be  c a l l e d  f o r  such  s e r v i c e .  

I t  is  u n d ~ r s t o o d  if C a r r i e r  i s  unable t o  c o n t a c t  any of t h e  
fur loughed employe(s)  with r eques t  on f i l e ,  t h e  crew may be  ope ra t ed  
wi th  a conductor/engine foremsn and one brakeman/helper.  

(S igna tu re s  n o t  reproduced)  

S ide  L e t t e r  No. 8 

Q u e s t i o n  and Answer No. 1 

Q Can an employe be c u t  o f f  a t  one p o i n t  on h i s  s e n i o r i t y  
d i s t r i c t  a d  then  r eques t  t o  be placed on  an emergency board a t  
ano the r  p o i n t  on h i s  s e n i o r i t y  d i s t r i c t ?  
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A. Yes. I f  t h e  p ro t ec t ed  e r n p l ~ y e ' s  s e n i o r i t y  would n o t  p e r m i t  t h e  
holdirig of 2 p c s i t i c n ,  inc1uc;ing a n  e x t r a  boz rc ,  on h i s  e n t i r e  
s e n i o r i t y  d i s t r i c t  . 

Q u e s t i o n  znd A n s w ~ r  No. 2 

Q. If a p r o t e c t e d  erriploye has f i l e d  a r e q u ~ s t  under S ide  L e t t e r  
No. E and i s  c a l l e d  but  r e f u s e s  s e r v i c e ,  i s  t h e  employe s u b j e c t  
t o  f u r t h e r  c a l l  on t h a t  c a l e n d a r  day? 

A. No. 

. - Cues t ion  and Answer No. 3 

Q. Is he s u b j e c t  t o  d i s c i p l i n e  if r e f u s e s  c a l l  o r  cannot  be 
con tac t ed?  

SIDE LETTER NG.  '9 

L e t t e r  d a t e a  May 19,  1981 -from Vice P r e s i d e n t  F. L. El te rman t o  
General  Chairmen C. P. Sawyer and 3. L. Eas ley ,  United T r e n s p o r t a t i o n  
Union: 

In c c n n e c t i o n  with a p p l i c a t i o n  of A r t i c l e  15 of t h e  Crew 
Cons is t  Acreernent s igned  May 19, 1981, it was understood Hours o f  
Se rv i ce  R e l i e f  znd Work T r s i n  Crews c a l l e a  from t h e  e x t r a  b o a r d  
wculd be reduced crews e x c e p t  when p r o t e c t e d  emplcyes a r e  
of f - in- force- reduct ion  on an invo lun ta ry  b ~ s i s ' a n d  whc have rnede 
w r i t t e n  r e q u e s t i s )  under S ide  L e t t e r  No. 8. 

When a reducec  crew i s  t o  be c a l l e d  f o r  Hcurs o f  S e r v i c e  r e l i e f  
o r  work t r a i n  s e r v i c e ,  while  p r o t e c t e a  employes a r e  i n v o l u n t a r i l y  
of f - in- force- reduct ion  with w r i t t e n  r e q ~ ; e s t ( s )  nezie under S i d e  
L e t t e r  No. 8, t h e  procedures  l i s t e C  below w i l l  b e  fol lowed:  

(1) C a r r i e r  w i l l  c a l l  i n  s e n i o r i t y  o r d e r  t h ~ s e  p r o t e c t e d  
employes of f - in- force- reduct ion  a t  t h e  p o i n t  whc have made 
w r i t t e n  r eques t  i n  accordance wi th  S i d e  Letter No. 8. 

(a) The s e n i o r  of  t h i s  group who is c o n t a c t e d  w i l l  
p r o t e c t  t he  s e r v i c e  u n t i l  r e l e a s e d  a t  t h e  home 
t e r m i n a l ,  a t  which t ime t h e  emplcye w i l l  r e v e r t  t o  
of f - in- force  r e d u c t i c n  s t a t u s .  

(b) Mileage made by t h e  cf f - in- force- reduct ion  e m p l ~ y e  
w i l l  be charged t c  t h e  e x t r a  b ~ a r d  f o r  m i l e a s e  
r e g u l a t i o n  purpcses.  
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(2) If t h e  C a r r i e r  i s  u n i b l e  t o  con tac t  any o f  t h e  of f - in-  
fo rce - r educ t ion  employes desc r ibed  i n  (11, t h e  s e r v i c e  may 
be p r o t e c t e d  with a  reduced crew. 

I f  the fo rego ing  o u t l i n e s  t h e  unaers tanding  r eechea ,  p l ease  
i n c i c a t e  by sign in^; i n  t h e  s p a c e  provided.  

( S i g n a t u r e s  n o t  reproduced) 

S i d e  L e t t e r  No. 9 

h e s t i o n  and Answer No. 1 

Q. When must a  s t a n d a r d  crew be used? 

A. Two c r i t e r i a  must be met be fo re  a  s tandard  crew i s  requi red .  
F i r s t ,  t h e r e  must be a p r o t e c t e d  employ.e(s) of f-in-force 
r e d u c t i o n  on a n  i n v o l u n t a r y  b a s i s ,  and second,  t h e  p ro t ec t ed  
employe(s)  must have a w r i t t e n  r eques t  on f i l e ,  under Side 
L e t t e r  No. 8 ,  t o  be used i n  emergency when t h e  e x t r a  board i s  
exhaus ted .  

Q u e s t i o n  m a  Answer No. 2 

Q. When t h e  two c r i t e r i a  a r e  met, w i l l  t h o s e  off- in-force 
r e d u c t i o n  be c o n t z c t e d  i n  l i e u  o f  any a v a i l a b l e  p r o t e c t e d  e x t r a  
board ~ m p l  cyes? 

. No. 

Los Anaeles  Yard Only 

Gbest ion and Answer No. 1 

Q. Is t h e  C a r r i e r  prevented  from ope ra t ing  a reduced  crew(s)  
be t aus2  a  p r o t e c t e d  employe i s  on a  f a i l e d  t o  show board? 

A. No. 

Q u e s t i o n  arrd Answer No. 2 

Q. Lnder t h e  p r o v i s i o n s  o f  A r t i c l e  6 ,  who is c o n s i d e r e d  t h e  j u n i o r  
h e l p e r  c n  t h e  e x t r a  board? 

A. It i s  t h e  j u n i o r  yardman on t h e  working list, and not  t h e  
j u n i o r  yardman on t h e  e x t r a  bozrd t h a t  would gove rn  t h e  vacancy. 

Q u e s t i o n  E ~ O  Answer No. 3 

Q. Is A r t i c l e  6(b) t o  be a p p l i e d  a s  w r i t t e n  t o  Los Angeles  Yard? 

A. Yes. 



Cuestion and Answer No. 4 

Q. I n  applying A r t i c l e  7 ( a ) ,  which junior  p rc tec ted  helper  working 
a blankable p o s i t i o n  i n  t h e  same s t a r t i n g  time bracket  w i l l  be 
used t o  fill t h e  vacancy? 

A. F i r s t  w i l l  be t h e  j u n i o r  he lper  a t  t h e  same s t a r t i n g  point .  I n  
the  absence o f  an a v a i l a b l e  he lpe r  a t  t h e  same s t a r t i n g  po in t ,  
t h e  vacancy w i l l  then  be p ro tec ted  by t h e  j u n i o r  p ro tec ted  
h e l p e r  i n  t h e  yard  i n  t h e  same s t a r t i n g  time bracket .  

Memorandum of Agreement between General Manager J. N. Landreth and 
General  Chairman C. W.. Morgan and Secre tary  General Grievance 
Cormit tee BRT: 

I n  se t t l ement  o f  d i f f e r e n c e s  a s  s e t  f o r t h  i n  an app l i ca t ion  f o r  
mediat ion,  a s  descr ibed i n  Docket Case No. C-3600 of t h e  Nat ional  
Mediation Boara, and under t h e  provis ions  of  t h e  Railway Labor Act, 
Pmended, it i s  mutually agreed t h a t  t h e  ques t ions  s o  submitted by 
t h e  s a i d  B?otherhood o f  Rai l road Trainmen t o  t h e  s a i d  The Atchison, 
T o ~ e k a  and Santa  Fe Railway Company - Coast Lines s h a l l  be and a r e  
hereby disposed o f  a s  follows: 

I t  i s  agreed i n  d i s p o s i t i o n  of formal n o t i c e  served 
by t h e  Brotherhood o f  Railroad Trainmen unaer d a t e  of 
A p r i l  21, 1965 t h a t  when yard foremen a r e  r e q u i r e d  t o  
o p e r a t e  rou te  s e l e c t o r  i n  switching c a r s ,  they  w i l l  be 
pa id  t h e  c a r  r e t a r d e r  o p e r a t c r ' s  r a t e  f o r  t h e i r  assignment. 

It is understood t h a t  i f  a t  any f u t u r e  d a t e  t h e  
opera t ion  is changed s o  t h a t  t h e  foreman does n o t  operate 
t h e  r o u t e  s e l e c t o r ,  t h i s  agreement w i l l  not  be appl icable .  

The p resen t  d a i l y  r a t e  of pay f o r  c a r  r e t a r d e r  
o p e r a t o r  is $27.35. 

This  agreement is e f f e c t i v e  October 1, 1965. 

Signed a t  Los Angeles, C a l i f o r n i a ,  t h i s  20th day o f  October, 
196 5 .  

(S igna tu res  not  reproduced) 



APPUvDiX "4" 
APPENDIX "5" 

L e t t e r  from General Manager H. 0. Fish t o  General Chairman 
W. D. Huff dated October 22, 1975: 

There was d iscussed i n  conference today t h e  o p e r a t i c n s  of t h e  
new Mnp Yard a t  Barstcw. 

It was agreed t h a t  concurrent  with t h e  Hump Yard being placed 
i n  s e r v i c e  t h e  power operated yard switches and t h e  computerized 
r e t a r d e r s  w i l l  be under c o n t r o l  o f  t h e  Hump Yardmaster and t h e  Bowl 
Yardmaster. I n  t h e  even t  o f  computer f a i l u r e  and necessary t o  go t o  
manual opera t ion ,  one o f  t h e  h e l p e r s  employed on t h e  hump engine 
w i l l  be used t o  opera te  t h e  r e t a r d e r  l e v e r ,  which w i l l  e n t i t l e  t h i s  
member o f  t h e  crew t o  t h e  h ighes t  c a r  r e t a r d e r  r a t e  of pay f o r  h i s  
t o u r  of duty. 

I t  was s l s o  agreed t h a t  concur ren t  with t h e  p lac ing o f  t h i s  new 
Wmp Yard i n  opera t ion  t h a t  a t  l e a s t  four  Herder-Bleeders, one on 
each, t h e  first, second and t h i r d  s h i f t s  p l u s  one relief Herder- 
Bleeder w i l l  be requi red ,  and w i l l  be permanently e s t a b l i s h e d .  Th i s  
w i l l  no t  prevent  holding i n  assignments on hol idays  i n  accordance 
wi th  Holiday Agreement. This w i l l  no t  prevent yard crews from 
bleeding cars t h a t  are switched by them, nor prevent  carmen from 
bleeding c a r s  t h a t  a r e  t o  be repa i red-  

A t  Barstow, Herder-Bleeders w i l l  handle a l l  bleeding of c a r s  
except  a s  provided i n  t h e  preceding paragraph. 

If you concur with t h e  sbove understanding, w i l l  you p lease  
s i g n i f y  by s igning i n  t h e  space provided below. 

(Signatures  n o t  reproduced) 

APPENDIX "5" 

L e t t e r  from A s s i s t a n t  t o  Vice Pres iden t  A. 0. Dula t o  General 
Chairman J. L. Easley dated  February 22, 1978: 

Concerning our d i scuss ion  o f  time claims from yardmen invo lv ing  
t h e  Hump Yard Operation a t  Barstow: 

The following understanding is reached a s  t o  payment t o  be 
allowed engine foremen performing s e r v i c e  i n  t h e  Barstcw Hump Yard 
when such se rv ice  r e q u i r e s  t h e  manipulation of  t h e  va r ious  but tons  
on t h e  hmp Conductor I s  Control  Panel  located  i n  Euilding No. 8. 



- .  --. .mc- - , . 
~ Z C Z L S S  ' o f  t h e  I ,-,,u...,Lcnces z s s s e i ~ t ? c  w i t ; :  :?+z 

s p e c i f i c  ~ x e r - ~ i  ,ci,~r: of the ~un,;, f z c i l i t y ,  i t  i s  tr,e c?c.ine 
c I c r e z ~ n  =ct;,;ally Ptuin2ir;c c a r s  ir, t h e  kimp Yard who i s  requ i re2  5 2  
d q r z s s  the ~ ~ p r c p l i ~ t e  b u t t o n s  cn  t h z  %ur~p C ~ n d u c t c r ' s  i c ? l t z e l  
Pznel ts e f f e c t u a t e  t h e  d e s i r e d  hsr :dl ing fflr 2 p a r t i c u l e r  c z r  c r  
~22s  i n  t h e  c c t  being nunpea, w i l l  ke  allc:rea t h e  cEr r e t z r d e r  
o p e r a t o r ' s  c i f f c r e n t i 2 1  s t i p u l s t e d  i n  t h e  t h i r d  ps rzgraph  o f  Article 
I of  t h e  Yeldmenls Agreeeent Ci .e .  642 d i f f e r e n t i a l  z s  a d j u s t e d  by 
subsequent  r a t e  i n c r e s s e s  ($1.49) 1. 

it i s  f u r t h e r  s c r e e d  t h s t  t h i s  l e t t e r  of tir,dersisndir;g i s  ir:  
c m p l e t e  d i s p o s i t i o n  cf a l l  penc ing  c l a i m s  i n v c l v i n g  cl~l;ils from 
engine  foremen f c r  t h e  c a r  r e t z r t i e r l s  r=te o f  psy ~ n d / c r  payment of 
a n  a d d i t i o n a l  6 2 y 1 s  gay on t h e  premise t h a t  t hey  were r e c u i r e d  t o  
o p e r z t e  t h e  r o u t e  s e l ~ c t o r  p i n e l  z t  t h e  humc t c  route zzC/cr r e r c u t s  
c a r s ,  a s  well a s  clsims f o r  payment st t k e  h i c h e s t  car r e t z r d e r  r ~ t e  

L a l l e g e d l y  account  n o t  ~ e d  t o  c p e r a t e  r e t a r c e r  l e v p r s  ir:   he hump 
tcwer o b s t e n s l b l y  when LbIere was a computer f a i l u r e  s n  the  
humpnester msnnually c p e r s t e d  swi t ches  and/or  r e t s r d e r s .  A l l  
pending clsims i n  b e c a l f  cf e n g i n e  fo renen  r e s u l t i n 9  from t h e  
n a n i p u l a t i o n  of t h e  b u t t ~ n s  on t h e  iiurng Ccndcc t c r ' s  Ccntsel F z n e i  
l o c a t e d  i n  a u i l a i n g  KG. 8 w i l l  be  d i cpcsed  cf oy payrricn: cf t h s  
d i f f e r e n t i 2 1  s p e c i f i e d  I n  Pzragrzph  3 t h e r e o f ,  o t h e r  c l ~ l r n s  
i n v o l v i n g  t h e  o p e r a t i o n  o f  the r e t a r d e r  l e v e r s  w i l l  be withdrawn. 

I f  t h i s  L e t t e r  c 3 r r e c t l y  c u t l i z e s  t h e  und.ezstsndir;c r e sched ,  . . -  p l e a s e  s i g n  i n  t h e  space provided  b=lcss2 1 n a l c s i e 5  ( s i c )  your  
z c c e p t m c e  o f  che t ~ m s  s t i p u l s t e d .  

( S i g n ~ t u r e s  n c t  rzprcduced  1 

Letter frcm A s s i s t ~ ~ i  t o  \ / i c e  F f e s i c e n t  !:,. 12. O C I Z  t3 G ~ n e r s l  
=;man 3. L. Easiey o a t e d  FeSrusry 23, 1978. Ch- ' 

T h i s  w i l l  ccnf i rm t h e  co~mitrr ient  exp re s sed  t o  ycu i n  con fe rence  
e n  Februsry  22, 2378 i n  c o n n e c t i ~ n  w i t h  t h e  d i s p c s i t i o n  of pending 
time c l a i m s  z t  t h e  Earstow Hun; Ysrd; i . e . ,  we will comply wi th  t h e  
p r o v i s i o n s  o f  t h e  O c t ~ b e r  22, 1975 Asreement provicieci tkst I n  t h e  
even t  o f  a computer T a i i u r e  and neces sa ry  t c  go to rnafiual o p e r ~ t i o n ,  
one of  t h e  h e l p e r s  employea GZ the i;un;? eng ine  wiil be cs26 i c  
c p e r a t e  t h e  r e t ~ r o e r  i e v e r s ,  which w i i i  e n t i t l e  t h i s  nerncer of t h e  
crew t o  t h e  h i c n e s t  c a r  r z t ~ r d e r  r a t e  o f  pay f o r  t h a t  t o u r  c f  ~ u t y .  

(Ziqnz ture  n c t  r e p r c d u c ~ ~ )  



2na subsequer t  d s t e s ,  xi13 sef'erzr.ce t o  s e r v i c e  ??rforfied by ya rd  
crzws i n  t h ~  G r i f f i n  Wneei Compacy ? l ac? ,  C s l t c n  unds r  previsions of 
A r t i c l e  X c f  t h e  N e t i c n a l  A g r r e ~ ~ n t  s c ~ e 2 r l n g  i n  Appentiix "6" of t h e  
T-- I ~ a i . ~ n e n ' s  - p P~ree rnen t  2nd t h e  s ane  r u l e  a s p e a r i n s  i n  A r t i c l e  9 o f  t h e  
Y a m ~ e n ' s  Asreement. 

Ir, o r d e r  t o  pe rmi t  t r s i ~ m e n  t o  werk i n  t h e  yard t o  o f f s e t  t h e  
t ime spen t  by ya rd  crews i n  s e r v i n g  t n i s  p l s n t  i n  l i n e  w i t h  t h e  
National  Agxement ,  i t  i s  z ~ r e e s  t h ~ t  t h e  fcllowiflg w i l l  apply :  

(1) The t c t a l  t i n e  .2f a l l  h e l p e r s  cn  ya rd  a s s i g n -  
ments performing work i n  t&e G r i f f i n  Wheel Corcpany F l a n t  
w i l l  be  sccumulared s z t  recorded  by t h e  C a r r i e r  i n  zccorc-  
=r?ce with i n f e r a e t i o r ?  shown c n  t h e  ysrdrnen's t ime  s l i p s .  
After z t o t a l  o f  PG oays  o r  n o r e  t h e  h2s scccmula ted  and 
t h e  C a r r i e r  h a s  kncwlecge o? ssme, a yzrd vzcancy w i l l  be  
s c v e r t i s e d  f o r  s t ra inman u n a e r  Farzgraph i n )  o f  A r t i c l e  
17  of  t h e  Trs i r ,nen1s  Agreerent ;  w i th  b i d s  t o  c l o s e  s c  t k t  

7- ~ ~ ~ i n r n e n  t s k i n g  t h e  assignment  would g e r f o m  f i r s t  s e r v i c e  
thereon  on t h e  f i r s t  dsy cf t h e  work ~ e e k  cf t h e  yarc: 
assignment  s e l e c t e d .  

The vzcarcy e d v e r t i s e o  w i l l  be t h a t  of t h e  j u n i o r  
; ~ m e n e n i l y  e s s i c n e o  yardmzn on t.-,e yzrd ~ s s i ~ n r n e f i t  wi th  - - t h e  c rz?cxerznct  cf time s p e n t  i n  t h e  G r i f f i n  ivhsel ?;a-,t- . - -  

The ygrcnan a f f e c t e a  by the r eacve r t i s emen t  w i l l  be en- 
t i t l e d  t o  d i s p l ~ c 2 m e n t  r i ~ n t s  i n  sccorcafice w i ~ h  t h e  te rms  
of  t h e  Yzxmen s A g ~ e s e n t .  

