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PREAMBLE 

T h i s  r e p r i n t  is intended s o l e l y  f o r  t h e  purpose of combining 
t h e  Schedules of Rates ,  Rules and Regula t ions  f o r  conductors ,  brakemen 
and t r a i n  baggagemen i n t o  one schedule  because of t h e  s i m i l i a r i t y  of t h e  
r u l e s .  It is  understood t h i s  r e p r i n t  w i l l  no t  s e r v e  t o  change, modify 
o r  cance l  any agreement o r  understanding,  Nat iona l  o r  o therwise ,  i n  
e f f e c t  a t  t h e  t ime,  except  t hose  t h a t  a r e  s p e c i f i c a l l y  changed i n  o r d e r  
t o  apply conductors '  and brakemen's r u l e s  uniformly. 

A l l  Na t iona l  Agreements remain i n  e f f e c t  and t h e  r e p r i n t  of a 
schedule  r u l e  o r  agreement, which h a s  been modified o r  superseded by a  
Nat iona l  Agreement, w i l l  no t  s e r v e  t o  r e i n s t a t e  s a i d  r u l e  o r  agreement. 



ARTICLE 1 

THE ATCHISON, TOPEKA & SANTA FE RAILWAY COMPANY 
(Coast  L i n e s )  

Schedule  of Rules  and Rates 
f o  r 

Conductors ,  Brakemen and Baggagemen 
South of Ash Fork and E a s t  of P a r k e r  

ARTICLE 1 

PASSENGER SERVICE 
RATES OF PAY 

( a )  R a t e s  t o  be p a i d  on b a s i s  of one hundred f i f t y  (150) m i l e s  p e r  
day and f o r t y - f i v e  hundred (4500) m i l e s  p e r  month. R a t e s  of pay a s  
f o l l o w s :  

P e r  Mile P e r  Mile Overtime R a t e  
1st 150 Over 150 P e r  Day P e r  Month P e r  Hour 

Conductors. .  $ 40.73 $ 36.34 $ 60.24 $ 1817.59 $ 7.96 
Brakemen.. . . 36.20 32.55 54.16 1682.15 7.20 
Baggagemen.. 36.42 32.76 53.29 1677.71 7.09 

NOTE : Examples a p p e a r i n g  i n  Schedule  e f f e c t i v e  March 1, 1940, 
a p p l y i n g  d a i l y  and monthly g u a r a n t e e s  a r e  o m i t t e d ,  bu t  
t h e  p r i n c i p l e  is  prese rved .  

Brakemen working on t h e  Phoenix-Parker  ca rded  passenger  runs  w i l l  
l receive a r a t e  of $.3555 p e r  m i l e .  T h i s  s a m e  r a t e  w i l l  app ly  f o r  a l l  
deadhead s e r v i c e  between t h e s e  p o i n t s  i n  c o n n e c t i o n  w i t h  t h e s e  passenger  
t r a i n s .  I f  n e c e s s a r y  t o  deadhead employes from Phoenix-Mobest t o  
Wickenburg f o r  s e r v i c e  on carded p a s s e n g e r  t r a i n s  between Phoenix and 
P a r k e r ,  t h i s  rate w i l l  a l s o  app ly .  

BASIC DAY 

(b)  One hundred and f i f t y  (150) m i l e s  o r  l e s s  ( s t r a i g h t a w a y  o r  
t u r n a r o u n d ) ,  s h a l l  c o n s t i t u t e  a d a y ' s  work. Mi les  i n  e x c e s s  of 150 w i l l  
be p a i d  f o r  a t  t h e  mi leage  r a t e s  p rov ided .  

( c )  When h e l p e r  conduc tor  i s  used on  p a s s e n g e r  t r a i n  h e  w i l l  be 
p a i d  a t  t h e  s a m e  r a t e  a s  t h e  r e g u l a r  conduc tor  h a n d l i n g  t h e  t r a i n .  On 
t r i p s  over  SO m i l e s ,  h e l p e r  conduc tor  t o  be  compensated i n  accordance 



ARTICLE 1 ( c )  ( c o n t  .) 

w i t h  A r t i c l e  l ( b ) ,  and payments f o r  t r i p s  n o t  exceeding 80 m i l e s  h e l p e r  
conduc tor  t o  be compensated under  A r t i c l e  l ( e ) .  

H e l p e r  conduc tor  w i l l  be provided f o r  t r a i n s  o r i g i n a t i n g  a t  Phoenix 
when i t  is  a n t i c i p a t e d  t h a t  t r a i n  w i l l  have  i n  e x c e s s  of 275 passengers .  
T h i s  w i l l  n o t  p r e v e n t  u s i n g  h e l p e r  conduc tors  o t h e r w i s e  when needed. 

NOTE: Main t r a i n s ,  t o u r  t r a i n s ,  Company employe t r a i n s  
o r  s p e c i a l  p a r t y  t r a i n s ,  t h e  t r a n s p o r t a t i o n  f o r  
which c o n s i s t s  of l a r g e  group of p a r t y  t i c k e t s ,  
a r e  excluded from t h e  p r o v i s i o n s  of t h i s  r u l e .  

I n  f i l l i n g  v a c a n c i e s  on passenger  t r a i n s ,  f o r  t r a i n  conductor  and 
h e l p e r  conduc tor ,  b o t h  on t h e  same t r a i n ,  and c a l l e d  f o r  t h e  same t ime ,  
t h e  e x t r a  passenger  conduc tor ,  f i r s t  o u t ,  w i l l  f i l l  t r a i n  c o n d u c t o r ' s  
a ss ignment ;  and,  e x t r a  passenger  conduc tor ,  second o u t ,  w i l l  f i l l  h e l p e r  
conduc tor  ass ignment .  

( d )  I n  p a s s e n g e r  s e r v i c e  t h e  working t ime w i l l  commence a t  t h e  
t ime  r e q u i r e d  t o  r e p o r t  f o r  d u t y  and s h a l l  c o n t i n u e ,  a f t e r  a r r i v a l  of 
t r a i n  a t  f i n a l  t e r m i n a l  a s  a  crew u n i t ,  u n t i l  r e l i e v e d  of a l l  respon- 
s i b i l i t y  i n  c o n n e c t i o n  w i t h  a s s i g n e d  d u t i e s .  Time o f f  d u t y  a s  shown by 
conduc tor  i n  charge  of crew, w i l l  govern t i m e  t r a inmen  a r e  r e l e a s e d  from 
d u t y .  

One d e s i g n a t e d  p o i n t  s h a l l  be e s t a b l i s h e d  i n  a l l  t e r m i n a l s  where 
passenger  crew s h a l l  r e p o r t  f o r  d u t y  and a t  which p o i n t  they  s h a l l  go 
o f f  duty .  The p o i n t  d e s i g n a t e d  t o  go on and o f f  du ty  s h a l l  be t h e  same. 

The minimum a l lowance  f o r  p a s s e n g e r  s e r v i c e  s h a l l  be t ime and 
mi leage  computed from t h e  d e s i g n a t e d  p o i n t  a t  i n i t i a l  t e r m i n a l  t o  t h e  
d e s i g n a t e d  p o i n t  a t  t h e  f i n a l  t e r m i n a l ,  w i t h  a  minimum of 150 m i l e s ,  t h e  
e x c e p t i o n  b e i n g  i n  e x t r a  unass igned passenger  s e r v i c e  when r e q u i r e d  t o  
o p e r a t e  beyond t h e  d e s i g n a t e d  p o i n t  a t  e i t h e r  t h e  i n i t i a l  o r  f i n a l  
t e r m i n a l ,  such a d d i t i o n a l  t i m e  and mi leage  s h a l l  be added t o  t h e  t r i p  
and mi leage .  

OVERT IME 

( e )  S h o r t  tu rnaround  passenger  r u n s ,  no s i n g l e  t r i p  of which 
exceeds  e i g h t y  (80) m i l e s ,  i n c l u d i n g  suburban and branch l i n e  s e r v i c e ,  
s h a l l  be  p a i d  over t ime  f o r  a l l  t i m e  a c t u a l l y  on d u t y ,  o r  h e l d  f o r  d u t y  
i n  e x c e s s  of e i g h t  (8) h o u r s  (computed on  each run  from t h e  t ime  r e q u i r e d  
t o  r e p o r t  f o r  d u t y  t o  t h e  end of t h a t  r u n )  w i t h i n  n i n e  ( 9 )  c o n s e c u t i v e  
h o u r s ,  and a l s o  f o r  a l l  t i m e  i n  e x c e s s  of n i n e  ( 9 )  c o n s e c u t i v e  h o u r s ,  



ARTICLE 1 ( e )  (cont . )  

I 

Z 
computed c o n t i n u o u s l y  from t h e  t ime f i r s t  r e q u i r e d  t o  r e p o r t  t o  t h e  
f i n a l  r e l e a s e  a t  t h e  end of t h e  last  run.  Time s h a l l  be  counted a s  \ 
c o n t i n u o u s  s e r v i c e  i n  a l l  c a s e s  where t h e  i n t e r v a l  of r e l e a s e  from du ty  \, 
a t  any p o i n t  does n o t  exceed one  (1 )  hour .  T h i s  r u l e  a p p l i e s  r e g a r d l e s s  
of mi leage  made. 5 

I 

F o r  c a l c u l a t i n g  over t ime  under  t h i s  r u l e  t h e  C a r r i e r  may d e s i g n a t e  
t h e  i n i t i a l  t r i p .  

When c a l l e d  f o r  e x t r a  o r  unass igned s e r v i c e  under  t h i s  s e c t i o n ,  t h e  
c a l l  s h a l l  s p e c i f y  s h o r t  tu rnaround  s e r v i c e .  

1Jnder t h e  o p e r a t i o n  of t h e  8-within-9 hour  r u l e ,  where e x c e s s i v e  
overzime e a r n i n g s  a c c r u e ,  o r  where t h e  c a r r i e r  is  p e n a l i z e d  by l i m i -  
t a t i o n  a s  t o  t h e  number of t r i p s  which may be made i n  a d a y ' s  a s s i g n -  
ment, o r  where p r e s e n t  r u l e  is  i n e q u i t a b l e ,  t h e  c a r r i e r  and t h e  
committee s h a l l  e n t e r  i n t o  n e g o t i a t i o n s  w i t h  a view of e l i m i n a t i n g  such 
i n e q u a l i t i e s  . 

( f )  On o t h e r  p a s s e n g e r  r u n s  over t ime  s h a l l  be p a i d  on a speed 
b a s i s  of twenty m i l e s  p e r  h o u r  computed c o n t i n u o u s l y  from t h e  t ime  
r e q u i r e d  t o  r e p o r t  f o r  d u t y  u n t i l  r e l e a s e d  a t  t h e  end of las t  run. 
Overtime s h a l l  be  computed on  t h e  b a s i s  of a c t u a l  over t ime  worked o r  
h e l d  f o r  d u t y ,  e x c e p t  t h a t  when t h e  minimum day i s  p a i d  f o r  t h e  s e r v i c e  
performed over t ime  s h a l l  n o t  a c c r u e  u n t i l  t h e  e x p i r a t i o n  of s e v e n  h o u r s  
and t h i r t y  minu tes  from t i m e  of f i r s t  r e p o r t i n g  f o r  d u t y .  

(g)  Overtime i n  a l l  passenger  s e r v i c e  s h a l l  be pa id  f o r  on t h e  
minute  b a s i s  a t  a r a t e  p e r  hour  of n o t  less t h a n  one-eighth  (118) of t h e  
d a i l y  rate h e r e i n  provided.  

(h) R e g u l a r l y  a s s i g n e d  passenger  employes who a r e  ready f o r  s e r v i c e  
t h e  e n t i r e  month and who do n o t  l a y  o f f  of t h e i r  own accord  s h a l l  r e c e i v e  
t h e  monthly g u a r a n t e e  p rov ided  f o r  i n  s e c t i o n  ( a )  of t h i s  A r t i c l e ,  
e x c l u s i v e  of over t ime ,  e x c e p t  t h a t  former  h i g h e r  monthly g u a r a n t e e s  
s h a l l  be  p rese rved .  

( i )  E x t r a  s e r v i c e  may be  r e q u i r e d  s u f f i c i e n t  t o  make up t h e s e  
g u a r a n t e e s ,  and may be made between r e g u l a r  t r i p s ;  may be made on  
lay-off  days ;  o r  may be  made b e f o r e  o r  a f t e r  comple t ion  of t h e  t r i p .  I f  
e x t r z  s e r v i c e  i s  made between t r i p s  which go t o  make up a day ' s  a s s i g n -  
ment, such e x t r a  s e r v i c e  w i l l  be p a i d  f o r  on t h e  b a s i s  of m i l e s  o r  
h o u r s ,  whichever  i s  t h e  g r e a t e r ,  w i t h  a minimum of one  (1) hour .  E x t r a  
s e r v i c e  b e f o r e  o r  a f t e r  t h e  comple t ion  of a d a y ' s  work w i l l  pay n o t  l e s s  
t h a n  t h e  minimum day. 



ARTICLE 1 ( i )  ( con t . )  
.k. - 

The b a s e s  of pay f o r  e x t r a  s e r v i c e  app ly  o n l y  i n  making up t h e  
g u a r a n t e e s .  A f t e r  g u a r a n t e e s  a r e  absorbed ,  s c h e d u l e  p r o v i s i o n s  f o r  
e x t r a  s e r v i c e  apply .  

( j )  When a  r e g u l a r l y  a s s i g n e d  p a s s e n g e r  employe l a y s  o f f  on h i s  
own accord  o r  is  h e l d  o u t  of s e r v i c e ,  t h e  e x t r a  employe w i l l  r e c e i v e  t h e  
same compensation t h e  r e g u l a r  employe would have r e c e i v e d ,  and t h e  
amount p a i d  t h e  e x t r a  employe o r  employes, w i l l  be deducted from t h e  
amount t h e  r e g u l a r  employe would have r e c e i v e d  had h e  remained i n  s e r v i c e ,  
t h e  sum of t h e  payments t o  t h e  employe o r  employes, who may be used on 
t h e  r u n  e q u a l i n g  t h e  monthly g u a r a n t e e s .  

(k) Reduc t ions  i n  crews o r  i n c r e a s e s  i n  mi leage  i n  g a s s e n g e r  
s e r v i c e  from ass ignments  i n  e f f e c t  J a n u a r y  1, 1919 ,  s h a l l  n o t  be made 
f o r  t h e  purpose  of o f f s e t t i n g  t h e s e  i n c r e a s e s  i n  wages, bu t  n o t h i n g  i n  
t h i s  o r d e r  is unders tood t o  p r e v e n t  ad jus tment  of runs  i n  s h o r t  turn- 
around and suburban s e r v i c e  t h a t  a r e  p a i d  under  minimum rtjles f o r  t h e  
purpose  of a v o i d i n g  payment of e x c e s s  mi leage  o r  over t ime  t h a t  would 
a c c r u e  under  t h e s e  r u l e s ,  w i t h o u t  r e d u c i n g  t h e  number of crews. Such 
r u n s  may be  r e a r r a n g e d ,  ex tended ,  o r  have mi leage  changed by a d d i t ~ o n  of 
new t r a i n  s e r v i c e ;  s e p a r a t e  poo ls  o r  ass ignments  may be  s e g r e g a t e d  o r  
d i v i d e d ,  provided t h a t  crews a r e  n o t  t a k e n  o f f  o r  reduced i n  number. 
Added mi leage  up t o  mi leage  e q u a l i n g  t h e  mi leage  r a t e  d i v i d e d  i n t o  t h e  
guaran teed  d a i l y  r a t e  does n o t  change,  t a k e  from o r  add t o  t h e  minimum 
days '  pay,  and t h i s  added mi leage  i s  n o t  t o  be c o n s t r u e d  as " i n c r e a s e  i n  
mileage" w i t h i n  t h e  meaning of t h i s  A r t i c l e .  

(1) For  t h e  purpose  of a v o i d i n g  payment of e x c e s s  over t ime  on  
tu rnaround  runs  i n  passenger  s e r v i c e  when any p a r t  o r  l e g  t h e r e o f  is 
over  e i g h t y  (80) m i l e s ,  t h e  r a i l r o a d  w i l l  be p r i v i l e g e d  t o  r e a r r a n g e  
r u n s ,  combine p o o l s  o r  s e t  of r u n s ,  and may e s t a b l i s h  interdivisional 
r u n s  e x c e p t i n g  when t h i s  may be  p r o h i b i t e d  by p r o v i s i o n s  of e x i s t i n g  
agreements ,  such runs  t o  be p a i d  f o r  i n  accordance w i t h  t h e  mi leage  
s c h e d u l e  of t h i s  o r d e r ,  b u t  i n  no c a s e  less t h a n  t h e  combinat ion of t r i p  
r a t e s  i n  e f f e c t  a t  t h i s  t i m e .  

(m) When t h e  monthly e a r n i n g s  of r e g u l a r l y  a s s i g n e d  passenger  
employes from d a i l y  g u a r a n t e e s ,  m i l e a g e ,  over t ime  and o t h e r  r u l e s  do n o r  
produce t h e  f o l l o w i n g  average  amounts p e r  day,  they  w i l l  be p a i d  f o r  
each  day s e r v i c e  is  performed: 



ARTI(:T,I' 1 (m) ( c o n t  .) 

t 
P e r  day t, 

Conductor . . . . . . . . . . . . . . . . . . . . . . . .  $ 64 -57 5 a 
T r a i n  Baggagemen . . . . . . . . . . . . . . . . . . . .  58.29 
Brakemen . . . . . . . . . . . . . . . . . . . . . . . .  55.17 

4; 

When e x t r a  employes f i l l  v a c a n c i e s  i n  r e g u l a r  p o s i t i o n s ,  they  t a k e  1 
c o n d i t i o n s  of t h e  r e g u l a r  p o s i t i o n s .  S e r v i c e  performed by e x t r a  employes 
n o t  f i l l i n g  p l a c e  of r e g u l a r  employes w i l l  be p a i d  n o t  l e s s  t h a n  t h e  
d a i l y  e a r n i n g  minima f o r  each day s e r v i c e  i s  performed. 

(n) Crews w i l l  be a s s i g n e d  t o  a l l  r e g u l a r  passenger  runs  when 
e a r n i n g s  from s e r v i c e  n e c e s s a r y  t o  pe r fo rm w i l l  approximate  t h e  monthly 
g u a r a n t e e .  T h i s  w i l l  n o t  p r e v e n t  t h e  company from running crews tempo- 
r a r i l y  f i r s t - i n  f i r s t - o u t  when t r a i n s  a r e  o f f  s c h e d u l e  account  washouts 
o r  o t h e r  c a u s e s ,  bu t  t h a t  a ss ignments  w i l l  be resumed when c o n d i t i o n s  
a r e  a g a i n  normal. When i n i t i a l l y  n e c e s s a r y  t o  pool  runs  a t  a  t e r m i n a l ,  
crews w i l l  be g i v e n  t h e i r  t u r n  o u t  i n  accordance  w i t h  t h e i r  s t a n d i n g  a s  
p e r  ass ignment  and n o t  on t h e  b a s i s  of t i m e  of a r r i v a l .  

STUB TRAINS 

(0)  When n e c e s s a r y  t o  o p e r a t e  a s t u b  t r a i n  o u t  of i n i t i a l  t e r m i n a l  
of r e g u l a r  crews'  ass ignment  ahead of de layed  passenger  t r a i n ,  bu t  n o t  
i n  advance of t i m e t a b l e  s c h e d u l e  of t h e  r e g u l a r  t r a i n ,  t o  perform a  
p o r t i o n  of t h e  work of t h e  r e g u l a r  t r a i n ,  r e g u l a r  a s s i g n e d  crew, i f  
a v a i l a b l e  a t  t h e  t e r m i n a l ,  x i 1 1  be used on such s t u b  passenger  t r a i n .  

PASSENGER TRAN.YPORTATION 

(p)  R a i l r o a d  t r a n s p o r t a t i o n  p r e s e n t e d  on passenger  t r a i n s ,  w i l l  b e  
handled by t r a i n  conduc tor  o r  h e l p e r  conductor .  

NOTE: The above w i l l  n o t  p r e v e n t  Pullman Company employes 
a s s i s t i n g  t h e  t r a i n  o r  h e l p e r  conduc tor  on t h e i r  
i n s t r u c t i o n s  o r  T r a i n  A u d i t o r s  from a u d i t i n g  t r a n s -  
p o r t a t i o n  on a  t r a i n .  

(q )  T r a i n  Conductors  i n  charge  of p a s s e n g e r  t r a i n s ,  t h e  c o n s i s t  of 
which i n c l u d e s  s l e e p i n g  c a r  o r  c a r s  ( e x c l u d i n g  o f f i c i a l  b u s i n e s s  c a r  o r  
c a r s ) ,  w i l l  r e p o r t  s l e e p i n g  c a r  p a s s e n g e r s  and t h e i r  t r a n s p o r t a t i o n  ( z s  
w e l l  as t h e i r  r a i l  t r a n s p o r t a t i o n ) ,  and perform any o t h e r  s e r v i c e s  i n  
c o n n e c t i o n  t h e r e w i t h  a s  r e q u t r e d  by c u r r e n t  i n s t r u c t i o n s .  



ARTICLE 1 ( q )  (con t  .) 
-d- - 

T r a i n  Conductors w i l l  be r e s p o n s i b l e  f o r  h a n d l i n g  s l e e p i n g  c a r  
t r a n s p o r t a t i o n  on t h e  t r a i n  i n  t h e i r  charge  and o t h e r  s e r v i c e s  i n  
c o n n e c t i o n  t h e r e w i t h ;  however, it is  unders tood  t h a t  f o r  t h e  convenience 
and comfor t  of o u r  p a s s e n g e r s ,  Por te r s - in -charge  may c o n t i n u e  t o  r e c e i v e ,  
l i f t  and pouch p a s s e n g e r  t r a n s p o r t a t i o n ,  which w i l l  be  g iven  t o  t h e  
T r a i n  Conductor;  f u r t h e r m o r e ,  such t r a n s p o r t a t i o n  may c o n t i n u e  t o  be 
l i f t e d  and pouched, as now prov ided ,  b e f o r e  p a s s e n g e r s  board c a r s  a t  
s e l e c t e d  t e r m i n a l s  t o  e n a b l e  p a s s e n g e r s  t o  proceed d i r e c t l y  t o  t h e i r  
accommodations. 

T r a i n  Conductors i n  charge  of t r a i n s  h a n d l i n g  s l e e p i n g  c a r s  i n  
s e r v i c e  ( e x c l u d i n g  o f f i c i a l  b u s i n e s s  c a r  o r  c a r s ) ,  a s  o u t l i n e d  above, 
w i l l  be al lowed 67/100 c e n t s  ($0.0067) p e r  m i l e ,  n o t  s u b j e c t  t o  f u t u r e  
wage i n c r e a s e s  o r  d e c r e a s e s .  T h i s  a r b i t r a r y  a l l cwance  w i l l  no: be 
payab le  t o  h e l p e r  conduc tors .  (From Agree,~ent of JuZp 30, 1969 )  

CONDUCTORS ' SPACE 

(r) On a l l  passenger  t r a i n s  s u i t a b l e  s p a c e  w i l l  be  provided f o r  
conduc tors '  o f f i c e  and t h e  c a r r i e r  w i l l  m a i n t a i n  a  complete  supp ly  of 
b l a n k  812 r e p o r t s  on  each t r a i n  f o r  u s e  of conduc tors .  

COWERS LON 

( s )  ( I )  The l o c a l  f r e i g h t  c o n v e r s i o n  r u l e  c o n t a i n e d  i n  A r t i c l e  
2 ( e )  of t h e  s c h e d u l e  does  n o t  a p p l y  t o  r e g u l a r  o r  e x t r a  passenger  crews 
o p e r a t i n g  p a s s e n g e r  t r a i n s ,  and t h e  f o l l o w i n g  w i l l  app ly .  

( a )  When r e g u l a r  o r  e x t r a  p a s s e n g e r  crews,  o p e r a t i n g  r e g u l a r  
passenger  t r a i n s ,  a r e  r e q u i r e d  t o  p i c k  up a n d / o r  s e t  o u t  c a r s  a t  
i n t e r m e d i a t e  p o i n t s  i n  c o n n e c t i o n  w i t h  t h e i r  owa t r a i n ,  handling 
o n l y  p a s s e n g e r  equipment when performing such work, passenger  r a t e s  
and r u l e s  w i l l  a p p l y  f o r  t h e  e n t i r e  t r i p .  

(b) I f ,  i n  t h e  p r o c e s s  of making pickilp a n d / o r  s e t o u t  a t  
i n t e r m e d i a t e  p o i n t s ,  i t  i s  n e c e s s a r y  t n  move bu t  n o t  r s p i a c z  
f r e i g h t  equipment on t h e  same t r a c k ,  th rough  f r e i g h t  r a t e s ,  basic 
day and over t ime  r u l e s  w i l l  a p p l y  f o r  t h e  e n t i r e  t r i p .  

( c )  I f ,  i n  t h e  p r o c e s s  of making pickup a n d / o r  s e t o u t  a t  
i n t e r m e d i a t e  p o i n t s ,  it i s  n e c e s s a r y  t o  move and r e p l a c e  f r e i g h t  
equipment on t h e  same t r a c k ,  Local f r e i g h t  r a t e s ,  b a s i c  day and 
over t ime  r u l e s  w i l l  a p p l y  f o r  t h e  e n t i r e  t r i p .  



ARTICLE 1 ( s )  (1)  (d) 

(d) When r e g u l a r  o r  e x t r a  passenger  crews o p e r a t i n g  passenger  
t r a i n s  are r e q u i r e d  t o  load o r  unload revenue  L.C.L. f r e i g h t ,  o r  
make s e t o u t s  and /or  p ickups  of c a r s  a t  t h r e e  (3) o r  more s t a t i o n s ,  
l o c a l  f r e i g h t  r a t e s ,  b a s i c  day and over t ime  r u l e s  w i l l  app ly  f o r  
t h e  e n t i r e  t r i p .  

( e )  When r e g u l a r  o r  e x t r a  passenger  crews o p e r a t e  passenger  
t r a i n s  c o n t a i n i n g  revenue  L. C.L. f r e i g h t ,  b u t  which is  n o t  a c t u a l l y  
loaded o r  unloaded by members of t h e  t r a i n  crews, mixed t r a i n  
rates, b a s i c  day and over t ime  r u l e s  w i l l  app ly  f o r  t h e  e n t i r e  t r i p .  

( f )  Nothing i n  t h i s  pa ragraph ,  n o r  t h e  changes i n  r a t e s  of 
pay provided f o r  t h e r e i n ,  s h a l l  o p e r a t e  t o  r e c l a s s i f y  passenger  
t r a i n s  f o r  o t h e r  purposes .  I n  o t h e r  words, r e g u l a r  o r  e x t r a  
passenger  t r a i n s  a f f e c t e d  by t h e  p r o v i s i o n s  of t h i s  paragraph w i l l  
c o n t i n u e  t o  be manned and o p e r a t e d  a s  p a s s e n g e r  t r a i n s  under  
passenger  r u l e s ,  e x c e p t i n g  o n l y  a s  t o  t h e  r a t e s  of pay,  b a s i c  day 
and over t ime  r u l e s .  

( s )  ( 2 )  The f o l l o w i n g  a p p l i e s  t o  passenger  s e r v i c e :  

( a )  Shipments,  c a r l o a d  o r  o t h e r w i s e ,  moving on revenue o r  
deadhead e x p r e s s  b i l l i n g  do n o t  a£ f e c t  compensat ion of p a s s e n g e r  
crews.  

(b) Shipments  moving on revenue f r e i g h t  h i l l i n g  and a s t r a y  
revenue  f r e i g h t  shipments  moving on deadhead h i l l i n g  w i l l  pay mixed 
r a t e s ,  u n l e s s  such  sh ipments  a r e  loaded o r  unloaded by member of 
passenger  t r a i n  crew, i n  which e v e n t  l o c a l  r a t e s  o r  mixed r a t e s ,  
whichever  is g r e a t e r ,  w i l l  be pa id .  

( c )  Company m a t e r i a l  moving i n  c a r  l o t s  w i l l  pay mixed r a t e s .  

(d )  Company m a t e r i a l  moving a s  baggage i n  l e s s  t h a n  c a r  l o t s  
w i l l  pay p a s s e n g e r  rates u n l e s s  loaded o r  unloaded by member of 
p a s s e n g e r  t r a i n  crew, i n  which e v e n t  l o c a l  r a t e s  w i l l  app ly .  

(e) S u p p l i e s  f o r  d i n i n g  c a r s  a n d / o r  e a t i n g  houses  o p e r a t e d  by 
o r  f o r  t h e  Company, and s u p p l i e s  f o r  independen t  c o n t r a c t o r s  pro- 
v i d i n g  meals o r  s u p p l i e s  f o r  Company employes s h a l l  be c o n s i d e r e d  
Company m a t e r i a l  f o r  t h e  purpose  of t h e s e  p r i n c i p l e s ,  whether  owned 
by t h e  Company o r  o t h e r w i s e .  



ARTICLE 1 ( s )  ( 2 )  ( f )  

( f )  B a s i c  day and over t ime  r i l l e s  a p p l i c a b l e  t o  t h e  r a t e s  pa id  
s h a l l  app ly  under  t h e s e  p r i n c i p l e s ,  but  such payment s h a l l  n o t  
change t h e  c l a s s i f i c a t i o n  of t h e  t r a i n s  a s  passenger  n o r  a f f e c t  
o t h e r  r u l e s  i n  t h e  Schedule .  

