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PREAMELE

It is understood this reprint will not serve to
change, modify or cancel any agreement or understanding,
National or otherwise, in effect at the time, except those
that are specifically changed in order to apply to the
vardmen's Agreement uniformly.

: All National Agreements remain in effect and the
reprint of a schedule rule or agreement, which has been
modified or superseced by a National Agreement, will not
serve to reinstate said rule or agreement.

The parties to this schedule update and reprint
recognize and agree whether reference has or has not been
made in =z specific rule to the Crew Consist Agreement,
effective May 15, 1981, said Crew Consist Agresment does
to the extent applicable medify any rule, interpretation
or swerd to the contrary.






SAVINGS CLAUSE

The inclusion of a local agreement or Memorancum of Uncderstanding in
this reprint cf the Yarcmen's Agreement in effect at any location
affecting the applicaticn cf any Article or rule is for convenience
only anc it is not considersc the local Agreement or Memorancdum of
LUhoerstanoing thereby becomes a part of the Article to which it
refers. Neither aces its inclusion in this schecule nullify
cancellztion clauses whereby either party has the richt to cancel
the ‘local Agreement or Memcrancum of Ungerstanding as to the
applicaticn of the rule cr Article to which it relates. Conversely,
failure to  include any local Agreement or Memorancdum of
Uncerstanding in effect on the cate of this reprint in no way
sffects its spplication.
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THE ATCHISON, TOPEKA & SANTA FE
RAILWAY COMPANY

(COAST LINES)

Cn and after October 1, 1981, the following rules and
requlations will govern the employment and working conditions of
Yardmen in the employ of The Atchison, Topeka & Santa Fe Railway
Company, Coast Lines.

ARTICLE 1
RATES OF PAY

(a) (1) Basic rates effective January 1, 1981:

Paily
Footboard Yardmaster $89.63
Foreman ‘ 82.74
Pilot or Herder 82.74
Retarder Operator
Route Selector 84.46%*
Hump Yard 84 .88#
Helper : 78.54
Switchtender - 78.54

* See Appendix Ng. 3 for positions where this rate applicable.
# See Appendix No 6. for position where this rate applicable.

The Basic Rates of Pay cuoted herein do not include a
$4.64 Cost-of-Living-Allowance float which was in effect as of
January 1, 198l. ($5.03 for Footboard Yardmaster)

(2) Arbitraries ‘
Air Hose Coupling Allowénce $5.29
(Includes Cost-of-Living Allowance effective 1-1-81.)
RATES YARD FOREMEN ACTING AS FOOUTBOARD YARDMASTERS
(b)(1) The wages of yard foremen who also act as yardmasters
{(when they sc act they shall be designated as "footboard" yard-

masters) will not be less than two-thirds of onme hour's pay in excess
of the yard conductors' (foremen's) daily rate.



ARTICLE 1(b)(2)
ARTICLE 1(e)(2)

(2) The same rules for the basic day and overtime that apply
to other yardmen shall also apply to yard foremen who act as yard-
masters.

YARD FOREMEN OPERATING ROUTE'SELECTDRS
(c) when yard foremen are required to operate route selectors
in the switching of cars they will be paid the car retarder opera-
tor's rate applicable to route selectors. (See Appendix Nos. 4, 5
and 6 relating to Barstow Hump Operation.)
YARDMEN USED IN ROAD SERVICE

(d) Rates of Pay to Yardmen used in Roac Service:

First
Yardman 100 Miles QOver 100 Where Road Crew
Used As: Miles Has An Overmile Lesser Rate:
Conductor 82.74 77.46
Trainman 78.54 73.95

The above-quoted basic rates of pay do not include $4.64
Cost-of-Living float which was in effect as of January 1, 1981.
Subseguent wage increase will be applied.

(# From Memorandum of Agreement dated December 5,
1572 also see Article 10(1).) ’

) ENTRY RATES

*Service First 12-Months

(e) Employes entering service on and after the effective date
of this Article shall be paid as follows for all service performed
within the first twelve (12) calendar months of service when working
in @ capacity other than conductor (foreman), footboard yarcmsster,
yardmaster, czr retarder operator or engineer:

(1) For the first twelve (12) calendar months of employ-
ment, new employes shall be paid 90% of the applicable rates of pay
(inclucing CALA) for the class and craft in which service is
rendered, exclusive of arbitraries anc/or special allowances which
shall be paic at the full amount.

(2) Employes who have had an employment relationship with

the carrier anc are rehired will be paig at establisheg rate after
completion of a2 total of twelve (12) months' combined service.

-2



ARTICLE 1(e)(3)
ARTICLE 2
ARTICLE 3(a)

(3) Train service employes who transfer to the fireman
craft will be paid at established rates after completion of a total
of twelve (12) months combined service, in both crafts.

(4) Any calendar month in which an employe deces not render
compensatea service due teo voluntary acsence, suspension, or dis-
missal shall not count toward completion of the twelve (12) month
pericd.

*Preservation of Lower Rates

(f) Agreements which provide for training or entry rates that
are lower than those providea for in Paragraph (e) are preserved.
If such agreements provice for payment at the lower rate for less
than the first twelve (12) months of actual service, Paragraph (e)
of this Article will be appllccble during any portion of that period
in which such lower rate is not spplicable. y

_(* From Article IX of the UTU National Agreement detec
August 25, 1978.)

ARTICLE 2 -
| BASIC DAY
Eight (8) hours or less shsll constitute a day's work.
ARTICLE 3
OVERTIME

(a) Except when changing off where it is the practice to work
alternately days and nights for certain periods, working through twa
shifts to change off; or where exercising seniocrity Tights from one
assignment to another' or when extra yardmen are required by schecule
rules tc be usec (any rules to the contrary to be changed accord-
ingly), all time worked in excess of eight (8) hours continucus
service in & 24-hour period shall be paid for as overtime, on the
minute tasis, at one and one-half times the hourly rate. This rule
applies only to service paig on an hourly or daily basis, and not
. service paid on mileage or road basis.

*Existing rules which relate to the payment of daily
overtime for regular yardmen and practices thereunder are nct
changec hereby and shall be understood to apply to regular relief
yarcmen, except that work performea by regular relief yarcmen on
assignments which conform with the provisions of Paragraph (c),
Article 4, snall be paid fcr at the straight time rate. .



St

BRTICLE 3(b)
ARTICLE 3(c)(3)

*(b) Employes worked more than five stralght time eight-hour
shifts in yard service in a work week shall be paid one and one-half
times the basic straight time rate for such excess work except:

(1) Wwhere days off are being accumulated under Paragraph
(d) of Article 4;

(2) When changing off where it is the practice to work
alternately days and nights for certain periods;

(3) When working through twe shifts to change off;

S (4) Wnere exercising. seniority rights from one assignment
to another;

= - (5) Where pald straight. time rates under existing rules
or practices for a second tour of duty in another grade or class cf
service.

*In the event an additional day's pay at the straight time
rate is paid toc a yard service employe for other service performed
or started during the course. of his regular tour of duty, such
adaiticnal cay will not be utilized in computing the five straight
time eight-hour shifts, referred to in this Paragraph (b).

*(c) The fol}owing overtime rules will apply to extra yardmen:

Except. as indicated below or when changing off where it is
the practice to work alternately days and nights for certain periods,
working through two- shifts to change cff, or where exercising sen-
iority rights, all time worked in excess of eight hours continuous
service in a twenty-four hour period shall be paid for as overtime
on a minute basis at one and one-half times the hcurly rate.

In application of this rule, the fellowing shall govern:

(1) This rule applies only to service paid on an hourly
or daily basis and not to service paid on mileage or road basis.

(2) A tour of duty in road service shall not be used to
require payment of such overtime rate in yard service. (The term
"road service,” as used in this Paragraph (2), shall not apply to
employes paid road rates, but governed by yard rules.)

(3) Where an extra yardman commences work on a second
shift in a twenty-four hour period he shall be paid at time and cne-
half for such second shift except when it is started twenty-two and
one-half to twenty-four hours from the starting time of the first
shift. A twenty-four hour period, as referred to in this rule, shall

dim



ARTICLE 3(c)(3) Cont.
RARTICLE 4(a)

be considered as comﬁencing for the indivicual employe at the time
he started to work on the last shift on which his basic cay was paid
for at the pro rata rate.

(4) An extra employe changing to a regular assignment or
a regularly assigned yarcdman reverting to the extra list shall be
paid at the pro rata rate for the first eight hours of work following
such change. .

(5) Except as mooified by other provisions of this rule,
an extra employe working one shift in one grace of service and a
secong shift in ancther grade of service shall be paid time anog one-
half for the secono shift the same as though both shifts were in the
same grade of service, except where there is another yardmen avail-
able to perform the work at pro rata rate.

#(d) There shall be no overtime on overtime; neither shall
overtime hours paid for, nor time paid for at straight rate for work
referred to in Paragraph (b) of this Article 3, be utilized in com-
puting the five straight time eight-hour shifts, referred to in
Paragraph (b) of this Article 3, nor shall time paid for in the
nature of arbitraries or special allowances such as attending court,
inguests, investigations, examinations, deacheading, etc., be util-
ized feor this purpose, except when such payments apply curing
assigned working hours in lieu of pay for such hours, or where such
time is now includec uncder existing rules in computations leading to
overtime. Existing rules or practices regerding the basis of payment
of arbitraries or special allowances such as attending court, in-
quests, investigations, examinations, deacheading, etc., alsoc for
calls, basic day, transfer time, standy-by time, and compensation
therefor, preparatory time, starting time (except as otherwise pro-
videg in Paragraph (b) of this Article 3) and similar rules are not
affected by the provisions of this Article 3.

*(e) Any tour of duty in road service shall not be considered
in any way in connection with the application of the provisions of
this Article 3, nor shall service under two agreements be combined
in any manner in the applicaticn of this Article 3.

(Paragraphs identified by (*) are taken from National Five-Day
 Work Week Agreement datec May 25, 1951.)

ARTICLE &

ASSIGNMENTS
(a) VYarcmen (inclucing herders, pilots and switchtencers)
shall be .assigned...for & fixea period cf time which shall be for

the same hours caily for all regular members of crews, except as
proviceg in Paragraph (c) of this Article. ’ i



ARTICLE 4(=2) Cont.
ARTICLE 4{c)(1)
Assignments shall be restricted to eight (8) hours® work.
FURNISHING RIDER CARS

Ricer car will be furnished to switch crews when making
the following movements: :

Los Anceles Yard

First Street to Hyde Park ana return,
Hobart to Southern Pacific Downey Avenue interchange
tracks ang return.

San Bernardino Yard

Crew regularly assigned to perform switching in Colton
Cement Plant.

San Diegc Yard

San Diego to National City ang return.

FORTY HOUR WORK WEEK

*(b) All regular or regular relief assignments for yard service
employes shall be for a work week of forty hours, five (5)
consecutive calendar cays of not less than eight (8) consecutive
hours per cay, with two (2) days off in each seven (7), except as’
otherwise provided in this agreement.

The term "work week" for regularly assigned employes shall
mean a week beginning on the first day on which the assignment is
bulletined to work, and for extra or unassigned employes shall mean
a period of seven consecutive days starting with Monday. ’

The days off will begin at the conclusion of the last
shift of a yardman's regular assignment prior to the assigned rest
ocays and will end at the starting time of the first shift on his
assignment on the first day of the work week.

*(c) (1) when service is required by a carrier on days off of
regular assignments it msy be performed by other regular
assignments, by regular relief assignments, by a combination of
regular and regular relief assignments, or by extra employes when
not protectec in the foregoing mamner. (This does not oisturb rules
or practices on roads involving the use of emergency or unassi%ged
employes.) where regular relief assignments are establisnhed, ey



ARTICLE 4(c)(l) Cent.
ARTICLE a4(c) (&)

shell, except as otherwise proviced in this agreement, have five
ccnsecutive cays of work, cesignated days of service, anc cefinite
starting times on each shift within the time periods specified in
the starting time rules. They may on different days, however, have
cifferent starting times within the periods specified in the
starting time rules, ang have different points for going on and of f
cuty within the same seniority district which shall be the szme as
these of the employe or employes they are relieving, except that in
& seniority district having more than one extra board, such relief
assignments as are establishea will be manned from the territory
gllotted to a particular extra board. - :

(2) where regular relief assignments cannot be estztlished
fer five ccocnsecutive days on the same shift within the time pericas
specifiec in the starting time rules, as provicded for in Paragraph
(c) (1),  such assignments may be established for five ccnsecutive
czys with cifferent starting times on different shifts on cifferent
cays, within the time periods specifieg in the starting time rules,
eanc on cifferent days may have different points for going on ang off
cuty in the same seniority district, which shall be the same =s
these of the employe or employes they are relieving, except that in
a seniority aistrict having more than one extra board, such relief
essignments as are establisheo will be manned from the territory
allictteqg tc & particular exirs board.

(3) After the starting time and days of service have been
esteblisnec, changes therein may be mace only in accordance with
schecule cr bulletin rules.

(£) Regular relief assignments for yara crews will be
esteblishec for the crew as a unit. However, if an operstionzl
prcblem exists or arises wnhich mekes it impracticzble tc relieve
recular cr regular relief crews as & unit, or if either of the
- perties cn & property desires, the designated cays off neec not be
the same fcor individual memcers of a crew. )

Representatives of the .Company and of the employes
will cocperzte in designating days off of individual memtbers of =
CTEW.

(NCTE: It is recocnizeg in the application of the foregoing
that the nsture of the work on certain assignments
will regquire that some member or members of the crew
have knowlecce of the work of the assignment anc that
this will te consicered one of the operstionzl
problems. ) :



ARTICLE 4(c)(5)
ARTICLE 5(c)

(5) Except as otherwise proviced for in this Paragraph
(c), regular relief assignments shall be establisheg in conformity
with rules in effect governing starting times ang bulletining of
assignments, and when so established may be changed thereafter only
in accoroance with schedule and bulletin rules.

*(d) At points where it is not practicable to grant two
consecutive days off in a wark week to regularly assigned or regular
relief employes, agreements may be made to provide for the
accumulation of days off over a perioca not to exceed five
consecutive weeks.

If the Company contends it is not practicable to grant two
consecutive days off to a regularly assigned or regular relief
employe and that it is necessary to establish non-consecutive days
off, representatives of the Company and representatives of the
employes will confer and endeavor to agree upon accumulation of days
off or the establishment of non-consecutive days off. If such
representatives fail to agree, the Company may nevertheless
establish non-consecutive cays off, subject to the right of the
employes to process the dispute as a grievance or claim uncer the
Tules agreements, and in such proceedings the burden will be on the
Company to  prove that it was not practicable to .grant two
consecutive aays off. _

*(e) Extra or unassigneo employes may work any five days in a
work week ang their days off need not be consecutive.

(Sections identifiea by (*) are taken from National Five-Day
Work Wweek Acreement dated May 25, 1951.)

ARTICLE 5
STARTING TIME

(a) Regularly assigned vyard crews, hercers, pilots and
switchtenders shall each have a fixed starting time and the starting
time of a crew will not be changed without at least 48 hours'
agvance notice. Practices on indgividual roads as to handling of
transfer crews are not affecteg by this section.

(b) vhere three eight-hour shifts are working in continucus
service, the time for the first shift to begin work will be between
6:30 a.m. anc 8:00 &.m., the second 2:30 p.m. and 4:00 p.m., and the
thiro 10:30 p.m. anc 12:00 midnight.

(c) where two shifts asre working in continuous service, the
first shift may be startea during any one of the pericogs named in
Paragraph (b).



ARTICLE 5(d)
ARTICLE 6
ARTICLE 7(c)

(a) where two shifts are working not in continuous service,
the time for the first shift to begin work will be between the hours
of 6:30 a.m. anc 10:00 &.m., and the second not later than 10:30 p.m.

(e) Where an independent assignment is workea regularly, the
starting time will be during cne of the periods provided in Para-
graphs (b) and/or (d). .

(f) At points where only one yard crew is regularly employed,
they can be started at any time, subject to Paragraph (a).

(g) Where mutually agreesble, on account of concitions procduced
by having two standards of time, starting time may be changed one
hour from pericas zbove provided.

ARTICLE 6" -

ARBITRARIES AND SPECIAL
ALLOWANCES

where it has been the practice or rule to pay a yard crew,
or any member thereof, arbitraries or special allowances, or to allow
another minimum day for extra or additional service performed during
the course of cor continuous after end of the regularly assigned
hours, such practice or rule is hereby eliminated, except where such
allowances are for indivicual service not properly within the scope
of yard service, or as proviced in Article 9(c).

ARTICLE 7

POINT FOR EEGINNING AND
ENDING DAY

(a) Yard crews, herders, pilots and switchtenders shall have a
gesignated point for going on anc off duty and their pay shall
continue until they reach the point at which they started to work.

(b) The point for going on and off duty will be governed by
local congitions. In certzin localities instructicns will pravice
that yaramen will report at the hump, others report at yard office,
‘others at engine hcouses, or ready tracks. It is not considerea that
the place to report will be confined to any definite number of feet,
but the aesignation will inaicate a definite ano recognized location.

CALCULATING ASSIGNMENTS AND
MEAL PERICDS

(c) The time for fiking the beginning of assignments or meal

periods 1s to be calculatec from the time fixed for the crew to begin
woTk as a unit, without regsro to preparatory or inaividual aquties.

-%-



ARTICLE 8
ARTICLE 8(f)(2)

ARTICLE 8
LUNCH PERIOD

(a) Yard crews, herders, pilots .and switchtenders will be
allowed twenty (20) minutes for lunch between four and one-half
(4-1/2) and six (6) hours after starting work, without deduction in
pay. The lunch period will be given and completed within four and
one-half and six hours.

(b) If crew is required to remain on duty over eight hours but
not doubling through two shifts they will be entitled to a second
lunch period within six hours after completing the first lunch period.

(c) Yardmen required to double through two shifts will be
allowed a reasonable time to eat before starting second shift.

#(d) Yardmen not allowed a lunch period within the time limit
provided in Paragraph (a) of this article shall be paid an allowance
of twenty (20) minutes at overtime rate in addition to other earnings
and by the beginning of the seventh hour will be allowed twenty (20)
minutes in which to eat without deduction in pay. :

(# Amended effective March 1, 1979, by letter Agreement dated
January 26, 1979.) ‘

(e) A yard crew working overtime on its own assigmment, not
doubling through on another assignment, will be paid an additional
twenty (20) minutes if not allowed to complete a second meal period
within six (6) hours from completion of the first meal pericd.

*(f) (1) vYard crew (for example on duty 8:00 AM) required to
work the meal period because of not being afforded 20 minutes in
which to eat between four and one-half (12:30 PM) and six hours (2:00
M) after starting work (8:00 AM in this example), shall be paid for
the regular meal period at the rate of time and one-half and in
addition, by the beginning of the seventh hour (3:00 PM) will be
allowed 20 minutes in which to eat without deduction in pay.

(2) The foregoing will apply to yard crew engaged in
transfer service except when such yard crew cannot secure the twenty
(20) minutes by the beginning of the seventh hour because of not being
in their home yard, in which case after return to their home yard the
twenty (20) minute meal period will be granted prior to the completion
of their tour of duty if required to perfomm general yard switching
other than cisposing of any eguipment handled in their return move-
ment to thei: home yard.

NOTE: Disposing of eguipment is understood to mean the
housing, chambering, placing or act of putting away.

-10-



EXAMPLE:

(*From Letter Agreement dated January 26,
March 1, 1979.)

ARTICLE 8(f)(2) Cont.
ARTICLE 9(a)

If crew is notified prior toc or after return to their
home yard with, for example, a reciprocal pull, the
crew is to tie up and be released after placing their

‘cars on a specified track(s), no meal period will be

granted. On the other hand, if the crew is notified
to perfomm 'switching' on these cars, they would then
be considered as being 'required' to perform general
yard switching and entitled to the twenty (20) minute
meal period prior to completion of their tour of duty.

1579, ef fective

ARTICLE 9

DESIGNATED SWITCHING LIMITS

(2) Switching limits in effect as of January 27, 1972 and
August 25, 1578:

ion

locat

Albuguergue

Belen

Gallup
Gallup
Winslow

Winsl

Ccw

Seligman -
Seligman
Needles

Ashfo
Ashfo

Tk
Tk

Fhoeni x-Mobest

Phoen

ix-Mobest

Prescott

Presc

ott

Albuguergue Division

Mile Post Location

(*Ice Dock and tead Track No. &)

Barst
Barst

ow
ow

Barstow

Phoen

ix-Mobest

District 1-27-72 8-25-78
First MP 3413200 MP 3+1320"
Belen MP 17+4224° MP  17+4224°
First MP 155+4530' MP 155+4530"
Second MP 160+1056" " MP 160+105¢6"
Second MP 283+1650" MP 283+1650'
Third MP 288+1219" MP 288+1219!
Third MP 427+ 966" MP 427+ 96¢&'
Kingman MP 430+1705' MP 430+1705!
Kingman MP 575+1580"' MP 575+1580'
Fourth MP 399+1858! MP 359+1858'
Fourth MP 402+3676' MP 402+3676"
Fourth MP 190+ 885! MP 190+ 885!
Fourth* MP 190+1833" MP 190+1833'
Prescott MP 54+2640! MP S5442640'
Prescott M°  60+1200° MP  60+1200'
Los Anaeles Division Terminal
Needles MP 745+ 213! MP 745+ 213!
First MP  1+1200' MP  4+3700"
Mo jave MP 748+236.6" MP 752+0000"
Fourth All of Phoenix industry tTracks on

Santa Fe tracks

-11-



ARTICLE 9(a) Cont.
ARTICLE 9(b)(1)

Los Angeles Division

Needles Needles MP 5794+2081" MP 57942081 "

San Bernardino First MP 79+1662" MP 79+1662"

" San Bernarding Second MP 82+4324.5' @ MP 82+4247'
San Bernardine Third MP  44264.5' MP  4+4264.5!
San Bernardino Redlands MP . 444511" MP  4+4511'
San Bernardino = Redlands MP  244333Q! MP  244+3330"
San Diego - Fourth - MP 263+ 852.1' MP 263+964'
San Diego Fourth All tracks at Same

National City

Los Angeles Terminal Division

Los Angeles Second MP 138+878.5" MP 138+ 878.5"
Los Angeles Third MP 148+1213.2' MP 148+1213.2
Los Angeles Harbor MP 8+1274.9' MP 8+1274.9!

Valley Division

Mile Post Location

Location District 1-27-72 8-25-78
Barstow " Mojave MP 748+236.6' MP 752
Bakersfield Mojave "MP 885+1351! MP 885+1351!
Bakersfield First MP 890+3888' MP 891+3148'

- Bakersfield Porterville-Orosi MP 307+3168! MP 307+3168"

 Bakersfield Arvin MP 313.6' MP 313.6!'
Bakersfield 0il City End of Track End of Track
Calwa First MP 99343462 MP 993+3462"
Calwa Second MP1000+4262" MP1000+4262"
Calwa Fresno Interurban MP O MP O
Calwa Visalia MP 67+3688' MP 67+3688"

. Riverbank Second MP1094+132" MP10%94+ 132!
Riverbank Oakdale Spur End of Track End of Track
Riverbank Second MP1098+2119" MP1098+2119°
Stockton Second MP1118+2387! MP1118+2387!
Stockton Second MP1123+1465! MP1123+1465"
Richmond Second MP1188+1674"' MP1188+1674"
Richmond Oakland District MP 2+3607! MP 2+3607"

(Southern Pacific)
CHANGE IN SWITCHING LIMITS

*(b) The employes involved, and the carriers represented by the
National Carriers' Conference Committee, being desirous of cooper-
ating in order to meet conditions on the various properties to the
end that efficient and adeguate switching service may be provided
and industrial development facilitated, adopt the following:

(1) Except as provided in Paragraph (2) hereof, where an
-individual carrier not now having the right to change existing

-12-
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ARTICLE 9(b)(1) Cont.
ARTICLE 9(b)(2)

switching limits where ysrd crews are employed, considers it advis-—
able to change the same, it shall give notice in writing to the
General Chairman or General Chairmen of such intention, whereupon the
carrier and the General Chairman or General Chairmen shall, within
30 days, endeavor to negotiate an understanding.

In the event the carrier and the General Chairman or
General Chaimmen cannot agree on the matter, the dispute shall be
submitted to arbitration as provided for in the Railway Labor Act,
as amenced, within 60 cays following date of last conference. The
decision of the Arbitration Board will be made within 30 days
thereafter. The award of the Board shall be final and binding on
the parties and shall become effective thereafter upon seven days'
notice by the carrier. ' :

SERVING NEW INDUSTRIES LOCATED OU‘TSIDEVSWITCHING LIMITS

(2)  where, after the effective dates of the 1551 and 1952
Agreements, an industry locates outside of switching limits at points.
where yarc crews are employed, the carrier may provide switching
service tc such industries with yardmen without additional compensa-—
tion or penalties therefcr to yard or road men, provided the switches.
governing movements from the main track to the track or tracks
serving such inaustries are located at a point not to exceed four
miles from the switching limits in effect as of the date of this
agreement. Other industries located between such switching limits
and such new industries may alsc be served by yardmen without addi-
tional compensation or penalties therefor to road or yardmen. where
rules require that yard limits and switching limits be the same, the
vard limit board may be moved for operating purpocses but switching
limits shall remain unchanged unless and until changed in accordance
with rules governing changes in switching limits.

The yard conductor (foreman) or yard conductors
(formen) involved shell keep account of and report to the carrier
caily on form provided the actual time consumed by the yard crew or
crews outsice of the switching limits in serving the industry in ac-
cordance with this Parzgrsph (2) and a statement of such time shall
be furnished the Generzl Chaimman or General Chairmen representing
yarc and roacd crews by the carrier each month. Unless some other
plan for egualization of time is agreed to by the General Chairman
or General Chairmen representing yard and road crews, the carrier
shall pericdically advertise to road service employes the oppor-
-tunity to work in yard service, under yard rules and conditions, on
assignments as may be mutually agreed upon by the local representa-—
tives of the employees involved, for a period of time sufficient to
of fset the time so consumed by yard crews outside the switching
limits. In the event such local representztives fail to agree, the
carrier will designate such assignments but shall not be subject to
penalty claims because of doing sc. Such egualization of time shall

13-



ARTICLE s(b)(2) Cont.
ARTICLE 9(c)

be apportioned among employes holding seniority as road conguctors or
road brakemen in the same ratio as the accumulated hours of yard con-
ductors (foremen) and yard brakemen (helpers). In the event no road
employe elects to bid on the accumulated egqualizing hours within the
bulletined period such accumulation of equalizing hours will be con-
sidered forfeited and a new accumulating pericd shall commence.

(3) This agreement shall in no way effect the changing of
yard or switching limits at pocints where no yard crews are employed.

(4) The foregoing is not intencdeg to amend cr change
existing agreements involving predominantly full-time switching
service performed solely by road crews at industrial parks located
within the 4-mile limit referred to in Paragraph (2) hereof that.
have been negotiated on individual properties since the National -
Agreements of 1951 and 1952. : -

(*From Article VI of National UTU Agreement Datec January 27,
1572.) S _

(See Appendix 7 and 8 Griffin Wheel Company Pay Back Agreement.)
USED CUTSIDE SWITCHING LiMITS IN EMERGENCY

(c) where "regularly assigned to perform service within
switching limits, yardmen shall not be used in road service when
road crews are available, except in case of emergency. When yard
crews are used in road service under conditions Jjust referred to,

they shall be paid miles or hours, whichever is the greater, with a.
minimum of cne hour, for the class of service performed, in addition

to the regular yard pay and without any deduction therefrom fcr the
time consumed in said service.

INTERFRETATION 2 TO SUPPLEMENT 25,
APFLICABLE TO THE ABOVE:

Guestion 25 - Does the term "minimum of 1 hour” mean that
time of two short trips in road service is cumulative, or.doe§ it
mean that minimum payment for each time used in rcad service is 1
hour?

Cecision - Minimum of 1 hcur for each time used in roac
service. :

Question 26 - How does Paragraph (c) of Article 9 apply in
following examples; i.e., what would yard crews regularly assigned
to perfom service within switching limits be paid:

(a) Work 5 hours in yard, then used in road service
& hours, making 20 miles; total spread 9 hours?

~14-



ARTICLE 9(c) Cont.

Decision - Eight hours at stréight yard rates, 1
hour at yard overtime rates (time and one-half), and 4
hours at pro rata road rates.

(b) Work 3 hours in yard then used in road service 2
hours, making 10 miles, returning to yard for 4 hours;
total spread, 9 hours? .

Decision - Eight hours at straight yard Iratés, 1
“hour at yard overtime rates (time and one—half) and 2
hours at pro rata road rates.

(¢) Work 7 hours in yard, then used in road service
3 hours, making 18 miles; total spread, 10 hours?

‘Decision - Eight hours at straight yard -rates, 2
hours at yard overtime rates (time and one-half), and 3
hours at pro rata road rates. '

(d) Work 2 hours in yard; used in road service 30
minutes, making 5 miles; returns to yard and works 2
hours; again used in road service for 1 hour, making 10
miles; then returns to yard and works 2 hours and 30
minutes; total spread, 8 hours?

Decision - Eight hours at straight yard rates; 1
hour at pro rata road rates for first road service, arc 1
hour at pro rata road rates for second road service. -

(e) Work 1 hour in yard; used in road service for 1
hour, making 20 miles; returns to yard and works 5 hours;
again used in road service for 2 hours making 15 miles;
total spread, 9 hours?

Decision - Eight hours at straight yard rates, 1
hour at yard overtime rates (time and one—half), 20 miles
at pro rata road rates for first road service, -and 2 hours
at pro rata road rates for.second road service.

(f) Assigned from 7 a.m. to 3 p.m.; work 2 hours in
yard; used in road service for 1 hour, maklng 10 miles;
returns to yard and works 4 hours; again used in road
service for 5 hours, making 25 mlles, relieved at 7 p.m.;
total spread, 12 hours?

Decision - Eight hours at straight yard rates, 4

hours at yard overtime rates (time and one-half), and 6
hours at pro rata road rates.

- 1e



ARTICLE 9(c) Cont.
ARTICLE 5(d) (1)

(g) Assigned from 7 a.m., to 3 p.m.; work 1 hour in
yard; used in road service 9 hours, making 30 miles;
relleved at 5 p.m.; total spread, 10 hours?

Decision - Eight hours at straight yard rates, 2
hours at yard overtime rates (time and ene-half), and 9
hours at pro rata road rates.-

Question 27 - If yard crews who are regularly assigned to
perform service within switching limits are used in road service when
Toad crews are available, how shall they be paid? :

Decision - Except in cases of emergency, yard crews should

not be used in road service when Toad cIews are available, but when-
ever used in road service, yard crews should be paid for the service
‘under provisions of Paragraph (c) of" Article .

Question 28 - What is the 1ntent cf the words '"road
vserv1ce“ as used in this section?

Decision - Any service for which road rates are paid.

YARD MOVEMENTS BY ROAD CREWS

(d) (1) Road freight crews may be required at any point where

yard crews are employed to do any of the following as part of the
road trip, paid for as such without any additional compensation and
without penalty payments to yard crews, hostlers, etc: one straight
pick up at another lccation in the initial temminal (in addition to
picking up train) and one straight set out at another locaticn in
the final temminal (in addition to yarding the train); one straight
pick up and/or set out at each intermediate point between terminals;
switch out defective cars from their own trazins regardless of when
discovered; handle engines to and from train to ready track and en-
gine house including all units coupled to the operating unit (units);
pick up and set out cars of their trains from or to the minimum
number of tracks which could hold the cars provided, however, that
where it is necessary to use two or more tracks to hold the train it
is not required that any track be filled to capacity; and exchange
engine of its own train.



ARTICLE 9(d)(2)
ARTICLE 9(e)(1)

(2) The foregoing is not intended to impose restrictions
with respect to any operation where restrictions did not exist prior
to the date of this Agreement [January 27, 1972]. There will be no
change in work permltted or compensation pald to combination assign-
ments, such as mine runs, tabulated ass:.gnments, etc.

(From Article IX of the UTU National Agreement Effective
January 27, 1972 as Amended By Article X of the UTU Nationmal®
Agreement Effective August 25, 1978.)

COMBINATION ROAD-YARD SERVICE ZONES
10-MILE LIMIT

(e) (1) At points where yard crews are employed, combination
road-yard service zones may be established within which yard crews
may be used to perform specified service outs.u:le of switching limits
under the f‘ollow1ng conditions:

. Road-Yarg Service Zones for industrial sw1tch1ng pur-
poses are-limited to a distance not to exceed ten (10) miles, or the
entrance switch to the last industry, whichever is the lesser. The
distances referred to herein are to be computed from the switching
limits existing on the date of this agreement, except where the
parties on individual properties may agree otherwise.

Within Road-Yard Service Zones, yard crews may be
used only to meet customer service reguirements for the delivery,
switching, or pick up of cars which were not available or ready for
handling by the road crew or crews nommally performing the service
or which are required to be expedited for movement into the yard
before arrival of said road crew or crews. Yard crews may be used
to perform such service without any additional compensation and
without penalty payments to road crews.

NOTE: The use of yard crews in Road-Yard Service Zones is
restricted to the specific service required or
requested by the customer and they may not be used
indiscriminately to perform any other additional work.

The use of yard crews in Road-Yard Service Zones
established under this Article may not be wused to reduce or
eliminate road crew assignments working within such zones.

Nothing in this Paragraph (e)(l) is intended to
impose restrictions with respect to any operation whers restrictions
did not exist prior to the date of this agreement.



ARTICLE 9(e)(2) Cont.
ARTICLE 9(e)(3)

COMBINATION ROAD-YARD SERVICE ZONES
15-MILE LIMIT

(2) At points where yard crews are employed, combination
road-yard service zones may be established within which yard crews
may be used to perform specified service outside of switching limits
under the following conditions:

Road-Yard Service Zones for purposes of this Para- -
graph (e)(2) are limited to a distance not to exceed fifteen (15)
miles for the purpose of handling disabled trains or trains tied up
under the Hours of Service Act. The distances referred to herein
are to be computed from the switching limits existing on the date of
this agreement, except where the parties on 1nd1v1dual properties
may agree otherwise.

Within Road-Yard Service Zones, yard crews may be
used to handle disabled road trains or those tied up under the Hours
of Service Act outside their final terminal without penalty to road
crews. For such service yard crews shall be paid miles or hours,
whichever is the greater, with a minimum of one (1) hour for the
class of service performed (except where existing agreements require
payment at yard rates) for all time consumed outside of switching
limits. This allowance shall be in addition to the regular yard pay
and without any deduction therefrom for the time consumed outside of
switching limits.

Nothlng in this Paragraph (e)(2) is intended to impose
restrlctlons with respect to handling disabled road trains or those
tied up under the Hours of Service Act beyond the 15 mile road-yard
service zones, established under this section where restrictions did
not. exist prior to the date of this agreement.

This Paragraph (e)(2) shall become effective unless a
carrier elects to preserve existing rules or practices by notifying
the authorized employe representatives within fifteen (15) days after
the date of this agreement.

(3) Time consumed by yard crews in Road-Yard Service Zones
established under this Article will not be subject to egualization
as between road and yard service crews and/or employes.

(*From Article XI Of National UTU Agresment Oated August 25,
1978.)
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ARTICLE 10
ARTICLE 10(b)

- ARTICLE 10
SENIORITY AND PROMOT ION
DISTRICT AND DIVISION SENIORITY

(a) Prior to February 16, 1944, each station or terminal where
yarcmen were -employed constituteg a separate seniority district,
except that the . Fourth District of the Albuquerque Division,
embracing Ash Fork, Prescott, ana Phoenix-Mobest, Arizona,
constitutec a separate seniority district, and the San Francisco
Terminal Division, embrascing San Francisco, Alice Street at Ozskland,
and Richmong, California, constituted a separate seniority district..

(b) Effective February 16, 1544, yardmen in service prior to
that date were granted what is designated as (1) "district" senicrity
and (2) "oivision" seniority, in areas as shown below; and senicrity
rosters preparea and maintained as follows:

(1) pistrict Seniority Roster
(2) Division Seniority Roster -

District L
Number  District Seniority Area Division Seniority Area
(1 Gallup Albuguerque Division
(2) Winslow (embracing Districts
(3) Fourth District of the 1, 2 and 3)
Albuguerque Division
(embracing Ash Fork,
Prescott, ang Pheenix-
Mobest)
(4) Seligman Arizona Division
(5) Needles (embracing Districts
(6) Barstow 4, 5 and 6 - see Note
(1) below.)
{7) Ezkersfield valley and Terminal
(8) Calwa-Fresno Civisions (embracing
* (S) Riverbank Districts 7, 8, 9,
*(10) Stockton-Mormon 10 anag 11)
(11) San Francisco Terminal (Division Seniority for

Division (embracing
San Francisco, Alice
Street at Gzklanc anag
Richmond)

Valley-Terminal
Divisions effective
September 1, 1556)



ARTICLE 10(b) Cont.

(12) San Bernardino Los Angeles Division
(12) Los Angeles (embracing Districts
(14) San Diego-National City . 12, 13 ane 14 - See
‘ Note (1) below.)
NOTE (1): There was a ‘dualization of senicrity effective
. ' 12-1-61 between Senicrity Districts 4, 5 and 6
-(0ld Arizonas Division Yardmen) with Consolmated
. Los Angeles Division Yard/Road Districts 12, 13
- ana 14 which hac been effectlve 6-15-59.
NGTE (2): .-  If yard engine tricks are assigned at statlons

other than those listeg in this Paragraph (b) such

stations will be considered a separate _"dlstl‘lct

seniority area," and will be includea in the’
"division seniority ares" - ‘on the division where

the stations are located. .

(*See Appendlx S Fuverbank and Stockton-Mormon to operate as
one yard effectlve February 1, 1961.)

Example 1.

Example 2.

Example 3.

The senmmty roster. cf the San Francisco Terminal
Division yardmen will be placed at the foot of the
seniority roster of the Valley Division yardmen,
i.e., the yardman who is No. 1 on the San Francisco
Termm.:l Division yardmen's seniority roster will
"be placed on the Valley Division yardmen's senior-
1ty roster following the last yardman employed
prior to the effectlve date of the proposed agree-
ment

The senicrity roster of the valley Division yardmen .
will be placed at the foot of the seniority roster
of the San Francisco Terminal Civision yardmen,
i.e., the yaroman who is No. 1 on the valley
Division seniority roster will be placed on the
San Francisco Terminal Division yardmen's seniority
roster following the last yaroman employed prior
to the effective date of the proposed agreement.

All seniority accumulated by the yarcmen on each
division prior to September 1, 1956, will be re-
tainec by the yaromen on their respective aivision.
On the effective date of the proposed agreement,
seniority on the other division will begin to
accumulate in accordance with Article 10 of the
Yaradmen's Schedule. '
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ARTICLE 10(c)
ARTICLE 10(e)

(c) Rosters maintained immediately prior to February 16, 15944
for separate seniority districts listed in Paragraph (b) of this
Article 10 under heading "district seniority area™ for each operating
division were merged ints respective Division Seniority Rosters.
Yardmen were ranked on the respective Division Seniority Rosters in
the order of their respective seniority dates as theretofore shown
on rosters for separate seniority districts. For example, the yard-
man with the earliest seniority date on any of the several districts
of a division was shown as No. 1 on the Division Seniority Roster
and others ranked in the order of their seniority dates on the dis—
tricts of the division. The merged rosters were approved by the
General Chaimman in accordance with the agreement that was made
effective February 16, 1944.

(d) Rosters maintained immediately prior to February 16, 1544
for separate seniority district on each operating division were
continued as District Seniority Rosters. The therstofore established
seniority in the separate seniority districts for yardmen in service
prior to February 16, 1944 were not disturbed and yardmen were ranked
on the respective District Seniority Rosters in the order of their
respective seniority dates as theretofore shown  on rosters for
separate seniority districts; and such yardmen have prior district
seniority rights in the respective separate seniority districts over
cther yardmen on the Division Seniority Roster.

NOTE: - On the San Francisco Terminal Division no change in
: seniority rank, relationship or prior- rights resulted
by the adoption of District and Division Seniority
Rosters as the San Francisco Terminal Division
theretofore constituted one separate seniority

district. :

(e) Subject to Paragraph (h) of this Article 10, the practice
in effect prior to February 16, 1944 of employing yardmen for each
district was continued; but the names of yardmen employed on and
after February 16, 1944 are to be shown only on the Division
Seniority Roster in the order of the date on which they were marked
up on the extra board on the division where employed. Where two or
more yardmen are employed on the same date they shall be shown on
- the Division Seniority Roster in accordance with the time at which
they were marked up on the extra board after having been 0.K.'d for
service.
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ARTICLE 10(f)
ARTICLE 10(h)(2)

SENIORITY OF YARDMEN

(f) Seniority of yardmen, whether their names appear on both
the District and Division Seniority Rosters, or only on the Division
Seniority Roster, shall be restricted to the "district seniority
area" in which employed or located except as provided in Paragraphs
(h) and (j) of this Article 10. '

REDUCTION IN FORCE

(g) When force .is reduced, the junior man will be first reduced
and so on in turn in accordance with their seniority standing.

" INCREASE IN FORCE

(h) Yardmen laid off by. reason of force reduction or discon-
tinuance of service shall retain their seniority. When force is in-
creased or service 1s re-established they shall be returned to. ser-
vice in the reverse order in which laid off provided they are physi-
cally qualified. Such recall to service shall be on the basis of
division seniority. - In order for a yardman to retain his seniority
under this Paragraph (h) he must file his name and address with the
employing officer at the time laid off and shall keep the employing
officer currently advised of changes in address and return to ser-
vice as soon as possible after being notified of recall, but not to
exceed fifteen (15) days from date of notification forwarded to last
known address. Failure to comply with these requirements will re-
sult in forfeiting seniority. If a yardman is sick and cannot report
for service within such fifteen (15) day period his seniority will be
protected provided he can furnish satisfactory proof of his illness. -

ORDER OF RECALL
In applying this Paragraph (h) it is understood that:

(1) VYardmen having priority seniority rights in a
"district seniority area” and who are on the laid off list
in that n"district seniority area" are first to be recalled
when force is increased or restored therein; and

(2) VYardmen referred to in Item (1) of this Paragraph
(h) who may be working on a "district seniority area" on
their seniority division other than the one on which they
hold prior seniority rights may remain on the "district
seniority area" where located at the time the force is
increased in their prior "district.seniority area" without
Jjeopardizing their prior seniority rights; but when
electing to remain in the "district seniority area” at the
time force is increased they will-be reguired to remain in
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ARTICLE 10(h)(2) Cont.
ARTICLE 10(J)(2)

that "district seniority area" for a period of six months
from the date they make their decision in line with the
provision of Item (3) of Paragraph (j) of this Article 10.

TEMPORARY EMPLOYMENT ON OTHER SENIORITY DIVISIONS

(i) When due to a reduction in force a yardman is laid off on
the division on which he holds seniority and there is a shortage of
yardmen on another senlority division, such yardman may be given
temporary employment on the latter division, and if so employed will
establish senliority on that division under Paragraph (e) of this
Article 10, the same as if he were a new employe. He will retain
his seniority on his home division and will be subject to recall
.thereon under the provisions of Paragraph (h) of this Article 10.
When recalled to and resumes service on his home division, he will
forfeit all seniority rights on the division to which temporarily
transferred. If, when notified of recall to service on his home
division, he elects tc remain on the division to which he has been
temporarily transferred he will forfeit seniority on his original
division. When electing to remain on the division to which trans-
. ferred, he will notify the proper Company Official in writing.

TRANSFERS FROM ONE DISTRICT SENIORITY AREA TO ANOTHER
YARD TO YARD

(j) A yardman will be required or permitted to transfer from
one "district seniority area" to another on the division where he
holds division rights under and subject to the following conditions:

INVOLUNTARY TRANSFERS FROM ONE DISTRICT
' SENIORITY AREA TO ANOTHER

(1) when he can hold neither a regular assignment nor a
place on the extra board in the "district seniority arez" where
located, he will be required to transfer to another "district
seniority area” on his seniority division where a yardman his
Junior 1is employed, and will be permitted to exercise his
seniority as yard helper on any assigrment held by a yard
helper his junior or take the extra board.

VOLUNTARY TRANSFERS FRCM ONE DISTRICT
~SENIORITY AREA TO ANOTHER

(2) When he voluntarily transfers from one "district
seniority area" to another on his seniority division after he
has secured permission from the Superintendent or the latter’'s
representative in the district where located (Superintendents
will pemmit yardmen to exercise their division seniority inm
accordance with the provisions of this paragraph provided there
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ARTICLE 10(3j)(2) Cont.
ARTICLE 10(j)(5)

are sufficient men available at the point from which the
yarcman desires to transfer, and provided such action will not
impair the service or subject the Company to penalty payment).

REQUIRED TO REMAIN IN DISTRICT SENIORITY AREA TG
WHICH TRANSFERRED FOR A PERIOD OF SIX MONTHS

(3) A yarcman voluntarily transferring from one "district
seniority area” to another on his seniority division under Item
(2) of this Paragraph (j) will be required to remain on the
"district seniority area" to which transferred for a period of
six months, unless he is unable to hold neither a regular
assignment nor a place on the extra board, in which event he
will be subject to Item (1) of this Paragraph (j).

MUST REPORT FOR DUTY IN DISTRICT SENIORITY
AREA TO WHICH TRANSFERRED WITHIN FIVE DAYS

(4) A yardman transferring from one "district seniority
area" to another on his seniority division under Items (1) and
(2) of this Paragraph (j) will be required to report for duty
in the "gistrict seniority area" to which transferred within
five (5) days from date of release from the "gistrict seniority
area" where formerly located. Failure to report within the
five-day period referred to in this Item (4) will result in- the
forfeiture of all seniority rights except when because cof
sickness or injury the yardman is unable to report to the
"aistrict seniority area" to which transferred within five days
from the date of release from former "district seniority zrea".

NOTE:  # Yardmen desiring time in addition to the five
days, will be permitted to request permission
for such additional time ‘through a supervisor in
the yard where cut off.

(# From Memorandum of Agreement of September 7, 1967.)

REPORTING AND MARKING UP IN DISTRICT
SENIORITY AREA TC WHICH TRANSFERRED

(5) A vyardmen transferring from one "district

senicrity area” to another on his senicrity division uncer

~ this Paragraph (j) will be automatically markec up on the

extra beard in the ™"gdistrict seniority area"” to which

transferrzed when reporting, @unless electing to displace a
Junior yercman.

(& From Memorznoum of Agreement Dated March 22, 1978.)
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ARTICLE 10(j)(6)
ARTICLE 10(J)(8)

TRANSFERS TO BE ON OWN TIME AND EXFENSE

(6) When yardmen transfer from one “district
seniority area" to another on their seniority division
under the provisions of this Paragrsph (j), it is under-
stood that such transfers will be on their own time and
without expense to the Company, except as provided in
Article 27.

ELECTING UPON RECALL TO REQUESTED
TERMINAL TO REMAIN AT POINT WORKING

‘ #(7) In the event a yardman, when recalled to the
temminal he has a request in to return to, notifies the
"Tralnmaster at that time that he desires to withdraw his
"request and remzin where he is working, he may do so with
the understanding he must thereafter remain at that point
for six months under the provisions of this Paragraph (j).

In the event the yardman does not advise the
Traimmaster he wishes to withdraw his request to return to
the termminal where he was cut off, at the time he is
notified of his reczll, he will be required to accept the
recall notice and will have five days within which to

_report.

(*From Letter Agreement Dated February 9, 1965,
Appendix 10.) : :

STAY AT HOME LEAVE

#(8) Notwithstanding the provisions of Paragraph (J)
(4) of this Article 10, a yardman cut off in force reduc-
tion at one temrminal and who cannot work as a yardman at
that point, but who has sufficient seniority to work as a
yardman or trairnman at some other temminal must within five
(5) days from date notified of his off-in-force reduction
status, exercise his seniority as a yardman or trainman at
scme other point, or request stay-at-home leave on the
forms provided in Trainmaster's office. Stay-at-home leave
will be granted if, in the opinion of the Superintendent
or his representative, the requirements of the service will
permit, with the understanding that he will be permitted to
accept outside employment during that pericd.



ARTICLE 10(j)(8) Cont.

A yardman failing to exercise his seniority at some
other peoint, or regquest and be granted stay-at-home leave
within five (5) twenty-four hour periods from the time
notified of cut-off status, will result in being con-
sicerec absent without leave, which will result in auto-
matic forfeiture of all seniority rights, unless a written
request is made by the individual for a formal investiga-
tion within ten (10) calendar days after expiration of the

- above referred to five (5) day period, except when because
of sickness or injury.the yardman is unable to report with-
in the five (5) twenty-four hour periods. A copy of the
notice to the individual concerning failure to exercise
seniocrity at scme other point or request and be granted
stay-at-home leave within five (5) twenty-four hour periods
will be promptly furnished the local chairman at the home
terminal or cut-off location of the involved yardman.

A dual rights trainman-yardman. who cannot work as a
trainman or yardman at- the terminal of his residence will
be considered as a cut-off yardman at that point in line
with the above paragraph. '

It is understood that a yardman recalled to other
than his home board must return to active service within
five (5) twenty-four hour periods from the time notice
from the Carrier is received that his stay-at-home leave
is cancelleoc and his services are required. If recalled
to his home board, the yardman must report within forty-
eight (48) hours of receipt of said notice. Failure to
Teport within the periocds referred toc in this paragraph
will result in being considered absent without leave,
which will result in automatic forfeiture of all senicrity
rights, unless a written request is made by the individual
for a formal investigation within ten (10) calendar days
after expiration of the pericds referred to in this para-
graph, except when because of sickness or injury the
yardman is unable to report within the prescribec periods.
A copy of the notice to the individual concerning failure
to report as herein required will be promptly furnished
the local chairman at the terminal where the yardman was
granted the stay-at-hame leave.

A yardman on stay-at-home leave awaiting recall to
his home bcard may cancel same and go to ancther point to
work wrhen extra board is increased at that location, pro-
viging he makes written application for such work prior to
increzse of extra board. When extra board is increased,
the yarcman may displace a junior employe or take his place
on the extra board.
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ARTICLE 10(j)(8) Cont.
ARTICLE 10(k)(2)

A ysraman who has cancelled stay-at-home leave under

the above parzgrazph will not be alloweo to apply for stay-
at-home leave until zgein cut off in force reduction.

Yardmen cut off in force recuction from their home
board and denied stay-at-home leave, will subsequently be
slloweg stay-at-home leave when junior yardmen residing at
the point where they have exercised their senlorlty are
cut off in force recuction.

(#From Memorandum of Acreement effective June 22, 1981.)

DUALIZATION OF SENICRITY
YARDOMAN-TRAINMAN

(k) *(1) Effective June 15, 1959 cual seniority was mace
applicable to all pricr ricghts trammen and yardmen who ~accepted
same as follcws:

Trainmen on the territory South of Ash
Fork and East of Parker with the yardmen of the
Albuguergue Divisicn East of Seligman.

~Trairmen on the Los Angeles ODivision
South of Basrstow with yardmen of the Los Angeles
Division Scuth of Earstow.

Trainmen cn the valley Division North of
Bakersfield with yesrdmen on the Valley Division,
Bekersfiela anc North, incluaing the San
Francisco Terminzl Division.

*(2) Effective Cecember 1, 1961, all yardmen holding
seniority on the COlc Arizona Division yardmen's seniority
roster will be placec at the bottom of the consclidated
Los Angeles Division twsinmen-ysrdmen's seniority roster,
and alsc at the bottcm of the consolidated Los Angeles
Division yardmen-trainmen's seniority roster and will be
given a senicrity date on both rosters as of December 1,
1961 with the same relstive standing among themselves as
they hold as yard helper following junior man on the above
mentioned roster as of that date.



ARTICLE 10(k)(3)
ARTICLE 10(k) (&)

*(3) Effective December 1, 1961, all traimmen and
yardmen holding seniority as yardmen on the Los Angeles
Division consolidated yardmen-trzinmen's seniority roster
will be placed at the bottom of the 0ld Arizonz Division
yardmen'’s seniority roster and will be given a seniority
date as a yard helper on that roster as of December 1,
1961 and will be given a relative standing among them-
selves in accordance with their current seniority date as
trainmen or yardmen, whichever 1s the earliest. If a
trainman and a yardman have the same seniority date, the
yardman will be placed shead of the trainman.

(*From Understanding of November 8, 1961.)

(4) Effective October 1, 1963 dual seniority was
made applicable to all prior right trainmen and yardmen
"~ who accepted same as follows: ‘

Trainmen . on. First, Second and Third
Districts, Albuguerque Divisien.

Trainmen~-Yardmen on the Fourth ODistrict,
Albuguerque Division, including joint right
employes employed on and after June 15, 1955.

Yardmen-Trainmen on the Albuguerque
Division, including Jjoint right employes
employed on and after June 15, 1959.

(5) Employes who have entered, or subseguently enter
service as trainman or yardman on the territories in Para-
graphs (1) and (2) hereof after effective date are accorded
one seniority date and this seniority date shall apply as
a common seniority date on the territories and in the
services as trainman or yard helper.

SENIORITY DISTRICTS

(6) The separate seniority districts for trainmen
and yardmen in effect prior to dual seniority are not
amended or changed in any manner. Traimmen will continue
to hold the same seniority rights to road service on the
same territory after the effective date of this agreement
and yardmen will likewise continue to hold the same senior-
ity rights to yard service in the same yzrds after the
effective date of these agreements.