In  t h e  e v s n t  r,c bics Ere r ece ived  fronl ttle r m k s  
c f  t ~ a i ~ m e n ,  sss ignment  wiii be  mzde i n  l i n e  ~ u i t h  t h e  prc-  
v i s i ~ n s  of Faregraph ( n )  c f  Article 17 of  t h e  Tra inmen 's  
Agreement. 

(2 )  When t h e  20 work d q  p e r i o a  h s s  e x p i r e d ,  t h e  
vacsncy w i l l  agein be z d v e r i i s e d  f o r  yzrdaen and t h e  t r a i n -  
man hold ing  t h e  sszignmenr w i l l  be w t i t l e d  t o  d i s p l ~ c ~ m e n t  
r i g h t s  unaer  t h e  Tr= lnnen1s  Agreeriient. 



! 3 > C u ' r i ~ g  t h ~  29 ciey s, 1 .?. , ' i r~ f c c i  5 - 2 2 ~  weeks 
i;.;\,olvec, i n  the sver!i of a traizisa;; G n  t i r e  s'scve ySiZ 

- 1 A ~ t ~ ~ t 2 6  by '-2 ~ s s i g n ~ e n t  l z y s  o f f ,  sxr1 vacancy w i l l  kz ?- 

yzi.dmenls ex i r e  h a ~ ; ~  b u t  t h e  days  ~ o r ~ &  by t h e  ex:.-: 
yzrdrrisn w i l l  be  counted as days  wr,rkeC by a tzainman i n  
c f f s e t t i n g  accunu la t ea  t ime.  

( 4 )  Curing . t h e  2C-dzy p e r i o d  i ~ v o l v e o ,  a t ra inman 
wcrking on t h e  yard a ~ s i g r ~ m e n i   ill be gcverned by yard 
r u l e s  and  working c o n d i t i o n s ,  e x c e p t  t h a t  he w i l l  have nc 
rlst~ts on any o t h e r  assignrrznt  t h a n  t h z t  which is Involved.  

( 5 )  Ir, t h e  event  t h e  s s s i g r i e n t  on wnicn t h e  trainman 
is working is d i scon t inued  f o r  any r e s s o n ,  t h e  s s s i g n ~ e n t  
t h ~ t  performed t h e  next  preponderancz @f  work i n  t h e  
G r i f f i n  Wheel P l a n t  w i l l  be  s e l e c t e o  f o r  c c m p l ~ t i n c  t h e  
2C-dsy p e r i o d  2nd t re inman n o l d l n g '  t h e  assignment  w i l l  $o 
p e r m i t t e d  t o  o i s p l ~ c e  t h e  j u n i o r  h e l p e r  e n  , t h a t  ~ s s i g c r r . ~ ! l t .  

( 6 )  Time worked by t ra inmen on yzrG ~ s s i c n m e n t s  i n  
t h e  Gzl f ' f in  Wheel P l s r t i  w i i l  n ~ t  be  c o m t e d  i n  subsequent  
c z l c u l s t i c n s  o f  y s r d  t i n e  s p e n t  i 2  t h e  p l a n t .  

The above a ~ r e e m e n t  is  f o r  t h e  e x p r e s s  purpose cf t z k i ~ g  c z r e  
of  t h e  work of t h e  G r i f f i n  Wheel Company F l a n t  st Col tcn  and is 
wi thout  p r e j u d i c e  t o  s p p i l c s t i o n  cf s n y  r u l e  in zny o t h e r  case .  

( S i g n a t u r e s  n c t  reproduce t ) 

L e t t ~ r  frcm A s s i s t a n t  t o  Genere i  M z n a ~ e r  G .  F. 7 ~ C d  t c  Genersi  
Chsi-men K .  C. Fu l l e r  2nd C. W .  Mcrgsn d a t e d  Septsniber 11, 1958: 

There was d i s c u s s e c  i n  c c n f e r e ~ c e  w i t h  Mr. F u i l f r  on 
September 3, 1958 reques t  con ta ined  i n  h i s  l e t t e r  of  Axjus t  22, 1956, 
f i l e  88-55 ( G r i f f i n  Wheel), t h a t  roadfien be pe rmi t t ed  t c  work i n  t h e  
ya rd  a t  San Eernard ino  t o  o f f s e t  t h e  t ime  t h s t  yaramen a r e  useb i n  
s e r v i m  t h e  G r i f f i n  Wheel Company F l s n t  a t  Coitcn.  

I n  o r d e r  t o  accomplish t h i s ,  it w ~ s  sugges tec  t h a t  t h e  fol lowing 
be app l i ed :  

(1) The t o t s i  t ime o f  a l l  f c r e n e n  cn  yzrd ass ignments  
per forming  work I n  t h e  G r i f f i n  Wheel Company P l a n t  w i l l  be 
s c c u m u l ~ t e c  and r e c ~ r d e d  by t h ~  C e r r i e r  i n  Eccorcance w i t h  
i n f o m a t i o n  shown on t h e  yardmen's t i n e  s l i p s .  After s 



t o t a l  cf  20 days o r  ir~c;? ti;?? has sccunule ted  276 the Car- 
i l e r  h i s  knowledge c f  seme, a y a r d  fcreatn's vecanzy v i l i  
b2 a d ~ r r t i s ~ Z  i5i a coaccc t cz  unGEr " s r z g r ~ p h  ( n j  c i  
A r t i c i e  i 7  of t h e  C c n d u c t c ~ s ~  A ~ r z c n e n t ,  w i t h  bFis  t o  c l o s e  
s o  t h a t  c o ~ d u c t o r s  t a k i n g  t h e  l s s i g n a e n t  would p e r f x n  
a? , i r s t  s e n i c e  t k r e o n  on t 3 e  f i z s t  day of t he  wcrk wezk o f  
t h e  yard assignment s e l e c t e d .  

The vacancy a d v e r t i s e d  w i L i  be t h a t  cf t h e  
foreman on t h e  yard e s s i ~ n n e n t  with t h e  preponderance or' 
time s p e n t  i n  t h e  G r i f f i n  hheel ? k n t  and i n  t h e  even t  
t h a t  assignment i s  no icncr;  2-  e x l s t a n c e ,  t h e  ass ignment  

; I xn w i t h  t h e  next  preponderance o f  t i n e  spen t  i n  t h e  Sii"" 
Wheel P l a n t  w i l l  be s e l e c t e d .  The foreman a f7ec t ed  by t h e  
r eadve r t i s emen t  w i l l  be e n t i t l e d  t o  d i s p l s c ~ m e n t  r i ~ n t s  i n  
accordance  with t h e  t z m s  c f  t h e  Yardinen's Agreement. 

c 

In  t h e  event  PO b i d s  a r e  rece ived  from t n e  r a n k s  
of conductors ,  essignment w i l l  b e  made i n  l i n e  w i t h  t h e  
p r o v i s i o n s  of Parsgrzph (n) o f  A r t i c l e  17 o f  t h e  
Conductors '  Agreement. 

The c o ~ d u c t o r  b i d d i z g  i n  o r  forced  t t h e  
vacancy w i l l  be r equ i r ed  t o  remain t h e r e o n  d u r i n g  the  
20-day p e r i o d  un le s s  d i s p i z c e d  Sy a s e n i o r  conductor  under  
p r o v i s i o n s  of b r a g r a p h  ( b )  o f  A r t i c l e  17. 

(2) When the 2C-wcrk day pe r iod  has e x p i r e d ,  t h e  
vacrncy  wiil agair;  be a d v e r t i s e d  ?or yzrdmen and  t h e  
conduc to r  holding t h e  assignment  w i l l  be e n t i t l e d  t o  
d i s p i a c e n e n t  r i g h t s  undEr t h e  Ccnductors '  Agreement. 

* 3 During t h e  20 days, i . e .  , t h e  fou r  5-day weeks 
i n v o l v e d ,  i n  t h e  event  a conductor  on shave yard s s s i g n -  
ment i s y s  o f f ,  such vacmzy w i l i  be p ro t ec t ed  by a n  e x t r a  
c o n d u c t o r ,  under p rov i s ions  o f  A r t i c l e  2 0 ( i )  o f  t h e  
Conductors  ' Agreement. 

(* A s  amended by L e t t e r  Agreement da ted  
September 24, 1958.) 

(4) Curing t h e  20-day p e r i o d  involved,  a c o n d u c t o r  
working on t h e  yard assignment ai:l be coverned by y ~ r d  
r u l e s  and  working c o n d i t i c n s ,  e x c e p t  t h a t  he w i l l  have no 
r i g h t s  on any o t h e r  assignment t h a n  t h a t  which i s  i n v o l v e d .  

fV2csncies on t h e  y a r d  assicnment w i l l  be pro-  
t e c t e d  by s n  e x t r a  conductor.  i n  t h e  event  t h e  f r e i g h t  
c o n d u c t o r ' s  e x t r a  board is exhaus ted ,  t h e  yard j o b  would 
t h e n  be  p r s t e c t e d  i n  t h e  same rnanner and under t h e  saie 
r u i e s  a s  any ~ t h e i  c ~ n d u c t o r  vacancy. 

( As amended by undtrr tanSir ;p da ted  Marcn 5, 1965.; 



(5) in t h e  event  , zssignirent  on ~ h i i k  t h e  
.zc:cuctor i s  i v o r k i q  i s  cisccr.:inueti fo r  zry ;esss;, rhe 
~ a s l s r r n e ~ t  t h a t  p e r f o i n e c  t h e  next p ~ s o c n d e r ~ n c e  07 work 
in t h e  G r i i f i r ,  Wheel i l z n t  w i l l  selec;ea f ~ i  com?let inf  
t n e  20-czy pe r iod  znd concuc to r  ho ld ing  t h e  ~ s s i c r ~ n e n t  
r i l l  be p e r n i t t e c  t o  d i s p l s c e  t h e  forernsn on t h a t  e s s ign -  
ment . 

(6) Time worked by concuc to r s  cn  ya rd  ~ s s i p n m e n t s  i n  
t h e  G r i f f i n  Viheel P l z n t  w i l l  r;ot be ccunted i n  subsequent  
c s l c u l s t i o n s  o f  y z r c  t ime s p e n t  i n  t h e  p l z n t .  

Mr. Morgan w i l l  p l e e s e  z d v i s e  i f  t h e  zbove is s a t i s f s c t o r y  t o  
him s o  f a r  a s  t h e  Y a r d a ~ n ' s  ScheCule i s  concerned,  znd i n  t h e  even t  
he  h a s  no o b j e c t i o n  snc! Mr. F u l l e r  w i l l  z c v i s e  t h a t  the pbcve is 
s a t i s f s c t o r y ,  necessary z r r ~ n g e r n e n t s  w i l l  be male t o  p l s c e  t h e  p l s n  
i n  e f f e c t  . 

( S i p e t u r e s  n o t  reprodccea)  

APPENCIX "9" 

Memrsndcm of  Asreement between The A t c h i s o n ,  Topeka and S a n t a  
i e  Railway Cmpsny (Coast t i n e s )  2nd t h e  iirotherhood o f  R s i l r o a d  
T--. 
A alnmefi- 

1. Eff e c r i v e  F e b r u ~ r y  1, 1 9 6 i ,  D i s t r i c t  Nc. 9 (Riverbank) srid 
D i s t r i c t  KG. 10 (Stockton~blormcr;) a s  o u t l i n e d  i n  SEct ion  2 3: 

F r r i c l e  10 will c p e r s t e  a s  cne c is t r ic t  s e n i o r i t y  a r e a  excep t  t h s t  
yircmen w i l l  r ~ t a i n  t h e i r  p r i o r  r i g h t s  i n  t h e  r e s p e c t i v e  ya rds .  I n  
c t h e r  woros, Riverbsnk-Stockt~n-blormon Yards sill be c c n s i e e r e d  ss 
cne  ya rd  and t h e  ~ o v e r n i n ~  schedu le  r u l e s  w i l l  -ply i n  t h e  f i l l i n g  
of ;ssignrnents ono e x e r c i s e  of d i sp lacement  r i g h t s ,  excep t  t h a t  

no r eques t  i s  r ece iveo  f c r  s temporsry vacancy f c r  foreman, 
h e r d e r s  o r  h e l p e r r  i n  R ive rbwk  Yzrd, t h e  j u r i o r  u n ~ s s i c n e c  fo remw 
o r  h e l p e r  w i l i  be ass igned .  

2. All e x t r z  work a t  Riverbank and Stockton  Momon w i l l  be 
p r c t e c i e a  from S t ~ c k t t o n ~ c r m o n  Ext ra  Boerd i n  sccordsnce  w i t h  locpl 
under st sr iz inc.  

I . Y a r c x n  Ceedhe~c ing  o i  the r e q u e s t  of  t h e  Company beiwesn 
S tock ton -Moncn  znd Riverkink,  i n  e i t h e r  d i r e c t i o n ,  t o  fill 
v ~ c i n c i e s  t h z t  a r e  r o t z t i n g  ?re% t h e  s x t r ;  b o ~ r d ,  w i l l  be a l lowes  
c n e  hcur p r c  - .  i ~ t a  a t  t n e  rste s g p l i c a ~ l e  t o  t h e  p o s i t i c n  f o r  which - c e z a n e ~ c a d .  L L  is  uncers tocb  t h s t  t h i s  one hcur  p r t  r a i l  a l l c w ~ n c e  
i n c l u c z s  reincurserrient f c r  expenses i n c u r r e 5  f o r  bus ,  c a r  f a r e ,  o r  
p ~ i v i ~ e  su icmcbi la  when ceedhczcinc between 5 icckton-Morno~ ano 
Fiiverkznk. 



G T E :  'rihen yzrdmr, c e s c l h ~ s d  by p r i ? ~ s t e  autorncbile , t h e  
Carrip~r,y wiil nor; be h e l d  l i s b l e  i n  t h e    vent o f  
perscne l  i n j u r y  o r  a c c i d m t  whi le  sc ces thesd ing .  

I t  i s  agreed t h i s  Mernorzncum o f  Agreeme~z may b& c ~ n c c l i e d  
cpoc t h ~  se rv ing  cf t e n  (10) c ~ y s '  w r i t t e n  n c t i c e  by e i t h e r  p s r t y .  

Sicned a t  Los Angeles,  C a l i f o r n i a ,  t h i s  12 th  day of  
Sznusry,  1961. 

( S i 5 n ~ t u r e s  n o t  reproduced)  

L e t t ~ r  from A s s i s t s n t  t o  General Msnrge.r 2 .  E. S p i e r  t c  Qner21 
Chaim~an C. Pi. Moman d a t e d  F e b ~ u a r y  9, 1965: 

- 
t h i s  w i l l  c ~ n f i r m  c u r  t e l e p h t n e  c o n v e r s s t i o n  r eqs rd ing  a yard me^ 

whc was c a t  of f - in- fc rce  x d u c t i o n  a t  Ssn 6 e r n s r d i n o  2nd e l e c t e d  t o  
wark ~t Los A n ~ e i e s  an@, a t  t h e  t ime c u t  o f f ,  f i l e d  n o t i c e  w i t h  t h e  
t r s i n m s s t ~ r  t h a t  he d e s i r e d  t o  be r e c a l i e c  t o  S2n B e r n a r d i r ~ o  when 
t h e  yarcments e x t r a  bcsrd a t  t h a t  p o i n t  wzs i n c r e s s e d .  When t h e  
e x t r a  bosrd a t  San Bernardino was i n c r e a s e d ,  t h e  i n d i v i d u a l  was 
r e c z l l e d  from Los Angeles and he sdv i sed  a t  t h a t  t ime t h z t  h e  would 
r a t h e r  s t a y  st Los Angeles. 

It wss agreec  t h a t  w e e r  such c i r c u m s t ~ n c e s ,  i f  a yardman, when 
r e c s l l e d  t o  t h e  t e rmina l  h e  h a s  a r e q u e s t  i n  t o  r e t u r n  t o ,  n c t i f i e s  
t h e  t r s i n ~ ~ s t e r  a t  t h a t  t ime t h s t  he d e s i r e s  t o  withdraw h i s  r eques t  
and remain where he is  wcrking, he may do  s a  w i t h  t h e  unders tanding  
he must t h e r e a f t ~ r  r e m ~ i n  a t  t h s t  p o i n t  f o r  6 months, i n  accordrnce  
w i t h  A r t i c l e  10 c f  t h e  agreement. 

IG t h e  event  t h e  yardman does n o t  a d v i s e  t h e  t r a i n m a s t e r  he 
wishes t c  withcrzw h i s  r eques t  t o  r e t u r n  t o  t h e  t e r n i n 2 1  where he 
was cut  o f f ,  ~t ;he time he i s  n o t i f i e d  of h i s  r e c ~ l l ,  he w i l l  be 
r e q u i r e d  t c  zccept  t h e  r e c a l l  n o t i c e  and w i l l  have f i v e  days  wi th in  
w n i e  t c  r e p c r t  . 

( S i g s t u r e s  n c t  reproduced)  

APPENDIX "11" 

L e t t e r  from Clssistznt t o  Genersl  Manscer B. K .  Pe r ry  t o  General  
C h a i m s n  N. D. h f 7  dated September 23, 1974: 



R e f e r e n c e  i s  fisde t o  t h e  t4emorzndum of A g r e e ~ e n t  da t ed  
S e p t e r r t ~ r  1 4 ,  1467, which p e r m i t s  a yardmar!-brakemere whc i s  promcted 
and has  e s t a c l i s h e d  s e n i o r i t y  a s  a ccnouc to r  and t r a n s f e r s  t o  ya rd  
s e r v i c e  v c l u n t ~ r i l y ,  t o  b i a  on a d v e r t i s e d  vacanc ie s  under A r t i c l e  1 7  
( n )  o f  t h e  Ccncuctors '  A~reemen t  and w i l l  a l s o  be s u b j e c t  t o  t h e  
f ~ r c e d  ass ignment  previsions o f  t h a t  r u l e .  

~t i s  my opin ion  t h a t  a yardman-brzkeman who v c l u n t a r i l y  
t r e n s f e r s  t c  ysrd s e r v i c e  anc  r e t u r n s  t c  rozd s e r v i c e  under t h e  
p r o v i s i o n s  o f  A r t i c l e  16, Psragraph  (j), S e c t i o n  4-2(b) of t h e  
Trainmen' s Agreement zno Arr i c l e  10, e c t i c n  26,  Subsec t ion  4-2(b) 
of  t h e  Yar tmen ' s  A g r e ~ v e n t  must s t i l l  f u l f i i l  t h e  requi rements  o f  a 
vo lun te ry  t r z n s F e r  under t h e  p r o v i s i o n s  o f  G r t i c l e  16, P s r q r a h  (j) , 
S e c t i o n  4 -3 (a ) - (3 )  of t h e  Trainmen's  A ~ r e e m e n t  snd  A r t i c l e  10, 
S e c t i o n  26, Sucsec t i cn  4-3(a) - (3)  o f  t h e  Ysromen's Agreement, i . e . ,  
must remain  i n  t h e  s e r v i c e  t o  which t r a n s f e r r e d  f o r  n i n e t y  ( 4 G )  cays.  

In  t h e  ~ p p l i c s t i c n  of t h e  sbove ,  a yzrcmsn-brakeman who has  
v o l u n t a r i l y  t r m s f e r r e d  t o  y a r e  s e r v i c e  and e i t h e r  b i d s  a r  is f o r c e  
a s s i c n e e  t o  conduc to r ' s  vicancy ~ n d  i s  d i s p i a c e ~  - therefrom, must 
e i t h e r  d i s p l s c e  on ano the r  ccnduct  o r ' s  ass ignment  GI r e t u r n  t o  yard 
s e r v i c e  u n t i l  t h e  e x p i r a t i o n  of  t h e  n i n e t y  (90)  day per iod  which 
commenced a t  t h e  t ime  he f i r s t  t r a n s f e r r e d  t o  yard  s e r v i c e .  