EXTRA TRAINS 

( t )  (1)  E x t r a  crews o p e r a t i n g  e x t r a  o r  unass igned  p a s s e n g e r  
t r a i n s  w i l l  be a l lowed th rough  f r e i g h t  r a t e s  under  b a s i c  day and over- 
t i m e  r u l e s  a p p l i c a b l e  t o  th rough  f r e i - g h t  s e r v i c e .  E x t r a  o r  unass igned  
p a s s e n g e r  t r a i n s  under  t h i s  pa ragraph  w i l l  be  manned and o p e r a t e d  a s  
passenger  t r a i n s  under  passenger  r u l e s ,  e x c e p t i n g  o n l y  as t o  r a t e s  of 
pay,  b a s i c  day and over t ime  r u l e s .  

( t )  (2)  Under t h e  r u l e s  e x t r a  passenger  employes a r e  e n t i t l e d  t o  
h a n d l e  e x t r a  passenger  t r a i n s ,  and poo l  crews a s  a  u n i t  w i l l  n o t  be used 
i n  e x t r a  passenger  s e r v i c e  when e x t r a  passenger  employes a r e  a v a i l a b l e .  

( t )  (3) When e x t r a  passenger  e~nployes  a r e  n o t  a v a i l a b l e ,  pool 
f r e i g h t  crews may be used a s  a  u n i t  t o  h a n d l e  e x t r a  passenger  t r a i n s  
and,  when s o  used,  w i t h  o r  wi thou t  cabooses ,  w i l l  be p a i d  th rough  f r e i g h t  
r a t e s  under  through f r e i g h t  r u l e s .  

( u )  Hembers of passenger  crew r e q u i r e d  t o  h a n d l e  o r  assist i n  
h a n d l i n g  baggage,  m a i l ,  p a r c e l  p o s t ,  o r  e x p r e s s  sh ipments  from t r a i n  and 
p l a c e  i n  s t a t i o n  s t o r a g e  room o r  v i c e  v e r s a ,  o r  t o  assist i n  load ing  
from o r  t o  t r u c k s ,  w i l l  be  p a i d  a n  a r b i t r a r y  a l lowance  of 4.02 ( c o n d u c t o r s )  
and 4.12 (brakemen) c e n t s  p e r  m i l e ,  w i t h  a  minimum a l lowance  of $10.10 
( c o n d u c t o r s )  and 510.34 (brakemen) when mi leage  of t r i p  w i l l  n o t  produce 
t h a t  amount. However, t h i s  r u l e  w i l l  n o t  app ly  i f  o n l y  r e q u i r e d  t o  move 
t r u c k  t o  o r  from c a r  door.  

(v )  S u i t a b l e  s e a t i n g  accommodations w i l l  he p rov ided  €0 r  passenger  
s e r v i c e  t r a inmen  w h i l e  on d u t y  o r  deadheading i n  e i t h e r  r e g u l a r  o r  e x t r a  
s e r v i c e .  

SMJTA FE PASSENGER UNIFORMS 

(w) P a s s e n g e r  uniforms:  

(w) (1) The Company s h a l l  p r e s c r i b e  t h e  s t a n d a r d  uniform 
n e c e s s a r y  t o  be worn by c o n d u c t o r s  and brakemen when on d u t y  i n  
p a s s e n g e r  s e r v i c e  and t h e  D i v i s i o n  S u p e r i n t e n d e n t  s h a l l  be t h e  
judge  of when uniforms a r e  u n f i t  f o r  s e r v i c e  and s h a l l  be r e p l a c e d .  



ARTICLE 1 (w) ( 2 )  

(w) ( 2 )  Conductors and brakemen a s s i g n e d  t o  r e g u l a r  passenger  
s e r v i c e  o r  used t o  p r o t e c t  r e l i e f  a n d / o r  e x t r a  passenger  s e r v i c e  
w i l l  equ ip  themselves  w i t h  s t a n d a r d  uniform. Not l e s s  t h a n  t h e  
minimum number of e x t r a  brakemen as agreed  t o  by t h e  S u p e r i n t e n d e n t  
and t h e  L o c a l  Chairman of t h e  Trainmen's  Committee a s  necessa ry  t o  
p r o t e c t  r e l i e f  and e x t r a  p a s s e n g e r  s e r v i c e  w i l l  p r o v i d e  themselves  
w i t h  uniforms and such a d d i t i o n a l  e x t r a  brakemen as d e s i r e  t o  
p a r t i c i p a t e  i n  r e l i e f  and e x t r a  p a s s e n g e r  work w i l l  s o  i n d i c a t e  t o  
t h e  S u p e r i n t e n d e n t  and w i l l  a l s o  equ ip  themselves  w i t h  uniform. 
The agreed minimum number of e x t r a  brakemen p l u s  t h e  a d d i t i o n a l  
e x t r a  brakemen d e s i r i n g  t o  p a r t i c i p a t e  i n  e x t r a  and r e l i e f  passenger  
work a s  above r e f e r r e d  t o  and are equipped w i t h  uniforms w i l l  
p r o t e c t  r e l i e f  and e x t r a  passenger  s e r v i c e  i n  t h e i r  t u r n  from t h e  
e x t r a  board.  E x t r a  brakemen n o t  s o  a s s i g n e d  t o  p r o t e c t  r e l i e f  and 
e x t r a  passenger  work a r e  n o t  e l i g i b l e  f o r  s e r v i c e  where uniform i s  
r e q u i r e d  and w i l l  have no c l a i m  f o r  payment when uniformed employes 
a r e  c a l l e d  ahead of them f o r  such  s e r v i c e .  

(w) (3 )  Uniforms s h a l l  c o n s i s t  f o r  t h e  p r e s e n t  of t h e  
fo l lowing :  

( a )  Cap, c o a t ,  v e s t  and t r o u s e r s ,  
(b) Uniform b u t t o n s ,  badges and i n s i g n i a ,  
( c )  White s h i r t ,  b l a c k  four-in-hand t i e  and b l a c k  

shoes .  

(w) (4) For new uniforms s e c u r e d  subsequent  t o  d a t e  of t h i s  
agreement t h e  Company w i l l  p a r t i c i p a t e  t o  t h e  e x t e n t  of assuming 
one-half t h e  c o s t  a t  c o n t r a c t  c l o t h i e r ' s  p r i c e  of new s e r g e  c o a t ,  
v e s t  and t r o u s e r s  (two p a i r s  i f  d e s i r e d )  and employes w i l l  assume 
and pay t h e  b a l a n c e  of such  c o s t .  When i t  becomes necessa ry  f o r  an  
employe s u b j e c t  t o  t h i s  agreement t o  p rocure  a  new uniform s u i t ,  a n  
o r d e r  t h e r e f o r  w i l l  be o b t a i n e d  from h i s  Super in tenden t .  

(w) (5) The Company w i l l  f u r n i s h ,  f r e e  of charge ,  cap ,  
i n s i g n i a  and b u t t o n s  f o r  uniforms,  a l s o  badges f o r  caps ,  b u t  t h e  
badges must be r e t u r n e d  o r  p a i d  f o r  when employes l e a v e  t h e  s e r v i c e  
of t h e  company. 

(w) (6 )  Employes w i l l  p r o v i d e  a t  t h e i r  e n t i r e  expense and 
wear w i t h  uniforms w h i t e  s h i r t ,  b l a c k  four-in-hand t i e  and b l a c k  
shoes .  



(w) (7)  Employes w i l l ,  a t  t h e i r  own expense ,  keep uniforms 
p r o p e r l y  r e p a i r e d ,  c l e a n e d  and p r e s s e d  a t  a l l  t imes  and w i l l  wear 
un i fo rm w h i l e  on du ty  i n  passenger  s e r v i c e  o r  deadheading i n  
c o n n e c t i o n  t h e r e w i t h .  Uniform s u i t  w i l l  n o t  be used f o r  o t h e r  
o c c a s i o n s  when i t  can be  avoided.  

(w) (8) Employes may s e c u r e  uniform s u i t  on cash  b a s i s  o r  
th rough  c o n t r a c t  c l o t h i e r  on p a y r o l l  d e d u c t i o n  p l a n  compris ing n o t  
t o  exceed t h r e e  e q u a l  monthly payments. When uniform s u i t  i s  
s e c u r e d  on c a s h  b a s i s  o r  from a c l o t h i e r  o t h e r  t h a n  c o n t r a c t  c l o t h i e r  
and t h e  employe p r e s e n t s  r e c e i p t  as payment t h e r e f o r  t o  t h e  D i v i s i o n  
S u p e r i n t e n d e n t ,  r e f u n d  w i l l  b e  made by voucher  b u t  f o r  n o t  t o  
exceed f i f t y  p e r  c e n t  of t h e  c o s t  o r  f i f t y  p e r  c e n t  of what t h e  
c o s t  would have been i f  un i fo rm s e c u r e d  th rough  d e s i g n a t e d  c l o t h i e r ,  
whichever  is  l e s s .  When a new uniform i s  r e q u i r e d  and employe 
d e s i r e s  t o  s e c u r e  same on p a y r o l l  d e d u c t i o n  b a s i s ,  h e  w i l l  s e c u r e  
from t r a i n m a s t e r  t h e  n e c e s s a r y  o r d e r  a f t e r  s i g n i n g  p a y r o l l  d e d u c t i o n  
a u t h o r i z a t i o n  and t h e  Company w i l l  deduc t  f i f t y  p e r  c e n t  of t h e  
c o s t  of t h e  uniform s o  purchased from employe's  pay check. 

(w) (9)  When o r d e r i n g  uniform,  a  complete  new s u i t  w i l l  be 
purchased ,  i .e. ,  t h e  c o a t ,  vest  and t r o u s e r s  (two p a i r s  i f  d e s i r e d )  
on e a c h  such o c c a s i o n  f o r  t h e  r e a s o n  i t  is  u n d e s i r a b l e  t o  wear a  
new uniform c o a t  w i t h  a n  o l d  v e s t  and t r o u s e r s  o r  v i c e  v e r s a .  

(w) (10) I f  as r e s u l t  of c a r e l e s s n e s s  on t h e  p a r t  of a n  
employe h i s  uniform o r  any p a r t  t h e r e o f  is  damaged, d e s t r o y e d ,  l o s t  
o r  s t o l e n ,  such employe w i l l  r e p a i r  t h e  damage o r  r e p l a c e  t h e  
uniform a t  h i s  own expense.  

(w) (11) I f  w i t h i n  n i n e t y  days  a f t e r  uniform h a s  been secured  
and f o r  which t h e  Railway Company h a s  made re fund  of one-half t h e  
c o s t ,  an  employe who r e c e i v e s  such  r e f u n d  v o l u n t a r i l y  l e a v e s  t h e  
s e r v i c e  of t h e  company o r  removes h imse l f  from t h e  uniform c l a s s ,  
t h e n  t h e  e n t i r e  amount of such refund s h a l l  be r e c o l l e c t e d  from 
such a n  employe. 

- - - - - - - - - -  
AMTRAK PASSENGER ImIFOSMS 

(x) (1)  The p r e s c r i b e d  un i fo rm w i l l  c o n s i s t  of t h e  f o l l o w i n g  
i t e m s  and a t  t h e  t ime of t h e  program implementat ion,  employes 
r e g u l a r l y  a s s i g n e d  i n  p a s s e n g e r  s e r v i c e  w i l l  r e c e i v e  uniform i t ems  
i n  t h e  number s p e c i f i e d ,  a t  Amtrak expense:  



ARTICLE 1 (x) (1) (con t . )  

No. - I t e m  

Navy s u i t  j a c k e t s  
Navy s u i t  t r o u s e r s  
Navy cap I 

S h i r t s  (2 n a v y l w h i t e  and 2 r e d l w h i t e  s t r i p e )  
T i e s  (1  navy, 1 r e d )  
B e l t  
Change/Ticket pouch 
Punch h o l d e r  

w i t h  t h e  employe f u r n i s h i n g ,  a t  h i s  expense ,  b l a c k  shoes  and d a r k  
socks .  

(x) (2) Employes who p r o t e c t  passenger  s e r v i c e ,  e i t h e r  e x t r a  
a n d / o r  s h o r t  v a c a n c i e s ,  w i l l  be  al lowed t o  c o n t i n u e  wear ing t h e i r  
S a n t a  Fe uniform u n t i l  i t  needs  rep lacement ,  a t  which t ime t h e  
uniform s u i t  p a n t s  and s u i t  c o a t s  w i l l  be  r e p l a c e d  on a 50-50 b a s i s  
between Amtrak and t h e  employe. 

(x)  (3)  I n i t i a l  uniforms ( s u i t  p a n t s  and s u i t  c o a t s )  and 
rep lacements  a£ ter uniform program h a s  been implemented w i l l  be 
borne  e q u a l l y  between Amtrak and t h e  employe. 

(x) (4)  Author ized  S a n t a  Fe un i fo rm b u t t o n s  w i l l  be  provided 
a t  Amtrak expense.  ChangeITicket pouch and l e a t h e r  b e l t  w i l l  be 
r e p l a c e d  a t  Amtrak expense. Uniform h a t s  w i l l  be r e p l a c e d  a t  
Amtrak expense ,  n o t  t o  exceed two (2 )  each 12 months. Amtrak h a s  
t h e  o p t i o n  of r e p l a c i n g  o n l y  t h e  c l o t h  c o v e r  on uniform h a t s .  

(x) (5) A l l  uni form i t e m s ,  e x c l u d i n g  shoes  and s o c k s ,  must 
be o r d e r e d  from c l o t h i e r  d e s i g n a t e d  by Amtrak. 

(x) (6)  E f f e c t  May 1, 1974, a Conductor (Trainman) who makes 
a p p l i c a t i o n  e i t h e r  by b i d d i n g  o r  bumping f o r  a permanent vacancy i n  
Amtrak passenger  s e r v i c e  w i l l  be r e q u i r e d  t o  e i t h e r  have i n  h i s  
p o s s e s s i o n  a n  Amtrak uniform o r  produce a n  a p p l i c a t i o n  ( r e q u i s i t i o n )  
f o r  such a uniform. 

(x)  ( 7 )  F a i l i n g  t o  have e i t h e r  an  Amtrak uniform o r  an  
a p p l i c a t i o n  f o r  a n  Amtrak un i fo rm w i l l  p r e c l u d e  t h e  Conductor 
(Trainman) b e i n g  a s s i g n e d  and h i s  a p p l i c a t i o n  e i t h e r  b i d  o r  bump 
f o r  t h e  vacancy w i l l  be  n u l l  and void .  



ARTICLE 1 (x)  (8) 

(x)  (8 )  Conductor (Trainman) who does  n o t  have a n  Amtrak 
un i fo rm i n  h i s  p o s s e s s i o n ,  b u t  who h a s  a n  a p p l i c a t i o n  ( r e q u i s i t i o n )  
f o r  such uniform,  w i l l  be p e r m i t t e d  t o  and must wear h i s  r a i l r o a d  
un i fo rm u n t i l  r e c e i p t  of t h e  Amtrak uniform. 

I n  a p p l i c a t i o n  of t h i s  p o l i c y  i t  i s  unders tood  t h a t  i f  t h e  
Conductor  (Trainman) does  n o t  have a s e r v i c e a b l e  r a i l r o a d  uniform,  
h e  would be p e r m i t t e d  t o  wear a d a r k  d r e s s  s u i t ,  n o t  a n  ensemble,  
w h i l e  a w a i t i n g  d e l i v e r y  of h i s  Amtrak uniform. 

(x)  (9)  Conductors (Trainmen) hav ing  a n  Arntrak uniform o r  
upon r e c e i p t  of same, who make a p p l i c a t i o n ,  e i t h e r  by bumping o r  
b i d d i n g ,  and a r e  a s s i g n e d  t o  permanent vacancy i n  Amtrak passenger  
service must wear t h e i r  Arntrak uniform w h i l e  i n  t h a t  s e r v i c e .  

(x) (10) On and a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  agreement,  a 
Conductor (Trainman) who is permanent ly  a s s i g n e d  t o  a vacancy i n  
Arntrak passenger  s e r v i c e  w i l l  b e  p rov ided  one f r e e  uniform a t  
Amtrak expense ,  p r o v i d i n g  such employe h a s  n o t  p r e v i o u s l y  o b t a i n e d  
a n  Amtrak uniform. 

(x) (11) Any Conductor (Trainman) who r e c e i v e s  a f r e e  uniform 
under t h e  p r o v i s i o n s  of S e c t i o n  10 h e r e o f ,  w i l l  be p r o h i b i t e d  from 
wear ing  any e x i s t i n g  r a i l r o a d  un i f  o m  w h i l e  i n  Amtrak passenger  
s e r v i c e .  

(x)  (12) Any Conductor (Trainman) f o r c e  a s s i g n e d  t o  a permanent 
vacancy i n  Amtrak passenger  s e r v i c e  must,  upon ass ignment ,  make 
a p p l i c a t i o n  ( r e q u i s i t i o n )  f o r  an  Amtrak uniform. 

(From Memorandwn of Agreement of June 8,  i 8 7 2  as amended b y  Agreement 
o f  April 15, 1 9 7 4 )  



ARTICLE 2 

ARTICLE 2 

THROUGH AND IRREGULAR FREIGHT SERVICE 
RATES OF PAY 

(a) P e r  M i l e  
1st 100 Over 100 Per  day 

Conductors . . . . . . . . . . . . .  $.5990 $ .5336 $59.90 
Brakemen . . . . . . . . . . . . . .  .5440 .4880 54.40 

CAR SCALE 

(b) A r t i c l e  I ( a )  of Na t iona l  Agreement of May 26 ,  1955; reads  a s  
fo l lows:  

"ARTICLE I. 
(a )  Road F r e i g h t  Conductors and Trainmen. 

E f f e c t i v e  June 16,  1955 t h e  b a s i c  d a i l y  r a t e s  of pay f o r  
conductors ,  brakemen and flagmen i n  road f r e i g h t  s e r v i c e  re- 
c e i v i n g  road r a t e s  of pay s h a l l  be i nc reased  a s  fol lows:  

BASIS OF PAY 

Maximum number of c a r s  
( i nc lud ing  caboose) hauled 
i n  t r a i n  i n  road movement 
a t  any one t i m e  on road 
t r i p  anywhere between i n i -  
t i a l  s t a r t i n g  p o i n t  and 
po in t  of f i n a l  r e l e a s e  

Les s  t han  81 c a r s  
81 t o  105 c a r s  

106 t o  125 c a r s  
126 t o  145 c a r s  
146 t o  165 c a r s  

Amounts t o  be added t o  t h e  
Basic  Da i ly  Road 

F r e i g h t  Rates. .  .Conductors, 
Brakemen and Flagmen 

Add 2 0 ~  f o r  each a d d i t i o n a l  
b lock  of 20 c a r s  o r  p o r t i o n  
t h e r e o f .  

NOTE : Where under e x i s t i n g  r u l e s  o r  p r a c t i c e s  on an i n d i v i d u a l  
c a r r i e r  a r b i t r a r i e s  o r  s p e c i a l  allowances a r e  made by 
reason  of t h e  tonnage o r  t h e  number of c a r s  handled i n  a 
t r a i n ,  such a r b i t r a r i e s  o r  s p e c i a l  a l lowances,  o r  t he  
amount produced by t h e  above t a b l e ,  whichever is t h e  
g r e a t e r ,  s h a l l  apply ,  but  no t  both." 
(As amended by NationuZ Agreements of 1968) 



ARTICLE 2  ( c )  

BASIC DAY 

( c )  E i g h t  hours  of l e s s ,  one hundred (100) m i l e s  o r  l e s s  w i l l  
c o n s t i t u t e  a d a y ' s  work. Twelve and one-half  (12%) m i l e s  p e r  hour  w i l l  
be  t h e  speed b a s i s  f o r  t h e  purpose  of computing over t ime .  Overtime w i l l  
be p a i d  f o r  a t  n o t  less t h a n  t h r e e - s i x t e e n t h s  (3 /16)  of t h e  d a i l y  r a t e  
p e r  hour  on t h e  minute  b a s i s .  

(d)  I n  poo l  o r  i r r e g u l a r  f r e i g h t  s e r v i c e ,  crews may be c a l l e d  t o  
make s h o r t  t r i p s  o r  tu rnarounds  w i t h  t h e  u n d e r s t a n d i n g  t h a t  one o r  more 
tu rnaround  t r i p s  may be s t a r t e d  o u t  of t h e  same t e r m i n a l  and p a i d  a c t u a l  
m i l e s ,  w i t h  minimum of 100 m i l e s  f o r  a day;  p rov ided  - 

(1)  T h a t  t h e  mi leage  of a l l  t h e  t r i p s  does  n o t  exceed 100 m i l e s ,  
and 

(2)  Tha t  crews s h a l l  n o t  be  r e q u i r e d  t o  b e g i n  work on a  succeed ing  
t r i p  o u t  of i n i t a l  t e r m i n a l  a f t e r  h a v i n g  been on d u t y  8 conse- 
c u t i v e  hours ,  e x c e p t  as a  new day,  s u b j e c t  t o  t h e  f i r s t - i n -  
f i r s t - o u t  r u l e  o r  p r a c t i c e .  

( e )  Crew members w i l l  n o t  be  r e q u i r e d  t o  m a n i p u l a t e  v e n t i l a t o r s  a t  
t e r m i n a l s .  

LOCAL FREIGHT CONVERSION 

( f )  (1 )  I n  f r e i g h t  o r  mixed s e r v i c e ,  r e g u l a r  o r  i r r e g u l a r ,  a s s i g n e d  
o r  unass igned ,  crew s h a l l  be p a i d  l o c a l  f r e i g h t  r a t e s  on t r i p s  where 
crews a r e  r e q u i r e d  t o  load  o r  un load  LCL sh ipments ,  e x c e p t  t h a t  on 
mixed runs  where mixed r a t e  is  h i g h e r  t h a n  l o c a l ,  such h i g h e r  r a t e s  w i l l  
be  p a i d .  

( f )  (2) Crews i n  work t r a i n  s e r v i c e  r e q u i r e d  t o  load  o r  unload 
commercial LCL f r e i g h t ,  such a s  is  normal ly  hand led  by l o c a l s ,  l o c a l  
r a t e  s h a l l  app ly  i f  h i g h e r  t h a n  work t r a i n  r a t e s .  

( f )  (3) Crews do ing  s t a t i o n  s w i t c h i n g  s h a l l  b e  p a i d  n o t  l e s s  t h a n  
l o c a l  f r e i g h t  r a t e s .  

( f )  (4)  Crews consuming 1 hour  and 45 minu tes  o r  more p i c k i n g  up 
a n d / o r  s e t t i n g  o u t  c a r s  a n d / o r  r e q u i r e d  t o  p i c k  up a n d / o r  s e t  o u t  a t  
t h r e e  o r  more s t a t i o n s  s h a l l  be pa id  n o t  less t h a n  l o c a l  f r e i g h t  rates, 
such t ime  t o  be  accumula t ive  and computed from t i m e  t h e  work is  begun 
u n t i l  completed and t r a i n  coupled t o g e t h e r .  

NOTE : P i c k i n g  up o r  s e t t i n g  o u t  c a r s  a n d / o r  t e r m i n a l  s w i t c h i n g  
a t  t e r m i n a l s  where crews a r e  pa id  f o r  i n i t i a l  a n d / o r  
f i n a l  t e r m i n a l  s w i t c h i n g  a s  a n  a r b i t r a r y ,  w i l l  n o t  be 
c o n s i d e r e d  i n  app ly ing  t h i s  r u l e .  



ARTICLE 2 ( f )  (5) 

r, 

( f )  ( 5 )  The s e t t i n g  o u t  of an  inbound t r a i n  and p i c k i n g  up of an  
outbound t r a i n  a t  t h e  t u r n i n g  p o i n t  of a tu rnaround  t r i p  c o n s t i t u t e s  a 
set o u t  and a  pickup. 

INTERPRETATIONS 

T r a i n  a r r i v e s  a t  a s t a t i o n  w i t h  c a r s  t o  set o u t .  The f a c t  t h a t  
such c a r s  may be i n  two o r  more p l a c e s  i n  t h e  t r a i n  on a r r i v a l  i s  n o t  t o  
he c o n s i d e r e d  a s  s t a t i o n  s w i t c h i n g .  Of c o u r s e ,  t h e  t i m e  s e t t i n g  them 
o u t  would come under  t h e  1' 45" r u l e ,  b u t  would n o t  be  cons idered  s t a t i o n  
s w i t c h i n g  s imply because  t h e  c a r s  t o  be  set o u t  were i n  more t h a n  o n e  
p l a c e  i n  t h e  t r a i n .  It is unders tood  t h a t  i f  a  crew having no c a r s  t o  
p i c k  up o r  s e t  o u t  i s  r e q u i r e d  t o  t a k e  i t s  eng ine  and move o r  s p o t  c a r s  
a l r e a d y  a t  such s t a t i o n s ,  such work s h a l l  be c o n s i d e r e d  s t a t i o n  swi tch ing .  

EXAMPLES AGREED TO FOR PAYMENT UNDER ARTICLE 2 ( f )  : 

EXAMPLE 1 : T r a i n  a r r i v e s  a t  s t a t i o n  w i t h  one o r  more c a r s  t o  
s e t  o u t ,  s a y  on t r a c k  No. 2 .  They f i n d  a  c a r  s p o t t e d  on t r a c k  No. 2 
which a g e n t  i n s t r u c t s  them t o  shove back t o  t h e  lower end of t r a c k  No. 
2 ,  t h e n  p u l l  ahead and s p o t  t h e  c a r  t h e y  a r e  t o  set o u t  a t  a  c e r t a i n  
p o i n t  on t r a c k  No. 2 ,  which is  done. T h i s  i s  n o t  s t a t i o n  s w i t c h i n g ,  i t  
b e i n g  a s t r a i g h t  shove,  b u t  would come under  pa ragraph  f o u r  (4 ) .  

EXAMPLE 2:  Crew having one o r  more c a r s  t o  s e t  o u t ,  say  a t  t h e  
house ,  f i n d s  a number of cars on  t h e  house  t r a c k  which t h e y  a r e  r e q u i r e d  
t o  shove back,  t h e n  c u t  a c r o s s i n g  and p u l l  ahead i n  o r d e r  t o  s p o t  t h e  
c a r  t o  be  s e t  o u t .  T h i s  is  n o t  s t a t i o n  s w i t c h i n g ,  b u t  would come under  
p a r a g r a p h  f o u r  ( 4 ) .  

EXAMPLE 3 : Crew h a s  one o r  more c a r s  t o  s e t  o u t ,  say  a t  t h e  
house.  I n  o r d e r  t o  set car o r  c a r s  a t  t h e  house  i t  i s  n e c e s s a r y  t o  
p l a c e  same behind c a r s  a l r e a d y  on house  t r a c k  o r  t o  p u l l  one o r  more 
c a r s  o f f  t h e  house  t r a c k  and p l a c e  on some o t h e r  t r a c k .  T h i s  i s  s t a t i o n  
s w i t c h i n g  (under pa ragraph  t h r e e  (3)) inasmuch a s  i t  is  n e c e s s a r y  t o  make 
a s w i t c h  i n  o r d e r  t o  p u t  t h e i r  c a r  o r  c a r s  t o  t h e  house .  

EXAMPLE 4: Crew h a s  one o r  more c a r s  t o  p i c k  up. Car t o  p i c k  
up i s  behind one o r  more c a r s .  I n  o r d e r  t o  p i c k  c a r  up i t  i s  n e c e s s a r y  
t o  make a s w i t c h  and whether  t h e  c a r s  which were s t a n d i n g  ahead o f  t h e  
c a r  t o  p i c k  up a r e  s p o t t e d  back where t h e y  were o r  p laced  on a n o t h e r  
t r a c k  t h e  move would be c o n s i d e r e d  s t a t i o n  s w i t c h i n g  under  paragraph 
t h r e e  ( 3 ) .  



ARTICLE 2 & 3 
EXAMPLES (con t . )  f- ". 

EXAMPLE 5 : Crew i n s t r u c t e d  t o  p i c k  up o r  set o u t  a number of 
w a t e r  c a r s  and i n  doing s o  r e q u i r e d  t o  s p o t  and f i l l  some cars. The 
t ime  r e q u i r e d  t o  f i l l  t h e  c a r s  would be c o n s i d e r e d  i n  c o n n e c t i o n  w i t h  
t h e  1' 45 t i m e  l i m i t  n e c e s s a r y  t o  c o n v e r t  t r a i n  i n t o  l o c a l ,  under  para- 
graph f o u r  ( 4 ) .  

EXAMPLE 6: Crew o r  crews o r i g i n a t i n g  o r  t e r m i n a t i n g  a t  an  
o u t l y i n g  p o i n t  a r e  r e q u i r e d  t o  make up o r  b r e a k  up t h e i r  own t r a i n  and 
i n  do ing  s o  r e q u i r e d  t o  make a switch, t h e n  p a r a g r a p h  t h r e e  (3)  s h a l l  
a p p l y  

EXAMPLE 7: Crew o r  crews o r i g i n a t i n g  o r  t e r m i n a t i n g  a t  a n  
o u t l y i n g  p o i n t  a r e  r e q u i r e d  t o  make up o r  b r e a k  up t h e i r  own t r a i n  and 
i n  doing s o  no s w i t c h  is made, t h e n  t i m e  consumed i n  making up o r  b r e a k i n g  
up t r a i n  w i l l  be f i g u r e d  i n  computing t h e  1' 45" as shown i n  pa ragraph  
f o u r  ( 4 ) .  