28~



ARTICLE 10(k)(7)
ARTICLE 10(k)(9)

SENIORITY ROSTERS
CCRRECTIONS OR OMISSIONS

(7) Separate seniority rosters for trainmen and yard-
men will be- preserved and maintained in accorgance with
present schedule rules. All requests for corrections or
omissions of seniority standing must be addressed in
writing. to the officer who issued the seniority roster

within 50 days following date of first issuance. No re-
quest for correcticn or omission of a seniority standing

will be entitled to or receive consideration if such re-
quest reaches the officer who issued the seniority roster -
more than S0 - days following date of first issuance of the
roster. ' : ' ’ :

APPLICATION OF ROAD OR YARD AGREEMENTS

(8) In the epplication of cdual road and yard
seniority as proviced in Paragraphs (1) and (2) hereof,
the provisions of the agreement governing road or yard
service will apply, i.e., when working in road service the
provisions governing road service employes will apply;:
when working in yard service the provisions governing yard
service will apply. : ‘

TRANSFERS FROM ‘RCAD TO YARD OR VICE VERSA

(9) Dual richts trainmen-yarcmen will be required or
permitted to transfer from road to yard, or vice versa,
unger the following conditions: ’

INVOLUNTARY TRANSFER RCAD TO YARD OR VICE VERSA

When he is in road service and can hold neither
a regular assignment nor a place on the extra board out of
the terminal where he is then working, he will be required,
seniority permitting, to protect road service at scme other
terminal or transfer to yard service and exercise his
seniority as yardman on any assignment held by a yardman
Ris junior or on the extra board. When he is in yard ser-
vice and can hold neither a regular assignment nor a place
on the extra boarag at that peoint, he will be reguired,
seniority permitting, to transfer to another yard or to
Toza service ang exercise his displacement right as
trainman-yardman uncer schedule rules. Trainmen-yarcmen
exercising their seniority under the provisions of this
item will be permitieg to return to their former service
when their seniority will permit them to do so proviaing
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ARTICLE 10(k)(9) Cont.
ARTICLE 10(k)(10)

written request is made to the proper authority. It is
understood that a request for such return may be limited
to apply only when they can work out of their home
terminal.

) It is understood that a request to return to their

former service when their seniority will permit will not
be construed in any manner as a voluntary transfer nor
will they be required to remain at point of recall for any
arbitrary amount of time prior to requesting a veoluntary
transfer to other service. o

- In the event a dual right traimman-yardman, when.
recalled to the terminal he has in a request to return to,
notifies the traimmaster at that time that he desires to
withdraw his request and remain at the terminal where he
is working, he may do so with the understanding that he
must thereafter remain at that terminal for three months
under this Paragraph (k)(9).

VOLUNTARY TRANSFER ROAD TO YARﬁ OR VICE VERSA
' WHEN CUT OFF IN OTHER SERVICE

~ (10) wnen a dual rights employe, coming within the.
scope of this agreement, is cut off of a road extra board,
he may transfer to some other point, seniority permitting,
and. centinue in road service, or he may exercise his senior-
ity as a yardman on any assignment held by a junior yardman,
i.e., engine foreman or helper, at any terminal, except
that prohibited below.

Likewise, a dual right employe cut off a yard
extra board has the same right to protect road service or
yard service at other terminals, his seniority permitting.

When a yardman voluntarily transfers from one
yard to anocther, and prior to the completion of the six
months' period that he is required to remain in the yard @o
which %*ransferred, transfers to road service, he will, 1in
the event he can no longer hold an assignment or the extra
board in road service, be required to return to the yard
from whence he came to complete the six months' period, the
time in road service to be applied toward the six months'
period.
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ARTICLE 1G(k)(1l)

ARTICLE 10(k)(11)(C

VOLUNTARY TRANSFER ROAD TO YARD OR VICE VERSA
WHEN EXTRA BOARD IN DESIRED SERVICE TO BE INCREASED

(11) A trainman-yardman, on authority of Superinten-

dent or his representative, may voluntarily transfer from .

road to yard, or vice versa, seniority permitting. Super-
intendent will permit such employes to transfer in accord-
ance with the provisions of this paragraph only when the
extra bozrd in the service to which transfer is desired is
tc be increased. DOependent upon the reguirements of the
service, transfers may be deferred until replacements are
available and such action will not subject the Company to
penalty payments. ,

Yardman-trainman working in yard service desiring
to transfer to roag service on an increase of the extra
board, will be governed by the following:

(A) Must make written request and will be
permitteg to confine request to a specific terminal.
In the event ‘increase is made at point other than
specific terminal, original written request would not
be cancelled, and would be honored when increase is
made at terminasl specified in original reguest.

(B) 1If the yardmen's board at a point will not
permit the release of the. senior emplcye having in
request. to transfer to road service but yardmen's
boarc at another point will, junior yarcmen may be
transferred between boards to permit the release of
the senior employe in preference to permitting a
Juniocr employe from that yard to transfer to road
service.

TRAINMEN-YARDMEN DESIRING TO TRANSFER 7O REMARIN
IN SERVICE TC WHICH TRANSFERRED FOR THREE MONTHS

(C) Trainmen-yardmen voluntarily transferring
frcm road to ysrd, or vice versa, in accordance with
Item (11) hereof will be required to remain in the
service to which transferred for a period of three
months unless unzble to hold a regular assignment or
the extra board in the service and/or at the terminal
to wnhich transferrea, in which event he will be
subject to the zbove Paragraph (B). (See Appendix 11
Letter of September 23, 1974.) .

)



ARTICLE 10(k)(11)(D)
ARTICLE 10(k)(13)

MANNER OF SUBMITTING REQUESTS FOR TRANSFER AND
RECEIPTING THEREFOR IN SAME MANNER AS BIDS

(D) *Requests from yardmen to transfer to road
service or conductors and trainmen to transfer to yard
service must be submitted to the carrier twenty-four
(24) hours prior to-the time the adjustment is to be

~made. Requests submitted subsequent to the cut-off
time will be honored at the time future adjustments
are made. To eliminate any question .as ‘to when the
requests were submitted, they will be receipted for in
the same manner as bids. . Any request not receipted
for in this manner will be considered as receipted for
when received in the trainmaster's office.

(*From Letter Agreement Dated May 10, ,1974.. See
Appendix 12).

TRAINMEN-YARDMEN TRANSFERRING FROM ROAD TGO YARD OR
VICE VERSA REQUIRED TO REPORT WITHIN 5 DAYS

(12) Trainmen-yardmen transferring from road to yard,
or vice versa, under the provisions of Item (11) of this
Paragraph (k) will be regquired to report for duty in
service to which transferred within five (5) days from date
of release from their fomer service. Failure to report
within the five-day period referred to in this Item (12)
will result in the forfeiture of all seniority rights
unless the five-day period is extended by proper authority.

Trainmen and yardmen who have not previously
moved from road to yard service, or vice versa, will have
the same displacement rights as an employe who has made
such transition, or will be marked up on the extra board in
the service to which transferred at time of reporting.

EMPLOYES DEéIRING TO TRANSFER WHO ARE
ON VACATION AT TIME REQUEST HONORED

(13) *When a yardman has in a reguest to transfer to
road service or a trainman has in a request to transfer to
yard service and is on vacation when the extra board is in-
creased, he will be considered as released at the time the
board is increased and his vacancy advertised at that time.

WITHDRAWING REQUEST FOR TRANSFER

When a yardman or traimman returns from vacation ,
and is rotified he has been transferred, he may at the time
notifiec withdraw his regquest. Under such circumstances,
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ARTICLE 10(k)(13) Cont .
ARTICLE 10(k)(18)

yardmen would be entitled to displacement rights under
Article 12, Paragraph (cc) of the Yardmen's Agreement, and
trainmen would be entitled to displacement rights under
Article 17 of the Consolidated Roadmen's Agreement.

In the application of the above, conductors would
be treated in the same manner as trainmen. '

(*From Letter Agreement dated April 19, 1574.)
DISPLACEMENT RICGHTS OF YARDMEN RETURNING TO YARD SERVICE

(14) #A yardman who has served the required length of
time in road service and returns to yard service will be
permitted displacement rights as provided in Article 12,
Paragraphs (1) and (j) of the Yardmen's Agreement.

(#From Memorandum of Agreement dated December 5, 1972.)
LOCAL REPRESENTATION OF TRAINMEN AND YARDMEN

(15) It is understood that on a local basis, the
designated local representative for traimmen will handle
road matters. Likewise the designated local representative
for yardmen will handle yard matters.

EEB AND FLOW BETWEEN TRAINMAN AND CONDUCTOR SERVICE

It is understood that the ebb and flow between
traimman's service and conductor's service must be between
employes working within the scope of those agreements,
except as provided in Item (17) of this Paragraph (k).

PRCMOTION

(16) @Trainmen acguiring yard rights under provisions
of this agreement will be subject to promotion to engine
foreman in the next scheduled class upon accumulation of-
25,000 regular miles, exclusive of overtime and arbitrary
miles, %in either yard or road service or a combination
thereof regardless of the class of service in which engaged.
Yardmen, acguiring road rights under the provisions of this
agreement, must work 60,000 regular road miles, exclusive of
overtime and arbitrary miles, in the aggregate in road
freight service before eligible for promotion to a higher

(@ From Memorandum of Agreement dated May §, 15977.)
(& From Letter Agreement dated May 18, 1981.)
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ARTICLE 10(k)(16) Cont.
ARTICLE 10(k)(17)

grade of road service. @Trainmen/yardmen subject to promo-
tion to engine foreman reguired to take examination at other
than their terminal point will be allowed deachead mileage.

BIDDING ON CONDUCTOR VACANCIES WHILE
VOLUNTARILY WORKING IN YARD SERVICE

(17) *A yardman-trainman ‘who is promoted and has
established seniority as a conductor under provisions of
this Article, who transfers to yard service voluntarily,
will be permitted to bid on advertised vacancies ‘under
Article 17 of the Consolidated Roadmen's Agreement and will
be subject to forced assignment provisions of that rule,
while working as yard helper.

FORCED ASSIGMMENT FROM YARD SERVICE
‘ TO CONDUCTOR SERVICE:

*When a senior man is forced assigned to a con-
ductaors' vacancy because of the junior man not being avail-
able account regularly assigned as engine foreman, the
Junior man must thereafter remain regularly assigned as en- .
gine foreman or he will be required to relieve the senior
man whao was forced assigned to a conductor's vacancy.

*1t is understood that in the application of the
above only those employes who are regularly assigned to a
pcsition of engine foreman on a yard crew assignment are
excepted from the forced assignment provisions of Article
17 of the Consolidated Roadmen's Agreement, and are pre-
cluded from bidding on a conductor's vacancy.

*As to forced assignments, the provisions of this
agreement apply only to yardmen-tralnmen working in yards

where extra board for ysrdmen is located at the source of
supply For conductors.

(*From Letters of Understanding dated September 23,
1674, Appendix 11, and June 11, 1975, Appendix 13.)

A yardman-trainman who is forced into yard ser-
vice because his seniority would not permit him to work in
road service would be considered in this category only until
such time as a junior yardman-trainman who has been promoted
is workimg in road service at the terminal where the forced
assignment is made.

MNCTE: A traimman cut off in rpad service who cannot
hold a road job without changing to some other
terminal may exercise his seniority in yard
service and will be considered as forced

(8 From Memorandum of Agreement dated March 22, 1578.)



ARTICLE 10(k)(17) Cont.
ARTICLE 10(k)(20)

‘assigned to yard service under the Memorandum
of Agreement dated September 14, 1967, =and
will remain in that status until such time as
a junior yardman-trainman who has been pro-
moted is working in road service at the
temminal where he was forced assigned into
yard service. ' ‘

(#From Letter of Understanding dated February
17, 1571 on Interpretation of Memorandum of
Agreement dated September 14, 1567.)

EXTRA BOARDS .

(18) Separate extra boards covering"rbad service and

" extra boards covering yard service, respectively, will be

maintained . and regulated in accordance with applicable
schedule rules.

DEADHEADING IN EXERCISE OF DUAL SENIORITY
TO BE WITHOUT EXPENSE TO COMPANY

(19) It is understood and agreed that the terms of
this agreement shall not be construed as changing any of
the provisions contained in the existing Road ar Yard
Agreements concerning deadheading or payments for dead-
heading affecting employes in. road service, or affecting
employes in yard service. . However, it 1is understood and
agreed that deadheading or loss of time resulting from the -
exercise of dual seniority rights by employes transferring
from road to yard service, or from yard toc road service,
will be without expense to the Company. :

GENERAL

(20) It is understood and agreed that the temms of
this agreement [dualization of seniority] shall not be
construed in any manner as modifying or amending effective
applicable schedule rules with respect to separation of
road and yard work.

This agreement shall not be construed as
changing or amending the Road or Yard Agreement, except as
is necessary to make the provisions of those agreements
conform with this agreement.

It is recognized that problems may arise in the
administration of this agreement, therefore it is understood
and agreed that In the event such problems do arise, the
parties, signatory to this agreement, will cooperate to
correct such problems in a fair and equitable way to both
parties.



ARTICLE 10(1)
ARTICLE 10(p)(1)

RATES OF PAY TO YARDMEN USED IN ROAD SERVICE

#(1) Except as provided in Dual Seniority Agreement, yardmen
shall have no rights in road service. When road forces are
exhausted and yardmen are used in road service, they will be paid
g?gir the road service rules. at yard rates as stipulated in Article

(# From Memorancum of Agreement dated December 5, 1972.)

USE OF YARDMEN TO PROTECT EMERGENCY SERVICE
-+ OR TEMPORARILY INCREASED WORK

(m) when the extra board is depleted and yardmen are needed to
protect emergency service or temporarily increased work, senior
available laid-off yardmen will be used provided there is sufficient
time to-call them without delay to the engine. If laid-off yardmen
are not avaiable under this Paragraph (m) regularly assigned yardman
will be used to protect such emergency or temporary increased work
if they so desire. A regularly assigned yardman who desires to work
under this paragraph and by so doing mzkes himself unavailable for
his regular job will have no claim for loss on his regular assign-
ment. o '

RECALLED YARDMEN NOT REQUIRED TO TAKE PHYSICAL EXAMINATION

(n) Yardmen laid off by reason of force reduction and returned
to service within a period of six months from date laid off will not
be required to take a physical examination. '

RETAINING AND ACCUMULATING SENIORITY
WHILE FILLING POSITION OF YARDMASTER

(o) (1) VYardmen will be considered in connection with filling
positions of yardmasters and assistant yardmasters. - Yardmen
promoted to yardmasters and assistant yardmasters will retain and
accumulate seniority rights under this._Agreement.

RETAINING AND ACCUMULATING SENIORITY
WHEN ACCEPTING GQFFICIAL POSITIONS

(2) VYardmen accepting official positions with the Company
or organization shall retain and accumulate seniority rights.

PROMOTION OF YARD HELPER TO ENGINE FOREMAN

(p) (1) vYard helpers in service on February 16, 1544 who
entered service on the seniority division where then employed prior
to January 1, 1942, and who had not passed examination for promotion
to foremen, were Tregquired to either take examination for promotion
within sixty days from February 16, 1944 or forfeit all rights to
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ARTICLE 10(p)(1) Cont.
ARTICLE 10(p)(5)

promotion. Yard nelpers referred to in this Paragraph (p), if they
elected to take examination for promotion were, if tney passed
examination for promotion, given a seniority date as foreman as of
tne date of passing the examination. Helpers referred to in tnis
Paragraph (p) who passed examination were ranked as foremen among
themselves in accordance with tneir rank as helpers. Yard helpers
referred to in this Paragrapn (p) who failed to pass examination for
promotion and those who refused to take examination forfeited all

rights to promotion but retained seniority as yard helpers.

(2) Yard helpers in service on February 16, 1944 who
entered service on the seniority division where then employed on and
after January 1, 1942, and who had not passed examination for promo-
tion to foreman were, when they had acquired twelve months' service
as yard helpers on the seniority division where employed, called up
for examination for promotion to foremen with the next class called
up after they acguired the necessary twelve months' service.

(3) Yard helpers who entered the service after
Fepruary 16, 1944 were called up for promotion to foreman in accord-
ance with their seniority standing as yard helpers on the seniority
division where employed provided they have *25,000 regular nmiles,

exclusive of overtime and arbitrary miles, in the aggregate as yard
helper.

‘ #(4) Effective June 1, 1981, trainmen-yardmen will be sub-
ject to promotion to engine foreman in the next scheduled class UPON
accumulation of 25,000 miles in either road or yard service, or a
combination thereof, regardless of the class of service in which
engaged. Classes will be conducted semi-annually in April and
October of each year, based on accumulated combined mileage as of
December 31 of the presceding year and June 30 of the current year,
for the respective classes. :

NOTE: The foregoing is not applicable to trainmen on the
former Arizona Division.

(5) Yard helpers who fail to pass examination on their
first attempt shall forfeit zll rights for promotion for a period of
six months. They will be given a sscond examination with the first
class that is called up after six months from the date of the first
examination. If they fail to pass examination for promotion on the
second attampt, they will forfeit acquired seniority as helper and
oe given a new date as helper as of the date of failure to pass
examination; and such yardman will not be eligible for further
examination for promotion until after being given a new seniority
date he has acguired 25,000 regular miles, exclusive of overtime and
arbitrary miles, in either road or yard service, or a combination

(* Changed by Memorandum of Agreement dated May 9, 1977.)

(##Amenced by Memorandum of Agre=ement Dated May 18, 1981.)
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ARTILLE 10¢p)(5) Cont.
ARTICLE 10(p)(11)

thereof, regarcless of the class of sevice in which engaged.
€yardmen subject to promotion to engine foreman required to take
examination at cther than their termiral point will be allowed
ceadheacd milezge.

(€) Yard helpers who pass examination in the same class
shall establish senicrity rank as foremen as of the date of passing
examination with the same relative standing among themselves that
- they holg as helpers. : :

(7) Yard helpers whc are prevented from taking examina-
tion in their turn by reason of the requirements of the Company's
service, by. sickness, or by other proper leave of atsence, shall,
vpcn their return, be immeoiately called and  recuired to take
examination and ‘if they then pass shall hold the same relative
standing cn the foremen's seniority list as they hcld on the yard
helpers' list.

(¢) 1If at any time a situaticn shculd arise whereby the
number of foremen is not sufficient to meet the requirements of the
service and there are no helpers who have acquired *25,0C0 miles the
Ccmpany reserves the right to waive the *25,000 miles requirement
stated in Paragraph (p) of this Article 10 and may call up for
examinatien for promotion yard helpers who have not had %*25,000
miles proviced the yard helpers are agreezble therets. A yard
helper callec up for examination for promotion urder this Item (8)
will be considered as having taken his first examination and will be
s.bject to the provisions of Items (5) and (&) of this Paragraph (p)
G Article 10. Yard helpers called up and passing examinstion for
fureman in cther than their turn on the helpers' seniority list as
providea in this Paragraph (p)(8) will be given a senicrity rank as
a foreman cn the basis of their relative standing on the helpers!’
seniority liIst with regard to senior helpers, who were not called in
or take their turn for promotion because of not having had *25,000
miles, and who are later promcted on first examination.

(*Changzd by Memorandum of Agreement Dated May 9, 1577.)

() Seniority 'as foreman will be separate and apart from
that of helcer.

(1C) VYardmen who for any reason are demoted &s 2 yard
foreman will retain other rights as a yardman under this agreement.

YARDMEN PHYSICALLY CISQUALIFIED FOR PROMOTION
(11) Yardmen who are physically disgualified for promoticn
to rank as Toremen, or from continuing in service as such, will, if
their seniority permits, be continued in service as helper, proviced
their dissbility does not unfit them for service as helper.

(@ From Memcrandum of Agreement dated Msrch 22, 1978.)
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ARTICLE 10(p)(12)
ARTICLE 11(e)

YARCMEN RESTRICTED FROM SERVICE

(12) VYarcdmen whc are restrictec from the service to which
zssigned will be given a displacement right under the provisions of
ParacTaph (i), Article 12 within three (3) days from date of nctifi-
catlon by the Superintendent of restrlctlon.

(13) when the restriction is llfted, the yardman will be
given a displacement right, under the provision of Paragraph (i) of
Article 12, in service from which previously restricted within three
(3) oays from the date of notification by the Superintendent that
the restriction has been lifteo. .

ARTICLE 11
LEAVE OF AESENCE

(a) Leave of absence will be granted at the discretion of the
Company and, except in case of sickness or. where serving as employe
representative, will be limited to not exceed one year.

() when reasonable notice has been given, members of
grievance committee shall be granted leave of absence when on
committee business.

(c) Yardmen, accepting positions with the State Public
Utilities Commission or the Interstate Commerce. Commission, will be
granted Leave of Absence for the period - employed by these
Commissions. .

(c). Ysramen confinea to &  hospital due to physical
incspacitaticn that renders him unable to resume duty, will be
protected by leave of absence until releasen by the hospital doctor.

BEREAVEMENT LEAVE

*(e) Eereavement leave, not in excess of three calendar days,
following the date of cdeath will be allowed in case of death of an
employe's brother, sister, parent, child, spouse or spouse's parent.
In such csses a minimum basic day's pay at the rate of the last
service rencered will be allowed for the number of working days lost
during bereavement leave. Employes involved will make provision for
taking leave with their supervising officials in the usual manner.

(*From Article XII of UTU National Agreement dated August 23,
1578.)
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ARTICLE 11(f)
ARTICLE 11(g)

LAYING OFF ACCOUNT ILLNESS OR INJURY

#(f) 1In a lay off of fifteen days or less duration account ill-
ness or injury, verbal contact will be made with Carrier's designated
representative. When lay off is to exceed fifteen days, account

illness or injury, a doctor's recommendation must be presented in an .

employe's behalf within the following fifteen-day period, to aveid
being subject to absence without leave, indicating the inability of
the empleye to perform his normal duties in which case no tormal
leave of absence will be required to cover the periocd of time con-
tained in the doctor's recommendation. An employe confined to a
hospital will not need such recommendation to cover this period of
confinement, but after release from the hospital will present either

a recommendation indicating ability to return to unrestricted service

or provide in his behalf a recommendation from his attending physi-
cian to remain off duty for an approximate perioc of time, which
period need not be covered by fommal leave of absence, but must be
presented in his behalf within the period specified. Any doctor's

letter of recommendation which does not contain a specific period of

time will be limited to 45 days from the date of issuance.

In each instance when, .in the attending physician's
opinion, an employe is unable to return to unrestricted service,
another recommendation must be presented in behalf of the employe
prior to the expiration of the period of time covered by the prior
recommendation. Failing to do so will subject the employe to
absence without leave. ODuring this period(s) of time, employe is
forbidcen from engagmg in outside employment cr business unless
written authority is granted by the Carrier.

An employe whose continuous absence extends beyond one
year will te require¢ to submit formal leave of absence reguest for
such period(s).

(# From Memorandum of Agreement dated May 18, 1981.)
LAYING OFF FOR OTHER THAN ILLNESS OR INJURY

@(g) Employes desiring to lay off for other than illness or
injury must first obtain permission ta do so by filling out "Reguest
for Lay-0ff" form which is availazble at all points where employes go
on and off duty. The employe should stipulate the number of days
for which absence is desired but when granted permission to lay off
until report, this will cover either a one-day period or up to, but
not exceeding, fourteen days. This will not prevent marking up in
less time, of course, but the employe must in all instances notify
the crew clerk when he wishes to mark up. The above form must be
executed by the employe when at yard office or crew office, but may
be fillea in by the crew clerk if recuest is hanoled via telephone;
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PRTICLE 11(g) Cont.
ARTICLE 12(b)

however, the form as prepz-sd will be the pemrmanent record covering
the pericd for which lay off was granted. An employe failing to
mark up within the time stipulated on the "Request to Lay-Off" Torm
who does not secure proper extension will be considered ss absent
without proper leave and handled accordingly.

(& From Memorandum of Agreement dated May 18, 1581.)

NOTE (1): Stay at Home Leave Agreement is contained in Article
10(j)(8).

NOTE (2): Perscnal lLeave Days, applicable to road service not
subject to holiday provisions cof June 25, 19564
Naticnal Agreement contained in Crew Consist
hgreement, Appendix 2.

ARTICLE 12 -
EXTRA BOARDS

FILLING VACANCIES, TEMPORARY OR PERMANENT
DISPLACEMENTS AND DISPLACEMENT RICHTS

(a) Local officizls of the Company and local chairmen shall
decide whether extra board will be a seniority board or a rotary
board. When the methcd of handling extra employes has been changed
from a seniority board to a rotary board, or vice versa, such change
will remain in effect for at least one (1) year and thereafter
subject to change by =zgreement between local officials of the
Company and interested lccal chairmen.

" YARDMEN WORKING FROM SENIORITY EXTRA BOARD

(b) where a seniority board is maintained, the senior extra
helper will perform the extra helper work except as otherwise
proviced in Paragraph (k) Items (4) and (5) of this article. Where
the senior extra helper hes worked one trick he will not be
pemitted to go con duty zgain until a period of twelve (12) hours
has elapsed from the time he was released from previocus duty unless
cther extrz helpers are not available.

NOTE (1): On the Fourth District of Albuguergque Division an
extra yarcman will not be pemitted to start a
deacheaa trip until after the expiration of twelve
hours except when other extra yardmen are not
.-available.
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ARTICLE 12(b) Cont.
ARTICLE 12(d) (1)

NOTE (2): When two or more yardmen are used with less than 12
hours off, the senior yardman will be used when both
are in the same category; that 1s, when a yardman is
rested he will be in a different category from a
yardman not rested. A yardman who has been off 3 .
hours will be in the same category as a yardman
doubling; that 1is, the yardmen in the category of
having 8 hours or more off will be used first in
seniority order. The yardmen with between 3 and 8
hours off will be used in seniority order, after
which the doublers will be used.

YARDMEN WORKING FROM AND MARKED TO ROTARY EXTRA BOARD

(e) Where a rotary board is maintained extra yardmen will work
first in first out, except as otherwise provided in Paragraph, (k)
Items (4) and (5) of this article. The time an extra yardman goes
of f duty in any yard, completing the vacancy for which called, will
determine his standing on the extra becard. Should two or more extra
yardmen go off duty at the same hour, completing the extra work for
which called, they will be marked on the bosrd in the order in which
they had previously been placed on duty.

Extra yardmen doubling from one assigmment to another off
of a rotary extra board, will take their standing on the board as of
bulletined tle-up time of the assigmment.

when extra yardmen and yardmen holdlng temporary vacancies
or permanent assigrments stand to go to the extra board at the same
time, the extra yardmen will be marked first, yardmen on temporary
vacancy next, and yardmen on regular assigrment last out on the
extra boarc. :

An eitra yardman called and not used will retain the
position he held on the extra board at time of call.

REGULATIONS OF YARDMEN'S EXTRA BOARD

(d) (1) The number of yardmen maintaired on an extra board
will be rezulsted by the number of extra yardmen reeded for the
protection of the service, but when those maintained on an extra
board do nct work an average of nine days in a payroll period, the
number of extra yardmen will be reduced, upon recuest of the Local
Chairman, so that the number of yardmen on the board will work an
average of nine days in a payroll period. If the yardmen on the
extTa boarc work an average of more than twenty days per calendar
month, adcitional yardmen may be =added to the extra board if
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ARTICLE 12(d)(1) Cont.
ARTICLE 12(d)(2)

laid-off yardmen or others sre available, provided that the addition
will enable theose on the board to work at least an average of nine
days in a payroll period.

In the regulation of the days worked under this Paragraph
(d) (1) neither the minimum -nor the maximum is guaranteed. 1In the
regulation of the days worked under this Paragraph (d), the Local
Chairman and Company representative will check the records on the
1st and 16th of each month in order to determine the number of days
that the extra board has made. :

YARDMEN'S GUARANTEED EXTRA BOARDS
(Applicable at all points except Los Angeles)

#(2) VYardmen standing for service on the extra board for
the entire week will be compensated for not less than five (5) days,
exclusive of personal lay-offs. An employe on the board less than
the full calendar week, commencing with 12:01 A.M. on Monday,
because the Carrier either decreases or increases the number of
yardmen assigned thereto will be compensated for the full calendar
days of the week he remained on the board with a maximum of five;
however, employes moving to or from the board in the exercise of
seniority and/or displacements will not be subject to the guarantee.

. In application of the zbove it is hereby agreed:

Deadheading will not be used in computing.
minimum of five (5) days. '

When_ time on duty during shift exceeds
eight hours incurring payment of overtime,
only 100 miles will be charged against
guarantee.

The following will be included in computing
minimum of five (5) days:

Holiday Fay

A time and one-half day (as 150 miles)
One day Tor all road service performed
on each calendar day. (100 miles)

The Carrier has the exclusive right to
regulate the gusranteed extra bosrd.
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ARTICLE 12(d)(2) Cont.
ARTICLE 12(d)(3)

For the purpose of computing days on the
extra bosrd, to be available an employe
must have been markea up for the full
calendar day, commencing at 12:01 A.M.

NOTE: Yardmen missing a call for yard
service under this rule will be
considered as having laid off for

_ that shift ana therefcre subject to -
lcss of one day's guarshtee. _

(* From Letter of Understanding Dated April 27, 1978.)

LOCAL ACREEMENT APFLICABLE AT WINSLOW ONLY: |
CUARANTEED FOREMEN'S EXTRA BOARD

(3) Extra foremen on the Winslow Yard Foremen's Extra
Board will have & guarantee of five days' per week during the life
of this agreement, exclusive of personal layoffs. Cvertime,
penalties and arbltrarles are not to be used in computing the
minimum of five days, a day at time and one-half to be counted as
one day. : -

i ‘This extra board is to be established in the
following manner: Vacancies will be aaqvertised in accordance with
agreement rules ang written bids will be . accepted by the
Trainmasters' Office at Winslow for this board from yardmen at
- Winslow and qualified engine foremen working as braskemen on the
Secong and Third Districts of the Albuguergue Division. In ‘the

absence of written bids, the vecancies will be fillec by:

(R) The junior qualified foreman not
assigned  as such in the Winslow -Yard.
Failing this,

(B) Using the rcad brzkemen's seniority
roster, the Jjunior qualified wunassigned .
foreman on the Second and Third Districts of
the Albucuergue Division, in road service
working as brakeman shall be assigneg.

Once established, this board may be increased
thereafter by the same procecures as outlined when establishing the
board.

The following are points of agreement for maintenance
ang handling of this board:



ARTICLE 12(d)(3) Cont.

Engine fcremen, pilot and herder vacancies of less
than four days shall be protected on z day-to-day basis in accordance
with the following secquerce:

(a) By the senior gqualified foreman working
as helper on the same crew (not appli-
czble to extra engines, pilots and
hercers). : ‘

(b) The senior qualified extra foreman
going to work at that designated
starting point within the same spread
of starting time hours (6:30 AM to
8:3C AM; or 2:30 PM to 4:30 PM; or
10:30 PM to midnight). :

(c) Frem the foremen's extra board.
(d) From the yard helpers' extra board.

(e) If no available qualified foreman is
on the yaro helpers' exira board, the
youngest qualified foreman not assigned
as foreman will fill the vacancy.

, No less than two engine foremen shall be maintained
on the Winslow Extra Ecard the entire week, if they are available,
. otherwise the number cf men on the board shall be determineg by the
Company, which shall have the right to discontinue it when there is
no further need for Encine Foreman's Extra Board. When the need
arises and the board is res-established in accordance with the temms
of this agreement, there shall be a minimum of two men placed
- thereon.’ : ‘

Any recuction of foremen on the extra board at
Winslow shall be made on Monday of each week at 10:00 AM. (The
Junior man, or men, will be cut off, except that a senior man on the
bocard who has been "forced" to the board, or to a regular job who
has written request on file to be released to exercise seniority
will be released.)

_ The number of foremen may be increased at any time
with the understanding thzt foremen placed on the board after Monday
shall receive the guaranteze for the remaining number of days of the
week, not to exceed five.

A foremzn displaced from the extrz board due to a

senior employe exercising seniority shall be compenssted for the
full calendar days he is cn the bcard, with a maximum of five days.
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ARTICLE 12(d)(3) Cont.
ARTICLE 12(g)(1)

A foreman force assignec to the board shall be
compensated for any deacheac involved. '

A foreman on the extra board is to be consicered the
same as on a regular foreman assignment and not subject to forced
assignment uncer Article 12, Paragraph (m).

Men on foreman extra board will be used as helpers at
foreman rate of pay when the yardman extra board is cepleteg before
resorting to emergency measures, such as going to the road extra
board for extra helpers.

If a man lays off during the werk week, the actual
calendar cays on which he is not available for a full Z4-hour
pericd, count against the guarantee.

(From Memorandum of Agreement effective November 1, 1577.)

NOTE: See Appenaix 14 for Letter of Understanding dated
February 23, 1978 concerning protection of trainman
when forced assigned under this agreement and
prevented from accumulating 60,000 road -freight miles
for promotion to conductor. .

PREFERENCE OF WORK

(e) The rights to preference of work will be governed by
seniocrity.

FILLING VACANCIES ON A DAY-TO-DAY BASIS FROM THE EXTRA BCARD

(f) Wnhere extra yarcdmen on a seniority board are being markeg
up to go to work in the same spread of hours, the senicr extra
yaroman may elect which of the assignments he desires provided he
makes such want known at the time the board is marked up.

_ (g) (1) A crew board shall be kept in each yard office.upon

which assigned crews and extra yardmen shall be marked. The board
will be marked at a designated hour daily (which hour shall be
determined by the Superintendent or Trainmaster) for a twenty-four
hour period. In case a vacancy occurs after the board has been
marked up the extra yardmen markeo up on assignments will not be
changed but vacancy will be filled with senior extra yardman who has
not been marked up for an assignment where seniority board is
maintaineg ang by the yardman standing first out on the extra boarad
where rotary board is maintained, proviced in each instance there is
sufficient time to call him without delay to the engine.
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ARTICLE 12(g)(2)
ARTICLE 12(h)(2)(A)

(2) In cases wherse a vacancy occurs after the board has
been marked up and the extrz board is exhausted, the senior extra
yardman where seniority board is maintained or the first out extra
yardman where rotary board is maintained who have already been marked
up for an assignment on a succeeding shift will be used and his
vacancy filled from the extra board. If extra board is exhausted
Paragraph (m) of Article 10 will =zpply. Yardmen will not be per-
mitted to lay off after the board is marked up except in emergency
cases such as sickness or accident, in which event not less than two
(2° hours notice must be given. Yardmen laying off desiring to
resume duty must report before the board is marked up.

NQTE: In the application of Paragraphs (b), (¢) and (g) of
this Article 12, extra yardmen called off the Phcenix
Board to deadhead, to fill assignments at Prescott or
Ash Fork, may be reguired to fill more than one
vacancy at such outlying point, but where required to
fill more than one vacancy which holds him away from
the home station ten days, he will ‘be relieved (upon
making a written request to the Assistant Superin-
tendent, or official in charge of the extra board) by
the extra yarcman first out on the extra board.

If the extra board is exhausted the yardman at the
outlying point will be required to remain there until
an extra yardman is available.

Payment for the deadhead service involved will be
made for the first and last deachead trips only.

(h) (1) In each yard understandings shall be had between
local Company officials and local chairmen as to- the manner in which
'~ extra yardmen shall show up. or call in to protect vacancies which
the extra yardmen are marked up to protect, as well as the manner in
which extra yardmen shall be called to protect vacancies which occur
after the board is marked up.

(2) LOCAL AGREEMENTS APPLICABLE AT SAN BERNARDINO YARD
ONLY:

(A) A yardman laying off before the completion of
the shift on which he is working will not be permitted to mark up
until eight (8) hours after the regular scheduled tie up time of the
assignment on which he was working.

(From Letter of Understanding Dated October 2, 1967.)
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ARTICLE 12(h).(2)(B)

(E) Yarcmen's extrz board will be markeg three (3)
times caily, extra board to be markeg at 5:00 A.M., 1:00 P.M., and
-9:00 P.M,

Yarcmen who live within the recognized calling
cistance, which is a3 one mile radius, may be calleg by caller or by
telephone if listeg, if unable to contcct yardman by telephone who
live within the recognlzeo calling distance, caller must be sent to
calling place. :

Yardmen who live outside of +the recognized
celling aistance, will be called by teleghone if listed at the
expense of the Company, uncer the present rule in effect on this
preperty. If yardman mskes request to be called by any other
manner, the expense must be borne by the yardman msking the request.

- Yardmen on the extra board who stand to work an
assignment at the time the board is marked will be considerec as
missing a call if not contacted onme (1) hour before the assignment
calleg for, is due to go on duty, at which time they will be
considereg as missing a call and will be marked to the fcot of the
extra board at the time the assignment called feor is cue tc go on
guty. Yarcman, missing a call will go to the foot of the extras
boarc behind the yaromen, tying up at that time. 4

Yarcmen, who do not stand for an assignment at
the time the extraz board is marked anc cannot be contacted within
ocne (1) hour before the assignment is cdue to go on acuty will not be
considered as missing a call and will retain their place on the
extra beard. This will not in any way license an extra ysrdman
against the ccmpliance with Rule 752, reading 'as follows: "Those
subject to czll for cduty will be at their usual calling place, or
leave infcrmation as to where they may be locatea.”

Yardmen, will be given at least a one (1) hour
notice before the assignment czllea for is cue to go on duty, excegt
in case of washout, wreck, or an act of Providence, in which event
yaraman will be given as much aaovance notice as possible. Yarcmen,
who cesire a longer perica of notice must file his request with the
crew gispatcher's office ang have same listeo on his calling card.

Yardmen used on other than their regular
assignment must be notifiec of the change mzce.

(From Letter dated September 3, 1956.)
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ARTICLE 12(h)(3)
ARTICLE 12(h)(4)

(3) LOCAL AGREEMENT APPLICABLE AT STOCKTON-MORMON YARD
ONLY:

Uncerstanoing as to the manner that yardmen will be
marked up to protect vacancies has been agreed to:

(A) Will continue to have a rotary extra.bosrd, anc
all vacancies will be marked up each day at 1:00 P.M. for a 24-hour
pericd. Extrz yardmen will call crew clerk between 1:00 P.M. and
2:30 P.M. each day to.obtain standing. If extra board is exhausted
at 1:00 P.M. markup regular yardmen on extra board rcster will be
useg on their. cays off.

v (B) Extra board yzromen not marked up to Work at the
1:00 P.M. markup must be available for work between the following

hours:

(1) = 2:30 PM to 4:15 PM
(2) - 10:30 PM to 12:15 AM
(3) - 6:30 AM to 8:15 AM

*(C) Extra board yardmen missing call to work as
provicdeag for under the thirc paragraph hereof will be placed to
bottom of extra board list, and will be considered as losing

guarantee as provideo for in Article 12, Paragrapgh (d)(2).
(* Amenced by Letter Agreement dated April 27, 1978.)

(D) Vacancies developed during actual working hours,
cther than as proviced for under Item (B) of this agreement, will be
filleg as follows:

(1) Available extra board man

(2) Regular men on "extra board roster"
- with 8 hours to work

(3) CQut off yardmen

(From Letter Agreement Effective February 22, 1973.)

(4) LOCAL AGREEMENT  APPLICABLE AT  STOCKTON-MCORMON-—
RIVERBANK YARDS ONLY:

Yardmen on the first or seccnd shift whose assigmments
are abolished may make a cisplacement priocr to the 1:00 P.M. mark up
to be effective at the close of shift. This displacement will be

restricteg to the first shift assignments only.

(From Letter of Understanding dated Cecember 16, 1976.)



ARTICLE 12(h)(5)
ARTICLE 12(h)(8) (B

(5) LOCAL AGREEMENT APPLICABLE TO RICHMOND YARD ONLY:

Marking of the extra board will be advanced to
two-hours (2') shead of the on-duty times instead of the present
one-hour thirty (1'30"). Also to fill a vacancy in an emergency,
anyone living a distance greater that 55 miles, or if it takes more
than one-hour to get to work, will be run-around, with no penalty
due. However they will maintain their position on the extra board.

From Memorandum of Agreement effective October 3, 1975.)

(6} LOCAL AGREEMENT APPLICAPLE AT BARSTOW ONLY:

In handling of extra men on the yardmen's board,
Barstow, that whenever the occasion may arise whereby the Carrier is
compelled to pay penalty time to secure the service of a yardman
from the extra beard, that such vardman standing first out will be
used, regardless of the number of days worked in present work week.

(From Memorandum of Agreement dated Februsry 24, 1959.)
{7) LOCAL AGREEMENT APPLICABLE AT GALLUP ONLY:

Effective 1:00 P.M., Friday, ODecember 12, 1969 we
11 return to marking the G@]}un yardmen's extra board at 1:00
P M each day.

(From Letter of Understanding deted December 31, 1969.)
YARDMEN USED TO FILL VACANCIES IN ROAD SERVICE
(8) LOCAL AGREEMENT EFFECTIVE AT LOS ANGELES ONLY:

When trainmen are not available for must-fill
vacancies in road freight service under the Crew Consist Acreement
Oor passenger service, yardmen will be used. When it becomes neces-
sary to use employes holding status as yardmen, regular or extra, in
road service, the following shall apply:

(A) Yardmen who desire to be used for temporary or
@me“§9ﬁ“y road service shall make a written application to the crew
dispatcher or other designated representative of the Company at Los
Angeles. To be eligible for passenger service, the employe must
have a uni form,

(B) The use of yardmen in road service shall be in
seniority order based upon the applications on file as referred to
in Section (A), subject to being full rested under the Hours of
Service Law.
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{(C) whern a vardman has been used for road servic
i

under this Agreement, he shall be relessed from such service when he
returns to Los BAngeles He will bhe placed back on his vard

assigﬁment or in extrs Saa%g@ where
release. Megnwhile, when wﬁ@xiﬁg temporarily in road service, he
shall teke all the condition the service which he performs,
and the rates of pay provided in Article 1(d) shall be allowed.

he was when called upon his
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(D) Should it develop the vyardman who performs
temporary or %m@xga cy Ipad se vic@ is not returned to the point
where he holds a regular assigrment and released from temporary road
service in sufficient time for him to perform work on his regular
yardman asbignment9 it is understood the Company shall not b
penalized for the loss incurred in vard service caused by the
employe’s temporary use in road service.
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E) Under this agreement, a yardman who declines by
the calling time of the r@aﬁ assigrment, will not be penalized or

d¢sc&§iiﬂeﬁ except he will not be calied again for a period of 24
consecutive hours.

Under this
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(G) After the 24 hour period, they will go back in
their senlority turn as before. A yarﬁﬁaﬁ who voluntarily wiih-
draws his application cannot submit ancther for 24 hours after the
withdrawal of his spplication.

{i} (1) A vardman losing his tSBigﬂ ent by reason of it being
discontinued or being taken by one his senior will be @ﬁﬁi%iad o
any assigrment (position) held bv a vya rrmgﬁ his Junior, but must
make written declaration within three (3} qu“€§n%3§§ hour Q%L¢sﬁu
from the time notified of displacement or sutomatically be marxﬁﬁ U
on the extra board. Except as provided for in Paragraph (1) Items
(8) and (9) of this Article 12, vardmen will not he permitted to
work on the extra board during the three-day period without waiving

¢isplacement tight.

(2) when a vyardman has a olacem g
dispiaee on an assignment where there are fwo or more varﬁ n his
Junior, he must displace the junior yardman on that assigrment.



ARTICLE 172(1)(3)
ARTICLE 12(1)(9)

DISPLACING ON REGULAR J0B AND TEMPORARY JOBE AT SAME TIME

be permitted
same tim@
emporary and

?
».,./

1a fr@m the extra
d ardmen entering
ic cies if they so
ire.
PROCEDURE FOR MAKING DISPLACEMENTS
{(5) when a yardman is notified by caller that he has been
displaced he may make written displacement at that time ang give it
te the caller. If noiifiﬁﬁ by tel ephone, he may make displacement
by tel ovided he kno th@ 9% ignment on which Hc desires to
ol ; same 13 uﬂfﬁmww in writin g before going on duty.
Cr wil} not be required to furnish information as 40
as Lld by junior employes.

(6) Yardman having a displacement right under this
eragraph will be permitted to displsce a junior vyargman who is
assigned by bid t@ & vacancy that closes out during three day pericd
n which his displacement right is in effect.

/?‘ ﬁ yazﬁmaﬂ haviﬁg a displacement Azght under this
ce on an assignment where there are
| & ﬁna~man relief, and the helpers
gays off, will be permitted to
S asszgnea thereto.

PERMITTING YARDMEN NOT
TO BE ASSIGNE

I NOTIFIED OF DISPLACEMENT
EXTRA BOARD FOR ONE DAY

[ i

™0

ssignment by reason of its
cancellation or as / changes and not notified in
time to meke disp! is marked up will, if he so
desires, be assig to the extra board for one day before making
permanent displacement. A vardman will t be permitted fo start
two shifts on the same calendar date when m king s displacement.

(%) A yardman Ewiufﬁiﬂﬁ

to his regular ass 1Qnment from a
ary assignment wili be considered as making a displacement and
hifts o cal

Tar a
will not be permitted to start twu shifts ¢ endar date.

H
Y

e
H
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ARTICLE .12(j)
ARTICLE 12(J)(3)

DISPLACEMENT RIGHTS WHEN RETURNING FRCM YARDMASTER SERVICE

(j) VYardmasters being displaced and returning to yard service,
will be handled under the prov:.smns of Paragraph (i) the same as if
they had been in yard service at the time of displacement.

Ir'«terpr'etation on Paragraph (3 above as to the quéstion

of uncer what conditions an employe holding rights as a yardman may
return from service of yardmaster to yardman:

(1) where a yarcmaster relinquishes assignment as such
and indicates a. desire to return to the ranks of yardman, hé is
eligible to be placed only on the Yardmen's Extra Board at the out-
set ang the acgquisition of assignment as yardman will be on the same
basis as is applicable to others on the Yardmen's Extra Board.

(2) where a regularly  assigned yardmaster loses his
assignment as such by reason of it being discontinued or by reason
of being displaced therefrom by a senior yardmaster, he will be
entitled, after he can no longer hola a regular assignment as yard-
master or a temporary vacancy as yardmaster as referred to in the
Yardmaster's Agreement on basis of seniority’ as vyardmaster, to
exercise a seniority dlsplacement right as yarcman provided that
exercise of seniocrity is within three 24-hour periods from- the time

. notifieqg-of displacement in line wlth Paragraph (i) of Article 12 of

the Yardmen s Agreement.

(3) Where a yardmaster is protecting- his seniority as
yarcmaster on basis of a temporary vacancy as yardmaster, he will,
upon being relieved from such assignment as yarcdmaster, be entitled
to return to his -former assignment as yardman unless, while pro-
tecting the .temporary vacancy as yardmaster, he-cbtains a different
assignment as yardman through the process of bidding.

'YARDMAN DISPLACED FROM YARD ASSIGNMENT
_WHILE WORKING AS YARDMASTER

A ysrdman hdlding s regular assmnment working a temporary
vacancy urcer Article IV, Section 2 of the Yarcrrasters‘ Agreement ,
curing which time his regular yard assignment is discontinues or he
is aisplaced therefrom by a senior yardman, must make written dis-
placement within three (3) 24-hour periods from the time notified of
aisplacement; however, he will be allowed to remain on the. yarcmester
vacancy until relieved and after three days his yard assignment will
become a temporary vacancy.
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ARTICLE 12(k)
ARTICLE 12(k)(4) .

NEW ASSIGNMENTS AND PERMANENT VACANCIES
SWITCHTENDER .

- (k) " (1) 1In filling vacancies in the position of switch tender

- such vacancies shall be given to yardmen, from same seniority divi-

sion, disabled in the service of the Company when thelr disability
does not unfit them for such service. Disabled -yardmen desiring to
be considered in line for such position may file application with

the proper officer of his division. A disabled yardman when re-

porting for work may displace any senior or junior non-disabled
yardman who is filling position of switchtender on the same

seniority 01v151on.

A disabled' yardman mzy displace a junior disabled

yaraman working as switchtender regardless of whether there are or -

are not non-dissbled men working as switchtenders.
BULLETINING NEW POSITIONS AND PERMANENT VACANCIES

(2) New positions and permanent vacancies will be bul-
letined for three 24-hour periods in places accessible to yardmen
affected and assignment made within twenty-four (24) hours after bids
clese, if successful bidder is available. Assignment bulletins shall
be postec within two (2) hours of time bids close, adv151ng name of
successful bidder. : :

Pcnding assignment of successful - bicder, such
p051tlons or vecancies will be protected by extra yardmen under
provisions of this Article 12.

A yardmen, as successful bidder on an assignment,
will not be permitted to start two shifts on the same calendar cate,
except as proviced for in Paragraph (j) of Article 10.

ACKNOWLEDGEMENT OF BIDS

(3) Yaromen when submitting bids, will have yardmaster or
crew clerk’s 51cnature on a carbon copy of blds for the acknowleooe—

ment of receipt.
PROTECTING NEW ASSIGNMENT

. (4) wen a yardman bids in a new assignment, he must
protect the assignment for at least one shift before he can give it
up and take the extra becard; when a yarcman gives up an assignment
and takes the =xtra board, he must remain thereon for at least
twenty-four (24 hours before he can tske another regular assignment;

Sl



ARTICLE 12(k)(4) Cont.
ARTICLE 12(1)

however, in the event a yardman bids in a new regular assignment
during the 24-hour period, he will be permitted to work from the
extra board after the assignment is mede only under the conditions:
set forth in Paragraph (bb) of this Article12.

An employe on a regular or regular relief assignment

-or temporary vacancy in yard service who takes another regular or

regular relief assignment or temporary vacancy in yard service will
be permitted to go on.the assigmment of his choice and -will take the
conditions of his new assignment of his choice. Time worked in
excess of five days as a result of this change of assigmments will

- be paid for at the pro rata rate.

An employe on a yard extra board who takes a regular
or regular relief assignment in yard service will be permitted to go
on the assignment of his choice and will take the conditions of that
assignment.

An employee on a Tegular or regular relief assignment
who goes on an extra board will take the conditions attached to the
extra board, but will not be permitted to work more than five
straight time eight-hour shifts, as referred to in Item (4) hereof,
in the work week starting with the Monday in which the change 1is
made. : '

_ - (5) Except as provided in Item (4) of this Paragraph (k)
employes, regular or extra, will not be permitted to work more than
five straight time eight-hour shifts in yard service (excluding the

-exceptions from the computations provided for in Paragraphs (b) amd

(d) Article 3), in a work week, unless the extra board has been
exhausted and the exigencies of the service require the use of addi-.
tional yardmen, in which event senior regularly assigned yardmen -

shall be usecd in accordance with Article 10, Paragraph (m).

) (6) A yardman as successful bidder on a helperu assignment
will be considered availzble for foremen's vacancies in accordance
with Paragraphs (o), (p) and (qg), of this Article 12, on date

- assigrnment is made.

FILLING PERMANENT VACANCIES OR NEW POSITICNS WHEN NO |
BIDS RECEIVED FOREMAN, PILOT OR HERDER ’

(1) If no bids are received for permanent - vacancies or new
positions, in the position of foreman, pilot or herder, the vacancy
will te filled by the junior qualified foreman not assigned as such
in the yard where the vacancy exists. A junior employe who is on a

14 dzys' or more vacation or on authorized Form 1516 leave of

absence will not be assicmed and the next juniocr unassigned employe
who is not on authorized Form 1516 leave of absence or 14 days' or
more vacation will be assigned. o
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ARTICLE 12(1) Cont.
ARTICLE 12(1)(1)

When a Jjunior foreman is assigned to & regular foreman's
job because of no bids received, he will not be permitted to either
bid in a helper's job or give up the foreman's JOb until such time
as a junior foreman becomes available.

This will not prevent the Junior foreman., assigned account
no bids, from bidding on other advertised regular foreman vacancies.

When a yardman is assigned to a regular relief assigrment

" -and works two days of his week as a foreman and three days of his

week as a helper, he will be classified as a foreman and should not
be considered in f‘llllng foremen's vacancies account no bids
received.

(1) LCCAL AGREEMENT APPLICAELE AT LOS ANGELES ONLY:

There will be no forced .assignments on -bulletined
jobs closing out on the days off of the assigrments account no bids
received. These assignments will be readvertised.

A regular helper forced a'ssigned to a foreman vacancy
will be protected on his former assignment the first day of the
forced assignment, unless he has reported or been notified, and
acknowledges his new assignment, in whlch case he will work hJ.s new
assigrment.

A yardman forced assigned from the extra- board will
be protected the first day of the assignment on the extra board,
unless he has been notified or acknowledges his new ass:.gnment, J.n
th.ch case he will work his new assignment. :

If a forced assignment of a foreman or helper is made
on the days off of the party involved, he will be placed on the
lay-off board and protected on the Yardmen s Extra Board, in the
same spread of hours and. location where possible, the f‘irst day
following the days off of his old assigrment, unless he has reported
or been notified of his new assignment, in which case he will work
his new assignment. _

* * ¥

*There will be no forced assigmments on bulletined
jobs closing out on day prior to days off of first trick assignments
account no bids received. These a551grments will be readvertised.

( From L.ocal Agreement dated April 28, 1567,
* Added By Letter Agreement dated March 28, 196€%.)
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ARTICLE 12(1)(2)
ARTICLE 12(m)

(2) LCCAL AGREEMENT PPPLICAE_E ON SAN FRANCISCO TERMINAL
ONLY:

Concerning Paragraphs (1) and (m) of Article 12,
-San Francisco Terminal Division will be considered as one yard in
filling vacancies for foremen, pilots, herders and helpers when no
bids are received for such positions.