The above i n t e r p r e t a t i o n  f ie re ly  p r e v e n t s  zn employe from 
r e t u r n i n g  t o  road s e r v i c e  a s  a brikeman p r i o r  t o  t h e  n i n e t y  ( 9 0 )  c;y 
~ r o v i s i ~ n  concern ing  t h e  t r z n r f e r  from r o s d  t c  yard o r  yard t o  road. 

F l ezse  s c v i s e  i f  t h e  sbovf  i n t e r p r e t z t i c n  meets your approvzl .  

( S i p z t u r e s  n o t  reproduced)  

L e t t e r  f rcn  A s s i s t z n t  t o  G e n e r ~ l  ManicJer 6. K.  Fe r ry  t c  Generel 
Chairman W .  D. W f f  c a t e a  May 10, 157k: 

P l e s se  r e f e r  t o  your l e t t e r  o f  Fay 3 ,  1974, f i l e  EX-10-Y (263, 
concerning prcposed i i o r~emen t  t c  e l i m i n a t e  l a s t  minute r eques t s  t o  
t r a n s f e r  frcm ysrd  s e r v i c e  t o  raod s e r v i c e  o r  road t o  yard.  

The ~ ~ O P G S E ~  agreement r eeds :  

"Recuests  frcm ysrcmen t o  t r a n s f e r  t o  road s e r v i c e  o r  
conauc tc r s  snd brakemen t o  t r a n s f e r  t o  y s r d  s e r v i c e  must 
be sucmi i teo  tc; t h e  C ~ r r i e r  twenty- four  ( 2 ~ )  hours  p r i o r  
t o  t h e  zime t h e  ~ d j u s t m e n t  is t o  be msae. Reauests  
submi t tec  subsecuent  t c  t h e  cu t -o f f  t ime w i l l  be h c n o r ~ ~  
z t   he t i z e  f u t u r e  a d j u s t m e n t s  s r e  msae. 



"To e l i ~ i n z t e  any qcestion as t c  wkec the recuest was 
submittec, they w i l l  be receipted f o r  i n  the same msnner 
as  b i d s .  Any request not receiptea for i n  t h i s  msnner 
w i l l  be considered a s  receipted f c r  when receivec i n  the 
trair ,m2ster1s cf ' f ice .  

-, in€ E ~ G V E  ucaerstanding m2y be cancelleo by e i t h e r  
prty upon ten (10) day's writ ten notice." 

The spreement should eliminzte the problems ana by copy of t h i s  
l e t t e r  I am ins t ruc t ins  the SuperintenGents t c  place the  agreement 
in e f fec t  June 5, 1974. 

(Sicnatures not r e p r o ~ u c ~ d )  

FPPENDIX "13" 

Letter from Generzl Msns~;er H. D. F i s h  i c  General Chairman W .  
D .  Wf f dsted J u n ~  11, 1975: 

There was discussee I n  conference yesterday your recuest t h s t  
i n  t!-,e apol icat icn of the z~reernent e f fec t ive  October 1, 1567, t ha t  
an ernplcye vcluntar i ly  i n  yard service nct stand t o  be forced 
~ s s i ~ n e c  t c  ccndlictcrs' vzcancies when he is working ss an engine 
foreman. 

I t  was acreec tha t  when 2 yardman-brakenan w h ~  is promcted znti 
e s t ~ b l i s h e c  sen ic r l ty  as a conductor when he trzns7ers t c  yard 
servicz v o i u n ~ a r i l y  he w i l l  not be permitteci t o  b i c  cn ~ e v e r t i s e e  
vacaficies uncer b . r ~ i c l c  17(n) of the Ccnductcrs' Agreonent and w i l l  
not be subject t o  forced assi~nmefit provisions of t h z t  r u l e  when 
regularly zssisnec t c  a r  engine fc renacfs  pcsiiicin i n  y ~ r d  serv ice .  

When 3 senicr  nac i s  forcea assigned t c  a conoucrorsl vscancy 
because of the Junior m a  n o t  k i n g  evailable accounr. regular ly 
e s s i ~ e a  zs  er,gir.e fc rem~n,  the junior man must the rez f t e r  remain 
r e g u l ~ r l y  zssignec. a s  an engine fereman or he w i l l  be recuired t o  
rei ieve the senicr  man whc was assigned to  E conauctor 's  
vacancy. 

It is  u n c ~ r s t o c c  t h s t  i n  the a p p l i c ~ t i c n  of the  above oniy 
those 2rnployes khc: are reguiariy assignea t o  a posi t icn cf engine 
f'crecan cn a y ~ r t  crew assignmeni: are excepted f rcn  the  f o r c ~ d  
ass i~nment  provisions cf k t i c l e  17(n) of the Ccnductcrs' Agreement. 

i f  ycu ccncxr w i t h  the zbove, w i l l  you please s ign i fy  by 
s isning i n  the sFEze provioea below. 

( Z l  ~ l a t u r e s  not reproducec) 



APFENDIX "14" 

L e t t ~ r  frcm Vice Pres i r ien t  F. L. E l te rnzr ;  t o  Generzl  Chairman 
J. L. E ~ s i e y ,  c s t e d  February 23, 1978: 

ref err in^ t c  conve r s2 t ions  t ~ d a y  i n  Chiczcjo concerning r e l s t i v e  
s t s n d i n g  on t h e  c o n d u c t o r ' s  s e n i o r i t y  r o s t e r  f o r  t ra inmen fo rced  
a s s igned  from road service t o  an eng ine  foreman ' s  p o s i t i o n  a t  
k ins low,  Ar izocs :  

T h i s  w i l l  confirm c u r  u n d e r s t ~ n d i n g  ccncern ing  a t ra inman 
p reven tec  from accumulat ing t h e  6 0 , C G G  road f r e i g h t  m i l e s  necessary  
t o  q u a l i f y  f c r  promotion t o  conduc to r ,  by reason  of be ing  fo rced  
~ s s i g n e d  from road s e r v i c e  t o  an  eng ine  foreman ' s  p o s i t i o n  a t  
Winslow, Arizona. Such t r a inman  subsequent  t o  February 28, 1578, 
must upon r e l e z s e  each  time from such  f o r c e d  ~ s s i g n m e n t ,  immediately 
t r a n s f e r  t o  and remain i n  road  s e r v i c e  when s e n i o r i t y  and s p p l i c z b l e  
r u l e s  w i l l  p e r m i t  u n t i l  such  time a s  he accumula tes  t h e  r e q u i r e o  
60,000 m i l e s  road  exper ience .  T h i s  r equ i r emen t  must be  met i n  o r o e r  
t o  hold t h e  szme r e l a t i v e  s t a n d i n g  on t h e  c o n d u c t o r ' s  s e n i o r i t y  
r o s t e r  t h a t  he would have h e l d  hao h e  n o t  beer, fo rced  s s s i ~ n e d  from 
roaa  s e r v i c e  LO an efigine f o r e m a n ' s  p o s i t i o n  upon s u c c e s s f u l l y  
p s s s i n ~  promct iona l  requirmentts t o  conduc to r  on t h e  f i r s t  a t tempt  a s  
provided i n  A x i c l e  1 6  of  t h e  Conauc to r s '  and Trainmen's Agreement. 
It wes f u r t h e r  understood t h a t  a t r a inman  v c l u n t a r i l y  t a k i n g  an 
eng ine  f a r eman ' s  p o s i t i o n  it  Winslow, Ar izona ,  w i l l  n o t  be p r o t e c t e d  
a s  o u t l i n e d  s t o v e .  

I f  t h i s  c o r r e c t l y  sets f o r t h  ou r  u n c e r s t a n e i n c  p l e a s e  s o  
l n a i c i t e  by f i x i n g  ycu r  s i g n s t u r z  i n  t n e  space  proviaed  belcw. 

( S i c n s t u r e s  n o t  reproduced)  

APPENDIX "i5" 

L e t t e r  f r ~ m  A s s i s t a n t  t o  Gene ra l  Mansger E. K. F e r r y  t o  General 
Ctlaim1sn J. L. Ezsley , ~ s t e d  October  4 ,  1976: 

Th i s  w i l l  confirm t e l ephone  c o c v e r s s t i o n  of October  3,  1976, 
concern ing  t he  i n t e r p r e t s t i o n  o f  t h e  second psragraoh  of Article 12, 
S e c t i o n  14 o f  t h e  Yardmen's Agreement i e a d i n g :  

"hher. a r e c u l a r  man, who h a s  been l a y i n g  o f f  o r  
f i l i i n c  cther vacznc ies ,  r e p e r t s  f o r  h i s  j o b  and is  marked 
up t h e r e s n  b u t  subsequent ly  i s  u s e d  i n  o t h e r  s e r v i c e  p r i o r  
t o  perfcz-zing s e r v i c e  on h i s  r e g u l a r  ass ignment ,  t h e  mzn 
p r e v i o u s l y  ho ld ing  t h e  tempors ry  vsczncy w i l l  be r e t u r n e d  
t h e r e t c ,  w i t h  t h e  excep t ion  t h e t  t h e  e x t r s  nsn w i l l  n o t  be 
r e t u r n e d  r o  t h e  vscsncy which he h e l d ,  c u t  t h e  mEn f i r s t  
our on t t ~  ext rz  board w i l l  be used." 



it was a c r e e c  t h a t  when a  r e c u l z r  mzn, who hs s  been l a y i n g  o f f  
o r  f i l l i n g  o t h e r  vacancies ,  r e p o r t s  fcr  h i s  job  and i s  msrked up 
t h e r e ~ n  RELIEVING a ysrcman from t h e  temporary vzcancy , but  
subsequent ly  i s  used i n  o t h e r  s e r v i c e  p r i o r  t o  pe r fo rn ing  s e r v i c e  on 
h i s  r e s u l a r  ~ s s i g n m e n t ,  t h e  men previclusly holding t h e  temporary 
vscsncy w i l l  b e  r e t u r n e d  t h e r e t o .  

However, i f  a  man i s  DISPLACED frcm s temporary vacancy h e  w i l l  
n o t  be r e t u r n e d  t h e r e t o  unaer t h e  above r u l e .  

It wes f u r t h e r  agreed t h e r e  i s  n c  change concerning t h a t  p a r t  
cf t h e  r u l e  r e ~ d i n g :  

"with t h e  excep t ion  t h s t  t h e  e x t r a  man w i l l  n o t  b e  
r e t u r n e d  t o  t h e  vacancy which he h e l d ,  bu t  t h e  man first 
ou t  on  t h e  e x t r a  board will be used." - c 

Plezse  a d v i s e  i f  t h i s  c o r r e c t l y  s e t s  f o r t h  ou r  unde r s t and ing .  

(S igna tu re s  no t  reproduced)  

L e t t e r  from Genercal Chairman J. L. Easley t o  A s s i s t s n t  t o  
Generel Manacer 8. K .  Perry da t ed  October  7 ,  1976: 

T h i s  i s  i n  r e f e r e n c e  ' t o  your l e t t e r  of October 4 ,  1976, f i l e  
14-Y, conce rn ing  t h e  i n t e r p r e t s t i o n  of  t h e  second p s r a g r a p h  of 
A r t i c l e  12, S e c t i o n  15 of t h e  Yardmen's Agreement. 

This  w i l l  confirm our  understandZng per  ou r  c o n v e r s a t i o n  o f  
October 3, 1576, wherein we agreed t h ~ t  when a  r egu la r  man, who has  
been l a y i n g  o f f  o r  f i l l i n g  o t h e r  vacanc ie s ,  r e p o r t s  f o r  h i s  j ob  and 
i s  msrked up t h e r e a n  RELIEVING a  y ~ r d m ~ n  from t h e  temporary vscancy ,  
b u t  subsequen t ly  i s  used i n  o t h e r  s e r v i c e  p r i e r  t o  per forming  
s e r v i c e  on h i s  r e g u i a r  assignment,  t h e  man previous ly  h o l d i n g  t h e  
temporsry vacancy w i l l  be re turned  t h e r e t o .  

However, i n  t h e  event t h e  y a r m a n  previous ly  hold in^ t h e  
temporary vacancy h a s  d i sp l aced  on a n o t h e r  temporary vacancy ,  t h e  
yamman s o  displaces w i l l  no t  be r e t u r n e d  t o  t h e  temporary vacancy 
 isp placed ( s ic  [ r e l i e v e d ] )  from. 

( S i p ~ t u r e s  no t  reproduced)  



L e t t e r  from A z s i s t s n t  t o  G e n e r ~ l  Manacer J. E. S p i e r  t o  C-e~ersl 
C h a i n a n  G .  H. Hencerson, d a t e d  September 4, 1968: 

T h i s  h s c  r e f e r e n c e  t o  o u r  p h ~ n e  ccnv€r sz t i on  v e r t e r d a v  i n  ~, 
c o n c e c t i o n  w i t h  e r r o r  that  was nade i n  r e p r i n t  of (he Yzrdmen1s 
Schedule  wherein Article 1 2  c o n t s i n s  t h e  fc l lcwing  p r o v i s i o n s :  

"Sec t ion  27. --- provided  both assignments  a r e  s chedc l ed  
t o  work t h s t  day." 

"Sec t ion  28. --- provided  t h e i r  new ass icnment  is  
s c h e d u l e d  t c  work t h z t  day." 

S i n c e  t h e  above p r o v i s i o n s  were e l imina t ed  from t h e  p rev ious  
s c h e c u l e  some y e s r s  ago and hsve n o t  been r e i n s t t i t e d ,  t h i s  i s  t o  
z a v i s e  t h ~ t  t h e  e r r o r  w i l l  be c o r r e c t e d  by e l i n i n a t i n 5  t h e s e  
p r c v i s i c n s  e f f e c t i v e  a s  of t h i s  l a t e .  

( S i g n ~ ~ u r e s  n c t  reproocced)  

AFFENDIX "18" 

L e t t e r  from Vice F r e r i d e n t  F. L. Elterman t o  G e n e r ~ l  Chairmer, 
C. P. Sswyer and 3. L. Eesiey d a t e d  January 29, 1980: 

I n  c c n n e c t l o n  wi th  your  S e c t i o n  6 Not ices ,  Cecember 5 ,  1975 ano 
Jsnugry  2, 1SEG rezding:  

"Ccr,cuctors,  t ra icrnen Eric yxomen w i l l  n o t  he 
r e q u i r e d  t o  u se  any t r e n s p o r t s t i o n  v e h i c l e  when be ing  
desdhezcec  sno /c r  t r ~ n s p o r t e d  by t h e  C a r r i e r ,  u n l e s s  t h e  
v e h i c l e  i s  being o p e r a t e a  by an a s e n t  of t h e  A tch i son ,  
Topeke t no S s n t a  Fe Rs i luay  Conpany." 

it was z g r e e d  same was withdrawn as r e s u l t  of  C a r r i e r ' s  a s su rznce  
t h e  v e h i c l e  an employe i s  i n s t r u c t e d  t o  use f o r  t r a n s p o r t a t i o n ,  c r  
a l t e r n a t e  t r ~ n s p o r t a t i o n  t h e  employe has  secured  p e ~ ~ i s s i o n  t o  use, 
s h a l l  meet t h e  c r i t e r i a  of t h e  "of f - t rzck  v e h i c l e s  s u t h o r i z e d  by t h e  
C a r r i e r n  a s  r e f e r r e d  t o  i n  t h e  so -ca l l ed  "Of f-Track kgreernent" con- 
t z i n e d  i n  t he  a g r e e ~ e n t s  of J u l y  1 7 ,  1966 6nd Merch 15 ,  1469 (UTU). 

If t h e  f c r e c o i n ~  a g r e e s  w i t h  t h e  understanding reached, p l e ~ s e  
s lc jni f 'y  by s i g n i n g  i n  t h e  space  p i cv ideo .  

( S i g n a t u r e s  n ~ t  reproduced ) 



L e t t e r  from Vice F r e s i d e n t  F. t. E l t ~ r m e n  t o  G ~ n e r a l  Cha imen  
C.  P. Szwyer and 3. L. Ezsley da t ed  J anua ry  30, 1980: 

I n  c o n ~ e c t l c n  wi th  t h e  s o - c ~ l i e c  "Of f-Track Agreement" 
c c n t a i n e d  i n  t h e  h t i o n a l  Agreements o f  J u l y  1 7 ,  1568 and March 1 9 ,  
1969, whict1 becsme a  psrt o f  o u r  c u r r e n t  Schedule  Ru le s ,  t h e  C a r r i e r  
i n d i c z t e d  any payments due i n  a c c o r ~ s n c e  w i th  its t e r n s  would be 
handled  promptiy r e g a r d l e s s  o f  C a r r i e r ' s  r i g h t  of s u b r o g a t i o n  o r  
o t h e r  permiss ive  s c t i o n s .  

( S i  g n a t u r e s  n o t  reproduced)  

- 
FROTECT I O N  GF EMPLOYES 

(From ha t ic .nz l  Agreement da t ed  J anus ry  27, 1975 wi th  UTU) 

The sccpe  2nd purpose o f  Article XI11 is t o  p r o v i d e ,  t c  t h e  
e x t e n t  s p e c i f i e c  he re in ,  f o r  f a i r  snd e q u i t a b l e  a r r snqemen t s  t o  
p r o t e c t  t h e  i n t e r e s t s  o f  c e r t a i n  o f  t h e  c a r r i e r s 1  employes 
r e p r e s e n t e d  by t h e  un i t ed  T r a n s p o r t a t  i o n  Union who a r e  a d v e r s e l y  
a f f e c t e d  by t h e  z p p l i c a t i o n  o f  Article VII -- In t e r change ,  Article 
I X  -- Rcsd-Ysrd Move~ents ,  snd A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  
S e r v i c e  o f  t h i s  Agreement; t h e r e f o r e ,  f l u c t u a t i c n s  and changes  i n  
volume o r  c h s r e c t z r  of emplcynent b r ~ u g h t  about  by o t h e r  c a s e s  a r e  
n o t  w i t h i n  t h e  pcrview cf  t h i s  a r t i c l e .  

S e c t i o n  1. De f i n i  t ions .  

Whenever used i n  t h i s  a r t i c l e ,  u n l e s s  t h e  c o n t e x t  r e q u i r e s  
c t h e r w i s e  : 

( a )  "Implerrientaticn" means t h e  a p p l i c a t i ~ n  2nd implementa t ion  
cf  t h e  p rov i s ions  of  A r t i c l e  V I I  -- In t e r change ,  Art icle I X  -- 
Road-Yard Mcvements, cr Article XI1 -- I n t e r d i v i s i o n a l  S e r v i c e  
of  t h i s  Agreement. 

b "Displzced Employen means a c a r r i e r  employe r e p r e s e n t e d  by 
t h e  UTU whc as  a r e s u l t  c f  a n  Implementation is p l a c e d  i n  
worse p o s i t F s n  wi th  r e s p e c t  t o  h i s  compenssticn. 

. - - ( c )  11Dismi~5ea  Employe" means a  c a r r i e r  empioye r e p r e s e n t e a  by 
t h e  UTU whc a s  a r e s u i i  of  a n  Implementation i s  d e p r i v e d  of  
emplcyment h i t h  t h e  c s r r l e r  beczuse  of  t h e  a b o l i t i o n  of h i s  
p o s i t i o n  or  t h e  l o s s  t h e r e o f  as t h e  r e s u l t  o f  t h e  e x e r c i s e  of 
s e n i c r i t y  r l g n t s  by s n  empioye whose p o s i t i o n  i s  s b o i i s n e d  a s  a  
r e s u i t  o f  a r  I r n p l e ~ e n t z t i o n .  