EXAMPLE 8: Crew a r r i v i n g  a t  one of t h e  t e r m i n a l s  mentioned i n  
t h e  Swi tch ing  Rule (Appendix "A") and is  r e q u i r e d  t o  do s t a t i o n  s w i t c h i n g  
w h i l e  on over t ime ,  a s  provided f o r  i n  s a i d  s w i t c h i n g  r u l e ,  w i l l  be 
c o n s i d e r e d  a s  hav ing  performed s t a t i o n  s w i t c h i n g  as provided f o r  i n  
p a r a g r a p h  t h r e e  (3 ) .  

ARTICLE 3 

LOCAL FREIGHT SERVICE 

P e r  Mile  
1st 100 Over 100 P e r  day 

. . . . . . . . . . .  Conductors  $ .6042 $ .5388 $60.42 
Brakemen . . . . . . . . . . . .  .5482 .4922 54.82 

(b)  CAR SCALE 

(See A r t i c l e  2 (b)  f o r  a p p l i c a b l e  r a t e s )  



ARTICLE 3 ( c )  

BASIC DAY 

( c )  E i g h t  h o u r s  o r  less, one hundred (100) m i l e s  o r  l e s s  w i l l  
c o n s t i t u t e  a d a y ' s  work. Twelve and one-half  (12%) m i l e s  p e r  hour  w i l l  
be t h e  speed  b a s i s  f o r  t h e  purpose  of computing over t ime.  Over t ime w i l l  
be  p a i d  f o r  a t  n o t  less t h a n  t h r e e - s i x t e e n t h s  (3/16)  of t h e  d a i l y  r a t e  
p e r  hour  on  t h e  minu te  b a s i s .  

GUARANTEES 

(d)  R e g u l a r l y  a s s i g n e d  l o c a l  f r e i g h t  employes who are, ready f o r  
s e r v i c e  t h e  e n t i r e  month and who do n o t  l a y  o f f  of t h e i r  own accord w i l l  
be  g u a r a n t e e d  n o t  l e s s  t h a n  one hundred (100) m i l e s ,  o r  e i g h t  (8) h o u r s ,  
f o r  each  c a l e n d a r  working day,  e x c l u s i v e  of over t ime  ( t h i s  t o  i n c l u d e  
l e g a l  h o l i d a y s ) .  I f ,  th rough  a c t  of P rov idence ,  i t  is  i m p o s s i b l e  t o  
pe r fo rm r e g u l a r  s e r v i c e ,  g u a r a n t e e  does  n o t  apply .  

( e )  Crews may be  a l s o  used i n  any o t h e r  s e r v i c e  t o  complete  
g u a r a n t e e  when f o r  any r e a s o n  r e g u l a r  ass ignment  is d i s c o n t i n u e d ,  b u t  
such s e r v i c e  s h a l l  be p a i d  f o r  a t  s c h e d u l e  r a t e s  u n l e s s  e a r n i n g s  from 
such r a t e s  would be less p e r  day t h a n  would have been ea rned  i n  r e g u l a r  
ass ignment .  

INTERPRETATIONS 

Q u e s t i o n  71 - Where l o c a l  f r e i g h t  crews work two p o r t i o n s  of a  
c a l e n d a r  day,  beg inn ing ,  s a y ,  8:00 p.m. one  day and end ing  4:00 a.m. 
f o l l o w i n g  day, how does g u a r a n t e e  app ly?  

D e c i s i o n  - The g u a r a n t e e  is f o r  t h e  c a l e n d a r  working days  of t h e  
month, i n c l u d i n g  l e g a l  h o l i d a y s .  T r i p s  commenced on one d a t e  and n o t  
completed u n t i l  f o l l o w i n g  d a t e  s h a l l  be t r e a t e d  as having been made on 
t h e  d a t e  set f o r  t r a i n  t o  l e a v e .  

Q u e s t i o n  72 - What i s  meant by t h a t  p o r t i o n  of t h e  a r t i c l e  r e a d i n g :  .... s h a l l  be p a i d  f o r  a t  s c h e d u l e  r a t e s ,  u n l e s s  e a r n i n g s  from such  
a t e s  would be less t h a n  would have been ea rned  i n  r e g u l a r  ass ignment?"  

I n  o t h e r  words, i f  r e g u l a r  ass ignment  c o v e r s  125 m i l e s  and t h e y  a r e  used 
i n  th rough  f r e i g h t  s e r v i c e  ( a )  Should t h e i r  e a r n i n g s  be  computed on a  
t h r o u g h  f r e i g h t  b a s i s ?  (b) Must t h e y  be g u a r a n t e e d  n o t  l e s s  t h a n  t h e  
e q u i v a l e n t  of 125 m i l e s  a t  w a y f r e i g h t  r a t e s ?  

D e c i s i o n  - ( a )  Yes. (b)  Y e s .  



ARTICLES 3 & 4 

Q u e s t i o n  73 - May e x c e s s  m i l e s  o v e r  100 p e r  day be  used t o  b u i l d  up 
l o c a l  f r e i g h t  g u a r a n t e e  i f  run  is  t i e d  up on one o r  more h o l i d a y s  d u r i n g  
t h e  month? 

D e c i s i o n  - No. 

Q u e s t i o n  77 - There  a n  employe l a y s  o f f  of h i s  own accord  one o r  
more working days of t h e  month i n  which a h o l i d a y  o c c u r s ,  how s h a l l  h e  
be  p a i d ?  

D e c i s i o n  - He w i l l  l o s e  t h e  h o l i d a y s  of t h e  month, p rov ided  h e  does 
n o t  work on such h o l i d a y s .  

Q u e s t i o n  80 - May r e g u l a r l y  a s s i g n e d  crews who a r e  used i n  o t h e r  
s e r v i c e  t o  complete  g u a r a n t e e  be  used w i t h o u t  r e g a r d  t o  f i r s t - i n - f i r s t - o u t  
r u l e  a p p l i c a b l e  t o  o t h e r  crews i n  t h e  s e r v i c e  i n  which used? 

D e c i s i o n  - Yes; b u t  crew shou ld  b e  k e p t  on r e g u l a r  ass ignment  a s  
f a r  a s  p o s s i b l e .  

Q u e s t i o n  84 - I f  branch s e r v i c e  is  now mixed and is changed t o  
e x c l u s i v e  p a s s e n g e r  o r  e x c l u s i v e  f r e i g h t ,  what r a t e  s h a l l  app ly?  

D e c i s i o n  - Main l i n e  r a t e s  s h a l l  a p p l y  f o r  t h e  r e s p e c t i v e  c l a s s e s .  
I f  s e r v i c e  is  l a t e r  changed t o  mixed s e r v i c e  of t h e  former  c h a r a c t e r ,  
i t s  former  s p e c i f i c a t i o n  s h a l l  govern.  

Q u e s t i o n  85 - What rates s h a l l  app ly  t o  c o n d u c t o r s  and t ra inmen  
where,  under  s c h e d u l e  p r o v i s i o n s  o r  a c c e p t e d  p r a c t i c e s ,  e n g i n e e r s  and 
f i r e m e n  r e c e i v e  l o c a l  f r e i g h t  r a t e s ?  

D e c i s i o n  - Not l e s s  t h a n  l o c a l  f r e i g h t  r a t e s .  

ARTICLE 4 

WORK, WRECK AND CONSTRUCTION TRAINS 
RATES OF PAY 

P e r  Mile  
1st 100 Over 100 P e r  day 

Conductors , . . . . . . . . . . $.5999 $ .5347 $59.99  
Brakemen . . . . . . . . . . . . .5456 .4894 54.56 



ARTICLE 4 ( b )  

(b)  CAR SCALE 

(See A r t i c l e  2 (b)  f o r  a p p l i c a b l e  r a t e s )  

BASIC DAY 

( c )  E i g h t  h o u r s  o r  l e s s ,  one hundred (100) m i l e s  o r  l e s s  w i l l  
c o n s t i t u t e  a d a y ' s  work. Twelve and one-half  (12%) m i l e s  p e r  hour  w i l l  
be t h e  speed b a s i s  f o r  t h e  purpose  of computing over t ime.  Overtime w i l l  
be p a i d  f o r  a t  n o t  less t h a n  t h ' r e e - s i x t e e n t h s  (3116 )  of t h e  d a i l y  r a t e  
p e r  hour  on t h e  minute  b a s i s .  

GUARANTEES 

(d)  R e g u l a r l y  a s s i g n e d  wreck, work and c o n s t r u c t i o n  employes who 
a r e  ready f o r  s e r v i c e  t h e  e n t i r e  month and who do n o t  l a y  o f f  of t h e i r  
own a c c o r d ,  w i l l  be guaran teed  n o t  l e s s  t h a n  one hundred m i l e s  o r  e i g h t  
h o u r s ,  f o r  each c a l e n d a r  working day ,  e x c l u s i v e  of over t ime  ( t h i s  t o  
i n c l u d e  l e g a l  h o l i d a y s ) .  I f ,  th rough  a c t  of P rov idence ,  i t  i s  i m p o s s i b l e  
t o  pe r fo rm r e g u l a r  s e r v i c e ,  g u a r a n t e e  does n o t  apply .  

Employes pe r fo rming  work t r a i n  s e r v i c e ,  b e i n g  p a i d  under  work t r a i n  
r u l e s  and a t  work t r a i n  r a t e s  of pay,  w i l l  be p a i d  n o t  less t h a n  cne 
minimum work t r a i n  day f o r  each c a l e n d a r  working day when h e l d  f o r  such 
s e r v i c e  and on which d a t e  no s e r v i c e  is performed. 

( e )  Crews may a l s o  be used i n  any o t h e r  s e r v i c e  t o  complete  guar-  
a n t e e  when f o r  any r e a s o n  r e g u l a r  ass ignment  i s  d i s c o n t i n u e d ,  b u t  such 
s e r v i c e  s h a l l  be  p a i d  f o r  a t  s c h e d u l e  r a t e s  u n l e s s  e a r n i n g s  from such  
r a t e s  would be  less p e r  day t h a n  would have been earned i n  r e g u l a r  
ass ignment .  

( f )  Work t r a i n s  w i l l  be b u l l e t i n e d  f o r  f i v e  (5) days ,  and i f  i t  is 
known beforehand t h a t  a work t r a i n  w i l l  be on f o r  more t h a n  one week, i t  
w i l l  be a d v e r t i s e d ,  i f  p o s s i b l e ,  i n  s u f f i c i e n t  t i m e  t o  a l l o w  employes t o  
b i d  on same and t a k e  t h e  r u n  a t  t h e  t i m e  i t  goes  on.  

(g) I f  run  i s  on f o r  7 d a y s  o r  less i t  w i l l  be  c o n s i d e r e d  temporary 
and w i l l  be  manned by c h a i n  gang crews when a v a i l a b l e  and r e s t e d ,  o t h e r -  
w i s e  by made-up crew. 



ARTICLE 4 ( h )  

(h )  E x t r a  employes on made-up crews on temporary work t r a i n s  w i l l  
b e  p e r m i t t e d  t o  remain on same d u r i n g  temporary p e r i o d  r e g a r d l e s s  of 
f i r s t - i n  f i r s t - o u t  r u l e .  S e n i o r  a v a i l a b l e  conduc tor  cannot  be d i s p l a c e d ,  
d u r i n g  t h e  s e v e n  ( 7 )  day p e r i o d .  

E x t r a  conduc tors  i n  temporary work t r a i n  s e r v i c e  a r r i v i n g  a t  t e r m i n a l  
where e x t r a  board i s  main ta ined  o n  S a t u r d a y  n i g h t  w i l l  be  r e l i e v e d  on 
r e q u e s t  from temporary work t r a i n  s e r v i c e  and r e v e r t  t o  former  ass ignment  
o r  e x e r c i s e  s e n i o r i t y  as e x t r a  conduc tors .  

( i )  Chain  gang crews, when used,  w i l l  be p e r m i t t e d  t o .  remain on 
temporary work t r a i n s  u n l e s s  t h e y  t i e  up a t  t e r m i n a l s ,  i n  which e v e n t  
t h e  f i r s t - i n - f i r s t - o u t  r u l e  w i l l  a p p l y ,  e x c e p t  a s  provided i n  pa ragraph  
(1)  of A r t i c l e  10. 

(j) When a t r a i n  crew h a s  been i n  work t r a i n  s e r v i c e ,  and t h e  work 
t r a i n  s e r v i c e  is  completed,  and crew n o t  immediate ly  s e n t  t o  a t e r m i n a l ,  
b u t  is  t i e d  up a t  an  o u t l y i n g  p o i n t  a f t e r  comple t ion  of such s e r v i c e ,  
crew w i l l  be  c o n s i d e r e d  as going on d u t y  and under  pay a t  t h e  end o f  
e i g h t  h o u r s  from t ime  of t i e -up ,  u n l e s s  some member of crew r e q u i r e s  t e n  
h o u r s  rest under  r u l e s  govern ing  t h e  h o u r s  of s e r v i c e ,  i n  which c a s e  pay 
w i l l  b e g i n  a t  end of t e n  h o u r s  from t ime of t ie-up.  I n  c a s e  any commercial 
s e r v i c e  h a s  been r e q u i r e d  of crew b e f o r e  t i e -up  t h e  t i m e  w i l l  be con t inuous ,  
i f  t i e d  up i n  l e s s  number of hours  t h a n  t e n  (10) .  

(k) Crew c a l l e d  f o r  work t r a i n  s e r v i c e  w i l l  be n o t i f i e d  when 
c a l l e d ,  i f  such f a c t  is known a t  t i m e  of c a l l ,  whether  o r  n o t  t h e y  w i l l  
be t i e d  up away from home. 

(1)  Crews h a n d l i n g  supp ly  t r a i n s  w i l l  be p a i d  work t r a i n  r a t e s  
r e g a r d l e s s  of t h e  c o n s i s t  of t h e  t r a i n .  

(m) Crews i n  work t r a i n  s e r v i c e  w i l l  n o t  be t i e d  up where s u i t a b l e  
accommodations f o r  s l e e p i n g  and e a t i n g  are n o t  a v a i l a b l e .  

I t  i s  recognized  t h a t  emergencies  may arise where crew may be t i e d  
up a t  a p o i n t  where such accommodations may n o t  be e n t i r e l y  t o  c r e w ' s  
d e s i r e  o r  where such accommodations may be  a s h o r t  d i s t a n c e  from where 
crews t i e  up. 

(n )  Employes deadheaded from t e r m i n a l  t o  o u t l y i n g  p o i n t  f o r  work 
t r a i n  s e r v i c e ,  o r  from o u t l y i n g  p o i n t  t o  t e r m i n a l  a f t e r  hav ing  completed 
work t r a i n  s e r v i c e ,  w i l l  be p a i d  con t inuous  t ime a t  work t r a i n  r a t e s  i f  
i n t e r v a l  of t i m e  between deadhead t r i p  and s e r v i c e  t r i p  is  one hour  and 
t h i r t y  minu tes ,  o r  l e s s .  I f  i n t e r v a l  between t h e  deadhead and s e r v i c e  
t r i p  is  i n  e x c e s s  of one hour  and t h i r t y  m i n u t e s ,  t i m e  w i l l  be computed 
s e p a r a t e l y ,  t h e  s e r v i c e  t r i p  be ing  p a i d  f o r  under  t h i s  a r t i c l e ,  and t h e  
deadhead t r i p  under  A r t i c l e  2 7 .  



ARTICLE 4  (0)  

(0 )  When a d v e r t i s i n g  work t r a i n s  t o  t i e  up a t  conven ien t  p o i n t ,  
C a r r i e r  w i l l  i n c l u d e  i n  t h e  b u l l e t i n  a n o t e  r e a d i n g  a s  f o l l o w s :  

For  t h e  purpose  of a p p l y i n g  S e c t i o n s  1 and 2  of A r t i c l e  11 of t h e  
Agreement d a t e d  J u n e  25, 1964, ( t i e -up  p o i n t )  i s  d e s i g n a t e d  a s  t h e  
home t e r m i n a l  p o i n t  f o r  t h i s  ass ignment .  

(p)  A  s t a r t i n g  t i m e  w i l l  be d e s i g n a t e d  f o r  a l l  r e g u l a r l y  a s s i g n e d  
work t r a i n s  and such w i l l  be  shown i n  b i d  b u l l e t i n  a d v e r t i s i n g  such 
ass ignments ;  however, A r t i c l e  17 (q)  I t e m  4  w i l l  b e  a p p l i c a b l e  t o  such  'b 

ass ignments .  

SELF PROP ELLED MACHINES 

(q) (@) The f o l l o w i n g  s h a l l  govern t h e  manning of s e l f - p r o p e l l e d  
v e h i c l e s  o r  machines by t r a i n  s e r v i c e  employes ( c o n d u c t o r s  and brakemen) 
used i n  t h e  maintenance,  r e p a i r ,  c o n s t r u c t i o n  o r  i n s p e c t i o n  work: 

A conduc tor  w i l l  be  employed on o n - r a i l  s e l f - p r o p e l l e d  v e h i c l e s  o r  
machines when o p e r a t i n g  i n  main l i n e  t e r r i t o r y ,  p rov ided  such machines 
a r e  equipped w i t h  a  drawbar and a r e  o p e r a t i n g  under  t r a i n  o r d e r s .  

NOTE 1: S e l f - p r o p e l l e d  machines f o r  t h e  purpose  of t h i s  A r t i c l e  
means such equipment o p e r a t e d  on rai ls .  

NOTE 2 :  Drawbar means a  d e v i c e  c a p a b l e  of be ing  used i n  moving 
s t a n d a r d  f r e i g h t  cars. 

NOTE 3: Main- l ine  t e r r i t o r y  means main l i n e  and branch l i n e s  i n  
Road T e r r i t o r y  o u t s i d e  of Swi tch ing  l i m i t s  b u t  n o t  s p u r s  
o r  t h e  l i k e .  

NOTE 4:  T r a i n  o r d e r s  i s  used i n  t h e  v e r n a c u l a r  of t r a inmen  a s  
d e f i n e d  i n  t h e  O p e r a t i n g  Book of Rules .  

(Paragraph identified by @l was taken from J/ationa 2 Agreement 
dated June 25, 1964,L 

TRACK GEOMETRY TEST TRAIN 

* ( r )  (1) The S p e c i a l  T r a i n  w i l l  n o t  exceed 5 c a r s  c o n s i s t i n g  of 
t e s t  equipment and b u s i n e s s  c a r s ,  and when n e c e s s a r y  t o  u t i l i z e  steam 
g e n e r a t o r  equipment,  i t  w i l l  be g i v e n  a  coun t  as one of t h e  5 c a r s .  
Crew w i l l  n o t  be  r e q u i r e d  t o  s w i t c h  o r  h a n d l e  o t h e r  c a r s .  Caboose w i l l  
n o t  be used i n  o p e r a t i o n  of t h i s  S p e c i a l  T r a i n .  



ARTICLE 4 ( r )  (2)  & 
ARTICLE 5 *,-- * > 

( r )  ( 2 )  The crew of a S p e c i a l  T r a i n  w i l l  c o n s i s t  of n o t  less t h a n  
a n  e n g i n e e r ,  conduc tor  and one brakeman. 

( r )  ( 3 )  Where yard c o n t r a c t s  are i n  e f f e c t  t h i s  s e r v i c e  w i l l  b e  
l i m i t e d  t o  t h e  main l i n e  and TCS a u x i l i a r y  t r a c k s .  

( r )  (4)  The S p e c i a l  T r a i n  w i l l  b e  i n  work t r a i n  s e r v i c e ,  whether  
o r  n o t  any t e s t i n g  is  performed d u r i n g  a t o u r  of d u t y ,  and rates of pay 
f o r  t h a t  c l a s s  of s e r v i c e  w i l l  apply .  Crews w i l l  be  compensated f o r  
a c t u a l  miles run  o r  h o u r s  on d u t y ,  whichever  is  t h e  g r e a t e r  ,wi th  a 
minimum of 100 m i l e s .  (The i n t e n t  of t h e  p reced ing  s e n t e n c e  is  t o  
r e f l e c t  an  unders tand ing  t h a t  N o r t h e r n  and S o u t h e r n  D i v i s i o n  crews w i l l  
be compensated on t h e  same b a s i s  as under  r u l e s  i n  e f f e c t  on t h e  E a s t e r n ,  
Western and Coas t  L ines . )  A l l  s c h e d u l e  r u l e s  govern ing  t h e  o p e r a t i o n  i n  
temporary o r  r e g u l a r  work t r a i n  s e r v i c e  w i l l  a p p l y  e x c e p t  a s  s p e c i f i c a l l y  
excep ted  h e r e i n .  

NOTE : Temporary s e r v i c e  and s e r v i c e  which is under b u l l e t i n ,  
w i l l  be  p r o t e c t e d  from t h e  extra board.  I f  e x t r a  board 
exhaus ted  o r  is n o n e x i s t e n t ,  t h e  s e r v i c e  w i l l  be pro- 
t e c t e d  from t h e  s o u r c e  of supp ly  which p r o v i d e s  e x t r a  
employe(s) f o r  t h e  s p e c i f i c  t e r r i t o r y .  

Assigned o r  poo l  employes used i n  l i e u  of e x t r a  employes 
t o  p r o t e c t  t h e  service w i l l  be  compensated i n  accordance 
w i t h  e x i s t i n g  "Make Whole" r u l e s  of t h e i r  r e s p e c t i v e  
Agreements. 

( r )  (5) T h i s  agreement w i l l  n o t  s e r v e  t o  e s t a b l i s h  any p receden t .  

ARTICLE 5 

ROAD SWITCHER SERVICE 

( a )  R a t e s  t o  b e  p a i d  i n  Road S w i t c h e r  S e r v i c e .  

P e r  Mile 
1st 100 Over 100 P e r  Day 

Conductor . . . . . . . . . . . .  $.6320 $ .5646 $63.20 
Brakeman . . . . . . . . . . . .  .5870 .5279 58.70 

The over t ime  r a t e  w i l l  be t h r e e - s i x t e e n t h s  of t h e  d a i l y  r a t e .  



ARTICLE 5 (b)  

(b) CAR SCALE 

(See A r t i c l e  2 (b) f o r  a p p l i c a b l e  r a t e s )  

( c )  Assignments o p e r a t i n g  on a tu rnaround  b a s i s  hav ing  a r a d i u s  
n o t  t o  exceed 25 m i l e s  from t e r m i n a l  o r  t i e -up  p o i n t  s h a l l  c l a s s i f y  and 
b e  a s s i g n e d  as Road S w i t c h e r  S e r v i c e .  

(d) Crew a s s i g n e d  t o  Road S w i t c h e r  S e r v i c e  may b e  r u n  i n  and o u t  
and through t h e i r  r e g u l a r  a s s i g n e d  t e r m i n a l s  w i t h o u t  r e g a r d  f o r  r u l e s  
d e f i n i n g  comple t ion  of t r i p s .  Time t o  b e  computed c o n t i n u o u s l y , f r o m  
t ime  r e q u i r e d  t o  r e p o r t  f o r  d u t y  u n t i l  r e l e a s e d  from d u t y  a t  home t e r m i n a l .  

( e )  Assignments s h a l l  be  conf ined  t o  a r a d i u s  of 25 m i l e s .  One 
hundred (100) m i l e s  o r  l e s s ,  e i g h t  (8) h o u r s  o r  l e s s ,  t o  c o n s t i t u t e  a 
day. 

( f )  I f  crew o p e r a t e s  i n  e x c e s s  of 100 m i l e s  they  s h a l l  be  al lowed 
t h e  mi leage  a c t u a l l y  o p e r a t e d  a t  s t r a i g h t  t ime  rate o r  100 m i l e s  and 
over t ime  a f t e r  t h e  e x p i r a t i o n  of e i g h t  (8) h o u r s  on d u t y ,  whichever  is 
g r e a t e r .  

NOTE : T h i s  r u l e  does  n o t  p r o h i b i t  a s s ignments  i n  Road Swi tcher  
S e r v i c e  i n  e x c e s s  of a r a d i u s  of 25 m i l e s  a r r i v e d  a t  by 
mutual  c o n s e n t  between t h e  Carrier and t h e  Genera l  Chairman. 

( g )  Assignment t o  t h i s  s e r v i c e  w i l l  b e  made by b u l l e t i n i n g  v a c a n c i e s  
o r  new r u n s .  

B u l l e t i n s  s h a l l  s p e c i f y  t e r m i n a l ,  l i m i t s  of a ss ignment ,  and t i m e  t o  
commence s e r v i c e .  

Spur  t r a c k s  connec t ing  t o  t r a c k s  t h a t  a r e  w i t h i n  t h e  s p e c i f i e d  
l i m i t s  of t h e  road  s w i t c h e r  ass ignment  w i l l  be  a p a r t  of t h e  ass ignment .  

(h) A crew r e q u i r e d  t o  go beyond l i m i t s  of ass ignment  w i l l  be 
al lowed a minimum of one hundred (100) m i l e s  a t  t h e  r a t e  of t h e  s e r v i c e  
performed f o r  each t i m e  s o  used. Time t h u s  consumed t o  be excluded i n  
computing over t ime  worked on r e g u l a r  ass ignment .  Should computat ion o n  
con t inuous  t ime b a s i s  from t i m e  f i r s t  coming on du ty  u n t i l  f i n a l  r e l e a s e ,  
pay more, c o n t i n u o u s  t i m e  w i l l  be a l lowed.  



ARTICLE 5 ( i )  

CONVERSION 
$ 

( i )  Through f r e i g h t  and l o c a l  t r a inmen  per fo rming  1'45" o r  more 
s t a t i o n  s w i t c h i n g  w i t h i n  t h e  l i m i t s  of a  "Road S w i t c h e r  Assignment1' w i l l  
c o n v e r t  t o  t h e  Road S w i t c h e r  Rate .  

It is  agreed t h e  f o l l o w i n g  w i l l  be  governing i n  de te rmin ing  when 
road s w i t c h e r  r a t e s  of pay s h a l l  be  a p p l i c a b l e  t o  crews i n  f r e i g h t  
service on r u n s  o t h e r  t h a n  road s w i t c h e r  ass ignments :  

(i) (1)  S t r a i g h t  p ickups  a n d / o r  s t r a i g h t  s e t o u t s  where t h e  
c a r s  p icked up a r e  f i r s t  o u t  on one o r  more t r a c k s  and t h e  cars a r e  
set f i r s t  o u t  on one o r  more t r a c k s  is  n o t  s t a t i o n  s w i t c h i n g ,  
e x c e p t  where car o r  c a r s  a r e  picked up a t  one p o i n t  i n  a road 
s w i t c h e r  ass ignment  and a r e  moved t o  and s e t  o u t  a t  a n o t h e r  p o i n t  
i n  t h e  same road s w i t c h e r  ass ignment ,  t h e  t i m e  consumed i n  t h e  
s e t o u t  and pickup w i l l  be c r e d i t a b l e  t o  s t a t i o n  s w i t c h i n g .  

NOTE 1: A s t r a i g h t  s e t o u t  where i t  i s  n e c e s s a r y  t o  coup le  i n t o  
and shove cars f o r  c l e a r a n c e  purposes  on a s e t o u t  t r a c k ,  
i s  n o t  s t a t i o n  s w i t c h i n g .  

NOTE 2:  The c l e a r i n g  of a  c r o s s i n g  o r  t h e  c u t t i n g  of a  c r o s s i n g  
i s  n o t  s t a t i o n  s w i t c h i n g .  

(i) (2)  Where one o r  more c a r s  are t o  be set o u t ,  and i n  
o r d e r  t o  s e t  c a r  o r  c a r s  on t h e  s e t o u t  t r a c k  it is  n e c e s s a r y  t o  
p l a c e  same behind c a r s  a l r e a d y  on t h e  t r a c k ,  t h a t  is  s t a t i o n  
s w i t c h i n g .  

( i )  ( 3 )  \?here one o r  more c a r s  are t o  be  picked up t h a t  a r e  
s t a n d i n g  behind o t h e r  c a r s  and i t  i s  n e c e s s a r y  t o  make a s w i t c h  i n  
o r d e r  t o  make t h e  p ickup ,  t h a t  is s t a t i o n  s w i t c h i n g .  

( i )  ( 4 )  Where no c a r s  a r e  e i t h e r  set o u t  of p icked  up b u t  
t h e  crew is  r e q u i r e d  t o  t a k e  i t s  e n g i n e  and move o r  s p o t  cars 
a l r e a d y  a t  such s t a t i o n ,  t h a t  i s  s t a t i o n  s w i t c h i n g .  

( i )  (5) Running t ime between s t a t i o n s  w i t h i n  a  road s w i t c h e r  
ass ignment  w i l l  n o t  be c r e d i t a b l e  t o  s t a t i o n  swi tch ing .  



ARTICLE 5 ( i )  (6)  
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( i )  (6) Where s e t o u t s  o r  p ickups  are invo lved  i n  c o n j u n c t i o n  !. 
w i t h  c o n d i t i o n s  o u t l i n e d  i n  I t e m s  (2)  and (3 )  above and a t  t h e  same E, 

s t a t i o n  t h e  crew is  a l s o  invo lved  a s  t o  I t e m  (1) above,  t h e  e n t i r e  
t i m e  devoted t o  work p r e s c r i b e d  i n  Items ( I ) ,  (2)  and (3) a t  t h a t  
s t a t i o n  w i l l  be c r e d i t a b l e  t o  s t a t i o n  s w i t c h i n g .  