(From Letter Agreement dated February 20, 1953, )
(3) LCCAL AGREEMENT FCR BARSTOW ONLY:

There will be no forced assignments on bulletined
JObS closing out under Article 12, Paragraphs (m) and (n), .on the
days off of the assigrments account no bids received. . These
assignments will be readvertised.

(From Letter Agreement effective August 23, 1968)
(4) L[iCAL ACREEMENT FOR SAN EERNARDINO ONLY:

At San Bermardino, there will be no forced assigrment
on bulletined jobs closing out on the day off of the assignment
account no bids received. These assignments will be readvertised.

In addition, there will be no forced assignment on
bulletirmed jobs closing cut on day prior to days off for:assignments
working- first shift account no bids received. These assignments
will be readvertised. '

(From Letter Agreement effective March 25, 1971)

- FILLING PERMANENT VACANCIES OR NEW
POSITION WHEN NC BIDS RECEIVED

HELPER

(m) If no bids are received for permanent vacancies or new
pos;tvons, in the position of helper, the vacancy will be filled. by
the junior unass:.gnea helper (extra man) in the yard where the
vacancy exists. A junior employe who i1s on a l4 days' or more
vacation or on authorized Form 1516- leave of absence will not be
assigned and the next Junior unassigned employe who is not on
authorized Form 1516 leave of absence or 14 days' or more vacation
will be assigned.

when a Jjunior unassigned extra man 1s assigned to a
‘regular helper's job because of no bids received, he will not be
permitted to waive the job and take the extra board untll such time
as a junior extra yarcmen becomes available.
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ARTICLE 12(m) Cont.
ARTICLE 12(n)

This will not prevent the Jjunior helper, 3551gned account
no bids, from bidding on other advertised regular vacancies.

NOTE: See Paragraph (1) for local agreements in ‘effect
at Los Angeles, San Bernardino, Barstow and on
the former San Francisco Terminal Division.

‘TEMPORARY VACANCIES

*(n) Temporary vacancies will be filled after three days
by the senior man making written request before the board is
marked up on the third day to assume duty on the fourth day.
(The 3-day period commences on the first day the vacancy is
filled by an extra man. and each day thereafter counted.)

If no written reguests. are received, the vacancies
for foreman or herder will be filled under Paragraphs (o) and
(g) on a day-to-day basis (Paragraph (o) as amended to apply
in Los Angeles Yard only), and the vacancies for helper or
switchtender will rotate from the extra board.

When no requests are received for temporary vacancy
for foremen, herders or helpers in China Basin Yard, San
Francisco, Alice Street Yard, Oakland or Needles Yard, the
Jjunior unassigned foreman or helper will be assigned. '

Extra men filling temporary vacancies at Ash Fork
and/or Prescott will be governed by the ten-day relief rule as
contained in Paragraph (g) of this Article 12. » :

When a temporary vacancy in yard service has existed
for five days, it will be bulletined on the sixth day and
assigned under applicable rules as a permanent vacancy. A
yardman whose position is bulletined under this rule shall
have full displacement rights upon his return to displace the
yardman assigned to that position as result of the bulletin,
without regard to seniority, except he will not be permitted
to return to that position if a yardman his senior has
displaced thereon subsequent to the close of bids. Should the
position be an advertised vacancy at the time the yardman
returns, he may mark up on his prior assignment and the
advertisement will be cancelled. The yardman so displaced
will have full displacement under Paragraph (i) hereof, except
he will not be permitted to displace the returning yardman.

A temporary vacancy after once filled and then
vacated will be considered a new vacancy and handled in
accordance with the above.
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BRTICLE 12(n) Cort.

A yaroman holcing a temporary vacancy which beccmes =z
permanent vecancy will remsin thereon until displaced by a senicr
yardman or the successful biccer of the permanent vacancy.

Vacztion of 2 yarcman will be considered a temporary
vacancy .

(* As zmended by Memorancum of Agreement dated May 18, 1981.)
LOCAL AGREEMENT APPLICABLE AT GALLUP ONLY:

In the absence cf a qualified yarcdman on the Yardman's
Extra Board and when no reguests are received from yardmen for tem-—
porary vacancies as foremen cr helpers in the Gzllup yard, the senicr
qualifiec trzinman at Gallup meking a request for such vacancies will
be marked up on the fourth day to assume duty on the fifth day. If
no request is received from qualified trainmen, the vacancy will be
filled on a day-to-day bzsis from the Gallup Brakemen's Extra Board.

Trainmen reguesting and filling temporary vacancies
in yard service must remein on the assignment until relieved by the
reqularly assigned man or until the job is advertised as a permenent
vacancy and bids are closed out. Trainmen released from temporary
yardmen vacancies will be recuired to return to the Gallup Brekemen's
Extra Beard, with displacement rights in line with Article 17 (f)(1)
of - the Trzinmen's Agreement.

Trainmen desiring to take advantage of this rule must
“leave z starding request with the crew clerk at Gallup. When the
yard assignment is filled in this manner, the senior man with =
stanaing reguest will be zwarced the yard assignment..

In the event a permanent vacancy 1is closed out no
bids, the trzimman protecting the job as a tempcrary vacancy in yarc
service uncer the terms of this agreement may place a bid therefer
which will serve as a recuest for the other class of service uncer
Article 16 (j), Sectien 4, Faragraph 3(a)(l) and (3) of tre
Trainmen's Agreement, the three (3) month period specified that such
trainman must remain In yard service will commence as of the date cf
assignment tc z permanent vacancy uncer this agreement.

(Frem Memorzndum of Agreement effective April 16, 1975.)



ARTICLE 12(0)(1)
ARTICLE 12(a)(1)(D)

FILLING VACANCIES FOR FOREMAN
(o) (1) APPLICABLE AT ALL POINTS EXCEPT AT LOS ANGELES:

Temporary vacancies of less than four (4) days in position of an
assigned foreman will be filled in the following order:

(R) By the senior gqualified foreman working as
helper on the same crew; ‘

(B) If on the crew there is no qualified extra
foreman, the senior qualified extra foreman going to work at that
designated starting point within the same spread of starting time
hours (6:30 a.m. to 8:00 a.m.; or 2:30 p.m. to 4:00 p.m.; or 10:30
p.m. to midnight) will be used;

_ (C) If no qualified extra foreman going to work as
helper within the same spread of starting time hours, the senior
qualified extra foreman on the extra board will be used where
seniority board is maintained and by the first out qualified extra
foreman on the extra board where a rotary board is maintained;

(D) If no available qualified foreman on the extra
board, the youngest qualified foreman not assigned as foreman will
fill the vacancy.

NOTE (1): *When a vacancy for a foreman and a herder occur

at the same time, the vacancy for foreman shall
be filled first.

NOTE (2): In the application of Paragraph (n) of Article

12 it is agreed that at each Ash Fork, Prescott

and Phoenix-Mobest temporary vacancies of less
than thirty days in position of foreman will be
filled by the extra foremen working at the polnt
where the vacancy occurs.

NOTE (3): Applicable at all points except Los Angeles: By
written request a foreman regularly assigned as
helper will be permitted to waive foreman's
rights on other than his own assigmnment except
in case of emergency. Five days' written notice
will be required to cancel request.
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- | ARTICLE 12(0)(1)(D) Cont.
ARTICLE 1Z2(o0)(2)(D)

Rgreec-tc interpretation of NOTE (3) under
Articie 12, Paragraph (o), effective 11-29-71:

Written reguest by a foreman regularly assigned
as heliper to waive foreman's rights on other
than cwn 3551gnment except in case of emergency,
remains in effect until it is cancelled by a
five-day written notice, regardless of whether a
yardman exercises his seniority as a foreman.
Also, such waiver remains in effect when a
yardmen bids from one helper's assignment to a
helper's assignment on another job.

Requiring the waiver to remain in effect until
cancelled by a five-day written notice should
prevent any misunderstanding as to when a
yardman has waived his "extra" foreman rights.

(Z) AT LOS ANGELES THE FOLLOWING WILL GOVERN:

(R) By the senior gqualified foreman working as
helper on the same crew if he so desires. If he declines, then the
next senior qualified foremen, etc., down to the junicr qualified
foreman working as helper on same crew, who will be assigned. If
only one qualified foreman on the job, he cannot decline to work as
foreman.

(B) If not filled by (A) then the senior qualified
foreman working as helper gecing to work at that designated starting
point at or before the starting time of the job on which the vacancy
exists, who has made written reguest in advance of the marking time
of the boazrd.

(C) If not filled by (A) or (B) then to be filled by
senior eligible qualified foreman showing for extra board regquesting
same at marking time of the board. If no requests received, junicr
eligible qua11f1ed foremen showing for the extrs board will te
assigned.

(D) If no qualified foreman on the extra board then
the position of foreman will fall to the junior qualified foreman -
working as helper going tc work at that designated starting point at
or before the starting time of the job on which the vacancy exists.

NOTE: When &z vacancy for a foreman and a herder
cccur at the same time, the vacancy for
foremen will be filled first.
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ARTICLE 12(0)(3)
ARTICLE 12(0)(5)(B)

(3) LDCAL AGREEMENT APPLICABLE AT MOBEST ONLY:

In filling of foremen's vacancies when there are no
foremen availsble in yard service, the vacancies will be filled:

(A) First go to the Brakemen's Extra Board anc use
the first out qualified man hclding senlorlty as englne foreman for
the vacancy.

(B) 1f vacancy cannct be filled in this manner, the
next step will be the first ocut conductor on the Conductor's Extra
Board.

NOTE: If filled uncer Items (A) and (B) above, the man used
will stand first out after 8 hours from time of tie-up
but not earlier than completion of the 8 hour shift
of yard assignment, but will not be required to work
two (2) consecutive shifts in yard as a foreman, if
another qualified man on the extra board is available
at the calling time for the engine foreman vacancy.

(C) 1If the Conductors' Extra Board is exhausted, the
junior qualified man will be used.

(From Letter Agreement dated November 15, 157S.)
(4) LOCAL AGREEMENT APPLICABLE AT BARSTOW ONLY:

By written request a foreman regularly assigned as
helper will be permitted to waive foreman's rights and herder/bleeder
tights, on other than his own assignment, except in case of
emergency. Five days' written notice will be reguired to cancel
request. . .

(From Letter Agreement dated September 30, 1576.)
(5) LOCAL AGREEMENT APPLICABLE AT GALLUP ONLY:

In filling of foremen's vacancies at Gallup when
there are no foremen availsble in yard service, the vacancies will
be filled:

(A) First go tc the Brakemen's Extra Board and use
the first out gqualified man holding seniority as enginme foreman for
the vacancy.

(8) If.vacancy cannot be filleg in this manner, the
next step will be the first out conductor on the Conductors' Extra
Eoard.
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ARTICLE 12(0)(5)(8B) Cont.
ARTICLE 12(q)(1)(B)

NOTE: If filled under A and B &bove, the man used will
stand first out after 8 hours from time of tie-up but
not earlier than completion of the 8 hour shift of
yard assignment, but will not be reguired to work 2
consecutive shifts in the yard as a foreman.

(C) If Conductors' Extra Board is exhausted, the
senior extra conductor should be used.

(From Letter Agreement dated December 14, 1968.)
FILLING FOREMAN POSITION ON EXTRA ENGINES

(p) (1) PApplicable at all points except Los Angeles: For
extra engines the position of foreman will be filled by the senior
qualified extra foreman going to work as helper within the same
spread of starting time hours at that designated starting point. If
no qualified extra foreman going to work as helper within the same
spread of starting time hours, the senior qualified foreman on the
extra board will be used whers seniority board is maintained and by
the first out qualified extrz foreman on the extra board where a
rotary board is maintained. If no qualified foreman on the extra
anrd, the youngest qualified foreman not assigned as foreman will
e used. -

(2) At Los Angeles the following will govern: For extra
engines the position of foreman will be filled by a qualified fore-
man off the extra board who so desires to work as foreman at the
time the board is marked, unless a senior qualified foreman working
as helper at that designated starting point and at that designated
time, reguests in writing, in advance of the marking of the board
that' he wants to work as foreman. (In event that no regular or
extra man reguests to be used as foreman, the Jjunior qualified
foreman on the extra board will be used.)

FILLING TEMPORARY VACANCIES FOR PILOT OR HERDER

(@) (1) Applicsble at all points except Los Angeles:
Temporary vacancies of less than four (4) days in the pesition of
pilot or herder will be filled in the following order:

) (A) By the sznior qualified extra foreman starting
to work as helper within the same spread of starting time hours at
that designated point;

(B) By the senior qualified foreman on the extra
board where seniority board is maintained and by the first out
qualified extra foreman on the extra board where a rotary board is
maintained;
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ARTICLE 12(g)(1)(C)
ARTICLE 12(g)(3)

(C) By the junior qualified extra foreman.

NGTE (1): Wwhen a vacancy for a hercer and a foreman
occurs at the same time, the vacancy for
foreman shall be filleg first.

NGTE (2): 1In the application of this Paragraph (g)(1)
it is sgreeu that at Ash Fork and Prescott
temporary vacancies of less than thirty
(30) days in position ¢f herder or pilot
will be filled by the senior available
foreman, regular or extra, working at the
point where the vacancy occurs.

(2) At Los Angeles the following will govern: Temporary
vacancies of less than four (4) days in the position of pilot or
herder will be filled in the following order, after all temporary
vacancies of less than four (4) days in position of an assigned
foreman have been filled:

(R) By the senior qualified foreman starting to work
as helper going to work at that cesignated starting point at or
before the starting time of the herder or pilot vacancy, who has
meoge written reguest in aavance of the marking time of the boara.

. (B) By the senior eligible qualified foreman showing
for extra board reguesting same at marking time of the board.

(C) The Jjunicr eligible qualified ' foreman showing
for the extra boarc will be assigned.

(D) If no gualified foreman on the extra board, then
the position of herder or pilot will fall to the Jjunior qualified

foreman working as helper going to work at that designated starting
point at or before the starting time of the job on which the vacancy
exists.

YARCMAN ON COMBINATION FOREMAN-HELPER RELIEF
PCSITION TO BE CONSIDERED AS FOREMAN

(3) when & yardman is assignea to a regular relief
assignment ana works two days of his week as a foreman, and three
days of his week as z helper, he will be consicered as an extra
foreman on the three days he is assigned as helper in the
application of Paragraphs (o), (p) and (g) this Article 12.
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ARTICLE 12z(g)(&)

YARD HELPERS PROUTECTING SERVICE AS EXTRA FCREMAN OR HERDER

(4)

Yard helpers holding regular assignments as such, who

are unable to protect their regular assignments because ot protecting
service as extra foreman or herder ss required by Paragraphs (o), (p)
and (q) of this Article 12, will not be compensated for such time
lost from their regular assignments.

Examples

as to proper method of filling vacancies under

Paragraphs (o) ang (g) of this Article 12.

EXAMPLE 1:

ENSWER:
EXAMPLE

N
e

ANSWER:

EXAMPLE

Ll

ANSWER:

EXAMPLE 4:

ANSWER:

If & vacancy existed on the 2:30 p.m. hercing job
and one on the 2:30 p.m. switch engine for fcreman,
ang the senior extra foreman in the spreacd of hours
was working as helper on the 2:30 p.m. engine, on
which job should he be used?

As foreman on his own job.

If vacancy exists for foreman on the 2:30 p.m.
switch engine, and vacancy for herder on the 3:0C
p.m. job, and the senior extra foreman was working
as helper on the 2:30 p.m. job, woulc he be used as
foreman on his regular assignment or as herder on
the 3:00 p.m. job?

As foreman on his regular assignment.

If vacancy for hercer exists at 3:00 p.m. anc a
vacancy for foreman exists on the 3:45 p.m. job,
and the two senior extra foremen are working on the
3:45 p.m. job as helpers, which shculd be used at
3:00 p.m. as hercer and which shoulc be useg as
foreman on his regular assignment?

The senicr man shculd be used as foreman on his
regular job and the Jjunior man should work as
herdger.

If a vacancy for foreman exists st 2:20 p.m. ang

‘there is no cuslifiea foreman working as helper on

that job, ano a vacancy for herger exists at 3:00
p.m. anc the senior extra foremaen in the spread cf
hours was working as helper at 3:45 p.m. snc the
next olcdest man was working cn the 2:00 p.m. engine
as helper, shculc the senior man be used to fill
the first vacancy &t 2:30 p.m. or be given the
herding job if he prefers?

‘The senior man should be useg on the 2:30 p.m.

vacancy anc the next man on the hercer's job.



ARTICLE 12(r) .
ARTICLE 12(s)

TEMPORARY VACANCIES OF LESS THAN FOUR DAYS
FILLED FROM EXTRA BOARD

(r) Temporary vecancies of less than four (4) days on assign-
ments paying helpers' rate shculd be filled from the extra board.

YARDMEN ASSIGNED OR RETURNING TO TEMPORARY VACANCIES

(s) -A yarcman assigneg to a temporary vacancy as result of
making written recuest therefor must remain on the assignment until
relieved by the regular man or is oisplacec by a senior man, unless
while on the temporary assignment he bids in a permanent assignment,
in which case he will be required to take his new permanent assign-
ment at the close of bias but will be permitted to return to the
temporary vacancy, in line with his seniority, after it has rotated

again for three days from the extra board.

when 2 regular man, who had been laying off or filling
cther vacancies, reports for his job and is markeg up thereon,
*relieving a yardman from the temporary vacancy, but subseguently is
used in other service prior to performing service on his regular
assignment, the man previously holding the temporary vacancy will be
returnec thereto, with the exception that the extra man will not be
returnec to the vacancy which he held, but the man first out on the
extra board will be used. However, if a man is displaced from a
temporary -vacancy he will not be returned thereto under the above
rule, nor would a yardman who has been relieved from a temporary
vaecancy and displaced onto another temporary vecancy be returned to
the assignment from which relieveg under this rule. :

(* As amenced by lLetters of Understanding October 4, 1976 and
Cctober 7, 1976 Appencixes 15 and 16.)

EXAMPLE L: Regular assigneg yardman "A" is used as yardmaster
for ten (10) gays ang "B" is assigned to his vacancy
after three days. On the completion of shift on the
tenth day, yaroman "A" is relieveg as yardmaster anc
he reports for his regular job relieving yaroman
"gr, Before yardman "A" performs service on his
regular job, he lays off or is used on some other
assignment. Yargman "B" will be returned to the
vacancy of yardman "A".

EXAMPLE 2: An extra man is assigned to the vacancy of yaraman
"A", Wwhen the regular man reports, the extra man
filling the temporary vacancy will be returned to
the extra bosro. If it is sgain necessary tc use
the regular man on scme other assignment or he lays
off, before he works his assignment, the vacancy
will be tillec by the extrz man first out on a
rotary boara anc by the senior men on -a senicrity
bozrd at the time the assignment goes to work.
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ARTICLE 12(s)

A yardman filling & temporary vacancy as a helper will be
permmitted to make written request and be placed on temporary vacancy
as foreman or herder in accordance with Paragraph (n) of this
Article 12.

When a yardman holding a tempcrary vacancy is displaced
therefrom he shall be permitted to make displacement on any other
temporary vacancy which is held by a man his junior, or he may
return to his former regular assignment or take his place on extra
board, but his decision must be made in writing within three
twenty-four (24) hour periods from time notified of displacement,
failing in which he will automatically be placed on the extra board.

NOTE: A yardman displaced from a temporary vacancy by senior
yardman or regular man reporting before performing
service on the temporary vacancy will be entitled to
displacement right in accordance with preceding

paragraph.

If the regular assignment previously held by a yardman
holding a temporary vacancy has been abolished or taken by a senior
yardman, when the yardman is displaced from the temporary assignment,
he will be permitted to exercise his seniority in re-assigning him-
self to a regular position and/or temporary vacancy held by a junior
yardman, or by placing himself on the extra board, but his decision
must be made is writing within three twenty-four hour periods from
time notified of displacement, failing in which he will automatically
be placed on the extra board.

When ‘a regularly assigned yardman, after placing & bid on
a temporary vacancy, is displaced from his regular assignment prior
to time bids close on the temporary vacancy, he must exercise his
permanent displacement right before performing service on the tem-
porary vacancy or otherwise lose his permanent displacement right.
In the event the yardman is assigned to the temporary vacancy, he
would still have a permenent displacement right until he actually
performs service on the temporary vacancy, subject to Paragraph (i)
of this Article 12.

where a vacation is involved and the man does not have a
right to report until the end of the vacation period, the man holding
the temporzary vacancy should remain thereon until conclusion of the
vacation period, which would include the two days of f; however, under
circumstances where a vacation is not involved and a regular man is
laying off but reports on the day preceding his days off with the
understanding that he will work on the first day of the work week
following the days off, the man holding the temporary vacancy should
be relieved at the time the regular man reports snd any subsequent
vacancies on the assignment should be handled in accordance with
this Paracraph (s).



ARTICLE 12(t)
ARTICLE 12(w)

IMPRIRMENT AND EULLETINING OF ASSIGNMENTS

(t) Assignments will be declared vacant and bulletined under
any one of the following conciticns:

(1) Wnen there is a change of one hour (not accumulative)
in the time of going to work;

(2) When the werking cays are increased or decreased one
cay per week, the ten holidays (New Year's Day,
washington's Birthday, Good fricay, Decoration Day,

Fourth of July, Veteran's Day, Labor Day, Thanksgiving
Cay, Christmss Eve and Christmas Dey) to be excepted;

(3) when the day cf rest is changed;

(4) vwhen point of reporting for duty is changed one-half
mile or more.

When a reduction in the working days of a 7-day assignment
does not involve one of the 5 regular working days of a crew on that
assignment, there would be no necessity for readvertising the
regular assignment and only the relief assignment, which was
affected would be readvertisec.

YARDMEN REMAINING ON REBULLETINED ASSIGNMENTS

(u) When zssignments are rebulletined, yaramen may remain on
the zssignment pending the close of the bids or exercise their
seniority. If yardman elects to remain on the assignment during the
bulletin period and is not the successful bidder, he will have three
(3) 24-hour pericds from time bics close in which to exercise his
senigrity. If he fails to bidg on the assignment, he cannot displace

thereon.

EXTRA ENGINES ELLLETINED AFTER FIVE DAYS

{v) An extra engine will be bulletined for bid if it is worked
for five gays, in a seven consecutive day period, on any one shift,
i.e., first shift between the hours of 6:30 a.m. and 8:00 a.m.; or
second shift between the hours of 2:30 p.m. and 4:00.p.m.; or third
shift between the hours of 1C:20 p.m. ang 12 midnight.

BULLETIN TO SPECIFY NUMEER OF DAYS OF ASSIGNMENT

(w) All yerd assignments will be bulletined for either 5, 6 or
7 days, bulletins not to stzte 5 days or more or 6 days or more.
Cays of assignment will be ccnsecutive. when assignment is for less
than seven days, the bulletin wiil specify the cays of assignment.



ARTICLE 12(x)
ARTICLE 12(cc)

© FILLING OF ASSIGNMENTS OF LESS THAN SEVEN DAYS
WHEN NEEDED ON DAYS NOT ASSIGNED

(x) 1If an assignment of less than seven days should be needed
on days not assigned, the helpers will be taken from the extra board
and foreman position will be filled as provided in Paragraph (o) of
this Article 12. This is not to nullify provisions of Paresgraph (t) -
of this article providing for rebulletining of assignments when
working days of assigrment are increased.

YARDMAN NOT PERMITTED TO BID ON FORMER ASSIGNMENT

(y) A yardman giving up an assignment will not be allowed to
bid on his former assignment until it has been once filled and again
becomes vacant except in case of his being displaced through no fault
or action of his own.

YARDMEN TO BE GIVEN 16-HOURS NOTICE
OF CANCELLATION OF ASSIGNMENT

(z) Yardmen will be given at least sixteen (16) hours' advance
notice when their assignment is to be cancelled; except in case of
washout, wreck, or an act of Providence, in which event yarcmen will
be given as much advance notice as possible that their assignment
has been cancelled.

PROTECTION ON FORMER ASSIGNMENT -
REGULARLY ASSIGNED MAN

*(aa) Regularly assigned yardmen bidding in a different regular
assignment or a temporary assignment may work on their former assign-
g:ntdon the date assigmment is made, in order to prevent their losing

e day. .

PROTECTION FRCM EXTRA BOARD - EXTRA MAN

*(bb) Extra yardmen bidding in a regular or temporary assignment

mey work as an extra man on the date assigmment is made, in order to
prevent their losing the day.

*(As zmended by Letter Agreement dated September 4, 1968,
Appendix 17.)

RIGHTS OF YARDMEN RETURNING FROM
VACATION OR LEAVE OF ABSENCE

(cc) Yardmen returning from vacation or leave of absence will
be permitted to exercise their seniority rights to any position that
has been advertised or on which an assigrment has been made, in-
cluding temporary vacancies that are rotating from the extra board,
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ARTICLE 12(cc) Cont.
ARTICLE 13

under the provisions of Paragraph (n) of this Article 12 during the
period of his absence, if such right i1s exercised at time of re-
porting. If, during the period of a yardman's absence, his assign-
ment was discontinued or was taken by a senior yardman, he will, upon
his return, be subject to Paragraphs (i) and (j) of this Article 12.

RIGHTS OF REINSTATED YARDMEN

(dd) Yardmen who have been dismissed and are later reinstated
will, upon return to service, exercise their seniority rights
1nstead of being returned to the a331gnment held prior to dismissal.

EXEF&_:I$ OF SENIORITY TO BE WITHOUT EXPENSE TO COMPANY

(ee) The Company is not to be put to any expense by yardmen
exercising their seniority rights.

ARTICLE 13
COLWPLING HOSE, CHAINING CARS, AIR TEST

Yardmen will not be reguired to couple or uncouple steam hose
on passenger equipment, or to chain or unchain cars on repair track,
or to unchain cars arriving in trains at yards where car repairers
or inspectors are employed; but nothing herein will relieve yardmen
from chaining cars, the couplers of which have been pulled out while
being handled by them.

When yardmen are required to couple and/or uncouple air hose
subject to the exceptions listed below, and/or make a car-to-car air
test, each member of the ground crew will be paid an allowance of
*£5.29 regardless of which member or members of the crew performed
the work; this allowance to be paid only once to a crew in the event
the work is performed on more than one occasion during the day's
work. The exceptions under which this allowance is not applicable
and will not be paid are when yardmen are required to couple or
uncouple air hose as follows:

(a) Between engine and train

.(b)' Between caboose and train

(c) Between engine and caboose

(d) Between cars when cutting or coupling up at crossings

*Rate effective January 1, 1981
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ARTICLE 13 Cent.
ARTICLE 14 (b)

1t is further agreeg thet yardmen shall not be recuirec to
perform this wocrk on CzIs other than those handled or to be handled
by the engine with which they are working. The allowance specified
herein shall be paid seperate and wpart from the work cay ano shall
not be considered in arriving at overtime rate.

1t is further understoed that yardmen will not be reguireg to
.couple and/or uncouple &ir hose for other yard crews and they will
not be required to couple and/or uncouple air hese for ToE&~ CIEWS in
any manner. -

ARTICLE 14
PILOTS AND HERDERS

Yard pilots, engine herders, or pilots of backups shall receive
foreman's pay; olcest competent man in the yard st point of service
shall be eligible, anc shall retzin his right in yard service; eight
hours or less shall constitute a cay's work,

‘when & helper is taken from his crew and recuired to perform
pilot or herder service under this Article 14 he shall be paig &t
foreman's rate on a continuous time basis for the entire tour of
duty as helper ano herder Cr pilet.

INTERPRETATIONS OF ARTICLE l14:

(z2) when & helper, working slone, teken from & switch encine
crew which is rnot engaged in passenger switching as provicea for in
the last clause of Paragraph (&) of Article 20, moves with road
engine to or from adjacent tracks cars on heag end of  passencer
trains or moves zn engine from one track to another anc couples it
on to a train (the engine being picked up at that pcint) or moves an
engine from one track to another having cut same off of s train, feor
the purpose of cutting the engine out at that point, he shall be
consigered as in heroing service ang will be paid as per second
paragrsph of Article 14.

(b) when & helper, working alone, taken from a crew engagec in
switching as provided for in last clause of Paragraph (&) of Article
20, moves an engine from one track to snother and couples it on to a
train (the engine being picked up at that point) or moves an engine
from one track %o another having cut same off of & train, for the
purpose of cutting the engine out at that point, he shall be con-
sigerec as in herding service ano will be psic as per seccnc
paragrapn of Article la.



RRTICLE 14 (c)
ARTICLE 15 (a)(3)

(c) When & helper, working alone, tzken from a crew engageg in
switching as proviced for in last clause of Paragraph (a) of Article
20, sets out or picks up a car from the head end of passenger train
w1th road.engine, or sets a road engine from one track to another
for the purpose of supplying the szme, or to allow yard crew to
switch head eng of train, the engine being later returned to the
‘train, he will not be regerded as in herding service. If under this
Interpretation (c) the helper is recguired to accompany the engine to.

the rounchouse facilities for the purpose of supplying same he shall
be regarded as in herding service.

(d) The helper selected to perform herding service under
Article 14 shall be the field man of the crew with which he is
working; if mcre than one field man is employeg on the particular
crew, a member of which is selected to perform heroing service under
this Article 1l4, the senior fieldman on the particular crew will
perform the herding service.

ARTICLE 15
DEFINITION OF YARD WORK AND YARDMEN

(@) The term "Yardmen" in this Agreement is understood to mezn
- Footboard Yarcmasters, Engine Foremen, Pilots, Herders, Helpers,
Switchtencers, Eleeders, Skatemen, Car Retarder Operators, Engine
Follower, Fieldmen ang Car Riders.

Yard work shall be considered as consisting of:

(1) The switching of all freight and passenger eguipment
operating within the switching limits, except as provided for in
Switching Rule. .

(2) Tne transfer of all freight and passenger eguipment
operating within the switching limits.

(3) The handling of all work, wreck, construction and
supply trains operating within the switching limits.

NOTE: Road work train crew may be used to perform work
train service partially inside and partially outside
the switching 1limits if such service is performed
exclusively on main line tracks or CTC controlled
auxiliary tracks.

This will not prohibit road work train crews setting

out or picking up cars on adjacent tracks within the
switching limits in the performance of such work.
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ARTICLE 15 (&)(4)
ARTICLE 15 (c)

(4) All ground pilet or hercer service operating within
the switching limits. This Peragreph (4) will not prevent freight
trainmen from handling their engine to sno from train or roundhouse.

(5) The giving or relsying of signals to yard engine
crews and the coupling and uncoupling of cars and engines within the
switching limits except as provided for in Paragrephs (1), (3) and
(a)o )

(6) The manual throwing of ground switches within the
switching limits in connection with the movement of freight and
passenger cars, engines, and self-propelleg machines or incustrial
crenes that cannot be readily removed from the tracks, except as
proviced in Article 20, Paragraph (d) of this agreement.

NOTE: Item (6) sbove will not prevent freight trainmen or road
freight pilots from hancling switches for the moverment
of their train departing or arriving terminals; for
movement of their engine to and from train or
rounchouse; passenger trainmen to clear the main track

for superior trains, or for either passenger or freight
road crews for movements permitted in the Switching Rule.

(7) The cperating of hend brakes or retzrders for the
purpose of effecting or contreclling the movement of cars within the
switching 1limits, or the bleeding of air brakes on cars to be
switched.

(b) All yard work shall be handled by yarcmer ana shall be
compensateo for uncer the schedules of wages and rules of yaramen in
all yards as defineg in Article 10, Parsgraphs (a) and (b).

(c) Cther than yardmen will not be usec in yard service when
there 1s a yardman or ysrdmen available for cuty, except in case of
zo.2rgency. If other than a yardman is used to perform yara service,
except in emergency as defineg herein, the yaromen standing for the
service will be paid for the actusl time involved, but not less than
& minimum yard cay in each instance.

An emergency is definec as wreck, washout or other
urforeseen cccurrence necessitsting immegiate action to prevent less
of life, injury to person or damage to prcperty. Skatemen will,
when assigned, be paid the rate applicable to a yara helper as
stipulateg in Article 1.



ARTICLE 15 (c) Cont.
ARTICLE 16 (c)(2)

Rssignments of skatemen may be established at Los Angeles
and will wcrk 1ncependent of any yaro crews. Assignments of
skatemen will be filled from the yerdmen's seniority roster in the
menner prescribed for filling extra or regular positions of helper,
according tc whether the position is extra or assigned uncer Article
12. The cuties of skatemen will include setting hand brakes when
required. Members of switch crews may be required to place skates
and remove skates when using tracks where skates are placed.

ARTICLE 16
GALLUP COAL RUN

(a) Where crews on the Gallup Coal Run ordinarily work less
than nine hours, twenty minutes will be given, and where hours
ordinarily worked are nine or more thirty minutes will be given for
meals without deduction in pay, same to be allowed between four and
cne-half and six hours from the time of going on duty.

(b) Crews regularly assigned to this work shall receive full
time (six days per week) if not called for duty and shall be paid
for all days worked in excess of six per week.

(c) Eight (8) consecutive hours or less to constitute a day.
Overtime to be computed on the minute basis at an hourly rate cof
three-sixteenths of the daily rate.

(1) Gzllup Coal Run limits are defined as between east
yard limit sign at Gallup (Mile Post 155.8) and Dilco (Mile Post
163.4) ang such limits will not be extended without conference anc
agreement between Carrier and Committee.

(2) work that may be reguired outside of Gallup Yard
Switching limits (which switching limits coincice with present yard
limits and comprise the territory between Mile Post -155.8 and Mile
Past 160.15) by crew or crews assigned to Gallup Coal Run will be
limited to hanaling cars to or frem or on mine spurs located outsice
of Gallup Yard switching 1limits, anc switching in connection
therewith, including cars to or from Zuni Mountain Lumber Company
and Clark Dairy.

Crews assignec to the Gallup Coal Run may be used in
general yard switching, to the extent necessary to fill out their
day, when there is no work available for them to perform on mine
spurs or in connection therewith, and without penalty payments
involving other yard crews.



ARTICLE 1€ (c)(2) Cont.
ERTICLE 17
ARTICLE 18 (a)(1)

Crew or crews assigned to the Gallup Cocal Run will
perform all of the work in conmnection with the mine work within the
switching limits of the Gellup yaro, when aveilable. When crew OT
crews assigned to the Gallup Cosl Run are not available, other yarc
crews may be used to perform the switching of the mines within the
switching limits of the Gallup yard.

'Available' is cefined as: Not actually engaged in
cther mine work.

(3) The Gallup Cosl Run crew may use the main ftrack
beyond the West yard limits (M.P. 160.15) to the junction point for
the Dilco Minme Spur, tut the trackage between the yard limits and
the spur Jjunction will be considered rosd territory in the event any
work was required of crews between those points, except when the
yara crews are handling cars to and from the mine spurs.

ARTICLE 17
'EXCHANGE OF WORK

(a) Yard crew that normally works in one portion of the
yarc will not be required to exchange work during the seme period of
time with a yard crew that normally works in another portion cof the
yard.

(b) This coes not restrict the right of the Company to
work yaro crews in locations other than where they normally work

when an exchange of work in not involveo or require thet the Company
designate in the bulletins acvertising yard assignments the loca-

tions or zrezss in which an assignment is to work.
ARTICLE 18
ATTENDING CCOURT OR INQUEST
(g) VYsrcmen attencing court, or coroner's inguest on behalf of
the Company will be paid as fcllows, together with necessary
expenses:
(1) Yaromen holoing permanent or temporary assignments
will receive what they woulc have earned had they remained on their

assignment; and, if held on rest dzys, will receive a minimum cay's
pay for each cay so held.
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ARTICLE 18 (&)(2)
ARTICLE 15 (a)

(2) Ysrdmen assigned to the Yarcmen's Extra Boards will
be sllowed the earnings of the yarcman filling the vacancy that they
would have fillec, hac they been permitted tc remain on the extra
boarc, with a minimum allowance of one (1) basic day for each cay so
held.

JURY DUTY

#(b) Wnhen an employe is summoned for jury cuty and is required
to lose time from his assignment as a result thereof, he shall be
paid for actuzl time lost with a2 maximum of a basic day s pay at the
straight time rate of his posztlon for each calendar cay lost less
the zmount allowed him for Jury service for each such day, exceptlng
allowances paid by the court for meals, lodging or transportation,
subject to the following quelification recquirements and limitations:

(1) An employe must. furnish the Carrier with a statement
from the court of jury allowances paid and the days on which Jjury
guty was performed.

(2) The number of days for which jury duty pay shall be
paicg is limiteo to e maximum of 60 days in any calengar year.

(2) No Jury duty pay will be allowed for any day as to
which the employe is entitled to vacation or heliday pay.

(Paragrzph icentifiec by (#) was taken from National Agreement
categ August 25, 1578)

ARTICLE 1°
TIME CLAIMS AND TIME. SLIPS

(a) Time slips must be mace out promptly at the enc of each
trip, acccrding to schedule, and all necessary information noted
thereon. If time clzimed is not allowed due tc time slip not being
made out correctly time slips will not be returned, but undisputed
part of time will be allowec anc Centralized Timekeeping Bureau will
notify employe in writing the resson correction is necessary within
thirty (30) days of date time slip received. The employe will be
civen oppertunity to submit a corrected time slip and if this is
cone the corrected time <slip must be received by Centralized
Timekeeping Bureszu within sixty (60) cays form the date Centralized
Timekeeping Burssu notifiec the employe the original time slip was
not correct. A conductor, trainman, or yarcman who is short $25.00
or more in his pay, for service performec (including vacations),
through no fault of his own, upon reguest will be given a time check
covering the full amount of the shortage, less reguired cecuctions.
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ARTICLE 19 (b)
BRTICLE 1% (e)

(b) Penalty time claims will be receipted fcr lecelly in the
same manner as for accepting bids under the respective agreements.
It not receipted for locally, the date received by Centralized
Timekeeping Bureau will be contrelling. -

(c) All claims must be presented in writing by or on behelf of
the employe involved to the officer of the Company authorized to
receive same, within sixty (é0) days from the date of the occurrence
on which the claim is based. *Should any such claim be disallowed,
other than covered in Peragraph (a), the Carrier shall, within ninety
(S0) days from the date same is filed, notify the employe or his
representative that the claim is declined and give the claimant the
facts including a specific reason or reasons for such declination.
(The Carrier reserves the right to present additional tacts on cleims
that are eppeasled to highest designated officer to handle claims. )
It not so notified the claim shall be considered valid and settlec
accordingly, but this shall nct be considered as a precedent oOT
waiver of the contentions of the Carrier as to other similar claims.

(d) If a disallowed claim is to be appezlec, such appeal must
be mage within ninety (90) days from date ot rejection, either by
letter to the highest designated officer of the Carrier for handling
time claims or be listed for informal conference with such officer.

When an informal conference is desired, reguest must be
made within ninety (S0) days from date of rejection and such con-
ference will be scheculed by the Carrier to be held within sixty (60)
days of the date request is received by the Carrier, which mey be
extended by mutual agreement. Settlements made on cleims in informal
conference will not be used by either party as & prececent and are
not to be referred to by either party. The results of individuzl
claim handling during infcmal conferences will be providec in
writing by the Carrier tc the Generzl Chairman within ten (10) cays
“after completion of this ccriference. '

Claims not disposecd of in the infcrmal cenference may be
appealed to the highest designated officer of the Carrier, providec
the appeal is made within ninety (S0) days of receipt of the in-
formal conference letter of disposition. Failing to comply with
this provision, the matter shall be considered closed, but this
shall not be considered as a precedent or waiver of the ccntentions
of the employes as to other similar claims.

(e) Claims asppealed to the highest officer designatec by the
Carrier tc handle such claims must be paid or denied ty that officer
with specific reasons for the declination within nirety (S0) days
from the date of the eppeal. If not so nctifiec, the claim will be

(* See Appendix 25 re dste stamping declinsticn notices &t
distripution points.)

-77-



ARTICLE 15 (e) Cont.
ARTICLE 19 (g)(3)

consicdereo valid anc will be settled zccordingly, but this shall not
be considered as & precedent or waiver of the contentions of the
Carrier as to other similar claims.

(f) Decision by the highest officer designated by the Carrier

to handle claims shall be final and binding unless within one (1)
year from the date of said officer’s decision such claim is disposed
of on the property or proceecdings for the finzl disposition of the
- ¢laim are instituted by the employe or his duly authorized
representative and such officer is so notified. Failing to comply
with this provision, the matter shall be considered clesed, but this
shall not be considered as a precedent or waiver of the contentions
of the employes as to other similar claims. It 1is understood,
however, that the parties may by agreement in any particular case
extend the one-year period herein referred to.

NOTE (1): Should the General Chazirman desire a conference with

- respect to specific claims after receipt of the

decision ot the highest officer with respect. thereto,

he shall notify such highest officer within thirty

(30) dasys of the date of such decision, in which

event the one-year period with respect to such claims

shall not commence to run until the date of the

decision of the highest officer following such
conference.

NGTE (2): Upon notification from the General Chairman to the
highest officer within such one-year period that he
has requested International assistance with respect
to specific claims, the one-year period with respect
to such claims shall be extended for not more than an
additional six months.

(g) All rights ct a claimant or crew involved in continuing
alleged violations of agreements shall under this Agreement be fully
protectec by continuing to file a claim for each occurrence (or tour
of duty) up to the time when such claim is disallowed by the first
officer of the Carrier.

(1) It is recognized that a claim must be filed and
progressed for each crew or individual for each principle involved
in the dispute uncer the interpretation of agreement. '

(2) The recurring claim principle is recognized to be a
situation where the alleged violation occurs at least once in each
two calendar weeks.

(3) Extra employes will be prctected the same as
regularly assigred employes. That is to mean that an extrz employe
who stood tor disputed service or works a vacancy where an alleged
viglation is involved, other than zs a member of 2 crew, will only
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ARTICLE 19 (g)(3) Cont.
ARTICLE 19 (n) (1)

need to submit anc have progressed one cleim and all subseguent
claims of the kind will be protecteg thereby, proviging claim is
thereafter filed for each such occurrence. Where a crew is involvec
in the allegec violation, all members of the crew, either assigned
or ex‘ra, will be protected by the claim of the conductor or engine
forem. n. ;

(h) This acreement recognizes the richt of the accredited
representatives of the Organization, party hereto, to file and
prosecute claims for and on behalf of the employes they represent..

where the local chairman presents a time claim in behalf
of individuals, or crews, he will be proviced with a copy of the
notice to the indivicual or individuals in the event the claim is
not allowed as presented.

(i) This agreement shall be applicable to time claims only.

This agreement dces not apply to grievances or to
ciscipline cases.

(j) When overpayments have been made to employes, no deduction
shall be mzce to cover the overpayments beyond sixty days prior to
the cate of aovice to the incividual, with copy to Local Chairman
representing the class of employes involved, with respect to decuc-
tion to be mace.

(k) When there is a discrepancy as between time as claimed on
time slip anc proper sllowance, payment will be zllowed on current
pazyroll to cover the amount concerning which no question exists and
aavice will be given claimant as to correction mace.

(1) when a claim for compensation, which has been appealed by
:ne General Chairman and handled in accorcance with the- provisions
7 this acreement, 1s allowed, the party receiving payment, &ang his
General Chairmen, will be advisea in writing of the amount invclvec
and payroll on which payment will be mace.

(m) Back pay resulting from wage increzses, and reinstatements
2

with pay for time lost, will be paid by checks sepsrate anc apart
from regular payroll checks.

PILOT-RIDER
(n) (1) The Carrier snd the  United Transportzt.on Unicn

(CT&Y) will agree, insofsr as possible, cn certain like or repeater
claims ss ricers on one or more pilot clzims to either be resolved

in conference by the parties or submitted to Public Law Boarc. Eoth
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ARTICLE 19 (n) (1) Cent.
ARTICLE 19 (n)(5)

parties will accept end be governec by the settlement cr Board Awards
with respect to the pilot and rider claims but are not cbligated to
Cispose of future claims on the basis of such Awerds if any zare
palpably erronecus or do not follow the agreement rule(s).

(2) The Carrier and the United Transportation Union (CT&Y)
will, as far as possible, agree on "continuing claims" and one or
more pilot claims on which the other claims will ride. It will not
be necessary for the General Chairman to appezl the rider claims but
such claims must be timely filed with the Centralized Timekeeping
Bureau 'and the declinations retained by the Organization. The
Organizstion will furnish a list which will contain claimant's name,
date of claim and Centralized Timekeeping Bureau file number of sub-
sequent rider claims to the highest designated officer of the Carrier
for handling time claims, on or sbout every sixty days. It is not
the intention that the sixty days serve as a basis for alleged time
claim violation anc in supplying a list of claims to the Carrier,
the Organization will not have to repeat listings that were already
forwarded at an earlier date. Only additional claims with names,
detes and file numbers will be sent for each subsequent period. The
pilot claims can be resolved either by conference between the parties
or a Public Law Board. 1In either csse, both parties will observe the
settlement or Award for the claims listed, but as in No. 1 above, are
not obligsted beyond the immediate claims.

(3) Tne Carrier and the Uniteg Transportaticn Union
(CT&Y) will meke a special effort to resolve issues and interpreta-
tions of the various agreement rules over which the greatest volume
of clzims &sre pending. It is uncerstood that to accomplish this
goal, the utmost cooperation of the parties will be reguired and a
"give and take" attitucde must prevail.

(4) All clzims on the rider list must be handled by the
Organization 1in accordance with the time 1limit provisicns, 1i.e.,
within the S0 days specified from the date of declination by
Centralized Timekeeping Bureau. It will not be necessary to
"coriference” any claims listed as "riders". The Carrier will then
have 90 cays from date of the Crganization's letter within which to
review the list in order to determine whether or not any exceptions
will be taken to particular claims included as riders on a specific
pilot case. 1If no exception is taken within this time 1limit, the
entire list will be considered as riders.

(5) The Organization will be notified in writing of any
claims the Carrier feels cannot be included as riders on a particular
pilot claim, and the Organization will then have 90 days from the
date of the Carrier's letter of notificsztion tec handle such claims
throuch the regular appeal chanrels.
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ARTICLE 19 (n)(é&)
ARTICLE 20 (d)(1)

(6) This agreement cdoes not prohibit the Orgsnizstion
from utilizing the time 1limit on cleims rule, as it now exists,
instead of this Agreement, if desired by the Genmeral Chairman on any
particular claim or claims. (From Agreement May 1C, 1977)

ARTICLE 20
CONSIST COF YARD CREWS

(g) A yard crew shall consist of a foreman and two helpers,
except as provided in Paragraph (b) below and Appendix No. 2 (Crew
Consist Agreement effective May 15, 1981), but this will not permit
engines to remain on spot where one member of crew may have been
injured or taken sick while a man to replace him is being called; or
interfere with present practice of foreman and one helper prosecuting
passenger work while one member of crew is performing duty of herder
in comnection with passenger trains, where regular herder is not
employed or available. ' '

(b) Extra ar:i regular yard assignments may be cperated at
Riverbank with crew consisting of a fcreman and one helper.

FOREMAN ACTING AS YARDMASTER

(c) Nothing in this article shall prevent the foreman from
acting as yardmester should it be decided by the Superintendent that
he can perform those duties in connection with others that may be
assigned to him, provided that in such cases he shall have two
helpers.

SWITCHING WITH INDUSTRIAL CRANES OR SELF-PRCPELLED MACHINES

(d) Switching with industrial cranes or self-propelled
machines as described herein does not require the use of a yard crew
as defined in Paragraph (a) of this -Article 20. Switching with
industrial cranes or self-propelled machines confinec to restricted
territories such as rounchcuse, shop, material and stocre department
yard is permissible when such machines are piloted by a yerdman
(switchman), and provided:

. (1) that switching with industrial cranes or self-
propelled machines in restricted territories referred to will not
operate to supplant yard engines now in service or - which may be
placed in service when practicable;
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ARTICLE 20 (d&)(2)
ARTICLE 20 (f)(2)

(2) that moving of cars for purpose of loading or
unloading at different spots cn the same track, or picking up car
first out on another track, and/cr setting over car first out in
order to continue the loading or unloading, will not be consicered
as switching; and '-

(3) that when movement of industrial crares or self-
propelled machines is mace without cars on main track or on train
yard track going to or from loading or unlcading track, a yardman
(switchman) will accompany machine in making such movements.

(e) It is understoccd that nothing in this agreement restricts
the right of the Carrier in the use of hostlers or roundhouse or
shop employes to switch engines and/or engine tanks con roundhouse or
shop tracks. - o

(NOTE: Local Company officisls and interested .Local
Chairmen will detemine restricted territories
referred to in Paragraph (d) of this Article 20;
also the rounchouse or shop tracks on which
hostlers or roundhouse or shop employes may switch
engines and/or engine tanks.)

MANNING SELF-PROPELLED' MACHINES

*(f) The following shall govern the manning of self-propelled
vehicles or mechines by train service employes (conductors and
trainmen) used in the maintenance, repair, construction or inspec-
tion work: -

(1) A yard conductor (fcreman) will be employed on on-
rail self-propelled vehicles or machines operating within general
switching limits provided such machines have sufficient power to
move frieght cars; and, if more than two cars are handled at any one
time, a yard brakeman (helper) will alsc be employed.

This provision will not apply tc the operation of
self-propelled vehicles or machines in confined areas such as shop
tracks, supply areas, tie yards ancd so forth, except that with re-
spect to such self-propelled machines now working in the confined
areas where rules or practices require the employment of a yard
ground man, such rules and practices are preserve¢ and the yard
conductor's (foreman's) rate will apply to this service.

(2) Except under the conditions herein specifically
prescribed, operating employes need not be used on self-propelled
vehicles or mechines. It should be noted in addition that this
agreement cdoes not alter any existing rules or practices except as
specifically stated herein.
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ARTICLE 20 (f)(3)
ARTICLE 21 (a)(2)

(3) Every employe deprived of employment as the immediate
and proximate application of this rule, shall be entitled to the
schedule of allowances set forth in Section 7(a) of the Washington
Agreement of May 21, 1936; or to the option of choosing the lump-sum

separation al‘owance set forth in Section 9 of said agreement. 1In

addition to the foregoing, employes who do not elect to accept the
lump-sum separation allowance set for in Section 9 of said agreement,
if qualified, may elect within one year from the date of their fur-
lough to prepare themselves for some other .occupation for which
training is available (of the type approved by the Veteran's Adnini-
stration under the Veterans' Readjustment Assistance Act of 1952),
with the Carrier paying 75 per cent of the tuition costs of sucn
training for a period not exceeding two years. Whenever and to the
extent that the United States Goverment makes provisions for re-
training for a period not "exceeding two years. Whenever and to the
extent that the United States Govermnment makes provisions for re-
tramlng out of public funds, the obligation of the Carrier shall be
reduced correspondingly. Those employes who elect to accept the
lump-sum separation allowance set forth in Section 9 of the
Washington Agreement of May 21, 1936 will not be entitled to
retraining benefits.

(4) Nothing contained in this article shall be construed
to require the employment of engine and train service employes where
not now required.

(*From Article III -- National Agreement of June 23, 1964.)
ARTICLE 21
APPLICATION FOR EMPLOYMENT

PROBATIONARY PERICD '

@(a) (1) Applications for employment will be rejected within
sixty (60) calendar days after seniority date is established, or
applicant shall be considered accepted. Applications IEJectec oy
the Carrier must be declined in writing to the applicant.

OMISSION OR FALSIFICATION OF IM—'ORMQTiON

(2) An employee who has besn accepted for employment in
accordance with Item (1) will not be terminated or disciplined by
the carrier for furnishing incorrect infommation in connection with
an application for employment or for withholding information there-
from unless the information involved was of such a nature that the
employee would not have been hired if the Carrier had had timely
knowledge of it.

(@ Article VII, National Agreement of August 25, 1578.)
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FKTICLE 21 (b)(1)
ARTICLE 21 (e)(1)

EMPLOYE INFURMATION - LOCAL CHAIRMAN

(b) (1) At the end of each month each Terminal Superintendent
will furnish to each Trainmmen Local Chairman the names and addresses
of perscnnel employec in the previcus thirty days in the crafts of
brakeman and/cr yardman.

(From Memorancum of Agreement dated December 5, 1972.)
EMPLOYE INFORMATION - GENERAL CHAIRMAN

#(2) Carriers will provice each General Chairman with a
list of employes who are hired or terminated, their home addresses,
anc¢ Social Security numbers if available, otherwise the employes'
icentification numbers. This information will be limited to the
employes covered by the collective beargaining agreement of the
respective General Chaimman. The data will be supplied within 30
days after the month in which the emplcye is hired or terminated.
wWhere railroads cannot meet the 30-Cay requirement, the matter will
be worked out with the General Chairman.

(# From Article IV, UTU National Agreement dated January 29, 1975.)
REVIEW OF CARRIER RECDORDS

&(c) Local Chaimman or Vice Cheirman will be allowed to review
the records of crew clerks in connection with a specific incident
upon reguest.

(& From Memorandum of Agreement dated May 18, 1981.)
SERVICE LETTERS

(d) When yardmen leave the service, they will promptly be
given a letter stating the time and nature of such service, in what
capacity employed, cause of leaving (except in California cause of
dismissal will be shown only upon written request of the employe),
said letter to be signed and stemped by the Superintendent.