( d )  " P r ~ ~ e c t i v e  Perioo" f c r  enp loyes  covered  by S e c t i c n  f ( a )  
c: t h i s  a r t i c l e  nezns t h a t  ~ e r i o d  cf t ime au r ing  which z 
Disp l sced  o r  Gismissed h p l ~ y e  i s  t o  be proviced  p r c t e c t i o r ,  
hereunGer.  The P r o t e c t i v e  Pe r iod  f o r  such  emplcye s h s l l  e x t e n d  
from t h e  ~ s t e  Re Is c i s p i ~ c e C  cr d i smis sed  f c r  E pe r iod  of time 
e q u z l  t o  zhe  l e n g t h  o f  t ime  which such  employe h a s  s e n i o r i t y  i n  
t h e  c r s f t  o r  c l a s s  a t  t h e  time he i s  ~ d v e r s e l y  a f f e c t e o .  I n  n o  
e v e n t ,  however, w i i l  t h e  P r o t e c t i v e  P e r i o d  extenci beyond t h e  
employe ' s  6 5 t h  b i r t h d a y .  Where an  employe h c l d s  s e n i c r i t y  a s  a 
conductor  6nd brakeman o r  ysrdrnsn o r  a s  an  e n g i n e e r  and f i r eman ,  
t h e  e a r l i e r  s e n i o r i t y  d a t e  s h a l l  gcvern .  I n  t h e  event  such  a 
Gi sp l aceo  Employe elects  t o  rercain i n  t h e  c a r r i e r ' s  s e r v i c e  
a f t e r  t h e  f i r s - t  day o f  t h e  month folio win^ t h e  morlth he s t t s l n s  
sEe 65, he w i l l  no l e n c e r  r e c e i v e  2ny of t h e  p r o t e c t i v e  bene- 
f i t s  o f  t h i s  A r t i c l e  XI11 and t h e  c a r r i e r  may t e r n i n a t e  on t h e  
s&me s e c i o r i t y  d i s t r i c t  t h e  p r o t e c t i v e  b e c e f i t s  ther, b e i n g  
p r o v i d e s  t h e  j u n i c r  Dismissed o r  E i s p l s c e d  Employe r e c e i v i n g  

<- 

p r o t e c t i o n  under  t h i s  a r t i c l e  on such s e n i o r i t y  d i s t r i c t  cn  a 
cne-f or-cne b a s i s .  

( e )  " F r c t ~ c t i v e  Per icd"  f o r  employes cove re^ by Sectior! S(b)  
o f  t h i s  A*icle means t h e  s i x - y e a r  p e r i o d  o f  t i n e  from t h e  c ~ t e  
sucn e m ~ i o y e  i s  d ismissed  b u t  - n ~ t  t o  exceec  t h e  l e n g t h  o f  time 
wnich such employe h a s  s e n i o r i t y  i n  t h e  c r z f t  o r  c l a s s  a t  t h e  
time he is  aismissec. Nhere an  employe h o l d s  s e ~ i o r i t y  ss a 
c c n d u c t c r  an@ brskemsn c r  ys rdnan  o r  2s a n  engi r ieer  and f i r e n a n ,  
t h e  e a r l i e s t  s e n i o r i t y  d s t e  s h s i l  c cve rn .  

S e c t i o n  2. Coverage. 

( a )  S u ~ j e c t  t o  t h e  other p r o v i s i o n s  cf t h i s  a r t i c l e ,  t h e  
p r ~ t e c t i v e  b e n e f i t s  o f  S e c t i o n s  3 ,  4,  5 ana  6 c f  t h i s  Article 
X I 1 1  a p c l y  t o :  

- .  
(i; Enployes s d v e r s ~ l y  a f f e c t e d  d i r e c t l y  o r  i n d i r e c t l y  by  
zr: Implementation of  Article X I 1  -- Ict e r d i v i s i c n a l  
Se rv i ce .  

2 Regu la r ly  a s s i g n e c  employes a s s i g n e d  t o  yard c rews  
A ' LPZC r e ~ u l a r l y  spenc mere t h a n  50 p e r c e n t  cr  ̂ t h e i r  time i n  
i n c e r c n ~ n g e  work who sre ~ d v e r s e l y  a f f e c t e c  a s  a r e s u l t  of 
z n  l r cpe l en t a t i cn  o f  t h e  r e c i p r o c a l  i n t e r c h a n g e  p r o v i s i c ~ s  
of S e c t i o n  5 of  Article V I I  -- I n t e r c h s n p e .  (Such emplcyes . - -  
wl-.: be t i e t en . i ne  by s j c i n t  check bzsee  upon t h e  wcrk 
per f ' cmance  cf t h e  i nvo lved  yard  crews fer t h e  30 workinc 
Gsys p r i o r  t o  t h e  Implementat ion.)  

5 Reg;uicrly z s s i ~ n e d  employes s s s l g n e d  t o  i n t e r c t ; ~ q e  
cr ~ r z n s f  e r  crews a c v e r t e l y  a f  f e c t e c  by t h e  in t e r change  c f - .  s c z d  t r a i n s  p r o v i s i c n  under  S e c t i ~ n  1 of A r t i c l e  VII -- 
I n c s r c h m ~ e .  



(4) Err ,p lcy~s of T e r R i n i l  Ccmpsnies s cve r se ly  a f f e c t e c  
e i t h e r  l i r e c t l y  o r  i n C i r e c t l y  by t h e  interct isnge o f  s o l i c  
t r ~ i n s  prevision uricer S e c t i c n  1 of A r t i c l e  VII -- 
Interchange. 

( b )  S u b j e c t  t c  t h e  c t h e r  p i o v i s i o n s  of t h i s  a r t i c l e ,  t h e  pro- 
t e c t i v e  b e n e f i t s  provided i n  S e c t i o n s  4 and 5 of t h i s  Article 
XI11 w i l l  be accorded  t o  any emplcya o f  t h e  c a r r i e r  a d v e r s e l y  
a f f e c t e a  by Article VII -- In t e r change ,  o t h e r  than  those  covered 
by Subparagr.sphs ( 2 )  an0 (3 )  of S e c t i o n  2 ( a )  of t h i s  A r t i c l e  
X I I ~ ,  o r  Article I X  -- Road-Yard Movements. 

(c) Tile p r ~ t e c t i v ~  p r o v i s i o n s  o f  t h i s  Sec t ion  2s z p p l i e d  t o  
Terrr i insl  Cornpay employes w i l l  i n c l u d e ,  i n  a d d i t i o n  t c  t h e  
above, t h e  e x e r c i s e  of  s e n i o r i t y  and acceptance of  employment 
on the i n v c l v a a  l i n e - h a u l  c a r r i e r s ,  enc ine  s e r v i c e  emplcyes 
being r e q u i r e c  t o  accep t  encjine s e r v i c e  employment and g r o u n a  
s e r v i c e  emplcyes be ing  r e q u i r e d  t o  accep t  ground s e r v i c e  
empioyment. The invo lvec  l i n e - h a u l  c e r r i e r s  w i l l  make sppro-  
p r i a t e  zrrzi igcments  i n  ccnnec t ion  with Subpsrsgrah (a )  ( 4 )  of 
t h i s  s e c t i o n  ~ n d  t h e  f o r e g e i n ~ .  

Z e c t i o n  3. Dis7lacement Allcwance. 

( E )  Sc l onc  ou r ing  h i s  P r o t e c t i v e  P e r i c a  a f t e r  a D i sp l ace0  
Employe's d l sq l acemen t  a s  he is unable ,  i n  t h e  normal e x e r c i s e  
of h i s  s e n i c z i t y  r i g h t s  uncer e x i s t i n g  apreements,  r u l e s  e n c  
p r z c t i c e s ,  t c  o b t s i n  a p o s i t i o n  producing compensztion e c u ~ l  t o  
o r  exceeding  t h e  ccnpensa t i cn  he r e c ~ i v e c  i n  t h e  p c s i t i c n   fro^ 

. - 
k h i c h  h e  w ~ s  ; ~ s p l a c e d ,  he s h a l l  be p a i l  a monthly a i s p l s c e m e n t  
a i lcwznce  ecc+l  t o  t h e  d i f f e r e n c e  between t h e  mofithiy compenss- 
. t i o n  receivec:  by him i n  t h e  p o s i t i o n  i n  which he is r e t a i n e c  
anti t h e  ave rzge  monthly ccmpensat icn rece ived  by hirr i n  t h e  
p c s i t i o n  fro% which he was d i s p l a c e d .  

(b j Ehch Cis - izced  Employe ' s d isp lacement  s h a l l  be ae tenr . ined  
Dy o i v i d i n f  s f p s r e t e l y  by 12 t h e  t o t a l  compensation r e c e i v e d  by 
t h e  employe E?,G t h e  t o t s 1  time f o r  which he wss paid  d u r i n g  t h e  
List i2 m o ~ t k s  i n  which he per fonnee  s e r v i c e  i m r ~ e d i s t e l y  pre-  
c e d i q  t h e  cErs of  h i s  d i sp lacement  a s  z r e s u l t  of t h e  Imple- 
men ta t i on  (*ere by p r o d u c i n ~  eve rage  monthly compenset icn and 
average montkly time pa id  f o r  i n  t h e  t es t  p e r i o d ) .  6 0 t h  t h e  
acove ' t c t a i  zompensation" and the  " t o t a l  t iwe  f o r  which he w2s 
pa i c "  st7211 z e  aCfjusted t o  reflect t h e  r ecuc t ion  cn en  snnug l  
b a s i s ,  if 6ny, whicn woulc have occur red  o u r i n s  t h e  s p e c i f i e d  
twelve mont? 2 e r i c a  hac P u b l i c  Lsw 91-165, am~ndinp  t h e  Hcurs 
of  S ~ r v F c e  k c  of  i907, becn i n  e f f e c t  throughcut  such p e r i o c  
( i . e . ,  i 4  h c ~ r s  l i m i t  f o r  tny a l l o w ~ n c e  pa io  dur ing  t h e  p e r i c c  
between D e c e z e r  26, 1970 and December 25, 1972 and i2 hour s  
l i m i t  f o r  y s i l c w ~ n c e s  pa id  t h e r e a f t e r ) .  Such -a l lcwance  



s h z l l  ~ l s c  be s d j u s t e d  t c  r e f l e c t  subsequent ~ e ~ e r a l  wEge 
i n c r e z s e s .  I n  t h e  event  2 C' isplacrc Employe s h a l l   EVE l e s s  
t h a n  12 mcnths o f  s e r v i c e  h i s  t o t s 1  conpensation and t o t a l  t i m e  
p ~ i d  f c r  s h a l l  be ciivicea by t h e  number cf  r o n t h s  i n  which he 
p e r f  o m e d  s e r v i c e .  

( c )  I f  a C i sp l sced  Ernplcye's ccnpensat ion i n  h i s  r e t ~ i n e d  
p o s i t i o n  i n  m y  month is l e s s  i n  any month i n  which he p e r f o m s  
work t h ~ n  t n e  s f c r e s a i d  rverzGe compensation ( a d j u s t e d  t o  re- 
f l e c t  subsecuen t  g e n e r a l  wzge i n c r e z s e s )  t o  which he would have 
been e n t i t l e e ,  he s h a l l  be  pa id  t h e  d i f f e r e n c e ,  l e s s  compenss- 
t i o n  f o r  t i ~ e  l o s t  on s c c c u n t  o f  h i s  vo lunts ry  absences  t o  the 
e x t e n t  t h z t  h e  is  not  a v a l l s b l e  f o r  s e r v i c e  e q u i v e l e n t  t o  hi's 
z v e r a g e  monthly time d b r i n ~  t h e  t e s t  per iod  b u t  i f  i n  h i s  re- 
t a i n e d  p o s i t i o n  he warks i n  any month i n  excess  of  t h e  s f o r e s s i c  
aversGe monthly t ime p a i d  f o r  du r ing  t h e  t e s t  p e r i ~ d  he s h a l l  
_be s c a i t i o n e l l y  c ~ m p e n s s t e c  f o r  such excess  time st t h e  rste o f  
pay o f  t h e  r e t a i n e d  p o s i t i o n .  

(c) If s 9 i s p l a c e d  f a i l s  t o  exe rc i se  h i s  s e n i o r i t y  
rishts t o  s e c u r e  ano the r  p o s i t i c n  a v a i l a b l e  t o  him which dces  
ncc r e q u i r e  s change i n  h i s  p l s c ~  c f  r e s i aence ,  t o  which he i s  
e n t i t l e a  umer t h e  Scheoule Agreement anc which c s r r i e s  a r a t e  
of  p sy  s c o  compensation exceed ins  t hose  of t h e  p o s i t i o n  which 
he e lects  t o  r e t a i n ,  he s h a l l  t h e r e a f t e r  be t r e a t e a  f o r  t h e  
pu rposes  c f  t h i s  s e c t i o n  a s  occupying t h e  p o s i t i o n  he e l e c t s  t o  
c e c l i n e  . 
( e j  The c i sp lscement  al lcwrrice s h d l  cease  p r i o r  t~ t h e  ex- 
p i r s t i o n  o f  t h e  P r o t e c t i v e  Fe r iod  i n  t h e  event  of t h e  Disp lacea  
Emplcyel s r e s i c n ~ t i o n ,  o e s i h ,  r e t i r emen t  o r  d i s m i s s ~ l  f o r  
j u s t i f i s o i ~  cause .  

Sect ior!  A. 5 i s m i s s a l  Allowsnces. 

s )  A Diza i s sed  Employe s h s l l  be pa id  a monthly d i s m i s s a l  
a l l cwznce ,  f rcm t h e  d z t e  h e  i s  depr ived  of employnent and ' c ~ n -  
t i n u i n q  t h r o u ~ h  h i s  p r o t e c t i v e  pe r iod ,  equ iva l en t  t o  one- twel f th  
o f  t h e  c c ~ c e n s s t i c n  r ece ived  by him i n  t h e  l a s t  1 2  nlonths of  
h i s  employnent i n  which he ea rned  ccn~pensat ion p r i o r  t o  t h e  o a t e  
he is  f i r s t  deprived of  employment a s  a r e s u l t  o f  t h e  trctns- 
a c t i o n .  Such ailowance s h a l l  be ad jus t ed  t o  r e f l e c t  on a n  
annual  b z s i s  t h e  r e a u c t i c n ,  i f  any, which would have occurred 
our lng  the  s p e c i f i e a  twelve ncnth pe r iod  had P c b l i c  L=w 91-169, 
ar,enCing che %ours of S e r v i c e  Act of  1907, been i n  e f f e c t  
t h rouchou t  s ~ c h  p e f l c c  (i.~. , 14 hours  l i m i t  f o r  any allowance 
p ~ i d  a u r i r : ~  t h e  p e r k c ;  between Decem~er 26, 1970 and December 
25,  1572 &YO 12 h ~ u r s  l i m i t  f o r  any allowances p z i a  t h e r e a f t e r ) .  



~ ~ c n  2 l i c w ~ ~ c :  skal: ~ 1 s t  be a d i u s t e ~  t c  r e f l e c t  subsequent  
c e n e r ~ l  wage i n c r e a s e s .  In  t h e  e v e n t  z Disn i s sea  Employe s h s l l  
hsve l e s s  t h s n  15 mocths of s e r v i c e  h i s  t c t z l  c c m p e n s ~ t i o n  snd 
t c t a l  t h e  p ~ i a  f c r  s h s i l  be a i v i d e d  by t h e  number c f  months t o  
which he performed s e r v i c e .  

( b )  The d i s m i s s z l  alicw-nce of ;ny Cismissed f i l p l o y e  who 
~ t t i r n s  t o  s e r v i c e  with t h e  c a r r i e r  s P I a l l  c e a s e  w h i l e  he  i s  s o  
reempioyed. During the ,  time of s ccn  reemployment, he s h a l l  be 
e n t i t l e d  t o  ~ r o t e c t l o n  i n  acccrdance  wi th  t h e  p r o v i s i c n s  c f  
S e c t i o n  3. 

( c )  The d i s m i s s a i  a l louance  of  any Dismissed Einploye s h a l l  be 
reduced t o  t h e  e x t e n t  t h a t  h i s  ccmbined monthly e a r n i n g s  i n  
o t h e r  emplcyrrient, any b e n e f i t s  r e c e i v e 0  under any employment 
i n su rance  lzw,  and h i s  d i s m i s s e l  a i lcwance  exceeti t h e  amount 
upon which h i s  d i smis sa l  allowance i s  bssed. Such employe, o r  s 

h i s  r e p r e s e r : i a t i v e ,  and t h e  c z r r l e r  s h a l l  ag ree  upon a pro- 
cedurz  by which r a i l r o a d  s h a l l  Se c l ~ r r e n t l y  in ic rmed of t h e  
e a r n i n c s  of  such  ernpl~ye  i n  emplcyrrient o t h e r  t h a n  w i t h  t h e  
c a r r i e r ,  and t h e  b e n e f i t s  rece ived .  

( d l  The d i s ~ i s s s l  allcwznce s h s l l  cease  p r i o r  t o  t h e  exp i r a -  
t i o n  of . t he  p r c t e c t i v e  p ~ r i c d  i n  :fie even t  of t h e  employe ' s  
r e s i  g n a t i c n ,  Cea t h ,  r e t  i r ~ r n e n t  , d i s m i s s ~ l  f o r  j u s t i f  i e b l e  cause  
unaer  e x i s t i ~ q  sgreemects,  f s i l u r ~  t c  r e t u r n  t c  s e r v i c e  a f t e r  
be ing  no t i f i zc ;  i n  acccrcznce wi th  t h e  working sg reemen t ,  o r  
f a i l u r e  w i tkeu t  goo@ c a s e  t~ zccep t  a  cornp~r2t;le p o s i t i o n  
which does  r,cc r e c u i r e  a  chs l~ge  i n  h i s  92.22~ c f  r e s i d f n c e  f o r  
which he i s  c u a l i f i e d  Ena e l i g i b l e  qdith t h e  c a r r i e r  f rcn which 
ne wzs dFsrnisseC s f t o r  being n o t i f f e c .  

S e c t i o n  5. S ~ P -  -=I -- =LloE T T Allcnznce. 
- 

A Dismissed r ~ p l o y e  e n t i t l e d  t o  c r c t e c t i c n  unaer  t h i s  ~ r t i c l e ,  
msy,  ;,t h i s  op t ic r i  w i t h i n  7 cays of' h i s  dlszissa?, r e s i g n  and ( i n  
l i e u  of  a ? l  o t h e r  b e n e f i t s  snd p r o t e c t i o n s  provided i n  t h i s  a r t i c l e )  
a c c e s t  a lump s u r  ;ayr:?nt cs~li;utea in EcccrczncE with S e c t i o n  9 of 
t h e  hash ins ton  3cc P r o t e c t i o n  Agreenent o f  FQy, 1536. 

No empicye c? a c a r r i e r  who is a f f e c t e d  t;y s n  Implements t ion  
s h z ? l  be c e p r i v e c  ou r ing  h i s  " r t e c t t i e  Per iod  o f  b e n e f i t s  a t t a c h e d  
t s  h i s  p r e v i o u s  ~zglc: io;ent ,  such zs ?re= t r z n s p c r t z t i c n ,  h o s p i t a l i -  
z ~ t i c n ,  p e ~ ~ s i o n s ,  z ~ l i e ? ,  e t  --- ~ ~ l e r e ,  unce r  the  same z o n d l t i c n s  and -. s o  lcng  a s  such = z z e r l i s  c t n t i c u e  t c  be s c c s r o e c  t o  c t h e r  ~ m o i o y e s  
o f  trt? c a r r i ~ ? ,  ir z c t i v e  s e r v i c e  o r  on fu r l cuqn  ES t h e  c z s e  msy be ,  
t o  tr.e e x t e n t  th~:  suck cef ie f i t s  csn  s c  z ~ i r , t z i n e C  u n a e r  ? r e s e n t  
s u t h c r i t y  of  1=!, -- --  s s q o r ~ i e  a:ticfi o r  rhrouch f u t u r e  s u t h c r i z a t i ~ n  
;vi',ick ~ a y  be o ~ t z i - ~ ~ c ; .  