1 
( i )  (7)  Time invo lved  i n  meet ing o r  p a s s i n g  t r a i n s  b e f o r e  

s t a t i o n  s w i t c h i n g  i s  commenced o r  a f t e r  s t a t i o n  s w i t c h i n g  is 
completed w i l l  n o t  be  c r e d i t a b l e  t o  s t a t i o n  swi tch ing .  

( i )  (8)  Time invo lved  w a i t i n g  f o r  c a r s  from c o n n e c t i o n s  o r  
w a i t i n g  f o r  c a r s  b e i n g  assembled by a  road s w i t c h e r  ass ignment  i s  
n o t  c r e d i t a b l e  t o  s t a t i o n  swi tch ing .  

( i )  (9)  Where t h e  m e a l  p e r i o d  i s  t a k e n  a f t e r  t h e  crew h a s  
been on du ty  f i v e  h o u r s  o r  more and where more t h a n  t h i r t y  minu tes  
s t a t i o n  s w i t c h i n g  as d e f i n e d  above i s  performed b e f o r e  t h e  s t a r t  of 
t h e  meal p e r i o d  and more t h a n  t h i r t y  minu tes  s t a t i o n  s w i t c h i n g  i s  
performed a f t e r  t h e  meal p e r i o d ,  t h e  meal p e r i o d  w i l l  be c r e d i t a b l e  
t o  s t a t i o n  s w i t c h i n g .  

( i )  (10) Time invo lved  and p a i d  a s  a n  a r b i t r a r y  f o r  i n i t i a l  
a n d / o r  f i n a l  t e r m i n a l  s w i t c h i n g  w i l l  n o t  be c r e d i t a b l e  t o  s t a t i o n  
s w i t c h i n g .  

( i )  (11) Time invo lved  i n  c l a i m s  f o r  road s w i t c h e r  r a t e s  of 
pay under  t h e  c o n v e r s i o n  f a c t o r s  of A r t i c l e  5 ,  o t h e r  t h a n  on bona 
f i d e  road s w i t c h e r  ass ignments ,  w i l l ,  on  t h e  "Delay Report" s e c t i o n  
of Form 827 S tandard  o r  on  such o t h e r  means of r e c o r d i n g  t ime  as 
might  be s u b s e q u e n t l y  p r e s c r i b e d  by t h e  Company, be  recorded i n  
sequence i n  t h e  f o l l o w i n g  manner i n  o r d e r  t h a t  t h e  c l a i m s  may be  
p r o p e r l y  e v a l u a t e d  and p rocessed :  

Time Time 
P l a c e  Began Ended Amount Cause 

A 11 AI.1 2  PM 3 h r s .  20" s t r a i g h t  s e t o u t  
50" s w i t c h i n g  
40" meals 

(12:lO PY- 
12:50 PM) 

40" s t r a i g h t  pickup 
30" l e t  X-2634 by. 

I n  t h e  above example, 2'30" w i l l  be c r e d i t a b l e  t o  s t a t i o n  swi tch ing .  



ARTICLE 5 ( j )  & 
ARTICLE 6 

( j )  It i s  pe rmis s ib l e  t o  i n c l u d e  i n  t h e  b u l l e t i n  cover ing  a Road 
Switcher  assignment one o r  more occas iona l  t r i p s  o u t s i d e  of t h e  l i n i t s  
of r e g u l a r  assignment which, i f  made, w i l l  be pa id  f o r  on b a s i s  of being 
p a r t  of t h e  assignment. T e r r i t o r y  which extends beyond t h e  r e g u l a r  
l i m i t s  of assignment w i l l  no t  be cons idered  Road Swi t rher  t e r r i t o r y  f o r  
road crews i n  t h e  a p p l i c a t i o n  of t h e  conversion f a c t o r .  

(k) Crews i n  Road Switcher  S e r v i c e  w i l l  no t  be t i e d  up where 
s u i t a b l e  accommodations f o r  s l e e p i n g  and e a t i n g  a r e  no t  a v a i l a b l e .  

(1) Road swi t che r s  w i l l  n o t  be ass igned  t o  work l e s s  t+n s i x  days 
p e r  week, except  map be reduced t o  f i v e  days p e r  week dur ing  week the  
fo l lowing  l e g a l  ho l idays  occur  ( o r  i f  such ho l idays  f a l l  on Sunday, the 
day g e n e r a l l y  observed s h a l l  be considered t h e  ho l iday ) :  

New Year ' s  Day Labor Day 
Washington's Bir thday Veterans ' Day 
Good Fr iday  Thanksgiving 
Decora t ion  Day Chris tmas Eve 
Fourth of J u l y  Chris tmas 

ARTICLE 6 

M I X D  SERVICE 
RATES OF PAY 

P e r  Mlle 
1 s t  100 Over 100 Pe r  Day 

. . . . . . . . . . .  Conductors $ .5996 $ .5344 $59.95 
Brakemen . . . . . . . . . . . .  .5446 .48 98 54 "46 

(b) CAR SCALE 

(See A r t i c l e  2(b)  f o r  a p p l i c a b l e  r a t e s )  

BASIC DAY 

( c )  E igh t  hours o r  l e s s ,  one hundred (100) mi le s  o r  less w i l l  
c o n s t i t u t e  a day ' s  work. Twelve and one-half (42%) m i l e s  per  hour w i l l  
be t h e  speed b a s i s  f o r  t h e  purpose of computing overtime. Overtime w i l l  
be paid f o r  a t  no t  less than  th ree - s ix t een ths  (3116) of t h e  d a i l y  r a t e  
pe r  hour on t h e  minute bas i s .  



ARTICLE 6 i d )  

GUARANTEES 

(d )  Employes r e g u l a r l y  a s s i g n e d  t o  mixed s e r v i c e  who a r e  ready f o r  
s e r v i c e  t h e  e n t i r e  month and who do n o t  l a y  o f f  of t h e i r  own accord  w i l l  
be guaran teed  n o t  l e s s  t h a n  100 m i l e s  o r  e i g h t  h o u r s ,  f o r  each c a l e n d a r  
working day,  e x c l u s i v e  of over t ime  ( t h i s  t o  i n c l u d e  l e g a l  h o l i d a y s ) .  
I f ,  th rough  a c t  of P rov idence ,  i t  is  i m p o s s i b l e  t o  perform r e g u l a r  
s e r v i c e ,  g u a r a n t e e  does n o t  apply .  

( e )  Crews may a l s o  be  used i n  o t h e r  s e r v i c e  t o  complete  g u a r a n t e e  
when f o r  any r e a s o n  r e g u l a r  ass ignment  is  d i s c o n t i n u e d ,  b u t  such s e r v i c e  
s h a l l  be p a i d  f o r  a t  s c h e d u l e  r a t e s  u n l e s s  e a r n i n g s  from such r a t e s  
would be l e s s  p e r  day t h a n  would have been ea rned  i n  r e g u l a r  ass ignment .  

( f )  An a l lowance  of a n  a d d i t i o n a l  t h i r t y - m i n u t e s  i n i t i a l  t i m e  w i l l  
be al lowed f o r  s w i t c h i n g  on t h e  A. & C .  mixed r u n s ,  e x c e p t  where t h e  
t r i p  r u n s  i n t o  over t ime.  

(g )  When brakemen a r e  r e q u i r e d  t o  h a n d l e  e x p r e s s  m a t t e r  $95.38 
w i l l  b e  al lowed f o r  t h i s  s e r v i c e  i n  a d d i t i o n  t o  t h e  r e g u l a r  s a l a r y .  

(h )  (1)  C l a s s i f i c a t i o n  of System p a s s e n g e r  box c a r s  f o r  pay 
purposes  w i l l  be  determined s o l e l y  on t h e  s t e n c i l l i n g  " I n  Passenger  
Serv ice"  o r  " I n  F r e i g h t  Service ."  

(h )  (2 )  "Foreign l i n e  c a r s "  i n c l u d i n g  Railway Express  Agency 
equipment,  P a c i f i c  F r u i t  Express  equipment,  and t h e  l i k e ,  t h e  d e t e r -  
m i n a t i o n  w i l l  be made on b a s i s  of how t h e y  are equipped a t  t h e  t ime of 
movement, t h a t  is ,  when such cars are equipped w i t h  h i g h  speed t r u c k s ,  
a i r  s i g n a l ,  and s team h e a t  hoses ,  t h e y  w i l l  be c l a s s i f i e d  f o r  pay pur- 
poses  a s  passenger  equipment,  i r r e s p e c t i v e  of any s t e n c i l  l i n g  t h a t  may 
appear  the reon .  

(h)  (3) B a s i c  day and o v e r t i m e  r u l e s  a p p l i c a b l e  t o  t h e  r a t e s  pa id  
s h a l l  app ly  under  t h e s e  p r i n c i p l e s ,  b u t  such  payment s h a l l  n o t  change 
t h e  c l a s s i f i c a t i o n  of t h e  t r a i n s  as p a s s e n g e r  nor  a f f e c t  o t h e r  r u l e s  i n  
t h e  Schedule.  

( i )  Deadhead cabooses  w i l l  be  cons idered  a s  f r e i g h t  equipment,  
e x c e p t ,  a  caboose o r  o t h e r  r i d e r  car used by t h e  crew i n  charge of a 
t r a i n  of passenger  equipment w i l l  n o t  be  c o n s i d e r e d  a f r e i g h t  c a r .  



ARTICLES 7 & 8 

ARTICLE 7 

DELAYS BETWEEN TERYINALS 
TIE-UP 

When crews a r e  t i e d  up between t e rmina l s  on account of wrecks, they 
w i l l  be pa id  hours  o r  mi les ,  whichever is  t h e  g r e a t e r ,  from i n i t i a l  
t e rmina l  t o  t h e  t ie-up p o i n t ,  and f o r  t h e  f i r s t  e i g h t  (8) hours  he ld  a t  
t h e  t ie-up po in t  a t  t h e  r a t e  pe r  hour of t h e  s e r v i c e  i n  which they  a r e  
engaged. For each succeeding ca lendar  day t i e d  up, they w i l l  be paid 
one day ' s  pay of t h e  s e r v i c e  i n  which they a r e  engaged. For t h e  run  
from t h e  t ie-up po in t  t o  te rmina l  they w i l l  be paid m i l e s  o r  hours ,  
whichever is  t h e  g r e a t e r ,  but  n o t  less than  a minimum day. 

ARTICLE 8 

BLOCKING RULE 

A t  t e rmina l s  where t r a i n  o r  run begins  and where yard engines  a r e  
ass igned  and on duty ,  t r a i n s  w i l l  be blocked by yard engines ,  i n  t h e  
o r d e r  i n  which se t -ou ts  a r e  t o  be made. Th i s  w i l l  no t  r e q u i r e  c a r s  t o  
be blocked f o r  i n d i v i d u a l  i n d u s t r i e s .  Cars which cannot be placed i n  
proper  block because of Bureau of Explosives ,  I C C  o r  o t h e r  Government 
r e g u l a t i o n s  and/or  ope ra t i ng  s a f e t y  requirements  wi th  r e s p e c t  t o  pub l i c ,  
employes, equipment o r  l ad ing  a r e  excepted. 

I f  a t r a i n  i s  n o t  p roper ly  blocked a t  t h e  t e rmina l  a s  o u t l i n e d  
above t h e  road crew requi red  t o  swi tch  o r  se t -ou t  c a r  o r  c a r s  ou t  of 
o r d e r  w i l l  be paid f o r  a c t u a l  t ime consumed on a minute b a s i s  a t  pro 
r a t a  yard r a t e  wi th  a minimum payment of 25 m i l e s  a t  t h e  yard r a t e ,  
s e p a r a t e  and a p a r t  from a l l  o t h e r  earn ings .  

Road crew w i l l  no t  be r equ i r ed  t o  block c a r s  en r o u t e  f o r  s e t -ou t s  
beyond t h e i r  run. 

NOTE : I f  a c a r ( s )  i s  no t  blocked i n  t h e  proper  o rde r  bu t  is  set 
ou t  with a c a r ( s )  i n  t h e  proper  b locking  o rde r  without  
making a swi tch ,  t h i s  pena l ty  w i l l  no t  apply. 
(From Mediation Agreement A-8790, 12-5-72) 

CLARIFICATION OF THE APPLICATION OF ARTICLE 8 ,  BLOCKING RULE 

(a)  I n  a p p l i c a t i o n  of t h e  f i r s t  p o r t i o n  of t h e  r u l e ,  i . e . ,  s e t t i n g  
ou t  c a r s  ou t  of block,  on ly  one minimum 25 mi le  payment w i l l  be  i n  o r d e r  
f o r  any p a r t i c u l a r  crew du r ing  t h e i r  t o u r  of duty o r  t h e  accumulative 
t i m e  making a l l  improper s e t o u t s ,  whichever is  g rea t e r .  



ARTICLE 8 ' ( b )  & 
ARTICLE 9 

i 
:i 
i 

(b)  A payment under t h e  f i r s t  pa ragraph  of t h i s  c l a r i f i c a t i o n  w i l l  
n o t  be a  d e t e r r e n t  from c o l l e c t i n g  a n  a d d i t i o n a l  25 m i l e  payment o r  
accumula t ive  t i m e ,  whichever  is  g r e a t e r ,  d u r i n g  t h e i r  t o u r  of d u t y  under  
" t h e  b l o c k i n g  c a r s  e n  r o u t e  f o r  s e t o u t s  beyond t h e i r  run" p o r t i o n  of t h e  
r u l e .  

( c )  I n  a p p l i c a t i o n  of t h e  Paragraph  1 p o r t i o n  of t h e  r u l e ,  t h e  
payment made t o  t h e  road  crew o u t  of t h e  o r i g i n a t i n g  t e r m i n a l  w i l l  n o t  
a f f e c t  t h e  p r o p r i e t y  of a l l o w i n g  a similar payment t o  t h e  subsequen t  
crew r e q u i r e d  t o  s e t  o u t  improper ly  b locked  c a r s  from t h e  p a r t i c u l a r  
t r a i n  t h a t  was n o t  p r o p e r l y  blocked a t  t h e  las t  t e r m i n a l  where yard 
e n g i n e s  are a s s i g n e d  and on d u t y .  

(d) Hanging o n t o  c a r s  a t  t h e  Carrier's d i r e c t i o n  would normal ly  be 
c o n s i d e r e d  b l o c k i n g  c a r s  en  r o u t e  f o r  s e t o u t s  beyond t h e i r  r u n ,  e x c e p t ,  
when hanging o n t o  c a r s  i n  o r d e r  t o  make p ickups  f o r  s a f e t y  purposes ,  
i .e . ,  u s i n g  t h o s e  c a r s  a s  i d l e r s ,  which w i l l  n o t  be c o n s i d e r e d  a s  b l o c k i n g  
c a r s  p e r  s e .  

P i c k i n g  up c a r s  w h i l e  hanging o n t o  o t h e r  c a r s ,  which were a l r e a d y  
i n  t h e  t r a i n  ahead of t h e  s e t o u t  a t  t h a t  p o i n t ,  a l s o  would n o t  be con- 
s i d e r e d  a s  b l o c k i n g  c a r s  en  r o u t e  f o r  s e t o u t s  beyond t h e  crew's  run. 

Hanging o n t o  c a r s  i n  making a  pickup i n  o r d e r  t o  comply w i t h  r e q u i r e -  
ments of l a s t  s e n t e n c e  of t h e  f i r s t  pa ragraph  of t h e  r u l e  a l s o  would n o t  
be c o n s i d e r e d  as b l o c k i n g  c a r s  e n  r o u t e  f o r  s e t o u t s  beyond t h e  c r e w ' s  
run.  

( e )  The payment due a  crew f o r  t h e  C a r r i e r ' s  v i o l a t i o n  of t h e  l a s t  
p o r t i o n  of t h e  r u l e ,  i.e., "Road crew w i l l  n o t  be r e q u i r e d  t o  b lock  c a r s  
e n  r o u t e  f o r  s e t o u t s  beyond t h e i r  run" w i l l  be i n  t h e  same amount a s  t h e  
f i r s t  p o r t i o n  of t h e  r u l e ,  t h a t  is  a minimum payment of 25 m i l e s  o r  
accumula t ive  t i m e ,  whichever  i s  g r e a t e r .  

ARTICLE 9 

TIME SLIPS 

( a )  Time s l i p s  must be made o u t  promptly a t  t h e  end of each t r i p ,  
a c c o r d i n g  t o  s c h e d u l e ,  and a l l  n e c e s s a r y  i n f o r m a t i o n  noted the reon .  I f  



ARTICLE 9 ( a )  (cant.) 

.- r*, 
t ime claimed i s  n o t  al lowed due t o  t ime  s l i p  n o t  be ing  made o u t  c o r r e c t l y  
t i m e  s l i p s  w i l l  n o t  be r e t u r n e d ,  b u t  und i spu ted  p a r t  of t ime w i l l  he 
a l lowed and C e n t r a l i z e d  Timekeeping Bureau w i l l  n o t i f y  t h e  employe i n  
w r i t i n g  t h e  r e a s o n  c o r r e c t i o n  i s  n e c e s s a r y  w i t h i n  t h i r t y  (30) days  of 
d a t e  t i m e  s l i p  r e c e i v e d .  The employe w i l l  be  g i v e n  o p p o r t u n i t y  t o  
submit  a c o r r e c t e d  t ime s l i p  and i f  t h i s  is  done t h e  c o r r e c t e d  t i m e  s l i p  
must be r e c e i v e d  by C e n t r a l i z e d  Timekeeping Bureau w i t h i n  s i x t y  (60) 
days  from t h e  d a t e  C e n t r a l i z e d  Timekeeping Bureau n o t i f i e d  t h e  employe 
t h e  o r i g i n a l  t i m e  s l i p  was n o t  c o r r e c t .  A conduc tor ,  t r a inman  o r  yardman 
who i s  s h o r t  $25.00 o r  more i n  h i s  pay,  f o r  s e r v i c e  performed ( includLng 
v a c a t i o n s ) ,  through no f a u l t  of h i s  own, upon r e q u e s t  w i l l  be g iven  a 
t i m e  check cover ing  t h e  f u l l  amount of t h e  s h o r t a g e ,  less r e q u i r e d  
d e d u c t i o n s .  

(b)  P e n a l t y  t i m e  c l a i m s  w i l l  be r e c e i p t e d  f o r  l o c a l l y  i n  t h e  same 
manner a s  f o r  a c c e p t i n g  b i d s  under  t h e  r e s p e c t i v e  agreements.  I f  n o t  
r e c e i p t e d  f o r  l o c a l l y ,  t h e  d a t e  r e c e i v e d  by C e n t r a l i z e d  Timekeeping 
Bureau w i l l  be c o n t r o l l i n g .  

( c )  A l l  c l a i m s  must be p r e s e n t e d  i n  w r i t i n g  by o r  on beha l f  a f  the 
employe invo lved  t o  t h e  o f f i c e r  of t h e  Company a u t h o r i z e d  t o  r e c e i v e  
same, w i t h i n  s i x t y  (60) days from t h e  d a t e  of t h e  o c c u r r e n c e  on which 
t h e  c l a i m  i s  based.  Should any such c l a i m  be d i s a l l o w e d ,  o t h e r  t h a n  - 
covered i n  pa ragraph  ( a ) ,  t h e  C a r r i e r  s h a l l ,  w i t h i n  n i n e t y  (90)  days  
from t h e  d a t e  same i s  f i l e d ,  n o t i f y  t h e  employe o r  h i s  r e p r e s e n t a t i v e  
t h a t  t h e  c l a i m  is d e c l i n e d  and g i v e  t h e  c l a i m a n t  t h e  f a c t s  i n c l u d i n g  a 
s p e c i f i c  r e a s o n  o r  r e a s o n s  f o r  such d e c l i n a t i o n .  (The C a r r i e r  r e s e r v e s  
t h e  r i g h t  t o  p r e s e n t  a d d i t i o n a l  f a c t s  on c l a i m s  t h a t  a r e  appealed t o  
h i g h e s t  d e s i g n a t e d  o f f i c e r  t o  h a n d l e  c la ims . )  I f  n o t  s o  n o t i f i e d  t h e  
c l a i m  s h a l l  be c o n s i d e r e d  v a l i d  and s e t t l e d  a c c o r d i n g l y ,  b u t  t h i s  s h a l l  
n o t  be  c o n s i d e r e d  a s  a p r e c e d e n t  o r  wa iver  of t h e  c o n t e n t i o n s  of t h e  
C a r r i e r  a s  t o  o t h e r  s i m i l a r  c la ims .  

(d )  I f  a d i s a l l o w e d  c l a i m  i s  t o  be a p p e a l e d ,  such a p p e a l  must be 
made w i t h i n  n i n e t y  (90) days from d a t e  of r e j e c t i o n ,  e i t h e r  by le t ter  t o  
t h e  h i g h e s t  d e s i g n a t e d  o f f i c e r  of t h e  C a r r i e r  f o r  h a n d l i n g  t ime c l a i m s  
o r  b e  l i s t e d  f o r  i n f o r m a l  c o a f e r e n c e  w i t h  such o f f i c e r .  

When an  i n f o r m a l  c o n f e r e n c e  i s  d e s i r e d ,  r e q u e s t  must be  nade w i t h i n  
n i n e t y  ( 9 8 )  days  from d a t e  of r e j e c t i o n  and such c o n f e r e n c e  w i l l  b e  
scheduled by t h e  C a r r i e r  t o  be h e l d  w i t h l n  s i x t y  ( 6 0 )  days  of the  d a t e  
r e q u e s t  is  r e c e i v e d  by t h e  Carrier, which may be  extended by mutual 
agreement.  S e t t l e m e n t s  made on c l a i m s  i n  i n f o r m a l  c o n f e r e n c e  w i l l  no t  
be used by e i t h e r  p a r t y  a s  a p r e c e d e n t  and a r e  n o t  t o  be r e f e r r e d  t o  by 
e i t h e r  p a r t y .  The r e s u l t s  of i n d i v i d u a l  c l a i m  h a n d l i n g  d u r i n g  i n f o r n ~ a l  
c o n f e r e n c e s  w i l l  be  provided i n  w r i t i n g  by t h e  C a r r i e r  t o  f n e  Genera l  
Chairman w i t h i n  t e n  (10) days  a f t e r  comple t ion  of t h i s  confe rence .  
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Claims n o t  d i sposed  of i n  t h e  in formal  c o n f e r e n c e  may be appea led  
t o  t h e  h i g h e s t  d e s i g n a t e d  o f f i c e r  of t h e  Carrier, provided t h e  a p p e a l  i s  
made w i t h i n  n i n e t y  (90) days  of r e c e i p t  of t h e  i n f o r m a l  c o n f e r e n c e  
l e t t e r  of d i s p o s i t i o n .  F a i l i n g  t o  comply w i t h  t h i s  p r o v i s i o n ,  t h e  
matter s h a l l  be c o n s i d e r e d  c l o s e d ,  b u t  t h i s  s h a l l  n o t  be  c o n s i d e r e d  as a  
p receden t  o r  wa iver  of t h e  c o n t e n t i o n s  of t h e  employes as t o  o t h e r  
s i m i l a r  c l a ims .  

( e )  C l a i m s  appea led  t o  t h e  h i g h e s t  o f f i c e r  d e s i g n a t e d  by t h e  
Carrier t o  h a n d l e  such claims must be  p a i d  o r  den ied  by t h a t  o f f i c e r  
w i t h  s p e c i f i c  r e a s o n s  f o r  t h e  d e c l i n a t i o n  w i t h i n  n i n e t y  (90) days  from 
t h e  d a t e  of t h e  appea l .  If n o t  s o  n o t i f i e d ,  t h e  c l a i m  w i l l  be  cons idered  
v a l i d  and w i l l  be s e t t l e d  a c c o r d i n g l y ,  bu t  t h i s  s h a l l  n o t  b e ' c o n s i d e r e d  
a s  a p receden t  o r  wa iver  of t h e  c o n t e n t i o n s  of t h e  C a r r i e r  a s  t o  o t h e r  
s i m i l a r  claims. 

( f )  D e c i s i o n  by t h e  h i g h e s t  o f f i c e r  d e s i g n a t e d  by t h e  C a r r i e r  t o  
h a n d l e  c l a i m s  s h a l l  be f i n a l  and b i n d i n g  u n l e s s  w i t h i n  one (1) y e a r  from 
t h e  d a t e  of s a i d  o f f i c e r ' s  d e c i s i o n  such c l a i m  i s  d i sposed  of on t h e  
p r o p e r t y  o r  p roceed ings  f o r  t h e  f i n a l  d i s p o s i t i o n  of t h e  c l a i m  a r e  
i n s t i t u t e d  by t h e  employe o r  h i s  d u l y  a u t h o r i z e d  r e p r e s e n t a t i v e  and such 
o f f i c e r  i s  s o  n o t i f i e d .  F a i l i n g  t o  comply w i t h  t h i s  p r o v i s i o n ,  t h e  
m a t t e r  s h a l l  be c o n s i d e r e d  c l o s e d ,  b u t  t h i s  s h a l l  n o t  be c o n s i d e r e d  a s  a 
p receden t  o r  wa iver  of t h e  c o n t e n t i o n s  of t h e  employes as t o  o t h e r  
s i m i l a r  c la ims .  It is  unders tood ,  however, t h a t  t h e  p a r t i e s  may by 
agreement i n  any p a r t i c u l a r  c a s e  ex tend  t h e  one-year p e r i o d  h e r e i n  
r e f e r r e d  t o .  

NOTE : (1) Should t h e  G e n e r a l  Chairman d e s i r e  a  c o n f e r e n c e  w i t h  
r e s p e c t  t o  s p e c i f i c  c l a i m s  a f t e r  r e c e i p t  of t h e  d e c i s i o n  
of t h e  h i g h e s t  o f f i c e r  w i t h  r e s p e c t  t h e r e t o ,  h e  s h a l l  
n o t i f y  such h i g h e s t  o f f i c e r  w i t h i n  t h i r t y  (30)  days  of 
t h e  d a t e  of such d e c i s i o n ,  i n  which e v e n t  t h e  one-year 
p e r i o d  w i t h  r e s p e c t  t o  such claims s h a l l  n o t  commence t o  
r u n  u n t i l  t h e  d a t e  of t h e  d e c i s i o n  of t h e  h i g h e s t  o f f i c e r  
f o l l o w i n g  such confe rence .  

NOTE : ( 2 )  Upon n o t i f i c a t i o n  from t h e  Genera l  Chairman t o  t h e  
h i g h e s t  o f f i c e r  w i t h i n  such one-year p e r i o d  t h a t  h e  h a s  
r e q u e s t e d  I n t e r n a t i o n a l  a s s i s t a n c e  w i t h  r e s p e c t  t o  
s p e c i f i c  c l a i m s ,  t h e  one-year p e r i o d  wi th  r e s p e c t  t o  such 
c l a i m s  s h a l l  be extended f o r  n o t  more t h a n  a n  a d d i t i o n a l  
s i x  months. 



ARTICLE 9 ( 8 )  

(g )  A l l  r i g h t s  of a c l a i m a n t  o r  crew invo lved  i n  c o n t i n u i n g  a l l e g e d  
v i o l a t i o n s  of agreements  s h a l l  under  t h i s  Agreement b e  f u l l y  p r o t e c t e d  
by c o n t i n u i n g  t o  f i l e  a  c l a i m  f o r  each o c c u r r e n c e  ( o r  t o u r  of du ty )  up 
t o  t h e  t i m e  when such c l a i m  is  d i s a l l o w e d  by t h e  f i r s t  o f f i c e r  of t h e  
Carrier. 

(g) (1) It is  recognized  t h a t  a c l a i m  must be  f i l e d  and p rogressed  
f o r  e a c h  crew o r  i n d i v i d u a l  f o r  each p r i n c i p l e  invo lved  i n  t h e  d i s p u t e  
under  t h e  i n t e r p r e t a t i o n  of agreement.  

(g )  ( 2 )  The r e c u r r i n g  c l a i m  p r i n c i p l e  i s  recognized  t o  be a  
s i t u a t i o n  where t h e  a l l e g e d  v i o l a t i o n  o c c u r s  a t  l e a s t  once i n  each two 
c a l e n d a r  weeks. 

( g )  ( 3 )  E x t r a  employes w i l l  be p r o t e c t e d  t h e  same as r e g u l a r l y  
a s s i g n e d  employes. That  i s  t o  mean t h a t  a n  e x t r a  employe who s t o o d  For 
d i s p u t e d  s e r v i c e  o r  works a  vacancy where a n  a l l e g e d  v i o l a t i o n  is invo lved ,  
o t h e r  t h a n  a s  a  member of a crew, w i l l  o n l y  need t o  submit and have  
p r o g r e s s e d  one c l a i m  and a l l  subsequen t  c l a i m s  of t h e  k ind  w i l l  be 
p r o t e c t e d  t h e r e b y ,  p r o v i d i n g  c l a i m  is  t h e r e a f t e r  f i l e d  f o r  each such 
occur rence .  Where a  crew i s  invo lved  i n  t h e  a l l e g e d  v i o l a t i o n ,  a l l  
members of t h e  crew, e i t h e r  a s s i g n e d  o r  e x t r a ,  w i l l .  b e  p r o t e c t e d  by t h e  
c l a i m  of t h e  conduc tor  o r  e n g i n e  foreman. 