EMPLOYEMENT OF FIREMEN

*(e) (1) Subject to the provisions of Item 2 and the carriers'
legal obligstions, in the employment of firemen (helpers) employes
represented by the United Transportation Union who have established
seniority as conductor (foreman), brzkeman (yardman-switchman),
hostler or hostler helper (but without senicrity as a locomotive
- fireman) will be considered for transfer to positions of locomotive
firemen (helpers) in preference to hiring incdividuals who have not
eteblisheo seniority with the Carrier in any class or craft.
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ARTICLE 21 (e)(2)
ARTICLE 22
ARTICLE 23

_ (2) Each Carrier will establish a procedure which will
(1) ensure that such employes have knowledge of fireman (helper) job
openings and (2) provide an opportunity for them to apply for trans-
fer to the fireman craft. In selecting an employe from among those
making application for a fireman (helper) position, the carrier will
take into consideration the relative seniority standing of the
applicants and the Carriers' physical and other employment standards.

(3) An employe accepting transfer to a fireman (helper)
position in accordance with this Article 20 (e) shall retain his
seniority standing and all other rights in train and/or yard orT
hostling service. However, such employe shall be permitted to exer-
cise such rights only in the event he is unable to hold any position
or assignment in engine service.

NOTE: It is understood that employes accepting transfer
to fireman between July 7, 1978 and the effective
date of this Article will have their seniority
preserved as of the effective date of such transfer.

(*From Article VIII National UTU Agreement dated August 25, 1978.)
ARTICLE 22
EQUIPMENT OF ENGINES

Rll engines assigned to switching service shall be equipped with
head lights, footboards and proper grab-irons at both ends; any
engine temporarily assigned to switching service shall be so eguipped
at the first opportunity if such engine is to be ccnitinued in that
service more than cne trick. The use of uneguipped engines shall
not be prolonged by the substitution of one engine for another.

ARTICLE 23
CHARGES
When objections or charges are made against any yardman by other
yardmen they shall be put in writing and shall convey a full and
clear statement of the objections or charges.
The proper officer of the Carrier will hear any reasonable writ-
ten complaint made by an individual yardman and before  any yardman

is removed from any assignment he must be given an investigation to
confirm or deny the objections or charges.
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ARTICLE 23 Cont.
ARTICLE 24 (c)

If the objections or charges of the complainant yarcman are sus-
tained the yercman cherged or objected tc shoulc be re-sssignec in
accorcance with his seniority. However, if the charges are not sus-
tained no re-assignment should be mace.

NOTE: "Re-assignment 1n accordance with his seniority" means the
yardman should be given displacement as provided for in -
Article 1z, Paragraph (1).

ARTICLE 24
INVESTIGATIONS

(2a) A yzroman shall not be dismissed from the service of the
Company or otherwise cisciplined without a formal investigation unless
such yardman shall asccept dismissal or other discipline in writing and
waive formal investigation. Wwhen a yardman waives formal investigstion
and accepts discipline in writing he will be advised of the discipline
assessed. Investigations will be held promptly but in any event not
later than fifteen (15) days from the date of occurrence of the incident
to be investigated, except when a yardman or material witness is unable
to attend an investigation because of sickness or injury the investiga-
tion may be deferred until such time as the yardman or material witness
is able to attend the investigation. A ysrdmen may be suspendec pending
investigation in aggravated cases, such as serious collision.

(b) The investigation shall be concducted by an official of the
Company, &end the yarcdman whose case 1s to be investigated may be
zssisteo at such investigation by one or more employe and/or Trainmen
committeemen of his choice, only cne of whom may interrogate witnesses.

(c) Prior to the investigstion the yardman cr yardmen involved
will be notified of the charges or of the case to be Iinvestigated
sufficiently in advance of the time set for investigation to allow
reasonable opportunity to secure the presence of necessary witnesses and
representatives. In fixing hours at which investigstions shall be held,
cue consideration of the need for rest by ysrdmen will be given by the
Company's officers.

(c) Unless otherwise agreed to, all yardmen involved in an
investigation shall be present thereat. All witnesses shall, after
giving testimony, remain during the continuance of the investigation,
unless excused. No one except Company officials, representatives of
employes under Iinvestigation, and representatives of the Interstate
Commerce Commission or state railroad commissions cor state corporation
ccmmissions will be permitted to interrogate any yardman involved or any
witness or otherwise take part in the investigation.
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ARTICLE 2¢ (e)
ARTICLE 24 (f)(&)

(e) A yardman disciplined as a result of a formal investigation
shall be informed of that fact within thirty (20) cays a&fter the
investigation is completea, unless a longer time limit is mutually
agreed to in specific cases. '

#(f) In the handling of appeals involving discipline matters,
the following shall govern:

(1) (A) Wwhen cdiscipline has been assessed as a result of
a formal investigation and the decision as rendered by the Company
is not satisfactery to the employe, an sppeal may be taken from that
cecision. ~The affected employe or his representative must make the
appeal in writing to the Superintencent within sixty (é0) days from
the date of aavice of the assessment of discipline to the employe.

(8) If the appeal is to be denied by the Superin-
tencent, -he must within thirty (30) days from date of such appeal,
notify the employe and his representative, in writing, the appeal is
genied. -

(C) If the decision 1is not satisfactory to the
affected employe or his representative, & request for conference may
be initiatec within thirty (30) days from the cate of the cecision
of the Superintengent or appeal the claim within sixty (60) days to
the General Manager who i1s the Carrier's highest officer of appeal
for cases involving ciscipline. '

(D) when a conference is held with the Superintenc-
ent, the sixty (é0) ocay perioc for appeal to the GCeneral Manager
will start rumning as of the gate the Superintencent advises the
employe and his representative in writing, the result of the
conference.

L3

(2) If the appeal is to be ceniea by the General Manacer,
he must notify the General Chairman, in writing, within sixty (60)
cays of the cate of the eppeal, giving the reasons for such
geclination.

(3) Decision by the General Msnager shell be final ana
binaing unless within eighteen (18) months from the date of saia
officer's written cecision such claim is cispcseg of on the property
cr proceegings for the final cisposition of the claim are institutec
by the employe or his duly suthorizeo representative anc such officer
is so notifiea. It is uncerstooa, however, that the parties may, by
acreement, in any particular case, extenc the eighteen (18) month
period herein referrec to.

(4) If the decision of the Generzl Mareager i1s not satis-

factory, the General Chairman must request a conference with respect
to the specific claim within the eighteen (18) month perioa referreac

-87-



ARTICLE 24 (f)(4) Cont.
ARTICLE 24 (i)(3)

to in Peragreph 3. If the General Chairman requests in writing a
conference within sixty (60) days cof the date of the written decision
of the Generzl Manager, the eighteen (18) month periocd shall not
ccmmence until the date of written decision cf the General Menager
following such conference.

(5) With respect to appeals involving an employe held out
of service in discipline cases, the original notice of request for
reinstatement with pay for time lost shall be sufficient.

(6) 1If there is a failure to comply with the time limit
provision of this agreement by either party, the matter 'shall be
considered clecsed, and settled accordingly, but this shall not be
consicdered as a precedent or waiver of the contentiocns of either
party for the handling of other similar discipline cases.

(7) This agreement will not spply to requests for rein-
statement on & leniency basis.

(8) This agreement shall supercede all prior agreements,
understandings or practices with respect to progression of claims
and/or appeals involving matters of discipline.

(# From Memorandum of Agreement dated April 13, 1977.)

(g) If the final decision decrees that charges against the
yardman were not sustained, the record shall be cleared of the
charge; if the final decision decrees that the yardman was unjustly
suspended percing investigaticn or unjustly dismissed after the
investigation, he shall be reinstated and paid for all time lost.

(h) True copy of investigation paspers will be furnished the
employe under investigation cor the interested local chairman, pro-
vided reguest therefor is made at time investigation is held.

(1) Yarcmen required by the Company to attend investigations
and who suffer loss in earnings attending investigations, will be
reimbursed on the following basis: ’

(1) Except as provided in Item (4) hereof, employes dis-
ciplined shall not be compensated for attending such investigations
unless such discipline is found to be unjust.

(2) Employes not disciplined, and who are not reguired to
deadhead to oz from the place where the investigation is held, will
be reimbursec for any less of earnings resulting from attendance at
such investigztion.

(3) Employes not disciplired, and who are required to

deachead to cr from the place where the investigation is held, wi%l
be compensztec for loss of earnings or for deacheading, whichever 1s

the greater.
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ARTICLE 24 (1)(&)
RARTICLE 2& (1)(8)

(4) Enployes caisciplineg by reprimsnc or cemerit marks
only, and whc are required to ceacheac to or from the place where
the investigation is held, will be ccmpensatecd for such deacheading.

(8) There 1is no provision in this eacgreement requiring
compensation for living expenses.

(6) Loss of earnings shall be determired on the following
basis:

» (R) For «crews assigned to regular Jjobs, lost
garnings shall be the earnings of their assignments on oays not
permitteg to work thereon.

(B) Extre yaromen reguired to attenc a formel
investigation and who became first out and due for service while
unavailable, will be removec from the board and paid a minimum day
at helper's raste for each calendar day that they are held, and when
releaseg will be placec at the bottom of the boarc, excepting extra
yaromer working on a seniority basis will resume their preper
standing on the bosard.

(C) Employes eligible for emercgency service in higher
graoes shall not be availzble therefor while zttenaing investigations
and lost earnings shall be calculztec solely as proviced herein.

{(7) FRegularly assignec ysromen who attenc investigations
gt the request of Company on their assigned rest cays (& rest oday
being cefinec s a cay on which they are not scheculed to start &
shift or teour of cuty) will be paic cone basic czy's pay at the rate
epplicable tc the assignment held immegiately prior to the investi-
gation.

Yeramen who atteno Iinvestigations on other than
assigned rest days at the reguest of the Company anc not disciplinec
ang who suffer no loss in earnings as & result of such sttencance,
will be paid cn the minute basis at one-eighth (1/8th) of the caily
rate applicstie to the last service performec, for the actual time
required to te in attencance at the investigstion, the time to be
cemputed from the time required to report for the investigation
until releasec therefrom with & minimum of three (3) hours.

(8) No yasrcmen dismissec from the service will bte rein-
stateg after seing out of service six months from date of cismissal

unless such acticn is concurrec in by the U.T.U., (CT&Y Committee).



ERTICLE Z=
ERTICLE 26 Section Z (2)

ARTICLE 25
EXCHANGE OF RIGHTS

Exchange of seniority rights between yardmen from cne senicrity
division toc eanother, or between .yerdmen anc trainmen who are nct
promotec tc road conductors will be permitted, subject to the
eppreval of the General Manager, General Cheirman of the UTU and
lodges of the UTU whese members are affected thereby. The change to
be made by each employe assuming the senicrity rights of the other
as trairmman or yerdman, and they will not be permitted to withdraw
from such exchange efter it has beer approved by the General Manager.

ARTICLE 26
PAID HOLIDAYS

The following provisions shall zpply to yarcmen as follows:

Section 1 - Deleted. /

Section 2 - Regularly Assicnec Yard Service Emplcyes.

(a) Esch regularly assigned yard service employe, who meets
the gqualifications provided in Paragraph (b) hereof, shall receive
one basic day's pay at the pro rata rate of the position to which
regularly assigned for each of the following enumerated holidays:

New Yesr's Day
Washington's Birthday
Good Fricay
Decoration Day

Feurth of Jduly

Labor Day

vVeteran's Day
Thanksgiving Day
Christmas Eve
Christmas Day

Only one basic day's pay shall be psid for the holiday
irrespective of the number of shifts waorked.

NOTE: When any of the ebove-listed holicays falls on
Suncay, the cay cbservec by the State or Nation
shall be consicered the holicay.

(Frem Article IV--Paid Holidays--Sections 1 and 2(a) of
April 5, 1957 Agreement; July 17, 1968, Janusry 27, 1972,
January 2%, 1975, anc November 10, 1576 Agreements.)



ot

RRTICLE 26, Secticn 2 (o)

(b) To gquelify, & regularly essigned employe must be availsble
for cr perform service ss a regulerly assigned employe on the work-
cays immedistely prececing and following such holicey, anc if his
assignment works on the holicay, the employe must fulfill such as-
signment. However, a reqularly assigned yarc service employe whose
assignment is annullec, cancelled or abclished, or a rTegularly
assigneG yard service employe who is displaced from a regular assign—
ment as a result thereof on (1) the workozy immedistely preceding
the holicgay, (2) the holidey, or (3) on the workday immeciately fol-
lowing the holicay will not thereby be disqualifies for holicay pay
proviced he coes not lay off on any of such days sng mekes himszlf
aveilable for yard service on each of such gays excepting the holicey
in the event the assignment coes not work on the holicay. If the
holiday falls on ‘the last cay of an employe's work week, the first
workday following his "days of f" shall be considered the workday
immediately following. If the holicay falls on the first workday of
his work week, the last workday of the preceding work week shall be
consicered the workday immegiately prececing the holicay.

NCTE 1: A regularly assigneg yard service employe wheo
qualifies for holiday pasy under Paragraph (b)
above shell not be deprived therecf by reason of
changing from one regular yarg assignment to
another regulsr yaro essignment on the workday
immecizately preceging or following the holicay
or on the holicay.

NCTE 2: A recgularly assignec yarc service employe whose

: assignment is annulled, cancellec, or abolishec,

or a recularly assigned yerc service employe whc

is displaced from a regular assignment as a re-

sult thereof as set forth above in Paragreph

(b), and who reverts to the extra bosra, will be

considerec "available" if he marks himself on

the extras board in sufficient time unger existing

spplicable mark-up rules to work a tour of cuty

at the first opportunity permittec by such
applicable rules.

NCTE 3: An employe will be deemed to have performec
service or fulfilleg his assicnment if he is
requirea by the Carrier to perform other service
in accorcance with rules anc practices on the
Cerrier.

NCTE 4: Refer to Secticrn 4 hereof for Speciazl GQualifying
Provisicn Christmas Eve ana Christmas Cay.

(Frem Article I--Paic Holioays-~-Section 2(b) of November 3G,
1560 Acreement; as smenceg by July 17, 19€8 Acreement.)
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ERTICLE 26, Section 2(c)
ARTICLE Z¢&, Section 2(g)

(c) Yard service employes who work on any of the ten specified
holidays shall be peid at the rate cof time and one-half for all
services performed on the holicday with a minimum of one and one-half
times the rate for the bassic day, and the allowance of one basic
cay's pey proviced for in Paragraph (a) of this Section 2 for
guelifying employes shall be in addition thereto.

(From Article IV--Paid Holicdays--Section 2(c) of April 5,
1557 Agreement and Article I--Paid Holidays--Secticn 1(Et)
of June 25, 1964 Agreement as amended by July 17, 1568,
Januery 27, 1972, January 29, 1975 and November 10, 1976
Agreement. ) :

(a) ' In yards operating under strict senicrity or markup boards,
cetermination of "regularly assicned employes" for the purpose of
epplying the qualifying provisicns of Paragraph (b) of this Section
2 shall be the subject of negotiztions on the individual properties.

(From Article IV--Paid Holidays--Section 2(d) of April 5,
1957 Agreement.)

(e) This Section 2 applies only to regularly assigned yard
-service employes paid on an hourly or dsily basis, whc are subject
to yard rules ang working conditions. Except as provided fecr in
- Note 2 to Section 2(b) above, each of the gualifying days of service
provicded in Paragraph (b) of this Section 2 must be performed in
yarc service.

(From Article I--Paid Holidays--Section 2(e) of Nevember 20,
1960 Agreement.)

(f) Existing weekly or menthly gusrantees shall be modified to
provice that where a holiday falls con the workday of the assign-
ment, payment of a basic day's pay pursuant to Paragraph (a) of this
Section 2, unless the regularly assigned employe fails to qualify
under Paragraph (b) of this Section 2, shall satisfy such guaran-
tee. Nothing in this Section 2 shall be considered to create a
Guarantee where none now exists, or to change or modify rules or
practices dealing with the Carrier's right to annul assignments on

the holidays enumerated in Parsgraph (a) of this Secticn 2.

(g) That part of all rules, agreements, practices or under-
standings which require that yard crew assignments or incividual
assignments for yarcmen be wcrked a stipulated number of days per
week or month will not apply te the ten holicays herein referred to
but where such an assignment is not worked on a holiday, the holicay
payment to gualified employes proviced by this section, will apply.
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ARTICLE 26, Section 2(h)
ARTICLE 2&, Section 3(a)

(h) As used in this Section 2, the terms “workday" and
"holiday” refer to the day to which service payments are credited.

(i) when one or more designated holidays fall during the
vacation period of an employe, his qualifying days for holiday pay
purposes shall be his workdays immediately preceding and following
the vacation period. In road service, lost days preceding or fol--
lowing the vacation period due to the away-frcm-home operation of
the individual's run shall not be considered to be workdays for

qualifying purposes.

(j) Not more than one time and one-half payment will be
allowed, in addition to the "one basic day's pay at the pro rata
rate," for service performed during a single tour of duty on a
holiday which is also a work day or a vacation day.

(k) Nothing in this Section 2 shall be considered to change or
modify application of the Vacation Agreement effective July 1, 1949,
as amended, and Article 3 (Five-Day Work Week) of the Agreement of
May 25, 1951, as amended.

(From Article IV—Paid Holidays--Section 2(f), (g),
(h) and (i) of April 5, 1957 Agreement. Article X,
July 17, 1968 Agreement and Article III of January 29,
1975 Agreement.)

Section 3 -~ Extra Yard Se;‘vice Employes

(a) FEach extra yard service employe, who meets the qualifica-
tions provided in Paragraph (b) of this Section 3 shall receive one
basic day's pay at the pro rata rate on any of the following enu-
merated holidays: '

New Year's Day
washington’s Birthday
Good Friday
Decoration Day

Fourth of July

Labor Day

vVeteran's Day
Thanksgiving Day
Christmas Eve
thristmas Day

Only one basic day's pay shall be paid for the holiday
irrespective of the number of shifts worked. If more than one shift

is worked on the holiday the allowance of one basic day's pay shal
be at the rate of pay of the first tour of duty worked. :



ARTICLE 26, Section 3(z) Cont.
FRTICLE 26, Section 3(b)(Z)

NOTE: When any of the abcve-listed holideys falls on
Surdasy, the day cbserved by the State or Nation
shall be consicered the holiday.

(b) To ocualify, an extra yard service employe must--

(1) perform yard service on the calendar days immeciately
preceding and immeciately following the holicay, and be available
for yarc service the full calendar cay on the holicay, or,

(z) be available fer yard service on the full cealendar
days immediately prececing anc immeciately following the holiday and
perferm yard service on such hcliday, or,

v (3) if such employe cannot qualify under Section 3(B)(1)
or (b)(2), then in order to cualify he must be available for yard
service on the full calendar cays immediately preceding and immedi-
ately following and the holiday, or perform yard service on any one
or mcre such days and be se¢ evailable on the other day or days, and
compensaticon for yard service paid him by the Carrier is credited on
11 or more of the 30 calencar days immeciately preceding the holiday.

NOTE 1: An employe whose service status changes from an
- extra yard service employe to & regularly
assigned yard service employe or vice versa on
one of the ‘quelifying dsys shall receive the
basic day's pay provided in Paragraph (a) of
Section 3 provided (1) he meets the qualifica-
tions set forth in Paragraph (b) of Section 3 on
the day or deys he is an extra yard service
employe and (2) he meets the qualifications set
forth in Paragraph (b) of Section 2 on the day
oT days he 1s a regularly eassigned yard service
employe, provicded further, that a regularly
assigned yard service employe who voluntarily
changes his service status to an extra yard
service employe on any of the 3 qualifying days
shall not be entitled to receive the pay pro-
vided for in Paragraph (a) of Section 3.

NOTZ 2: For the purpose of Section 3, an extra yard ser-
vice employe will be ceemed to be available if
he is reacy for yard service and does not lay
off of his cwn accerd, or if he is required by
the Carrier to perform other service in saccor-
dance with rules and practices con the Carrier.



ARTICLE 26, Section 3(b) Cont.
ARTICLE 26, Section 3(c)

NCTE 3: The term ‘"extra vyard service employe" shall
include an extra employe on a common extra list
protecting both road and yard service, except
that an employe, while perfomming road service,
shall not be regarded as being available for
yard service, unless compensation for yard ser-
vice paid him by the Carrier is credited on 11
or more of the 30 calendar days immediately
preceding the holiday. '

NCTE 4: The term "yard service" as used herein applies
only to yard service paid for on an hourly or
daily basis and subject to yard rules and work-
ing conditions. ~

NOTE 5: Refer to Section 4 hereof for Special Qualifying
Provisions for both Christmas Eve and Christmas
Day. -

(From Article I-—Paid Holidays--Section 3(a) and (b) of
November 30, 1960 Agreement; July 17, 1968, January 27,
1972, Sanuary 29, 1975 and November 10, 1976.)

(c) Yard service employes who work on any of the ten speci-
fied holidays shall be paid at the rate of time and one-half for all
services performed on the holiday with a minimum of one and one-half
times the rzte for the basic day, and the allowance of one basic
day's pay provided for in Paragraph (a) of this Section 3 for quali-
fying employes shall be in addition thereto.

(From Article I--Paid Holidays—-Section 3(a) of

November 30, 1960 Agreement and Article I--Pzid
Hclidays--Section 1(b) of June 25, 1964 Agreement.)
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ARTICLE 26, Section 3(c)
ERTICLE 26, Secticn &

(d) As used in this Section 3 the terms "calencar day" and
"holidzy" on which ysrd service is performed refer to the dasy to
which service payments are crecitec.

(e) Wwhen one or more designateos holidays fall auring the
vacation pericd of the employe, his qualifying cays for holiday pay
purpcses shall be his workdays immediately prececing and following
the vecation peried. In road service, lost days preceding or
following the vacatien period due to the away-from-home operaticn of
the indivicual's run shall nct be consicereg to be workdays for

gualifying purposes.

(f) Not more than one .time and one-half payment will be
allowed, in zocition to the "one basic cday's pay at the pro rata
rate," for service performec during a single tour of duty on a
holiday which is also a work cay or a vacation day.

(g) Nothing in this Section 3 shsll be considered to change or
modify application of the Vacation Agreement effective July 1, 1949,
as amencea, and Article 3 (Five-Day Work Week) of the Agreement of
May 25, 1951, as amended.

(From Article I--Paid Holicays--Section 3(d) and (e)

of November 30, 1960 Agreement as amended by July 17,
1568, January 27, 1972, January 29, 1575 and November 10,
1976 Agreements.) '

*Section 4 - Sbecial Ouelifying Provision - Employee Qualifying for
Both Christmas Eve and Christmas Day

An employee who meets all cther qualifying regquire-
ments will qualify for holiday pay for both Christmas Eve and
Christmas Day if on the "workcay" (for a regularly assigred employee)
or the "calendar cay” (for an extra or unassigned employee) immedi-
ately preceding the Christmas Eve holiday he fulfills the qualifying
requirements applicable to the "workcday" or the "calendar day" before
the holiday and on the "wcrkday" or the "calendar day," as the case
may be, immeciately following the Christmas Day holiday he fulfills
the qualifying requirements applicable to the "workday" or the
"calencar aay” after the holiday.

An employee who coes not qualify for holiday pay for
both Christmas Eve anc Christmas Day may qualify for holicay pay for
~ either Christmas Eve or Christmas Day uncer the provisions applicable

to heolicays generally.

(* From Acreement gatec November 10, 1576 NRLC and UTU.)



ARTICLE 27
ARTICLE 28
ARTICLE 25
ARTICLE 3G
ARTICLE 31 (a)

ARTICLE 27
TRANSFORTAT ION

Yardmen, when transferred toc other yards, will be furnishec
free transportation for themselves, their femilies and household

gocds, consistent with Federal or State legislation.

ARTICLE 28
SENIORITY RQSTERS

Senlonty lists will be revisecd as of January and July lst of
each-year; copy thereof to be posted where crew bozrd 1s maintzined
and copy furnished to the General Chairmen and tc the interested
Local Chzirmen.

ARTICLE 29
BULLETINS

Bulletins issued by the Company centaining information of
interest to yercdmen shall be posted in each yard ofﬁ.ce where 1t
will be convenient for yardmen to review them.

ARTICLE 20
REPRESENTATIVE OF EMPLCYES

Yardmen shall nct be discriminated sgainst fecr serving as
emplcye representatives; and transportation, consistent with Feceral
or Stzte legislation, will be granted yercmen acting as emplcye
representatives when reasonable notice 1s given.

ARTICLE 21
DEADHEADING

(s) Except as proviced in Parascraph (b), (c) anc (&) of this
article, ysrcmen ceacheading st the reguest of the Company will te
sllowea four hours pro rata at the rste zpplicable to the posrc.uc..
for which ceacheaced if a yard shift is started by them on the cats
on which ceacheacded. 1f no yard shift is startec on the date on
which ceadhezd is mage, they will be allowed eight hours prc rataz at
the rate applicable to the position for which ceachezced.
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ARTICLE 21 (b)
ARTICLE 32 (d)

(b) VYardmen deacdheading at the reguest of the Company between
Richmond and San Francisco, in either direction, or between Richmond
and Alice Street, 0Oakland, in either direction, will be allowed
thirty (30) minutes pro rata at the rate appliceble to the position
for which deadheaded, irrespective of whether a yard shift is
started on the date on which deadheaded. It is understocd that this
thirty (30) minutes pro rata allowance includes reimbursement for
expenses incurred for bus and/or car fare when deacdheading between
Richmond and San Francisco or between Richmond and Alice Street,
Oakland.

(c) Except as provided in Paragraph (b) of this article and
"Note" under this Pszragraph (c), when yardmen are deacdheaded in the
exercise of seniority or deadheaded from one location to another on
a district seniority area or from one location to another on a
division seniority area in order to comply with other provisions of
this agreement, no payment will be made for such deadheading.

(NOTE: Except when deadheading in the exercise of seniority,

' yardmen deacdheading from one location to another on

the district seniority area embracing Ash Fork,

Prescott and Phoenix-Mobest will be paid under the
provisions of Paragraph (a) of this Article 31.)

_ (d) VYardmen laid off in force reduction on one seniority
division and accepting employment on another seniority division will

not be paid for any deadheading in connection therew1th

(See Item (3), Appendix 9.)

ARTICLE 32
LANTERNS, BATTERIES AND BULBS

(a) Yardmen will be furnished electric hand lantern by the
Company upon depositing with the Company the actual cost thereof.

(b) PDeposits for lanterns (secured from the Company) may be
made by yardmen by depositing cash therefor or by signing a
deduction order for the amount to be deducted from their pay checks
on the current payroll.

(c) When a yardman leaves the service, either voluntarily, by
discharge or by death, or those retaining employe relationship but
not in active service, the lantern may be returned to the railroad,
whereupon the amount of deposit made when the lantern was issued
shall be refunded to him or his estate or heirs.

(d) Replacement of lanterns will be made by the Company
without cost to the employe under the following conditions:
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ARTICLE 2z (d) (1)
ARTICLE 33
ARTICLE 34

(1) when worn out cor demeced irn the perfcrmance of
Company service upon return of the lantern issued by the Company.

(2) Wwhen stolen while emplcye is con duty without neglect
on part of employe.

(3) When destroyed in the perfcrrﬁance of duty.

(e) - Yarcmen will not be compelled to purchase lantern from the

Company, but may purchase it from other sources of their own choice,
provided, however, that any lantern so purchased must conform with

the standard prescribed by the Company.

(f) The electric lantern, bulbs, and batteries must be of a
standard prescribed by the Company and the lantern must be equipped
with not less than two white bulbs for instant use anc & provision
for a spare white bulb to be carried in the lantern.

(g) Each yardman must provide himself with an electric white
lantern meeting the specifications set out in Paragrzph (f).

(h) The Company will maintzin at ccnvenient loccations a supply
of batteries and bulbs to be drewn by yarcmen zs needec to replace
those worn out or broken without cost to the yardmen.

ARTICLE 32
HANDLING CABOOSES

Cabooses will be placed on csbcose track as soon as pessible
after arrival at terminals, and without any unnecessary switching.

ARTICLE 24

VACATIONS
(Sections 1-14, Synthesis of Cperating Vacation Agreement)

The following represents a synthesis in one document fer the
convenience of. the parties, of the National Vacatien Agreement c¥
April 29, 1549, between certain carriers represented by the National
Carriers' Conference Committee and their employes represented by the
United Tramportation Union (formerly the Erctherhcod of Locomotive
Firemen anc Enginemen, Order of Railway Concuctors and Brakemen,
Brotherhood of Railrcad Trainmen and Swiichmen's Union of Ner<!
America), ancd the several amencments made thereto in various
national agreements up to August 25, 1978:*
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ARTICLE 34 Cont.
ARTICLE 34, Secticn 1(b)

This is intencecd as & guicde anc is not tc be construed as con-
stituting & separate acreement between the parties. If any dispute
aTises as to the proper interpretation or epplicstion of any vacation
provision, the terms of the eppropriaste vacstion agreement shall
govern.

Section 1(a) - Effective January 1, 1573, each employe, subject
to the scope of schedule agreements held by the crganizations signa-
tory to the April 29, 1949 Vacation Agreement, will be qualified for
arn annual vacstion of one week with pay, or pay in lieu thereof, if
curing the preceoing calendar year the employe renders service under
schecule agreements held by the organizations signatory to the April
29, 1949 vacstion Agreement amounting to one hundrec sixty (160)
basic cays in miles or hours psid for, as proviced in. individusl
scheaules. - :

Begirning with the year 1960, in the application of this
Section 1l(a) each basic day in yard service performed by a yard ser-
vice employe or by an employe having interchangeable road and yard
rights shall be computed as 1.3 gays, and each basic day in all other
services shall be computec as 1.1 days, for purpcses of determining
qualifications for vacations. (This is the eguivalent of 120 quali-
fying -days in & calencar year in yard service anc l44 qualifying
cays in a calengar year in road service.) (See NOTE below. )

(b) Effective January 1, 1973, each employe, subject to the
scope of schecile agreements held by the crganizations signatory to
the April 29, 1549 vacation Agreement, having twc or more years of
continuous service with employing carrier will be qualified for an
annual vacaticr of two weeks with pay, or pay in lieu thereof, if
curing the precsding calengar year the employe renders service under
scheoule agreements helo by the orgenizztions signatory to the
Ppril 29, 1945 Vvacation Agreement amounting to one huncred sixty
(160) basic daws in miles or hours paid for as provided in ingivi-
cuzl schecules and ouring the said two or more years of continuous
service rencers service of not less than three hundred twenty (320)
basic oays in miles or hours peid for as provided in incividual
schedules.

Begirning with the year 1960, in the application of this
Section 1(b) ezch basic day in yard service performed by a yard ser-
vice employe c= by an emplcye having interchangeasble rosd ana yard
rights shall be computed as 1.4 days, and each basic day in all other
services shall 2e computed as 1.2 days, fcr- purposes of determining
gualifications <or vacetions. (This is the ecguivalent of 110 quali-
fying days in =z czlenoar year in yard service and 132 qualifying
cays in a calencear year in rosa service.) (See NOTE below.)
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ARTICLE 34 Section l(c)
ARTICLE 34 Section 1(d)

(c) Effective January 1, 1979, each employe, subject to the
scope of schedule agreements held by the organizations signatory to
the April 29, 1949 Vacation Agreement, having nine or more years of
continuous service with employing carrier will be qualified for an
annual vacation of three weeks with pay, or pay in lieu thereof, if
during the preceding calendar year the employe renders service under
schedule agresments held by the organizations signatory to the
April 29, 1949 vacation Agresment amounting to one hundred sixty
(160) bas:Lc days in miles or hours paid for as provided in individual
schedules and during the said nine or more years of continuous ser—
vice renders service not less than fourteen hundred forty (1440)
basic days in miles or hours paid for as provided in individual
schedules. -

Beginning with the year 1960, in the application of this
Section 1l(c) each basic day in yard service performed by a yard ser-
vice employe or by an employe having interchangeable road and yard
rights shall be computed as 1.6 days, and each basic day in all other
services shall be computed as 1.3 days, for purposes of detemining
quallf’lcatlons for vacations. (This is the equ1valent of 100 quali-
fying days in a calendar year in yard service and 120 qualifying
days in a calendar year in road service.) (See NOTE below.)

(d) Effective January 1, 1979, each employe, subject to the
scope of schedule agreements held by the organizations signatory to
the April 29, 1949 Vacation Agreement, having eighteen or more years
of continuous service with employing carrier will be qualified for
an annual vacation of four weeks with pay, or pay in lieu thereof,
if during the preceding calendar year the employe renders service
under schedule agreements held by the organizations signatory to
April 29, 1949 vacation Agresment amounting to one hundred sixty
(160) basic cdays in miles or hours paid for as provided in individual
schedules and during the said eighteen or more years of continuous
service renders service of not less than twenty-eight hundred elghty
(2880) basic days in miles or hours paid for as provided in in-
dividual schedules.

Beginning with the year 1560, in the application of this
Section 1(d) each basic day in yard service performed by a yard ser-
vice employe or by an employe having 1ntercnangeable road and yard
mghts shall be computed as 1.6 days, and each basic day in all other
services shall be computed as 1.3 days, for purposes of detemmining
qualifications for vacations. (This is the equivalent o7 100 quali-
fying days in a calendar year in yard service and 120 qualifying
days in a calendar year in road service.) (See NOTE below.)
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ERTICLE 3&, Section l(e)
ARTICLE 34, Section 1i(h)

(e) Effective Jenuary 1, 1573, each employe, subject to the
scope of schedule agreements held by the organizations sigretory to
the April 29, 1549 Vacation Agreement, having twenty-five or more
years of continuous service with employing carrier will be gualified
for an annual vacation of five weeks with pay, or pay in lieu there-
of, if during the prececing calendar year the employe Ienders service
uncer schedule agreements held by the orgenizations signatory to the
April 29, 1545 Vacation Agreement amounting to one huncred sixty
(160) basic cdays in miles or hcurs paid for as provided in individual
schecdules and curing the said twenty-five or more years of continuous
service renders service of not less than four thousand (4,000) basic
cays in miles or hours paid for as provided in individual schedules.

Beginning with the year 1960, in the applicstion cof this
Section 1(e) each basic day in yard service perfermed by a yard. .ser-
vice employe or by an employe having interchangeable road and yard
Tights shall te computed as 1.6 days, and each basic day in all other
services shell be computed as 1.3 days, for purpcses of determining
guelifications for vacations. (This is the eguivalent of 100 quali-
fying cays in a calendar year in yard service and 120 qualifying
days in a czlencar year in road service.) (See NOTE below.)

NCTE: In the application of Sectien 1(a), (b), (c), (d)
: and (e), gqualifying years accumulated, also quali-
fying reguirements for years accumulated, prior to
the effective date of the respective provisions
hereof, for extenced vacations shall not be changed.

(f) (Not applicable.)

(g) Calendar oays on which an employe assigned to an extra list
is available for service and on which days he performs no service,
nct exceeding sixty (60) such cays, will be included in the determi-
nation of gqualification for vacation; also, calendar days, not in
excess of thirty (30), on which an employe is absent from anc unable
to perform service because of injury received on duty will be in-
cluced. '

The 60 ang 30 calencar days referred to in this Section
1(g) shall not be subject to the 1.1, 1.2, 1.3, 1.4 and l.6
computations provided for in Section 1l(z), (b), (c), (a) and (e),
respectively.

(h) where an employe 1s discharged from service and thereafter
restorec to service during the same calendar year with seniority unm-
impaired, service performeg prior to discharge anc subsequent to
reinstatement guring that year shall be included in the determina-
ticn of cqualificetion for vacaticn during the following year.
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ARTICLE 34, Section 1(h) Cont.
ARTICLE 34, Section 1(1)

where an employe is discharged from service and thereafter
restorec to service with seniority unimpaired, service before and
after such discharge asna restoration shall be included in computing
three huncred twenty (320) basic days uncer Section 1(b),fourteen
huncred forty (l1440) basic days ur<er Section 1(c), twenty—elght
huncred eighty (2880) basic cdays .nder Sectien 1(d), and four
thousand (4,000) basic days under Section l(e).

(i) Only service performeoc on one railroad may be combined in
oetermlnlng the qualifications provided for in this Section 1, except
that service of an employe on his home road may be combined w1th Ser~-
vice performed on other roads when the latter service is performed st
the cirection of the management of his home road or by virtue of the
employe's senicrity on his home road. Such service will not operate
to relieve the home road of its responsibility under this acreement.

(j) In instances where employes who have become members of the
frmed Forces of the United States return to the service of the em-
ploying carrier in accorgance with the Military Selective Service Act
of 1967, as zmenced, the time gpent by such employes in the Armed
Forces subseguent to their empi_yment by the employing carrier will
be crecitec as qualifying service in determining the length of vaca-
tions for which they may qualify upon their return to the service of
the employing carrier.

(k) In instances where an employe who has become a member of
the Armed Forces of the United States returns to the service of the
employing carrier in sccordance with the Military Selective Service
Act of 1967, as amenced, and in the calendar year preceding his re-
turn to railroac service had rendered no compensated service or had
rendered compensated service on fewer days than are regquired to
qualify for a vacation in the calendar year of his return to railroad
sevice, but cculc qualify for a vacation in the year of his return
to rzilroad service if he haa combined for qualifying purposes days
on which he was in railroad service in such preceding czlendar year
with days in such year on which he was in the Armed Forces, he will
te grantea, in the calencar year of his return to rallroac service,
a vacation of such length &s he could so qualify for uncer Section
1(a), (b), (c), (d) or (e) and (j) hereof.

(1) In instances where an employe who has become a member of
the Armed Forces of the United States returns to the service of the
employing carrier in accordance with the Military Selective Service
Act of 1967, as amenceg, and in the calendar year of his return to
reilroad service rencers compensateg service on fewer days than are
required to queslify for a vacation in the following calendar year,
but could qualify for a vacation in such following calendar year if
he had combinec for qualifying purposes days on which he was in
railroaoc service in the year of his return with days, in such year
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ARTICLE 34, Section 1(1) Cont.
ARTICLE 34, Secticn 2(b)(2)

cn which nhe was in the Armed Forces, he will be granted, in such
follcwing calendar year, a vacation of such lergth as he could so
Gualify for uncer Section 1(a), (b), (c), (¢) or (e) and (j) hereof.

Section 2 - Employes qualified under Section 1 hereof shall be
paid for their vacations as follows:

General

(a) An employe receiving a vacation, or pay in lieu thersof,
uncer Section 1 shall be paid for each week of such vacation 1/52 of
the compensation earned by such employe under schedule agreements
held by the organizations signatory to the April 29, 1945 Vacation
Agreement, on the carrier on which he qualified under Section 1 [or
carriers in case he qualified on more than one carrier under Section
1(i)] during the calencar year preceding the year in which the
vacation is taken, but in no event shall such pay for each week of
vacation be less than six (6) minimum basic days' pay at the rate of
the last service rendered, except as provided in subparagraph (b).

(b) Beginning on the daiz._ Agreement "A" dated September 25,
1550, May 25, 1951, or May 23,4..952, became or becomes effective on
any carrier, the following shall apply insofar as yard service
employes and -employes having interchangeable yard and road rights
covered by said-agreement are concerned:

Yard Service

(1) An employe receiving a vacation, or pay in 1lieu
thereof, uncer Section 1 shall be pzid for each week of such vaca-
tion 1/52 of the compensation earned by such employe under schecule
agreements held by the organizations signatory to the April 29, 1949
Vacation Agreement, on the carrier on which he gqualified under
Section 1 [or carriers in case he gualified on more than one carrier
uncer Section 1(i)] during the calendar year preceding the year in
which the vacation is taken, but in no event shall such pay for each
week of vacaticn be less than five (5) minimum basic days' pay at
the rate of the last service rendered.

Combination of Yard and Road Service

(2) An employe having interchangezsble yard and road rights
receiving a vacastion, or pay in lieu thereof, under Section 1 shall
be paid for each week of such vacation 1/52 of the compensation
eerned by such employe uncer schedule agreements held by the organi-
zations signatory to the April 29, 1949 Vacstion Agreement, on the
carrier on which he qualified under Section 1 [or carriers in case
he cualified on more than one carrier under Section 1(i)], during
the calendar year preceding the year in which the vacation is taken;
provided that, if the vacation is taken during the time such emplcye
is working in road service such pay for each week of vacation shall
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ARTICLE 34, Section 2(b) Cont.
ARTICLE 34, Section 7(b)

be not less than six (6) minimum basic days' pay at the rate of the
last road service rendered, and if the vacation is taken during the
time such employe is working in yard service such pay for each week
of vacation shall be not less than five (5) minimum basic days' pay
at the rate of the last yard service rendered.

NOTE: Section 2(b) applicable to yard service shall apply
to yard, belt line and transfer service and combina—

tions thereof, and to hostling service.

Section 3 - Vacations, or azllowances therefor, under two or more
schedules held by different organizations on the same carrier shall
not be combined to create a vacation of more than the maximum number
of days provided for in any of such schedules. '

Section 4 - Time off on account of vacation will not be con-
sidered as time off account employe's own accord under any guarantee
rules and will not be considered as breaking such guarantees.

Section 5 - The absence of an employe om vacation with pay, as
provided in this agreement, will be considered as a temporary
vacancy and will be handled in accordance with Article 12(n) of this
agreement.

Section 6 - Vacations shall be taken between January lst and
December 3lst; however, it is recognized that the exigencies of the
service crezte practicsl difficulties in providing vacations in all
instances. Due regard, consistent with requirements of the service,
shall be given to the preference of the employe in his seniori*wv
order in the class of service in which engaged when granting vac. -
tions. Representatives of the carriers and of the employes wi-1
cooperate in arranging vacation periods, administering vacations and
releasing erployes when requirements of the service will permit. It
is understooc and agreed that vacationing employes will be paid their
vacation allowances by the carriers as soon as possible after the
vacation period but the parties recognize that there may be some
delay in such payments. It is understood that in any event such
employe will be paid his vacation allowance no later than the second
succeeding rpayroll period following the date claim for vacation
allowance is filed.

Section 7(a) - Vacations shall not be accumulated or carried
over from ore vacation year to another. However, to avoid loss of
time by the employe at end of his vacation period, the number of
vacation days at the request of the employe may be reduced in one
year and adjusted in the next year.

(b) - After the vacation begins layover days during
the vacation period shall be counted as a part of the vacation.
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ARTICLE 34, Section 8
ARTICLE 34, Section 11

Section & - The vacation provided for in this agreement shall
be considered to heve been earnec when the employe has qualified
under Section 1 hereof. If an employe's employment status is ter-
minated for any reason whatscever, incluoing but not limited to
retirement, resignation, discharge, noncompliance with a Union Shop
Agreement, or failure to return after furlough, he shall, at the time
of such termination, be granted full vacation pay esrned up to the
time he leaves the service, including pay for vacation earned in the
precedinc year or years and not yet granted, and the vacation for
the succeeding year if the employe has quzlified therefor under
Section 1. If an employe thus entitled to vacation or vacstion pay
shall die, the vacetion pay earned and not received shall be paid to
such beneficiary as may have been cdesignated, or, in the absence of
such designation, the surviving spouse or children or his estate, in
that order of preference.

Section § - The terms of this agreement shall not be construed
to deprive any employe of such additional vacation days as he may be
entitled to receive under any existing rule, understanding or custom,
which additionel vacation days shall be accorded under and in accord-
ance with the terms of such existing rule, understanding or custom.
With respect to yerd service employes, and with respect toc any yard
service employe having interchangeable ysrd and road rtights who
receives & vacation in yard service, such acditional vacation days
shall be reduced Sy 1/6th.

Section 10 - Any dispute or controversy arising out of the
interpretation c- application of any of the provisions of this
agreement will be handled on the property in the same manner as other
disputes. If the cispute or controversy is not settled on the pro-
perty and either the carrier or the organizztion desires that the
Oispute or contrcversy be handled further, it shall be referred by
either party for decision to a committee, the carrier members of
which shall be five members of the Carriers' Conference Committees
signatory heretc, or their successors; and the employe members of
which shell be thes chief executives of the five organizations signa-
tory hereto, or iheir representatives, or successors. It is agreeg
that the Committzs herein provided will meet between Jznuary 1 and
June 30 and July 1 anc December 31 of each year if any disputes or
controversies havs been filed for consideration. In event of failure
to reach =sgreemert the dispute or controversy shall be arbitrated in
accordance with Te Railway Labor Act, as amended, the arbitration
being handlecd bwv such Committee. Interpretation or application
agreed upon by sich Committee, or fixed by such arbitration, shall
be final and bircing as an interpretation or aspplication of this
agreement. '

Section 11 - This vacation Agreement shall be ccnstrued as &
separate sgreemerT by and on behalf of each carrier party hereto,
anc its railroac employes representec by the respective crganiza-
tions signatory ~=reto, and effective July 1, 1949 supersedes the
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ARTICLE 34 Section 11 Cont.
ARTICLE 34

Consolidated Uhiform Vacation Agreement dated June 6, 1945, insofar
es said agreement applies to and defines the rights and obligations
of the carriers parties to this agreement and the employes of such
carriers represented by the Brotherhood of Locomotive Engineers and
the United Transportation Union.

_ Section 12 - This Vacation Agreement shall continue in effect
until changed or modified in accordance with provisions of the
Rzilway Labor Act, as amended.

Section 13 - This agreement is subject to approval of courts
with respect to carriers in hands of receivers or trustees.

Section 14 - The parties hereto having in mind conditions which
exist or may arise on individual carriers in making provisions for
vacations with pay, agree that the duly authorized representative
(General Chairman) of the employes, party to this agreement, and the
officer designated by the carrier, may enter into additional written
understandings to implement the purpose of this agreement, provided
that such understandings shall not be inconsistent with this
agreement.

(* The Vacation Agreement rules as shown above incor-
porate current provisions of the 1949 National vacation
Agreement and Amendments provided in the National Agree-
‘ments of December 16, 1953, November 30, 1960, November 20
1964, July 17, 198, Januaty 27, 1972 and Auglst 25, 1978.)

Memorandum’
Chicago, Illinois, April 29, 1949

Referring to agreement, signed this date, between employes
represented by the Brotherhood of Locomotive Engineers and the United
Transportation Union and Carriers represented by the Eastern, Western
and Southeastern Carrier's Conference Committee, with respect to
vacations with pay:

In computing basic days in miles or hours paid for, as provided
in Section 1 of said agreement, the parties agree that the following
interpretations shall apply: :

1. A traimman in passenger service, on a trip of 300 miles,
upon which no overtime or other allowances accrue, will be
credited with two basic days.

2. An employe in freight service on a run of 125 miles, upon
which no ‘overtime or other allowances accrue, will be
credited with 1 1/4 basic days.
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ARTICLE 3¢& Cont.

10.

An employe in freight service on a run of 125 miles, with
total time on duty of 12 hours on the trip, will be
crecitec with 1 1/2 basic days.

An employe in yard service warking 12 hours will be

creditec with 1 1/2 basic days.

An employe in freight service, run-sround and paic 50
miles for same, will be credited with 1/2 basic day.

An employe in freight service, called and released and-
paig 50 miles for same, will be credited with 1/2 basic
day.

An employe in freight service, paid no overtime or other
allowances, working as follows:

Ist tTip cevevereneieeeceneccennns 150 miles
2 Vo TR o o « .. 140 miles
3T0 tTIP ceeeececccoranocsoatrsoannes 120 miles
T8 o TR o o o TPt 150 miles
£t T o o 140 miles
Total ottt 700 miles

will be creoited with seven basic gays.

An employe in freight service mekes trip of 80 miles in 8
hours or less, for which he is paid 100 miles, will be
crecited with 1 basic day.

An engineman in passenger service mekes a trip of 100
miles or less in 5 hours, will be crecdited with 1 basic

aay.

An engineman in short-turn-arounc passenger service, makes
a trip of 100 miles or less, on duty eight hours within a
spreac of nine hours, will be creaited with 1 basic day.

A trainman in short-turn-sround pessenger service, mekes @

trip of 150 miles or less, on cuty eight hours within a
spread of nine hours, will be crediteg with 1 basic day.

A traimman in short-turn-around passenger service, makes a
trip of 150 miles or less, total spread of time 10 hours,
on duty eicht hours within the first nine hours, will be
creaitec with 1 1/8 basic days.

An emplcye in freight service, deachesaing is paid 50
miles for same, will be creditec with 1/2 basic day.
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ARTICLE 24 Cont.

l4. An employe is pzid eight hours under the held-away-from-
hcme terminal rule, will be credited with 1 basic day.

15. An employe is allowed one hour as arbitrary allowance,
will be credited with 1/8 basic day.

(Signatures not reproduced)

Interpretation of Continuous
Service Provisions of
Section 1 of Vacation Agreement

In granting of vacations subject to agreements held by the five
operating organizations, service rendered for the Carrier will be
counted in establishing five or fifteen or more years of continuous
service, as the case may be, where the employe transferred in service
to a position subject to an agreement held by an organization signa-
tory to the April 29, 1949 Vvacation Agreement, provided there was no
break in the employe's service as a result of the transfer from a
class of service not covered by an agreement held by an organization
signatory to the April 29, 1949 Agreement. This understanding will
epply only where there was a transfer of service.

This understanding will apply commencing with the year 1956 but
will zlso be applicable to claims of record properly filed with the
Carrier on or after January 1, 1955, for 1955 vacations and on file
with the Carrier at the date o° this understanding. No other claims
for 1955 based on continuous service will be paid. Standby agree-
ments will be applied according to their temms and conditions for
the year 1955.

Signed at Chicago, Illinois, this 18th day of January, 1956 as
modified by subseguent agreements.

(Signetures not reproduced)
SPLIT VACATION

(1) Employes working out of a designated terminal where extra
boards are maintained, who are entitled to three weeks' vacation,
may reguest and will be assigned one period consisting of one week
and one period consisting of two weeks.

(2) Employes working out of a designated terminal where extra
boards are maintained who are entitled to four wesks' vacation, may
request and will be assigned two pericds consisting of either tws
weeks for each period or two periods consisting of one week and three
weeks. ‘

(3) Employes desiring to split their vecations into two periods
must make zpplication therefor during the designated interval when
applications are being accepted, prior to the compiling of the vaca-
tion schedule. No change in such application may be made following
the close of this application period.



ARTICLE 34 Cont.

When two periods are requested, only one c¢f such periods
will be assigned cduring the months of May, June, July and August.

(4) 1In the event an employe who has requested a split vacation
under Paragraphs (1) or-(2) is on an outlying assignment when the
first period starts, he will be required to take his f‘ull vacation
starting as of that date.

(5) Employes entitled to three, four or five weeks' vacation
and requesting only one period for their entire vacation, at any time
prior to the assigned starting time of their vacation period, pro-
viding they are working out of a terminzl where an extra board is
maintained, may make request to lay off and may count one, two, or
three weeks of such layoff time as a part of their vacation. Such
layoffs will be permitted only when in the opinion of the Management
sufficient extra employes are available to provide relief.

(6) When a vacation is -split under the provisions of this
agreement and payment is allowable under the minimum provisions of
Section 2(c) of the National Vacation Agreement, the rate of pay
shall be that of the last service rendered prior to the start of the
employe's first vacation period.

(7) In splitting vacations, the week or weeks used will be
counted as seven, fourteen or twenty-one days, and no fraction of a
week will be included.

(8) In the application of above Paragraph (5) an employe is
only entitled to make one application of either one, two, or three
weeks to lay off and have the lay-off charged against his vacation.

An employe laying off under Paragraph (5) and hav:Lng the
lay-off charged sgainst his vacation must do so in writing prior to
the time he lays off.

ASSIGNMENT OF VACATION PERIODS

A total of 52 vacation units of seven days each will be set up
as per attached statement. As indicated thereon, those requesting
vacations of three consecutive weeks must start in those periods
identified by an asterisk (*) and those requesting four consecutive
weeks must start their vacations in those periods identified by
number sign (#). Vacations of two consecutive weeks may be started
on any unit number. This procedure will apply to all road and yard
service employes, except firemen in passenger service on the Valley
Division and yard service employes in the Los Angeles Terminal. The
present practice of assigning vacatioms for firemen in passenger
service on the valley Division will be continued and Los Angeles
yardmen will be governed by local agreement which was recently
consumated.

In the assignment of vacations for engineers and conductors,
when those entitled to three or four weeks' vacation request a split,
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ARTICLE 34 Cont.

the senior man will be given preferred chcice for each period re-
guesied. For firemen, trainmen and yardmen, when split vacations eare
regquestad, the individual must indicete which of the two periods of
the split vacation is the preferred choice and the senior man will be
civen first cheice only on the preferred period. After all assign-
ments are made for the preferred choice, then the senior man will be
given preference for his second choice of the periods remaining .open.

It is understood that this agreement is a separate agreement
between each organization and can be changed without the concurrence
of others.