- 



2 )  I n  t h e  even t  s f  b decline i r ;  2 CETTIET~S ~ L S ~ T : ~ S S  T?QSIITEC 
5 t;-:~ n e t  :sver,ue tcn-;liles i r ,  m y  7.0-Gsy period C c ~ j a r e e  i s i t h  Lre 
get re  venue tcn-niles i c r  tne correspcr.dirg p ~ r i ~ c  i n  tT,e . . F ~ C ; C P C ~ Z G  
iz?enczi  yssr ,  the ncrter cf employes rho are reczi\fFr.g J L S ~ T ~ B S P ~  01 
f i ispl~ceneni  il low~nces nzy be reczcaa st any t i r e  d i l r i r ,~  the  s ~ l c  
psyroli pericd :c the extent cf cne pcrcent i c r  eacr, cne pEriei,t 
decline. Sucfi r e l u c t i c ~ s  i n  protected employes shai i  be mile i n  
inverse seniority crder. Cpon restarzt ion o f  s c a r r i e r ' s  volme of 
net revenue tcn-miles e ~ p i c y e s  ncst be rszurned Xu the i r  ;rstective 
s ta tus  t c  rhe  rxtent ~i ci,a percent for  sack cne ~2 rcz r . t  rise ir, r , ~ t  
revenue tcniniles. I n  the czse cf Tersinsl Companies, the d2ciir.s 
i n  bcsintss shal l  be measured by the t o t a l  number of loaded snd empty 
s received ircm end delivered t o  c3finectirr; carriers, .  includir.~, 
the nur;$er of loaded ERG e c ~ t . ;  czrs hafidlec i n  s c l i 5  lnterchsnge 
t ra ins ,  i n  any 3G-day p e r i ~ d  ccr!!zred w i t h  tne . \/Glum63 . of sucn inter- 
change in  the ccrrespc~aing perioe i n  the precer;ne c ~ l e n c z r  year. 

( 5  I n  the event that  zn empicye r e sa iv in~  s dls~l icement  
allcwance i s  subsequently placeG i n  s worse position by resson af 2 
s e s s j n ~ l  fluctuetion cr  2 lec i ine  i i l  business, so iorg 2s he csn- 
tinues i n  sccn pasition f c r  t h s t  reassn tke mount p i c  him cs h i s  
dispizccner.~ i l low~nce sha l l  ccritinue unchsncel. 

( c )  I;. the ~ v e n i  t h ~ t  s Zispl~ced Zmploye i s  ceprived c f  
employment r i t n  t he  carr ier  e s  the resuit  of 2 seastr,a1 f l t i c t u ~ t i c n  
a r  a  decline iz business, h i s  disnissel  ; l lca~nce she l l  be the ~ m c u c t  
which wss beins pzid him E S  h i s  disglzcarr~nt aliowanca. An tnpicye 
other t h ~ n  2 Displscea Empioye who i s  Zeprived a i  e ~ ~ l o y m e n i  as 3 s  
resul t  cf z sa~scr .a l  f lcctuaticn or e  cecline i n  busmess shal l  n c t  
be paic zny ?rciective benefits undar t h i s  k t i c l e  XIiI. 

Section E.  

J itJ Ere :~nable  t c  s e t t i e  (8) ;I-, the event the ca r r ie r   an^ the 
any dispute cr ccntr~versy wlth ~ s s p e c t  t c  che i n t e rp re t~ t ion ,  
applicsticr: -.  or eniorcsrrient of ;ny provision of t h i s  e r t l c l e  within 
20 cays ziser  t h e  dispute ~ r i s e s ,  it say be ;efer:aG by e i ther  parry 
to  8n __ --.-A: cmmittee. b o n  notice i n  s r i t ing  sarven by cne 
party on the ocher of intent  by thzi  G Z ~ Y  t c  refer  a dissuts o r  
controversy t o  zn erbitrst ion committee, escr: s s d y  shz l l ,  w i th in  10 
aays, select or;e memoer of the comi i tee  snd the sembess thus  chcsen 
sha l l  select s neutral member ano s h ~ l l  serve a s   chain!?^. If cny .. . party i a l s  LO s i i ec t  i ts rrieecer of the a r b i t ~ ~ t i o n  conmittes within 
A. * .  
L ~ E  prescr-oec t2.e l i m i t ,  the  g e n e r ~ l  chiirman of ine UTU or  the - -. highest c;ricer ce s i~na t r a  by t h e  c~rrier, as the  c2se msy SZ, s h ~ i l  
be ceemc t h e  celectec meireer, an@ i h e  committee sha l l  then Rircticn 

. . .  - 7  7 snc c e c i r i j n  j h i l l  hsve ssme farce ano effacr ;s theuc:: - .  .-- 
p a F , i ~ ~  CEZ seiecttC t h e i r  .esters. Snouls the nemtczs k t  G f i o D I B  YO 



A--- 

C' ,,,, . '  -- ~ g c n  t n ?  zppcFntm?nt o f  t h e  n e u t r a l  n z m t r  w i ~ i - , i ~  1:; I s y s ,  t m  . . 
:srr:es si;sl, ~!-,T'T. s l t h i l ;  z;i 22:d i t iona i  13 Zeys zndeavcr  is zcree 
ZCST; s ;ne~;;-,i.c t y  z?tii=P! a  ~ e u t r a l  r~einber s h a l i  be ~ ; ~ c i n t e C ,  z r c .  - .. . . . --. c ; ~ : n g  such z g r e s r e n t ,  e i t h e r  ? a i t y  y r e c u e s t  t h e  XztFoaal 

Weciz t i sn  3oa r5  t o  d e s i c n 2 t e  w i t h i n  10 days t h e  n e u t r s l  rriembzr v~hose 
c e s i g a ~ t i o n  w i l l  be b ind ing  upcn t h e  q a r t i e s .  

( 3 )  T t ~ e  j e c l s i g n ,  by m z j c r i t y  vote, c f  t h e  r r o i t s z t i s n  conrnit- 
t e ~  s h a l l  be  f i n a l ,  S i n c i i r . ~ ,  and c o n c l ~ t s i v e  =,x s h a l l  be  renaered  
w i t h i n  45 c s y s  a f t e r  t h e  h e z r i r , ~  o f  t h e  cjlsputz or c o n t r o v ~ ~ s y  has  
been ecnc ludee  and t h e  r e c c r d  clcsee. 

( c )  The s ? - l a r l e s  mi2 expenses  cf t h e  n e u t r a l  rnenbsr shaLi  ae 
borne  ~ q u a l i y  by the pa,--lies t o  the  proczeding snd a l l  o t h ~ r  expenszs  
s k a l l  b e  p a i d  by t h e  p a r t y  i n z u r r i q  tkem. 

( 6 )  I n  t h e  e v e n t  o f  any d i s p u t e  a s  t o  wkether o r  n e t  2 p a r t i -  
c u l z r  m g l o y e  x a s  a c v e r s e l y  zffectea by s n  I z p l e r n e n i ~ i i c r . ,  i t  s h a l l  
LE h i s  o b l i g a t i o n  t o  i s e n c i i y  t h e  adve r se  e f f e c t  znd s p e c i f y  t h e  
p e r t i n e n t  f a c t s  r e l i e d  upcn. I f  t h e  f a c t s  so s t s t e d  s r z  s u f f i c i e n t  
t o  s u p p o r t  a  f i n d i n g  t h a t  t h e  einpioye w2s s o  a d v e r s e l y  z f f e c t e d  by 
2r: I rnp le~: ,en ts t ion ,  it s h a l l  t h e n  be t h e  r s i l r o 2 ~ ' s  burden t c ;  dl r -  
grcve  t h o s e  f s c t s  cr  prove t h a t  o t h e r  f s c t c r s  a f f e c t e d  t h e  employe. 

S e c t i o n  9 .  

Any DispLsceS Employe  require^ t o  c h ~ n s e  h i s  r e s i d e n c e  because 
o f  the  I m p l e m e n t z t i ~ n  o f  A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  S e r v i c e  
s n a l l  r e c e i v e  t h e  b e n e f i t s  c c n t a i n e ~  i n  S e c t i c n s  13 zr,s 11 of t h e  
h ~ s h i n ~ t o n  3 ~ b  F r o t e c t i o n  Agreement zxcep t  t h a t  he w i l l  be a i lowed 5 
w c r k i q  days  instzsc 37 "Two w c r k i n ~  days" 2s p x v i d e d  i n  S e c t i c n  10 
o f  s a i d  acreernent , 2nd i n  a e d i t i o n  t o  such b e n e f i t s  s h a l l  r e c e i v e  e 
c L l c n s f e r  -, ~ l l o w ~ n c e  o f  $kOO.CO. T i x  Na t iona l  M e d i ~ t i c n  S o s r d  i s  sub- 
stitirtel f o r  t:.e I n t e r s t a t e  Coczerce Commission i n  S e c t i o n  ; l i d )  of 
s z i d  z s r e e n e n t .  C5snqe of r e s idence  s h a l l  no t  be z o n s i d e r e c  
" r e q u i r e d u  if the r e p c r t l n g  p o i n t  t o  which t h e  employe i s  c h a ~ g e d  is 

& I  n o t  inore ~ n z r i  5C mi125 from h i s  fcrrner r epo r t i r i s  p c i n t .  

S e c t i o n  LO. 

If any p r c t e c t i v e  b e n e f i t s  g r e s t e r  t h m  t h o s e  p r o v i e e a  i n  t h i s  
Article a r e  e v ~ i i s b i e  under  e x i s t l r i g  agreements,  such g r e a t e r  bene- 
f i ts  s h a l i  ap7 ly  s u b j e c t  t o  t h e  t e n s ,  c o n d i t i ~ n s ,  r ~ s p o n s i b i l i t i e s  
sr,d o c i i g ~ t l c n s  of  b o t h  t h e  c a r r i e r  and employe u n a e r  s u c h  acree-  
ments, i n  l i e u  of t h e  b e n e f i t s  c rov i ced  i n  t h i s  a r t i c l e .  There 
shzll be no  d u q l i c ~ t L o n  o r  p y r m i d i n g  o f  b e n e f i t s  t o  any employes.  



ALYEEtEPiT 
between the 

----*. -- -,-- S$UTh&,?N, F.C,L~~ I~ CCMFARY - PACIFIC LIh\IES, F\TCi!I%N, ;"?=!<A Ab!z 
SWTA FE R A Y  CGMPAhY - COAST LINES, I FAClFlC RAILROAG 
CGkPANY - LO5 ANGEiES OIVISl~N 

ar:d the  
EROTHERK3'3D OF RAILiiCAD TRAIKMEN 

COVEFiING WPORTIGNMENT GF !?i'CIRK I N  CCNNECTICE.4 NITS S%ITC!-iLNG 
OFERATIChS, LOS ANGELES W I G N  PESENGER Ti3MINAL. 

On May 7, 1939, a Ucicn Fgssenger Terminai w i l :  be p i ~ c e d  in 
serv ice  z t  Lcs Anaeles. Tnis terminal t o  be known a s  Los A q e l e s  - Cnion Fazsefigsr 1ermin21, w i l l  be c ~ e r a t e d  pursuznt t o  2fi a~reernent ,  
cs tea  A p r i l  15, 1938, between the Southern Pacif ic  Ccrripzny ; Atchison, 
Topekavznd S ~ n t a  Fe Railway Company, and the  Union Faciflc F i a i l r o ~ d  
Cclmc~ny . 

- The Lcr  Angeles Unior! rzssenger Terininzi w i l L  be unoer the 
sup,crvisicr, of E Sup~rintendent .  General t r a c k z g ~  plan, i ~ c l u d l n c  
t i e  L'nion Terrnir,al ana zcjacent zrea,  i s  sttzcned for  information 
znc r e fe reme .  

Yard fcreman, yard h e l ~ e r s ,  herciers and switchtenders e n ~ a ~ e a  
in ccnnectlcn w i t h  passenger cperations of the Santa f e ,  Soirthern 
Pac i f ic ,  snc Union PaciPic, Ere inciuced i n  zgreements Setkeen e ~ c h  
cf those r ~ i l r c s c s  ana the Lrotherhocd of Rsilrcsd Trzinmen. 

A t  p r ~ s e n t  Ssnta Fe passenger t r ~ i n s  arr ive ~ n d  cegzrt from the  
k n r e  Fe S i ~ t l c n ;  Scuthern Fac i f ic  znd Unicn Pacific passenger t r a i n s  
a r r ive  s i c  cepzrt from Central S t s t ion ,  owned and operstec 'cy the 
S o u t h ~ r n  F ~ c i f i c  Company. 'tihen the Clr,ior, Terninel is p l ~ c e a  i n  
operation, szssmger  t r ~ i n s  of the Santa Fe, Southern Faclf ic  act2 
L?icn Pac i f ic  w i l l  be opersted i n t c  2nd cut  cf tha t  Teminal. 

S w i t c h i q  snd h a n c l i n ~  of passenger t r a i n  equipment i n  csnnec- 
t i c n  with S n t ~  Fe t r a ins  a r e  handled by yard crews of the Santa Fe 
assigned t o  senera1 yard s w i t c h i ~ g  i n  the  t c s  Angeles area; swi tch ins  
ano hacolific c f  pzssenger t i ~ i n  equipment I n  ccnnectlon w i t P t  Southerz 
?acf f ic  t r z i n s  are  hsndled by yard crews or' the Southern Pacific 
z c s i p e d  tz c,eneral yarc switcning i n  the Los Angeles arez; Unicn 
Psc i f ic  y E r z  crews hsndle Union Pac i f ic  passenger t r a i n  equipment to 
enc frcm Centre1 Stat ion but do not perfcrm switchins o p e r a t i ~ n s  
within ths? s t ~ t f o n .  Wher. :he Unicn Terminal is pizced i n  opers- 
t l on ,  yarc; CTZWS ~f eech rz i l roao  w i l l  c c n t i ~ u e  t o  hancle psssezger 
t r s i n  equlcr,ent t c  and from the Union Terminal i n  the seme zenczr as 
Er $resent ,  5ut it i s  ~ e s i r e d  t o  hzve ysra crews of ezc5 of t,h.e . - - 
three T Z ~ L ~ C E C S  perfcrm switching i n  connecticn wi th  the tl.eir,s ST . - 
The x 5 ~ r  r z x c z a s  i n  Mlon T e ~ i n a l .  



- - ! h i s  2~reer;ie-: i s  f o ~  t h e  quzpsse cf d ~ i ' l n i r s  Snior! ~ e r i n i ~ r l  
. . e 

sxlr  P i i n g  which n: t e  s o  h ~ 3 C i k d  oy ~ 2 7 5  crE:vs cr^ 211 c h r e e  r a i l -  
- C  I -^ ,.. , . - ,  t h e  concii .  .?.s E Z G F . . ~  which I t  m ~ j ,  be ss h s n d l s c  E t h e  
27;; .or~ir,ri~1ent the:. -.? a c n g  t h e  employees c f  i h e  t k r e e  r a i i r o z 2 s  a s  - 

i.r:ciiideti i n  t h i s  z;:eement. 

yL I I ,e volume o f  swi tch inc  w i i l  vzry ~ f i d  f i u c t u z t e  w i t n  p s s e n g e r  
t r ~ i ' f i c .  Under p re sen t  passenger  t r a i n  o p e r z t l c r , ~  o f  sli t h r e e  
r a i l r o z d s  t h e r e  e r e  two peak pe r iods ;  one ~ c c u r r i n g  on t h e  first 
s h i f t  an6 t h e  o t h e r  on t h e  seccnd s h i f t .  There 4s compzra t ive ly  
l i t t l e  swi t ch ing  on t h e  t h i r d  s h i f t .  

A s t u d y  c f  c p e r a t i o n s  i n d i c a t e s  thst oc ;.lay 7, 1539,  s i x  r e g u l a r  
yard crews, twc each cn  t h e  f i r s t ,  second, ant5 t h i r d  s h i f t s ,  mzy SE 
r e q u i r e d ,  b u t  ~ d d i t i o n a l  crews may a l s o  be r e c u i r e d  d u r i n g  t h e   pea^ 
pz r i cds .  Ex t r z  s h i f t  crews may be requi red  frcrr, t i n e  ic t i r e  on 
~ ~ c h  o f  t h e  t h r e e  s h i f t s  and i t  may a l s o  be necessa.ry f r o n  time t c  
t ime,  t c  have cne  o r  more cf t h e  eng ines  ass igned  t o  g e n e r ~ l  ya rd  
swi t ch ing  i n  t h e  t c s  Angeles a r e a  perform scme Union T e m . i ~ a l  
switcnirig . 

IT IS THEREFORE ABEED, PS FGLLOWS: 

1. S u b J ~ c r  t o  t h e  c o n a i t i c n s  h e r e i n a f t e r  s e t  f o r t h ,  y a r a  
crews of each cf t h e  t h r e e  r a i l r o ~ d s ,  p a r t i e s  he re to ,  may perform 
swit ch ina  i n  c c n n e c t i c n  with t r z i n s  o f  o the r  r a i l r t z ~ s  w i t h i n  t h e  
limits cf t h e  un ion  Terminal, 2s de f ined  i n  Item 2. 

- 2. Union I e r n i n e l  swi tch ing  w i l l  ccmprise s w i t c h i n g  w l  t h i n  
t h e  a r e a  i n d i c ~ z s c  i n  r ed  on t h e  a t t s c h e d  " g e n f r z l  p i s n , "  i n c l u t i i n ~  
i n  adcj i t ion,  t k t  t u r n i n g  of equipment on eny o f  t h e  wyes shcwn on 
t h e  "gene ra l  p i z r ~ : ~ ~  c r  t ime ccnsumed i n  t ~ k i n g  ya ra  e n g i n e s  t o  t h e i r  
r e s p e c t i v e  enc izehouses  f c r  s e r v i c i n g .  Use o f  Sou the rn  P a c i f i c  
" con t inu i ty"  t r z c k ,  for s u b s t i t u t e  t rackage ,  through t h e  Unicn 
Terminal zone in cor,nection wi th  s e r v i n g  i n d u s t r i e s  w i l l  n o t  be 
ccns i ce red  a s  W-ion Terminai swi tch ing .  

3. Work ~ ~ r f c n n e a  by ya rd  crews, as c e f i n e d  in I tem 2 w i l l  be 
q p o r t i c n e a  t o  y a r d  crews -of t h e  t h r e e  r s i l r c a d s  on b a s i s  of  "Using 
C2rs1' count  o f  each  r a i l r o s d  as de f ined  i n  Exh ib i t  "A,"  a t t a c h e d ,  
f o r  t h e  p r e c e o 3 g  ca l enda r  year. For t h e  y e a r  1534-1Fk0 t h e  work 
w i l l  be  a p p c r t i z n e d  on b a s i s  o f  "Using Czrsnl c c u n t  c f  e a c h  r a i i r c a d  
f o r  t h e  y e a r  153, a s  follows: 

b u t h e r n  P a c i f i c  ................ 55% 
S z n t a  Fe ........................ 33% 
i s l i o n  P a c i f i c  ................... 12% 



A s  socr, a s  p rac t i cab le  a f t e r  January 1 (but  no t  l s t e r  than 
March 1) of each succeeding year ,  E Z C ~  General Chairmsn and L o c a l  
Chzirrr,an w i l l  be furnished a s t ~ t e m e n t  showing t h e  number c f  "Using 
CEIS" of escn r a i l r o a d ,  a l s o  a s tatement of  engine hours worked by 
the  crews of each r z i l r o a d  on work described i n  Item 2 a s  Union 
Terminal switching. 

The percentages bzsed cn "Using Carsw of each r a i l r o a d  d u r i n g  
t h e  preceding calendar year  w i l l  be t h e  b a s i s  f o r  appor t ioning t h e  
work among employees of each of t h e  t h r e e  r a i l r a o d s  f o r  period of 
one y e a r  extending from Apri l  16th  t o  Apr i l  15 th  of  t h e  fo l lowing  
year  - 

4 .  Effec t ive  May 7 ,  1939, a minimum of two r e g u l a r  ysrd c rews  
w i l l  be assigned t o  s t a r t  and s t o p  work a t  t h e  Union Terminal on 
each o f  t h e  t h r e e  s h i f t s ;  of t h e s e  cqews, one assigned on t h e  f i r s t  
s h i f t  and rjne zssigned on t h e  second s h i f t ,  w i l l  be confined t o  work 
wi th in  t h e  Union Terminal Zone, except a s  t o  t u r n i n g  equipment on 
wyes shown on "general plan", o r  accompanying t h e i r  engine when 
going t o  t h e i r  r e spec t ive  enginehouses f o r  se rv ic ing  a s  per  Item 2. 
The crews assigned t o  t h e  t h i r d  s h i f t  and a l l  o t h e r  crews, e x c e p t  
one each on t h e  f i r s t  and second s h i f t s ,  may be used t o  ,perform a n y  
o t h e r  switching,  bu t  only on t h e  home mad.. 