( h )  T h i s  agreement r e c o g n i z e s  t h e  r i g h t  of t h e  a c c r e d i t e d  r e p r e -  
s e n t a t i v e s  of t h e  O r g a n i z a t i o n ,  p a r t y  h e r e t o ,  t o  f i l e  and p r o s e c u t e  
c l a i m s  f o r  and on b e h a l f  of t h e  employes t h e y  r e p r e s e n t ,  

Where t h e  l o c a l  chairman p r e s e n t s  a t i m e  c l a i m  i n  'behalf  of i n d i v i -  
d u a l s ,  o r  crews,  h e  w i l l  be  p rov ided  w i t h  a copy of t h e  n o t i c e  t o  t h e  
i n d i v i d u a l  o r  i n d i v i d u a l s  i n  t h e  e v e n t  t h e  c l a i m  is  n o t  al lowed a s  
p r e s e n t e d .  

( i )  T h i s  agreement s h a l l  be a p p l i c a b l e  t o  t ime  c l a i m s  only .  

T h i s  agreement does n o t  app ly  t o  g r i e v a n c e s  o r  t o  d i s c i p l i n e  c a s e s .  

(j) When overpayments have been made t o  employes, no d e d u c t i o n  
s h a l l  be  made t o  c o v e r  t h e  overpayments beyond s i x t y  days p r i o r  t o  t h e  
d a t e  of a d v i c e  t o  t h e  i n d i v i d u a l ,  w i t h  copy t o  L o c a l  Chairman r e p r e s e n t i n g  
t h e  c l a s s  of employes i n v o l v e d ,  wi th  r e s p e c t  t o  d e d u c t i o n  t o  be made. 



ARTICLE 9 (k) 

(k) When t h e r e  is  a d i s c r e p a n c y  a s  between t ime  a s  claimed on t i m e  
s l i p  and p r o p e r  a l lowance,  payment w i l l  be  a l lowed on c u r r e n t  p a y r o l l  t o  
c o v e r  t h e  amount concern ing  which no q u e s t i o n  e x i s t s  and a d v i c e  w i l l  be 
g i v e n  c l a i m a n t  as t o  c o r r e c t i o n  made. 

(1)  When a c l a i m  f o r  compensation,  which h a s  been appea led  by t h e  
Genera l  Chairman and hand led  i n  accordance  w i t h  t h e  p r o v i s i o n s  of t h i s  
agreement ,  i s  a l lowed,  t h e  p a r t y  r e c e i v i n g  payment, and h i s  Genera l  
Chairman, w i l l  be  a d v i s e d  i n  w r i t i n g  of t h e  amount invo lved  and p a y r o l l  
on which payment w i l l  be  made. 

(m) Back pay r e s u l t i n g  from wage i n c r e a s e s ,  and r e i n s t a t e m e n t s  
w i t h  pay f o r  t i m e  l o s t ,  w i l l  be  p a i d  by checks  s e p a r a t e  and a p a r t  from 
r e g u l a r  p a y r o l l  checks.  

PILOT-RIDER 

(n) (1) The Carrier and t h e  Uni ted  T r a n s p o r t a t i o n  Union (CT&Y) 
w i l l  a g r e e ,  i n s o f a r  a s  p o s s i b l e ,  on c e r t a i n  l i k e  o r  r e p e a t e r  c l a i m s  as 
r i d e r s  on one o r  more p i l o t  c l a i m s  t o  e i t h e r  be  r e s o l v e d  i n  c o n f e r e n c e  
by t h e  p a r t i e s  o r  submi t t ed  t o  P u b l i c  Law Board. Both p a r t i e s  w i l l  
a c c e p t  and be  governed by t h e  s e t t l e m e n t  o r  Board Awards w i t h  r e s p e c t  t o  
t h e  p i l o t  and r i d e r  c l a i m s  b u t  a r e  n o t  o b l i g a t e d  t o  d i s p o s e  of f u t u r e  
c l a i m s  on t h e  b a s i s  of such Awards i f  any a r e  p a l p a b l y  e r roneous  o r  do 
n o t  f o l l o w  t h e  agreement r u l e ( s ) .  

(n)  ( 2 )  The Carrier and t h e  Uni ted  T r a n s p o r t a t i o n  Union (CT&Y) 
w i l l ,  a s  f a r  a s  p o s s i b l e ,  a g r e e  on  " c o n t i n u i n g  c la ims" and one o r  more 
~ i l o t  c l a i m s  on which t h e  o t h e r  c l a i m s  w i l l  r i d e .  It w i l l  n o t  be  necessa ry  
f o r  t h e  Genera l  Chairman t o  a p p e a l  t h e  r i d e r  c l a i m s  b u t  such c la ims  must 
be t i m e l y  f i l e d  w i t h  t h e  C e n t r a l i z e d  Timekeeping Bureau and t h e  d e c l i -  
n a t i o n s  r e t a i n e d  by t h e  O r g a n i z a t i o n .  The O r g a n i z a t i o n  w i l l  f u r n i s h  a 
l i s t  which w i l l  c o n t a i n  c l a i m a n t ' s  name, d a t e  of c l a i m  and C e n t r a l i z e d  
Timekeeping Bureau f i l e  number of subsequen t  r i d e r  c l a i m s  t o  t h e  h i g h e s t  
d e s i g n a t e d  o f f i c e r  of t h e  C a r r i e r  f o r  h a n d l i n g  t ime  c l a i m s ,  on o r  about  
every  s i x t y  days.  It is  n o t  t h e  i n t e n t i o n  t h a t  t h e  s i x t y  days s e r v e  a s  
a b a s i s  f o r  a l l e g e d  t i m e  c l a i m  v i o l a t i o n  and i n  supp ly ing  a l i s t  of 
c l a i m s  t o  t h e  C a r r i e r ,  t h e  O r g a n i z a t i o n  w i l l  n o t  have t o  r e p e a t  l i s t i n g s  
t h a t  were  a l r e a d y  forwarded a t  a n  e a r l i e r  d a t e .  Only a d d i t i o n a l  c la ims  
w i t h  names, d a t e s  and f i l e  numbers w i l l  b e  s e n t  f o r  each subsequent  
p e r i o d .  The p i l o t  c l a i m s  can be  r e s o l v e d  e i t h e r  by confe rence  between 
t h e  p a r t i e s  o r  a P u b l i c  Law Board. I n  e i t h e r  c a s e ,  bo th  p a r t i e s  w i l l  
o b s e r v e  t h e  s e t t l e m e n t  o r  Award f o r  t h e  claims l i s t e d ,  b u t  a s  i n  No. 1 
above, a r e  n o t  o b l i g a t e d  beyond t h e  immediate claims. 



ARTICLE 9 (n) (3)  & 
ARTICLE 10 (a)  (1) P- 

i 

(?) (3 )  The C a r r i e r  and t h e  United Transpor t a t ion  Union (CT&Y) 
w i l l  make a  s p e c i a l  e f f o r t  t o  r e s o l v e  i s s u e s  and i n t e r p r e t a t i o n s  of t h e  
va r ious  Agreement r u l e s  over which t h e  g r e a t e s t  volume of claims a r e  
pending. It  i s  understood t h a t  t o  accomplish t h i s  goa l ,  t h e  utmost 
coopera t ion  of t h e  p a r t i e s  w i l l  be r equ i r ed  and a "give and take" a t t i -  
tude must p reva i l .  

(n) (4) A l l  c la ims on t h e  r i d e r  l ist  must be handled by t h e  
Organiza t ion  i n  accordance wi th  t h e  t ime l i m i t  p rovis ions ,  i . e . ,  w i t h i n  
the  90 days s p e c i f i e d  from t h e  d a t e  of d e c l i n a t i o n  by Cent ra l ized  Time- 
keeping Bureau. It w i l l  no t  be necessary  t o  "conference" any claims 
l i s t e d  a s  "r iders" .  The C a r r i e r  w i l l  then  have 90 days from d a t e  of t h e  
Organiza t ion ' s  l e t t e r  w i t h i n  which t o  review t h e  l ist  i n  o r d e r  t o  de te r -  
mine whether o r  not any except ions  w i l l  be taken t o  p a r t i c u l a r  c laims 
included a s  r i d e r s  on a  s p e c i f i c  p i l o t  case.  I f  no except ion i s  taken 
v i t h i n  t h i s  time l i m i t ,  t h e  e n t i r e  l i s t  w i l l  be  considered a s  r i d e r s .  

(n) (5) The Organiza t ion  w i l l  be  n o t i f i e d  i n  w r i t i n g  of any 
claims t h e  C a r r i e r  f e e l s  cannot be included a s  r i d e r s  on a p a r t i c u l a r  
p i l o t  claim, and t h e  Organiza t ion  w i l l  t hen  have 90 days from t h e  d a t e  
of t he  C a r r i e r ' s  l e t t e r  of n o t i f i c a t i o n  t o  handle such claims through - .. 
t h e  r e g u l a r  appeal channels.  

(n) (6) This  Agreement does not  p r o h i b i t  t h e  Organiza t ion  from 
u t i l i z i n g  t h e  t ime l i m i t  on claims r u l e ,  a s  i t  now e x i s t s ,  i n s t e a d  of 
t h i s  Agreement, i f  de s i r ed  by t h e  General Chairman on any p a r t i c u l a r  
c laim o r  claims. (From Agreement May 10, 1977) 

ARTICLE 10 

ASSIGNED DISTRICTS; FIRST-IN FIRST-OUT; 
RUNAROUNDS 

(a)  (1) Crews w i l l  be ass igned  t o  l o c a l ,  way f r e i g h t ,  mixed and 
a l l  r e g u l a r  passenger t r a i n s ,  and w i l l  be run f i r s t - i n ,  f i r s t - o u t  on 
t h e i r  r e s p e c t i v e  d i s t r i c t s  i n  t h e  c l a s s  of s e r v i c e  t o  which assigned.  

Through f r e i g h t ,  i r r e g u l a r  and unassigned crews, w i l l  be run f i r s t - i n ,  
f i r s t - o u t  of a l l  t e rmina ls .  

NOTE : Crews i n  assigned s e r v i c e  w i l l  not  be used on through 
t r a i n s  and unassigned crews s u b s t i t u t e d  t o  perform the  
l o c a l  work. 



ARTICLE 10 ( a )  (2)  

( a ) ( 2 )  E x t r a  crews,  i n  l i e u  of pool  crews,  w i l l  be used on s h o r t  
i 

t u r n  around ass ignments  o u t  of Mobest d e s t i n e d  t o  Beards ley  and r e t u r n ,  t 

\> o r  t o  any p o i n t  w e s t  t h e r e o f  and r e t u r n .  

~ % 

NOTE : T h i s  does  n o t  i n c l u d e  work t r a i n s .  

(b) Except  as prov ided  i n  pa ragraph  (m) of t h i s  A r t i c l e ,  crews i n  
p o o l ' f r e i g h t  o r  e x t r a  service w i l l  t a k e  t u r n  on a r r i v a l  a t  t e r m i n a l  a s  
p e r  a r r i v a l  t i m e  a t  d e s i g n a t e d  p o i n t ,  as recorded  on t r a i n  r e g i s t e r  by 
conduc tor ,  e x c e p t  when crews are r e q u i r e d  t o  pe r fo rm s e r v i c e  under  
Swi tch ing  Rule  o r  work t r a i n  s e r v i c e  w i t h i n  s w i t c h i n g  l i m i t s ,  t h e i r  t u r n  
w i l l  t h e n  be from t h e  t i e -up  t i m e .  I n  passenger  s e r v i c e ,  t ime  w i l l  
a p p l y  a t  s t a t i o n  s t o p ,  e x c e p t  t r a i n s  r e q u i r e d  t o  l e a v e  main t r a c k  t o  
head i n t o  yard t h e  t i m e  w i l l  app ly  a t  s w i t c h  l e a v i n g  main t r a c k  a s  
recorded  on t r a i n  r e g i s t e r  by t h e  conduc tor .  I f  g i v e n  t h e i r  t u r n  i n  
accordance  w i t h  t h e  i n f o r m a t i o n  shown on t h e  r e g i s t e r ,  t h e  C a r r i e r  w i l l  
n o t  be  p e n a l i z e d .  

( c ) ( l )  Crews r u n  o f f  r e g u l a r  a s s i g n e d  working d i s t r i c t  on to  
a d j o i n i n g  d i s t r i c t  o r  d i s t r i c t s  w i l l  be  r e t u r n e d  deadhead t o  t h e i r  
d i s t r i c t  t e r m i n a l  on t h e  f i r s t  a v a i l a b l e  t r a i n  t h a t  i s  o r d i n a r i l y  used 
f o r  deadheading purposes ,  excep t  can be  worked i n  t h e i r  p roper  t u r n  w i t h  
r e s p e c t  t o  o t h e r  f o r e i g n  d i s t r i c t  crews i f  home d i s t r i c t  crews a r e  n o t  
a v a i l a b l e  o r  cannot  be  made a v a i l a b l e .  

( c )  (2)  A  T h i r d  D i s t r i c t  crew w i l l  n o t  be  used on t h e  Four th  
D i s t r i c t  e x c e p t  i n  c a s e  of a n  emergency such as d e r a i l m e n t s ,  washouts o r  
o t h e r  similar occur rences .  I n  t h e  e v e n t  a  T h i r d  District crew i s  used 
on t h e  F o u r t h  District i n  o t h e r  t h a n  a n  emergency, and p r o v i d i n g  a  
Four th  D i s t r i c t  crew is  a v a i l a b l e  a t  Mobest when t h e  T h i r d  D i s t r i c t  crew 
goes on d u t y  a t  Ash Fork,  t h e  a v a i l a b l e  crew a t  Mobest w i l l  be  a l lowed 
t h e  e a r n i n g s  made by t h e  T h i r d  D i s t r i c t  crew on t h e  Four th  D i s t r i c t ,  
computed from t i m e  brought  on d u t y  a t  Ash Fork u n t i l  t h e i r  a r r i v a l  and 
r e l e a s e ,  a t  Ash Fork. (From Mediation Agreement A-6541 Appendix E )  

RUN AROUND AT TERMINALS 
* 

(d)  Employes run-around a t  t e r m i n a l s  w i l l  be  p a i d  one day,  o r  100 . . 

miles, and s t a n d  f i r s t  o u t ,  e x c e p t  when t i e d  up f o r  r e s t ,  o r  employe n o t  
e l i g i b l e  f o r  f lagman. 

( e )  I f  crew s t a n d i n g  f i r s t  o u t  h a s  had p r e v i o u s  s e r v i c e  w i t h o u t  
subsequent  f u l l  p e r i o d  of r e s t  under  t h e  h o u r s  of s e r v i c e  r u l e s ,  and 
crew f u r t h e r  down on t h e  crew board w i t h  l e s s  p r e v i o u s  s e r v i c e ,  o r  more 
t ime  t o  i t s  c r e d i t  i s  used ,  t h e  fo rmer  w i l l  be  p a i d  under t h e  run-around 
p r o v i s i o n s  i f  t h e  t r i p  is  a c t u a l l y  made ( f rom t h e  t ime of going on du ty  
: ~ n t i l  f i n a l  r e l e a s e )  i n  t h e  same o r  less t i m e  t h a n  crew r u n  around had 
t o  i t s  c r e d i t  a t  t h e  t i m e  t h e  crew used went on d u t y ,  e x c e p t  as provided 
below i n  "Carded P a s s e n g e r  Service" .  



ARTICLE 10 

EXAMPLE: Crews s t a n d  A, B and C. A h a s  had e i g h t  h p u r s  p r e v i o u s  
s e r v i c e ,  B h a s  had s i x  h o u r s ,  and C h a s  had f o u r  hours .  C i s  used.  I f  
t r i p  made by crew C consumes f o u r  h o u r s  o r  l e s s ,  pay crews A and B a 
runaround. I f  t r i p  consumes more t h a n  f o u r  h o u r s  o r  l e s s  pay B a run- 
around. I f  t r i p  consumes more t h a n  s i x  h o u r s  pay no runaround.  

Carded P a s s e n g e r  S e r v i c e  - I f  t h e  s e r v i c e  f o r  which c a l l e d  i s  a 
ca rded  passenger  r u n ,  t h e  t i m e  of t h e  t r a i n  as ca rded  p l u s  30 minu tes  
f o r  p o s s i b l e  d e l a y s ,  p l u s  t h e  p r e p a r a t o r y  t i m e  used on each  p a r t i c u l a r  
d i s t r i c t ,  p l u s  t h e  r e l e a s e  t i m e  a t  f i n a l  t e r m i n a l ,  w i l l  be  c o n s i d e r e d  
t h e  t i m e  of t h e  t r i p .  

EXAMPLE: Crews s t a n d  A,  B and C. A h a s  had e i g h t  h o u r s  p r e v i o u s  
s e r v i c e ,  B h a s  had s i x  h o u r s ,  and C h a s  had f o u r  hours .  Crew i s  wanted 
f o r  ca rded  passenger  t r a i n  and crew C i s  used.  I f  carded t ime of  t h e  
t r a i n  p l u s  30 minutes  f o r  p o s s i b l e  d e l a y s  i n  a d d i t i o n  t o  t h e  p r e p a r a t o r y  
t i m e  and f i n a l  r e l e a s e  t i m e  i s  f o u r  h o u r s  o r  less pay crews A and B a 
runaround. I f  carded t i m e  p l u s  30 minu tes  f o r  p o s s i b l e  d e l a y s  i n  a d d i t i o n  
t o  p r e p a r a t o r y  t ime and f i n a l  r e l e a s e  t i m e  i s  more t h a n  f o u r  h o u r s  bu t  
s i x  h o u r s  o r  less, pay crew B a runaround. I f  more t h a n  s i x  h o u r s ,  pay 
no runaround. 

An employe r e t u r n i n g  t o  h i s  crew a f t e r  hav ing  been used i n  o t h e r  
s e r v i c e  w i l l  come under  t h e  p r o v i s i o n s  of t h i s  paragraph.  

NOTE : The above w i l l  a p p l y  t o  e x t r a  employes bu t  w i l l  n o t  
app ly  t o  work t r a i n  s e r v i c e ,  l o c a l  s e r v i c e  o r  road 
s w i t c h e r  s e r v i c e .  

( f )  (1) Except a s  p rov ided  f o r  i n  A r t i c l e  4 ,  pa ragraph  (h)  , e x t r a  
employes w i l l  r u n  f i r s t - i n ,  f i r s t - o u t  . 

( f )  (2) When i t  becomes n e c e s s a r y  t o  ca l l  a brakeman t o  perform 
yard s e r v i c e ,  because  of no yardmen b e i n g  a v a i l a b l e ,  t h e  e x t r a  brakeman 
s t a n d i n g  f i r s t  ou t  on t h e  brakemen's e x t r a  board w i l l  be used and r e t a i n  
h i s  p o s i t i o n  on t h e  brakemen's e x t r a  board ( f i r s t  o u t )  a f t e r  h e  h a s  had  
e i g h t  h o u r s  rest. I f  t h i s  same e x t r a  brakeman is  a g a i n  c a l l e d - t o  p e r f o r n  
yard s e r v i c e ,  because  of no yardmen a v a i l a b l e ,  b e f o r e  making t r i p  i n  
road s e r v i c e  h e  w i l l  be p laced  a t  t h e  f o o t  of t h e  brakemen's e x t r a  board 
a f t e r  comple t ing  t h e  second s h i f t  i n  ya rd  s e r v i c e .  (From A_meement 
,".larch 8, 1940.) 



ARTICLE 10 (g)  

(g)  An e x t r a  employe s e n t  t o  f i l l  a  vacancy on ass ignment  t y i n g  up 
a t  a n  o u t s i d e  p o i n t  w i l l  be r e q u i r e d  t o  p r o t e c t  such  vacancy f o r  s i x  (6 )  
c a l e n d a r  days ,  u n l e s s  r e l i e v e d  p r i o r  t h e r e t o  by t h e  r e g u l a r l y  a s s i g n e d  
employe, whose vacancy h e  is  f i l l i n g ,  r e p o r t i n g  f o r  s e r v i c e ,  o r  i f  a 
c o n d u c t o r ' s  vacancy f i l l e d  i n  emergency d i s p l a c e d  by an  e x t r a  conductor .  
An e x t r a  employe who h a s  f i l l e d  a n  ass ignment ,  t y i n g  up a t  a n  o u t s i d e  
p o i n t  f o r  s i x  (6)  c a l e n d a r  days o r  more w i l l ,  upon r e q u e s t ,  be r e l i e v e d ;  
however, shou ld  l a y o v e r  day o c c u r  on  t h e  s i x t h  ( 6 t h )  c a l e n d a r  day,  such  
employe w i l l ,  upon r e q u e s t ,  be  r e l i e v e d  of t h e  vacancy a t  t h e  c o n c l u s i o n  
of t h e  t r i p  commenced t h e  f i f t h  ( 5 t h )  c a l e n d a r  day. No employe w i l l  b e  
r e l i e v e d  u n l e s s  a n  e x t r a  employe i s  a v a i l a b l e  from t h e  p r o p e r  e x t r a  
board and r e q u e s t  i s  made th rough  o f f i c e r  f o r  r e l i e f  a t  o u t s i d e  p o i n t s .  

Under t h e  p r o v i s i o n s  of above r u l e ,  e x t r a  employes w i l l  be al lowed 
deadhead mi leage  t o  o u t s i d e  ass ignments .  However, i f  employes r e q u e s t  
r e l i e f  a s  provided above t h e y  w i l l  n o t  be  a l lowed deadhead mi leage  
r e t u r n i n g  t o  e x t r a  board.  

(h)  (1)  E x t r a  employe h o l d i n g  t h e  t u r n  of a r e g u l a r  employe when 
r e l i e v e d  w i l l  be  marked up on t h e  e x t r a  board i n  t u r n  as p e r  h i s  a r r i v a l  
u n l e s s  o t h e r  employes a r r i v i n g  behind him have g o t t e n  o u t  between t h e  
t i m e  of h i s  a r r i v a l  and t h e  t i m e  r e l i e v e d  from t h e  ass ignment ,  i n  which 
c a s e  h e  w i l l  be marked a s  f i r s t  o u t .  

E x t r a  employes w i l l  n o t  be  r e q u i r e d  t o  p r o t e c t  more t h a n  one vacancy 
st a n  o u t l y i n g  p o i n t .  

( h ) ( 2 )  I f  and when a n  employe i s  r e s t r i c t e d  t o  p a s s e n g e r  work, 
o r  h a s  been p r e v i o u s l y  r e s t r i c t e d  t o  p a s s e n g e r  and i s  l a t e r  u n a b l e  t o  
h o l d  a r e g u l a r  p a s s e n g e r  ass ignment ,  h e  cannot  work from t h e  e x t r a  board 
i n  c o n t r a v e n t i o n  of s c h e d u l e  p r o v i s i o n s  u n t i l  h e  h a s  s e c u r e d  concur rence  
through e i t h e r  t h e  UTU Genera l  Chairman, o r  t h e  UTU Loca l  Chairman a t  
t h e  t e r m i n a l  invo lved .  

(h)  (3) Employes s o  r e s t r i c t e d  and working o f f  of an e x t r a  board 
must b i d  i n  r e g u l a r  passenger  ass ignments  i f  t h e i r  s e n i o r i t y  w i l l  e n t i t l e  
them t o  such and f a i l i n g  t o  b i d  t h e r e o n  w i l l  be a u t o m a t i c a l l y  a s s i g n e d .  
I n  e v e n t  two such employes a r e  on  e x t r a  board and no b i d s  a r e  r e c e i v e d ,  
o r  b i d s  from employes j u n i o r  t o  t h e  two p a s s e n g e r  on ly  employes, t h e  
s e n i o r  of t h e  two passenger  o n l y  employes w i l l  be  a s s i g n e d .  Fur thermore,  
a p a s s e n g e r  on ly  employe d i s p l a c e d  must d i s p l a c e  any j u n i o r  employe 
h o l d i n g  a p a s s e n g e r  ass ignment  o u t  of h i s  t e r m i n a l .  



ARTICLE 10 (h) (4)  
-^? 

(h) (4)  Employes r e s t r i c t e d  t o  passenger  o n l y  working o f f  e x t r a  
board w i t h o u t  approva l  as o u t l i n e d  above must go t o  f o o t  of t h e  board 
when t h e y  f a i l  t o  p r o t e c t  a ss ignments  from t h e  board i n  accordance  w i t h  
t h e i r  s t a n d i n g s .  

( h ) ( 5 )  To p r e v e n t  passenger  o n l y  employes working o f f  e x t r a  
board i n  accordance  w i t h  p a r a g r a p h s  (2), ( 3 )  and (4 )  from making ex- 
c e s s i v e  mi leage  o v e r  t h o s e  n o t  s o  r e s t r i c t e d ,  mi leage  agreements  may be  
s e t  up by agreement a t  l o c a l  t e r m i n a l s .  

( h ) ( 6 )  Employes r e s t r i c t e d  t o  th rough  f r e i g h t  o n l y ,  and working 
o f f  of a n  e x t r a  board,  must b i d  i n  th rough  f r e i g h t  a ss ignments  i f  t h e i r  
s e n i o r i t y  w i l l  e n t i t l e  them t o  such  and f a i l i n g  t o  b i d  t h e r e o n  w i l l  be  

' a u t o m a t i c a l l y  ass igned .  I n  t h e  e v e n t  two o r  more such employes a r e  on 
a n  e x t r a  board and no b i d s  a r e  r e c e i v e d ,  o r  b i d s  from employes j u n i o r  t o  
t h e  aforement ioned r e s t r i c t e d ,  t h e  j u n i o r  r e s t r i c t e d  employe w i l l  b e  
a s s i g n e d  f i r s t .  I f  t h e r e  i s  more t h a n  one opening,  a l l  r e s t r i c t e d  
employes w i l l  be  ass igned .  Fur thermore a n  employe s o  r e s t r i c t e d  who i s  
d i s p l a c e d  must d i s p l a c e  any j u n i o r  employe working o u t  of h i s  t e r m i n a l .  

( i )  An e x t r a  brakeman who l a y s  o f f ,  o r  misses  a c a l l ,  w i l l  n o t  be  
marked on t h e  board f o r  twelve (12)  h o u r s  from t h e  t ime h e  l a y s  o f f  o r  
m i s s e s  a c a l l .  I f  a n  e x t r a  brakeman misses a c a l l  f o r  a n  o u t l y i n g  
ass ignment  o r  l a y s  o f f  less t h a n  f o u r  h o u r s  i n  advance of t h e  t ime h i s  
t u r n  i s  c a l l e d  and h i s  t u r n  i s  used on a n  o u t l y i n g  ass ignment ,  h e  must 
remain o f f  t h e  e x t r a  board f o r  12 h o u r s  and when r e p o r t i n g ,  i f  t h e  
vacancy on t h e  o u t s i d e  ass ignment  s t i l l  e x i s t s ,  must e i t h e r  go t o  t h a t  
ass ignment  o r  remain o f f  t h e  board u n t i l  t h e  e x t r a  brakeman s e n t  i n  h i s  
p l a c e  r e t u r n s  t o  t h e  e x t r a  board.  Any deadheading i n  e i t h e r  d i r e c t i o n  
i s  t o  be w i t h o u t  expense  t o  t h e  Company, t h e  deadhead t o  be  p a i d  t o  t h e  
brakeman h e  r e l i e v e s .  

" I n t e r p r e t a t i o n :  When a t r a inman  l a y s  o f f  more t h a n  f o u r  hours  
i n  advance of t h e  t i m e  h i s  t u r n  i s  c a l l e d ,  h e  w i l l  n o t  b e  r e q u i r e d  t o  
r e l i e v e  t h e  man t a k i n g  h i s  t u r n  even though i t  is f o r  a n  o u t l y i n g  a s s i g n -  
ment. I f  h e  l a y s  o f f  less t h a n  f o u r  h o u r s  i n  advance of the  t ime  h i s  
t u r n  i s  c a l l e d  and t h e  t u r n  is  used on a vacancy on a n  o u t l y i n g  ass ignment  
h e  w i l l  be r e q u i r e d  when r e p o r t i n g  f o r  d u t y  t o  r e l i e v e  t h e  employe 
p r o t e c t i n g  such o u t l y i n g  ass ignment  i f  h e  r e p o r t s  f o r  work b e f o r e  t h e  
vacancy t h a t  h i s  t u r n  s t o o d  t o  c a t c h  h a s  been completed,  w i t h o u t  expense  
t o  t h e  Company f o r  h i s  deadhead i n  e i t h e r  d i r e c t i o n .  



ARTICLE 10 ( i )  (C0nt.l 

*EXAMPLE: I f  an e x t r a  brakeman l ays  off  a t  4:00 p.m. o r  p r i o r  
t h e r e t o  and h i s  t u rn ,  which s t a n d s  t o  be c a l l e d  on duty a t  8:00 p.m., i s  
an ou t ly ing  assignment,  he w i l l  not  be requi red  t o  r e l i e v e  t h e  employe 
p ro t ec t ing  t h e  ou t ly ing  assignment however, i f  he l a y s  off subsequent t o  
4:00 p.m. he  w i l l  be requi red  t o  p r o t e c t  t h e  o u t s i d e  vacancy i f  h i s  t u r n  
i s  used on such a n  assignment. 

When two e x t r a  brakemen a r e  c a l l e d  o f f  of e x t r a  board t o  f i l l  t h e  
same o u t s i d e  assignment on same d a t e  and a f t e r  being on assignment a 
r e g u l a r  employe r e p o r t s ,  t h e  s e n i o r  employe w i l l  be r e l i eved .  

I f  two r e g u l a r l y  assigned brakemen g ive  up a n  o u t s i d e  assignment a t  
t h e  same time and a f t e r  b ids  c l o s e  a newly assigned employe r e p o r t s  f o r  
t h e  job, t h e  s e n i o r  employe who had given up assignment should be r e l i eved  
f i r s t .  