The above procedure will be placed in effect for the year 1966
and continue in effect thereafter unless a change is requested by
either party. '

WEEKLY UNITS FOR ASSIGNING VACATIONS

Unit No. Period Unit No. Period
“«# 1 Jan. 1 thru Jan. 7 27 July 2 "¢ duly 8
2 Jan. 8 " Jan. 14 * 28 Quly 9 " Julyls
3 Jan. 15 " Jan. 21 #29 July 16 ™ July 22
* 4 Jan. 22 " Jan. 28 30 Jly 230" July 29
# 5 Jan. 29 " Feb. 4 * 31 July 30 "™ Aug. 5
6 Feb. 5 "™ Feb. 11 22 Aug. 6 " Aug. 12
7 Feb. 12 " Feb. 18 #33 Aug. 13 " Aug. 19
8 Feb. 19 " Feb. 25 * 34 Aug. 20 " Rug. 26
# 9 Feb. 26 thru Mar. 4 35 Aug. 27 thru Sept. 2
* 10 Mar. 5 " Mar. 1l 36 Sept. 2 "™ Sept. 9
11 Mar. 12 " Mar. 18 * # 37 Sept. 10 " Sept. 16
12 Mar. 19 "™ Mar. 25 38 Sept. 17 "™  Sept. 23
* #1535 Mar. 26 " Por. 1 39 Sept. 24 ™ Sept. 30
14 Apr. 2 "™ Apr. 8 * 40 Qct. 1 " Oct. 7
15 Apr. g " Ar. 15 #41 Oct. 8 " Oct. 14
* 16 Apr. 16 ™ Apr. 22 42 Qct. 15 "™ Oct. 21
# 17 Apr. 23 thru Apr. 29 * 43 QOct. 22 "™ Oct. 28
18 Apr. 30 " May 6 44 Qct. 29 " Nov. &
* 19 May 7 " May 13 # 45 Nov. 5 ™ Nov. 11
20 May 14 " May 20 * 46 Nov. 12 ™ Nov. 18
#21 May 21 " May 27 47 Nov. 19 "™ Nov. 25
* 22 May 28 " une 3 48 Nov.. 26 " Dec. 2
23 Jume 4 " June 10 * # 49 Dec. 3 " Dec. 9
246 June 11 " June 17 * S50 Dec. 10 ™ Dec. 16
*# 25 June 18 " June 24 51 Dec. 17 "™ Dec. 23
26 Zune 25 " July 1 * 52 Dec. 24 " Dec. 30

Vacations of three consecutive weeks must be started in periods
marked (*).

Vacations of four consecutive. weeks must be started in periods
marked (#).

Vacations of two consecutive weeks may be started in any period.



ARTICLE 34 Cont.
ARTICLE 35 (e)

CPTION TO ASSIGN VACATIONS ON BASIS OF 51 UNITS

Please refer to your letter of May 9, 1967, fTile BX-50-T,
regerding your request that vacations be assigned on the basis of 51
units, with each period starting on Monday, rather than the 52 units
presently being used.

I have no objections to your proposal that vacétions be
asssigned on the basis of 51 units at various terminals where the
Local Chaimman requests such handling. °

I am instructing the Superintendents to so handle where they
receive such a request.

(From General Manager Landreth's letter dated July 5, 1967
to General Chairman Henderson)

ARTICLE 35
WEARING EYEGLASSES WHILE ON DUTY

(a) Employe will be required to wear glasses while on duty and
working, and will have the option of wearing any type or pair of
glasses of their choosing so long as the glasses worn meet the Car-
rier's medical visual requirements in the employe's particular case.

(b) Employes will no longer be required to wear industrial
safety glasses.

(c¢) The wearing of side shields on glasses will be optional
for those employes who desire to use them; and they will be supplied
by the Carrier on reguest.

(d) Employes whose vision condition regquires prescription
glasses in order to meet Carrier medical requirements, may, if they
desire, secure a pair of clear and/or color industrial safety pre-
scription glasses through the Carrier's American Optical Program,
and it will pay for the frames and case, and the employe will pay
for the lenses and any other associated cost.

(e) Plano glasses, i.e., non-prescription, will continue to be

made available in both clear and color lenses in several styles
without cost to employes.
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ARTICLE 35 (f)
ARTICLE 36 (a)(l)

(f) Replacement glasses will be made available at the
Carrier's expense in the same manner as the original glasses were
secured when defective and/or worn out and returned.

(g) The Carrier will provide plano glasses, i.e., non-pre-
scription glesses, at on duty points for employes who have forgotten
their glasses, i.e., non-prescription, and those employes will re-
turn same at the completion of their tour of duty.

(h) Employes performing service in the rain or fog may re-
move same while working when, in their opinion, their vision would
be improved by removing their glasses.

(i) Carrier will not over-react with discipline  procedures in
cases where employes have not fully complied with this eyeglass
program.

(j) In the future, the Carrier will not be subject to any cost
in behalf of any employe other than specifically set forth in Items
3, 4, 5 and 6, hereof.

(From Memorandum of Agreement dated August 5, 1977.)
ARTICLE 36

PHYSICAL RE-EXAMINATION

In the event an employe of a class included in the scope of
this agreement who is found to be disqualified as a result of a
re-examination comnducted under the Company's rules governing physi-
cal examinations including eyesight, color sense and hearing feels
that his physical condition does not justify removal from the ser-
vice or restriction of his rights to service, such employe, upon
request in writing by himself or his representative within 15 days
following notice of disqualification, may te given further re-exam-
ination as follows:

(a) If disgualified because of phyéical disabilities:

(1) The employe will be jointly re-examined by a physi-
cian designated by the Company and a physician of the employe's own
choice who shall both be graduates of a Class (A) medical school of
regular medicine. This re-examination will be conducted at the
office of the Company's physician, unless otherwise mutually agreed
to by the two physicians. If the two physicians agree that the man
is disqualified, their decision is final; if they agree the man is
gqualified, he will be returned to the service and compensated for
loss of earnings, if any, resulting from such restrictions or
removal from service incident to his disgualification.



ARTICLE 3£ (a)(2)
ARTICLE 36 (a)(6)

(2) If the two physicians fail to agree, the employe's
physician and the Railroad's physician will select a third physician
who chall be a practiticner of recognizec standing in the medical
profession and where any special type of case is involved must be &
certified specialist in the disease or impairment which resulted in
the employe's disqgualification. The board of physicians thus selec-
ted will examine the employe and render a report of their findings
within a reasonsble time, not exceeding 15 days after their selec-
ticn, setting forth the employe's physical condition and their
conclusion as to whether he meets the reguirements of the Company's
physical examination rules. The 15-day period may be extended
through mutual asgreement between the General Chairman and the
General Manager.

(3) The railroad company and the employe involved will
each defray the expense of their respective physicians. The fee of
the third member of the board will be borne equzlly by the employe
involved and the railroad company. Other examination expenses, such
as X-ray, electrocardiographs, etc., will be borne ecually by the
employe invclved and the railroad company.

(4) 1If the majority of the board of physicians conclucde
that the employe meets the requirements of the Company's physical
examination rules, he shall be permitted to return to the service
from which removed. : :

, (5) If there is any question as to whether there was any
justification for restricting the employe's service or removing him
from service at the time of his disqualificaticn by the Company
doctors, the original medical findings which disclose his condition
at the time disgualified shall be furnished to the neutral doctor
for his consideration and he shall specify whether or not, in his
opinion, there was Justification for the original disgualification.
The opinion of the neutral doctor shall be accepted by both parties
in settlement of this particular feature. If it is concluded that
the disgualification was improper, the employe will be compensated
for loss cf earnings, if any, resulting from such restrictions or
removal from service incident to his disqualification.

(6) Should the decision of the board of physicians be
adverse tc the employe and he considers that his physical condition
has improved sufficiently to justify considering his returm to ser-
vice, a re-examinzticn will be arranged upon reguest of the employe,
or his representative, but not earlier than ninety (90) days after
such decision, nor oftener thereafter than each ninety (S0) days.
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Cisgualifiecd beczuse of defects in visicn, color sense

{1) when an employe upcn re-examinaticrn fzils to meet the
recuired standards on vision, celor sense, or hearing, such re-
examinaticn may, if requested bty the employe or his representative
within 15 days, be followed by a field test under joint direction of
a ccmmittee ccnsisting of twe resresentatives of management and twe
emplcyes frcm the ranks of train, engine or yard service, such field
tests tc be cornducted in the fcollewing manner:

(A) FOR VISION AND COLCR PERCEPTICN

Tre field test will be mage with flags, lamps
anc sicnals used in cesily opersticn of engires and trains, with or
without glasses, at varying distancss, but not to exceed two thousana
(2000) 7eet for the correct observetion by day and by night of block
signels, signal lights, lamps, flags, and fusees, under service con-
diticns. Wherever necessary, the tests for color perception shall
incluce the varving etmospheric conditions existing with cloudy
weather, smoke, rain, fog, mist and snow. The response to each test
shall be as prompt as actual service conditions necessitate, and the
tests may te repeated as frequently, anc in whatever order may be
necessary to determine the facts beyond reascnable doubt.

(B) FOR FEARING

The field test shall demcnstrete ability tc hear
orcinary conversations, air whistle signals, tcrpedces ancd other
aucible signals, under service conditions. The response to each
test shzll be as prompt as actual service conditions necessitate,
anc the tests may be repeated as frecuently, and in whatever crder
may te recessary to determine the facts beyeond rezsonablie deubt.

(C) The field tests shall be held as soon as practi-
catle efter receipt of request therefor ancd will be so arrangec thet
the responses &re sclely those of the incividual testec without
interference or aid; otherwise, the entire test shall be repeated.

(D) The Joint Ccommittee will carefully record the
cifferent distances at which signals are displayec cor given; the
responses mzce by the inoivicduzl testeg, ang the gegree of prompti-
tude of responses, anc will mske a joint report tc the Manzgement,
advising whether the employe pzssec a satisfactcry test and, if not,
acreeinc if pessiblie in a recommencdation as tc the service, if any,
tc wnich the individusl may be safely assignec.

~ap

=



ARTICLE 36 (c) (1)
ARTICLE 36 (e)

Pay for Time Lost, Ceacheading, Etc.t
in Connection with Physical Re-Examination

(c) (1) Except as otherwise provided in this agreement, an
in-service employe withheld from service on instructions of the
Cerrier for the purpose of undergoing a medical evaluation, shall,
unless correctly restricted or disquzalified as a result thereof, be
paid for all time lost until authorized by the Carrier to resume

duty.

(2) If such employe is required to report for medical
evaluaticn at a2 point other than the home terminal of his assignment
or at his point of residence if his normal habits make availasble a
reasonable opportunity for examination at such point, he shall be

paid the greater of:
(A) all time lost, or

(B) necessary actual miles of travel at the
passenger rate, and he shall be reimbursed for necessary expenses
incurrea on his account only, until return. Convenient available
passenger train service will be used, unless upon request Carrier
authorizes another mode of travel. Allowance will not be made for
more time lost and expenses incurred than are necessary for the
travel period,. completion of the examination and expeditious return
to his terminal or point of residence.

(d) An employe who is off duty for a period of thirty (30) or
more gays on account of a serious medical deficiency which could
lead to his restriction or disgualification should give Carrier as
much advance notice, in writing, as reasonably possible of date of
intenced return to service. If he attempts to resume service with-
out at least five cays such advance notice, the Carrier, at its
ciscretion, will have five days to accomplish a megical evaluation
during which time no payment will be made for time lost, but he will
be paid for necessary actual miles of travel and expenses as out-
lined in Section (c)(2) hereof. -

(e) Wwhen instructed by the Carrier to uncergo a medical ex-
amination at the home terminal of his assignment or at his point of
residence if his normal habits make available a reasonable opportu-
nity for examination at such point, and sufficient time is' allotted
without loss of time, the employe shall arrange to undergo  such
examination in that manner.
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ARTICLE 36 (e) Cont.
ARTICLE 37
ARTICLE 38 (&)

*when instructed by the Carrier to undergo & meaical
exeminztion at the home terminal of his assignment or &t his point
of residence, the employe will meke & reascnasble effort to obtain
the mecdical examinetion without loss of time. If, in his opinion,
he is unsble to do so, such advice must be furnlshed to his appro-
priste supervisor in order to permlt the Carrier tc arrange for
schecullng such examination which will be a reguirement in order to
receive pay uncer this rule for all time lost (if any). After the
scheduling of the examination, if an employe is displaced from or
bids off his assignment, he must notify the Carrier at least 24
hours in advance of his eppointment in order to permit rescheduling
of the examination to avoid loss of time.

(f) A furloughed employe recalled for service ang required tc
uncderge medical evealustion prior to resumption of service is not
covered by the provisions of  this agreement.

(* From Memorandum of Agreement dateo June 30, 1575.)

NOTE: The term "medical evalustion" includes but is
not limited to thé¥actual medical examination,
laboratory procedures, X-rcys, and so forth as
well as time for final decision after recults
thereof are known. =

ARTICLE 37
HEALTH AND WELF ARE

The acreement relating to the establishment and meintenznce of
a "hezlth anc welfare" and "dgental" program is not quoted herein,
however such acreement will remain in effect in accorcance with
the terms of any agreements thereto which provide for health and
welfare coverzge unger the Travelers Insurence Ccompany Group Policy
No. GA-22000, and Dental coversge under Aetna Insurance Company
Group Policy No. GP-12000.

~ ARTICLE 38

L

~ UNION SHOP AGREEMENT

(g) In accorcance with and subject to the terms and conditions
hereinafter set forth, all employes of the Carrier now or hereafter
subject to the Rules and Working Conditions Agreements between the
parties hereto, except as hereinafter provided, shall, as a congi-
tion of their continued employment subject to such agreements,
become members of the Organization party to this agreement repre-
senting their craft or class within sixty cslencar days of the ocate
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ARTICLE 38 (c)(2)

they first perform ccmpensated service as such employes after the
geffective cete of this agreement, and thereafter shall maintsin mem-
tership inm such organization; except that such membership shall not
be reguired of any individusl until he has performec compensated
service on thirty days within a pericd of twelve consecutive
celengar months. Nothing in this agreement shall alter, esnlarge or
otherwise change the coverage of the present or future Rules and
wWorking Concitions Agreements.

(b) The reguirements of membership provided for in Paragraph
(a) of this zgreement shall be satisfied if any employe shall hold
or ascquire membership in any one of the labor organizations national
in scope organized in -accerdance with the Railway Labor Act and
admitting to membership employes of a ‘craft or class in trsin, yard,
engine or hcstling service, that is, in any of the services or
capacities covered in Section 3, First, (h), of the Railway Labor
Act, defining the jurisdictional sccpe of the First Division of the
Nationzl Railroad Adjustment Board, provided, however, that nothing
contzined in this agreement shall prevent any employe from changing
membership from one organization to another corganization admitting
to membership employes of a craft or class in any of the services
above specified.

(c) (1) Employes who retain seniority under the Rules and
wWorking Concitions Agreements governing their class or craft ang who
are regularly easssicned or transferred tc full time employment not
covered by such agreements, or who, for & pericd of thirty days or
more are (1) furloughed on account of force recuction, or (2) on
leave of absence, or (3) absent on account of sickness or disability,
will not be recuired to meintain membership as proviced in Paragraph
(g) of this agresment sc long as they remein in such other employ-.
ment, or furloughed or absent as herein provided, but they may dc so
at their option. Should such employes return to any service covered
by the said Rules ancd Working Conditions Agreements and continue

- there-in thirty calendar days or more, irrespective cf the number of
Cays actually worked during that period, they shall, as a condition
of their continued employment subject to such agreements, be required
within thirty-five cslendar days from dzte of their return to such
service to comply with the provisions of Paragraphs (z) anc (b) of

this agreement.

(2) The senicrity status and richts of employes furloughed
to serve in the Armed Forces or granted leaves of sbsence to engage
in studies under an educatiocnal zid program sponsored by the Federal
Government or z State Government for the benefit of ex-service men
shall not be terminatec by resson of any cf the provisions of this
agreement but such employes shall, upon resumption of employment, be
ccnsidered &s rew emplcyes for the purpeses cof applying this
agreement.
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ARTICLE 38 (c)(3)
ARTICLE 38 (e)(1)

(3) Employes wheo retain seniority under the Rules and
Working Ccnciticns Agreements governing their class or craft, ang
who, for ressons other than thcse specified in Items (1) and (2) of
this Paragraph (c), are not in service covered by such agreements cr
leave such service, will not be required to mzintain membership as
provided in Paragraphs (a) and (b) of this agreement sc lonc as they
are not in service covered by such agreements, but they may do so at
their option. Should such employes return to any service covered by
the said Rules and Working Conditions Agreements they shall, as a
condition of their continued employment, be required, from the date
of return to such service to tzke membership in one of the organiza-
tions specified in Paragraphs (a) and (b) of this agreement.

(d) 'Nothing in this agreement shall reguire an employe to be-
come or to remsin a member of the Organization if such membership is
not available to such employe upon the same terms and conditions as
are generazlly applicable to any other member, or if the membership
of such emplcye is denied or terminated for any reason other than
the failure of the employe to tender the periodic dues, initiation
fees, and assessments (not including fines and penalties) uniformly
required as a condition of acquiring or retaining membership. For
purposes of this agreement, dues, fees and assessments, shall be
deemed to be “"uniformly required" if they are required of =2all
employes in the same status at the .same time.

(e) (1) Each employe covered by the provisions of this acree-
ment shall be considered by the Carrier to have met the requirements
of the agreement unless znd until the Carrier is sdvised to the con-
trary in writing by the Organization. The Organization will notify
the Carrier in writing by Recistered or Certified Mail, Return
Receipt Reguested, or by personal delivery evidenced by receipt, of
any employe who it is alleged has failed to comply with the terms of
this agreement ancd whe the Organization therefore claims is not
entitled to continue in employment subject to the Rules and Working
Conditions Agreements. The form of notice to be used shall be agreed
upon by the Carrier and the Organization, and the form shzall make
provision for specifying the reasons for the allegation of noncom-
pliance. Upon receipt of such notice, the Carrier will, within ten
calendar days of such receipt, so notify the employe concerned in
writing by Registered or Certified Mail, Return Receipt Reguestec,
or by personal delivery eviderced by receiot. Copy of such notice
to the employe shall be given the Organizatizn. An employe sc noti- °
fied who disputes the fact that he has failed to comply with the
terms of this agreement shall, within a period of ten calendar days
from the date of receipt of such notice, request the Carrier in
writing by Registered or Certified Msgil, Return Receipt Reguested,
or by personal delivery evidenced by receipt, to accord him a
hearing. Upcn receipt of such request the Carrier shall set a date
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BRTICLE 38 (e)(1l) Cont.
ARTICLE 38 (e)(2)

for hearing which shall be held within ten czlender days of the cate
cf receipt of request thersfor. MNotice of the date set for heering
shall be promptly given the employe in writing with ccpy to the
Organization, by Registered or Certified Mail, Return Receipt
Recuested, or by personal delivery evicdenced by receipt. AR repre-
sentative of the Organizetion shall attend and participzte in the
hearing. The receipt by the Carrier of a request for & hearing shall
cperate to stay action on the termination of employment until the
hearing is held and the decision of the Carrier is rencerec.

In the event the employe concerned deoes not request a
hearing as provided herein, the Carrier shall proceed to temminate
his seniority and employment under the Rules and Working Conditions
Agreements not later than thirty calendar days from receipt of the
sbove described notice from the Organization, unless the Carrier and
the Organization agree otherwise in writing.

(2) The Carrier shall determine on the basis of the
evidence produced at the hearing whether or not the employe has com-
plied with the terms of this agreement and shall render a decision
within twenty calendar days from the date that the hearing is
closed, and the employe and the Organization shall be promptly
advised thereof in writing by Registered or Certified Mail, Return
Receipt Reguested.

If the decision is that the employe has not complied
with the terms of this sgreement, his seniority and employment under
the Rules and Working Ccnditions Agreements shall be terminated
within twenty calendar days of the date of szid decision except as
hereinafter provided or unless the Carrier and the Orgsnization agree
otherwise in writing.

If the decision is not satisfactory to the employe or
to the COrganization it may be zppealed in writing, by Registered or
Certified Mail, Return Receipt Reguested, directly to the highest
officer of the Carrier designated to handle eppeals under this
agreement. Such gppesls must be received by such officer within ten
calendar days of the date of the decision appealed from and shall
operate to stay action on the termination of seniority and employ-
ment, until the decision on appeal is rendered. The Carrier shall
promptly notify the other party in writing of any such &ppeal, by
Registered or Certified Mail, Return Receipt Reguested. The ceci-
sion on such appesl shall be rendered within twenty calencar days of
the cate the notice of zppeal is received, and the employe and the
‘Organization shell be promptly advised thereof in writing by
Registered or Certified Mail, Return Receipt Reguested.
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If the decisicn on such appeal is that the employe
hes not cemplied with the terms of this agreement, his senicrity and
employment under the Rules and Working Conditions Agreements shall
be terminated within twenty czlencar cays of the date of said deci-
sicn uniess selecticn of @ neutral is requested as provided below,
or unless the Cerrier and the Organizetion agree otherwise in
writing. The cecision on gppeal shall be final and binding unless
within ten calendar days from the date of the decision the Organi-
zaticn or the employe invelved requests the selection of a neutral
person to decide the cispute as provided in Parzgraph (e)(3) below.
Any request for selection of a neutral person as provided in Para-
graph (e)(3) oselow shall cperste to stay action on the termination
of senicrity and employment until not more then ten calendar days
from the date decision is rendered by the neutral person.

(3) If within ten calendar days sfter the date of a
decision on appeal by the highest officer of the Carrier designated
tc handle appezls uncder this agreement the Organization or the em-
ploye involved reguests such highest officer in writing by Registered
or Certified Meil, Return Receipt Reguested, that a neutrzl be ap-
pointec to cecice the cispute, a neutral person to act as sole
arbitrator to cecide the dispute shall be selected by the highest
cfficer of the Carrier designated to hancle eppesls uncer this
agreement or his cesignateg representative, the General Chairman of
the Crganizastion or his cdesignated representative, and the employe
invelved or his representsztive. If they are unable to agree upon
the selecticn of a neutral person, any one cf them may request the
chairman of the Nstional Mediation Board in writing to zppoint such
neutral. The Carrier, the Organization and the employe involved
shall hzve the tight to eppear and present evidence at a hearing
befcre such neutral arbitrztor. Any decision by such neutral arbi-
tratcr shzll be made within thirty calendar days from the date of
receipt of the reguest fer his zppeintment and shall be fimal and
bincing upon the parties as to the matters decided within the limi-
tations of Item S hereof. The Carrier, the employe, and the
Organization shell be promptly acdvised thereof in writing by
Registerec or Certified Mail, Return Receipt Recuested. If the
position of the employe is sustained, the fees, szlary and expenses
of the reutrsl arbitrstor shall be borne in egual shares by the Car-
rier and the Organization; if the employe's positcn is not sustained,
such fees, szlary and expenses shall be borne in egual shares by the .
Carrier, the Organization and -the employe.

(4) It is uncerstcoc that if an employe prccuces evidence
to an officer or locel chairman of the Organization that he is a
member in any one of the Labor Organizations as specified in Fara-
graph (b) of this agreement that will satisfy this acreement and no
nctice will be served by the Organization on the Carrier to have
employe remcveG from service. Employe will be reguired to produce

such evidence on demend of =zn officer or local cheirman of the
Orgenizeticn, but will not be required toc proguce such evidence more

- 121 -



FRTICLE 28 (e)(4) Cont.
FRTICLE 38 (g)

than cnce in & calendar month. If employe fails or refuses to
produce such evicence, he may be cited teo the Carrier by the
Orgenizatior es not complying with this sgreement.

(5) The time'periods specified in this paragreph may be
extenced in individual ceses by written agreement between the Czrrier
anc the Organization.

(6) Provisions of investigation and discipline rules
conteined in the Rules and Working Conditions Agreements between the
Carrier and the Organization will not apply to cases arising under
this agreement.

(7) The Generzl Chairman of the Organization shall notify
the Cerrier in writing of the title(s) and address(es) of its rep-
resentatives who are authorized to serve and receive the notices
cescribed in this agreement. The Carrier sheall notify the General
Chairman of the Organization in writing of the title(s) and ad-
dress(es) of its representatives who are authorized to receive and
serve the nctices described in this agreement.

(8) In computing the time periods specified in this
agreement, the date on which a notice is received or decision
rencered shall nct be counted.

(9) Decisions made pursuant to this parasgraph shall be
cenfined to cetermination of fact of compliance or noncompliance by
the employe with the terms of this agreement but do not apply to any
cuesticns of law arising out of or in conrection with the legally
permissible limits of this agreement under applicable law.

(f) Other provisions of this sgreement to the contrary not-
withstanding, the Carrier shall not be required to terminate the
employment of an employe until such time as g qualified replzcement
is available. The Carrier may not, however, retain such employe in
service unger the proviscns of this paragraph for s period in excess
of sixty calendsr days from date of the last decision rendered under
the prcvisions of Paragrsph (e), or ninmety calendar days from date
cf receipt of notice from the Organization in cases where the
employe does not request a hearing. The employe whose employment is
extended under .the provisions of this paragraph shall not, during
such extension, retain or acguire any seniority rights. The above
period may be extenced by agreement between the Carrier and the
Organization.

(g) An employe whose seniority and employment under the Rules
enc Working Coroitions Agreements is terminated pursuant tc the
provisicns of this agreement or whose employment is extencded under
Paragraph (f) shsll have nc time or money claims by reason thereof.



PRTICLE 328 (g) Cont.
ARTICLE 38 (J)

If the final detemmination urnder Psragraph (e) of tnis
agreement is thet an employe's seniority and employment in a craft
or class shall be terminated, no liability agesinst the Carrier in
favor of the Crecanizestion or other employes besed upon an alleced
violation, misepplication or noncompliznce 'with any part of this
agreement chall arise or sccrue during the periocd up to the expira-
tion of the 60 or 90 day periods specified in Paragraph (f), or
while such determination may be stayed by a court, or while a dis-
charged employe may be restored to service pursuant to a Jjudicial
determination. During such periods, no provision of any other
agreement between the partiesr-hereto shall be used as the basis for
a grievence or time or money claim-by or on behalf of any employe
against the Carrier predicated upon any action taken by the Carrier
in. epplying or complying with this- agreement or upon an alleged
violation, miszpplication or noncompliance with any provision of
this agreement. If the final determination uncer Paragraph (e) of
this agreement is that an employe's employment and seniority shall
not be terminated, his continuance in service shall give rise to no
ligbility agzinst the Carrier in favor of the Organization or other
employes beased wupon an alleged violation, misgpplication or
noncompliance with any part of this agreement.

(h) 1In the event that seniority and employment uncer the Rules
and Working Conditions Agreements is temminated by the Carrier under
the provisions of this agreement, and such termination of seniority
and employment is subsequently determmined to be improper, unlawful,
or unenfcrcesble, the Organization shall incemnify and save harmless
the Carrier sgeinst any and all lisbility arising as the result of
such imprcper, unlawful, or unenforcesble termination of seniority -
and employment; provicded, however, that this paragreph shall not
apply to any czse in which the Ce:rier invclved 1s the plaintiff or
the moving perty in the action in which the .aforesaic determination
is made or in which czse the Carrier acts in collusion with any
employe; proviced further, that the aforementioned lisbility shall
nct extena to be expense to the Carrier in defending suits by
employes whcse seniority and employment are terminated by the
Carrier under the provisions of this agreement.

(i) An employe whose employment is terminzted as & result of
noncompliance with the provisions of .this acreement shall be regarded
as having terminated his employe relationship for vecaticon purposes.

(j) In the aspplication of the Union Shop Agreement, any employe
of the Ccmpany who, on the date on which compliance with the Union
Shep Agreement is required, is not a member cf the union representing
his craft or class, or any new employe entering the service of the
Company, if he would otherwise be required toc be a member ¢¥ a union
under the Union Shop Agreement, will be deemed to have mel the re-
quirements of the Union Shop ~greement provided he pays to the union
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representing his craft or cless the periodic dues, initiztion fees
and assessments (not including fines and penalties) uniformly re-
guireg of &ll members of such union with the time limits provided
for in the Union Shop Agreement.

ARTICLE 39
DEDUCTION AGREEMENT

This Agreement made at Chicago, Illinois, this 31st day of
January, 1958, by and between The Atchison, Topeka and Santa Fe
Railway Company, Gulf, Colorado and Santa Fe Railway Company,
Panhandle and Santa Fe Railway Company, hereinafter referred to as
the Company, and their employes represented by the United Trans-
pertation Union, hereinafter referred to as the Organization.

IT IS AGREED:

(a) (1) Subject to the conditions hereinafter set forth, the
Company will decuct all sums for initiation fees, periodic union
dues, assessments and insurance premiums (not including fines and
penalties) payzble tc the Organization by members of the Oganization
employed by the Company from wages earned in any services, upon the
written and unrevoked authorization of a member, in the form agreed
upon by the parties hereto, copy of which is identified as Attach-
ment "A" and mzce a part hereof.

(2) The signed authorizastion may, in accordance with its
temms, only be revoked by executing the revocation form specified
herein within:

The. fifteen (15) day period immedistely follcwing the
first anniversary of the effective date of this
ecreement; or

Thereafter in any year within the fifteen (15) day
period immediately following the anniversary date of
this agreement.

revocation of the authorization shall be in the form
agreed upon by the parties, copy of which is identified as Attach-
ment "B" and mzce a part hereof.

(3) B2oth the authorization fomms and the revocation of
authorization forms shall be reproduced and furnished to its members
by the Organizstionm, without cost to the Company. The Organization
shall assume full responsibility for procuring the execution of the
authorization forms by the members and for delivering such authori-
zations to the Company. In like manner, the revocation of an
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ARTICLE 3

suthorizaticon shell be furnished by the member to the Organization,
which shell be solely responsible for its delivery te the Company,
zs set forth in Paragreph (b) herecof :

(b) Oecucticns, as proviced herein, shall be made by the Com-
pany in accorcance with uniform certified ceduction lists furnished
to the Auditor of Disbursements in duplicste by the Treasurer of the
Local of which the employe is a member. Such lists, together with
authorizeticn and revecation of eauthorization forms, shall be
furnished to the Auditocr of Disbursements on or before the tenth cay
of each month in which the decuction or terminastion of ceduction is
to become effective, as hereinafter provided. The original lists
furnished shall show the member's neme, the memper's Social Security
Number ang the amount te be deducted, in the form approvec by the
Company. Thereafter, two lists shall be furnished each month by the
Treasurer of the Local to the Auditcr of Disbursements, as fcllows:

(1) A 1list showing any changes in the amounts to be
decducted from the weges of members with respect to whom cdeductions
are already being made. Such list shall show both the amounts pre-
viously authcrized to be deducted and the new amounts to be deducted;
also the names of members from whose wages no further ceductions are
tc be mace, which shall be accompanied by revocation of authorization
forms signed by each member so listed. Where no changes are to be
made, the list shall so state.

(z) A list showing -acditional members from whcse wages
the Company shall meke deductions as herein provided, together with
‘an suthorizaetion form signed by each member sc listed. Where there
are no such saditional members, the list shall sc state.

(c) Decuctions, as providec for herein, will be mace monthly
by the Compzny from weges cdue members for the second period in each
calendar month; and the Company will, subject to the provisions of
Section 4 hereof, remit to the Organization the total amount of such
decuctions, less sums withheld in accordance with Section 5, on or
before the twenty-fifth day of the month following the month in
which such cecuctions asre mzoe. With such remittance the Company
will furnish to the Treasurer cf the Local Looge & statement showing
members from whom decuctions were mace enc the amount of cecuctions.

(d) (1) In the event earnings of a member are insufficient to
permit the full amount of deoucticn, no deduction will be mace anc

igsponsibility for collection shell rest entirely with the Crganiza-
ion.

(2) The following payrcll decuctions shell have pricrity
over deductions covered by this agresment:

- 125 -



ERTICLE 39 (d)(2) Cort.
PRTICLE 29 (h)(2)

Feceral, State anc Municipal taxes &and cther
ceductions required by law, including garnish-
ments and attachments.

Amounts due the Company.
Hospital Association contributicns.
Pricr valid assignments and deducticns

(3) In cases where no decuction is mace from the wages of
a member due to insufficient earnings, or for other reasons, the
emounts not deducted shzll not be added tc deduction lists for the
member for any subsequent payroll period.

(e) No cost will 'be chergec agasinst the Organization of the
affected employes in connection with this Dues Deduction Agreement.

(f) Responsibility of the Company uncer this agreement shall
be limited to remitting the amounts actually deducted from wages of
members, pursuant to this agreement, and the Company shall not be
responsible, financially or otherwise, for failure to make deduc-
tions or for making improper or inaccurate deducticns. Any question
arising as to the correctness of the amount deducted shall be han-
dleg between the member invclvecd and the Organizaticn.

(g) The Organizstion shall indemnify, defend and save harmless
the Company from any and sll clsims, demands, lisbility, losses or
camage resulting from the entering into or complying with the provi-
sions of this agreement.

(h) (1) 1In the event of any change in the representztion of
the craft or class of employes presently represented by the Organi-
zation party hereto, this agreement shsll be autometicaly terminated
as to such craft or class of employes as of the date cofficial noti-
ficstion is received from the National Mediaticn Board of such
change in representation as to such craft or class of employes.

(2) This agreement shall becocme effective March 1st,
1958, and, except as provided in Peragraph (h)(l), shall remain in
effect until mocdified or changed in accorcance with the provisions
of the Railway Lzbor Act, as amended.
(Signatures nct reproduced)

(As amenced by Agreements dated August 25, 1960
and Jaruary 22, 1974.)
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ARTICLE 3¢ Cont.

ATTACHMENT "A"

DEDUCTICN AUTRZRIZATION

I hereby essign to the UNITED TRANSPORTATION UNION that part of
my wages necessary to pay my initiation fees, periodic dues, assess-
ments and insurance premiums (nct incluoing fines and penalties) as
reportea to The Atchison, Topeka and Santa Fe Railway Company, Gulf,
Coloraco and Santa Fe Railway Company, Panhandle and Santa Fe Rallway
Company, by the Treasurer of my Local Lodge in monthly - statements,
certifieg by him, zs provided uncer the Decucticn Agreement entered
into by and between the Organization and the Company effective
March lst, 1958; and I hereby authorize the Company to deduct from
my wages &ll such sums and to pay them over to the Treasurer of my
Local Lodge.

This euthorization msy be revocked by the wundersigned in
writing, in the manner proviced for in Section 1(b) of the Deduction
Acreement.

NANE

(Last) (First) (Migdle Initial)

Employe Socizl Security Account No.

Hcme Accress

Street ano Number

City, State and Zip Cooe

Civision

QOccupation

-Date

Signeture

Looge No.

3 gy —



ERTICLE 39 Cont.

ATTACHMENT "BY
DEDUCTION AUTHORIZATICN

REVOCATION

Effective , 1 hereby
revoke the Decduction Authorization now in effect, assigning to the
United Transportation Unlon that part of my wages necessary tc pay
my initiation fees, periodic dues, assessments and insurance
premiums (not including fimes and penalties) now being withheld
pursuant to the Deduction Agreement between the Organization and the

Company effective March ist, 1958.

NAME

(Last) ~ (First) (Migdle Initial)

Employe Social Security Account No.

Home Address

Street and Number

City, State ang Zip Code

Division

Occupation

Date

slgnature

Lodge No.
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ARTICLE 4C
ARTICLE 40 ()

ARTICLE 40
**PERICDIC RE-EXAMINATICN ON OPERATING RULES

For the purpose of establishing a program sppliceble tc employes
subject tc the rules of the Opersting Cepartment and to provide in-
struction ang review classes in connecticn therewith:

IT IS AGREED:

() The Carrier will cetermine the frequency of the program,
i.e., annually, biennial, etc.

(&) The'program for ezch employe shall consist of a total of
eight (8) hours.

(c) The eicht hours may be taken in one session or in two four
(4) hour sessions. When tzken in one day, there will be a break of
not less than one hour between the four hour sessions.

(g) The instruction anc review classes shall consist of oral
presentation anc multiple choice examinaticn.

(e) Failure to satisfactorily pass the regquired examination on
first attempt will nscessitzte a seconc attempt by the emplcye within
a perioc not to exceed 30 czlencar cdays from cate of first failure,
exclusive of any perica he is on formzl leave of absence or veacation.
written notification by the employe of his availability for the
requireq examinztion within the periocc specifiec herein will be con-
sicereg &s having met the time limit requirements of this Section
(e).

(F) An employe wno fzils to satisfactorily pass the requireg
examination on seccna attempt will be suspenced and will remain
suspenced from service until he satisfactorily passes the requireg
examinaticn, which attempts will noct be more than 60 calendar cays
from cate of last attempt, even if necessary toc schecule special
class. '

NOTE: At the enc of esch czlencar year, if recuesteg by
either party, s meeting will be held to review the
provisicns of Section (f) for the purpose of
mutually egreeing to its continuance. Shoula the
parties fail to reach a mutual wuncerstanaing
concerning its continusnce, Section (f) will be
remcved from this acreement.

(g) If an employe coes not comply with the time limits

prescribed in Section (e) nerecf, he will be consicered as having
failec the examination.
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ARTICLE 40 (h)
FRTICLE 41 (c)

(h) An employe, who ezrlier in the year wes prometed to
engineer, concuctor or engine foreman, or has undergone an examina-
tion on the cpersting rules as required by other Company rules, will
not bte subject to this program in the same cazlendar year. An employe
must, however, uncergo and be credited with satisfactorily passing
an examination for each calengar year for which classes are held.

(1) It will be the employe's respcnsibility to attend the
instruction and review classes from February L through May 3lst. No
regularly scheduled classes will be held during the months of June,
July and August. Those employes not attending classes voluntarily
on or betore May 3lst will be instructed by the Carrier commencing
September lst to attend classes at z time cesignated by the Carrier.
Employes will not be recuired to sttend rules classes during their
assicnec vacation period. Employes required to atteng classes at
cther than their terminzl of sssignment, which requires deadheacing,
will be paid the zpplicable deacheag rate in addition toc the allow-
ance provicded herein. When an employe satisfactorily passes the
required examination, the employe will be compenssted in the amount
ot 35C.00# subject to subsequent general wege increases. The base
of 330.00 will be frozen for the years 1977, 1578 ancd 1579.

(** From Agreement dated December 14, 1576.)
. (# Effective January 1, 1981 $76.79.)

ARTICLE 41
* USE OF COMMUNICATION SYSTEMS

(a) It 1is recognized that the use cof communication systems
including the use of anc the carrying of pertable racdics, pursuant
to operating rules ot the individual carriers, is a part of the
duties of employees covered by this' agreement. Existing rules to
the contrary are hereby eliminated.

(b) Un roags where rules now exist which provide for the
payment ot arbitrzries to employees for the carrying and/or use of
radio equipment, such arbitraries will be eliminateg effective
January 1, 1973.

(c) Portable racios hereatter purchased for the use of and
carried by grounc service emplcyees in yard and transfer service
will not exceed three poungs in weight and will be ecuipped with a
suitsble holder which will fimmly hola the rzcio close to the body,
or will be of such size as to permit being placed in ccat or trouser
pockets. Portable rzdios used by ground service employees in yerd
anc transfer service which dc not meet the foregcing specificztions
will be replaced by December 31, 1573 or their use discontinued.
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ARTICLE 41 (d)
ARTICLE 42 (b)

(d) The size and weight of portable rzcics usec by ground
service employees in roac service will not exceed that presently in
use and portable radios hereafter purchased for use in this class of
service will be of the minimum <ize and weight necessary to insure
safe and acequate communication. This is nct intended to require
the purchase of rzdios weighing less than three pounds.

(e) Employees will not be held responsible for accidents
caused by failure of radic eguipment to properly function.

(f) At locations where radic is used sufficient freguency
channels will be utilized to prcvide safe communication.

(* From Article VII of UTU Agreement dated Jenuary 27, 157Z.)
See Appendix 2, Article 16 (Crew Consist Agreement), for
requirements for radio when operating reduced crews.

ARTICLE 42
EXPENSES AWAY FROM HOME

*(a) When the Carrier ties up a road service crew (except short
turnaround passenger crews), or individual members thereof, at =
terminal (including tie-up points named by assignment bulletins, or
presently listed in schedule acreements, or observed by practice, as
regular points for tying up crews) other than the cdesignated hcme
terminal of the crew assignment for four (4) hours or more, each
member of the crew so tied up shall be provided suitable lodging at
the Carrier's expense or an eguitable allowance in lieu thereof.
Suitable lccging cr an equitable allowance in lieu thereof shall be
worked out cn & local basis. The eguitzble allowance shall be pro-
vided only if it is not reesonably possible teo provice leodging.

If an allowance is being made in lieu of lodging as well
as other considerstions under provisions of existing agreements, the
amount eattributeg only to lodging shall be removed 1if suitzble
lodging is supplied, or offset against an eguivalent allowance.
This shall be worked cut on a local basis.

© *(b) When the Carrier ties up & road service crew (except short
turnaround passenger crews), cr individual members thereof, at a
terminal (es defined in Paracgrzph (a) of this Article) other than
the desigrnated home temminal for four (4) hours or mcre, each member
of the crew sc tied up shall receive a meal allowance of $2.75; if
held an acdditicnal 8 hours a second $2.75 meal zllowance will be
allowed.

'
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ARTICLE 4Z (b) Cont.
ARTICLE 43 (&)

NOTE: For the purpeses of Parsgraphs (a) and (b) of this
article, extrz bcarc employees shall be provided with
locging &and meal zllowance in accordance with the rule
governing the granting of such allowance to the crew
they join; that is, the designasted home terminal will be
the designated terminal of the crew assignment.

(* From Article II of June 25, 1964 Nationzl Agreement
as amenced by Articles XI and VI, respectively, of the
UTU Naticnzl Agreements dated January 27, 1972 and
Auoust 2,, 1978.)

#(c) Effectlve January 27, 1972, Article 1I (Expenses Away From
Home) of the June 25, 1964 Agreement is amended to cover men in
train, engine or yerd service called from the extra board or used in
the capacity of an extra man to fill vacancies at outlying points
subject to the follewing additicnal conditions:

(1) The outlying point must be 30 miles cr more from the
terminal limits of the locetion where the extra list from which
called is maintained.

(2) Locging or zllowances in lieu thereof where appli-
cable will be provided only when extra men are held at the outlying
point for more than one tour of duty and will continue to be pro-
vided for the pericds held for each subsequent tour of duty.

(* From Article XI UTU National Agreement
dated January 27, 1972.)

ARTICLE 43

PAYMENTS TCO EMPLOYEES INJURED UNDER CERTRIN CIRCUMSTANCES

Where employees sustain personsl injuries or ceath under the
conditions set feorth in Peragraph (a) below, the carrier will pro-
vide and pay such employees, or their personal representative, the
epplicable amounts set forth in Pzragraph (b) below, subgect tc the
provisions of other paragraphs in this article.

(a) Covered Conditions:

This article is intended to cover accidents involving
employees covered by this. agreement while such employees are riding
in, boarding, or elighting from off-track vehicles authorized* by
the Carrier and are:

(1) dezcheading under orders or

(2) being trensported st Carrier expense.



AR ICLE 43 (b)
ARTICLE 43 (b)(2)

(b) Payments to be mede:

In the event that any one of the lcsses -enumerzted in Sub-
peragraphs (1), (2) and (3) below results from an injury sustained
=irectly from an accicent covered in Pearzgreph (&) and independently
of all other causes and such loss occurs or commences within the time
limits set forth in Subparagraphs (1), (2) and (3) below, the Carrier
will provide, subject to the temms and conditions herein contained,
and less any amounts paysble uncder Group Pclicy Contract GA-Z3000 of
The Travelers Insurance Company or any other medical or insurance
policy or plan paid for in its entirety by the Carrier, the following
benefits:

(1) Accicentzl Death or Dismemberment
The Carrier will provide for loss of life or dismem-

berment occurrirg within 120 days after cdate of an accident covered
in Paragraph (a):

Loss of Life $150,000
Loss of Both Hands $150,000
Lcss of Both Feet : $150, 000
Less of Sight of Both Eyes $150,000
Loss of One Hand and Cne Foot $150, 000

Lecss of One Hand anc Sight of One Eye - $150,000
Loss of One Foct and Sight of One Eye $150,000
Loss of One Hand or One Foot or Sight

of One Eye $ 75,000

"Loss" shall mean, with 1regerd tc hands and feet,

cismemberment by severance through or sbove wrist .or ankle joints;
with regerd to eyes, entire and irrecoversble loss of sight.

No more than $15C,000 will be pzid uncer this paragraph to
any one employee or his personsl representative as a result of any
one accicent.

(* See Appendix 18)
(2) Medical and Hospitsl Care

The Carrier will provice payment for the actual ex—
pense of medical and hospital care commenc1ng within 120 days after

an accident coverec uncer Persgraph (a) of injuries incurred as a
result of such accicent, subject to limitation of $3,000 for any

employee for any one accioent less any amounts payable uncer Group
Policy Contract GA-23000 of The Travelers Insurance Company OI under
any other medical or insurance policy or plan pai¢ for in its en-
tirety by the Carrier.



ERTICLE 43 (&) (
(

)
ARTICLE 4% (G)(3)

3
3

(3) Time Loss

The Carrier will provice an employee who 1s injurec
es & result of an &sccident coverec under Paracgraph (&) herecof and
who 1s unable to work as a result thereof commencing within 30 days
efter such zccident 80% of the employee's basic full-time weekly
compensation from the Carrier for time actually lost, subject to a
meximum payment of $150.00 per week for time lost durlng a period of
156 continuous weeks following such sccident proviced, however, that
such weekly payment shall be reduced by such amounts as the employee
is entitlec to receive as sickness benefits uncer provisions of the
Railrcad Unemployment Insurance Act.

(4) Agcregate Limit

The eggregate amount of payments to be mace hereuncer
is limited to $.,000,000 for any one accident and the Carrier shall
not be lisble for any amount in excess of $1,000,000 for any one
accicent irrespective of the number of injuries or desths which occur
in or as a result of such accicent. If the scgregate amount of pay-
ments otherwise payable hersuncer exceeos the sggregate limit herein
proviced, the Carrier shall not be requireg to pay as respects each
seperate employee & greater proportion of such pasyments than the
agcregste limit set forth herein bears to the aggregate amount of
all such payments.

(c) Peyment in Case of Accicental Death:

Payment of the epplicable amount for zccidentsl death shall
be mace to the employee's perscnal representstive for the benefit of
the persons designaetea in, and according to the apportionment re-
quireg by the Feceral Employers Lisbility Act (45 U.S.C. 51 et seq.,
as amencea), or if no such person survives the employee, for the
benefit of his estate.

(c) Exclusiocns:

Benefits previded uncer Psragreph (b) shall not be payable
for or unoer any of the following congitions:

(1) Intentionally self-inflicted injuries, suicide or any
attempt thereat, while sane or insane;

(2) Declereg cr unceclareg war or eny act thereof;
(3) 1llress, disease, or any bacterial infection other

than bacterial infection occurring in consecuence of an accicental
cut or woung; .
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(£) Accicent occurzing while the emplcoyee criver is uncer
the influence of aslcochcl or crugs, or an employee passenger who is
uncer the influence of elcohol cr crugs whc in any wsy ccntributes
to the cause of the accicent;

(3) while an employee is & driver or an occupant cf any
conveyance engaced in any race or speed test;

(6) wnile an employee is commuting tc and/cr from his
residence or place ¢f business.

(e) Offset:

It is intendec this article provide a guaranteeC Tecovery
oy an emplcye or his persocnal representative uncer the circumstances
cescribed, and that receipt of payment thereuncer shall not bar tne
employee cr his personal representative from pursulng any remegy
under the Feceral Employers Liasbility Act or any other law; proviceg,
however, that any amount receivea by such employee or his personal
representstive under this article msy be spplied as an offset by the
railrosg aceinst any recovery so obtzined.

(f) Scbrogastion:

Tre Carrier shall be subrogsted to any right of recovery
an employee cr his personal representztive may have ageinst any perty
tor loss tc the extent that the Carrier has made paysents pursuant
to this article. :

The payments provigec for ebove will be made, as above
proviced, for covered asccidents on or after September 1, 1968.

It is uncerstooc that nc berefits or payments will be cue
“or payable to any emplovee or his persocnal representative unless
such employee, or his perscnal representastive, as the case may bCe,
stipulates zs follows:

"I consiceration of the payment of any of the benefits
provigec in Article XI of the Agreement of July , 1568,
; acrees tc be governeo

(employee oT perscnal representative)
by @il of the concitions and preovisions szio anc set forth
by Articie XI.”

(From ~Tticle XI of UTU Nationsl Agreement cztec July 17,

1968 =zs amencec by Article XIII of UTU National Acreement
catec ~ugust 25, 1978.)(See Appencix 15.)
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ARTICLE 44 (&)
ERTICLE 44 (g)(3)

ARTICLE &4
TRANSFER AND INTERCHANGE
Oecignetion of Adcditional Interchange Tracks

*(a) (1) At designatec interchange points, if a carrier coes
not now have the right to specify additional interchange tracks it
may specify such adcitiomal track or tracks as the carrier deems
necessary providing such acditional track or tracks zre in close
proximity. EBulletins specifying additional tracks will be furnished
the Cereral Chairmen or Gereral Chazirmen involved prior to the
effective date.

(* Frem Section 3 of Article VII, UTU Natiocnal Agreement
Cated January 27, 1972.)

Handling of Interchange Movements

#(2) 1f the number of cars being delivered to or received
frem interchange tracks of a connecting carrier exceeds the capacity
of the first track used, it will not be necessary that any one inter-
change track be filled to capacity before use 1s mace of an addi-
tionel track or tracks provided, however, the minimum number of
tracks necessary to hold the interchange will be used.

#(3) Crews used in interchange service may be required to
hancle interchange to and from a foreign carrier without being re-
guired to run "light" in either direction. :

Work equities between carriers previously established
by =zgreement, decision or practice will be maintained with the un-
derstanding that such eguity arrangements will not prevent carriers
from requiring crews to handle cars in both directions when making
interchange movements. Where carriers not now using yard and trans-
fer crews to transfer cars in both directions desire to do so, they
may commence such service and notify the Genersl Committees of the
railrcad involved thereof to provide an opportunity to the GCeneral
Ccmmittees to resclve any work egquities between the employees of the
carriers involved. Resoluticn of work equities shall not interfere
with the operations of the carriers or create additional expense to
the carriers. It is agreed, however, that the carriers will cooper-
ate in providing the committees involved with data and-other infor-
mation that will assist in resolution of work eguities.

(# From Sections 4 and 5 of Article VII, UTU National
Agreement dated January 27, 1972.)
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ARTICLE 44 (B)(1)
FRTICLE 45
ARTICLE 4€

Interchenge of Over-the-Road Trains

*x(b) (1) At pcints where yard crews are employed, road freight
crews may be recuired to receive their over-the-road trains from a
connecting carrier or cdeliver their over-the-road trains to a con-
necting carrier proviced such trains are solid trains which move
from cne carrier toc another intzct with or without mctive power
and/or caboose.

(2) If road crews referred to in Paragrzph (b)(1l) of this

Article 44 zre not regquired to return or deliver their motive power
and/or their cabooses to or from their on or off duty points an
alternete mezns of transpcrtetion will be provicec.

(** From Sections (1) ancd (2) of Article VII, UTU
Nationzl Agreement dated January 27, 1572.)

#(c) The foregoing provisions are not intended to impose
restrictions with respect tc interchange operation where restric-
tions did not exist prior to the dete of this agreement.

(# From Section 6 of Article VII, UTU National Agreement
datec January 27, 1572 eppliceble to Paragraphs (b)
anag (c) hereof.)(See Appencix 23.)

RRTICLE 45
CAPTIONS

It is urcerstooo the captions of articles in this agreement are
for the purpcse of identificstion only and are not to be consicered
a part of the rule.

ARTICLE 46
INTERPRETATIONS ON SCHEDULE

If any cuestion arises as to the proper interpretation of any
article of tnis agreement, the matter will be referrec to the
Generzl Cfficizls for decision. Before rendering such decision the
Generzl Officials will arrange through the Genersl Chaimman of the
General Crievence Ccmmittee a meeting with the officers of said
ccmmittee representing the United Transpertation Union after which
they will rencer decision, which will be final until and if changec
by action of the General Officials as & result of conference with
the full General Grievance Ccmmittee.



ARTICLE 47

ARTICLE 47
ENACTING AND TERMINATING CLAUSE

This agreement became effective July 4, 1956 and has been
reprinted as of October 1, 1981 to reflect that set forth in the
Preamble and to reflect rates effective January 1, 1581.

This agreement shall continue in effect subject to thirty (30)
days' written notice by eitner party of a desire to change or
terminate same in accordance with the Railway Labor Act, as amended,
except as provided below.

Those rules identified as taken from a particular agreement or
Memorandum of Understanding by *, #, @, etc. will continue to be .
governed by the cancellation clause contained in the original
agreement establishing the rule.

These rules will be applied by the parties in compliance with
State and Federsl laws and regulations and without regard to the
race, religion, color, creed, national origin, or sex of the
individuals covered by the rules.

Any existing agreements, interpretations or understanding not
in conflict with this revised agreement will remain in effect.

Signed at Los Angeles, Califgrnia, April 16, 1982.

For THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY -
COAST LINES

.