Crews whose designated po in t  f o r  going on and o f f  duty is 
o u t s i d e  t h e  Union Terminal w i l l  not  be used f o r  Union Terminal  
switching while crews assigned t o  s t a r t  and s t o p  work a t  t h e  Union 
Terminal a r e  being used t o  perform switching ou t s ide  t h e  Terminal. 

5. On b a s i s  of percentages shown i n  Item 3,  t h e  r egu la r  y a r d  
crew assignments over t h e  24-hour period w i l l  be apport ioned among 
employees of t h e  t h r e e  r a i l r o a d s  f o r  t h e  yeer  extending from May 7, 
1939 t o  Apri l  15, 1940, on t h e  fol lowing bas i s :  

A.T.&S.F. -- 1 crew -- second s h i f t  -- May 7, 1939 t o  A p r i l 1 5 ,  
1940, inc .  

1 crew -- second s h i f t  -- May 7, 1934 t o  Apr i l  8, 1940, 
i n c  . 

Southern P a c i f i c  -- 2 crews -- f i r s t  s h i f t  -- May 7, 1939 t o  
Apri l  15, 1940, i n c .  

2 crews -- t h i r d  s h i f t  -- Sept. 8, 1939 t o  A p r i l  15, 1940, 
i n c  . 

1 crew -- second s h i f t  -- Apri l  9 ,  1940 t o  April 15, 1940, 
i n c  . 

Union P a c i f i c  -- 2 crews -- t h i r d  s h i f t  -- May 7, 1939 t o  Sept- 
7, 1S.39, inc.  



APPENDIX 112118 Cont . 

6. Regular yard crews ass igned i n  acecrdance wi th  Iten: 4 ,  
k i l l  be assigned according t o  s t a r t i n g  time r u l e s  c o v e r n i n ~  t h r e e  
s h i f t s  corked i n  cont inuous  s e r v i c e ,  i t  being understood t h a t  a yard 
crew of any r a i l r o a d  s o  ass igned may over lap  on t h e  s h i f t  of yard 
crew ass igned from ano the r  r a i l r o a a  t o  ex ten t  of maximum spread of 
1'30" presc r ibed  i n  s t a r t i n g  t ime r u l e s .  

7. Yard crews requ i red  i n  add i t ion  t o  t h e  r e g u l a r  crews, 
ass igned i n  accordance wi th  Item 4, w i l l  be c a l l e d  from t h e  r a i l r o a d  
whose 'crew is working r e g u l a r  s h i f t  a t  t ime such a d d i t i o n a l  yard 
crew, o r  crews, a r e  c a l l e d  t o  r e p o r t  f o r  duty,  b u t  such a d d i t i o n a l  
yard crews may work wi th in  t h e  Union Terminal, a s  d e s c r i b e d  i n  Item 
2, on ly  dur ing  pe r iod  t h a t  yard crew o f  t h e  r a i l r o a d  from which such 
a d d i t i o n a l  crews a r e  c a l l e d ,  a r e  r egu la r ly  assigned i n  accordance 
wi th  Item 4. 

EXPMPLE (A), WORK LIMITATION. Assuming t h a t  on first s h i f t  a 
Southern P a c i f i c  crew is ass igned from 6:30 AM t o  2:30 PM; m o t h e r  
Southern P a c i f i c  crew from 7:30 PM t o  3:3C PM. An a d d i t i o n a l  
Southern P a c i f i c  crew c a l l e d  t o  perform s e r v i c e  w i t h i n  t h e  U n i ~ n  
Terminal may p e r f ~ n n  such s e r v i c e  f o r  only e i ~ h t  (8) continuous 
hours between 6:30 AM and 3:30 PM; same p r i n c i p l e  t o  apply with 
r e s p e c t  t o  t h e  second and t h i r d  s h i f t s .  

EXAMPLE (61, CREW TO BE CALLED. Where one of  t h e  crews on t h e  
first s h i f t  s t a r t s  a t  6:30 AM, and another  crew between 6:30 AM and 
6:OO AM, with r e s u l t  t h a t  between t h e  per iod  2:30 PM t o  4:00 PM 
r e g u l a r  crews of two r a i l r o a d s  w i l l  be working, and an a d d i t i o n a l  
crew is  requ i red  between 2:30 PM and 4:00 PM; such a d d i t i o n a l  crew 
s h a l l  be c a l l e d  from t h e  r a i l r o a d  whose regula :  crews st- art between 
t h e  hours  2 3 0  fW and 4:00 PM; same p r i n c i p l e  t o  apply  w i t h  r e spec t  
t o  t h e  second and t h i r d  s h i f t s .  

8. Yard crews of t h e  i n d i v i d u a l  rai l roacis  n o t  ass igned i n  
accomance wi th  Item 4, trr c a l l e d  i n  accordance wi th  Item 7, may 
perform s e r v i c e  wi th in  t h e  Union Terminal a s  descr ibed i n  Item 2, 
bui: on ly  dur ing t h e  pe r iod  yard crews of t h e i r  home road a r e  
assigned and no t  being used i n  s e r v i c e  ou t s ide  t h e  Union Terminal. 
FOR EXAMPLE, assuming t h a t  dur ing  t h e  first s h i f t  a Southern  P a c i f i c  
yard crew is assigned from 6:30 AM t o  2:30 PM; a n o t h e r  Southern 
P a c i f i c  yard  crew from 8:00 AM t o  4:00 FM. Southern P a c i f i c  yard 
crews may perform s e r v i c e  i n  Union Terminal only between 6:30 AM and 
4:GO R.l, b u t  such crews w i l l  no t  be permit ted t o  work a f t e r  t h e  
e x p i r a t i o n  o f  t h e  e a r l i e s t  s h i f t ,  which i n  t h i s  case  would be 2:30 
RYI, and i n  no even t ,  u n l e s s  i n  extreme emergency w i l l  t h e  crews be 
worked cver t ime wi th in  t h e  Union Terminal. 

5. Addi t ional  yard crews used i n  accordance wi th  Items 7 and 
8 w i l l  s tart  and s t o p  work a t  t h e i r  r egu la r  des igna ted  s t a t i n g  
po in t s .  



- eqLz?r- L , . I , ~ n t  t3 o r  from Qnicn 1zr~in21 m y  tar: er : rc t i t~  or: 2r.y c =  :ne 
A--- w y ~ s  s h ~ w n  on "seneral plan" snc doctle eke, if t h e  L L C L ~  w i l l  rcT: 

hc lc  t h e  t r r i r ,  o r  when del iver ing ~ N G  tr2ins nzy p lace  sses cn tkc 
+. L - = ~ k ~ ,  -C tct w i l l  not perforin other switehirg i n  S i i . 2 3  Teminai  
~ x c ~ p c  ES p r o v i a ~ c  i n  I t e m s  4,  7 Eric 8. Scac engines will nct be 
useo t o  acuble ever or perform switching i n  the  T e r l i n s l .  

11. Yard crews, reglar ly  sssicjnea, w i l :  ~ l t e r n s t e  s h i f t s  f r a m  
yeEr t o  y e s r  on the following basis: 

EFFECTIE MAY 7 t h  1935: 

F i r s t  S h i f t  . . . Southern Pacif ic  

Seccnc S h i f t  . . Ssnta Fe -- 1 crew,  ME^ 7, 1934 t o  
Apr. i 5 ,  1440, inc . 

L- 1 crew, Msy 7, 1454 ts Apr. 8, 
194(3, inc.  

S. P. -- 1 C X W ?  AFT. 4 ,  1940 t o  
Apr. 15, 1940, inc.  

Tinlrd Sh i f t  . . . U. P. -- 2 crews, V2y 7, 1339 t c  
9 p t .  7,  1435, i ~ c .  

S. ?. -- 2 crews, Sept. 8, 1939 t o  
Apr. 15, 1940, inc.  

EFFECTIVE kPRIL 16, 1940: 

First S h i f t  . . . Ssnts Fe -- 1 crew, Apr. 16, 19b0 i c  
Acr. 15, 1941, i cc  . 

1 crew, Apr. 16, 19LC t c  Apr. 8, 
1941, inc.  

S. F. -- 1 crew, Apr. 9, 1941 t o  
Acr. 15, 1541, inc.  

1 crew, k g .  26, 1540 t c  Apr. i 5 ,  
19k1, inc. 

Second S h i f t  . . U. F. -- 1 crew, Apr. 16, 1546 t c  
k c .  25, 1940, inc. 

1 crew, kpr .  i 6 ,  i94C :G AUS. 2.4, 
E40, inc. 

S. . -- 1 CZEW, k c .  25, 144G tc 
Apr. 15, 1941, inc.  

1 crew, Auq. 2 6 ,  1940 t o  Apr. 15, 
1941, inc.  

Tk i rc  Sh i f t  . . . S. P. -- 2 crews, k . ~ r .  16, 1946 t c  
+IT. 15, L94i, k c .  



EFFECTIVE A F R i L  16, 1 4 . ~ 1 :  

F i r s t  Shi f t  . . . U. ?. -- 1 crew, Apr. i6: 1SLI ts 
Aus. 25, 1941, inc.  

1 crew, Apr. 16, 1941 t o  Aug. 5 4 ,  
1941, inc.  

S. .P.  -- 1 crew, Aug. 2 5 ,  lSa i  t c  
Apr. 15, 1942, inc.  

1 crew, A q .  2 6 ,  LC4i t o  Apr. 15, 
1942, inc.  

- SeccndShif t  . . 2. P. -- 2 crews, Apr. 16, 194; ts 
@i. 15, 1942, inc.  

Third Shift . . . Sants Fe -- 1 crew, Apr. 16, 1941 t o  
e r .  15, 19/12, inc. 

i crew, Apr. 16, 1941 t o  Apr. 8, 
1942, inc. 

5 .  P. -- 1 crew, Apr. ?, 1942 t3 
Apr. 15, 1942, i r c .  

NGTE : These tabu1r;tlons ;re saown t o  Inaiczte  riiethcd 
of alternation frcm year t o  yesr. The d a t t s  
specified for year 1934-1940 zre  from May 7, 
1939 t s  Apr. 15 inclusive,  1940, 2nd pericds of 
assignments f c r  yesrs commencing Apr. i07 19L;O 
2nd 1941, Eric the futtire, may vary w i t h  per- 
centage of "Usins Cars" f o r  inaividuel r a i l r c a d s  
for  p recec iq  Cah3nd~r years. 

Wring periccs Scuthern Pacif ic  yard crews s r e  
used t o  e q u ~ l i z e  the i r  percenrages acc s d d i t i a n s l  
e n g i ~ e s  are needed, they s h s l l  be cal led frsm the 
r ~ i l r o a a  nsving an engine assigned excluslveiy 
i n  the ccnfices cf the Terminal Zme, except 
when this occurs cn- the t h i r d  s h i f t ,  w k r e  nc 
~ p u l a r  engine is  zssigned exclusively within 
the Terminal Zone, anc additionai engines ape 
r,eeaea, they sj721i be called from the r a i l road  
working the preponclerance of the tiine on t h a t  
s h i f t .  

12. H e f d ~ r s  w i l l  be sssigned, a s  required uncer the  sgreements 
of the i n d i v i c u ~ l  r=i l roacs,  and appcr t ion~d among t5e  men of the  
three r ~ i 1 r c a ~ s  on basis of percentsges specified i n  t h i s  agreenent. 



3 .  Except 2s p r s v i d e ~  f c i  i n  t h i s  i g r e e m e n t ,  tke a g r e e ~ ~ n t s  
52;reEf; t C 2  E I C ~ ~ E I ~ C O ~  o f  Rz i i r~aC Trsinmen 200 t h e  S o u t h e r r  
, Sznts i e  CEIES: L i n e s ,  snd Lmion F a c i f i c  r a i l rascs ;  . .  . . 
~ 5 ; f ; t i v e l y ,  s h i l l  a p z i y  a n c  gcverE  wsges zne w o r k i r , ~  Canc lLlsns  o f  
ip,e c l ~ s s e s  c f  emplayees  i n c l u c r c  t h e r e i n  .hi?e enpsged ir rcrk in 
t h e  Union T e r n i n s l .  

la .  I r v e s t i ~ z t i c n s  w i l l  be c o n d u c t e d  J. i n  sccc:Cznce w i t P ,  t h e  
r u l i s  o f  t h e  r e s p e c t i v e  a g e e m e n t s  b y   he S u p e r i n t e n d e n t  of t h e  
Union T e r m i n a i  and  C p e r a t i ~ ~  O f  f i c r r  o r  t h e  r a i l ~ ~ z C j  ccnpEny whcse 
employee i s  i n v o i v e d .  G i i e v z n c e s  ail; be h~nd1.c by the  i ocs l  o r  
G e n e r z l  Chairman w i t h  t h e  S i l p e r i n t e n c e n t  of the  Gnion T e r ~ l n a l .  
Cases  which c ~ n n o t  b e  a d j u s t e d  i n  t h i s  rnarner may be  h e n d l e a  by tt!e 
L o c e l  C h ~ i r m z n  o r  Geceral C h ~ i r m a n  i n  a c c c r d s n c e  w i t h  t h e i r  
r e s p e c t i v e  a g r e e m e n t s  . 

15. Th i s  z g r ~ e r n e n t  w i l l  s u p e r s e d e  zno c 2 n c a l  s s reament  datad 
Lcs A n ~ e i e s ,  F e b r u a r y  4 t h  1939, and s h a l l  be e f f e c t i v e  w i t h  t h e  
open ing  o f  t h e  Los  A n g e i a s  Linion P z r s e n g e r  Termifial ,  May 7 t h ,  1939, 
~ n d  c o n t i n u e  i n  ef fect  t h e r e a f t e r  s u b j e c t  t o  t h i r t y  c a y s '  n o t i c e ,  in 
writicg, s e r v e o  by one or sl? o f  the Genera? Ccmmittees s i ~ ~ s i o r y  
h ~ r e t c ,  upon esch o f  t h e  h a i i r c i e s  s i ~ n e t o r y  h e r e t o ,  cr v i c e  v e r s a ,  
of  a d e s i r e  t o  change  o r  t a r n i n ~ t e  sgme, i n  a c c c r c s n c e  w i t h  t h e  
Rzilwsy Lzbcr Act. 

FOR THE R A I D O A D S :  
SGUTEDN PACIFIC C3MPF;NY 

(PACIFIC LINES) : 
(Sgd)  L. 5 .  WCDONAiD 
G z n e r ~ l  M z n q e r .  

THE ATCHISCN, TOFEKA AhD SANTA FE RAILROAD COKPANY, 
CAST LINES: 

(Sad) 3.  R. HITCHCOCX 
G e n e r a l  Mznzger . 

UNIGN PACIFIC RAILROAD COKPANY, 
SOUWESN CEUTRAL DISTRICT: 

(Sgd) W .  H. GUILD 
G e n e r a l  Maneger . 



FO5 TtiE E!4PLOYES: 
5f?GTHE2ij;OG OF R A I  LqOkCI TMIKbiE!u : 

( 5 9 ~ ' )  K. 3. SROCKS 
Gefi~rai  Cheizian,  Southern P a c i f i c  Compe~y 
( F a c i f i e  Lines j . 
(Sgof D .  F. C3hFAY 
General C?ziman, A t  chison, Topeka ana 
Ssn ta  Fe Railway Comgany , 
Cozst Lises .  

(Sac) GEO. W .  KNT 
Gen~r-kl  Ch~irman,  Union F z c i f i c  Z a i l r o a c  Cotripany, 
i Southern Cent ra l  District) . 

Szn F r snc i seo ,  C a l i f c r n l a ,  May 5 t h ,  i939. 

NOTE: I1C*neral plan" a t t s c h e d  only  t o  m ~ s t e r  c c p i e s .  

E X H I B I T  "A" 

DEFINING " U S I N G  CFRS1' 

EXTXACT FROM C K R I E 3 S '  A G E E M E N T  OF A P R I L  15 ,  1938 ( P q e  2 5 )  
DEFIEU'IhG "LSIhG C P E , "  WHICH IS THE B A S I S  AGREED U F C N  FCF, D I V I D I N G  
LOS AhGELS L h I O N  PASSENGEii T E R M I N A L  E X P E N S E  BEWEE! TtiE TFREE 
R A I  LqGACS : 

I t ( d )  The t e r n  "Using Csrsn means: 

(1) r z l l ~ c a d  c s r s  of any k i n d ,  

r z i l r c a d  motor ce?s  having space f o r  c a r r y i n g  

3 motive power used t o  move any t r a i n  o r  c a r ,  whether  
comprised c f  one o r  mcre l ~ c o m o t i v e s  o f  d i e s e l ,  s tem 
o r  o the r  type ,  and i n c l u d i n g  t e n d e r s  if any,  

whic5 a r e  operated w i t h i n  t he  Terminel Area (oi which a r e  
cpe rz t ed  within s a i d  a r e a  i f  t h e  P r o p r i e t a r y  Company 
ccmpiied with . its o b l i s a t i o n s  under Sec t ion  11 h e r e o f )  by 
any of the  P r o p r l e i ~ r y  Compsnies f o r  their  own purposes  
ana n c t  f o r  Terminzl pu rposes ,  exc luding ,  however,  i n  t h e  
c a s c  af Southern P s c i f i c ,  Using Csrs ope rc t ed  by it s o i e l y  
over  t h e  Continuity Tr~c'x o r  any o t h e r  t r a c k  e r  t ~ c c c k s  
usea ternpcrzrily i n  s u b s t i t u t i o n  t h e r 2 f ~ r .  



11 ( 2 )  Ti-,& r;uike: c f  U_cir;g Ciirs .c 1 o r  r s t r i c d  517211 LE 
. . 

~ s c ~ r ~ s l r e c  ss f o l l o w s :  L ' s i r , ~  Cars s h r l i  SE; c c a c t ~ e  cr.cE ,.,+her! :.F:r.+. 
z n t e r  < o r  snculci ~ n t ~ r )  znc c n c e  whec t h e y  l e ~ v e  (9: skozlcl' l z ~ v s ?  - - . . .  tile t € ~ T ~ i f i ~ i ,  jtit Using C 6 1 ~  n ~ ~ d i e c '  to 3: f:0~ ";1t:?& I?ZTiL?;=i 2 -  
s$litc!-,ing ~ ~ v z ~ e n t s  s h e l l  n e t  b e  c x c t e a ,  exces;  t h a t  ir; t h e  czsz cf 
c z r s  of mail ;;latter, t h e  l n b ~ u n d  navement s h s l l  b e  c o u n t e d .  Y ~ i l  
? n g i n e s ,  wclrk equipment ,  a d  S u s i n e s s  c a r s  o f  tne P r c p r i e t ~ f : i  Csn- 
~ a r , i r s  sr~sii n e t  b z  c e u n t ~ d .  I n  ccmput ing  tie number GL; Usiri~ Czr  
c c c n t s  u n d e r  t h i s  P z r a c r ~ p h  ( 2 ) ,  a r z i l r a c d  csr sha l l  c a u n t  as  o n e ,  .-..:: I,~,roec' mGtor cz,- h e v i n ~  spzee f a r  c a r r y i n g  t r a f f i c  sh~ll c c u n i  
z s  t w o ,  and  mcltive pcwer u s e d  t o  move any t r a i n  o r  czr s h s l i  c o u n t  
as o n e ;  ? r . ~ v l d e d ,  however, t h a t  i f  a f t e r  t h e  first c z l e n a ~ r  mwth c f  
s p ~ r a i i c n  t h e  number o f  Using C 2 1  c o u n t s  f o r  m y  P r c o r i e t ~ r y  Ccrnpzny 
fcr m y  c a i ~ n c a r  month s h s l l  be L e s s  t h a n  s i x  hur.cre5 (65fr!, then 
anb  i n  t h a t  e v e n t  t h e  c c u n t  of s u c h  2 r o p r i e t a r y  Ccrnpsny f o r  t h a t  
month shall be  s i x  hundreG (600). " 

Los Ange les ,  C a l i f o r n i s  
F e b r u s r y  25, 1943 

Mr. 5 .  3. 8 r o ~ k s  
C 3 n e r a l  Chairmsn, ti. R. T. 
S c u t h e r n  F a c i f i c  Cmpany ( P a c i f i c  f i n e s )  

Mr. G .  P. Conway 
C+ners l  C h ~ i m ~ a n ,  6. R .  T. 
The A.T.&S.F. Corst Lines  

Mr. g o .  W .  & n t  
G e n e r a l  C h ~ i r n z n ,  E. R .  T .  
U n i t n  P s c i f i c  E. R. Cc. 