( j )  When a promoted trainman working from t h e  brakemen's e x t r a  
board marks up on a vacancy a s  conductor ,  he l o s e s  h i s  s tanding  on t h e  
brakemen's board and when, by displacement o r  otherwise,  he r e v e r t s  back 
t o  brakeman's board h e  t akes  h i s  p o s i t i o n  i n  l i n e  with paragraph (h) .  

(k) Crews w i l l  be con£ ined t o  t h e i r  r e spec t ive  d i s t r i c t s ,  except 
i n  cases  of s p e c i a l s ,  o r  emergencies, o r  t o  make up guarantees .  

(1) Crews used i n  work t r a i n  o r  o t h e r  s e r v i c e  out  o f ,  and r e t u r n  
t o ,  t h e  away from home te rmina l  (having completed a day o r  t r i p )  w i l l  
n o t  be c a l l e d  upon f o r  s i m i l a r  s e r v i c e  f o r  second day o r  t r i p  when o t h e r  
crews a r e  a v a i l a b l e  be fo re  having made an  in t e rmed ia t e  t r i p  t o  home 
te rmina l .  " A t  Ash Fork should a crew be used t o  make a second turnaround 
t r i p  before  c a l l e d  f o r  t r i p  t o  home t e rmina l ,  they w i l l  be allowed 100 
mi l e s  a t  minimum b a s i c  d a i l y  f r e i g h t  r a t e ,  except t h i s  w i l l  not  apply i n  
cases  of dera i lments ,  washout o r  o t h e r  s i m i l a r  obstruct ion."  (From 
Mediakion Agreement A-6542,. Appendix l f E l t l )  Crews run around f o r  t he  
purpose of complying wi th  t h e  provis ions  of t h i s  paragraph, s h a l l  not  be 
e n t i t l e d  t o  compensation under t h e  terms of t h e  runaround agreement. 

The Company i s  not  t o  be committed t o  any a d d i t i o n a l  expense i n  
ca r ry ing  out t h e  provis ions  of t h i s  paragraph. A s  i l l u s t r a t i v e :  I f  t h e  
pool board a t  t h e  away from home t e rmina l  s t a n d s  A, B ,  and C,  A having 
made a s h o r t  t r i p  and re turned  t o  such po in t  and having been i n  te rmina l ,  
s ay ,  twenty-three (23) hours  and s t a n d s  t o  ca tch  another  s h o r t  t r i p ;  B 
having been i n  t e rmina l ,  say,  seventeen (17) hours ,  B i s  ca l l ed  around A 
f o r  t he  s h o r t  t r i p .  The previous a r r i v i n g  time of A and B w i l l  be 
reversed;  i . e . ,  B w i l l  be considered a s  having been i n  te rmina l  twenty-three 
(23) hours  and A seventeen (17) hours.  



ARTICLE 10 (m) 

RUNAROUND EN ROUTE 

(m) I n  event  t h a t  crew i n  pool f r e i g h t ,  working i n  t h e  same pool ,  
d e p a r t s  from t h e  same i n i t i a l  t e rmina l  and goes t o  t h e  same o b j e c t i v e  
t e rmina l  over  t h e  same rou te ,  i s  runaround on t h e  road, crew w i l l  t ake  
i t s  tu rn  i n  t h e  o r d e r  i n  which i t  depar ted  t h e  i n i t i a l  t e rmina l .  I n  t h e  
event  t h e  crew so  runaround h a s  i n s u f f i c i e n t  t i m e  t o  work under t h e  
hours-of-service law, crew w i l l  be run  i n  accordance of a r r i v a l ,  from 
t h e  d i s t a n t  t e rmina l ,  and r ega in  i t s  o r i g i n a l  p o s i t i o n  upon i t s  a r r i v a l  
a t  t h e  home t e rmina l ,  and paragraph ( e )  of t h i s  a r t i c l e  w i l l  n o t  apply 
i f  crew no t  used account previous duty is g iven  i t s  proper  t u r n  ou t  of 
t h e  home t e rmina l .  

Crews running around o t h e r  crews and crews which a r e  runaround 
under t h e  above s h a l l ,  upon a r r i v a l  a t  o b j e c t i v e  t e rmina l ,  p l ace  n o t a t i o n  
on the  r e g i s t e r  o r  o therwise  n o t i f y  crew c l e r k  i n  w r i t i n g ,  t h e  crews 
they have run  around o r  who have run  around them s o  t h a t  crew c l e r k  may 
determine t h e  o r d e r  i n  which they a r e  t o  be c a l l e d .  I f  g iven  t h e i r  t u r n  
i n  accordance w i th  t h e  in format ion  shown, t h e  C a r r i e r  w i l l  no t  be penal ized.  

When pool f r e i g h t  crews a r e  c a l l e d  a t  t h e  t e rmina l  f o r  work t r a i n  
s e r v i c e ,  t h e  runaround en rou te  r u l e  w i l l  no t  be  app l i cab l e .  When a pool 
f r e i g h t  crew is c a l l e d  i n  work t r a i n  s e r v i c e ,  they w i l l  e s t a b l i s h  t h e i r  
t u r n  a s  pe r  t h e i r  a r r i v a l .  It is  understood t h a t  i f  a pool f r e i g h t  crew 
should conver t  t o  work t r a i n  s e r v i c e  a f t e r  depa r t i ng  t h e  t e rmina l ,  t h e  
runaround en rou te  r u l e  would be  app l i cab l e .  

(From Agreement of February 24, 1972.1 

EXAMPLE 1: C r e w s  s tand  "A", "B", "c" and depa r t  from te rmina l  i n  
t h a t  o rde r .  "B" and "c" run around "A" en  rou te .  Crews w i l l  s t a n d  "A", 
"B", "C" a t  d i s t a n t  t e rmina l .  

EXAMPLE 2: Crews s tand  "A" and "B" a t  Los Angeles and crew "C" i s  
a t  San Diego. Crews "A" and "B" depa r t  Los Angeles i n  t h a t  o r d e r  over 
t h e  same r o u t e  and "B" runs  around "A" e n  rou te .  Crews a r r i v e  San 
Bernardino "B", " C " ,  "A" . C r e w s  w i l l  s t and  "A", "C" and "B". 



ARTICLE 10 (m) (Cont.) 

i 
hn 

EXAMPLE 3 :  Crews s tand  "A", "B", "C" and depa r t  i n  t h a t  o rde r  from I 

t e rmina l .  Crew "Dl1 is  a t  d i s t a n t  te rmina l  and i s  used i n  turnaround 
s e r v i c e  out  of t h a t  terminal .  Crews "B" and "C" r un  around ''A1' en  r o u t e  
and crews a r r i v e  a t  d i s t a n t  t e rmina l  i n  fo l lowing  order:  "B", "D", "c", 
"A". Crew w i l l  s tand  "A", "D", "B", "C". 

1 

Pool crews who cannot be given t h e i r  proper  t u r n  ou t  of t h e  away-from- 
home-terminal because of previous duty w i l l  be marked up a t  t h e  home 
t e rmina l  i n  t h e  o rde r  i n  which they  s tood  t o  be used out  of t h e  d i s t a n t  
t e rmina l  upon a r r i v a l  a t  t h e  home te rmina l .  This  r u l e  w i l l  not  be 
a p p l i c a b l e  t o  pool crews runaround o t h e r  than  because of excess ive  
previous  duty under t h e  Hours of Se rv i ce  Law o r  pool crews used i n  s h o r t  
turnaround s e r v i c e  out  of t h e  d i s t a n t  te rmina l .  

It w i l l  be t h e  r e s p o n s i b i l i t y  of t h e  crews involved t o  f u r n i s h  t h e  
crew c l e r k  t h e  proper informat ion  i n  w r i t i n g  and t o  r eques t  t h a t  t h e  
pool  be r e s t o r e d  t o  t h e  o rde r  of s tanding  t h a t  it stood t o  be used ou t  
of t h e  d i s t a n t  terminal .  The runaround r u l e  i s  not  app l i cab le  t o  o t h e r  
crews when a pool crew rega ins  t h e i r  s tanding  a s  provided under t h i s  
Agreement. 

I f  i n  t h e  a p p l i c a t i o n  of t h i s  r u l e ,  crews cannot be given t h e i r  
proper t u r n  o u t  of t h e i r  home t e rmina l  account i n s u f f i c i e n t  t ime t o  work 
o r  because one o r  more crews have a l r eady  depar ted  from home te rmina l ,  
no f u r t h e r  a t tempt  is  t o  be made t o  r e t u r n  crews t o  t h e i r  proper s t and ing  
i n  t h e  pool under t he  provis ion  of t h i s  r u l e .  

It i s  understood t h i s  Agreement does not  waive t h e  provis ions  of 
A r t i c l e  10. 

(From Agreement of  January 9 ,  1973 . )  

(n) E x t r a  passenger employes working o r  deadheading t o  home te rmina l  
from t h e  away-from-home te rmina l  on t h e  same t r a i n  w i l l  t ake  t h e i r  t u r n  
a t  t h e  home te rmina l  t h e  same a s  they s tood a t  t h e  away-from-home te rmina l  
wi th  r e spec t  t o  each o the r .  



ARTICLES 11 & 12 
>P-% 
f 

ARTICLE 11 

REST 

(a )  Employes a t  home t e rmina l ,  and a f t e r  8 hours  chargeable  t o  t h e  
Hours of Se rv i ce  Law, upon making w r i t t e n  r eques t  on t h e i r  a r r i v a l  t h a t  
they d e s i r e  rest, w i l l  n o t  be s u b j e c t  t o  c a l l  u n t i l  f u l l y  r e s t ed .  
Employes no t  s o  i n d i c a t i n g  w i l l  be  s u b j e c t  t o  c a l l .  This  w i l l  no t  apply 
when o t h e r  employes e n t i t l e d  t o  t h e  s e r v i c e  a r e  no t  a v a i l a b l e .  

(b) A t  away-from-home t e rmina l s  employes, a f t e r  cont inuous s e r v i c e  
of e leven  hours o r  more, s h a l l ,  upon w r i t t e n  o r  t e l e g r a p h i c  n o t i c e  t o  
t r a i n m a s t e r  o r  supe r in t enden t ,  be e n t i t l e d  t o  e i g h t  hours rest be fo re  
they a r e  c a l l e d  f o r  s e r v i c e ,  except  i n  case of wrecks,  washouts, o r  
o t h e r  emergencies. E ight  hours  rest means e i g h t  hours  i n  bed, one hour 
being allowed from t h e  t i m e  of t ie-up u n t i l  r e s t  begins .  

ARTICLE 12 

HOLIDAYS 

The fo l lowing  p rov i s ions  s h a l l  apply t o  r e g u l a r l y  ass igned road 
s e r v i c e  employes paid on a  d a i l y  b a s i s :  

( a )  Each r e g u l a r l y  ass igned  road s e r v i c e  employe i n  l o c a l  f r e i g h t  
s e r v i c e ,  inc lud ing  road swi t che r s ,  rous tabout  runs,  mine runs ,  o r  o t h e r  
misce l laneous  s e r v i c e  employes, who a r e  confined t o  runs  of 100 mi les  o r  
l e s s  and who a r e  t h e r e f o r e  paid on a  d a i l y  b a s i s  without  a  mileage 
component, and who meet t h e  q u a l i f i c a t i o n s  set  f o r t h  i n  paragraph (c )  
he reo f ,  s h a l l  r e c e i v e  one b a s i c  day 's  pay a t  t h e  r a t e  f o r  t h e  c l a s s  and 
c r a f t  of s e r v i c e  i n  which l a s t  engaged f o r  each of t h e  fo l lowing  enu- 
merated ho l idays :  

New Year ' s  Day 
Washington's Bi r thday  
Good Fr iday  
Decorat ion Day 
Fourth of J u l y  
Labor Day 
Veterans '  Day 
Thanksgiving Day 
Chris tmas Eve 
Christmas Day 



ARTICLE 12 ( a )  (Cont.) 

i 
i 
i 

Only one b a s i c  d a y ' s  pay s h a l l  be p a i d  f o r  t h e  h o l i d a y  i r r e s p e c t i v e  3 

of t h e  number of s h i f t s  o r  t r i p s  worked. 

NOTE : When any of t h e  a b o v e - l i s t e d  h o l i d a y s  f a l l  on Sunday, t h e  
day observed by t h e  S t a t e  o r  N a t i o n  s h a l l  be c o n s i d e r e d  I 

t h e  h o l i d a y .  

(b) Any of t h e  employes d e s c r i b e d  i n  pa ragraph  ( a )  he reof  who 
works on any of t h e  h o l i d a y s  l i s t e d  i n  p a r a g r a p h  ( a )  h e r e o f  s h a l l  b e  
p a i d  a t  t h e  rate of t i m e  and one-half f o r  a l l  s e r v i c e s  performed on t h e  
h o l i d a y  w i t h  a minimum of one and one-half  t i m e s  t h e  rate f o r  t h e  b a s i c  
day. 

( c )  To q u a l i f y  f o r  h o l i d a y  pay,  a r e g u l a r l y  a s s i g n e d  employe 
r e f e r r e d  t o  i n  pa ragraph  ( a )  h e r e o f  must b e  a v a i l a b l e  f o r  o r  perform 
s e r v i c e  a s  a r e g u l a r l y  a s s i g n e d  employe i n  t h e  c l a s s e s  of s e r v i c e  re- 
f e r r e d  t o  on t h e  work days  immediate ly  p r e c e d i n g  and f o l l o w i n g  such 
h o l i d a y ,  and i f  h i s  ass ignment  works on t h e  h o l i d a y ,  t h e  employe must 
f u l f i l l  such  assignment.  However, a r e g u l a r l y  a s s i g n e d  employe whose 
ass ignment  is  a n n u l l e d ,  c a n c e l l e d  o r  a b o l i s h e d ,  o r  a  r e g u l a r l y  a s s i g n e d  
employe who i s  d i s p l a c e d  from a r e g u l a r  ass ignment  a s  a  r e s u l t  t h e r e o f  
on (1) t h e  workday immediately p r e c e d i n g  t h e  h o l i d a y ,  (2 )  t h e  h o l i d a y ,  
o r  ( 3 )  on t h e  workday immediately f o l l o w i n g  t h e  h o l i d a y  w i l l  n o t  t h e r e b y  
be  d i s q u a l i f i e d  f o r  h o l i d a y  pay p rov ided  h e  does  n o t  l a y  o f f  on any of 
such days and makes h imse l f  a v a i l a b l e  f o r  s e r v i c e  on each of such days  
e x c e p t i n g  t h e  h o l i d a y  i n  t h e  e v e n t  t h e  ass ignment  does n o t  work on t h e  
h o l i d a y .  I f  t h e  h o l i d a y  f a l l s  on t h e  l a s t  day of a n  employe's  work 
week, t h e  f i r s t  workday f o l l o w i n g  h i s  "days o f f "  s h a l l  be cons idered  t h e  
work day immediate ly  fo l lowing .  I f  t h e  h o l i d a y  f a l l s  on t h e  f i r s t  
workday of h i s  work week, t h e  las t  workday of t h e  p reced ing  work week 
s h a l l  be  c o n s i d e r e d  t h e  workday immediate ly  p reced ing  t h e  h o l i d a y .  

(d)  An employe who meets a l l  o t h e r  q u a l i f y i n g  requ i rements  w i l l  
q u a l i f y  f o r  h o l i d a y  pay f o r  b o t h  Chr i s tmas  Eve and Chris tmas Day i f  on 
t h e  "workday" ( f o r  a r e g u l a r l y  a s s i g n e d  employe) o r  t h e  "ca lendar  day" 
( f o r  a n  e x t r a  o r  unass igned  employe) immediate ly  p reced ing  t h e  Chr i s tmas  
Eve h o l i d a y  h e  f u l f i l l s  t h e  q u a l i f y i n g  r e q u i r e m e n t s  a p p l i c a b l e  t o  t h e  
11 workday" o r  t h e  " c a l e n d a r  day" b e f o r e  t h e  h o l i d a y  and on t h e  "workday" 
o r  t h e  " c a l e n d a r  day," a s  t h e  c a s e  may be ,  immediate ly  fo l lowing  t h e  
Chr i s tmas  Day h o l i d a y  h e  f u l f i l l s  t h e  q u a l i f y i n g  requ i rements  a p p l i c a b l e  
t o  t h e  "workday1' o r  t h e  " c a l e n d a r  day" a f t e r  t h e  h o l i d a y .  

An employe who does n o t  q u a l i f y  f o r  h o l i d a y  pay f o r  b o t h  Chr i s tmas  
Eve and Chr i s tmas  Day may q u a l i f y  f o r  h o l i d a y  pay f o r  e i t h e r  Chris tmas 
Eve o r  Chr i s tmas  Day under  t h e  p r o v i s i o n s  a p p l i c a b l e  t o  h o l i d a y s  g e n e r a l l y .  



ARTICLE 12 ( e )  

( e )  Weekly o r  monthly g u a r a n t e e s  s h a l l  b e  modi f i ed  t o  p rov ide  t h a t  
where a  h o l i d a y  f a l l s  on t h e  workday of t h e  ass ignment ,  payment of a  
b a s i c  d a y ' s  pay pursuan t  t o  pa ragraph  ( a )  h e r e o f ,  u n l e s s  t h e  r e g u l a r l y  
a s s i g n e d  employe f a i l s  t o  q u a l i f y  under  pa ragraph  ( c )  h e r e o f ,  s h a l l  be  
a p p l i e d  toward such guaran tee .  Nothing i n  t h i s  S e c t i o n  s h a l l  be con- 
s i d e r e d  t o  c r e a t e  a  g u a r a n t e e  where none now e x i s t s ,  o r  t o  change o r  
modify r u l e s  o r  p r a c t i c e s  d e a l i n g  w i t h  t h e  c a r r i e r ' s  r i g h t  t o  a n n u l  
ass ignments  on t h e  h o l i d a y s  enumerated i n  pa ragraph  (a) h e r e o f .  

( f )  Tha t  p a r t  of a l l  r u l e s ,  agreements ,  p r a c t i c e s  o r  under- 
s t a n d i n g s  which r e q u i r e  t h a t  crew ass ignments  o r  i n d i v i d u a l  ass ignments  
i n  t h e  c l a s s e s  of s e r v i c e  r e f e r r e d  t o  i n  pa ragraph  ( a )  he reof  b e  worked 
a  s t i p u l a t e d  number of days  p e r  week o r  month w i l l  n o t  app ly  t o  t h e  t e n  
h o l i d a y s  h e r e i n  r e f e r r e d  t o ;  b u t  where such a n  ass ignment  i s  n o t  worked 
on  a  h o l i d a y ,  t h e  h o l i d a y  payment t o  q u a l i f i e d  employes provided by t h i s  
r u l e  w i l l  apply .  

(g )  A s  used i n  t h i s  r u l e ,  t h e  terms "workday" and "hol iday"  r e f e r  
t o  t h e  day t o  which s e r v i c e  payments a r e  c r e d i t e d .  

(h )  When one o r  more d e s i g n a t e d  h o l i d a y s  f a l l  d u r i n g  t h e  v a c a t i o n  
p e r i o d  of t h e  employe, h i s  q u a l i f y i n g  days f o r  h o l i d a y  pay purposes  
s h a l l  be h i s  workdays immediate ly  p reced ing  and f o l l o w i n g  t h e  v a c a t i o n  
p e r i o d .  I n  road s e r v i c e ,  l o s t  days  p reced ing  o r  f o l l o w i n g  t h e  v a c a t i o n  
p e r i o d  due t o  t h e  away-from-home o p e r a t i o n  of t h e  i n d i v i d u a l ' s  r u n  s h a l l  
n o t  be  c o n s i d e r e d  t o  be  workdays f o r  q u a l i f y i n g  purposes .  

( i )  Not more t h a n  one t i m e  and one-half payment w i l l  be a l lowed,  
i n  a d d i t i o n  t o  t h e  "one b a s i c  day ' s  pay a t  t h e  pro  r a t a  r a t e , "  f o r  
s e r v i c e  performed d u r i n g  a s i n g l e  t o u r  of d u t y  on a  h o l i d a y .  

(From National Agreements dated June 25, 1964;  July 1 7 ,  1968;  
March 19 ,  1969;  January 27,  1972;  January 29,  1975  and 
November 10, 1 9 7 6 . )  



ARTICLE 13 

ARTICLE 13 

INVESTIGATIONS AND DISCIPLINE 

( a )  No t r a i n  s e r v i c e  employe s h a l l  be suspended o r  d i smissed  from 
t h e  s e r v i c e  of t h e  Company w i t h o u t  f i r s t  h a v i n g  had a  f a i r  and i m p a r t i a l  
h e a r i n g  and h i s  g u i l t  e s t a b l i s h e d ,  e x c e p t  i n  aggrava ted  c a s e s ,  such a s  
s e r i o u s  c o l l i s i o n ,  however, such employes may a c c e p t  d i s m i s s a l  o r  o t h e r  
d i s c i p l i n e  i n  w r i t i n g  and waive fo rmal  i n v e s t i g a t i o n .  When a n  employe 
waives  formal  i n v e s t i g a t i o n  and a c c e p t s  d i s c i p l i n e  i n  w r i t i n g ,  h e  w i l l  
be adv i sed  of t h e  d i s c i p l i n e  a s s e s s e d .  I n v e s t i g a t i o n s  s h a l l  be h e l d  by 
t h e  S u p e r i n t e n d e n t  o r  h i s  r e p r e s e n t a t i v e  and t h e  p a r t y  whose c a s e  i s  
under  c o n s i d e r a t i o n  may be r e p r e s e n t e d  a t  such  h e a r i n g  by t h e  L o c a l  
Chairman o r  by a n  employe of h i s  cho ice .  

I n v e s t i g a t i o n s  w i l l  be h e l d  promptly  b u t  i n  any even t  n o t  l a t e r  
t h a n  f i f t e e n  (15) days from t h e  d a t e  t h e  Company h a s  knowledge of oc- 
c u r r e n c e  of t h e  i n c i d e n t  t o  be  i n v e s t i g a t e d ,  e x c e p t  when a  p r i n c i p a l ( s )  
b e i n g  i n v e s t i g a t e d  o r  a  m a t e r i a l  w i t n e s s  is  u n a b l e  t o  a t t e n d  a n  inves -  
t i g a t i o n  because  of s i c k n e s s ,  v a c a t i o n  o r  i n j u r y ,  t h e  i n v e s t i g a t i o n  may 
be d e f e r r e d  u n t i l  such t i m e  a s  t h e  p r i n c i p a l ( s )  o r  m a t e r i a l  w i t n e s s  i s  
a b l e  t o  a t t e n d  t h e  i n v e s t i g a t i o n .  

(b) When a  formal  i n v e s t i g a t i o n  i s  t o  be h e l d  t h e  employe s h a l l  be 
g i v e n  w r i t t e n  n o t i c e  a s  t o  t h e  s p e c i f i c  charge  o r  of t h e  c a s e  t o  be 
i n v e s t i g a t e d  s u f f i c i e n t l y  i n  advance of t h e  t i m e  and p l a c e  set f o r  t h e  
i n v e s t i g a t i o n  t o  a f f o r d  him r e a s o n a b l e  o p p o r t u n i t y  t o  a r r a n g e  r e p r e s e n -  
t a t i o n  and f o r  t h e  a t t e n d a n c e  of any d e s i r e d  w i t n e s s e s .  A t e l e g r a m  w i l l  
be c o n s i d e r e d  a w r i t t e n  n o t i c e .  The Company w i l l  r e q u i r e  t h e  p r e s e n c e  
of a l l  employes of whom t h e  Company h a s  knowledge whose t es t imony  may be  
n e c e s s a r y  t o  develop a l l  of t h e  e s s e n t i a l  f a c t s .  I n  f i x i n g  t ime  a t  
which i n v e s t i g a t i o n  w i l l  be h e l d  due c o n s i d e r a t i o n  w i l l  b e  g i v e n  t o  t h e  
need of r e s t  by employes. 

( c )  A l l  w i t n e s s e s  s h a l l ,  a f t e r  g i v i n g  t h e i r  t e s t imony  a t  any 
i n v e s t i g a t i o n  u n l e s s  excused,  remain p r e s e n t  d u r i n g  t h e  con t inuance  of 
such i n v e s t i g a t i o n ,  b u t  no person  o r  p e r s o n s ,  o t h e r  t h a n  t h e  Company 
o f f i c i a l s  conduc t ing  t h e  i n v e s t i g a t i o n  and t h e  r e p r e s e n t a t i v e  of t h e  
employe whose c a s e  i s  under c o n s i d e r a t i o n  and r e p r e s e n t a t i v e s  of t h e  
I n t e r s t a t e  Commerce Commission o r  S t a t e  R a i l r o a d  Commissions, o r  S t a t e  
C o r p o r a t i o n  Commissions s h a l l  be p e r m i t t e d  t o  i n t e r r o g a t e  any t r a i n  
s e r v i c e  employe o r  w i t n e s s  o r  o t h e r w i s e  t a k e  p a r t  i n  t h e  i n v e s t i g a t i o n .  

(d )  A t r a i n  s e r v i c e  employe d i s c i p l i n e d  a s  a  r e s u l t  of formal  
i n v e s t i g a t i o n  s h a l l  be informed of t h a t  f a c t  w i t h i n  t h i r t y  (30) days  
a f t e r  t h e  i n v e s t i g a t i o n  i s  completed,  u n l e s s  a  longer  t ime l i m i t  i s  
mutua l ly  agreed t o  i n  s p e c i f i c  c a s e s .  



ARTICLE 13 ( e )  

( e )  True copy of i n v e s t i g a t i o n  p a p e r s  t o  be  f u r n i s h e d  t o  t h e  
employe under  i n v e s t i g a t i o n  o r  l o c a l  chairman on r e q u e s t  whenever t r a i n  
s e r v i c e  employes a r e  invo lved .  

( f )  I n  c a s e  d i s c i p l i n e  is  found t o  be  u n j u s t ,  t r a i n  s e r v i c e  employes 
who have been suspended o r  d i s m i s s e d  s h a l l  be r e i n s t a t e d  and p a i d  f o r  
a l l  t ime l o s t .  

(g)  I n  t h e  h a n d l i n g  of a p p e a l s  i n v o l v i n g  d i s c i p l i n e  m a t t e r s ,  t h e  
f o l l o w i n g  s h a l l  govern: 

(g)  (1) ( a )  When d i s c i p l i n e  h a s  been a s s e s s e d  as a 
r e s u l t  of a  formal  i n v e s t i g a t i o n  and t h e  d e c i s i o n  a s  rendered  
by t h e  Company is  n o t  s a t i s f a c t o r y  t o  t h e  employe, a n  appea l  
may be t aken  from t h a t  d e c i s i o n .  The a f f e c t e d  employe o r  h i s  
r e p r e s e n t a t i v e  must make t h e  a p p e a l  i n  w r i t i n g  t o  t h e  Super in-  
t e n d e n t  w i t h i n  s i x t y  (60) days  from t h e  d a t e  of a d v i c e  of t h e  
assessment  of d i s c i p l i n e  t o  t h e  employe. 

(g)  (1)  (b)  I f  t h e  a p p e a l  i s  t o  be  den ied  by t h e  
S u p e r i n t e n d e n t ,  he  must w i t h i n  t h i r t y  (30) days  from d a t e  of 
such appea l ,  n o t i f y  t h e  employe and h i s  r e p r e s e n t a t i v e ,  i n  
w r i t i n g ,  t h e  a p p e a l  i s  denied.  

(g)  (1) ( c )  I f  t h e  d e c i s i o n  i s  n o t  s a t i s f a c t o r y  t o  t h e  
a f f e c t e d  employe o r  h i s  r e p r e s e n t a t i v e ,  a  r e q u e s t  f o r  c o n f e r e n c e  
may be  i n i t i a t e d  w i t h i n  t h i r t y  (30) days from t h e  d a t e  of t h e  
d e c i s i o n  of t h e  S u p e r i n t e n d e n t  o r  appea l  t h e  c l a i m  w i t h i n  
s i x t y  (60) days  t o  t h e  Genera l  Manager who is  t h e  Carrier's 
h i g h e s t  o f f i c e r  of appea l  f o r  c a s e s  i n v o l v i n g  d i s c i p l i n e .  

( g )  (1) (d)  When a c o n f e r e n c e  i s  h e l d  w i t h  t h e  Super- 
i n t e n d e n t ,  t h e  s i x t y  (60) day p e r i o d  f o r  a p p e a l  t o  t h e  Genera l  
Manager w i l l  s t a r t  running as of t h e  d a t e  t h e  S u p e r i n t e n d e n t  
a d v i s e s  t h e  employe and h i s  r e p r e s e n t a t i v e  i n  w r i t i n g ,  t h e  
r e s u l t  of t h e  confe rence .  

( g )  (2)  I f  t h e  a p p e a l  i s  t o  be denied by t h e  Genera l  Manager, 
h e  must n o t i f y  t h e  General  Chairman, i n  w r i t i n g ,  w i t h i n  s i x t y  (60) 
days  of t h e  d a t e  of t h e  a p p e a l ,  g i v i n g  t h e  r e a s o n s  f o r  such 
d e c l i n a t i o n .  
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(g) (3)  D e c i s i o n  by t h e  Genera l  Manager s h a l l  be f i n a l  and 
b i n d i n g  u n l e s s  w i t h i n  e i g h t e e n  (18) months from t h e  d a t e  of s a i d  
o f f i c e r ' s  w r i t t e n  d e c i s i o n  such  c l a i m  i s  d i sposed  of on t h e  p r o p e r t y  
o r  p roceed ings  f o r  t h e  f i n a l  d i s p o s i t i o n  of t h e  c l a i m  a r e  i n s t i t u t e d  
by t h e  employe o r  h i s  d u l y  a u t h o r i z e d  r e p r e s e n t a t i v e  and such 
o f f i c e r  is  s o  n o t i f i e d .  It i s  unders tood ,  however, t h a t  t h e  p a r t i e s  
may, by agreement ,  i n  any p a r t i c u l a r  c a s e ,  ex tend  t h e  e i g h t e e n  (18) 
month p e r i o d  h e r e i n  r e f e r r e d  t o .  