F. L. Elterman
Vice President - Personnel
and Labor Relations

For the UNITED TRANSPORTATION UNION
(Conductors, Trainmen and Yardmen Committees):

AL

nnEfal Chairm

Ru er

Secretary
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Teble Showing Time After which
Overtime Accrues on kuns 100 Miles tc
195 Miles in Length on Speec
Easis of 20 Miles Per Hour

Overtime Cvertime

Accrues Accrues

Distance After Distance After
Miles . Hours Miles ' Hours
100 teveiennannn 5' oo" , 135 teeeeenonnne &' 45"
10l ceiieiieanes 5 03" 136 it anns &' 48"
102 ciiieennnons 5t Q0g" 137 tiiiinnennes &' 51"
103 teiiecnan .. S5' Q8" 138 vieeeeacnnne &' 54"
104 e eeaanns 5+ 12 ' 139 e gy 57"
105 tiveeeeneens 5t 15" 140 vieeeennnnne 7' og"
106 veeeeeecnane 5+ 1g" 2 7' Q3"
107 teeieeencens 5r 21in : 142 i ieieiiiinnn 7' 0&"
I08 ceveevnncnnns gt 24" 143 Looees. .. 7' 0OSM
109 ciieeennn el SV 27 144 ...... e VAR VA
110 veiieenannns 5 20" 145 L yARSS-LL
0 51 33" J46 e 7' 18"
112 veiiieiaa. 5% 36" 147 v 7t 21¢
113 i iiieeaenns 5+ 39 148 i iiiiieene 7 24"
116 civvennnannn 5t 42" 149 it 7r 27
%%2 ............ Z: ag" %5? ............ 7 30"
............ ag" i) A

117 veiieeenn 5t 51" 152 it 7' 36"
JIE Liivevennene g1 B4n 15 i 7' 39v
119 e 5 57v 184 it 7' 42"
1270 tiieiienenns &' oo 1550 it 7' 45"
iéé ............ ‘6'.02“ %?6 ............ 7' 48"
............ &' 06" 2 AN

123 i iieecnanas &' Q8" ‘ 158 iiiiinannn. 7' 54m
124 .. ieveenennn &' 12v 159 iiiiieneaens 7 57"
125 t it &' 15» 160 tevenennenns 8! oo"
126 cieenennanan g' 1" 161 it 8' o3"
127 eeve... ... &V 21T 162 teeieennnans 8' pg"
128 tiiiieccennn &' 24" 163 ciieeeeenenn 8' Qg
129 riineininns &' 27" 164 ceveeennann. g 12"
120 tieeeeneennn &' 30" 165 i g ls»
A &' 33 v 166 eviiennn. .. g' 18"
B2 tieeevenanens &' 36" 167 veveeneann.. gr 21v
133 iiieieeenns &' 2gn 168 i, g1 24"
134 viveeennea.. 61 42¢ 169 it g' 27"
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Table Showing Time anc One-Hali for
Overtime (18 3/4 Miles Per Hour)
Expressed in Miles, From 3 Minutes to 8 Hours,
Inclusive--For Information encd Ready
Reference Only

Over- Over- QOver- Qver!

Miles time Miles time Miles time Miles time Miles

wm e WwN -

—
O 00O

GREGRE

RE

85%E9

e so o

'\l:\.nwmt}

o et b bt b b b o e b
e o0 L] (X} .o
o WO O

~1:38 31 3:15 61 4:51 51 6:27 121
1:42 32 3:18 62 4:54 92 €:30 122
1:46 33 3:22 €3 4:58 93  6:34 123
1:49 34  3:25 64 5:01 on  6:37 124
1:52 35 3:28 65 5:04 g5 6:40 125
1:53 36 3:Z 66 5:07 8¢  6:43 126
1:58 37 334 &7 5:10 97 6:46 127
z:02 38 3:38 68 5:14 98 6:50 128
2:05 39 34l &9  5:17 99  £:53 12¢
2:08 40 344 70 5:20 100 6£:5€ 130
2:11 4l 347 71 5:23 101 6:5% 131
2:14 42  3:50 72 5:26 102 7:02 132
2:18 43 3:54 73  5:30 103 7:06 1332
2:21 44  3:57 74 5:33 104 7:09 134
2:24 45 4:00 75 5:36 105 7:12 135
2:27 46 4:03 76 5:39 106 7:15 136
2:30 47  4:06 77  B:42 107 7:18 137
2:34 48  4:10 78  5:46 108 7:22 138
2:37 45 4:13 79  5:48 109 7:25 139
2:40 50 4:16 80 5:52 110 7:28 140
2:43 51  4:19 81 5:55 111 7:31 141
2:4€ = 4:22 82 5:58 112 734 142
2:50 53  4:26 83 6:02 113 7:38 143
2:53 54  4:29 84 6:05 1l 7:41 lag
2:56 S 4:32 g5 6:08 118 7:44 145
2:59 56 4:35 8¢ 6:11 116 7:47 146
3:02 57 4:38 87 6:l4 117 7:50 147
3:06 58 4:42 88 6:18 118  7:54 148
3:09 85  4:45 g9 6:21 116 7:57 . 149
3:12 60  4:48 S0 6:24 120 8:C0 150
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SPEED TABLE BASED ON 12-1/2 MILES PER HOUR

Miles Hrs. Min. Miles Hrs. Min. Miles Hrs. Min. Miles Hrs. Min. Miles Hrs. Min.
1 05 51 4 05 101 8 a5 151 12~ 05 201 16 05
2 10 52 4 10 102 8 10 152 12 10 202 16 10
3 14 53 4 14 103 8 14 153 12 14 203 16 14
4 19 54 4 19 104 8 19 154 12 19 204 16 19
5 24 55 4 24 105 8 24 155 12 24 205 16 24
6 29 56 4 29 106 8 29 156 12 29 206 16 29
7 34 57 4 34 107 8 34 157 12 34 207 16 34
8 38 58 4 38 108 8 38 158 12 38 208 16 38
9 43 59 4 43 109 8 43 159 12 43 209 16 43

10 48 60 4 48 110 8 48 160 12 48 210 16 48
11 53 61 4 53 111 8 53 161 12 53 211 16 53
12 58 - 62 4 58 112 8 58 162 12 58 212 16 58
13 1 02 63 5 02 113 9 02 163 13 02 213 17 02
14 l 07 64 5 07 114 9 07 164 13 a7 214 17 07
15 1 12 65 5 12 115 9 12 165 13 12 215 17 12
16 1 17 66 5 17 116 9 17 166 13 17 216 17 17
17 1 22 67 5 22 117 9 22 167 13 22 217 17 22
18 1 26 68 5 26 118 9 26 168 13 26 218 17 26
19 1 31 69 5 -3} 119 9 31 169 13 31 219 17 31
20 -1 36 70 5 36 120 9 36 170 13 36 220 17 36
21 1 4] 71 5 41 121 9 4] 171 13 4] 221 17 41
22 1 46 72 5 46 122 9 46 172 13 46 222 17 46
23 1 50 73 5 50 123 9 50 173 13 50 223 17 50
24 1 55 74 5 55 124 9 55 174 13 55 224 17 55
25 2 00 75 6 00 125 10 00 175 14 00 225 18 00
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APPENDIX "1

MEMORANDUM OF - AGREEMENT
between
ORDER OF RAILWAY CONDUCTCRS AND
BRAKEMEN
BROTHERKOOD OF RAILRCAD TRAINMEN
AND
THE ATCHISON, TOPEKA AND- SANTA FE
RAILWAY COMPANY
~~COAST LINES--

SWITCHING RULE.

The yard schedule is in effect in the following yards:

Gellup , Calwa-Fresnc

Winslow Riverbank

Ash Fork Stockton-Mormon
Prescott Richmond

Phoeni x-Mobest San Francisco

Seligman Alice Street Oakland
Needles San Bernardinoc

Barstow Los Angeles

Bekersfield San Diege-National City

Rules of this agreement also apply to road crews at stations on
joint line where yard schedule is in effect.

A. Road freight conouctors and trainmen will not be required
to perform switching at stations during the time & yard crew is on
duty, except in an emergency, which is defined to mean (1) persoral
injury, (2) fire, (3) wreck, and/or (4) where Company property is in
jeopardy, which necessitates prompt action and yarc crew is not
immediately available.

If a roac crew is -required in an ‘'"emergency" to perform
switching when a yard crew is on duty, they will be paid for such
work on the actuzl minute basis st pro ratz road rate for all time
'sc consumed, with a minimum allowance of one and cne-half hours for
45 minutes or less, and two hours for over 45 minutes, in aodition
to road trip; provided that when overtime accrues on the trip, com-
puted on basis of total time on duty incluaing time devoted to
switching, the crew will be paig either under the basic day and
overtime rules of the respective schedules or under this agreement,
whichever produces the grester compensation, but will not be paid
both switching and overtime. Actual time consumed in switching by
road crew shall be ceducted from time of road trip.
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PPPENDIX "1% Cont.

If switching other than as definec as "emergency" is reguired
of & road crew when a yard crew is on duty, they will be paid &
minimum cay at yard rastes, separate and epert from the road trip,
anc available off duty extra yardmen constituting a crew, i.e., a
foreman and two helpers, will be paid one minimum yard day each; if
less than a crew of three yardmen available, each individual that is
aveilable will be paid & minimum yard day each.

NOTE: It is egreed that the following work performed by
road crews in yards is not switching for the purpose
of this agreement:

1. The icing of cars or loading or unleading of stock by reoad
freight crews in accordance with the provisions of Article 26 of the
s%hedule applicable to Coast Lines .except south of Ash Fork and east
of Parke:x.

2. Road work train crews may be used to perform work train
service partizlly inside and partially outside the switching limits
if such service is performed exclusively on main line tracks or CTC
controlled auxilizry tracks. Road work train crews may also make
set outs and pick up of cars on adjscent tracks within the switching
limits in performance of such work.

2. Doubling trzin over from one track to ancther account track
used of insufficient capacity to accommodste train, cutting in or
cutting out helper engines whether involving doubling over or other-
wise, cutting trzin to clear crcssover or crossings (railroad, vehi-
cular or foot), or coupling up train at such crosscver or crossings.

4.  Setting out bad order and/or no bill cars found in train

at initial terminzl after train is made up and no yard crew on duty
to perform such wcrk.

Picking up cn outbound trip at Hobart (Los Angeles Yard) and
Pre-Coocler (San Eernardino Yard); setting out on inbound trip at
Hobart (Los Angeles Yard), Pre-Cooler (San Bernmardino Yard), live-
stock at Kern Junction (Bakersfield Yard) and Cudahy Plant (San Diego
Yard); provided czrs picked up are meoved to destinations outside of
yard limits by the train picking them up, and cars set out have been
moved into yard limits in the train setting them out.

When work covered by this Item 4 is performed by road freight
crews, they will Se psid for actual time consumed on minute basis,
with a minimum allowance of thirty minutes at pro rata rcad rate in
addition to road trip; provided that when overtime accrues on the
“trip, computed on basis of total time on duty including time devoted
to such work, the crew will be paid either under the basic day and
overtime rules o7 the respective schedules or under this agreement,
whichever procuces the grezter ccmpensation, but will not be peid
both switching arg overtime. This payment is applicable to road
crews when yard ercines make the setout and/or pickup at Hobart.
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5. Set-outs and/or pick-ups &t intermediate stations &s
provided for in Item D-2 hereof.

Road freight crews may be regquired at any point where yard crews
zre employecd to co any of the following as part cf the roag trip,
paid for as such without any =zdoitional compensation znd without
penalty payments to yard Crews, hostlers, etc.: one straight pick
up at another lecation in the initial terminal (in addition -to
picking up train) and cne strzight set out at another location in
the final terminal (in addition to yarding the train); one straight
pick up and/or set out at each intermediate point between terminals;
switch out defective cars from their own trains regardless of when
discovered; handle engines to and from train to ready track and en-
gine house including all units coupled to the operating unit (units);
pick up and set out cars of their trains from or to the minimum
number of tracks which could hold the cars provided, however, that
where it is necessary to use two or more tracks to hold the traim it
is not reguired that any track be filled to capacity; and excharge
engine of its own train.

(Article X, National Agreement, August 25, 1578).

E. Rocad freight crews may be required to perform switching at
initial terminal stations, where yard crews are employed but not on
duty, and for stzh service shall be paid for all time so consumed on
the actual minut:s basis in addition to the road trip, at the pro rata
road rete, switching time to be computed from the time conductors
and trainmen are required to report for duty until switching is com-
pleted and train coupled together on the designated make up track;
provided that when overtime accrues on the trip, computed on basis
of total time on duty including time devoted to switching, the crew
will be paid under the basic day and overtime rules of the respective
schegules or under this agreement, whichever produces -the greater
ccmpensation, but will not be paid both switching and overtime.

NOTE: If a freight train is msde up by a yard or other crew
and it is necessary for thé outbound road crew to set
out a car or cars for any reason, when yarcmen are
not on duty, the road freight crew performing such
work will be paid on the actual minute basis for all
time consumed, with a minimum allowance of 30 minutes,
time to be computed from the time such switching be-
gins until trein is finally coupled together; except
when such car or cars are taken to rip track, in which
event payment will be mede for such switching from
the time the crew reports for duty until train is
finally coupled together.
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C. Road freight crews may be recuired to perform switching at
Tinal terminal stations where yard crews are employed but not on
cduty, and for such service shall be paid for zll time so consumed on
the actual minute basis, in addition to rocad trip, at the pro rats
road rete, switchirg time to be computed from time work begins and
corntinues until it is completed, or crew 1s otherwise released;
provided that when overtime accrues on the trip, computed on basis
of totzl time on duty including time devoted to switching, the crew
will be paid either under the basic day and overtime rules of the
respective schedules or under this agreement, whichever produces the
%;eater ccmpensztion, but will not be paid both switching and over-

ime. .

D. (1) Road freight crews with terminals by assignment at
intermediate stations where yard service is mzintained, or road
freight crews "cut out" or "tied up" in accordance with schedule
rules at such stations, if required to perform switching service:
thereat will be subject to the .provisions of Items A, B and C of
this agreement.

(2) At intermeciate stations where yard crew or crews are
employed and are on duty, road freight crews other than those re-
ferred to in Item D (1) hereof may make one straight set-out and/or
one straight pick-up and will be allowed payment for the actual time
so consumed, with a minimum zllowance of thirty (30) minutes at pro
rata roacd rates, in addition to road trip; provided that when over-
time accrues on the trip, computed on basis of totzal time on duty
including time devoted to switching, the crew will be paid either
under the basic day and overtime rules of the respective agresments
or under this agreement, whichever produces the greater compensation,
but will not be paid both switching anc overtime.

(3) At intermedizste stations where yard crew or crews are
employed, but not on duty, road freight crews other than those re-
ferred to in Item D (1) herecf may be required to make set-outs
and/or pick-ups and perform station switching, and will be 2llowed
payment on the asctual minute basis for all time so consumed, with a
minimum allowance of thirty (30) minutes at pro rasta road rate in
addition to road trip; provided that when overtime accrues on the
- trip, computed on basis of total time on duty, including time de-
. voted to switching, the crew will be paid either uncer the basic day
and overtime rules of the respective schedules or under this agree-
ment, whichever produces the greater compensation, but will not be
paid both switching and overtime.

E. It is zcreed that where strzight set-outs and/or pick-ups
as covered in Items D (2) and O (3), or set-outs and/or pick-ups on
outlying tracks st terminals as covered by Item A (4) results in the
conversion of a through freight train to a local freight train for
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say purposes under Article 2(j) of the schedule, or 2(e) of those
schedules spplicable south of Ash Fork and east of Parker, allowance
will be made for the time so consumed or loczl freight rates, which-
ever procuces the greater compensation. If crew is entitled to local
freight rates without counting pick-ups and set-outs as defined in
Items D(2), D(3) and A(4), the payments provided by these items will
be allowed.

F. At points where yard schedule is in effect, as listed in
Section One, and yard service is maintained and there is a decrease
in switching that would justify a reduction of a yard crew, oI crews,
at such points and the use of a road crew, cr crews, to perform
switching during the spread of hours of cancelled yard assignment,
or assignments, such substitution will be made only when, during the
preceding five (5) consecutive days, there has not been three (3) or
more hours switching each day (in the aggregate) between the hours
of 6:30 a.m. and 4:00 p.m., or 2:30 p.m. and 12 Midnight or 10:30
p.m. and 8:00 a.m. Where one engine 1is assigned same will not be
abolished unless there is less than four (4) hours switching in the
aggregate in a 24 hour period. Carrier and organization representa-
tives will mske a joint check in detemmining the number of hours
switching performed under these provisions.

NOTE: It is understood that nothing contained herein
restricts the right of the Carrier to cancel yard
crew assignments, or reduce the number of days per
week to the minimum (5 days per week) provided by the
Yardmen's Schedule, but the substitution of road crew
or crews in lieu thereof is permissible only as
provided in above Item F.

Further understood that where service is performed by only one
or two yard engines, such yard engines will perform all the service
that is available or would become available within thirty minutes
from the assigned off-duty time for the yard engines, regardless of
+he fact that such handling may cause the yard crew to work overtime.
This provision is made in order to reduce to the very minimum the
amount of switching that may be required of road crews.

When a yard crew is "held-in" on any day covered by its regular
assignment and a road crew, or crews, is reguired to perform
switching, other than as provided in Item A of this agreement,
during the hours of such "held-in" assignment, the yard crew whose
assignment is "held-in" will be paid a minimum yard day and the road
crew or crews performing such switching will also be paid a minimum
day each at yard rates in addition to the road trip; actual time
consumed in such switching to be deducted from the total time on
cduty of the road crew or crews.
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At pcirnts where yard schedule 1s in effect, as listed in
Section Cne, &and less than continuous vard service is maintained,
and the time consumed (in the aggregate) in switching by road crew
or crews while a yard crew is not a duty, amounts to three hours in
any eignht hour period for three consecutive days yard engines manned
by yard crews will be assigned as soon thereafter as this condition
is determined and the necessary yardmen can be made available to
perform such service. It is understood, however, in the application
of this paragraph the Carrier may rearrange the spread of hours of a
yard crew or crews, im the manner prescribed in Yardmen's Schedule
in order to reduce the time devoted to switching by road crews.

G. Road freight conductors and trainmen required to perform
switching, as provided for in this agreement, shall consist of not
less than one conductor and two brakemen. In case the road crew
that performs the switching consists of a conductor and three
regularly assigned brakemen such crew must be used as a unit.

H. (1) Road passenger crews will not be reguired to perform
switching or to set out and/or pick up car, or cars, at stations
where yard crews are employed and on duty, except as follows:

(a) Switching may be performed in emergency which is
defined to mean (1) personal injury, (2) fire, (3) wreck, and/or (4)
where Company property is in Jjeopardy, which necessitates prompt
action and yard crew is not immediately available, in which event
payment will be allowed as per Paragraph 2 hereof.

(b) Road passenger crews may turn train on wye and
back to station prior to unloading passengers, and in departing from
stations after lcading passengers may back around wye, and such moves
are not considered switching, but when made the additional mileage
will be acded to the rcad trip. Fractions less than one-half mile
will not be counted and fractions one-half mile and less than one
mile will be counted as one mile.

(c) If switching other than as referred to above is
required of a road crew when a yard crew is on duty, they will be
paid a minimum day at yard rates, separate and apart from the road
mileage, and avzilable off duty extra yardmen constituting crew,
i.e., a foreman and two helpers, will be paid one minimum yard day
each; if less than a crew of three yardmen available, each individual
that is availeble will be paid a minimum yard day each. Actual time
consumed in switching by road crew shall be deducted from time of
road trip.
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(2) Pessenger crews required to perform switching or
picking up anc/cr setting out cers, in cormmection with their own
trzir at teminals or intermediaste stations where yard crews sare
emplocved but not on duty, shall be pesid for sll time so consumed on
actuzl minute basis from time work begins until completed and train
coupled together, at one-eighth of the daily passenger rate with a
minimum allowance of one (1) hour at passenger rate in addition to
and indepencent of earnings of rcad trip. This alleowance will not
be used to mzke up guarantee.

THIS AGREEMENT signed at Los Angeles, California this 27th day
of June, 1956, and shall become effective July 1, 1956, and shall be
considered a separate agreement between Railway Company and its
emplcyes represented by each of the organizations signatory hereto,
shall become a part of the schecdules affected and shall continue in
effect subject to the right of any of the parties signatory hereto
to serve thirty (30) days written notice of intention to change in
accordance with the provisions of the Railway Labor Act as amended.

(Signatures omitted)
APPENDIX "2"
CREW CONSIST AGREEMENT
between the
THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY
and the
UNITED TRANSFORTATION UNION
In full and finzl settlement of the Carrier's Section 6 Notice
ceted June 13, 1977, as it pertzins to the consist of crews in road
and yard service:
IT IS AGREED:
The consist of éll road freight and yard crews, except as other-
wise proviced in this agreement, shall be not less than a conductor

(foreman) and two brzkemen (helpers). Such crews will hereinafter
be referred to as standard crews.
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Question and Answer No. 1

Q. Dges this sgreement change in any manner affect the consist of
crews in passenger service?

A. No.

Question and Answer No. 2

€. Does this agreement change in any manner agreement rules and
practices pertaining to the filling of conductor/foreman
vacancies?

AO m. ’

Question and Answer No. 3

Q. Does brekeman/helper indicate a combined extra board of
brakemen and yardmen?

A. No.
ARTICLE 1

The reduction of road freight service brakeman or yard brakeman
(helper) positions from any crew shall be made solely on a pure
attrition basis, i.e., no road freight brzkeman or yard helper
position available to a protected employe under schedule rules will
be blanked, nor will z protected employe be furloughed or remain on
furlough as long as a reduced crew is operating on his seniority
district, except under certain conditions hereinafter provided. A
protected employe may elect and be allowed to go on furiough and
remain furioughed until needed on a must-fill position rather than
exercise senicority on a blanked position.

Question and Answer Ng. 1

Q. When protected employe(s) voluntarily elects under a stay-at-
home agreement to go to a furlough status, is the Carrier
prevented from operating a reduced crew under any provisions of
the Crew Consist Agreement?

A. No, assumirg there is no protected employe(s) off-in-force
involuntarily.
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Question and Answer No. 2

Q. Inasmuch as "A protected employe may elect and be allowed to go
on furlcugh and remain fuzloughed until needed cn & must-fill
position rather than exercise seniority on a blanked position”,
may such protected employe rescind his voluntary furlough
status and return to service?

A. After 120 days, 'the employe may advise in writing of desire to
relinquish voluntary furlough status and will also advise
board(s) in order of preference he desires to be placed upon at
next increase of extra board, being placed thereon, -seniority
-permitting.

Question and Answer No. 3

Q. wnen 1s a protected employe considered involuntarily off-in-
force reduction?

A. When the employe's seniority will not permit the holding of any
position, including an extra beard, on the employe's entire
seniority district.

ARTICLE 2

(a) All employes holding a seniority dste on road brakemen
and/or yard switchmen seniority rosters on the effective date of
this acreement shall be known and designated as "protected employes".
Any such emcloye in a dismissed or suspended status as of the effec-
tive date s this agreement, or thereafter, who is subsequently
reinstated with seniority rights unimpaired shall also be a protected
employe.

Question and Answer No. 1

Q. Does "or thereafter” apply to future dismissals?
A. Yes.

ARTICLE 2(b)

(b) A protected employe shall retain the right to exercise
seniority to must-fill, blanked or blankable second brakeman or
second yard helper positions (except those specified in Article 15
below and =zssignments which could be manned by cone conductor
(foreman) anc one brakeman (helper) prior to the effective date of
this agreement), subject to certain conditions provided for in this
agreement. The protection ageainst furlough for employes protected
under pre-existing crew consist agresments 1s preserved.
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Guestion and fBnswer No. 1

Q.

Will blankzble second brakeman/helper positions continue to be
bulletined?

Yes, where rules now regquire until no bids are received on such
positions from protected employes, in which event the positions
will be blanked.

Question and Answer No. 2

Q.

Does a protected émploye retain the right to exercise seniority
to a blanked second brakeman/helper pesition?

Yes, if he has a bump coming, except on those specified in
Article 15 and assignments which could be manned by reduced
crew prior to this agreement.

Question and Answer No. 3

Q.

A.

Will crews hereafter cperated on a "one and one" basis pursuant
to prior crew consist agreements be subject to the Special
Allowance znd Productivity Fund payments on the effective date
of this agreement?

Yes.

Question and Answer No. 4

Q.

If a permzrent vacancy on a blankable position closes without
bid, at &z time protected employes are off-in-force involun-
tarily, can you blank position?

No. The junior unassigned protected is force assigred. Past
practice would then be followed as to whether a recall to
senior OIFR protected (involuntary) is issued immediately or
wait until nommal checking when time determination will be made
as to whether the regulation of the extraza board reguires
issuing recall(s). If there are no protected employes off-in-

force invciuntarily at the time bids close, the position is
blanked.
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ARTICLE 2(c)

(c) Brakemen and/or switchmen establishing seniority after the
effective date of this agreement shall be known and designated as
"non-protected employes™ and shall not have the right to exercise
seniority to or otherwise be used on blanked or blankable second
brakeman or second yard helper positions.

Question and Answer No. 1

Q. Is a non-protected employe's seniority restricted excepf as set
forth in Article 2(c)?

A. No.

Question and Answer No. 2 (Coast Lines Only)

@. Under Article 10, Section 18 of the current agreement a helper
who fails promotion on second attempt forfeits seniority and
acguires a new date as helper. Since this new date will be
subsegquent to the effective date of the Crew Consist Agreement,
would a protected employe retain that status?

A. Yes.
ARTICLE 3

(g) The term ™must-fill" positions are positions coversd by
agreements between Carrier and UTU, except second brekeman (yard
helper) positions in road and yard service which may be blanked
pursuant to this agreement.
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(b) The term "blanked" position refers to a second brakeman or
Felper peosition on a crew which is not filled and works zs & "reduced
crew."

(c) The term "blankable" position refers to & second brakeman
or helper position on & standard crew which is filled by a protected
- employe and which, under certain specified corditions, can be oper-
ated as a "reduced crew" in the absence of a second brakeman/helper.

(d) A "reduced crew" 1s a crew that cperates with & conductor
{(Toreman) and one brakeman (helper).

-ARTICLE 4

No Cerrier supervisor, official, or non-craft employes (ip-
‘cluding ysrdmasters) shall be used to supplant or substitute in the
exclusive work of any train or yard crew working uncder UTU Agree-
ments.

ARTICLE 5

No protected employe will be moved from a standard crew of a
concuctor/foreman and two brakemen/helpers to a reduced crew of a
conouctor/foreman snd one brakeman/helper in order to make such crew
a standard crew of a conductor/foreman and two brakemen/helpers,
except as provided in Article 13 herecf.

ARTICLE 6

~ Permanent must-fill vacancies (other than those referred to in
Parecraphs (a), (b) and (c¢) below), which are not filled voluntarily
in the usual manner, will be filled by assigning the most Junior
brekemen/helpers on the extra board. If ncn-protected employes are
assigned (either by choice: or if forced), an egual number of
protectec employes electing to remzin on or go on the extras board
will, in reverse order of seniority, lose their status in filling
blankable positions so long as non-protected employes are holding
must-fill positions. However, a protected employe on the extra
boarc so affected will be permitted tc exercise his seniority on any
must-fill pesition held by a non-protected employe at any time by
giving the approriste Carrier officer a twenty-four (24) hour notice.

Question ano Answer No. 1

Q. Do protected employes who lose their status as such, due to
non-protected employes holding must-fill positions, lose their
trip credits toward the distribution of the Productivity Fund
during the period of time they sre considered non-protected?

R.  Yes, they are considered for all purpecses during this time of
lost status the same as any other non-protected employes.



~

Tuzsticn ang Answer No. 2

o when the zbove protectec employes, whe have lest their status,
elect to give the 24-hour notice, what are their rights?

They will gain no rights other than those in effect under Dual
Seniority pricr to crew consist except that granted by Article 6

of this agreement.

I>

ARTICLE é(a)

(2) Permanent must-fill vacancies and/or eadditional turns in
cool freight service not voluntarily filled in the usual manner will
te filled by assigning the most junior protected brskemen among those
on the extra board and those holding blankable positions in that
pool. ‘

Questicn and Answer No. 1

¢. Will the junior protectea extrs board employe be assigned or
the junior of the protected on the extra bocard and those on
blankable pcool positions?

A. The junior protected from the ccmbination of the extra board
and the blankable pool positicns. '

ARTICLE 6(b)

(o) Permerent must-fill vacancies in yard service not volun-
tarily filled in the usual manner will be filled by assigning the
most junicr protected helpers smong those on the extra board and
those holding blankable positions on the same shift (starting time
bracket) in the same yard (switching limits).

Questicn anc Answer No. 1

G. Does the wcrding in 6(b), 7(a) and 7(c), reading "ssme starting
time bracket" mean the time periods referred to in existing
starting time rules? '

A. Yes, for example, 0630 to 0800, 1430 to 1600, and 2230 to 2400
where three eight-hour shifts are worked in continuous service.

PRTICLE 6é(c)

(c) Permarent must-fill vecancies at outlying points not filled
veluntzrily in the usual manner will be filled by assigning the most
junicr protectaC brzkemen/helpers among those on the extra becard(s)
ang those holcing blenkable pesiticns in the same class of service
on jobs with the same crn-and-off cuty poirts; same working limits;
seme tates of peay; and the same or nearest the same starting time
(not to exceed one hour ezrlier or leter). :
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Prciectec brezkemen/helpers beirng moved from a blankable position
0 = must-fill pesiticn, as cutlined in Paragraphs (&), (b) and (c)
bove will be made whole for any loss of time that might be incurred
n

N b

while meking the forcsd move.

i,

m cr

Guestion and Answer No. 1

Q. FHow is the make-whole czlculated for pretected employes moving
from blankable to must-fill positions under (a), (b) and (c)?

A. What would have been earred on the last trip or tour of duty on
the blankable position versus what was earned on the first trip
or tour of duty on the must-fill position.

Question and Answer No. 2

Q. Does the last parzgraph previde for deachead payment, when
ceacheaded, if the employe is force assigned?

A. Current rules prevail.
ARTICLE 7

Protected orakemen and switchmen on the extra board shall be
usec on blankable second brekemen/yard helper vacancies and on
must-fill vacancies to the extent specified below. However, as
provided in Article €& of this s&greement, protectec extra board
employes will not be used on blankable second brzkemen/yard helper
vacancies as long as they remain on the extra board and must-fill
pcsitions are essigned to non-protected employes.

Non-protectec brakemen/yardmen on the extra board shall be used
only on must-fill vacancies and shzll have no claim if run around by
@ protected brakeman/yardman usec on a blankable vacancy.

Question and Answer No. 1

@. Will non-protected brakemen/yarcmen be called in their turn
from the extra board to fill second brzkemen/helper positicns
or vacancies in Iinstances where it is mandatory to use ‘&
standard crew under the temms of this agreement?

A.  Yes, under such circumstances second brakemen/yardmen positions

or vacancies will be classified the same as ‘"must-fill"
positicns or vacancies.
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cuestion anc Answer No. 2

Q. if the vacancy is for a blankezble position and one cr mcre nen-
protected stand 1lst, 2nd, etc., do you run &round these and
call a protected extrz bcard employe?

A. Yes.

Guestion and AnsweTr No. 3

Q. Woulc you czll a protected extra board brakeman with pricr
service (not rested) for 2 blankable position, even if called
around a non-protected braxkeman?

A. Yes, if in the option of dispstcher the employe has sufficient
time to meke the +trip. Prior rules and practices remain
unchanged.

Question end Answer No. 4

Q. Will & protected employe occupying a blankable position Gbe
subject to discipline if a call is missed for service on other
than his regular assignment?

A. No.

ARTICLE 7(a)

(a) VYercmen's Extra Board. All extrz board yardmen will
continue to be confined to five straight-time, eight-hour shifts in
their work week under the Five-Day Work Week Agreement currently in
effect. Roac service work not tc be considerec.

After all available extrs board yardmen have worked their
ellotted number of shifts, or the extra board is exhausted, any
must-fill vacancy will be filleo in seniority crder by a protected
helper who has in & written recuest and who is assigned to work that
day on a blankable position in the same starting time bracket in
which the vacancy -exists. The senior protected yardmen contacted
will fill the vecancy &nc will receive no less compensation than
would have been esrned on his own assignment. In the asbsence of an
availsble protected helper with a written reguest, the junior pro-
tected helper working a blankable position in the same starting time
bracket will fill the vacancy and will receive no less compensation
than would have been earned on his own assignment.

In the event there are no available prctected yard helpers
holeing blankaple positions in the same starting time bracket in
which the vecancies exist, saicd vecancies will be filled in zccord-
ance with the rules or practices in effect prior to this acreement.
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Guestion and Answer No. 1

o]
[T

Wiil =z time and ocne-nelf tour of duty in yard service ©
counted 2s & day acainst a helper on the yard extra board unde
the provisicns of this Article 7(a)?

e

No, time and one-helf tours will not be counted in computing
the five straight-time, eight-hour shifts in his work week.

Question and Answer No. 2

Q.

A.

When the most junior available protected yard helper on a
blankable peosition in the same starting time bracket is used on
a must-fill vacancy, does the overtime rate apply because of
doubling? '

No, only streight time rate is epplicable.

Question and Answer No. 3

Q.

A.

If a yardman is holding a 3:00 p.m. assignment and is not
notified until arrival his services are needed at 4:00 p.m.,
when will his pay and overtime ccmmence?

Pay shall commence at 3:00 p.m., overtime after 11:00 p.m.

Questicn and AnsweTr No. 4

Q.

Q.

A.

If a yardman is holding a 4:00 p.m. assignment and is not
notified until arrival at 4:00 p.m. his services were needed at
3:00 p.m., when will his pay and overtime commence?

Pay shall commence at 4:00 p.m. with a minimum of a basic day,
overtime after 12:00 midnight.

If the above men shcws at 3:30 p.m., when will pay and overtime
commence?

3:30 p.m. anc 11:20 p.m., i.e., when placed with the crew.

Question and Answer No. S

Q.

A.

Would you run around non-protected yardmen and use a protected
employe even if it would result in time and one-half payment?

Yes, so long as the employe is fully rested under the Hours of
Service Law. :



Ceestion anc Answer No. €

Q. If there wes & blankable vacancy on a 7:00 e.m. engire and a
must-fill vecancy on an E:00 a.m. engine with only ore extra
coard yercdmen, who was & protectec employe, how would you fiil
the positions assuming the one regular helper on the 7:00 a.m.
encine was the junior protected helper working a blankable
position in the same starting time bracket?

A. The protected extra board ysrdmen would be called for the
7:00 a.m. blankable vacancy and then notified to protect the
&:00 a.m. must-Till position.

Question and Answer No. 7

Q. - Is it permissible to hold back a yasrd extra board protected
emplove, thus running around such employe, so he may be used at
a later time to fill a specified vacancy reguirement?

A. ‘No. -

ARTICLE 7(b)

(b) Brakemeh‘s Extra Board.

(1) When extrs board brzkemen have earned 1,000 miles in
a work week (z period of seven consecutive days starting with
Friday), they will not be used for the remeinder of the work week on

other than must-fill vacsncies.

(2) When the extrz bcard is exhausted, must-fill
vacancies on assignments protected by that extra bcard will be
filled by the junior aveilsble orotected brakemen holdirg blankable
positions &t that pcint. The protected brzkemen being forced from
their regular blenkable positions will be paic not less than they
would have earnecd on their regular assignments.

(3) The rotstion of pcol turns will be meintained and the
turns will be run first in first out.

(4) when the extra board is -exhsusted and a must-fill vacancy
cannot be filled in accordance with Item (2) above, a must-fill
vacancy in pool freight service will be filled by stepping up the
first out available brakemzn in that pool. In other service, the
senior trzkeman at that point will be used on the must-fill vecancy.

(5) wWnen & brakeman 1s used from & must- fi1l position to
another must-fill positicn unger Item (4) atcve, he will be paic the
earnings of his reguler essignment in aadition to what he earns on
the temporary vecancy.

- 160 -



APPENDIX "2" Cont.

Guestion and Answer Ng. 1

Q.

What esrninmgs will te used to compute the 1,000 miles in road
service for extra board employes under the provisions of
Article 7(b)?

All miles paid for less arbitreries, i.e., miles run, with a
minimum of 100, cvertime and deadhead, passenger miles to be
equivalent freight miles.

uestion and Answer No. 2

Q.

A.

Will an extra bozrd employe be relieved from an outlying
assignment after earning 1,000 miles in a work week?

Yes, provided relief is available and the position is to be
filled under the terms cf this agreement.

Will the extra board empldye sent to relieve the emplove who
has earned 1,000 miles in the work week be allowed deachead pay
when deadheaded?

Yes, as well as the employe relieved who has earned the 1,000
miles. :

Question and Answer No. 2

Q.

Would you czll a protected extra board brakeman with prior
service (not rested) for a blankable position, even if called
around 2 non-protected brskeman?

Yes, if in the opinion of dispatcher the employe has sufficient
time to mske the trip. Prior rules and practices remain
unchanged. -

Question and Answer No. 4

Q.

R.

wWhile it is the responsibility of the extra bocard brskemen to
register their miles, must they aslso maintain the accumulated
total? :

No.

Question and Answer No. 5

Q.

Would the miles mace by an extra board brzkeman as emergency
concuctor be chercec sgainst the brakemen's extra bozrd?

No, only to the concuctors' extra board.
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Question and Answer No. 6

Q.

How long is a standard road switcher crew going to be worked as
a reduced crew when & member of that crew lays off for cause
after commencing duty or ties up under the Hours of Service,
when there are availsble extra protected brakemen on the extra
board?

Assuming the road switcher is assigned on a turmarounc basis,
until that tour of duty is completed. If the vacancy is for
the concductor's position and there is a promoted brzkeman on
the crew, the senior promoted will be used as conductor and the
brakeman's position will not be filled. In either case, the
remaining two crew members will be paid the Special Allowance
and payment will be made to the Productivity Fund. In both
instances there will be no claim for not filling the brzkeman's
position; however, the brakeman used as conductor will be
allowed a minimum of a day as conductor in addition to payment
due as brakeman until placed in service as conductor:

Question and Answer No. 7

Q.

A.

when a member of a standard road crew ties up en route under
the Hours of Service lLaw, will the remaining crew members be
paid the $5.64 Special Allowance and $48.25 payment made to the
Productivity Fund if they are instructed to work as a reduced
crew?

Yes.

Question and Answer No. 8

Q.

A.

Will a protected employe occupying a chain gang cor pool turn

- position be subject to censure or discipline if a call is

missed for service on other than his own pool turn or chain
gang peosition? .

NOO

Guestion and Answer No. 9

Q.

A.

After extra board trainmen have ezrned their 1,000 miles, how
are they utilizec?

They will continue to remein on the extra board, working on a
first-in, first-out basis; however, their use from the extra
board will be limited to the service available to non-protected
extra board brakemen until the commencement of a new work week.
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Question and Answer No. 10

Q. Shall rotation of pool turns be run first-in, first-out?

A. The provision "first-in, first-out" wes written specifically in
the agreement to indicste the Carrier would use employes to
fill out the crew when the regular members were off the turn,
rather than just permit the turn to remain first out and use
the second out crew in its place.

Question and Answer No. 11

Q. What does "at that point" mean in 7(b)(2) and (4)?

A. In (2) if there was a vacancy at an outlying point, it would
first be filled by the Jjunior brakeman holding a blankable
position at the same outlying point, thence to the extra board
point. In (4), pool service is filled from the same pool,
whereas any other service is filled by the senior of all
service, i.e., pool, local, switcher, etc., at the pool point
regardless of where the vacancy exists.

Question and Answei No. 12

Q. When a protected employe is involuntarily off inm force and a
reduced crew 1is operated, do you count the mileage of the
unoccupied position for mileage regulation purposes?

A. Yes, so long as a protected employe is involuntarily off-in-
force reduction and the reduced crew did not result from
personal leave day(s).

ARTICLE 8

The Carrier shall maintain a sufficient number of employes to
permit reascnable lay-off privileges and to protect must-fill
vacancies, vscations, personal leave days and other extended
vacancies.

There will be no change in the existing practices or agreements
in the regulstion of the number of turns (crews) in chain gang
freight pools. Where extra boards are not guaranteed the local
chairmen and local officers will agree on the number of employes to
be assigned to the respective extra boards under current regulation
rules.

Question and answer No. 1

@. Wwhen a >rotected employe is involuntarily off-in-force and a
reduced crew is operated, do you count the mileage of the
unoccupiad position for mileage regulation purposes?
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i
'

A. Yés, so long as & protected employe 1is involuntarily
off-in-force reduction and the reduced crew did not result from
personal leave cday(s).

ARTICLE 9

In the event a standard yard crew member fails to report for
duty at the assigned reporting time, the remaining crew members may
be reguired to work on a reduced crew basis not to exceed one hour
if there is an available protected helper on the extra board who will
be called tc fill the vacancy. If there is no available protected
‘helper on the extra board, the position will be blanked and the re-
maining crew members will finish that tour of duty. They shall be
paid the Special Allowance and payment will be made to the Produc-
tivity Fund as provided for in Articles 18 and 19 of this agreement.

ARTICLE 10

In the event that any member of & standard yard crew discon-
tinues duty befcore completion of the crew's tour of duty, he shall
be paid for the actual time on duty. If a replacement is called,
the remaining two crew members may be reguired to work not to exceed
one hour. The Carrier may elect to tie the crew up rather than call
a replacement, or in the event no protected helper is available from
the extra board, the remaining two crew members may be required to
work on a reduced crew basis and receive the Special Allowance and
payment shall be made to the Productivity Fund as hereinafter pro-
vided in Articles 18 and 1S.

Question and Answer No. 1

Q. When z member of a standard yard crew discontinues service
during a tour of duty and the extra board is exhausted, is the
Carrier regquired to call a yardman from any other source, such
as those having reguest under the provisions of Side Letter
No. 8 or its egquivalent, to fill the vacancy?

A. No.
ARTICLE 11

In the event a standard road crew member (brakeman) fails to
report before departure of his train from the home temminal (i.e.,
before the train starts to move from the track on which it was made
up), the crew may be used on a reduced crew basis to and from the
away-from-home terminal provided the trains they operate do not
exceed i121 cars, or 6,840 feet, exclusive of engine(s) but including
caboose(s). The two crew members so used will be paid the Special
Allowance and payments will be made to the Productivity Fund as
provided in Articles 18 and 19 of this agreement.
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If a brskeman of a standard crew is given less than the
required advance call, the train will be held until the brakeman
reports but not to exceed the amount of time the call was short.

Question and Answer No. 1

Q. If there is switching to be performed and one member of the .
standard road crew fails to report for duty at the on-duty
time, may the crew commence switching and depart from the
terminal or complete their tour of duty as a reduced crew?

A. Yes, under these circumstances the time the crew starts
switching rather than the time "the train starts to move from
the track on which it was made up®, will be controlling in the
application of Article 11.

Question and Answer No. 2

Q. If a reduced crew is used under Article 11, 1is there any
prohibition against setting out, picking up or switching on
either the trip to the away-from-home terminal or the trip to
the home terminal? -

A. No, wunless otherwise prohibited in other current rules
applicable to standard crews.

ARTICLE 12

If a brzkeman on a standard train crew on a straight-away road
assignment at the away-from-home terminal 1s unavailable for reasons
of his own, including marking off, the remaining two crew members
may be required to work back to their home terminal, providing the
train does not contain more than .12l cars, or 6,840 feet exclusive
of engine(s), but including caboose(s), and will receive the Special
Allowance and payment will be made to the Product1v1ty Fund as
provided in Articles 18 and 19 of this agreement. :

In the event that the train does contain more than 121 cars, or
6,840 feet exclusive of engine(s), but including caboose(s), so as
to require a standard crew, and unless otherwise agreed to by the
Local or General Chairman, the second brakeman position will be
filled in accordance with the applicable provisions of Article 13
below.

ARTICLE 13

At the away-from-home terminal, when (1) a vacancy exists on a
reduced crew or (2) the train on which the crew is to be used
requires a standard crew, or (3) in order to restore a reduced crew
to a standard crew handling a train in excess of 121 cars, or 6,840
feet as provided in Articles 11 and 12, the vacancy will be fllled
in the following sequence:
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(s) By stepping up the first rested and aveilable brekeman
from a2 blankable pesition in the same pool.

(b) By stepping up the first rested and availzble brakeman
from a must-fill positicn in the same pool.

(c) By deasdheading a brakeman from the home terminal.

In the application of Paragraphs (a) and (b), it is understocd
that subsequent brakemen will not be stepped up to fill a vacancy on
a crew from which a2 brzkeman hacd been stepped up, 1in order to make
that crew & standard crew. The brakeman who 1s stepped up to
restore a crew to a standard crew as proviced for in the first
paragraph of this Article 13 will be allowed the Special Allowance
as provided in Article 18 of this agreement separate and zpart from
the make-whole provisions set forth next below.

Brakemen used off their regular assignment under (a) or (b)
zbove will be returned to their regular assicgnment at the home

terminal and will receive no less compensation than they would have
garned had they remained on their regular assignment.

Question anc Answer No. 1

Q. Under what circumstances 1is the Carrier restricted from
stepping up a brakeman at the away-from-home terminal to fill
vacancy on a second brakeman position?

A. Only when the vacancy he stepped up to was caused by the
Carrier in order to operate a previocus trzin out of the away-
from-hocme terminal requiring a standard crew. Vacancies caused
by brzkemen marking off at the away-from-home terminal for
reasons of their own on reduced or standard crews may be filled
as provided for in Article 13(a) and (b) without restriction.

Question anc Answer No. 2

Q. when stepping up a brakeman &t the away-from-home terminal
uncer Article 13(a), which brakeman on the crew should be

selectec?

A. Except when both brakemen on the crew are extra beard brakemen,
the senicr brakeman should be selected. If both are extra
board brzkemen, the one who stood first out when they were
called from the extra board should be selected. If the
brakeman so selected cannot be contacted, the other brzkeman on

the crew may be used.
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Question and Answer No. 3

Q. Will & trzinman who stands to be stepped up under this article
be disciplired should he miss the call?

A. No.
ARTICLE 14

The following car limits and train length limitations shall be
made effective in road freight service:

Trains of one to 71 cars but not to exceed 4,015 feet in
length, exclusive of engine(s) but including cabocse(s),
may be operated with a reduced crew of onme (1) conductor
and (1) brzkeman, subject to other provisions of this
agreement.

Trains of 72 cars to 121 cars but not to exceed 6,840 feet
in length, exclusive of engine(s) but including caboose(s),
may be operated with a ‘reduced crew of one (1) conductor
and one (1) brakeman by agreement between the appropriate
UTU Local Chairman or Local Chairmen and local carrier
cfficers with the =zpproval of the =zppropriate General
Chairman or Generzl Chairmen and Carrier's Vice President-
Personnel and Labor Relations.

Trains corsisting of more than 121 cars or exceeding 6,840
feet in length, exclusive of engine(s) but including
caboose(s), will be operated only with a stzndard crew.

Employes will not be reguired to operate with less than the
required train crew consist specified in this agreement nor will
they be censurez or disciplined in any manner for refusal to do so.

Question and Answer No. 1

Q. Do the czr limits and train length provisions of Article 14
apply to zssignments which could be menned by one conductor and
one brzkemzn prior to the effective date of this agreement?

A. Yes.

Question and Answer No. 2

Q. Do car limits end trezin length provisions of Article 14 apply
to traveling switchers classified as road assignments?

R. Yes, when nancling train between stations on road trip.
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ARTICLE 15

(a) New business or new service operations of trzins not
exceeding 121 cars or 6,840 feet in length, exclusive of engine(s)
but including czboose(s), such as piggyback, unit and commodity
trains, established tc compete with other modes of transportation,
such as trucks, ships and barges; and all non-revenue trains, such
as snow plows, work or wreck trains (including handling of wreck
trains, terminzl to terminal) may be operated with a reduced crew of
noE less than one (1) conductor/foreman and one (1) brakeman/yard
helper.

- Question and Answer No. 1

. Q. Prior to the effective date of this agreement, there were four

pool crews in service on a division and after the effective
date of this agreement business increases and twoc adcitional
pool crews are added to the pool service. Can this be
considered new business or new service operations?

A. No.

Question and Answer No. 2

Q. If new business is cbtained from other moces of transportation,
can it be protected by reduced crews, including pool crews?

A. Yes.

(b) Where such service is protected from extra boards or by
crews exclusively assigned to such service, it may be manned by
reduced crews. When such service is protected by standard crews,
second brekemen (helper) vacancies will be filled by available
protected extra board brakemen (helpers) to the extent provided for
in Article 7 of this agreement.

ARTICLE 15(c)

(c) Car limits and train lengths set forth in this agreement
do not apply to reduced Hours of Service relief road crews, except
that if the train consists of more than 71 cars or 4,015 feet, no
scheduled work will be performed en route to the terminzal.

Question and Answer No. 1

Q. In the event a crew is relieved because of the Hours of Service
Law befcre departing its initial terminal and a relief crew is
called tc handle the train of the crew being relieved, will the
car limits and train lengths, as provided for in Article 14

hereof, zpply to the relief crew?
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A. Yes, beczuse the trzin has not departed its initial terminal.

Question and Answer No. 2

Q. Coes this applicstion heveiany effect on yard crews, reduced or
stancard, being used to handle Hours of Service Law trains
within the 15-mile limit?

A. No.
ARTICLE 16

(a) Portzble radios will be furnished each member of a recuced
crew consisting of one conductor (foreman) and one brakeman (yard
helper) for his use while on duty. Such radios will not exceed
three pounds in weight and will be eguipped with a suitable holder
which will firmly hold the radie clecse to the body or will be of
such size as to permit being placed in coat or trouser pocket.
Employes will not be held responsible for accidents caused by
failure of radio equipment to properly function. Carrier will be
responsible for maintenance of radios and employes will not be held
responsible for failure or malfunction of radic eguipment unless
obviously caused by employe abuse or tampering.

Question and AnsweT No. 1

Q. Does any part of Article 16 supercede or amend the provisions
of the Racio Rules contained in Rules - Opersting Department.

A. No.

Question and Answer No. 2

Q. How will the portzble radios be "furnished" to members of
reduced crews? :

A. They will be made available at the on-duty point for crew
members tc pick up who will turn them in at the of f-duty point.

ARTICLE 16(b)

(b) Sufficient freguency channels will be utilized to provide
safe communication.

uestion and Answer No. 1

Q. Is it uncerstood the Carrier canmnot furnish extra channels if
they are not available to the Carrier.

A. Yes.
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ARTICLE 16(c)

(c) Except in an emergency, reduced yard crews will not be

required to start switching or perform transfer service without
operable portzble radics and, in addition, operable radio on engines
nor will they be censured or disciplined in any manner for refusing
tc do so.

Question and Answer No. 1

Q.

Presently there are socme reduced crews ocperating without
berefit of radios for each member of crew. Will the new rule
require each member to have a radio immediately?

No. Operation will continue in accorcance with past practice
until an ample supply of radios have been received, but within
six months unless otherwise mutually agreed to.

Question and Answer No. 2

Q.

What will be the reguirements for providing radics to other
reduced crews?

If the Carrier originates an order upon notification of
ratification, six months' extension will be provided. Should
there be failure of delivery through no fault of the Carrier,
the matter will be further discussed.

Question and Answer No. 3

Q.

When =z member of a standard yard crew fails to report or
discontinues service before completion of tecur of duty, will
such crew be provided with portable radios?

Yes, when uncer the provisions of this agreement the crew is
classified as & reduced crew and entitled to the Special
Allowance and payment is to be made to the Productivity Fund.

Question and Answer No. 4

Q.

How long will & reduced yard crew be reguired to work after
radio fails while working?

After the 6&-month period, not to exceed 1'00" from time of
notification except at China Basin.

- 170 -



APPENDIX "2" Cont.

ARTICLE 16(d)

(d) ‘Except in an emergency, reduced crews in road service will

not be required to perform switching or depart a terminal with train
not heving radio ccmmunication between rear and head end of train in
addition to operzble portable radios, nor will they be censured or
disciplined in any manner for refusing to do so.

Question and Answer No. 1

Q.
A.

What is meant by the wording, "head end of train"?

The control unit of the locomotive.

Question and Answer No. 2

Q.

A.

What is an "opersble portable radio"?

One which will transmit and receive.

Question and Answer No. 3

Q.

Presently there are some reduced crews operating without
benefit of radics for each member of crew. Will the new rule
require easch member to have a radio immediately?

Noc. Operation will continue in accordance with past practi;e
until an ample supply of radios have been received, but within
six months unless otherwise mutually agreed to.

Question and Answer No. &

Q.

A.

What will be the requirements for providing radios to other
reduced crews?

If the Carrier originates an order upon notification of
ratification, six months' extension will be provided. Should
there be failure of delivery through no fault of the Carrier,
the matter will be further discussed.

Question and Answer No. 5

Q.

How long is a road switcher crew going to be worked as a
reduced crew without a radio?

After the &-month pericd, not beyond the end of that tour of
cuty.
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ARTICLE 17

(a) The Carrier is not restricted by this agreement from
establishing or continuing essignments which have been single-
position assignments such as but not limited to pilots, skatemen and
car retarder operators.

(b) Wwhere the Carrier elects to operate a2 job with a crew
consist in excess of that required by this agreement, and the excess
position on a crew is filled for five (5) consecutive days, the
senior employe meking epplication for the position will be assigned
if the position is to be continued. The position may be abclished
at any time pursuant to the usual notice requirements.

._Quesfion and Answer No. 1

Q. How will it be known that the Carrier has elected to operate a
Jjob with a crew in excess of that. required by the agreement?

A. It will not be assumed that the Carrier has elected to operate
2 job with a crew in excess of that required by the agreement
unless the blankable position on the crew is filled for five
(5) consecutive days and on one or more of those days the
position is filled by a non-protected employe. In other words,
Article 17(b) will not apply to situatiocns where the second
brakeman/helper position is filled as the result of using
protected employes from the extra board or as the result of a
protected employe exercising his right to fill a blankable
position in conformity with the &agreement. However, the
Carrier may post a notice or bulletin z job with two or more
brakeman/helper positions designated as must-fill positicns.