;K c s n n e c t l o n  w i t P ,  r e q u e s t  inzde by you upon t h ~  i l r d e r s i g n e d  tc; 
ad.j .ust  e v e n  t h r e e  y e a r s  t h e  s p p o r t i o n m e n t  o f  s e r v i c e  c f  yErdmen 
p e r f o m i n g  -service f o r  t h e  LCS' A n g e l e s  Union P s s s e n g e r  Tkrrninal 
u n d e r  t h e  s ~ r e e r n e n t  s i g n e d  a t  Lcs Ange les ,  C a l i f o r n i a ,  May 5, 1939, 
2nd headed as  f o l l c w s :  



Eetween the 

S@UTiEi?& F A C I F I C  aIV;.!P,XY -- W C C I I C  LINES 
ATCkiSGN, TGPEKA AND SANTA FE RAILWAY COMPANY -- a A S T  LLNES 

UNIOh PACIF IC  RAILROAD COMPANY -- L O S  ANGELS D I V I S I C ~ ~ V  

and t h e  

EROTHERti2OD OF RAILROAD T R A I K E N  

CCIVERING APPORTiOMEhT OF WGRK I N  C O N N E C T l O N  kITi i  S N I T C H I h l G  
OPEFIAT ID&,  LO5 ANELES U N I G N  PASSENGER TERMINAL 

I t  i s  a g r ~ e d  t h a t  t h e  fo l lowing  two parzgraphs w i l l  b e  s d c ~ d  t o  
~ n d  riaoe a p a r t  c f  Item 5 o f  t h e  agreement i d e n t i f i e d  above,  i t  
be i rg  unders tood  t h a t  except  a s  provided h e i e i n  1 i h e  s t h e r  
p r o v i s i c n s  o f  Agreement o f  May 5, 1539, w i l l  remain unchznged: 

"In t h e  event  such r e c o r d s  d i s c l o s e  t h a t  any group of  
yardmen exceed t h e i r  quo ta  of  work during a p e r i c a  o f  t h r e e  
yezrs :  adjustment  i n  a s s i ~ n m e n t s  w i l l  be msde by t h e  
Super in tencnent  cf t h e  Terminal ,  s u b j e c t  t o  c c n c u r r e n c e  o f  
E r ~ t h e r h c o d  of R a i l r o ~ d  Treinnen Committees, i n  o r d e r  t h a t  each 
gzcup, o r  Grcups, w i l l  i e c e i v e  their s h z r e  of  t h e  t o t a l  eng ine  
hours  workes. 

Necessary a d j u s h e f i t s  w i l l  be msde cn t h e  e n g i n e  ccn f ined  
t c  t h e  T e n l n a i  on t h e  f i r s t  ana seci?nc s h i f t s .  On t h e  t h i r a  
s h i f t ,  a t i j u s t ~ e n t s  w i l l  be mzee c n  one of t h e  e n g i n e s  a s s i g ~ e d  
t c  t h e  TeEins i  ." 

Y ~ u r s  t r u l y ,  

C. F. DONNATIN 
General Mariger , 
S O U T H E R N  Pf iC IF IC  CljMPANY -- 
PACIF IC  LIKES 

General M a r ~ g e r ,  
ATCSISON, TGPEKA AHC SANTA FE 
RAILWAY COiWANY -- C O A S T  LIhES 

I?. E. TIT25 
CP c e r  ~i Macarer 
U N I O N  PACIFIC R A I i R O A D  CGMFANY -- 
S G U T F S N  CENTZAL S I S T R I C T  



AFFENCIX "21" Ccnt. 
APPENDIX "22" 

ACCEPTED : 

R. 3. 6R00KS 
G e n e r a l  C h z i r m a n  
EROTmHOOD O F  RAILRCAD T R A I M E P i  
S O U ~ ~ E R N  P A C I F I C  C13MPAhY -- 
P A C I F I C  L I N E S  

D. P. CDriWAY 
General C h a i r m a n  
E R O T H E R r n O D  O F  RAILROAD TRAINMEN 
TliE ATCHISON,  TOPEKA AND SANTA FE 
RAILWAY COMPANY -- COAST L I N E  

GEO. W .  HUNT 
G e n e r a l  C h a i r m a n  
G R O T E 2 H O O D  O F  RAILROAD T R A I N E N  
UNION P A C I F I C  RAILROAD _COMPANY 
SOUTH CEKTRAL D I S T R I C T  

SUPPLEMENTAL AG2EEMENT 

B e t w e e n  The 

SCUTHERN P A C I F I C  COMPANY -- P A C I F I C  L I N E S ,  
A T C H I S C N ,  TOPEKA AND SANTA FE RAILWAY COMPANY -- COAST L I N E S ,  

W I G N  F A C I F I C  RAILROAD COMPANY -- LOS ANGELES D I V I S I O N  

anc t h e  

BROTHE8kDGD O F  RAILROAD TRAINMEN 

COVERING APFORTIOI\IMEEUT O F  WCKK W O N G  HERGBS O F  THE T h R E E  RAILROADS 
I N  ACCORDANCE WITH ITEf.1 12, O F  T H E  AGREEMENT O F  MAY 5, 1939, Z E A G I N G  
AS FOLLONS: 

" H e r c ~ r s  w i l l  b e  assignee, as  required u n G e r  t h e  a c r e e r c e n t s  of 
t h e  i n d i v i c i u a l  r a i l rosds ,  and apport ioned a m o n g  t he  m e n  o f  the 
three rai l roads cn basis of percentages specified I f i  t h i s  
agreement. " 



CIPPDJDIX "22" Cont . 

I t  be ing  u ~ d e r s t o c c ,  t h a t  ccrnmencin~ w i t h  t h e  c p e n i n s  o f  t h e  
Los A n ~ e l e s  h i o n  P ~ s s e n c e r  Terminal ,  on Mzy 7 ,  1939, t h e  s e r v i c e s  
of two h e r c e r s  w i l l  be r e c u i r e d ,  i t  is agreed  t h a t  t h e  work w i l l  be 
c l s t r l b u t e d  sncng t h e  employees of  t h e  t h r e e  r a i l r o a d s  cn t h e  
fo l l owing  b a s i s :  

FIRST YEAR (Ending Apr i l  i 5 ,  1940) 

F i r s t  s h i f t  -- Southern P a c i f i c  . . . . . . . . . . . . . . . . . . . . . . . . .  45  days 

Secono s h i f t  -- Santa  Fe ...............................228 days 
........................... -- Union P a c i f i c  83 days 

........................ -- Southern P z c i f i c  34 days 

SECObiD YEAR (Ending Apr i l  15, 1941)  

................................ F i r s t  s h i f t  -- S a n t s  Fe 241 days 
............................ -- b i o n  P a c i f i c  88 days 

......................... -- Southern P s c i f i c  36 days 

Seconc s h i f t  -- Southern P a c i f i c  ........................ 365 days 

S u b j e c t  t c  r e v i s i c n  of pe rcen tages  (SP-55, Santa  Fe-33, UP-12) 
and m y  chznpes i n  number o f  h e r d e r s  requires, a s s ignmen t s  t o  
a l t e r n a t e  f r ~ r n  yea r  t o  yezr  on b ~ s i s  above i n d i c a t e d .  

FOR THE RAILROAGS: 

SOUTHERW PACIFIC COWANY, 
(PACIFIC LINES): 
(S5d) t. 8. McDOhALD 
C e n e r ~ l  Manager. 

TEE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY, 
CGAST LINES : 

(Sgd) 3. R. HITCHCOCK 
G e n e r ~ l  Manager. 

UhION PACIFIC RAILROAD COMPANY, 
SOUTH CEhRAL DISTRICT: 

(Sqc) H. H. GUILIj 
G e n e r ~ l  Menager. 



WFEhDIX "22" Coni.  
WEhGIX "23" 

FOk THE EMPLOYES: 
EROTH3MOD OF RAILROAD TRAINMEN: 

. (Sad)  R.  J. BROOKS 
~ e n e r a l  Chairman, Southern  P s c i f i c  Cornpsny 
( P a c i f i c  ~ i n e s )  . 
(Sgd) D.  P. COhWAY 
Ceneral  Chairman, Atchison,  Topeka and 
Santa  Fe Raiiway Company, 
Coast t i n e s .  

(Sgd) GEO. W .  HUNT 
General Chairman, Union P a c i f i c  R a i l r o a d  Company, 
(Southern  Cen t r a l  D i s t r i c t )  . 

San  F ranc i sco ,  C a l i f o r n i a  May 5 t h ,  1939. 

L e t t e r  from General Chairman W .  C. L u t t r e l l  t o  A s s i s t a n t  t o  
Gene ra l  Manager J. E. S p i e r  d a t e d  June 13, 1966: 

Reference  i s  made t o  your l e t t e r  o f  A p r i l  6 ,  1955, f i l e  23-EX, 
c c n c e r n i n g  t h e  handl ing o f  c a r s  e r r o n e o u s l y  d e l i v e r e d  through i n t e r -  
chznge. 

We see no r ea scn  t o  recede  from o u r  p o s i t i o n  a s  o u t l i n e d  i n  our 
l e t t e r  o f  Jsnuary 20, 1965. 

It i s  n o t  o u r  d e s i r e  t o  s e t  up s i t u a t i o n s  f o r  t h e  purpose of 
c o l l e c t i n g  p e n a l t y  c la ims .  Ne i the r  is it o u r  d e s i r e  t o  ex tend  t@ 
you t h e  p r i v i l e g e  of  handl ing  i n  any manner you chccse ,  without 
p e n a l t y ,  which e v i d e n t l y  i s  whet you a e s i r e ,  o r  you wcluld n o t  hsve 
made t h e  s d d i t i o n  t o  Item (3)  i n  your le t ter  o f  Se~tember 24, 1964- 

Award No. 707 c f  S p e c i a l  eoard  No. 379 p rov ides  f c r  a  p e n a l t y  
which you seek  t o  overcome by i n s e r t i n g  t h e  5 d c i t i c n a l  languace i n  
Item (3 ) .  There i s  encugh con fus ion  conce rn ing  t h e  time it is f i r s t  
known t h a t  a n  e r roneous  d e l i v e r y  h a s  been  made wi thou t  c o m p l i c s t i n g  
t h e  m a t t e r  f u r t h e r  w i t h  t h e  q u e s t i o n  of whether o r  not t r s c k  space 
would pe rmi t  swi tch ing  ou t  t h e  csrs a t  t h e  pc i r . t  o f  i n t e r c h a n g e .  
The re fo re ,  i n  accordance w i th  Award No. 707 o f  S p e c i a l  6oard Nc. 
379, t h e r e  would be  a  pena l ty  i nvo lved  unaer  t h e  h s n a l i n g  d e s c r i b e d  
i n  t h e  seccnd  paragraph o f  your  l e t t e r  of  j a n u a r y . 2 6 ,  1965. 



AFFENDIX "23" Ccnt. 
A P E N C I  X "2&" 

The u n d e r s t ~ n d i n ~ . r e a c h e t  i n  ccn fe rence  i s  a s  fol lows:  

(1) Khere t h e  e r r o r  i s  d i s c o v e r e c  be fo re  t h e  d e l i v e r y  i s  ccm- 
p l e t e d  a n l  t h e  engine  i s  uncoup le l ,  i t  w i l l  be  t h e  du ty  
a d  t h e  r e s p c n s b i l i t y  of  t h e  d e l i v e r i n g  1~26 t o  c o r r e c t  
t h e  e r r o r  by swi t ch ing  o u t  and r e t u r n i n g  t h e  e r r o n e o u s l y  
a e l i v e r e a  c a r  o r  c a r s  t o  t h e i r  yard.  

(2) Where t h e  e r r o r  i s  d i scove red  a f t e r  d e l i v e r y  is ccmpleted 
snd  b e f o r e  t h e  c a r s  a r e  p u l l e d  from t h e  t r a n s f e r  t r a c k ,  
t h e  r e c e i v i n g  c a r r i e r  must swi t ch  out  and r e t u r n  t h e  e r -  
roneous ly  d e l i v e r e d  c a r s  t o  t he  des igna ted  t r a n s f e r  t r a c k  
o f  t h e  d e l i v e r i n g  c a r r i e r  be fo re  t h e  cars a r e  moved from 
t h z t  p o i n t  of  i n t e r c h a n s e  i f  t r ack  space  w i l l  p e rmi t .  

(3 )  Where t h e  e r r o r  i s  d i s c o v e r e c  a f t e r  c a r s  a r e  p u l l e d  from a 
j o i n t  t r a n s f ~ r  p o i n t  o r  where c a r s  a r e  d e l i v e r e c  o n  t r a n s -  
f e r  t r z c k s   locate^ i n  t h e  y a r d  of  t h e  r e c e i v i n g  c a r r i e r ,  
t h e r e  w i l l  be no p e n a l t y  i n  swi t ch ing  c u t  c s r s  f o r  r e t u r n  
t o  t h e  o e i i v e r i n g  c a r r i e r .  

P l ~ s s e  c c n f i r n  t h a t  t h e  above s e t s  f o r t h  o u r  unders t snding .  

(S igne tu re s  n o t  reprcauced)  

APPENDIX "24" 

DISCljNTINUANCE OF LAST YARD ASSIGNMENTS AND 
CGMEIhATION ROAC-YARD SERVICE BY ROAD CREWS 

( A r t i c l e  V ,  2une 25, 1964 Na t iona l  Agreement) 

The l a s t  yard crew a s i g n m ~ n t  i n  a y s r d ,  o r  on a  s h i f t  where 
mcre than  cne  ysrc assignment i s  employed, msy be  d i s c o n t i n u e d  under  
t h e  f o l l o v i i n ~  conc ' l t ions:  (Yard a s  us&a h e r e i n  i s  def ined  t c  mean a 
cornmcrn t e r m i n e l  p c i n t  where 2 s e n i o r i t y  r o s t e r  f o r  yzrd  ground men 
i s  maintained.)  

1. In  t h e  c2se  of t h e  l a s t  yard crew ~ s s i g n m e n t  i n  a ya rd ,  
such  a s s i c n n e n t  mEy be d i scon t inued  i f  2 j o i n t  s tudy  i n d i c a t e s  t h a t  
t h e  aversge  t ime consumed i n  s ~ i t c h i n g  i s  l e s s  t han  f c u r  hours  
w i th in  a  spread  c f  t e n  hours  f o r  t e n  consecu t ive  working days .  The 
t e n  hours  r e t e r r e c  t o  w i l l  begin c o n c u r r e n t l y  w i th  t h e  s t z r t i n g  t ime 
o f  t he  p s r t i c u l ~ r  y ~ r d  crew sssignrnent.  If swi t ch inc  i n c r e a s e s  t o  
t h e  p o i n t  where :>ere i s  an average o f  more thzn  f o u r  hours  of  such 
work w i t h i n  a r ~ y  spread  of t h e  same t e n  hours  f o r  t e n  c o n s e c u t i v e  
working days,  a s  ? r ev ious ly  assionet i ,  t h e  yard crew assignment  w i l l  
be r e s t o r e o .  

In  t h e  c s s e  z f  a yara crew assignment  on a  p a r t i c u l a r  s h i f t  ( i n  
y a r c s  where rrlore than  cne yard crew is operatec;'), sucn y a r d  crew 
assignment msy be discont inued i f  .E  j o i n t  s tudy  i n d i c a t e s  t h s t  t h e r e  
i s  s n  averace o f  less than f o u r  hours  swi t ch ing  w i t h i n  t h e  spreed of 



12 n o u r s  f o r  t e n  c c r , s e c u t i v e  r c r k i n ~  G ' Z ~ S ,  t h i s  spreeo  t c  b e g i n  ~t 
t h e  s t a r t i n g  t i n e  o f  t h e  ysre crew ~ s s i g n m e n t  wbjch t h e  C a r r i e r  s e e k s  
t o  a i s c c n t i n u e .  In  computing t n e  t ime  encsged i n  s w i t c h i ~ g  o n l y  t h e  
time ccnsumed by t h e  ya rd  e n g i n e  tfic C a r r i e r  seeks t o  a i s c o n t i n u e  
wili be  c o n s i a o r e c ,  s u b j e c t  t o  t h e  p rov i s ions  o f  Sec t ion  10 h e r e o f .  
The szme f o r m u l ~  w i l l  be  a c h e r e d  t o  i n  t h e  r e s t o r z t i o n  ~f t h e  ais- 
c c n t i n u e c  ass ignment ,  u s i n g  t h e  second twelve-hour pe r iod  a s  s e t  
t ' o r th  i n  Sec t ior ,  5. 

NOTE: The s t u d i e s  r e f e r r e a  t o  i n  t h i s  S e c t i o n  1 s h a l l  
be  c ~ n d u c t e c  i n  t h e  fo l lowing  manner: Where a Carrier 
proposes  t o  d i s c o n t i n u e  t h e  lsst y2rG crew s s s i g n m e n ~  
i n  a ya rd  o r  on a s h i f t  where more t h m  one y ~ r a  
s s s i g n r r ~ n t  is empioyed, i t  s h e l l  g i v e  t e n  (iO) d a y s '  

n o t i c e  o f  t h e  prcposed d i scon t inuance  t o  t h e  
r e p r e s e n t a t i v e s  fcr  t h e  purpGse of  t h e  s tudy .  If s i ich 
r e p r e s e n t a t i v e s  cf t h e  employes i r v o l v e d ,  a d v i s i n g  
t h e  names of t h e  CErrier's o f f i c i a l s  K ~ O  2 r e  d e s i g -  
na t ed  a s  i ts  r e p r e s e n t a t i v e s  fcr t h e  purpcse o f  t h e  
s tudy ,  and t h e  d a t e  on which t h e  s ruoy  w i l l  b e ~ i n .  

A t  any time p r i o r  t o  t h e  a z t ~  the  s tudy  is t o  
begin t h e  r e p r e s e n t a t i v e s  of t h e  errpicyes i n v c l v e c  
s h a l l  a d v i s e  t h e  C s r r i e r  cf t h e  rimes of t he i r  
r e ~ r e s e n t s t i v e s  f o r  t h e  purpose of t h e  s tudy.  i f  
such  r e p r e s e n t s t i v e s  a r e  no t  SG r imed,  o r  f a i l  t o  
p a r t i c i p a t ~ ,  t h e  s tuoy  may he c r j n c u c t ~ d  by t h e  
r e p r e s e n t a t i v e s  o f  t h e  C a r r i e r .  I n  e i t h e r  even t ,  t h e  
r ~ s u l t  ~f t h e  s t u d y  s h a l l  be binc' inc on t h e  p a t i e s  
f o r  t h e  pu rpcse  o f  t h i s  r u l e .  

The szrrte p r c c e d u r ~  w i l l  be sdhered  t o  i n  
conouctirig s t u a i e s  p r c p ~ s e d  by t h e  r e p r e s e n t a t i v e s  cf 
t h e  ernplcyes f o r  t h e  r e n t c r ~ t i o n  o f  ~ s s i g n n e n t z  t h t t  
have been d i scc f i r i nuec  uncier t h e  ~ r c v i s i c n s  of t h i s  
S e c t i ~ n  1. 