(g)  (4 )  I f  t h e  d e c i s i o n  of t h e  Genera l  Manager i s  no t  s a t i s -  
f a c t o r y ,  t h e  Genera l  Chairman must r e q u e s t  a  c o n f e r e n c e  w i t h  r e s p e c t  
t o  t h e  s p e c i f i c  claim w i t h i n  t h e  e i g h t e e n  (18) month p e r i o d  r e f e r r e d  
t o  i n  pa ragraph  (3). I f  t h e  Genera l  Chairman r e q u e s t s  i n  w r i t i n g  a  
c o n f e r e n c e  w i t h i n  s i x t y  (60) days  of t h e  d a t e  of t h e  w r i t t e n  d e c i s i o n  
of t h e  Genera l  Manager, t h e  e i g h t e e n  (18) month p e r i o d  s h a l l  n o t  
commence u n t i l  t h e  d a t e  of t h e  w r i t t e n  d e c i s i o n  of t h e  Genera l  
Manager f o l l o w i n g  such confe rence .  

(g)  (5) With r e s p e c t  t o  a p p e a l s  i n v o l v i n g  a n  employe h e l d  
o u t  of s e r v i c e  i n  d i s c i p l i n e  c a s e s ,  t h e  o r i g i n a l  n o t i c e  of r e q u e s t  
f o r  r e i n s t a t e m e n t  w i t h  pay f o r  t i m e  l o s t  s h a l l  be s u f f i c i e n t .  

(g)  (6 )  I f  t h e r e  i s  a  f a i l u r e  t o  comply w i t h  t h e  t ime  l i m i t  
p r o v i s i o n  of t h i s  agreement by e i t h e r  p a r t y ,  t h e  m a t t e r  s h a l l  be 
c o n s i d e r e d  c l o s e d ,  and s e t t l e d  a c c o r d i n g l y ,  b u t  t h i s  s h a l l  n o t  be 
c o n s i d e r e d  a s  a p r e c e d e n t  o r  wa iver  of t h e  c o n t e n t i o n s  of e i t h e r  
p a r t y  f o r  t h e  h a n d l i n g  of o t h e r  similar d i s c i p l i n e  c a s e s .  

(g )  (7 )  T h i s  agreement w i l l  n o t  app ly  t o  r e q u e s t s  f o r  r e i n s t a t e -  
ment on a l e n i e n c y  b a s i s .  
(From Memorandwn of A g r e e m e n t  o f  A p r i l  13, 19771 

(h) T r a i n  s e r v i c e  employes r e q u i r e d  by t h e  Company t o  a t t e n d  
i n v e s t i g a t i o n s  and who s u f f e r  l o s s  i n  e a r n i n g s  a t t e n d i n g  i n v e s t i g a t i o n s ,  
w i l l  be re imbursed on t h e  f o l l o w i n g  b a s i s :  

(h) (1 )  Except a s  provided i n  I t em ( 4 )  h e r e o f ,  t r a i n  s e r v i c e  
employes d i s c i p l i n e d  s h a l l  n o t  be compensated f o r  a t t e n d i n g  such 
i n v e s t i g a t i o n s  u n l e s s  such d i s c i p l i n e  i s  found t o  be u n j u s t .  
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(h) (2 )  T r a i n  s e r v i c e  employes n o t  d i s c i p l i n e d ,  and who a r e  
n o t  r e q u i r e d  t o  deadhead t o  o r  from t h e  p l a c e  where t h e  i n v e s t i g a t i o n  
is  h e l d ,  w i l l  be re imbursed f o r  any l o s s  of e a r n i n g s  r e s u l t i n g  from 
a t t e n d a n c e  a t  such i n v e s t i g a t i o n .  

(h)  (3 )  T r a i n  service employes n o t  d i s c i p l i n e d ,  and who a r e  
r e q u i r e d  t o  deadhead t o  o r  from t h e  p l a c e  where t h e  i n v e s t i g a t i o n  
i s  h e l d ,  w i l l  be compensated f o r  l o s s  of e a r n i n g s  o r  f o r  dead- 
head ing ,  whichever  is  t h e  g r e a t e r .  

(h)  ( 4 )  T r a i n  s e r v i c e  employes d i s c i p l i n e d  by reprimand o r  
d e m e r i t  marks o n l y ,  and who a r e  r e q u i r e d  t o  deadhead t o  o r  fkom t h e  
p l a c e  where t h e  i n v e s t i g a t i o n  i s  h e l d ,  w i l l  be  compensated f o r  such 
deadheading.  

(h)  (5) No payments w i l l  be made f o r  l i v i n g  expenses .  

(h)  (6)  Loss  of e a r n i n g s  s h a l l  be  determined on  t h e  
f o l l o w i n g  b a s i s :  

(a) Assigned t o  r e g u l a r  runs  o r  j o b s ,  l o s t  e a r n i n g s  s h a l l  be 
t h e  e a r n i n g s  of t h e i r  a ss ignments  on days  n o t  p e r m i t t e d  t o  work 
the reon .  

(b)  When a l l  members of a poo l  f r e i g h t  t r a i n  crew a r e  r e q u i r e d  
t o  a t t e n d  fo rmal  i n v e s t i g a t i o n s ,  and t h e i r  t u r n  becomes f i r s t  o u t  
and i s  due t o  d e p a r t  w h i l e  t h e y  are n o t  a v a i l a b l e ,  t h e  t u r n  w i l l  be 
p laced  a t  t h e  bottom of t h e  board and f o l l o w i n g  crew used. I f  t h e  
crew becomes a v a i l a b l e  f o r  s e r v i c e  and goes  on d u t y  b e f o r e  t h e  crew 
used i n  i t s  s t e a d  r e t u r n s  t o  t h e  t e r m i n a l ,  l o s t  e a r n i n g s  s h a l l  be 
t h e  one way t r i p  made by t h e  s u b s t i t u t e  crew; i f  t h e  s u b s t i t u t e  
crew r e t u r n s  t o  t h e  t e r m i n a l  b e f o r e  t h e  crew a t t e n d i n g  t h e  i n v e s t i -  
g a t i o n  becomes a v a i l a b l e  f o r  s e r v i c e  and goes  on du ty ,  l o s t  e a r n i n g s  
s h a l l  be t h e  e a r n i n g s  of t h e  s u b s t i t u t e  crew. 

PC) I f  o n l y  one member of a  poo l  f r e i g h t  t r a i n  crew i s  r e q u i r e d  
t o  a t t e n d  a  formal  i n v e s t i g a t i o n ,  and h i s  t u r n  becomes f i r s t  o u t  
and is due t o  d e p a r t  w h i l e  h e  i s  n o t  a v a i l a b l e ,  t h e  t u r n  w i l l  be 
r u n  w i t h  e x t r a  employe r e p l a c i n g  employe h e l d  f o r  t h e  i n v e s t i g a t i o n ;  
t h e  l a t t e r  t o  a w a i t  r e t u r n  of t h e  t u r n  and l o s t  e a r n i n g s  s h a l l  be 
t h e  e a r n i n g s  of t h e  e x t r a  employe used i n  h i s  s t e a d .  



ARTICLE 13 (h)  (6)  ( d l  

(d)  E x t r a  employes r e q u i r e d  t o  a t t e n d  a  formal  i n v e s t i g a t i o n ,  
and who become f i r s t  o u t  and due f o r  s e r v i c e  w h i l e  u n a v a i l a b l e ,  
w i l l  be removed from t h e  board and pa id  a minimum day ( a t  passenger  
r a t e s  f o r  employes a s s i g n e d  t o  passenger  e x t r a  boards ,  and th rough  
f r e i g h t  r a t e s  f o r  a l l  o t h e r s )  f o r  each c a l e n d a r  day t h a t  t h e y  are 
h e l d ,  and when r e l e a s e d  w i l l  b e  p laced  a t  t h e  bottom of t h e  board.  

( e )  T r a i n  s e r v i c e  employes e l i g i b l e  f o r  emergency s e r v i c e  i n  
h i g h e r  g rades  s h a l l  n o t  be  a v a i l a b l e  t h e r e f o r  w h i l e  a t t e n d i n g  
i n v e s t i g a t i o n s  o r  a w a i t i n g  r e t u r n  of t h e i r  caboose o r  t u r n ,  and 
l o s t  e a r n i n g s  s h a l l  b e  c a l c u l a t e d  s o l e l y  a s  provided h e r e i n .  

(i) T r a i n  s e r v i c e  employes who a t t e n d  i n v e s t i g a t i o n s  a t  t h e  r e q u e s t  
of t h e  Company and n o t  d i s c i p l i n e d  and who s u f f e r  no l o s s  i n  e a r n i n g s  as 
a r e s u l t  of such  a t t e n d a n c e ,  w i l l  be p a i d  on t h e  minute  b a s i s  a t  one-eighth 
( 1 / 8 t h )  of t h e  d a i l y  r a t e  a p p l i c a b l e  t o  t h e  las t  s e r v i c e  performed, f o r  
t h e  a c t u a l  t i m e  r e q u i r e d  t o  be  i n  a t t e n d a n c e  a t  t h e  i n v e s t i g a t i o n ,  t h e  
t ime  t o  be computed from t h e  t i m e  r e q u i r e d  t o  r e p o r t  f o r  t h e  i n v e s t i g a t i o n  
u n t i l  r e l e a s e d  the re f rom w i t h  a minimum of t h r e e  (3 )  hours .  

( j )  No t r a i n  s e r v i c e  employe d i smissed  from t h e  s e r v i c e  w i l l  be 
r e i n s t a t e d  a f t e r  be ing  o u t  of s e r v i c e  s i x  months from d a t e  of d i s m i s s a l  
u n l e s s  such a c t i o n  i s  concur red  i n  by t h e  U.T.U. CT&Y Committee. 
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ARTICLE 14 

TERMINAL DELAY RULES 

INITIAL TERMINAL DELAY 

(a )  PASSENGER 

( a )  (1) I n i t i a l  t e r m i n a l  d e l a y  s h a l l  be p a i d  on a minute  
b a s i s  t o  t r a inmen  i n  p a s s e n g e r  s e r v i c e  f o r  a l l  t i m e  i n  e x c e s s  of 
t h i r t y  (30) minutes  computed from t h e  t i m e  of r e p o r t i n g  f o r  du ty  up 
t o  t h e  t i m e  t h e  t r a i n  l e a v e s  t h e  t e r m i n a l  (" terminal"  means passenger  
s t a t i o n  o r  o t h e r  s t a r t i n g  p o i n t  from which t h e  t r a i n  a c t u a l ' l y  
d e p a r t s ) ,  a t  one-eighth  (118 th)  of t h e  b a s i c  d a i l y  r a t e ,  i n  a d d i t i o n  
t o  t h e  f u l l  mi leage ,  w i t h  t h e  unders tand ing  t h a t  t h e  a c t u a l  t ime 
consumed i n  t h e  performance of s e r v i c e  i n  t h e  i n i t i a l  t e r m i n a l  f o r  
which an  a r b i t r a r y  a l lowance  of any k i n d  i s  p a i d  s h a l l  be deducted 
from t h e  i n i t i a l  t e r m i n a l  t i m e  under  t h i s  r u l e .  

Where mileage is  allowed between t h e  p o i n t  of r e p o r t i n g  and 
t h e  p o i n t  of d e p a r t u r e ,  each m i l e  s o  a l lowed w i l l  ex tend  by t h r e e  
( 3 )  minutes  t h e  t h i r t y  (30) minu te  p e r i o d  a f t e r  which i n i t i a l  
t e r m i n a l  d e l a y  payment b e g i n s .  

( a )  ( 2 )  When road over t ime  a c c r u e s  d u r i n g  any t r i p  o r  t o u r  
of d u t y ,  i n  no c a s e  w i l l  payment f o r  b o t h  i n i t i a l  t e r m i n a l  d e l a y  
and over t ime  be  p a i d ,  b u t  whichever  i s  t h e  g r e a t e r  w i l l  be pa id .  

( a )  (3 )  When a t o u r  of d u t y  is  composed of a s e r i e s  of 
t r i p s ,  i n i t i a l  t e r m i n a l  d e l a y  w i l l  be computed on o n l y  t h e  f i r s t  
t r i p  of t h e  t o u r  of d u t y .  

(b) FREIGHT 

(b) (1) I n i t i a l  t e r m i n a l  d e l a y  s h a l l  be  p a i d  on a minu te  
b a s i s  t o  employes i n  f r e i g h t  s e r v i c e  f o r  a l l  t i m e  i n  e x c e s s  of 
s e v e n t y - f i v e  (75) minutes  computed from t h e  t i m e  of r e p o r t i n g  f o r  
d u t y  up t o  t h e  t i m e  t h e  t r a i n  l e a v e s  t h e  t e r m i n a l  a t  one-eighth  
(118th)  of t h e  b a s i c  d a i l y  r a t e ,  i n  a d d i t i o n  t o  t h e  f u l l  mi leage ,  
w i t h  t h e  u n d e r s t a n d i n g  t h a t  t h e  a c t u a l  t i m e  consumed i n  t h e  per-  
formance of s e r v i c e  i n  t h e  i n i t i a l  t e r m i n a l  f o r  which an a r b i t r a r y  
a l lowance of any kind is  p a i d  s h a l l  be  deducted from t h e  i n i t i a l  
t e r m i n a l  t ime  under  t h i s  r u l e .  

NOTE : The p h r a s e  " t r a i n  l e a v e s  t h e  t e rmina l"  means when t h e  
t r a i n  a c t u a l l y  s t a r t s  on i t s  road t r i p  from t h e  yard 
t r a c k  where t h e  t r a i n  is  f i r s t  made up. 

I n  t h e  e v e n t  t h e  t r a i n  h a s  s t a r t e d  bu t  i s  h e l d  b e f o r e  
d e p a r t u r e  from t h e  t r a c k  i n  which f i r s t  made up, i n i t i a l  
t e r m i n a l  d e l a y  w i l l  be con t inued  u n t i l  t h e  t r a i n  f i n a l l y  
c l e a r s  t h a t  yard  t r a c k .  
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T h i s  r u l e  w i l l  n o t  app ly  t o  pusher ,  h e l p e r ,  mine r u n ,  s h i f t e r ,  
r o u s t a b o u t ,  b e l t  l i n e ,  t r a n s f e r ,  work, wreck, c o n s t r u c t i o n ,  c i r c u s  
t r a i n  ( p a i d  s p e c i a l  r a t e s  o r  al lowances). ,  road  s w i t c h e r  ( d i s t r i c t  
runs . ) ,  o r  t o  l o c a l  f r e i g h t  o r  mixed s e r v i c e  where s w i t c h i n g  i s  
performed a t  i n i t i a l  t e r m i n a l  i n  accordance  w i t h  s c h e d u l e  r u l e s .  

NOTE : The q u e s t i o n  as t o  what s e r v i c e  c o n s t i t u t e s  a  "mine run", 
a s  t h a t  term is  used above,  s h a l l  be  determined on each 
i n d i v i d u a l  r a i l r o a d  by management and t h e  a p p r o p r i a t e  
g e n e r a l  committees.  

Where mi leage  i s  al lowed between t h e  p o i n t  of r e p o r t i n g  f o r  
d u t y  and t h e  p o i n t  of d e p a r t u r e  from t h e  t r a c k  on  which t h e  t r a i n  
i s  f i r s t  made up, each  m i l e  s o  a l lowed w i l l  ex tend  by 4.8 minu tes  
t h e  p e r i o d  of s e v e n t y - f i v e  (75)  minu tes  a f t e r  which i n i t i a l  t e r m i n a l  
d e l a y  payment beg ins .  

(b) ( 2 )  When road over t ime  a c c r u e s  d u r i n g  any t r i p  o r  t o u r  
of d u t y ,  i n  no c a s e  w i l l  payment f o r  b o t h  i n i t i a l  t e r m i n a l  d e l a y  
and over t ime  be  p a i d ,  b u t  whichever  i s  t h e  g r e a t e r  w i l l  be pa id .  

(b)  ( 3 )  When a t o u r  of d u t y  is  composed of a  s e r i e s  of 
t r i p s ,  i n i t i a l  t e r m i n a l  d e l a y  w i l l  be computed on on ly  t h e  f i r s t  
t r i p  of t h e  t o u r  of d u t y .  - 

FINAL TERMINAL DELAY 

( c )  PASSENGER 

F i n a l  t e r m i n a l  d e l a y  w i l l  be p a i d  f o r  a t  p r o  r a t a  r a t e s  on t h e  
minu te  b a s i s  u n t i l  t ime  of f i n a l  r e l e a s e ,  computed from t h e  t i m e  
p a s s e n g e r  t r a i n  r e a c h e s  p a s s e n g e r  s t a t i o n ,  e x c e p t  where t r a i n  i s  
h e l d  o u t  of passenger  s t a t i o n ,  f i n a l  t e r m i n a l  d e l a y  w i l l  be  computed 
from t ime  f i r s t  s topped a t  o r  w i t h i n  ya rd  l i m i t s  i n  approaching 
p a s s e n g e r  s t a t i o n .  

(d )  FREIGHT 

(d )  (1) I n  road f r e i g h t  s e r v i c e ,  e x c e p t  a t  o u t l y i n g  p o i n t s  
where s w i t c h  eng ine  i s  n o t  employed and as o t h e r w i s e  provided i n  
S e c t i o n s  4 ,  5 and 8 of t h i s  r u l e ,  f i n a l  t e r m i n a l  d e l a y  i n  e x c e s s  of 
t h i r t y  minu tes  w i l l  be  p a i d  f o r  t h e  f u l l  d e l a y  a t  end of t h e  t r i p  



ARTICLE 14 (d)  ( c o n t  .) 

a t  pro  r a t a  r a t e s ,  r e g a r d l e s s  of mi leage  made t h e r e o n ,  on minute  b a s i s ,  
from t i m e  of a r r i v a l  a t  " d e s i g n a t e d  p o i n t "  o r  s i g n a l  approach t o  same i f  
s topped a t  such s i g n a l  i n  f i n a l  t e r m i n a l  u n t i l  conduc tor  of crew 
r e g i s t e r s  o f f  du ty  on t h e  hours  of s e r v i c e  r e g i s t e r ;  p rov ided  t h a t  
shou ld  a  t r a i n ,  o r  t r a i n s ,  be s topped  by a  p reced ing  t r a i n ,  o r  t r a i n s ,  
s t a n d i n g  o r  w a i t i n g  a t  " d e s i g n a t e d  po in t " ,  o r  a t  t h e  s i g n a l  governing 
same, because  of yard c o n d i t i o n s  f i n a l  t e r m i n a l  d e l a y  f o r  crew of such  
f o l l o w i n g  t r a i n  s h a l l  be computed from t h e  t ime t h e i r  t r a i n  i s  f i r s t  so  
s topped  u n t i l  crew i s  f i n a l l y  r e l i e v e d  from d u t y .  

NOTE : The " d e s i g n a t e d  p o i n t "  i n  f r e i g h t  s e r v i c e  is  t h e  s w i t c h  
used by t r a i n  i n  l e a v i n g  main t r a c k  a t  end of t h e  c rew ' s  
run.  

(d )  (2)  Where mi leage  i s  allowed between t h e  p o i n t  where t e r m i n a l  
d e l a y  starts t o  a c c r u e  and p o i n t  of f i n a l  r e l e a s e  e a c h  m i l e  s o  al lowed 
w i l l  ex tend  t h e  30 minu te  p e r i o d  by 4.8 minu tes  p e r  mi le .  

(d)  ( 3 )  F i n a l  t e r m i n a l  d e l a y  computed a s  provided f o r  i n  t h i s  
r u l e  s h a l l  be  p a i d  f o r  on t h e  minute  b a s i s  a t  1 1 8 t h  of t h e  b a s i c  d a i l y  
r a t e  a c c o r d i n g  t o  class of s e r v i c e  i n  a d d i t i o n  t o  f u l l  mi leage  of t h e  
t r i p .  

(d )  (4) I f  a n  a r b i t r a r y  a l lowance  i s  made a t  f i n a l  t e r m i n a l  under  
any r u l e ,  p r a c t i c e  o r  i n t e r p r e t a t i o n  t h e r e  s h a l l  be no d u p l i c a t i o n  of 
payments b u t  whichever  i s  g r e a t e r  s h a l l  be p a i d .  

( d )  (5) No payments w i l l  be  made f o r  f i n a l  t e r m i n a l  d e l a y  a f t e r  
road over t ime  commences. 

( d )  (6) When a  t o u r  of du ty  i s  composed of a series of t r i p s ,  
f i n a l  t e r m i n a l  d e l a y  w i l l  be computed o n l y  on t h e  last  t r i p  of t h e  t o u r  
of du ty .  

( d )  ( 7 )  Payment f o r  f i n a l  t e r m i n a l  d e l a y  f o r  t r a i n  crews s h a l l  be 
on u n i t  b a s i s  f o r  c o n d u c t o r s  and brakemen compris ing r e g u l a r  crew 
( i n c l u d i n g  e x t r a  brakemen f i l l i n g  vacancy the reon)  e x c e p t  t h a t  t h e  t ime 
of head brakeman i n  d e l i v e r i n g  e n g i n e  t o  roundhouse o r  d e s i g n a t e d  t r a c k  
w i l l  c o n t i n u e  u n t i l  he  r e a c h e s  t h e  h o u r s  of s e r v i c e  r e g i s t e r .  Payment 
f o r  f i n a l  t e r m i n a l  d e l a y  t o  brakemen o t h e r  t h a n  members of r e g u l a r  crew 
w i l l  s t o p  when such brakemen r e g i s t e r  o f f  du ty .  

(d )  (8) T h i s  r u l e  s h a l l  app ly  t o  road  f r e i g h t  s e r v i c e  e x c e p t  t h a t  
i t  w i l l  n o t  app ly  t o  crews pa id  on  an  h o u r l y  b a s i s  o r  t o  pusher ,  h e l p e r ,  
mine r u n ,  s h i f t e r ,  r o u s t a b o u t ,  b e l t  l i n e ,  t r a n s f e r ,  work, wreck, 
c o n s t r u c t i o n ,  snow plow, c i r c u s  t r a i n s ,  road s w i t c h e r s  ( e x c e p t  when 
crews on such r u n s  c o n v e r t  t o  l o c a l  pay) .  



ARTICLE 15 

ARTICLE 15 

EXPENSES AWAY FROM HOME 

+(a)  When t h e  C a r r i e r  t i e s  up a  road s e r v i c e  crew (except  s h o r t  
turnaround passenger  crews),  o r  i n d i v i d u a l  members t h e r e o f ,  a t  a  te rmina l  
( inc luding  tie-up p o i n t s  named by assignment b u l l e t i n s ,  o r  p r e s e n t l y  
l i s t e d  i n  schedule agreements, o r  observed by p r a c t i c e ,  a s  r e g u l a r  
p o i n t s  f o r  t y ing  up crews) o t h e r  than  t h e  designated home te rmina l  of 
t h e  crew assignment f o r  fou r  (4)  hours  o r  more, each member of t h e  crew 
so  t i e d  up s h a l l  be provided s u i t a b l e  lodging a t  t h e  C a r r i e r ' s  expense 
o r  a n  e q u i t a b l e  allowance i n  l i e u  the reo f .  

NOTE: The a r r i v a l  time i n  t he  yard o r  t h e  s t a t i o n ,  i f  passenger ,  of 
t h e  t r a i n  on which t h e  crew deadheads would be t h e  determining 
time f o r  t h e  s t a r t  of t h e  four-hour per iod under t h e  meal and 
lodging allowance provis ions .  

+(b) I n  t h e  a p p l i c a t i o n  of Paragraph ( a )  of t h i s  A r t i c l e  15, t h e  
fol lowing w i l l  govern: 

(b) (1) When lodging is  provided a t  C a r r i e r ' s  expense, t h e  
fo l lowing  w i l l  meet t h e  s tandard  of " s u i t a b l e  lodging": 

(a )  A s i n g l e  occupancy bedroom, bed t o  be equipped wi th  
inne r sp r ing  ma t t r e s s  o r  equ iva l en t ,  s u f f i c i e n t  b lankets  wi th  
c l e a n  l i n e n s  ( s h e e t s ,  p i l l ow cases  and towels ) ,  wi th  wash 
b a s i n  i n  room i f  no t  loca ted  i n  a t t ached  bathroom. Adequate 
ba th ing  and t o i l e t  f a c i l i t i e s  e i t h e r  a c c e s s i b l e  from wi th in  
t h e  bedroom o r  a v a i l a b l e  on t h e  same f l o o r .  

(b) The room s h a l l  be cooled o r  heated where c l i m a t i c  
cond i t i ons  normally r e q u i r e  such cool ing  o r  hea t ing .  

( c )  The bedroom, bathrooms and t o i l e t  f a c i l i t i e s  s h a l l  be 
kept  i n  a  c lean  and s a n i t a r y  cond i t i on .  

(b) (2)  Lodging, a s  s p e c i f i e d  i n  paragraph ( I ) ,  w i l l  be provided a t  
C a r r i e r ' s  expense a t  Los Angeles, Needles and San Diego. Lodging w i l l  
not  be provided a t  C a r r i e r ' s  expense a t  any o t h e r  l o c a t i o n  and i n  l i e u  
thereof  a n  allowance of $5.00 w i l l  be pa id  t o  employes governed by t h i s  
agreement who q u a l i f y  under t he  agreement r e f e r r e d  t o  above. 
( A s  amended January 20, 1973, and June 1, 19781 



ARTICLE 15 (b) (3) 

(b) (3 )  The a l lowances  provided f o r  i n  pa ragraph  (2 )  s h a l l  c o n t i n u e  
u n t i l  s u i t a b l e  l o d g i n g ,  conforming t o  t h e  s t a n d a r d s  s e t  f o r t h  i n  para- 
g raph  (1)  above,  is  provided by t h e  Carrier. 

I n  t h e  e v e n t  t h e  o r g a n i z a t i o n ,  p a r t y  t o  t h i s  agreement,  d e s i r e s  
t h a t  s u i t a b l e  l o d g i n g  be  f u r n i s h e d  a t  Carrier's expense  i n  t h e  f u t u r e  i n  
l i e u  of t h e  a l lowance  provided f o r  i n  pa ragraph  ( 2 ) ,  a t  any o r  a l l  
l o c a t i o n s ,  i t  w i l l  g i v e  n o t i c e  i n  w r i t i n g  t o  t h e  Genera l  Manager, where- 
upon t h e  Carrier r e p r e s e n t a t i v e  and t h e  Genera l  Chairman w i l l ,  w i t h i n  
t h i r t y  (30) days ,  endeavor  t o  r e a c h  a n  agreement.  

I n  t h e  e v e n t  t h e  p a r t i e s  a r e  unab le  t o  r e s o l v e  t h e  i s s u e ,  s a m e ' w i l l  
b e  submi t t ed  t o  a S p e c i a l  Board of Adjustment,  whose d e c i s i o n  w i l l  be 
b i n d i n g  upon b o t h  p a r t i e s .  

(b )  (4 )  The Carrier w i l l  be  p e r m i t t e d  t o  d i s c o n t i n u e  t h e  p r e s e n t  
Readiag Rooms a t  Gal lup  and Ash Fork,  t h e  Pullman and o t h e r  c a r s  used by 
t ra inmen  f o r  lounging and s l e e p i n g  purposes  a t  F i r s t  S t r e e t ,  Los Angeles 
and s l e e p i n g  rooms i n  o l d  Harvey House a t  B a k e r s f i e l d .  I n  a d d i t i o n ,  t h e  
C a r r i e r  w i l l  be p e r m i t t e d  t o  remove t h e  cabooses  now used f o r  s l e e p i n g  
purposes  a t  Riverbank as o t h e r  f a c i l i t i e s  become a v a i l a b l e .  A lounge 
and r e c r e a t i o n  room w i l l  be provided a t  F i r s t  S t r e e t ,  Los Angeles i n  
l i e u  of p r e s e n t  cars r e f e r r e d  t o  above. 

+(b)  (5)  (a )  When t h e  Carrier t ies  up a road s e r v i c e  crew ( e x c e p t  
s h o r t  tu rnaround  passenger  c rews) ,  o r  i n d i v i d u a l  members t h e r e o f ,  a t  a  
t e r m i n a l  o t h e r  t h a n  t h e  d e s i g n a t e d  home t e r m i n a l  f o r  f o u r  (4) h o u r s  o r  
more, each  member of t h e  crew s o  t i e d  up s h a l l  r e c e i v e  a  meal a l lowance 
of $2.75. (As amended August 25,  1978) 

+The meal a l lowance  provided f o r  i n  Article 11, S e c t i o n  2  of t h e  
J u n e  25,  1964 N a t i o n a l  Agreement i s  i n c r e a s e d  from $1.50 t o  $2.75 ( { I ) ,  
and a n  a d d i t i o n a l  $2.75 ( 8 )  meal a l lowance  w i l l  be  provided a f t e r  be ing  
h e l d  an  a d d i t i o n a l  8 hours .  (From J a n u a r y  27,  1972 Media t ion  Agreement 
A-8830) 

+(b)  (5)  (b) The o u t l y i n g  p o i n t  must be 30 m i l e s  o r  more from t h e  
t e r m i n a l  l i m i t s  of t h e  l o c a t i o n  where t h e  e x t r a  l is t  from which c a l l e d  
i s  main ta ined .  