ARTICLE 18

Beginning on the effective date of this agreement, road freight
train and yard service crew members, both protected employes and
non-Drotected employes, working on reduced crews shall be paid an
additiocnal Special Allowance of $4.00, as adjusted, for each tour of
duty worked, as compensstion for the additional services and
Tesponsibilities consistent with the operation of a recuced crew.

The $4.00 Special Allowance is subject to all retrcactive wage
and cost-of-living allowance increases from January 1, 1578, and to
all future wsge and cost-of-living allowance increases becoming
effective on or subsequent to the date of this agreement.
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Question and AnsweT No. 1

Q. With respect to Questions and Answers 1 and 2 applicable to
Article 19(a), what Specisl Allowances would be paid?

A. The Specizl Allowances would be paid the same, one.

GQuestion and AnsweTr No. 2

Q. When a member of a standard road crew ties up en route under
the Hours of Service lLaw, will the remzining crew members be
paid the $5.64 Special Allowance and $48.25 payment made to the
Productivity Fund if they are instructed to work as a reduced
crew?

A. Yes.
ARTICLE 19

(g) For each yard tour of duty or roac freight service trip
that a crew is operated with onme (1) conductor or foreman and one
(1) brakeman or yard helper, the Company will pay into the Employes'
Productivity Fund the sum of $48.25. This pasyment will be made on a
pay period cash basis for the sole and exclusive benefit of the
eligible protected road freight train and yard service employes
represented by the United Transportation Union and is to be
considered as an account or trust of and for the protected employes
as a sharing in preductivity savings. The $48.25 payment will not
be subject to future general wage incresses or cost-of-living
adjustments. .

Question and Answer No. 1

Q. wWhen a recuced crew protects an ID train, even though for pay
purposes, a new day commences out of a recognized terminal, how
many payments are made to the Productivity Fund?

A. One.

Question and Answer No. Z

Q. If a crew is called for straight away or turn around service
into or out of a point which, for pay purposes, may reguire
payment of a new day, how many payments will be made to the
Productivity Fund?

A. One.
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Question and Answer No. 3

Q. when a member of a standard road crew ties up en route- under
the Hours of Service lLaw, will the remaining crew members be
paid the $5.64 Special Allowance and $48.25 payment made to the
Productivity Fund if they are instructed to work as a reduced
crew?

A. Yes.
ARTICLE 19(b)

(b) Separate Employe Productivity Accounts shall be maintained
for each particular road and yard seniority district unless
otherwise agreed to by the General Charimen and Carrier's Vice
President - Personnel and Lazbor Relations. At the end of each year,
gach protected employe perfoming service in that particular
seniority district will share in the division of the Employes’
Productivity Fund, according to the number of yasrd tours of duty
and/or road freight trips performed in that district during that
calendar year. For equity purposes, each paid vacation day taken by
a protected employe in road freight and/or yard service will be
credited in computing his share of the Productivity Fund.

EXAMPLE
Amount in fund at the end of year $288,000
Number of protected employes 200

Total number of road freight ser-
vice trips and/or yard tours of
duty by protected employes only 12,000

$288,000 # 12,000 = $24 per share

Each protected employe receives
$24 x the number of his trips
or tours of duty.

Question and Answer No. 1

Q. Do the number of days not worked while protecting the extra
board go to the credit of the protected employe toward the
number of yard tours of duty credited for the purpose of
sharing in the Productivity Fund?

A. Na, only actual service performed in freight or yard service 1is
so credited.

Question and Answer No. 2

Q. In the event of the death of a protected employe who is
entitled to payment from the Productivity Fund, will his part
be paid to the estate or beneficiary?
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A.

Yes, at the end of the year when disbursements are made.

Question and Answer No. 3

Q.

A.

Section (b) provides that for each paid vacation day taken by a
protected employe he will be credited with that day in
computing his share of the Productivity Fund. Will "Personal
Leave" days tzken by an employe also be credited in computing
his share of the Productivity Fund?

No.

Question and Answer No. 4

Q.

A.

How many shares will be credited for each. week of vacation
taken by a protected employe in road freight or yard service
under this Article?

Seven.

Question and Answer No. 5

Q.

A.

Will tours of duty in road or yard service on single position
assignments such as pilots, skatemen and car retarder operators
worked by protected employes be credited in computing their
share of the Productivity Fund?

Yes.

Question and Answer No. 6

Q.

If an employe is due an adjustment in wages due to being used
off his assignment, does he receive any additional yard tours
or road freight trips other than those he actually performed
for purpose of determining personal share count?

Na.

ARTICLE 19(c)

(c) The productivity sharing provided for above is limited to

the extent that the total amount of a protected employe's annual
share of the Employes' Productivity Fund cannot exceed one-third
(1/3) of his :iotal compensation for that calendar year.

EXAMPLE
The protected employe earns $27,000 for service

performed. His payment from the fund for the
yez= could not exceed $9,000 (1/3 of $27,000).
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Question and Answer No. 1

Q. Is it understood to mean only compensation from the Carrier?
A. Yes. Compensation from any other source cannot be taken into
account.

Question and Answer No. 2

Q. In view of the reguirements of the Agreement covering
Productivity Accounts, are Articles 19(c) and (i) of the Crew
Consist Agreement interpreted to mean fiscal year in lieu of
calendar year?

A. Yes.

(d) Payment made to protected employes out of the Productivity
Fund shall not be included in computing vacation pay.

(e) When a protected employe has shares in more than one
Productivity Account, the amounts due from each account will be
combined and the total amount paid cannot exceed one-third (1/3) of
his total compensation for that calendar year.

(f) when computing one-third (1/3) of a protected employe's
total compensation in any calendar year, payments or credits
received from the Productivity Fund will not be included in the
computation.

(g) Payments mede to protected -employes out of the
Productivity fund shall not be used in the computation of any
monetary guarantees.

(h) A part-time Union officer who is unable to work in road
freight or yard service due to performing official union work will
be credited for such actual days lost from his assignment toward his
number of tours of duty or trips in computing his share of the
Productivity Fund. The General Chairman will furnish as soon as
pessible, but not later than *October 31 each year, to the Carrier's
Payroll Accounting Department the information necessary to properly
credit those individuals for the number of tours of duty or trips to
be so computed. (*Changed from January 21 per Letter of Under-
standing dated October 5, 1981)

(i) The Company's pay periocd cash deposits to the Employes'
Productivity Fund may be discontinued after the actual dollar amount
deposited in the current calendar year is egual to not less than the
full amount reguired to pay all . protected employes a full one-third
of their annual compensation for the preceding calendar yezr, ad-
justed to include cost-of-living and general wage increases due in
the current calendar year. If the amount pzid in is not adecuate to

pay all monies due under this agreement, the Company will make up
the deficit.
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Question and Answer No. 1

Q. In view of the reguirements of the Agreement covering
Productivity Accounts, zre Articles 19(c) and (i) of the Crew
Consist Agreement interpreted to mean fiscal year in lieu of
calendar year?

A. Yes.

(j) The necessary arrangements for the establishment and
administration of the Employes' Productivity fund in compliance with
ERISA and other applicable legal requirements will be finalized
within 120 days from the effective date of this agreement.

ARTICLE 20

To expedite attrition an 1individual protected employe may
request or may be offered in seniority .order by the Carrier the
opportunity for voluntary early separation and accept a lump sum
separation allowance and other considerations in lieu of all other
benefits and protection provided in this agreement. .Such employe
will be given an opportunity to elect hospital-surgical coverage for
himself and his dependents in lieu of a portion or all of the
severance allowance agreed upon, if he so desires.

Such request or offer for early voluntary separation shall be
in writing and subject to the approval and option of both the
individual employe and Carrier's Vice President-Personnel and Labor
Relations.

Question and Answer No. 1

Q. Is the Carrier precluded from entertaining any protected
employes' reguest for separation because there are senior
protected employes who have not separated?

A. Ne.
ARTICLE 21
The Carrier shall continue to apply the provisions of Article
VIII of Mediation Agreement A-10222 dated August 25, 1978 in the

hiring of firemen.

ARTICLE 22
(a) Effective May 15, 1981, all train service employes in road

freight service not covered by the National Paid Holiday Rules will
be entitled to personal leave days on the following graduated basis:
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Personal Leave

Years of Service Days Per Year
Less than 5 years 2 Days
Five years and less than 10 years 4 Days
Ten years and less than 15 years € Days
Fifteen years and less than 20 years 8 Days
Twenty years or more 10 Days

_Question and Answer No. 1

Q.

A.

An employe who will have five years of service on August 1,
1981, takes two personal leave days prior to that date. 1Is he
entitled to an additional two personal leave days after
August 1, 19817

Yes.

Ouestiqn and Answer No. 2

Q.

In determining length of service, does clerical, mechanical,
etc. service count?

No, only continuous service as breskeman-conductor and/or yard
helper-engine foreman.

ARTICLE 22(b)

(b) The number of personal leave days each road freight

service employe is entitled to shall be reduced by the number of
paid holidays (or pay in lieu thereof) received in covered road
service or in the exercise of duzl road and yard seniority rights.

Question and Answer No. 1

Q.

If a man with more than five years and less than ten years of
service, who 1s entitled to four personal leave days a year
(receives or could have received 6 paid holidays but did not
qualify due to unavailability on qualifying day or days), goes
to road service, which does not qualify for holiday pay, would
he be entitled to four perscnal leave days?

Yes, but he could not get more than ten perscnal leave days and
holiday, through the combination of the two.

Question and Answer No. 2

Q.

In the event the same man, who aqualified for and who 1is
entitled to four personal leave days, works a2 yard job or a
road. job qualifying for holiday pay and earns seven paid
holidays and then takes a job that does not cqualify for holiday
pay, how many personal leave days would he then be entitled to?

Three.
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Question and Answer No. 3

Q. In the cese of a 20-year brakeman working the first part of the
yvear on freight trazins net governed by holiday pay, and during
such time uses &all ten days of his "perscnal leave," then gces
to a rosd freight run covered by Holiday Pay rules, or year
service covered by Holiday Pay rule, what 1s his eligibility
for holiday pay?

A. He would not be eligible for holiday pay, as he used his
maximum ten days for the year, and no more holiday-pay days
would be due; similarly, if he used five days of personal
leave, he would only be eligible for the five holiday-pay
opportunities the remainder of the year, i.e., in no event can
a man accrue more than ten days' personal leave or holiday pay
opportunities in combination.

Question and Answer No. 4

Q. If 2 passenger service employe, where no holiday pay applies,
goes into freight service where the personzl leave days apply,
is he eligible for such days when in freight service?

A. Yes.

Question and Answer Ngo. 5

Q. If the employe reguests and is granted a personal leave day on
the day that would be a gualifying day for holicay pay, how
shall such day be treated?

A. For holicay pay purposes, it will be treated the same as a
vacation day.

ARTICLE 22(c)

(c) Personzl leave days may be tzken upon 24 hours' notice to
the designated carrier representative, and the employe will be paid
one basic day at the rate of the last service performed for each
personal leave day or days. Should the Carrier refuse an employe's
reguest for personal leasve day or days, any leave days not grantec
by subseguent rtequests will be carried over, but will be reguested
and granted prior to May 1 of the following year.

The Carrier will have the option of granting personal leave
days which &re reguested with less than 24 hours' notice, but
refusal of such request shall not constitute a right to carry these
day(s) over.
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Question and Answer No. 1

Q. An employe has five years of service as of December 25, 1580,
and is entitled to four personal lezve days, but there are only
three days remesining in the year. After tsking three perscnal
leave days, may he then carry the fourth day over into the next
year?

A. No.

Question and Answer No. 2

Q. If an employe did not reguest all or part of entitled personal
leave days, can they be carried over to the next calendar year?

A. No.

Question and Answer No. 3

Q. Does an employe going into road freight service have to perform
one or more road trips before requesting personal leave day(s)?

A. ?es.

Question and Answer No. 4

Q. If an employe expires before taking his personal leave days,
will the personal leave days be paid to his estate?

A. No.

Question and Answer No. S

Q. Is it permissible for an employe to request 10 personal leave
days and then only take 5 personal leave days?

A. No, unless authorized by the Carrier.

Question and Answer No. é

Q. Can an emplcye reguest 5 personal leave days and then extend
the lezve days to 10 after starting the leave days?

"A. Yes, if Carrier grants approval.

ARTICLE 22(d)

(d) Personal leave 0ay or days will not be scheduled or
allowed to stzrt on other than a work day of the employe's position.
Perscnal leave days for extra board employe and those in pool freight
service will begin when they otherwise would have been called. When
a member of s crew is on his personal leave day(s), if his position
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is nct a must-fill position, it may be blanked. Personal leave days
paid for will be counted as qualifying days for vacation purposes.

Question and Answer No. 1

Q.

If an employe on an assigned local requests personal leave
day(s), how are they counted?

Personal leave day(s) must commence on an assigned workday and
will then be consecutive calendar days for the number of day(s)
requested.

Question and Answer No. 2

Q.

A.

If an employe requests four personal leave days and his chain .
gang turn is called Monday at 11:00 p.m., when does the leave
expire?

At 12:01 a.m., Friday, unless other arrangements are mzde.

Question and Answer No. 3

Q.

A.

Is it permissible for an employe to ccuple his personal leave
days with his scheduled vacation?

Yes, with prior approval of Carrier officer.

Qestion and Answer No. 4

Q.

How do ycu determine when an employe's personal leave days
commence when he is bumped off his regular assignment after
completing last tour, but before his regular assignment is next
celled?

If bumped, the employe has no regular or any assignment,
therefore, no personel leave days will start until he again
places himself. (See Article 22(d))

Question and Answer No. 5

Q.

Can an emgloye be paid for a personal leave day on a day on
which he hzs worked?

If the employe has performed prior service on a calendar day
and after =zrrival then requests, and is granted permission to
observe a cersonal leave day, it would be permissble provided
the employe would have protected service again on the same
calendar cay the prior service was performed. Otherwise a
personal leave day commences with the frist service the employe
would have protected out of his home terminal on the calendar
day reguestsd.
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Question and Answer No. 6

Q. When an extra board brakeman observes personal leave day(s)
will znother extra board brzkeman be called to fill a blankable
position the extra brakeman would have protected had he not
been observing personal leave day(s)?

A. Not until after the position he would have protected returns to
the home terminal. After departing the home terminal the first
time, and returning thereto, if the extra brakeman would have
caught additional service during the period personal leave days
had been granted, the position will not be considered blankable
under Article 22(d) during the balance of the personal leave
day(s) previously granted.

If the extra brakeman is protecting or stands to protect an
outside assigrmment at the time personal leave day(s) would com-
mence, the position will not be considered as automatically
blankable under Article 22(d), but will be subject to filling in
accordance with other provisions of the Crew Consist Agreement.

Question and -Answer No. 7

Q. Will the vacancy of a regularly sssigned trainman who is stepped
up or used off his position as trainmman to fill the vacancy of
a conductor who is taking persornal leave days be filled?

A. Yes, subject to conditions of the Crew Consist Agreement.

Question and Answer No. 8

Q. May an employe's position be blanked when that employe is
observing personal leave day(s) at a time protected employes
are involuntarily off-in-force reduction?

A. -Yes, including those incidents when the train is covered by
Side Letter No. 1.

ARTICLE 23

The parties hereto recognize the complexities involved in this
agreement and, in keeping with its intent and purpose and the rights
and responsibilities of the parties thereunder, arrangements will be
made for periodic conferences for the purpose of agreeing on inter-
pretations. It is further agreed that at least for the first year
the agreement is in effect, disputes arising from its application
will be handled expeditiously in conference by the General Chairman
and Vice President - Personnel and Labor Relations. Such conferences
will be Reld promptly at the reguest of either party.

ARTICLE 24

The parties to this agreement shall not serve or progress,
prior to the attrition of &ll protected employes, any notice or
proposal for changing the specific provisions of this agreement
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governing pure attrition, protected employes, car limits and train
lengths, special allowance payment to reduced crew members, Employe
Productivity Fund deposits and the administration thereof.

This section will not bar the parties from making changes in
the above provisions by mutual agreement.

ARTICLE 25

This agreement will be made effective within 30 days of the
date the Carrier is notified by the Organization that the agreement
has been ratified, and, except as provided above, will continue in
effect until revised or amended by agreement of the parties, or in
accordance with the Railway Labor Act, as amended, and will super-
cede all other agreements, rules and/or understandings which are in
conflict herewith.

ARTICLE 26

Gender where used is intended to cover male or female as
appropriate.

This agreement effective 12:01 a.m., May 15, 1S8l.
Signed at Los Angeles, California, this 15th day of May, 1981.
(Signatures not reproduced)
SIDE LETTER NO. 1

Letter from General Chairmen C. P. Sawyer, J. L. Easley and
M. R. Hicks, United Transportation Union to Vice President F. L.
Elterman, dated May 19, 1981:

In connection with Article 14 of the Crew Consist Adreement
signed May 19, 1981.

IT IS AGREED:

Car Limit Exception. Trains of seventy-two to one hundred
twenty-one cars and not exceeding §,840 feet in length, exclusive of
engine(s) but including caboose(s), such as unit trains (empties in
connection with unit trains), piggyback, grain, coal, ore, gravel,
mail trains and through freight (combination commodity) trains
operated from terminal to terminal intact without picking up, or
setting out (except bad order cars from their own train), or doing
switching en route, may be operated with one conductor and one
brakeman. However, a reduced crew of one conductor and one brakeman
will not be used on such trains when protected employes are available
at the location of the protecting extra boards or when a protected
employe has exercised seniority to the blankable (blanked) second
brakeman position on the crew handling such trains.
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NOTE: Ary such trzins required to pick up, set out (except
bad order cars from their own train), or perform
switching en route will entitle the conductor and
brakeman of the reduced crew to one-half each of the
emount that would have been ezrmed by a second
brekeman had he been a member of the crew, which will
be in addition to zll of their other earnings. No
paeyment will be made to an employe who might have
stood for this service. Also, the conductor and
brakeman on such train would be paid the Special
Allowance and the Productivity Fund would be credited.

Interpretation

(Car Limit - Exception)

Q.

Does this restriction alsoc apply within the initial or final
terminal?

No, this will not affect the rights granted the Carrier under
Article IX of the January 27, 1972 Nationzl Agreement, as
amenced. -

This agreement will become effective sixty (é0) days from date

the master Crew Consist Agreement becomes effective.

(Signatures not reproduced)

Side Letter No. 1

Question and Answer No. 1

Q.

Do you czliculate the amount to be paid under the provisions of
the Note on a round trip basis or the trip on which the crew
set out, zicked up or performed switching en route?

The amount is calculated omly on the basis of the single trip
on which the work was performed.

Question and Answer No. 2

Q.

Can trzins of 72 tc 121 cars, operated with a conductor and one
brakeman, be stopped en route to pemit a yard crew or another
road crew to change consist of train?

A change in engine or “waycar will not constitute a change in

the trair consist; however, if a yard crew or ancther road crew
does make z change in train consist payment provided for in the
Note will be mace.
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Question and Answer No. 3

Q.

A.

If 2 braskeman on a blankatle pcsition cbserves a personal leave
day(s), must his position be filled even though & protected
extra bozrd brakeman is available and the train exceeds 71 cars
or 4,015 feet in length, but not more than 121 cars or 6,840
feet in length?

Under Santa Fe Agreement, no.

Question and Answer No. 4

Q.

Under the Note, how will you determine "the amount that would
have been earned by a second brakeman"?

It is the mileage allowed the brakeman who actually protected
the trip on which the viclation occurred.

Question=and Answer No. 5

Q.

A.

Rfter Sicde Letter No. 1 becomes effective, can you use a
reduced crew on & train that departs with 65 cars, 4,000 feet,
and 1s reguired to pick up 20 cars en route without payment of
the penalty provided in the Note of Side Letter No. 17

No.

Question and Answer No. 6

Q.

If & member of a standard road crew ties up en route under the
Hours of Service law, or for any cause, will an employe be
called to relieve him if train exceeds 71 cars or 4,015 feet
but less then 122 cars or 6,841 feet?

RAfter Side Letter No. 1 becomes effective, if a brakeman ties
up, he will not be replaced. If the conductor ties up, and
there is z promoted brakeman on the crew, the senior promoted
will be used as conductor, and the brakeman's position will not
be filled. 1In either case, the remeining two crew members will
be paid the Special Allowance and payment will be mace to the
Productivity Fund. In both instances, there will be no claim
for not filling the brakeman's position; however, the brakeman
used &s conductor will be allowed a minimum of a day as
conductor in addition to payment due as brakeman until placed
in service as conductor. If the reduced crew should set out,
pick up or perform switching en route, the payment specified in
Side Letter No. 1 will apply.
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Guestion and Answer No. 7

Q. If a solid trzin is hendled A to intermediate pcint B and
another trzin is secured at B for return to A, is this con-
sidered picking up and/cr setting out under Sice Letter No. 1
requiring payment of the penalty?

A. No, even if crew is deadhezded, transported or run lite in
either direction in connection with the celivery or receipt of
solid over-the-road trains and/or empties such as coal cars.
For example, so-called CT'ing &t Los Angeles, Chillicothe to
Streator and return, receipt and delivery of coal train and
empties at Fort Worth, etc.

SIDE LETTER NO. 2

Letter dated May 19, 1981 from Vice President F. L. Elterman to
Vice Presicents C. F. Christiansen and F. D. Tuffley, United
Transportation Union:

This will confirm understanding reached in conference with
respect to interpretation of the word "emergency" as used in
Secticns (c) and (d) of Article 16 of the Crew Consist Agreement
signed May 19, 1981.

We ‘adopt, as a general proposition, the cdefinition of
"emergency" as set forth in Webster's New Worlc Dictionary, Second
Ccllege Editicn, copyright 1974, to-wit:

"EMERGENCY..... 2 sudden, generally umexpected occurrence
g8 y
or set of circumstances demanding lmmedi-
ate sction.”

Without attempting to set .forth =211 of the many circumstances and
events that wculd and/or would not constitute emergencies under that
or any other general cefinition, the following are some practical
examples of each:

A.  EMERGENCIES

1. A derailment or other accident necessitating immediate
action to protect persons and/or property.

Z. Immecizte action to avert asccidents and obviate personal
injuries and/or property damage.

3. Fire, storm, flooa and other circumstznces beyond the
contzol of the Carrier that necessitates immediate action
to protect persons and/or property.
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4. In road service, when a radic becomes Iinopersble after a
train deperts the initisl temminal, as defined in Article
11 of the Crew Consist Agreement. '

S. wWhen a radic becomes incperable on a yard assignment but
cnly for the length of time it takes to get an operable
radio to the crew.

B. NOT EMERCENCIES

1. No operable radio avesilable.

2. The need to perform work immediately, minus z condition
such as thecse mentioned in A, above.

3. To clear a track for an inbound train, a transfer cut or
other cut of cars.

4. To commence weighing cars.
5. To start humping a train or cut of cars.

If the zbove accurately reflects our understanding, please so
signify in the space provided below.

(Signatures not reproduced)
SIDE LETTER NC. 3

Letter ceted May 19, 1981 from Vice President F. L. Elterman tc

Vice Presidents C. F. Christiansen and F. D. Tuffley, United
Transportaticn Union:

This 1letter will confirm the following understanding .in
connection with the gpplication of Article 10 of the Crew Consist
Agreement sigred May 19, 1981:

If the Czrrier believes that the number of lay-offs during
employes' tours of duty have incressed as a result of said
Article 20, a prompt conference will be held in order to
modify the agreement to the extent necessary to obviate
excessive lay-offs.

(Signatures not reproduced)
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SIDE LETTER NO. 4

Letter cated May 19, 1981 from Vice President F. L. Elterman to
vice Presicents C. F. Christiansen and F. D. Tuffley, United
Transportetion Union:

This will confirm our several discussions and our agreement
that the Crew Consist Agreement signed May 19, 1981, will not have
any bearing whatsoever on the administration of discipline pro-
cedures, or the amount of discipline assessed, in an effort to
reduce the lists of "protected employes".

If at any time your feel that this commitment is not being

honored, & prompt conference will be afforded to review the matter
and whatever steps are warranted will be taken to alleviate the
complaint.

(Signatures not reproduced)
SIDE LETTER NO. 5

Letter cated May 19, 1981 from Vice President F. L. Elterman tc
Vice Presicents C. F. Christiansen and F. D. Tuffley, United
Transportaticon Union:

This will confirm our understanding that the Crew Consist
Agreement signed May 19, 1981, does not change present rules,
agreements or practices concerning the use of cabocses; nor does it
change the present practice of placing them on the rear of trains

and cuts, or the present practice of placing them elsewhere under
certain circumstances.

(Signhatures not reproduced)
SIDE LETTER NO. 6
Letter cated May 19, 1981 from Vice President F. L. Elterman to
Vice Presicents C. F. Christiansen and F. D. Tuffley, United
Transportation Union:
This will confirm our understanding concerning the train-length

limitations referred to in Article 14 of the Crew Consist Agreement
signed May 15, 1981: ' .
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Methods satisfactory to both parties will be
established at all temminzls by the Superintendents and
the Local Cheirmen, or their designees, for determining
the length of trains.

(Signhatures not reproduced)
SIDE LETTER NO. 7

Letter dated May 19, 1981 from Vice President F. L. Elterman to
Vice Presidents C. F. Christiansen and F. D. Tuffley, United
Transportation Union:

This will confirm our understanding of Article 2 of the Crew
Consist Agreement signed May 19, 1981, to the extent that any
employe who has worked for the Carrlier under UTU agreements for at
least 30 days prior to the effective daste of the agreement will not
have his application disapproved without furnishing the CGeneral
Chairman satisfactory reascons for such disapproval.

(Signatures nct reproduced)
SIDE LETTER NO. 8

Letter dated May 19, 1981 from Vice President F. L. Elterman to
General Chairmen C. P. Szwyer and J. L. Eassley, United Transportation
Union:

In conmection with Article 1 of Crew Consist Agreement signed
May 19, 1981, it is agreed employes involuntarily furloughed who
desire to be used for vecancies when the extra board is exhausted
will be furnished a form by Carrier indicating whether they wish to
be called for such service.

It is understood if Carrier is unsble to contact any of the
furloughed employe(s) with request on file, the crew may be operated
with a conductor/engine foremen and one brakeman/helper.

(Signatures not reproduced)

Side Letter No. 8

Question and Answer No. 1

Q. Can an employe be cut off at one point on his seniority
district angd then reguest to be placed on an emergency board at
another point on his seniority district?
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R. Yes. If the protected employe's seniority would not permit the
holding of a position, inclucing an extraz bcard, on his entire
senicrity district.

Question and Answer No. 2

Q. If a protected employe has filed a request under Side Letter
No. & and is called but refuses service, is the employe subject
to further call on that calendar day?

A. No.

Question and Answer No. 3

Q. Is he subject to discipline if refuses call or carnot be
contacted?

A. No.
SIDE LETTER NC. 9

Letter datec May 19, 1981 -from Vice Presicent F. L. Elterman to
General Chairmen C. P. Sawyer and J. L. Easley, United Transportation
Union:

In connection with application of Article 15 of the Crew
Consist Acreement signed May 19, 1981, it was understood Hours of
Service Relief and Work Train Crews called from the extra boatd
weuld be reduced crews except when protected employes are
off-in-force-reduction on an involuntary beasis “and whc have made
written reguest(s) under Side Letter No. 8.

When a reducec crew is to be called for Heurs of Service relief
or work train service, while protectea employes are involuntarily
off-in-force-reduction with written reguest(s) made under Side
Letter No. &, the procedures listec below will be followed:

(1) Carrier will call in seniority order thcse protected
employes of f-in-force-reduction at the point whc have made
written reguest in accordance with Side Letter No. 8.

(a) The senior of this group who is contacted will
protect the service until releazsec at the home
terminal, at which time the empleoye will revert to
off-in-force reducticn status.

(b) Mileage made by the cff-in-force-reduction employe

will be charged tc the extra bocard for mileace
regulation purpcses.
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(2) If the Carrier is unsble tc contact any of the off-in-
force-reduction employes described in (1), the service may
be protected with a reduced crew.

If the foregoing outlines the understanding reached, please
indicate by signing in the space provided.

(Signatures not reproduced)

Side Letter No. S

Question and Answer No. 1

Q. When must 2 standard crew be used?

A. Two criteriz must be met before a standard crew is reguired.
First, there must be a protected employe(s) off-ip-force
reduction on an involuntary basis, and second, the protected
employe(s) must have a written request on file, under Side
Letter No. 8, to be used in emergency when the extra board is
exhausted.

Question and Answer No. 2

Q. When the two criteria are met, will those off-in-force
reduction be contacted in lieu of any available protected extra
board emplcyes?

No.

Los Angeles Yard Only

Question and Answer No. 1

Q. Is the Carrier prevented from operating a reduced crew(s)
because a protected employe is on a failed to show board?

A. Ng.

Question arnd Answer No. 2

Q. Under the provisions of Article 6, who is considered the junior
helper cn the extra board?

A. It is the junior ysrdman on the working list, and not the
Junior yardman on the extra board that would govern the vacancy.

Question arg Answer No. 3

Q. Is Article 6(b) to be applied as written to Los Angeles Yard?

A. Yes.
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FPPENDIX "3"

Question and Answer No. 4

Q. 1In applying Article 7(a), which junior prctected helper working
a blankable position in the same starting time bracket will be
used to fill the vacancy?

A.  First will be the junior helper at the same starting point. 1In
the absence of an available helper at the same starting point,
the vacancy will then be protected by the Jjunior protected
helper in the yard in the same starting time bracket.

© APPENDIX "3"

Memorandum of Agreement between General Manzger J. N. Landreth and
General Chazirman C. W. -Morgan and Secretary General Grievance
Committee BRT: . -

In settlement of differences as set forth in an application for
mediation, as described in Docket Case No. C-3600 of the National
Mediation Board, and under the provisions of the Railway Labor Act,
Amended, it is mutually agreed that the questions so submitted by
the said Bfotherhood of Railroad Trainmen to the said The Atchiscon,
Topeka and Santa Fe Railway Company - Coast Lines shall be and are

hereby disposed of as follows:

It is agreed in disposition of formal notice served
by the Brotherhood of Railroad Trainmen under date of
April 21, 1965 that when yard foremen  are required to
operate route selector in switching cars, they will be
paid the car retarder operatcr's rate for their assignment.

It is understood that if at any future date the
operation is changed so that the foreman does not operate
the route selector, this agreement will not be applicable.

The present daily rate of pay for car retarder
operator is $27.35.

This agreement is effective October 1, 1965.

Signed at Los Angeles, California, this 20th day of October,
1965.

(Signatures not reproduced)
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Letter from Ceneral Manager H. D. Fish to General Chairman
W. D. Huff dated October 22, 1975:

There was discussed in conference today the operaticns of the
new Hump Yard at Barstow. '

It was agreed that concurrent with the Hump Yard being placed
in service the power operated yard switches and the computerized
retarders will be under control of the Hump Yardmaster and the Bowl
Yardmaster. In the event of computer failure and necessary to go to
manual operation, one of the helpers employed on the hump engine
will be used to operate the retarder lever, which will entitle this
member of the crew to the highest car retarder rzte of pay for his
tour of duty.

It was alsc agreed that concurrent with the placing of this new
Hump Yard in operation that at least four Herder-Bleeders, one on
each, the first, second and third shifts plus one relief Herder-
Bleeder will be required, and will be permanently established. This
will not prevent holding in assignments on holidays in accordance
with Holiday Agreement. This will not prevent yard crews from
bleeding cars that are switched by them, nor prevent carmen from
bleeding cars that are to be repaired.

At Barstow, Herder-Bleeders will handle =all bleedlng of cars
except as provided in the preceding paragraph.

If you concur with the above understancing, will you please
signify by signing in the space provided below.

(Signatures not reproduced)
APPENDIX "5%

Letter from Assistant to Vice President A. D. Dula toc General
Chairman J. L. Easley cdated February 22, 1978:

Concerning our discussion of time claims from yardmen invelving
the Hump Yard Operation at Barstow:

The following understanding is reached as to payment to be
allowed engine foremen performing service in the Barstew Hump Yard
when such service reguires the manipulation of the various buttons
on the Hump Conductor's Control Panmel located in Building No. 8.
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SECE the peculiar cizcumstances associats
specific eraticn of the nump facility, it i

c b [ :
fcreman actu al;) fumping cars inm the Rump Yard who s reguires o
Cepress the ecporepriate buttons con the Hump Concducteris Centze
Panel to effectuste the cdesired hardling for e particular car cr
cars in the cut being humped, will bte allcwed the car retarcer
operator's cifferential stipuls t°d in the third paragraph of Article

I of the Yaromen's Agreement {i.e. £4¢ cifferentizl as adjusted by

subsequent rate incresses ($31.43) 1.

it is further agresd that this ter of understanding is ir
complete dispesition of all pencing c¢alms invelving claims from
engine foremen for the car retarder's rzte of pay and/cr payment of
an additional day's pay on the premise that they were recuired to
operate the route selecter panel at the hume to route znc/cr rercute
cars, as well as clazims for payment et the hichest car retarder rzte
allegedly account not used to cperate retarcer levers in the hump
tower obstensibly when there was & computer failure an the
humpmaster mannually cperated switches and/or retarders. All
pending clzims in btenelf of engine foremen resulting from the
manipulation of the buttcns on the Hump Conducter's Ceontrel Panel
located in Building No. 8 will be disposed of dy payment cf the
gifferentizl specified in Peragreph 3 thereof, otner claims
involving the cperation of the retarcer levers will be withdrawn.

If this letter correctly cutlines the uncerstanding reachec,
please sign In the space provided belsw, indicsted (sic) vyour
acceptance of the terms stipulatec. )

(Signetures nct reprcducec)

PPPENCIX "6"
Letter frcm Assistant to Vice Presicent 4. 0. Duls to General

imman J. L. ccSiey ceted February 23, 1978.

This will ccnfirm the commitment expressec to ycu in conference
cn February 22, 1978 in comnecticn with the disposition of pending
time claims gt the Earstow Hump Yard; i.e., we will comply with the
provisions of the Octcber 22, 1975 Agreement providec thet In the
event of a computer failure anc necessary tc go to marnual operstion,
one of the helpers employea on the hump encine will be usecd tc
cperate the retercer lEVE”S, which will entitie this member of the
crew to the hichest car rstzrder rate of pay for that tour cf cuty.

(Sigrature noct reprocuceo)



L

;g

\LJIX il7ll

Cenfiming understanding reachec in conference July 19, 1957
ang subseguent dates, with refersnce to service rcerformed by yard
CIeWS in the Griffin Wwheel Company Plani, Cclion under provisions of
Article X of the Nezticnal Acrsement acpearing in Apo=nolx "gr of the
Trzinmen's Acreement znd the same rule aopearing in Article 9 of the
Yardmen's Ag;eement

In order to permit treirmen to wcrk in the yard to offset the
time spent by yard crews in serving this plant in line with the
National Agreement, it is acreec that the following will apply:

(1) The total time of =2ll helpers con yard assign-
ments performing work in the Griffin Wwheel Company Flant
will be accumulated snd recorded by the Carrier in accorc-
ance with infcrmetion shown cn the yzarcmen's time sliips.
Rtter e total of 20 days cor more time has accumulated anc
the Carrier has kncwliecge of same, a yzrd vccancy will be
scvertised for & trainman under Paragraph (n) of Article
17 cf the Trairmmen's Agreement; with bids to close sc that
trainmen taking the assignment would perform Tirst service
thereon on the first cday cof the work week of the yarc

assignment selected.

The vacancy zdvertisea will be that of the junior
mmenently assicnes yarcmen on the yard essigmment with
crepcncerencs ¢f time spent in the Griffin wheel Plent.
ne yercman affectec by the reccvertlsement will be en-
itled to displacement rignts in sccorcance with the terms
T the Yardmen's Agreement.

In the event nc bics azre received from the ranks
cf trainmen, assigmnment will be mede in line with the pre-
visicns of Parsgraph (n) of Article 17 of the Trainmen's
Agreement.

(z) when the 20 work dzy perioce hes expired, the
vacancy will sgzin be acvertised for verdmen and the train-
man holcing the essignment will be entitled to cisplecement
rignts unoer the Trainmen's Agreement.

1
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(2) Curing the 20 cevs, 1.2., trhe fcur 5-cdey weeks
involived, in the event of a ifreirmen on i
eszignment lays off, such vacancy will Be protectec by %-s
yerdmen's exirs Loarc but the days worked by the =2xtirsz
yercman will De counted as deys workec by 2 trainman in
cffsetting eccumulateg time.

x

(4) DOuring the 2C-day period involved, a trainman
werking on the yard assigrnment will be govermecd by yard
rules and working conditions, except that he will have nc
rights on any other assigcnment than that which is invelvec.

(3) In the event the assigrment on wnich the trainman
is working is cdiscontinued for any rezson, the zssignment
that performed the next preponderance of work in the
Griffin wheel Plant will be selected Tor ccmpleting the
2C0-Cay period and trzimpmen holding the assignment will be
permitted to cisplace the junior helper on that essignment.

(6) Time worked by traimmen on yarc essignments in
the Griffin wheel Plant will not be courted in subseguent
calculaticns of yarcd time spent in the piant.

The zbove agreement is for the express purpose cf tzking care
of the work of the Griffin wheel Company PFlant at Colten and is
without prejudice to application of zny rule in any other case.

(Signatures not reproccucec)

APFENDIX "g"

Letter frcm Assistent to General Manager O. F. Tocd toc General
Chaimmen K. C. Fuller and C. W. Mcrgan dated Seotsmber 11, 1S35&:

There was discussec in conference with Mr. FfFuller on
September 3, 1958 request contzinmed in his letter of August 22, 192¢,
file 88-55 (Griffin Wwheel), that roacmen be permitted to work in the
yard at San Eernardino to offset the time that yaromen are used in
serving the Griffin Wheel Company Flant &t Coiten.

In order to accomplish this, i1t was sugcestec that the following
be applieaq:

(1) The total time of all foremen on yard assignments
perfoerming work in the GrifTin wheel Company Plant will be
accumulates anc reccrded by the Carrier In eccorcance with
information shown on the yarcmen's time slips. After a
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total of 20 days or more time has sccumulzted and the Car-
tier has knowiadge of same, & yard forsmen's vacancy will
be advertised fTor 8 concucter uncer Paregrepn (n) c©f
Articlie 17 of the Conductors' Agrsement, with bids to close
so that conductors tsking the assionment would perfox
first service thereon on the Tizst day of ithe work wesk of
the yard zssignment selected.

The vacarncy advertised will be that of the
Toreman on the yard essignment with the preponderance of
time spent in the Griffin wheel Plant and in the event
that assigrment is no lcnger in existancz, the assignment
with the next preponderance of time spent in the Griffin
Wheel Plant will be selected. The foreman affected by the
readvertisement will be entitled to displacement rights in
accordance with the terms cf the Yardmen's Agreement.

In the event ro bids are received from the ranks
of conductors, assignment will be made in line with the
provisions of Paragraph (n) of Article 17 of the
Concuctors' Agreement.

The conrductor bidding in or forced tc the
vacancy will be reguired tc remain ‘therson during the
20-day period unless dispizced by a senior conductor unger
provisions of Paragraph (t) of Article 17.

(2) when the 20-work cay period has expired, the
vacancy will again be acdvertised for yardmen and the
conductor holding the assignment will be entitled <o
displacement rights under the Ccnductors' Agreement.

*(3) During the 20 days, i.e., the four 5-day weeks
involved, in the event a conductor on above yard assign-
ment lays off, such vacency will be protected by an extra
conductor, under provisions of Article 20(i) of the
Conductors' Agreement.

(* As amended by Letter Agreement datzac
September 24, 1958.)

(4) During the 20-day period involved, a conductor
woTking on the vard assignment will be governed by yerd
rules and working conditions, except that he will have no
rights on any other assignment than that which is involved.

#Vacancies on the yard assignment will be pro-
tected by an extra conductor. In the event the freight
concductor's axtra board is exhausted, the yard job would
then be protected in the same manner and under the same
rules as any other conductor vacancy.

-

(# As =merded by understanding dated March 5, 1962.)
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{5) In the wevent the assignment on which the
cuctor is working is discontinued for eny reascr, the

-

ocncu

zssigrment that perfommec the next preponcderance of work
in the Griffin Wheel Flant will be selecteo for completing
the 20-czy periocd and conductor holding the assignment
will be permittec to displace the foreman on that zssign-

ment .

(6) Time worked by concuctors on yard assicrments in
the Griffin wheel Plant will not be ccurted in subseguent
calculetions of yarc time spent in the plant.

Mr. Morgan will please advise if the zbove 1s satisfactory to
him sc far as the Yardmen's Schecule is concerned, and in the event
he has no objection anc Mr. Fuller will acvise that the zabcve is
satisfactory, necessary errengements will pe mzde toc place the plan
in effect.

(Signetures not reproduced)
APPENDIX “g"

Memorandum of Agreement between The Atchison, Topeka and Santa
Fe Railway Company (Coast Lirmes) and the Brotherhood of Railroad
Trzinmen.

1. Effective February 1, 1961, District Ne. 9 (Riverbank) and
District No. 10 (Stockton-Mormen) as cutlined in Section 2 of
Article 10 will cperste as cne district senicrity area except that
yercmen will rstain their prior rights in the respective yarcs. In
cther words, Riverbank-Stocktcon-Mormon Yerds wilil be ccnsicered as
cne yarc and the governing schedule rules will apply in the filling
of zssigrments and exercise of displacement rights, except that
where no recusst is received for & temporary vacancy tor foremen,
nercers cr helpers in Riverbank Yard, the junior unassignecd foreman
or heiper will be assigned.

2. All extrsz work at Riverbank and Stockton Mormon will be
proctected from Stockton-Mcrmon Extra Board in accordance with local
understanding.

3. Yarcmen ceachescing at the reguest of the Company between
Stockton-Mormcn and Riverbank, in either directicn, to fill
vacancies thet are rotating frem the extre boesrd, will be allowed
cne hour pre rzta at the rate spplicable to the positicn for which
ceadhezced. It i1g uncerstocd that this one hcur pro rata zllowance
incluces reimcursement for expenses incurred for bus, car fare, or
privete autcmebile when ceacheacing between Stockton-Mormon  ang
Rivertank.
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APPENDIX M11M

NOTE: When yarcmern Cezchead by private automcblle, the
Comgary will rot be held lieble in the event of
perscnal injury or eccicent while sc ceacheading.

It is agreed this Memorzndum of Agreement may be cancelled
upon the serving cf ten (10) cays' written nctice by either party.

Signed &t Los Angeles, Caiifornis, this 12th cay of
January, 1S6€1.

(Signetures not reproduced)
APPENDIX "10"

Letter from Assistant to Ceneral Manzger J. E. Spier tc General
Chairman C. W. Morgan dated February 9, 1965:

This will confirm cur telephcone conversetion regaerding a yarcman
whe was cut of f-in-force reduction at San Bernmardine and elected to
work at Los Angeles and, at the time cut off, filed notice with the
trzinmester that he cesired to be recalled to San Bernardino when
the yarcmen's extra becard at that point was incressecd. When the
extra bozrd at San Bernardino was Iincrezsed, the individual was
recalled from Lcs Angeles and he acvised at that time thzt he would
rather stay at Los Angeles.

It was agreec that under such circumstances, if a varcman, when
reczlled to the temminal he has & recuest in to return to, nctifies
the trainmester st that time thet he desires to withdraw his request
and remain where he is weorking, he may do so with the understanding
ne must thereafter remsin at that pcint for 6 months, in accordance
with Article 10 ¢f the agreement.

In the event the ysrcman coes not advise the traimmaster he
wishes tc withdrew his reguest to return to the temminal where he
was cut off, st the time he is notified of his recell, he will te
required tc asccept the recall notice and will have five days within
wnich to repcrt.

(Sicnatures nct reproduced)
APPENDIX ™11v

Letter from Assistant to Ceneral Manager B. K. Perry to General
Chairman W. 0. hufT dated September 23, 1574:
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AFPENDIX "12"

Reference is made to the Memorzndum of Agreement deated
September 14, 1567, which permits & yardmar-brekemen whc 1s promctec
and has estatlished seniority as a conductor and transfers to yard
service volunterily, to bic on advertised vacancies under Article 17
(n) of the Conductors' Agreement and will also be subject to the
forced assignment provisions of that rule.

It is my opinion that =z yardman-brzkeman who vcluntarily
transfers tec yard service and returns tc road service uncer the
provisions of Article 16, Paragraph (j), Section 4-2(b) of the
Trainmen's Acreement snd Article 1C, Secticn 26, Subsection 4-2(b)
of the Yarcmen's Agresment must still fulfill the requirements of a
voluntary transfer uncer the provisions of Article 16, Paragrah (J),
Section 4-3(a)-(3) of the Trainmen's Agreement and Article 10,
Section 26, Subsection 4-3(a)-(3) of the Yardmen's Agreement, i.e.,
must remzin in the service to which transferrecd for ninety (SC) cays.

In the epplicaticn of the szbove, & yarcman-brakeman who has
voluntarily transferred to yard service anc either bids or is force
essigned to & conductor's vacancy and is displacec "therefrom, must
either cisplace on another ccnductor's assigmment or return to yarc
service until the expirstion of the ninety (90) cay periocd which
commenrced at the time he first transferred to yard service.

The above interpretaztion mersly prevents en employe from
returning to roac service as a brzkeman prior to the ninety (S0) cay
provisicn concerning the trensfer from roac tc yarc or yerd to roac.

Plezse acvise if the above interpretsticn meets your epproveal.
(Signatures not reproduced)
APPENDIX "1Z"

Letter from Assistant to Generzl Manzger B. K. Ferry to General
Chairman W. D. huff cated May 10, 1574:

Plesse refer to your letter of May 3, 1974, file BX-10-Y (26),
concerning prccosed agreement te eliminste last minute recuests to
transfer from yard service to rzoc service or road to yard.

The proposed agreement reacds:

"Recuests from ysrcmen to transfer to roac service or
conductcrs and brakemen to transfer to yard service must
be submiiied to the Cerrier twenty-four (24) hours prior
to the <time the =edjustment is to be made. Reaguests
submittec subsecuent tc the cut-off time will be henored
et the time future adjustments are mace.

- Z2C0 -
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"To eliminate any questicn as tc when the recuest was
submittec, they will be receipted for in the same manner
as bids. Any recuest not receiptec for in this manner
will be considered as receipted for when receivec in the
trairmester's cffice.

Tne &bove urderstanding may be cancelleg by either
party upon ten (10) day's written notice.”

The zgreement should eliminste the protlems ana by copy of this
letter I am Iinstructing the Superintencents tc place the agreement
in effect Jure 5, 1974.

(Signatures not reprocucec)

APPENDIX "13" .
Letter from Cenerasl Mansger H. D. Fish tc Generai Chairmen W.
D. Huff cated June 11, 1975:

There was discussec im conference yesterday your recuest that
in the applicaticn of the agreement effective October 1, 1567, that
an emplcye voluntarily in yard service nct stand tc be forcec
essignec tc ccnductors' vecancies when he is working as an engine
foreman.

It wes acreec thet when & yardman-brakeman whc is promected anc
esteblishec senicrity &s & conductor when he transfers to yarc
service voluntarily he will not be permitted to bic cn acvertisec
vacancies uncer Article 17(n) of the Cencuctors' Acresment and will
not be sutject tc forced assignment provisions of thet rule when
regularly asssicnec to an engine fereman's pesition in yerd service.

When = senicr man is forced essigred tc & concuctors' vacancy
because of the junior man not being aveilaple account regularly
assicned zs engire fcreman, the junier man must therszafter remain
regulerly assigrec as an engine fcreman or he will be recuired to
relieve the senicr man whc was forced assigned tc e conductor's
vacancy .

It 1s wuncerstocc thet in the applicztien of the above only
those employes whc are regularly assigneg to a positicn cof engine
foreman on & ysrc crew assignment sre exceptec frcm the forcec
assignment provisions cf Article 17(n) of {the Conductcrs' Agreement.

if ycu ccncur with the above, will vou plesse signify by
signing in the sgeace proviced below.

Signetures not reprocducec)
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APPENDIX "14"

Letter from Vice President F. L. Elterman to Generzl Chairman
J. L. Eszsley, ceted February 23, 1978:

Referring tc conversations today in Chiczgo concerning relative
nding on the conductor's seniority roster for trairmen forced
igned from 1oad service to an engine foreman's position at
slow, Arizona:

=m »v
B (n ot
T3 W

This will confirm ocur understanding ccncerning a trainman
preventec from accumulating the 60,000 rcad freight miles necessary
to qualify fer promotion to conductor, by reason of being forced
zssigned from road service toc an engine foreman's position at
Winslow, Arizona. Such trainman subsequent tc Februasry 28, 1978,
must upon relezse each time from such forced sssignment, immediately
transfer to anc remain in road service when seniority and zppliceble
rules will permit until such time as he accumulates the reguired
60,000 miles road experience. This reguirement must be met in order
to hold the same relative standing on the conductor's seniority
roster that he would have held hac he not been forced assigred from
rcag service to an ergine foreman's position upon successfully
pessing promotional requirmenits to concductor on the first attempt as
provided in Article 16 of the Conductors' and Trainmen’s Agreement.
It was further understood that a traimman vecluntarily taking an
engine foreman's position at Winslow, Arizoma, will not be protected
as outlined stbove.

If this correctly sets forth our uncerstancing plezse so
indicate by fixing ycur sicnaturs in the space proviced belcow.

(Signatures not reproducec)
APPENDIX "15"

Letter from Assistant to General Mansger E. K. Perry to General
Chaimman J. L. tzsley, catec October 4, 1976:

This will confimm telephone conversstion of Octoter 3, 1976,
concerrning the interpretation of the second parsgraph of Article 12,
Section 19 of the Yardmen's Agreement reading:

"wher a regular man, who has been laying off or
filling other vacancies, repcrts for his job and is markec
up therecn but subsecuently is used in other service prior
to performing service on his regular sssignment, the man
previcusiy holding the temporary vecancy will be returned
therete, with the exception that the extrz man will not be
returrec o the vacancy which he held, put the man first
out on the extrs boarg will be used.”
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It was acreec that when a recular man, who has been laying off
or filling other vecancies, reports fer his job and is marked up
thereon RELIEVING & yerdman <from the temporary vecancy, but
subsequently is used in other service prior to performing service on
his recgular =assignment, the man previcusly helding the temporary
vacancy will be returned theretoe.

However, if a man 1s DISPLACED frcm z temporary vacancy he will
not be returned thereto under the zbove rule.

It wes further acreed there is nc change concerning that part
cf the rule rezding:

"with the exception that the extra man will not be
returned to the vacancy which he held, but the man first
out on the extra board will be used.”

<

Plezse acvise if this correctly sets forth our understanding.
(Signatures not reproduced)
RPPENDIX "1le"

tetter from General Chairman J. L. Easley to Assistant to
Generzl Manager B. K. Perry dated October 7, 1576:

This is in reference to your letier of Octoter 4, 1976, file
l4-y, concerning the interpretation of the second paragraph of
Article 12, Section 19 of the Yardmen's Acreement.

This will confirm our understancding per our conversation of
October 3, 157&€, wherein we agreec thazt when a regular man, who has
been laying off or filling other vacancies, reports for his job and
is marked up therecn RELIEVING a yardmen from the temporary vacancy,
but subseguently is used in other service pricr to performming
service on his regular assignment, the man previously holding the
temporary vacancy will be returned thereto.

However, 1in the event the yarcman previously holding the
temporary vacancy has displaced on another temporary vacancy, the
yaroman so displaceg will not be returned to the temporary vacancy
Gisplaced (sic {relieved]) from.

(Signetures not reproduced)

- 203 -



e

APPENDIX "17"
AFPENDIX "1g"™

APPENDIX "17"

Letter from Assistant to Germersl Maznacer J. E. Spier to Generzl
Chairman G. H. Hencerson, cated September 4, 196&:

This hes reference to our phone conversetion yesterday in
connection with error that was mede in reprint of the Yarcmen's
Schedule wherein Article 12 contains the following provisions:

"Section 27. --- providecd both assignments are scheduleg
to work that day.”

"Section 28. --- Dprovided their new assignment is
scheduled tc work that day."

Since the zbove provisions were eliminsted from the previous
schecule some years ago and have not been reinstated, this is to
advise thet the error will be corrected by eliminating these
provisicns effective as of this cate.

(Sicnetures nct reproauced)
APPENDIX "18"

Letter from Vice FPresident F. L. Elterman to Generzl Chairmen
C. P. Sawyer anc J. L. Ezsley datecd January 29, 1980:

irn ccnrection with your Section € Notices, Cecember 5, 1975 znc
January 2, 1SEC rezcing:

"Concuctors, trzimmen anc vyerdmen will not be
required to use any transportation vehicle when being
ceacheacec ana/cr trensported by the Carrier, unless the
vehicle is being operatec by an agent of the Atchison,
Topekz ena Santa Fe Reilway Company.”

it was zgreecd same was withdrawn as result of Carrier's assurance
the vehicle an employe is instructed to use for transportation, or
alternate transportation the employe has secured permission to use,
shall meet the criteria of the "off-track vehicles zuthorized by the

Carrier" as referred to in the so-calleg "Off-Track Agreement" con-
tainec in the acreements of July 17, 1968 and Merch 15, 15¢9 (UTU).

If the fcregcoing zgrees with the understanding reached, plezse
signify by sicning in the space proviced.