2. The p r o v i s i c n s  of  S e c ~ i o n  hereof sre n o t  i n t ended  t o  
inlpcse r e s t r i c t i o c s  i n  r e g a r d  t o  a i s c o n t i n u i n ~  y a ~ c  crew a s s i g n m e n t s  
where r e s t r i c t i o n s  do n o t  now e x i s t .  

3.  Ficaa crews may per form any yEiO s e r v i c e  a t  yards  w h e r e  
yard crews are n o t  employec. 

4. Road crews may c c n t i n u e  t o  perform Eny y s r d  s e r v i c ~  new 
p e r m i t t e d ,  w i thcu t  s a o i t i o n z l  p ~ y m e n t s ,  if such p ~ y m e n t s  tire no t  ncw 
required. 

5 .  A t  p c i n t s  where 5 y a r c  crew o r  ysrc crews a r e  ernployec, 
t h e  s t2 r r : i ng  time of  t h e  f i r s t  y a r o  crew Easignmeni s h s l l  b e g i n  6 

twelve-ncur pe r iod  ( h e r e i n  ca i l ec ;  t h e  Yirrt rwelve-hcur p e r i c c  i 
w i t h i n  wnich r cad  crews may rtcz 7 e r f o r a  y ~ r d  s e r v i c e  nor: p e r n i t z e c  
on the cey immecistely p r e c e c i n g  tne ef?ecrive c ~ t e  o f  t h i s  Z F r E S -  
ment. R o ~ d  crews msy be requirec t o  perform sny yEiC s e r v i c e  dbr2rL~ 
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a szcond twelve-hour p e r i c c  beginning s t  t h e  e x p i r a t i o n  o f  t h e  f irst  
twelve-t-,cur p e r i o d  p r c v i d e ~  yzrd crew a s s i ~ n m e n t s  & r e  n c t  a s s i g ~ e d  
t c  s t a r t  cr t e r m i n a t e  du r ing  such s e c ~ n d  twelve-hour p e r i o d .  

6. Kc c h ~ n g e  i n  work pe rmi t t ed  o r  compensation p a i d  t o  com- 
b i n a t i c n  2 s s i c n m ~ n t s ,  such  2s ~ i n e  run ,  t a b u l s t e d  a s s i ~ n m e n t s ,  e t c .  

7. v : i t c h i n o  s e r v i c e  i n  yards  by rcad crews when y a r d  crews 
i s  nc t  on a u t y ,  a s  a  r e s u l t  of t h e  d i scont inuance  of y a r d  crew 
~ss ig r , r r ,&n t  p u r s c z n t  t o  Sec t i cn  1 h e r e o f ,  s h a l l  be p ~ i e  f c r  on t h e  
minute b a s i s ,  w i th  a minimun o f  1 hour a t  s p p r o p r i a t e  ya rd  rstes. 

8. If over t ime acc rues  under s p p l i c a b l e  r cad  o v e r t i m e  r u l e s  
du r ing  t h e  p e r i o d  swi t ch ing  i s  being performed, such c v ~ r t i m e  pay- 
ments  v : i l l  be natie i n  ~ d d i t i c n  t o  t h e  psyrnents r e q u i r e d  unde r  
S e c t i o n  7 h e r e c f .  

4. I n i t i a l  an? f i n d  t e rmina l  d e l a y  r u l e s  s h a l l  n o t  be d i s -  
t u r b e c  by this zpreement except  t h a t  when road crews pe r fo rm ya rd  
service f o r  which they  s r e  .ccmpensated uncer t h e  p r o v i s i o n s  cf 
S e c t i o n  7 h e r e o f  c u r i n q  a peiod t o  which i n i t i z l  t e r n i n a l  Ce lay  o r  
f i n a l  t e r m i n a l  d e l a y  r i les  a r e  o therwise  a p p l i c a b l e ,  silch road crews  
w i l l  be  p a i a  e i t h e r  t e rmina l  de lay  c r  swi tch ing ,  whichever  w i l l  
procuce t h e  ~ r e z t e r  amount o f  compensation. 

- 

1 G .  The y a r d  swi tch ing  work f o r  which compensation Is pre-  
v i o u s l y  s l l oweo  t c  road crews f c r  t h a t  s p e c i f i c  yard work and  y a r d  
s w i t c h i n s  work by r o s d  crews which r e q u i r e d  p e n s l t y  p ~ y m e n t s  t o  y s r d  
crews w i l l  t e  cons ide red  switching f o r  t h e  purpose of S e c t i o n  1 of 
t h i s  a z t i c l e .  

11. Every efiploye aepr iveo  of  employment a s  t h e  immedia te  and 
proxlmzte  2 p p l i c s t i o n  of t h i s  r u l e ,  s h s l l  be e n t i t l e d  t o  t h e  s c h e d u l e  
C f  a l l c w ~ n c e s  se t  f o r t h  i n  Sec t ion  7 ( a )  c f  the Washincton Agreement 
c t  Msy 21, 1436; cr t o  t h e  ~ p t i o n  c f  chocsing t h e  lurnc-;urn s e c ~ r a t i o n  
a l lowance  s e t  f o r t h  i n  Sec t ion  9 of s a i d  a ~ r e e m e n t .  I n  a d c i t l o n  t o  
t h e  f ~ r e g o i n g ,  ernp1cye.s who do no t  e lec t  t o  accep t  t h e  lump-sun 
s e p s r a t i o n  a1lcwzr;ce s e t  f o r t h  i n  S e c t i c n  9 of s a i d  ag reemen t ,  i f  
~ u a l l f i ~ d ,  m y  e lect  w i t h i n  cne year  f rcm t h e  6 2 t e  o f  t h e i r  f u r l o u g h  
t o  p r e p a r e  t h e m s ~ l v e s  f o r  some o t h e r  occupat ion f o r  which t r s i n i n g  
i s  ~ v ~ i l s b l e  (o f  the t y p e  approved by t h e  Veterans F d m i n i s t r a t i o n  
u n ~ e r  t h e  Ve te rans '  Readjustment Ass i s tance  Act o f  1,0521, w i t h  t h e  
Carrier paying  75 2 e r  c e n t  o f  t h e  t u i t i o n  c c s t s  cf such  t r a i n i n g  f o r  
s p e r i c d  n o t  ~ x c ~ ~ c i n g  two ye-zrs. Whenever and t o  t h e  e x t e n t  t h a t  
t h e  C n i t e c  S t a t e s  Government nskes p rov i s ions  f c r  r ~ t r ~ i n i n g  o u t  cf 
p c b l l c  f u n c s ,  t h e  o b l i c a t l c r !  of t h e  C a r r i e r  s n a l l  be r e c u c e c  c o r r e s -  -. p c n c i n c l y .  i r~cse emplcyes who e l e c t  t o  ~ c c e p t  the  Imp-sum s e p a r z -  
t i @ n  ~ l i o w s n c c :  set f o r t h  i n  Sec t ion  9 of  t he  W s s h i n ~ t c n  Aorecnent  o f  

r 'l Plsy LA ,  1.536 w i i l  ncjt he e n t i t l e d  t o  r e t r a i n i n g  b e n e f i t s .  

i A r t i c l e  '4 of Ns t i cna l  Agreement of &RE 25, 1564) .  
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MEMORANDUM OF AmEMENT between The Atchisor ,  Topeka end S a n t a  Fe 
W i l w a y  Company and i t s  employes r e p r e s e n t e d  by t h e  U n i t e d  
T r a n s p o r t a t i o n  Union (CThY). 

D e c l i n a t i o n  n o t i c e s  i s s u e d  by t h e  Timekeeping and P a y r o l l  
Accounting Department w i l l  be d a t e  stamped by l o c a l  a g e n t s 1  f o ~ e s  
when r e c e i v e d  a t  d i s t r i b u t i o n  p o i n t s .  If a d e c l i n a t i o n  i s  n o t  
r e c e i v e d  a t  t h e  d i s t r i b u t i o n  p o i n t  w i th in  n i n e t y  (90)  days  from d a t e  
c l a i m  f i l e d ,  it w i l l  be  allowed, b u t  t h i s  s h a l l  n o t  be c o n s i d e r e d  as 
a ~ r e c e d e n t  o r  waiver  o f  t h e  c o n t e n t i o n s  of t h e  C a r r i e r  a s  t o  o t h e r  
s i m i l a r  c laims.  

This agreement w i l l  be p l aced  i n  e f f e c t  on a t r i a l  p e r i o d  f o r  
s i x  ( 6 )  months, s u b j e c t  t o  c a n c e l l a t i o n z  t h e r e a f t e r  by t e n  (10)  d a y s 1  
w r i t t e n  n o t i c e .  

S igned  st Chicago, I l l i n o i s ,  t h i s  1 8 t h  day o f  May 1981. 

(S igna tu re s  n o t  reproduced. ) 

APPENDIX "26" 

A l l  t ra inmen who a r e  t o  be promoted t o  p o s i t i o n  o f  c o n d u c t o r  
w i l l  b e  examined by t h e  supe r in t enden t  o r  h i s  a u t h o r i z e d  r e p r e s e n t a -  
t i v e .  Trainmen f a i l i n g  t o  p a s s  s a t i s f a c t o r y  examinat ion  shal l  
f o r f e i t  h i s  r i g h t  of  promotion f o r  a pe r iod  o f  s i x  months, bu t  w i l l  
r e t a i n  h i s  r i g h t s  a s  trainman. Trainman f a i l i n g  t o  p a s s  a s e c o n d  
examina t ion  f o r  promotion s h a l l ,  a t  t h e  d i s c r e t i o n  o f  t h e  s u p e r i n -  
t e n d e n t ,  be d i smis sed  o r  ass igned  t o  o t h e r  s e r v i c e .  

Employes w i t h  p r i o r  r i g h t  yardmen's s e n i o r i t y  who f a i l  t o  pass 
second e x a n i n a t i o n  w i l l  f o r f e i t  t h e i r  road s e n i o r i t y  and w i l l  be 
restricted t o  y a r d  s e r v i c e .  

(From Article 16(b )  of t h e  Consol ida ted  Roadmen's Agreement) 
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MEMORANDUM OF AGREEMENT 

between 

THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY 
- COAST LINES - 

and its employes 
r e p r e s e n t e d  by t h e  

BROTHERHOOD OF LCCOMOTIVE ENGINEERS 

and 

UNITED TRANSPORTATION U N I O N  

Agreement -on Barstow Hump Yard 

1. The swi t ch ing  limits a t  ea r s tow w i l l  be  a s  fo l l ows :  

Needles District MP 745 + 0213'  
Mo j a v e  District MP 752 + 0000' 
F i r s t  D i s t r i c t  MP 4 + 3700'  

The above w i l l  d e s i g n a t e  t h e  Earstow yard  and it w i l l  be  
cons ide red  a s  one yard .  

I t  i s  understood t h a t  i n  moving t h e  s w i t c h i n g  limits t o  
t h e  above d e s i g n a t e d  l o c a t i o n s  t h e  f o u r  mile l i m i t a t i o n  f o r  s w i t c h i n g  
i n d u s t r i e s  l o c a t e d  o u t s i d e  of s w i t c h i n g  limits w i l l  a p p l y  from t h e  
p r i o r  l o c a t i o n  of  t h e  swi t ch ing  limits. 

2. Except ing passenger  crews, t h e  on and o f f  d u t y  loca-  
t i o n  f o r  a l l  r o a d  crews o p e r a t i n g  i n t o  and o u t  o f  Barstow,  a l l  
d i s t r i c t s ,  w i l l  b e  t h e  Terminal  Office B u i l d i n g  and A r t i c l e  17, 
paragraph (t ) o f  Conductors1 Agreement is amended a c c o r d i n g l y .  

The on and o f f  duty p o i n t s  f o r  h o s t l e r s  and h o s t l e r  h e l p e r s  
w i l l  be t h e  D i e s e l  S e r v i c e  Bu i ld ing  No. 18 and a t  t h e  White Barn a t  
t h e  D i e s e l  Shop. Under t h i s  p r o v i s i o n ,  h o s t l e r s  and h o s t l e r  h e l p e r s  
w i l l  go of f  d u t y  a t  t h e  same p o i n t  t h e y  go on du ty .  

The on and o f f  du ty  p o i n t  f o r  passenger  eng ine  c r e w s  w i l l  
be t h e  Old Passenger  k p o t .  



The on and ~ f f  duty  p o i n t s  f o r  yard  crews w i l l  be Crew 
B u i l d i n g  No. 3 l a c s t e d  a t . t h &  e a s t  end o f  t h e  d e p s r t u r e  ya rd ,  Crew 
B u i l d i n g  No. 26 a d j a c e n t  t o  t h e  Hump Masters  Bui ld ing  and T e r m i n a l  
O f f i c e  B u i l d i n g ,  subject  t o  c b n g e  i n  acco rdsnce  wi th  schedule  rules .  
b d e r  t h i s  p r o v i s i o n ,  ya rd  crews w i l l  go  o f f  du ty  a t  t h e  same p o i n t  
t h e y  go on du ty .  

E x t r a  men, when c a l l e d  f c r  v a c a n c i e s  i n  yard s e r v i c e ,  w i l l  
be  n o t i f i e d  o f  t h e  l o c a t i o n  f o r  g o i n g  on d u t y ,  a t  t h e  t ime  c a l l e d .  

E x t r a  men c a l l e d  t o  f i l l  v a c a n c i e s  i n  h o s t l e r  o r  h o s t l e r  
h e l p e r  s e r v i c e  w i l l  b e  n o t i f i e d  a t  t h e  time c a l l e d  whether  t h e  
a s s ignmen t  goes  on du ty  a t  Diesel S e r v i c e  Bui ld ing  No. 18 o r  a t  t h e  
White Earn a t  the D i e s e l  Shop. 

3. P r e s e n t  c a l l i n g  limits a t  Barstow w i l l  remain un- 
c h a n ~ e d  and i n  a d d i t i o n ,  e f f e c t i v e  w i t h  t h e  Mmp Yard being p l a c e d  
i n  s e r v i c e ,  c a l l i n g  limits w i l l  b e  ex t ended  t o  cove r  a  one (1) m i l e  
r a d i u s  o f  t h e  Terminal  Office Bui ld ing .  -- 

4. Ope ra t ing  b u l l e t i n s ,  b i d  b u l l e t i n s  and c l o s e  o u t  
b u l l e t i n s  w i l l  be main ta ined  a t  on d u t y  p o i n t s .  

h i n t e d  list showing j o b  number, members o f  crew and t i m e  
on d u t y  w i l l  b e  provided  Engine Foreman a t  t h e  t ime o f  r e p o r t i n g  f o r  
du ty .  

Bids  and p e n a l t y  time s l i p s  w i l l  be r e c e i p t e d  f o r  by 
ya rdmas t e r  o r  crew c l e r k  i n  acco rdance  w i t h  s chedu le  r u l e s  a l r e a d y  
i n  e f f e c t  s t  t h e  p o i n t  yard crews a r e  r e q u i r e d  to r e p o r t  f o r  d u t y .  

5 .  A t  Barstow, t r a n s p o r t a t i o n  w i l l  be  provided road  crews 
when t h e  d i s t a n c e  between Termina l  Office Bui ld ing  and p o i n t  where 
crew members assume o r  r e l i n q u i s h  c h a r g e  of  t r z i n  i s  i n  exces s  o f  1 / 4  
mi le .  

6 .  District mi leage  based  on  c e n t e r  l i n e  o f  new T e r m i n a l  
O f f i c e  Bu i ld ing  Mile Pos t  749.4 w i l l  b e  a s  fo l lows:  

Inc lud ing  
Ac tua l  Cons t ruc t ive  
Mi leaae  Mileaa e 

Needles District 

Eastbound 
Westbound 

Mo jave  Dis t i i c t  

Mo jave-Eakersf i e l d  69.4 
Earstow-Mojave 67 .2  
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Inc luding  
Actua l  Cons t ruc t ive  
Mileaae Mileage 

F i r s t  District 

Ees t  bound 
Westbound 

7.  Terminal mi leage  f o r  eng ine  crews w i l l  be c h a i n e d  
p r i o r  t o  Hump Yard b e i n g  p l aced  i n  s e r v i c e  and t e rmina l  mi l eage  w i l l  
be p a i d  on t h e  b a s i s  o f  t h e s e  measurements. 

8. Adequate paved and l i g h t e d  parking a r e a s  w i l l  b e  
p rov ided  f o r  crews a t  t h e  d e s i g n a t e d  on and o f f  duty p o i n t s .  

9. R e s t r i c t e d  a r e a  i n  which i n s i d e  h o s t l e r s  may s w i t c h  
e n ~ i n e s  w i l l  be  t h e  t r a c k s  a s  shown i n  yellow on t h e  a t t a c h e d  
p r i n t .  The e x i s t i n g  roundhouse and shop a r e a  a t  t h e  Barstow Diesel 
Shop w i l l  r emain  i n  effect wi thou t  change. 

10. Lhder t h e  p r o v i s i o n s  o f  the Agreements e f f e c t i v e  
January 20, 1973, p rov id ing  f o r  l o d g i n g  t o  be fu rn i shed  a t  C a r r i e r ' s  
expense a t  Barstow. T r a n s p o r t a t i o n  w i l l  be provided crews a r r i v i n g  
and d e p a r t i n g  B ~ r s t o w  twenty-four  (24) hours  a dsy,  seven  ( 7 )  days  a 
week t o  and from Terminal  O f f i c e  B u i l d i n g  and des igna t ed  m o t e l s .  I n  
a d d i t i o n ,  a t r i p  t o  Mor r i son ' s  Apartment i n  both d i r e c t i o n s  w i l l  b e  
i n c l u d e d .  Employes occupying o t h e r  accommodations w i l l  be p i cked  up 
o r  dropped o f f  a t  e i t h e r  E l  Rancho o r  a r e a  o f  Morr i son ' s  Apartment 
provided t h e  r e a u e s t  is made a t  t h e  time c a l l e d  and t h o s e  employes 
must be  a v a i l a b l e  f o r  p ickup  a i  E l  Rancho f i f t e e n  (15) minu te s  i n  
advance o f  t h e  on-duty time and Mor r i son ' s  Apartment t e n  (10)  minu te s  
ahead o f  on-duty time. 

No t h i n g  h e r e i n  c o n t a i n e d  s h a l l  be cons t rued  a s  modi fy ing  
o r  m e n d i n g  any  o f  t h e  p r o v i s i o n s  o f  t h e  Schedule Agreements between 
t h e  C a r r i e r  and any o f  t h e  O r a a n i z a t i o n s  s igna to ry  h e r e t o  e x c e p t  a s  
s p e c i f i c a l l y  p rov ided  herein. 

This A ~ r e e m e n t  is wi thout  p r e j u d i c e  t o  t h e  p o s i t i o n  o f  t h e  
C a r r i e r  o r  Brotherhood o f  Locomotive Engineers and United 
T r a n s p o r t a t i o n  Union-(C&T) wi th  respect t o  Sec t ion  6 N o t i c e s  s e r v e d  
February 14, 1975 c o v e r i n g  j o b  s t a b i l i z a t i o n ,  nor  does i t  a f f e c t  t h e  
s t a t u s  o f  such  n o t i c e s .  



AFFENDIX "2 7" 

This Agreement, s igned  a t  Los Anaeles ,  C a l i f o r n i a ,  t h i s  
3rd  day o f  November, 1975, s h a l l  become e f f e c t i v e  when t h e  B a r s t o w  
kmp Yard i s  p laced  i n  o p e r a t i o n ,  and s h a l l  remain i n  e f f e c t  until 
c h a n g e d  o r  modified i n  accordance  wi th  t h e  p r o v i s i o n s  o f  t h e  Ra i lway  
Labor Act, a s  amended. 

ACCEPTED FOR THE EMPLOYES: 
(Sgd) W .  D. HUFF 
General  Chairman 
UTU ( CAT 

(Sgd) W .  C. LUmELL 
General  Chairman 
UTU(E) 

(Sgd) W .  C. Huebner 
General  Chairman 
00 fLE  

AFFROVED FOR ME UTU: 
K. L N I N  
Vice P r e s i d e n t  
UTU 

ACCEPTED FOR THE CARRIER: 
H. D. F i s h  
General  Manager 