(Signatures not reproduced)
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APFENDIX "15"

Letter from Vvice President F. L. Eltermen tc General Chazirmen
C. P. Sewyer and J. L. Ezsley cdated January 30, 1980:

In connection with the so-czllec "Off-Track Agreement”
contzined in the National Agreements of July 17, 1568 ancd March 19,
1969, which became a part of our current Schecule Rules, the Carrier
indicsted any payments due in accorcance with its terms would be
handled promptly regarcless of Carrier's right of subrogation cor
other permissive actions.

(Signatures not reproduced)
APPENCIX 20"
FROTECTION CF EMPLOYES
(From Naticnal Agreement dated January 27, 1972 with UTU)

The scope end purpose of Article XIII is to provice, tc the
extent specified herein, for fair anc egquitatle arrangements to
protect the interests of certain of the carriers' employes
represented by the Unitec Transportation Union who are adversely
affected by the zpplication of Article VII -- Interchange, Article
IX -- Road-Yarc Movements, anc Article XII -- Intercivisional
Service of this Agreement; therefore, fluctuaticns and changes in
velume or cheracter of employment brought about by other causes zare
not within the purview of this article.

Section 1. Definitions.

Whenever used in this article, unless the context requires
ctherwise:

(a) "“Implementaticn" means the zpplicaticn anc implementation
of the provisions of Article VII -- Interchange, Article IX --
Road-Yard Mcvements, cr Article XII -- Interdivisional Service
of this Agresment.

(b) "Displaced Employe" means a carrier employe represented by
the UTU whc as a result cf an Implementation is placed in a
worse position with respect to his compensaticn.

(c) "Dismisszec Employe" means a carrier employe represented by
the UTU whc as & result of an Implementation is deprived of
employment «~ith the carrier because of the abolition of his
positicn or the loss thereof as the result of the exercise of
senicrity rights by an employe whose position is sbolished as a
result of ar Implementation.
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(¢) ™"Prctective Periog" fer employes coverec by Secticn Z{(a)
cf this article means that period cf time during which =
Displacec or Cismissed Employe 1s to be proviced prctection
hereuncer. The Protective Period for such emplcye shell extend
from the cate he is displacec cr dismissed fcr & periocd of time
equal to the length of time which such employe has seniority inm
the craft or cless at the time he is zdversely affectea. In no
event, hcwever, will the Protective Period extend beyond the
employe's €5th birthday. Where an employe hclds senicrity as a
concuctor and brazkeman or yercman oI as an engineer and fireman,
the earlier senicrity date shall gevern. In the event such a
Oisplacec Employe elects to remain in the carrier's service
after the first day of the month following the month he attains
ace €5, he will no longer receive any of the protective bene-
fits of this Article XIII and the carrier may terminate on the
same seniority district the protective bernefits then being
providec the junicr Dismissed or Displacec Employe receiving
protection uncer this article on such senicrity district on =
one-for-cne basis. ’

(e) "Frotective Pericd" for employes coverec by Secticn Z(b)
of this Article means the six-year periocd of time from the czte
such empcloye is dismissed but not to exceec the length of time
which such employe has seniority in the crait or class at the

time he 1is dismissec. Where an employe holcds seniority zs a
ccnductcer and brakeman or yarcman oI a2s an engineer and firemen,
the earliiest seniority date shall gcvern.

Section 2. Coverage.

(a) Subject to the other provisions of this article, the
protective benefits cof Sections 3, &4, 5 anc €6 cof this Article
X111 aprly to:

(1) Employes scversely affectecd cirectly or incdirectly by
ar  Implementaticn of Article XI1 =-- Interdivisicral
Service.

(z; Regularly essignec employes assigned tc yard crews
thet regularly spenc mcre than 50 percent of their time inm
interchange work who zre acversely affectec as a result of
an Impelentaticn of the reciprocal interchange provisicns
oT Section 5 ¢f Articie VII -- Interchange. (Such empleyes
will be cdetermine by a Jjcint check based upon the work
pericrmance cf the involved yard crews for the 20 working
cays prior to the Implementation.)

(2) Regularly essignec employes assigned to interchenge
cr iransfer crews acversely affected by the interchange cf
sciid trains provision under Section 1 of Article VII --
Intsrchance.
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() Employes of Terminzl Ccmpanies eCversely affectec
either cirectly or indirectly by the interchange of sclid
trains prevision uncer Secticn 1 of Article VII --
Interchange.

(b) Subject tc the cther provisions of this article, the pro-
tective benefits provided in Secticns 4 and 5 of this Article
XIII will be accorded tec any emplcye of the carrier zdversely
affectea by Article VII -- Interchange, other than those covered
by Subparagrsphs (2) and (3) of Section 2(a) of this Article
XIII, or Article IX -- Roac-Yard Movements.

(c) The protective provisions of this Section as epplied to
Termingl Company employes will include, in addition toc the
sbove, the exercise of senicrity and acceptaence of employment
on the invelveg line-haul carriers, engine service emplcyes
being reguirec to accept engine service employment and ground.
service emplcyes being required to accept ground service
employment. The involvec line-haul carriers will make appro-
priste arrancements in ccrrection with Subperagrah (a)(4) of
this secticn and the foregeing.

Section 3. Displacement Allcwance.

(a) Sec long during his Protective Pericoc after s Displacec
Emplcye's disglacement as he is unable, in the normal exercise
of his senicrity rights uncer existing acreements, rules anc
practices, tc obtain a position producing compensstion ecusl to
0T exceseding the ccmpensetion he receivec in the pesiticn from
which he was displaced, he shzll be paic a monthly cisplacement
allowence ecuzl to the difference between the monthly compensa-
tion receivec by him in the position in which he is retzinec
anc the averzce monthly ccmpenssticn received by him in the
pcsiticn from which he was displaced.

(b) Each Disclecec Employe's displacement shall be determined
oy oividing ssparstely by 12 the totzl compensation received by
the employe and the totzal time for which he was paid during the
last 12 months in which he perfcrmec service immediately pre-
ceding the czte of his displacement as z result of the Imple-
mentztion (thereby producing average monthly compensation anc
average montily time pzid for in the test period). Both the
above "totzl compensation” and the "total time for which he wes
paic" shall ce acjusted to reflect the recuction cn an annual
besis, if anw, which would have occurred during the specifiec
twelve month pericc hec Public Law 91-165, amencing the Hcurs
of Service Act of 1907, been in effect throughcut such perioc
(i.e., 14 hours limit for esny sllowence paic cduring the pericc
between Decsrrer 26, 1970 and December 22, 1972 and 12 hours
limit for ary sllowaences paic thereafter). Such ‘allcwance
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shell =slsc be acjusted tc reflect subsecuent general wage
increases. In the event &z Uisplzcec Employe shall have less
than 1z mcnths of service his totzl compensation and totzl time
peid feor shall be diviced by the number cf months in which he
performed service.

(c) If =& Displacec Emplcye's compensation in his retained
positicn in eny month is less in any month in which he perfcrms
work than the afcreseid averace compensation (adjusted to re-
flect subsecuent general wage increzses) to which he would have
been entitled, he shell be pald the cifference, less compensa-
tion for time lost on acccunt of his veoluntary absences to the
extent that he is not available for service eguivalent to his
eversge monthly time during the test period but if in his re-
tained position he works in any month in excess of the aforeszic
sversge monthly time paic for cduring the test pericd he shall
be acdoitionally compensatec for such excess time st the rate of
pay of the retained position.

(¢) If & Displaced Employe fails to exercise his seniority
rights to secure another positicn available to him which cces
nct recguire & chenge in his place cf residence, to which he is
entitleag uncer the Schedule Agreement anc¢ which cearries a rzate
of pay anc compensation exceeding those of the pcsition which
he elects to retain, he shall thereafter be treated for the
purposes cf this section as occupying the position he elects to
cecline.

(e) The cisplacement allcwance shall cease prior toc the ex-
piration of the Protective Feriod in the event of the Displaced
Emplcye's resignstion, death, retirement or dismissal for
justifiable cause.

Section 4. Dismissal Allowances.

(g) A Dismissed Employe shzll be pzaid & monthly dismissal
allowence, from the date he is deprived of employment and con-
tinuing through his protective period, ecguivalent to one-twelfth
of the ccreenssticn received by him in the last 12 months of
his employment in which he earned compensation prior to the gate
ne is first deprived of employment as a result of the trans-
action. Such allowance shall be adjusted to reflect on an
annual basis the reoucticon, if any, which would have occurred
ouring the specifieg twelve mecnth period had Public Law 91-169,
amencing the Hours of Service Act of 1807, been in effect
throuchout such pericc (i.s., 14 hours limit for any allowance
peif ouring the pericg between December 26, 1970 anc December
%5, 1572 ano 12 hours limit for any allowances peid thereafter).
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Such allicowerce shall alsc be acjiusted tc reflect subseguent
general wage increases. In the event & Dismisseo Employe shall
have less than 1Z months of service his tctal ccmpensetion anc
total time peid for shall be civicded by the number of months to
which he performec service.

(b) The dismicszl =allcwance of =zny Cismissed Employe who
returns to <erv,ce with the carrier shall cease while he is so
reemployed. During the, time of such reemployment, he shall be
entitled to protection in acceordance with the provisicns cf
Section 3.

(c) The dismissal allowance of any Dismissed Employe shall be
reduced to the extent that his ccmbined monthly earnings in
other employment, any tenefits receivea under any employment
insurance law, anc his dismisszl allcowarce exceed the amount
upon which his dismissesl allowance is bssed. Such employe, oT
his representative, anc the czrrier shall agree upon & pro-
cedure by which railrcec shell be currently irformed of the
earnings of such employe in employment other than with the
carrier, anc the tenefits received.

(d) The dismissal allowance shall ceasse prior to the expira-
tion of ‘the prectective pericd in the event of the employe's
resignaticn, ceath, retirement, dismissel for justifiable cause
uncer existinp acreements, fesilure ic return tc service after
peing notifisg iIn accorcance with the working egreement, oOr
feilurs withcut gooo csuse to accept s comperetle position
which does nct recuire & charge in his place cf residence for
which he 1s cualified anc eligible with the carrier from which
he wes cGismissed sfter being noctifiec.

Section 5. Secezraticr Allowance.

ismissec Zmploye entitlied to proctectien unoe* this article,
may, =t bls opticn within cays of his cismissal, resign anc (in
lieu of all other berefits anc protections proviced in this article)
accept a2 lump sur payment computed in sccercancz with Section 9 of
the washington Jcc Protection Agreement of May, 1S26.

I

nti
7

Secticn 6. Frince cerefits.

No empicye cv & carrier who is affectec by an Implementation

be Geprivec durinc his Protective Perioc oF benefits attached
¢ previous srpleyment, such as free trenspertaticn, hospitali-
n, pensions, zelief, et ceiera, uncer the same conditions and
long as such cznefits contirue tc be ascccrcec to cther employes
tre carrier, Ir active service or on furlcugh ss the cazse may bte,
tre extent thzt such penefits cean be sc meinteained uncer cresent
euthcrity of law oo corporate action or throuch futurs suthor rization
which may be cptei-ec.
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Secticn 7. Seesonel Fluctuaticns and Declinmes in EBusiress.

{g) In the event of & decline iIn 2 carrisr's Zusiness m2zsuTeC
by the net revenue tor-miles in any 30-day pericc comparec with trna
net reverue ton-miles fcr the correspording pericc in the prececing

lencar yser, the number cf employes who are recziving dismissal or

c1$p‘ccemenu zliowances may be reduced &t any time during the se&ic
payroll pericd tc the extent cf cne percent for eacn cne percent
decline. Such rescucticns in protecteg employes shall be mace in
inverse seniority order. Upon restorstion of & carrier’s volume of
net reveruve ton-miles employes must be returned to their crotective
status tc the extent of cne percent for eacn cne percent Tise in net
revenue ton-miles. In the case of Terminal Companies, the declines
in business shall be measured by the total number of loadesd and empty
cars received from and delivered to connecting carriers, including
the number of loadeo and empgty cars hanclecd in sclic inte*cncngc
trains, in any 3C-day pericd compered with the vciume of such inter-
change in the corresponding period in the greceding czlenCar year.

(5) In the event that an empicye receiving a displacement
allowance is subseguently placed in & worse position by rezson of a
seasonal fluctustion or & cecline in business, so lorg as he con-
tinues in such pecsition for that reason the amount paic him zs his
displscement allowance shall certinue unchangec.

(c) In the event that & Cisplaced Zmploye is ceprived cf
emplovment with the carrzier es the resul ﬁf a seascnal fluctuatien
cT a decline in business, his cdismissal a owence shall be the amcunt
which wes being pezic him as his displecement allowarcs. An emplcye
other than & Cisplacec EImploye who is eprz ved of employment as ths

zscnal fluctusticn or a cecline in business shall nct

result of & se o
be pzic eny prctective benefits uncer Lhi Article XIII.
Section &. Arbitretion cof Disputes.

(z) In the event the carrier anc the UTU ere unable tc setile
any dispute cor controversy with respect tc the interpretation,
applicaticn or enforcement of zany prcvision of this articie within
20 cays atier the dispute zrises, it may Ce ¢erer:ec by either party
to an arcitretion ccmmitiee. loon notice in writing served by cne
party on the other of intent by that party {c refer = dispute cr
controversy to an arbitretion committee, each party shall, within 10
cays, select ore memper of the committee and the members thus chesen
shall seiect z neutral member wno sheall serve as chairmen. If any
party fails to select its member of the arbitration committee within
the presczicec time limit, the generzl chaimman of the UTU or the
hichest cificer cesicnated by the czrrier, as the case may bc, -hall
be deemeC the celeciec memper, and the comm**‘ shall %fhen functicn
anc its cecision shall have t:e same force ang efiect zs thouch ail
Darties hzs selectec itheir members. Should the memfers t2 unabls o
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agtrze upon tne gppointment of the neutral member within 10 days, the
certice shail then withinm an zdditional 10 days enceavec: ©o zgres
weLm s metnce Ly which & reutral member shzll be eppeintes, and.
Telling such egrecment, either party may recuest ihe Neticnal
Mecisticn Board to designete within 1C days the neutrel memcer whoses
cesignation will be binding upon the parties.

mad g

(5) The decision, by mejority vote, cf the zrbitrsticn commit-
tee shell be Tinal, binding, and conclusive znd shall be rencerec
within 45 days after the hearing of the cisputs or controversy has
been concluced and the recocrd clesed.

(c) The szlaries ancd expenses c©f the neutral member shall be
sorne equally by the parties fo the procseding and 211 other expenses
hall te peid by the party ircurring them.

(6) 1In the event of any cispute as to whether or nct = parti-
cular employe was acversely affected by an Implementaticn, it shall
be nis obligstion to Icdentify the adverse effect and specify the
pertinent facts relied upcn. If the facts so stated ars sufficient
to support a Tinding that the employe was so adversely zifected by
arn Implementeation, it shall then be the rsilrosc's burcen to dis-
nrcve those Tacts cor prove that other factcrs affected the employe.

Section 9.

Ary Dispizcec Employs recuirec to change his residence because
cf the Implementaticn of Article XII -- Interdivisional Service
shnall receive the benefits containec in Secticns 10 ang 11 of the
Weshington Jot Protection Acreement except that he will be allowed 5
werking cays instesc of "Two werking deys" as provided in Section 10
of sald acreement, end in acdition to such benefits shall receive 2
trensfer zilowance of $400.00. The National Medisticr Board is sub-
stitutec for the Interstate Commerce Commission in Section 1i(d) of
seicd =agreement. Change of resicence shall not be considerec
"required" if the repcrting point to wnich the emplove iIs changed is
not mocre than 2C milies from his fcrmer reporting pecint.

Section 10.

If any protective benefits greater than those proviced in this
Article are eveilesble under existing agresments, such greater cene-
Tits shall apply subject to the terms, conditicns, responsibilities
anc obiigeticns of both the carrier and employe uncer such agree-
ments, in liev of the benefits provicded in this article. There

shall be no cugciication or pyramiding of benefits to any employes.
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ACREEMENT
netween the
SOUTRERN, FACIFIC CCOMPANY - PACIFIC LINES, ATCHISON, TCREKA AND

SANTA FE RAILWAY COMPANY - COAST LINES, UNION PACIFIC RAILROAD
COMPANY - LOS ANGELES DIVISICN
and the
EROTHERHOOD OF RAILRCAD TRAINMEN

COVERING APPORTIONMENT GOF WORK IN CONNECTICN  WITH SwITCHING
GPERATIONS, LOS ANGELES UNION PASSENGER TERMINAL.

on May 7, 1939, & Unicn Passenger Terminal will be plasced in
service szt Los Angeles. This temminal to be known as Los Angeles
Union Fasserger Terminal, will be cperated pursuant to an agreement,
cetea April 13, 1628, between the Scuthern Pacific Company; Atchison,
Topeka” and Santa Fe Railway Company, and the Union Pacific Railrozd
Comgeny.

The Lcs Angeles Union Passenger Terminel will be uncer <the
supervisicn of & Superintendent. General trackage plan, including
the Union Terminal anc acjecent srez, is attacnec for information
anc refererce.

Yard fcreman, yerd helpers, herders and switchtencers engaged
in connecticn with passenger cperations of the Santa fe, Scuthern
Pacific, anc Union Pacific, are incluced in agreements between each
of those reiircacs and the Brotherhood of Railrcad Trzinmen.

£t pressnt Senta Fe passenger trains arrive enc cepart from the
Senta Fe Staticn; Scuthern Fecific and Unicn Pacific passenger trains
arTive anc cepart from Central Station, owned anc operatec Cy the
Southern Pacific Company. When the Union Terminal is plsced 1in
operation, cessenger trzins of the Santa Fe, Southern racific anc
tnicn Pacific will be operatec inte and cut of that Terminal.

Switching and hancling of passenger train eguipment in conrec-
tion with Santa Fe trains are handled by yard crews of the Santa Fe
assigned tc gemeral yard switching in the Los Angeles arez; switching
ang hencling of passenger trzin eguipment in ccnnection with Southern
Pacific trzins are handlec by yard crews of the Southern Pacific
zssigned tc general yard switching in the Los Angeles aresz; Union
Pscific yarc crews handle Unicn Pacific passenger train sguipment to
anc from Csntrzl Station but do not perform switching cperations
within that sitztion. When the Unicn Terminal is pleace¢ in opere-
tion, yarc crews of ezsch reilrosc will continue to hancle passenger
train eguicrment tc anc rom the Union Terminsl in the same menner as
2t present, but it is desirec to have yard crews of eszch of the
‘hree railrcacs perform swiiching in connecticn with the treins cf

-

the other Zaiircads in Union Teominal.
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1h s acreeme~- is for the purpcse cf cefinirg Union Terminal
ing which m  te so handled oy yard crews 11 three rail-

switch c

rcags, the congdi. "ns uncer which it mey be sc handlec enc the

acportionment ther .7 ameng the employees of the three railroads as
irciucded in this e-reement.

The volume of switching wiil very end fluctuzte with passenger
traffic. Under present passenger train operzticns of &ll three
railrozcs thers ere two peak periods; one occurring on the first
shift and the other on the seccnd shift. There is comparatively
little switching on the third shift.

A study cf cperations indicates that on May 7, 1929, eix regular
yard crews, twc each cn the first, second, and thlrc shifts, may be
recuirec, but adcitional crews may also be recuired during the peak
pericds. Extrez shift crews may be required from time tec time on

esch of the three shifts and it may also be necessary from time to
time, tc have cne or more of the engimes assigned to gemerzl yarc
switching in the Lcs Angeles area perform some Union Terminmesl
switching.

T IS THEREFORE AGREED, AS FOLLOWS:

1. Subject to the conditicns hersinafter set forth, yarao
crews of each <f the three railrosds, parties hereto, may perform
switching in ccnnection with traine of other railrcacs within the
limits cf the uUnion Terminal, as defined in Item Z.

2. Unicn Terminal switching will comprise switchimg within
the area indicztsc in red on the attasched "generzl plan,” including
in adoiticn, ths turning of eguipment on any of the wyes shcwn on
the "gceneral plzn." or time ccnsumed in teking yarc enginmes to their
respectlve erc_“ehouses fcr servicing. Use of Southern Pecific
"continuity" tr-sck, for substitute t¢ackage, through the Union
Temminal zorme In connection with serving industries wiil not be
consicered as Urion Terminal switching.

3. Work cerfcrmedg by yard crews, as cefined in Item 2 will be
apporticred to vard crews of the three rzilrcads on basis of "Using
Cars" count of each railroad as defined in Exnhibit "A," attached,
for the prececing calendar year. For the year 1929- chG the work
will be appcrticned on basis of "Using Cars" ccunt of each railrcac
for the year 137, as follows:

Southern Pacific viveiveenenenee. 55%

SENtE FB viinenrinerenennenocnnss 33%
Lhion Pacific veeiinienennannnees 12%

- 215 -
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As soon as practicable after Januery 1 (but not later than
March 1) of each succeecing year, each General Chairman and Local
Cheirman will be furnished a statement showing the number cf "Using
Cars™ of each railroad, zlso a statement of engine hours worked by
the crews of each rallroad on work described in Item 2 as Union
Terminal switching.

The percentages based cn "Using Cars" of each railrcad during
the preceding calendar year will be the basis for apportioning the
work among employees of each of the three railraocds for period of
one year extending from Aprll léth to April 15th of the following
year. :

4, Effective May 7, 1939, a minimum of two regular yard crews
will be assigned to start and stop work at the Union Terminal on
each of the three shifts; of these crews, one assigned on the first
shift and one assigned on the second shift, will be confined to work
within the Union Terminal Zone, except as to turning eguipment on
wyes shown on "general plan", or accompanying their engine when
going to their respective enginehouses for servicing as per Item 2.
The crews assigned to the third shift and all other crews, except
one each on the first and second shifts, may be used to perform any
other switching, but only on the home road.

Crews whose designated point for going on and off duty is
outside the Union Terminal will not be used for Union Temminal
switching while crews assigned toc start and stop work at the Union
Terminal are being used to perform switching outside the Terminal.

5. On basis of percentages shown in Item 3, the regular yard
crew assignments over the 24-hour period will be apportioned among
employees of the three railrocads for the year extending from May 7,
1939 to April 15, 1940, on the following basis:

AR.T.&S.F. -- 1 crew -- second shift -~ May 7, 1939 to April 15,
1940, inc.

1 crew -- second shift -- May 7, 1939 to April 8, 1940,
inc.

Southern Pacific -- 2 crews -
April 15, 1940, inc.

first shift -- May 7, 1939 to

2 crews -- third shift
inc.

Sept. 8, 1939 to April 15, 1540,

1l crew -- second shift
inc.

April 9, 1940 to April 15, 1940,

Union Pacific -- 2 crews -- third shift -- May 7, 1939 to Sept.
7, 1939, inc.

- 214 -
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6. Regular yarc crews assigned in acccrdance with Item 4,
will be assigned zccording to starting time rules governing three
shifts worked in continuous service, it being understood that a yard
crew of any rallroad so assigned may overlap on the shift of yard
crew assigned from another railroad to extent of maximum spreac of
1'30" prescribed in starting time rules.

7. Yard crews required in addition to the regular crews,
assigned in accordance with Item 4, will be called from the railroad
whose crew 1s working regular shift at time such additiomal yard
crew, Oor crews, are called to repocrt for duty, but such additional
yarc crews may work within the Union Terminal, as described in Item
2, only during period that yard crew of the railroad from which such
additional crews are called, are regularly assigned in accordance
with Item 4.

EXAMPLE (A), WORK LIMITATION. Assuming that on first shift a
Southern Pacific crew is assigned from 6:30 AM to 2:30 PM; another
Southern Pacific crew from 7:30 AM to 3:3C PM. - An additional
Southern Pacific crew called to perform service within the Union
Terminal may perform such service for only eight (8) continuous
hours between 6:30 AM and 3:320 PM; same principle to apply with
respect to the second and third shifts.

EXAMPLE (B), CREW TO BE CALLED. Where one of the crews on the
first shift starts at 6:30 AM, and another crew between 6:30 AM and
8§:00 AM, with result that between the period 2:30 PM to 4:00 PM
regular crews of two railroads will be working, and an adcitional
crew is required between 2:30 PM and 4:00 PM; such additional crew
shall be cglled»from the railroad whose regular crews start between

the hours 2:30 PM and 4:00 PM; same principle to apply with respect
to the second and third shifts.

8. Yarc crews of the indivicdual railrcads not assigned in
accordance with Item 4, or called in accordance with Item 7, may
perform service within the Union Terminal as described in Item 2,
but only cduring the period yard crews of their home road are
assigned and not being used in service outside the Union Terminal.
FOR EXAMPLE, assuming that during the first shift a Southern Pacific
yard crew 1is assigned from 6:30 AM to 2:30 PM; another Southern
Pacific yard crew from 8:00 AM to 4:00 PM. Southern Pacific yard
crews may perform service in Union Terminal only between 6:30 AM and
4:00 PM, but such crews will not be pemmitted to work after the
expiration of the earliest shift, which in this case would be 2:30
MM, and in no event, unless in extreme emergency will the crews be
worked cvertime within the Union Terminal.

S. Additional yard crews used in accordance with Items 7 and

8 will start and stop work at their regular designated starting
points.

- 215 -



io. Yerc crews of esch of the <three railrozcs hendling
equizment to or from Unicn Termirel may turn enrtcute on ary ¢ tne
wyes shown on "general plan" anc doutle over 1f the track will nct
ncic tne traim, or when delivering two trains mav placs same oo two
al

trzcks, out will not perform other switchirg in unizn Termin
except as provicec in Items 4, 7 anc 8. Recac engines wiil nct
usec to couble over or perform switching in the Terminal.

1l1. VYard crews, recularly assigneac, will sliternzate shifts from
yezr to year on the following basis:

EFFECTIVE MAY 7th 1935:
First Shift . . . Southern Pacific

Seconc Shift . . Santa Fe -- 1 .crew, May 7, 1939 to
Apr. 15, 1540, inc.
- 1 crew, Mey 7, 1835 toc Apr. &,
154C, inc.
S. P. -= 1crew, Apr. 5, 15940 to
Apr. 15, 1540, inc.

Thnird Shift . . . U. P. -- 2 crews, May 7, 1939 tc
Sept. 7, 1539, inc.

S. P. -- 2 crews, Sept. 8, 1839 1o
Apr. 15, 1540, inc.

EFFECTIVE APRIL 16, 1540:

First Shift . . . Santa Fe -- 1 crew, Apr. 1€, 1940 tc
Apr. 15, 1941, irc.
1 crew, Apr. 16, 194C to Apr. &,
1541, inc.
S. P. =~- 1 crew, Apr. 9, 1941 *to
Bpr. 15, 1541, inc.
1 crew, Aug. 26, 1540 tc Apr. 15,
1541, inc.

Second Shift . . U. P. == 1 crew, Apr. 16, 1540 to
Aug. 25, 1940, inc.
1 crew, Apr. 16, 194C tc Aug. 24,
1540, inc.
S. . -- 1 crew, Auc. 25, 1540 to
Apr. 15, 1941, irc.
1 crew, Aug. 26, 19240 to Apr. 15,

1541, inc.
Thnirc Shift . . . S. P. -- Z crews, focr. 16, 1840 tc
for. 15, 15241, irc.
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First Shift . . . U. P. -- 1 crew, Apr.
Aug. 25, 1941, inc.
1 crew, Apr. 16, 1941 to ARug. Z4,

1841, inc.
S. P. -- 1 crew, Aug. 25, 1541 tc

Apr. 15, 1942, inc.

1 crew, Aug. 26, 1S41 to Apr. 15,

1942, inc.

€, 1S£1 to

=1

Secend Shif . . S. P. -- 2 crews, Apr. 16, 1941 to
Ror. 15, 18942, inc.

Third Snift . . . Santz Fe -- 1 crew, Apr. 16, 1541 to
Acr. 15, 1942, inc.
1 crew, Apr. 18, 1941 to Apr. 8,
1942, inc.
S. P. -- 1 crew, Apr. 2, 1942 to
Apr. 15, 1942, irc.

NOTE: These tzbulaticns are snown to incicate methed
of alternation frcm year to year. The <cates
specified for year 19359-1540 zre from May 7,
1929 to Apr. .15 inclusive, 1940, znd pericds of
eassignments for years commencing Apr. 16, 1S40
end 1541, anc the future, may vary with per-
centage of "Using Cars" for individual railrocads
for prececirg cazlendar years.

Curing periccs Scuthern Pacific ysrd crews sre
used to eguelize theilr percentages and adcditional
engires are neeced, they shall be called from the
reilroag having an engine assigned exclusively
in the confTines c¢f the Temminel Zone, except
when this occurs con- the third shift, where nc
regular engine is assigned exclusively within
the Terminal Zone, anc additional engines are
reeded, they shall be called from the railroac
working the preponcerance of the time on that

shift.

12. Hercers will be zssigned, as reguired uncer the agreements
of the indivicual railroscs, anc appcrtioned among the men of the
three railrcacs on basis of percentages specifiec in this agreement.
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1 ept as provicec fcr in this zcreement, the agresments
etween the GSrctherhcod of Reilrcad Trzimmen and the Southern
Ti Santz fe Cosst Lines, and Union Facific railroacs,

sz ] ' es anc workirg congitions cf
in vhile engagec in werk in

A
M

X

0

the Union Terminal.

la. Investigaticns will be conducted in sccerdance with the
rules of the respective agreements by the Superinmtencent of the
Union Terminal anc Operatimg Cfficer of thne railrcac cocmpany whcse
employee is involved. Grievances will be handled by the tocel or
Gereral Chairman with the Superintencent of the Union Terminal.
Cases which cannot be acjusted in this manner may be nhandlec by the
Locgl Chairman or Gereral Chairman in eacccrdance with their
respective agreements.

15. This zgreement will supersede and cancel agreement dated
Los Angeles, February +#th 1935, and shall be effective with the
opening of the Los Angeles Union Passenger Terminal, May 7th, 1939,
ang continue in effect thereafter subject to thirty cays' notice, in
writirg, servec Dy one or all of the Ceneral Committees signaiory
heretc, upon sach of the Railrcads signatory hereto, or vice versa,
of a desire to change or terminste same, in accordance with the
Railway Labcr Act.

FOR THE RAILROADS:

SCUTHERN PACIFIC COMPANY
(PRCIFIC LINES):
(Sgd) L. B. MCDONALD
Generzl Manacer.

THE ATCHISCN, TOPEKA AND SANTA FE RAILROAD COMPANY,
CCAST LINES:

(Sgd) 3. R. HITTHCOCK

Cenerzl Manasger.

UNIGN PACIFIC RAILROAD COMPANY,
SOUTHERN CENTRAL DISTRICT:
(Sgd) W. H. GUILD
General Mansger.



FOR THE SMPLOYES:
EROTHERHCOD OF RAILROAD TRAINMEN:
Sgd) R. J. BROCKS
General Chaimmen, Southern Pacific Company
(Pacific Lires).

(Sgo) D. F. CONWA

General Chzirman, Atchison, Topeka anag
Santa Fe Railiway Company,

Cozst Lires.

(Sgc) GED. W. HUNT
Gereral Chairmen, Union Pecific Railroac Company,
(Southern Central District).

San Francisco, Califerniz, May 5th, 1939.

NOTE: "Cenerzl plan® attached only to master ccpies.

i EXHIBIT "A"
DEFINING "USING CARS™

EXTRACT FROM CARRIERS'! AGREEMENT OF APRIL 15, 1538 (Pagce 285)
DEFINING "USING CARS,"™ WHICH IS THE BASIS AGREED UPCN FCR DIVIDING
LOS ANGELES UNION PASSENGER TERMINAL EXPENSE BETWEEN THE THREE
RAILRGACS:

"Section 20.(1)
"(d) The term "Using Cars" means:
(1) reilrcad czrs of any kind,
(2) railrcad motor cars having space for carrying traffic,

(2) motive power usec to move any train or car, whether
comprised cf one or more lccomotives of diesel, steam
or cther type, and including tenders if any,

which are operated within the Terminal Area (or which are
cperzited within ssid area if the Proprietary Company
compiied with. its obligations under Section 11 hereof) by
any of the Proprietary Companies for their own purposes
anoc not for Terminzl purposes, excluding, however, in the
case of Southern Pacific, Using Cars operated by it soiely
over the Continuity Track or any cother track or tracks
useg tempcrarily in supstitution therefor.
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"{2) The numter c¢f Using Cars for =any cericd
certeirec zc Tollows: Using CTars shelli be counted
ter {cT shculd enter) znc conce when they leave (oI
the Terminel, but Using Cars nandied %o 2r from the
switching movements shall nct be counteg, excegt that in t g
cars of mzil metier, the inbounc movement shell be counted. Ya
ngines, wcrk ecguipment, and business cars of tne Proprietzry Com-
anizs shall noct be counted. In ccmputing trhe number of Using Car
cunts uncer this Paragreph (2), a reilracd car shall count as one,
iiroac motor car having space for carrying treffic shell count
s two, and motive power used tc move any train or car shall count
as cne; provided, however, that if after the first calendar mcrin cf
cperaticn the number of Using Czr counts for any Prcprietzary Company
for any calencar meonth shall be less than six hunored (600}, then
anc in that event the count of such Proprietary Company for that
month shall be six hundred (&00)." ‘

0

OO e (DD O
1 '—) NAY

[oIetH
L -~

4
m

m m

Los Angeles, Californiz
February 25, 1943

Mr. R. J. Brocks
General Cheirman, E. R. T.
Scuthern Pacific Cempany (Pacific Lines)

Mr. D. P. Conway
Generzl Chaimmen, B. K. T.
The A.T.&S.F. Coeast Lines

Mr. G20. W. Hunt
General Chezirmen, B. R. T.
Unicn Pzcific k. R. Co.

Gentliemen:

irn connection with recuest macde by you upon the uncersicgned to
adjust every three years the apportionment of service cf yarcmen
perfomming service for the Lcs Angeles Union Passenger Terminal
under the agreement signed st Lcs Angeles, California, May 5, 1939,
enc headed as tollows:
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AGREEMENT
Eetwesn the

SCUTHERN PACIFIC CTOMPANY —— PACIFIC LINES
ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY -- COAST LINES
UNION PACIFIC RAILROAD COMPANY -- LOS ANGELES DIVISION

anc the
EROTHERHOOD OF RAILROAD TRAINMEN

COVERING APPORTIONMENT OF WORK IN CONNECTION WITH SWITCHING
OPERATIONS, LOS ANGELES UNIGN PASSENGER TERMINAL

It is agreec¢ that the following two paragraphs will be scced to
and mace a part cf Item 3 of the agreement identifiec above, it
being uncerstooc that except as provided herein all the other
provisicns of Agreement of May 3, 1535, will remain unchanged:

"In the event such records disclese that any group of
yarcmen exceed their quota of work during a perica of three
years, adjustment iIn assigrments will be made by the
Superintencrent cf the Temminal, subject to concurrence of
EBrotherhcod of Reilrvad Trzinmen Committees, in order that each
grcup, or groups, will receive their shere of the total engine
hours workec.

Necessary adjustments will be mede on the engine ccnfined
tec the Terminal on the first and seconc shifts. On the third
shift, acjiustments will be mzce con cne of the encgines assigred
tc the Terminzi."

Yours truly,

C. F. DONNATIN

General Manzger,

SOUTHERN PACIFIC COMPANY -~
PACIFIC LINES

E. E. McCARTY

General Manzger,

ATCHISON, TCPEKA AND SANTA FE
RAILWAY COMPANY -- COAST LINES

R. £. TITLS

Gereral Mareger

UNION PACIFZC RAILROAD COMPANY -—-
SOUTHERN CENTRAL DISTRICT
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APPENDIX 22"

ACCEPTED:

k. J. BROOKS

General Cheirman

BROTHERHOOD OF RAILRCAD TRAINMEN
SOUTHERN PACIFIC COMPANY --

PACIFIC LINES

D. P. CONWAY

General Chairman

ERCTHERHOOD OF RAILROAD TRAINMEN
THE ATCHISON, TOPEKA AND SANTA FE
RAILWAY COMPANY -— COAST LINES

CEQ. W. HUNT

General Chairman

EROTHERHOOD OF RAILROAD TRAINMEN
UNION PACIFIC RAILROAD COMPANY
SOUTH CENTRAL DISTRICT

APFENDIX "22"
SUPPLEMENTAL AGREEMENT
Between The

SCUTHERN PACIFIC COMPANY -- PACIFIC LINES,
ATCHISCN, TOPEKA AND SANTA FE RAILWAY COMPANY -- COAST LINES,
UNION PACIFIC RAILROAD COMPANY -- LOS ANGELES DIVISION

anc the
BROTHERHOGOD OF RAILROAD TRAINMEN

COVERING APPORTIONMENT OF WCRK AMONG HERDERS OF THE THREE RAILROADS
IN ACCORDANCE WITH ITEM 12, OF THE AGREEMENT OF MAY S5, 1932, RERDING

AS FOLLOWS:

"Hercers will be assigneg, as reguired under the acreements of
the individual railrocesds, and apportioned among the men of the
three railroads on basis of percentages specifiec in this
agreement.”
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It being understocc, thet commencing with the cpening of the
Los Angeles Union Passenger Terminal, on Msy 7, 1935, the services
of two herders will be recuirec, it is agreed that the work will be
cistributed amcng the employees of the three railrocsds on the
fcllowing basis:

FIRST YEAR (Encding April 15, 1540)

First shift -- Scuthern PacifiC ..eiiviieeiiniinnenen. .. 345 cays
Second shift -- Santa Fe ......... Ceeetetescaneecaseenen 228 days
-- Union Pacific..... et aceeeeaeaannsns . 83 days
-— Southern PacifiC.iiiiiiiiiiiiniiinnonnns 34 days

SECOND YEAR (Endimg April 15, 1541)

First shift -=- Santa Fe .veivinienenrnnenanans et erenes 241 days
—— Union PacifiC.e e ieriiiieeiienncenasenns 88 days
—- Southern PacifiC.ciieeiiieeniiinnnnnnns 36 days
Seconc sﬁift ~- Southern PacifiCiee e ieeiiniieeiennnn, 365 days

Subject tc revision of percentages (SP-55, Santa Fe-33, UP-12)
and any chenges in numter of herders required, assignments to
alternate from year to year con basis above incicatec.

FOR THE RAILROADS:

SCUTHERN PACIFIC COMPANY,
(PRCIFIC LINES):
(Sgg) L. B. McDONALD
Cenerzl Manager.

THE ‘ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY,
COAST LINES:

(Sgd) 3. R. HITCHCOCK

Generzl Manager.

UNION PACIFIC RARILROAD COMPANY,
SOUTH CENTRAL DISTRICT:

(Sge) W. H. GUILD

Generzl Manager.
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APFENDIX "23"

FOR THE EMPLOYES:
BROTHERHEOOD OF RAILRCAD TRAINMEN:
. (Sgd) R. 3. BROOKS
General Chairman, Southern Pacific Company
(Pacific Lires).

(Sgd) D. P. CONWAY

General Chairman, Atchison, Topeka and
Santa Fe Railway Company,

Coast Lines.

(Sgd) GEG. W. HUNT
General Chairman, Union Pacific Railrocad Company,
(Southern Central District).

San Francisco, Californiz May 5th, 153S.
APFENDIX ng3n

Letter from General Chairman W. C. Luttrell to Assistant to
General Manzger J. E. Spier deted June 13, 1966:

Reference is mede to your letter of April 6, 1955, file 23-EX,
ccncerning the handling of cars erroneously delivered through inter-

change.

We see no reascn to recede from our positicn as outlined in our
letter of Jesnuary 20, 19€3.

It is not our desire to set up situations for the purpcse of
collecting penalty claims. Neither is it our cesire to extend to
you the privilege of handling in any manner you cheose, without
penalty, which evidently is what you desire, or you would not have
made the addition to Item (3) in your letter of September Z4, 1964.

Award No. 707 of Special Board No. 379 provides for & penalty
which you seek to overcome by inserting the adciticnal language 1n
Item (3). There is encugh confusion concerning the time it iIs first
known that an erroneous delivery has been made without complicating
the matter further with the gquestion of whether or not track space
would permit switching out the cars at the pecint of interchange.
Therefore, in accordance with Award No. 707 of Special Board Nc.
379, there would be a penalty involved uncer the handling described
in the seccnd paragraph of your letter of January 26, 1965.
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APPENCIX "Z4"

The uncerstanding reachecd in ccnference is as follows:

(1) Wwhere the error 1s discoverec before the celivery is com-
pleted anc the engine is uncouplecd, it will be the duty
and the responsbility of the delivering rcad to correct
the error by switching out anc returning the erronecusly
deliverea car or cars to their yarc.

(2) Where the error is discovered after celivery is completed
and before the cars are pulled from the transfer track,

the receiving cerrier must switch out and return the er-
ronecusly cdelivered cars to the designated transfer track

of the delivering carrier before the cars are moved from
thet point of interchange if track space will permit.

(3) Where the error is discoverec after cars are pulled from s
joint transfer point or where cars are celiverec on trans-
fer tracks locastec in the yard of the receiving cerrier,
there will be no penalty in switching cut cars for return
‘to the celivering carrier.

Plezsse confirm that the sbove sets forth our understanding.
(Signatures not reprcduced)
APPENDIX "Z4"

DISCONTINUANCE OF LAST YARD ASSIGNMENTS AND
COMEBINATION ROAD-YARD SERVICE BY ROAD CREWS

(Article V, June 25, 1964 National Agreement)

The last yzrd crew asignment in & yard, or on a shift where
mere than cne yerc assignment is employed, may be discontinued under
the following concitions: (Yard as usea herein i1s defined tc mean a
common terminal pcint where a senicrity roster for yard ground men
is maintained.)

1. In the case of the last yard crew zssignment in a yard,
such assicgnment mzy be discontinued if e joint study indicates that
the aversge time consumed in switching is less than fcur hours
within a spresc c¢f ten hours for ten consecutive working days. The
ten hours referrec to will begin concurrently with the starting time
of the particular yerd crew zssigmment. If switching increzses to
the point where there is an average of more than four hours of such
work within ary spread of the same tem hours for ten consecutive
working days, as previously essignec, the yard crew assignment will
be restored.

In the case of a yard crew assignment on a particular shift (in
yercs where more thsn cne yard crew is operated), such yard crew
assignment may be discontinued if z joint study incicates that there
is an average of _ess than four hours switching within the spreasd of
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12 hours for ten cornsecutive weorking cays, tris spreac tc begin at
the starting time of the ysrc crew essignment which the Carrier seeks
to discentinue. In computing the time engsged in switching only the
time ccnsumed by the yard engine the Carrier seeks to agiscontinue
will be consicerec, subject to the provisions of Section 10 hereof.
The same formula will be scherec to in the restorastion of the ais-
continueg essigmment, using the second twelve-hour period as set
torth in Section 5. ' ‘

NCTE: The studies referreg to in this Section 1 shall
be cocnducted in the following manner: Where g Carrier
proposes to discontinue the last yard crew assignment
in & yard or on & shift where more thzn ore yarg
sssignment 1s employec, it shsll cive ten (10) days'
written notice of the proposed ciscontinuance to the
representatives fer the purpcse of the study. If such
representatives cf the employes involved, advising
the names of the Carrier's officiels who are desig-
nated as its representatives for the purpcse of the
study, and the date on which the study will begin.

At any time prior tc the date the study is to
begin the representatives of the emplcyes involvec
shall acvise the Carrier c¢f the names of their
representztives for the purpose of the study. If
such representatives sre not sc ramed, or feil to
participate, the study may be concuctec by the
representatives of the Carrier. In either event, the
result of the study shall be tincding on the parties
for the purpcse of this rule.

The same prececdurse will be achered to in
concucting studies preposed by the representatives of
the employes for the restcretion of assigrments thst
have been discontinuec under the prcvisiocns of this

Section 1.

2. The provisicns of Section 1 hereof asre not intencec <o
inpese 1estrictions in regard to ciscontinuing ya:c crew assignments
where restrictions do not now exist.

3. Rcad crews may Perform any ysrd service &t yards where
yard crews are not employec.

4, Road crews may continue to perform zny yarc service now
permitted, without additionzl peyments, if such paymenis are not ncw
required.

S. At pcints where & yerc CIew GI Yy&IC Crews &are employec,
the stazrting time of the first yard crew cssicnhment shell begin &
twelve-hour period (herein czllec the first twelve-hour pericc)
within wnich rcad crews may nct perform ysrd service not permittec
on the cay immediaztely precedinc the effective cete of this agree-
ment. Road crews may be recuirec teo perform eny yerc service curinc
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2 second twelve-hour pericc becinning at the expiration cof the first
twelve-hour period precvidec yard crew assicnments are not sssigred
tc start or terminate during such second twelve-hour pericd.

6. Nc change in work permitted or compensation pzid to com-
tinaticn ascicrmments, such as mine runm, tabulated assignments, etc.

7. Switching service in yards by rocad crews when yard crews

nct on cuty, as a result of the discontinuance of yard crew
sigrment purstant to Secticn 1 hereof, shall be pzid fer on the
nute basis, with a minimum of 1 hour at appropriate yard rates.

)
s
3

1

3 M e

&. If overtime accrues uncer applicable rocad overtime rules
curing the period switching is being performed, such cvertime pay-
ments will be made in asdditicn toc the payments reguirec uncer
Section 7 herecf.

S. Initial and finzl terminal delay rules shall not be dis-
turbec by this egreement except that when roac crews perform yard
service for which they &re compensated uncer the provisions cf
Section 7 hereof curing a peiod to which initial terminal celay or
tiral terminal delay rules are otherwise applicsble, such rosd crews
will be paig either termimal delay or switching, whichever will
procuce the grezter amount of compensation.

1C. The yarcd switching work for which compensation is pre-
vicusly alleowea to road crews fer that specific yard work and yard
switching work by road crews which requirec penalty pesyments to yard
crews will te consicered switching for the purpose of Section 1 of
this article.

11, Every employe deprived of employment as the immediate anc
proximete epplicstion of this rule, shzll te entitled to the schecdule
cf alicwances set forth in Section 7(a) of the Washington Agreement
ct Mgy 21, 1536; cr to the option of chocsing the lump-sum seczarztion
allowance set forth in Section 9 of said agreement. In adcition to
the foregcoing, emplcyes who do not elect to accept the lump-sum
seperation allcwance set forth in Secticn § of saic agreement, if
gualified, may elect within cne year from the cate of their furlough
to prepare themselves for some other occupation for which training
is evailable (of the type approved by the Veterans Acministration
uncer the Veterans' Resdjustment Assistance Act of 1952), with the
Carrier paying 75 per cent of the tuition costs cof such trainirng for
& pericc not excescing two years. Whenever and to the extent that
the Unitec Stztes Govermment makes provicions feor retrzining out of
public funcs, the cobligesticn of the Carrier shall be recucec corres-
pencingcly.  Trhese empleoves who elect to asccept the lump-sum separa-
tion allowance set forth in Section 9 of the Washingtcn Agreement of
May 22, 1836 will rot be entitlecd to retraining benefits.

(krticle Vv of Naticnal Agreement of Jure 25, 1S64).
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APPENDIX "26"

RPPENDIX "25%

MEMORANDUM OF AGREEMENT between The Atchison, Topeka and Santa Fe
Railway Company &and its employes represented by the United
Transportation Union (CT&Y).

IT IS AGREED:

Declination notices issued by the Timekeeping and Payroll
Accounting Department will be date stamped by local agents' forces
when received at distribution points. If & declination is not
received at the distribution point within ninety (90) days from date
claim filed, it will be allowed, but this shall not be considered as
a precedent or waiver of the contentions of the Carrier as to other
similar claims.

This agreement will be placed in effect on a trial period for
six (6) months, subject to cancellation” thereafter by ten (10) days'
written notice.

Signed at Chicago, Illinois, this 18th day of May 198l.
(Signatures not reproduced. )

APPENDIX "26™

All trainmen who are to be promoted to position of conductor
will be examined by the superintendent or his authorized representza-
tive. Trainmen failing to pass satisfactory examination shall
forfeit his right of promotion for a period of six months, but will

retain his rights as trainman. Trainman feiling to pess a second
examination for promotion shall, at the discretion of the superin-
tendent, be dismissed or zssigned to other service.

Employes with prior right yardmen's senlority who fail to pass
second examination will forfeit their rcad seniority and will be
restricted to yard service.

(From Article 16(b) of the Consolidated Roadmen's Agreement)
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AFPPENDIX "27"
MEMORANDUM OF AGREEMENT

between

THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY
~ COAST LINES -

and its employes
represented by the

BROTHERHOOD OF LCCOMOTIVE ENGINEERS
and
UNITED TRANSPORTATION UNION

Agreement on Barstow Hump Yard

1. The switching limits at Barstow will be as follows:
Needles District MP 745 + 0213
Mo jave District MP 752 + 00O00'
First District MP 4 + 3700

The above will designate the Bsrstow yard and it will be
considered as one yard.

It is understood that in moving the switching limits to
the above designated locations the four mile limitation for switching
industries located outside of switching limits will apply from the
pricr location of the switching limits.

2. Excepting passenger crews, the on and off duty loca-
tion for all road crews operating into and out of Barstow, all
districts, will be the Terminal Office Building and Article 17,
paragraph (t) of Conductors' Agreement is amended accordingly.

The on and off duty points for hostlers and hostler helpers
will be the Diesel Service Building No. 18 and at the white Barn at
the Diesel Shop. Under this provision, hostlers and hostler helpers
will go off duty at the same point they go on duty.

The on and off duty point for passenger engine crews will
be the 0ld Passenger lepct.

ﬂﬂ% W\W‘ 3 IW WHM ! !.
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The on and off duty points for yard crews will be Crew
Building No. 3 located at the east end of the departure yard, Crew
Building No. 26 adjscent to the Hump Masters Building and Terminal
Office Building, subject to change in accordance with schedule rules.
Under this provision, yard crews will go of¥ duty at the same point
they go on duty.

Extra men, when called for vacancies in yard service, will
be notified of the location for going on duty, at the time called.

Extra men callecd to fill vacancies in hostler or hostler
helper service will be notified at the time called whether the
assignment goes on duty at Diesel Service Building No. 18 or at the
wnite Barn at the Diesel Shop.

3. Present calling limits at Barstow will remain un-
changed and 1in addition, effective with the Hump Yard being placed
in service, calling limits will be extended to cover a one (1) mile
radius of the Terminal Office Building. .

4., DOpersting bulletins, bid bulletins and close out
bulletins will be maintained at on duty points.

Printed list showing job number, members of crew and time
on duty will be provided Engine Foreman at the time of reporting for
duty.

Bids and penalty time slips will be receipted for by
yardmaster or crew clerk in accordance with schedule rules already
in effect at the point yard crews are required to report for duty.

S. At Barstow, transportation will be provided roac crews
when the distance between Terminal Office Building and point where
crew members assume or relinguish charge of trzin is in excess of 1/4
mile.

£. District mileage based on center line of new Terminal
Office Building Mile Post 749.4 will be as follows:

Including
Actual Constructive
Mileaqge Mileage.
Meedles District
Eastbound 168 170
Westbound 171 171
Mojave District
Mo jave-Bakersfield £9.4 77
Barstow-Mojave 67.2 &9
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Including
Actual Constructive
Mileage Mileage
First District
Eastbound 80.8 100
Westbound 82.7 100
7.  Terminal mileage for engirme crews will be chained

prior to Hump Yard being placed in service and terminal mileage will
be paid on the basis of these measurements.

8. RAdequate paved and lighted parking -areas will be
provided for crews at the designated on and off duty points.

S. Restricted area in which inside hostlers may switch
engines will be the tracks as shown in yellow on the attached
print. The existing roundhouse and shop area at the Barstow Diesel
Shop will remain in effect without change.

10. Under the provisions of the Agreements effective
January 20, 1973, providing for lodging to be furnished at Carrier’s
expense at Barstow. Transportation will be provided crews arriving
and departing Barstow twenty-four (24) hours a day, seven (7) days a
week to and from Terminal Office Building and designated motels. In
addition, a trip to Morrison's Apartment in both directions will be
included. Employes occupying other accommodations will be picked up
or dropped off at either El1 Rancho or area of Morrison's Apartment
provided the reguest is made at the time czlled and those employes
must be available for pickup at E1 Rancho fifteen (15) minutes in
advance of the on-duty time and Morrison’'s Apartment ten (10) minutes
ahead of on-duty time.

Nothing herein contazined shall be construed as modifying
or amending any of the provisions of the Schedule Agreements between
the Carrier and any of the Organizations signatory hereto except as
specifically provided herein.

This Agreement is without prejudice to the position of the
Carrier or Brotherhood of Locomotive Engineers and United
Transportation Union-(C&T) with respect to Section 6 Notices served
February 14, 1975 covering job stabilization, nor does it affect the
status of such notices.
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This Agreement, signed at Los Angeles, Californiz, this
3rd day of November, 1975, shall become effective when the Barstow
Hump Yard Is placed in operation, and shall remzin in effect until
changed or modified in accordance with the provisions of the Railway
Labor Act, as amended.

ACCEPTED FOR THE EMPLOYES:
(Sgd) W. D. HUFF
General Chairman
UTU{C&T)

(Sad) W. C. LUTTRELL
General Chairman
UTU(E)

(Sgd) W. C. Huebner
General Chairman
BofLE

AFFROVED FOR THE UTU:
K. LEVIN
vice President
uTu

ACCEPTED FOR THE CARRIER:

H. D. Fish
General Manager
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