ARTICLE 15 +(b)  (5) (c )  

+(b)  (5) (c)  Lodging o r  allowances i n  l i e u  thereof  where app l i cab le  
w i l l  be provided only when e x t r a  men a r e  he ld  a t  t h e  ou t ly ing  poin t  f o r  
more than  one tou r  of duty and w i l l  cont inue  t o  be provided f o r  t h e  
per iods  he ld  f o r  each subsequent t o u r  of duty. 

NOTE : Ext ra  board employes s h a l l  be provided wi th  lodgings and 
meal allowance i n  accordance wi th  t h e  r u l e  governing t h e  
g ran t ing  of such allowance t o  t h e  crew they jo in ;  t h a t  
is, t h e  designated home t e rmina l  w i l l  be t h e  des igna ted  
te rmina l  of t h e  crew assignment. 

(Paragraphs ident i f ied  by (+I are taken from i'JationaZ 
Agreement duted June 25, 1964 and/or January 27, 1972.)  

(Insartions ident i f ied  by (31 are taken from NationaZ 
Agreement GZated August 25, 1978. ). 

PARKER 

( c )  ***in connect ion wi th  r eques t  t h a t  s u i t a b l e  lodging be furn ished  
a t  C a r r i e r ' s  expense a t  Parker  i n  l i e u  of t h e  allowance provided i n  
Paragraph ( 2 )  of your va r ious  lodging agreements. 

Th i s  is  advice t h a t ,  e f f e c t i v e  12:01 AM, January 1 7 ,  1966, s u i t a b l e  
lodging w i l l  be provided a t  t h e  Kahok Motel a t  Pa rke r  a t  t he  C a r r i e r ' s  
expense. A b u l l e t i n  n o t i c e  w i l l  be i ssued  a t  Barstow, Parker  and Phoenix 
today advis ing  the  men of t h i s  change. 

I n  o rde r  t o  avoid unauthorized persons using t h e  room, i n s t r u c t i o n s  
a r e  being i ssued  t h a t  t h e  men should secu re  a room s l i p  from t h e  Agent 's  
o f f i c e  a t  Parker ,  which should be presented t o  t h e  p r o p r i e t o r  of t h e  
Motel when reques t ing  t h e  room. 

(From Letter of Understanding o f  January 1 4 ,  1 9 6 6 )  



ARTICLE 15 (d)  & 
ARTICLE 16 

ASH FORK 

(d)  ***requesting t h a t  s u i t a b l e  lodging be fu rn i shed  a t  Ash Fork 
i n  l i e u  of a monetary allowance a s  provided i n  your r e s p e c t i v e  lodging 
agreements f o r  crews working on t h e  Fourth District of t h e  Albuquerque 
Divis ion.  

Arrangements have been made t o  f u r n i s h  s u i t a b l e  lodging a t  Ash Fork 
a t  t h e  H i  L ine  Motel commencing August 1, 1973 f o r  a l l  Four th  D i s t r i c t  
crews ty ing  up a t  Ash Fork f o r  f o u r  hours  o r  more. 

Arrangements have a l s o  been made t o  f u r n i s h  s u i t a b l e  lodging a t  Ash 
Fork a t  t h e  H i  L i n e  Motel i n s t e a d  of t h e  White House Motel t o  crews 
assigned on t h e  Thi rd  D i s t r i c t .  

(From Le t ter  of Understanding o f  JuZy 26, 2973) 

Eat ing  f a c i l i t y  f o r  crews ty ing  up a t  Ash Fork w i l l  be assured.  

ARTICLE 16 

SENIORITY AND PROMOTION 

(a )  Mhen a d d i t i o n a l  conductors a r e  needed, such employes w i l l  be 
taken  from t h e  ranks of brakemen and promoted t o  p o s i t i o n  of conductor 
i n  accordance w i t h  t h e i r  s e n i o r i t y  s t and ing  a s  brakemen on t h e i r  respec- 
t i v e  s e n i o r i t y  d i s t r i c t s ,  dependent upon t h e  f a i t h f u l  d i scharge  of 
d u t i e s  and capac i ty  f o r  increased  r e s p o n s i b i l i t i e s ,  provided they have 
had a t  l e a s t  60,000 r e g u l a r  road mi l e s ,  e x c l u s i v e  of overt ime and a r b i -  
t r a r y  miles, exper ience  a s  a f r e i g h t  brakeman, i nc lud ing  v e r i f i e d  exper- 
i ence  on f o r e i g n  roads ope ra t i ng  under American Ra i l road  Assoc ia t ion  
Standard r u l e s  and two years  of s e n i o r i t y  on t h e i r  c u r r e n t  s e n i o r i t y  
d i s t r i c t s .  I n  t h e  a p p l i c a t i o n  of exper ience  on f o r e i g n  roads ,  a brakeman 
w i l l  be c r e d i t e d  w i th  25,000 m i l e s  f o r  each yea r  of v e r i f i e d  experience 
and 2,085 m i l e s  f o r  each month of v e r i f i e d  s e r v i c e  where t h e  v e r i f i e d  
experience i s  l e s s  than one year .  

NOTE : (1) I n  t h e  a p p l i c a t i o n  of t h e  above, employes w i l l  be 
c a l l e d  up f o r  promotion each year  based on t h e i r  t o t a l  
accumulated road f r e i g h t  mi l e s  a s  of December 3 1 s t  of t h e  
preceding year .  



ARTICLE 16 ( a )  ( c o n t )  

Classes w i l l  be c a l l e d  up f o r  promotion t o  conduc tor  
i n  February of each y e a r .  (From Agreement of May 9,  1977)  

( 2 )  A l l  employes who meet t h e  q u a l i f i c a t i o n s  under  t h e  
promotion r u l e s  under  t h e  Agreements w i l l  be  scheduled t o  
t a k e  examina t ion  f o r  promotion t o  conduc tor  i n  s e n i o r i t y  
o r d e r  r e g a r d l e s s  of class of s e r v i c e  i n  which working 
when c l a s s  f o r  promotion t o  conduc tor  is  h e l d .  
(From Agreement of A p r i l  21, 1975)  

(3) BrakemenIYardmen s u b j e c t  t o  promotion t o  Condu'ctor 
o r  Engine Foreman r e q u i r e d  t o  t a k e  o r a l  examina t ion  a t  
o t h e r  t h a n  t h e i r  t e r m i n a l  p o i n t  w i l l  b e  al lowed deadhead 
mileage.  (From Agreement e f f e c t i v e  June 1, 1978)  

(b) A l l  brakemen who a r e  t o  b e  promoted t o  p o s i t i o n  of conductor  
w i l l  be examined by t h e  s u p e r i n t e n d e n t  o r  h i s  a u t h o r i z e d  r e p r e s e n t a t i v e .  
Brakeman f a i l i n g  t o  p a s s  s a t i s f a c t o r y  examina t ion  s h a l l  f o r f e i t  h i s  
r i g h t  of promotion f o r  a p e r i o d  of s i x  months, b u t  w i l l  r e t a i n  h i s  
r i g h t s  a s  brakeman. Brakeman f a i l i n g  t o  p a s s  a second examina t ion  f o r  
promotion s h a l l ,  a t  t h e  d i s c r e t i o n  of t h e  s u p e r i n t e n d e n t ,  be d i s m i s s e d  
o r  a s s i g n e d  t o  o t h e r  s e r v i c e .  

Employes w i t h  p r i o r  r i g h t  yardmen's s e n i o r i t y  who f a i l  t o  p a s s  
second examina t ion  w i l l  f o r f e i t  t h e i r  road s e n i o r i t y  and w i l l  be 
r e s t r i c t e d  t o  ya rd  service. 

( c )  Brakemen p a s s i n g  t h e  r e q u i r e d  examina t ion  i n  t h e  same c l a s s  
s h a l l  e s t a b l i s h  s e n i o r i t y  as conduc tor  a s  of t h e  d a t e  of examina t ion  i n  
conformi ty  w i t h  t h e i r  s t a n d i n g  on t h e  brakemen's s e n i o r i t y  l i s t ,  e x c e p t  
t h a t  when a brakeman is  preven ted  from t a k i n g  examina t ion  i n  h i s  t u r n  by 
r e a s o n  of t h e  requ i rements  of t h e  Company's s e r v i c e ,  by s i c k n e s s ,  d i s -  
missed and la ter  r e i n s t a t e d ,  o r  by o t h e r  p r o p e r  l e a v e  of absence ,  h e  
s h a l l ,  upon h i s  r e t u r n ,  be immediate ly  c a l l e d  and r e q u i r e d  t o  t a k e  
examina t ion  and i f  h e  t h e n  p a s s e s  s h a l l  h o l d  same r e l a t i v e  s t a n d i n g  o n  
t h e  conduc tors '  s e n i o r i t y  r o s t e r  as h e  h e l d  on t h e  brakemen's r o s t e r .  

I f  a t  any t i m e  a s i t u a t i o n  shou ld  a r i s e ,  on any of t h e  r e s p e c t i v e  
s e n i o r i t y  d i s t r i c t s ,  whereby t h e  number of e x t r a  conduc tors  i s  n o t  
s u f f i c i e n t  by r e a s o n  of a l l  such employes be ing  used as e x t r a  c o n d u c t o r s ,  
t o  such an e x t e n t  t h a t  a s h o r t a g e  of e x t r a  conduc tors  e x i s t s  t h a t  would 
r e s u l t  i n  danger  of t h e  Company n o t  h a v i n g  such s e r v i c e  p r o t e c t e d  and 
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t h e r e  a r e  no brakemen on  t h e  brakemen's s e n i o r i t y  r o s t e r  t h a t  can  q u a l i -  
f y  f o r  p o s i t i o n  of conduc tor  because  of n o t  having 60,000 r e g u l a r  road 
m i l e s ,  e x c l u s i v e  of over t ime  and a r b i t r a r y  m i l e s ,  a s  i s  provided f o r  i n  
pa ragraph  ( a )  of t h i s  A r t i c l e ,  and because  of such i t  i s  n e c e s s a r y  t o  
employ a d d i t i o n a l  brakemen t h a t  have had t h e  n e c e s s a r y  e x p e r i e n c e  f o r  
t h e  purpose  of be ing  promoted t o  t h e  p o s i t i o n  of conduc tor  w i t h o u t  
d e l a y ,  t h e n  such employes w i l l  e s t a b l i s h  t h e i r  d a t e  as conduc tor  on t h e  
d a t e  of examina t ion  and such a s  have n o t  e s t a b l i s h e d  d a t e  a s  a  brakeman 
w i l l  e s t a b l i s h  d a t e  as such c o r r e s p o n d i n g  w i t h  t h e i r  d a t e  a s  conductor .  

Brakemen a c q u i r i n g  yard r i g h t s  under p r o v i s i o n s  of t h i s  agreement 
must have 25,000 r e g u l a r  m i l e s ,  e x c l u s i v e  of over t ime  and a r b i t r a r y  
m i l e s  i n  t h e  a g g r e g a t e  as yard h e l p e r  b e f o r e  e l i g i b l e  f o r  promotion t o  
e n g i n e  foreman. Yardmen, a c q u i r i n g  road  r i g h t s  under  t h e  p r o v i s i o n s  of 
t h i s  agreement ,  must have 60,000 r e g u l a r  road m i l e s ,  e x c l u s i v e  of over-  
t i m e  and a r b i t r a r y  m i l e s ,  i n  t h e  a g g r e g a t e  i n  road f r e i g h t  s e r v i c e  
b e f o r e  e l i g i b l e  f o r  promotion t o  a  h i g h e r  g rade  of road s e r v i c e .  

Nothing i n  t h i s  A r t i c l e  w i l l  o p e r a t e  t o  p reven t  a  conduc tor  from 
h o l d i n g  a p o s i t i o n  a s  brakeman i n  conformi ty  w i t h  h i s  s e n i o r i t y  as such. 

(d )  Brakemen w i l l  t a k e  t h e i r  s e n i o r i t y  from t h e  d a t e  t h e y  e n t e r  t h e  
s e r v i c e  a s  brakeman, o r  as provided by d u a l  s e n i o r i t y  p r o v i s i o n s .  

( e )  Where two o r  more brakemen a r e  employed on same d a t e  t h e y  s h a l l  
be marked up on  e x t r a  board i n  t h e  o r d e r  i n  which they  a r e  OK'ed f o r  
s e r v i c e .  

NOTE : When brakemen h o l d  d i v i s i o n  s e n i o r i t y  and two o r  more 
e x t r a  boards  a r e  m a i n t a i n e d ,  brakemen h i r e d  a t  one p o i n t  
and a f t e r  be ing  marked on t h e  board and b e f o r e  pe r fo rming  
compensated s e r v i c e  one o r  more of such employes a r e  
t r a n s f e r r e d  t o  a n o t h e r  board ,  such employes t r a n s f e r r e d  
w i l l  be  g iven  t h e  same s e n i o r i t y  rank  w i t h  r e s p e c t  t o  
brakemen on t h e  board when f i r s t  marked up a s  t h e y  would 
have  h e l d  had t h e y  n o t  been t r a n s f e r r e d  t o  t h e  o t h e r  
board.  

( f )  Conductors  a n d / o r  brakemen a c c e p t i n g  o f f i c i a l  p o s i t i o n s  w i t h  
t h e  Company o r  O r g a n i z a t i o n s  s h a l l  r e t a i n  and accumulate  s e n i o r i t y  
r i g h t s .  

(g )  S u p e r i n t e n d e n t s  s h a l l  p r e p a r e  semi-annually a  s e n i o r i t y  l ist .  
A copy of such l i s t  w i l l  be  pos ted  a t  t e r m i n a l s ,  and copy w i l l  b e  f u r -  
n i shed  t h e  a f f e c t e d  l o c a l  chairman and t h e  Genera l  Chairman of t h e  
Uni ted T r a n s p o r t a t i o n  Union. 

The Genera l  Chairman w i l l  be p rov ided  w i t h  a  l i s t  of employes who 
a r e  h i r e d  o r  t e r m i n a t e d ,  t h e i r  home a d d r e s s e s ,  and S o c i a l  S e c u r i t y  num- 
b e r s  i f  a v a i l a b l e ,  o t h e r w i s e  t h e  employes1 i d e n t i f i c a t i o n  numbers w i t h  
copy t o  Loca l  Chairmen on t h a t  s e n i o r i t y  d i s t r i c t .  T h i s  i n f o r m a t i o n  



ARTICLE 16 (g) (cont.)  

w i l l  be l imi t ed  t o  t h e  employes covered by the  c o l l e c t i v e  barga in ing  
agreement of t h e  r e s p e c t i v e  General Chairman. The d a t a  w i l l  be suppl ied  
w i t h i n  30 days a f t e r  t h e  month i n  which t h e  employe is h i r ed  o r  terminated. 

(From ~ e d i a t i o n  Agreement A-8790 and NatzonaZ Agreement 
of January 29, 1975) 

(h) S e n i o r i t y  d i s t r i c t s  f o r  conductors  a r e  def ined  a s  £01 lows : 

A l l  conductors promoted on D i s t r i c t s  between Albuquerque- 
Belen and Seligman subsequent t o  J u l y  14,  1955, w i l l  t a k e  conduc- 
t o r ' s  s e n i o r i t y  d a t e  on t h e  F i r s t ,  Second and Thi rd  D i s t r i c t s ,  of 
t h e  Albuquerque Div is ion ,  a s  of t h e  d a t e  of promotion, and those  
promoted subsequent t o  May 1, 1970, w i l l  t ake  conductor ' s  s e n i o r i t y  
d a t e  on t h e  F i r s t ,  Second, Thi rd  and Fourth D i s t r i c t s  of t h e  Albu- 
querque Div is ion .  (As amended A p r i l  16, 1970) 

S e n i o r i t y  d i s t r i c t s  f o r  brakemen a r e  def ined a s  fol lows : 

Albuquerque-Belen t o  Seligman, Williams Junc t ion  t o  Ash Fork 
and the  Grand Canyon D i s t r i c t ,  inc luding  Fourth and Pa rke r  D i s t r i c t  
f o r  those  who e l ec t ed  t o  accept  such s e n i o r i t y  and a l l  such employes 
h i r e d  a f t e r  August 15, 1963. 

( i )  Yardmen have no r i g h t s  i n  road s e r v i c e  while  so employed, 
except a s  provided by dua l  s e n i o r i t y  agreement. 

(j) DUALIZATION OF SENIORITY PROVISIONS. 

Sec t ion  1 

(1) E f f e c t i v e  June  15, 1959 dua l  s e n i o r i t y  was made app l i cab le  t o  
a l l  p r i o r  r i g h t  Trainmen and Yardmen who accepted same a s  fol lows:  

(a)  Trainmen on t h e  t e r r i t o r y  South of Ash Fork and E a s t  of 
Parker  with t h e  yardmen of t h e  Albuquerque Div is ion  East  of Seligman. 

(b) Trainmen on t h e  Los Angeles D iv i s ion  South of Barstow wi th  
yardmen of t h e  Los Angeles D iv i s ion  South of Barstow. 
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(c )  Trainmen on t h e  Val ley D iv i s ion  North of Bake r s f i e ld  wi th  
yardmen on t h e  Val ley  Div is ion ,  Bake r s f i e ld  and North,  inc lud ing  
t h e  San Franc isco  Terminal Div is ion .  

(2)  E f f e c t i v e  October  1, 1963 dua l  s e n i o r i t y  was made a p p l i c a b l e  
t o  a l l  p r i o r  r i g h t  Trainmen and Yardmen who accepted same a s  fo l lows:  

(a) Trainmen on F i r s t ,  Second and Thi rd  Distr icts ,  Albuquerque 
Div is ion .  

(b) Trainmen-Yardmen on t h e  Fourth Distr ict ,  Albuquerque 
Div is ion ,  i n c l u d i n g  j o i n t  r i g h t  employes employed on and a£ ter  
June  15, 1959. 

(c )  Yardmen-Trainmen on t h e  Albuquerque Div i s ion ,  inc lud ing  
j o i n t  r i g h t  employes employed on and a f t e r  June 15, 1959. 

( 3 )  Employes who have en t e r ed ,  o r  subsequent ly  e n t e r  s e r v i c e  a s  
brakeman o r  yardman on t h e  t e r r i t o r i e s  i n  1 a f t e r  e f f e c t i v e  d a t e  a r e  
accorded one s e n i o r i t y  d a t e  and t h i s  s e n i o r i t y  d a t e  s h a l l  apply a s  a 
common s e n i o r i t y  d a t e  on t h e  t e r r i t o r i e s  and i n  t h e  s e r v i c e s  a s  trainman 
o r  yard he lpe r .  

Sec t ion  2 

S e n i o r i t y  D i s t r i c t s  

The s e p a r a t e  s e n i o r i t y  d i s t r i c t s  f o r  brakemen and yardmen i n  e f f e c t  
p r i o r  t o  dua l  s e n i o r i t y  a r e  no t  amended o r  changed i n  any manner. 
Brakemen w i l l  con t inue  t o  hold t h e  same s e n i o r i t y  r i g h t s  t o  road s e r v i c e  
on t h e  same t e r r i t o r y  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  Agreement and 
yardmen w i l l  l i kewi se  cont inue  t o  hold t h e  same s e n i o r i t y  r i g h t s  t o  yard 
s e r v i c e  i n  t h e  same yards  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  Agreement. 

Sec t ion  3  

S e n i o r i t y  Ros t e r s  

Separate s e n i o r i t y  r o s t e r s  f o r  brakemen and yardmen w i l l  be pre- 
served and maintained i n  accordance wi th  p re sen t  schedule  r u l e s .  A l l  
r eques t s  f o r  c o r r e c t i o n s  o r  omissions of s e n i o r i t y  s t and ing  must be 
addressed i n  w r i t i n g  t o  t h e  o f f i c e r  who i s sued  t h e  s e n i o r i t y  r o s t e r  
w i t h i n  90 days fo l lowing  d a t e  of f i r s t  i s suance .  No reques t  f o r  cor- 
r e c t i o n  o r  omission of a  s e n i o r i t y  s t and ing  w i l l  be e n t i t l e d  t o  o r  
r ece ive  c o n s i d e r a t i o n  i f  such r eques t  reaches  t h e  o f f i c e r  who i ssued  t h e  
s e n i o r i t y  r o s t e r  more than  90 days fo l lowing  d a t e  of f i r s t  i s suance  of 
t h e  r o s t e r .  
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S e c t i o n  4 

App l i ca t i on  of Dual S e n i o r i t y  

(1) I n  t h e  a p p l i c a t i o n  of dua l  road and yard s e n i o r i t y  a s  provided 
i n  S e c t i o n  1 he reo f ,  t h e  p rov i s ions  of t h e  agreement governing road o r  
yard s e r v i c e  w i l l  apply,  i.e., when working i n  road s e r v i c e  t h e  provis ions  
governing road s e r v i c e  employes w i l l  apply;  when working i n  yard s e r v i c e  
t h e  p rov i s ions  governing yard s e r v i c e  w i l l  apply. 

( 2 )  Dual r i g h t  brakemen-yardmen w i l l  be r equ i r ed  o r  permi t ted  t o  
t r a n s f e r  from road t o  yard,  o r  v i c e  ve r sa ,  under t h e  fol lowing condi t ions :  

(a )  When h e  is i n  road s e r v i c e  and can hold n e i t h e r  a  r e g u l a r  
assignment nor a  p l a c e  on t h e  e x t r a  board out  of t h e  te rmina l  where 
h e  i s  then  working, h e  w i l l  be r equ i r ed ,  s e n i o r i t y  pe rmi t t i ng ,  t o  
p r o t e c t  road service a t  some o t h e r  te rmina l  o r  t r a n s f e r  t o  yard 
s e r v i c e  and e x e r c i s e  h i s  s e n i o r i t y  a s  yardman on any assignment 
h e l d  by a  yardman h i s  j u n i o r  o r  on t h e  e x t r a  board. When he  i s  i n  
yard s e r v i c e  and can hold n e i t h e r  a  r e g u l a r  assignment nor  a  p l a c e  
on t h e  e x t r a  board a t  t h a t  p o i n t ,  he  w i l l  be r equ i r ed ,  s e n i o r i t y  
pe rmi t t i ng ,  t o  t r a n s f e r  t o  ano the r  yard o r  t o  road s e r v i c e  and 
e x e r c i s e  h i s  displacement  r i g h t  a s  brakeman under schedule  r u l e s .  
Brakemen-yardmen e x e r c i s i n g  t h e i r  s e n i o r i t y  under t h e  p rov i s ions  of 
t h i s  i t e m  w i l l  be permi t ted  t o  r e t u r n  t o  t h e i r  former s e r v i c e  when 
t h e i r  s e n i o r i t y  w i l l  permit  them t o  do s o  provid ing  w r i t t e n  r eques t  
i s  made t o  t h e  proper  a u t h o r i t y .  It i s  understood t h a t  a  r eques t  
f o r  such r e t u r n  may be  l i m i t e d  t o  apply on ly  when they can work o u t  
of t h e i r  home te rmina l .  

(b) A yardman-brakeman who i s  promoted and has  e s t a b l i s h e d  
s e n i o r i t y  a s  a  conductor under p rov i s ions  of t h i s  A r t i c l e ,  who 
t r a n s f e r s  t o  yard s e r v i c e  v o l u n t a r i l y ,  w i l l  be permi t ted  t o  b id  on 
a d v e r t i s e d  vacanc ies  under A r t i c l e  17 and w i l l  be s u b j e c t  t o  
forced  assignment p rov i s ions  of t h a t  r u l e ,  whi le  working a s  yard 
he lpe r .  A s  t o  forced  assignments ,  t h e  p rov i s ions  of t h i s  agreement 
apply only t o  yardmen-brakemen working i n  yards  where e x t r a  board 
f o r  yardmen i s  loca t ed  a t  t h e  source  of supply f o r  conductors .  
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A yardman-brakeman who is  forced  i n t o  yard s e r v i c e  because h i s  
s e n i o r i t y  would not  permit  him t o  work i n  road s e r v i c e  would be 
considered i n  t h i s  category only u n t i l  such t ime a s  a j u n i o r  yardman- 
brakeman who has been promoted is working i n  road s e r v i c e  a t  t h e  
t e rmina l  where t h e  forced  assignment i s  made. 

When a dual  r i g h t  employe, coming w i t h i n  t h e  scope of t h i s  
agreement, i s  c u t  off of a road e x t r a  board, h e  may t r a n s f e r  t o  
some o t h e r  po in t ,  s e n i o r i t y  pe rmi t t i ng ,  and cont inue  i n  road ser -  
v i c e ,  o r  he  may e x e r c i s e  h i s  s e n i o r i t y  a s  a yardman on any assign-  
ment held by a j u n i o r  yardman, i .e . ,  engine foreman o r  he lpe r ,  a t  
any t e rmina l ,  except  t h a t  p roh ib i t ed  below. 

Likewise, a dual  r i g h t  employe cu t  off  a yard e x t r a  board has  
t he  same r i g h t  t o  p r o t e c t  road s e r v i c e  o r  yard s e r v i c e  a t  o t h e r  
t e rmina l s ,  h i s  s e n i o r i t y  permi t t ing .  

When a yardman v o l u n t a r i l y  t r a n s f e r s  from one yard t o  another ,  
and p r i o r  t o  t h e  completion of t h e  s i x  months1 per iod  t h a t  he i s  
requi red  t o  remain i n  t h e  yard t o  which t r a n s f e r r e d ,  t r a n s f e r s  t o  
road s e r v i c e ,  he w i l l ,  i n  t he  event  he can no longer  hold an assign-  
ment o r  t h e  e x t r a  board i n  road s e r v i c e ,  be r equ i r ed  t o  r e t u r n  t o  
t h e  yard from whence he came t o  complete t h e  s i x  months' per iod ,  
t he  t ime i n  road s e r v i c e  t o  be appl ied  toward t h e  s i x  months1 
per iod .  

Roadmen and Yardmen who have not  prev ious ly  moved from road t o  
yard s e r v i c e ,  o r  v i c e  ve r sa ,  w i l l  have t h e  same displacement r i g h t s  
a s  an employe who has made such t r a n s i t i o n .  Yardmen moving from 
yard t o  yard by a voluntary  choice w i l l  have displacement r i g h t s .  

( 3 )  (a)  A brakeman-yardman, on a u t h o r i t y  of Superintendent  o r  h i s  
r e p r e s e n t a t i v e ,  may v o l u n t a r i l y  t r a n s f e r  from road t o  yard, o r  v i c e  
ve r sa ,  s e n i o r i t y  permi t t ing .  Superintendent  w i l l  permit  such 
employes t o  t r a n s f e r  i n  accordance wi th  t h e  p rov i s ions  of t h i s  
paragraph only when t h e  e x t r a  board i n  t h e  s e r v i c e  t o  which t rans-  
f e r  i s  des i r ed  is  t o  be increased.  Dependent upon t h e  requirements 
of t h e  s e r v i c e ,  t r a n s f e r s  may be defer red  u n t i l  replacements a r e  
a v a i l a b l e  and such a c t i o n  w i l l  not sub jec t  t h e  Company t o  pena l ty  
payments. 

Yardman-brakeman working i n  yard s e r v i c e  d e s i r i n g  t o  t r a n s f e r  
t o  road s e r v i c e  on an  inc rease  of t h e  e x t r a  board, w i l l  be governed 
by the  following: 
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(1) Must make w r i t t e n  reques t  and w i l l  be permit ted t e  
conf ine  r eques t  t o  a s p e c i f i c  te rmina l .  I n  the  event i nc rease  
i s  made a t  po in t  o the r  than  s p e c i f i c  t e rmina l ,  o r i g i n a l  w r i t t e n  
r eques t  would not  be cance l l ed ,  and would be honored when 
i n c r e a s e  is  made a t  te rmina l  s p e c i f i e d  i n  o r i g i n a l  reques t .  

(2) I f  t h e  yardmen's board a t  a p o i n t  w i l l  no t  permit t h e  
r e l e a s e  of t h e  s e n i o r  employe having i n  r eques t  t o  t r a n s f e r  t o  
road s e r v i c e  but  ~ a r d m e n ' s  board a t  another  po in t  w i l l ,  j un io r  
yardmen may be t r a n s f e r r e d  between boards t o  permit t h e  r e l e a s e  
of t h e  s e n i o r  employe i n  preference  t o  pe rmi t t i ng  a j un io r  
employe from t h a t  yard t o  t r a n s f e r  t o  road se rv i ce .  

(3) Brakemen-yardmen v o l u n t a r i l y  t r a n s f e r r i n g  from road 
t o  yard,  o r  v i c e  ve r sa ,  i n  accordance wi th  above Item 3 (a) , 
w i l l  be requi red  t o  remain i n  t h e  s e r v i c e  t o  which t r a n s f e r r e d  
f o r  a per iod of t h r e e  months un le s s  unable t o  hold a r egu la r  
assignment o r  t h e  e x t r a  board i n  t h e  s e r v i c e  and/or  a t  t h e  
te rmina l  t o  which t r a n s f e r r e d ,  i n  which event he  w i l l  be 
sub jec t  t o  t h e  above I tem 2 of paragraph (a )  . 

(4) Brakemen-yardmen t r a n s f e r r i n g  from road t o  yard, o r  
v i c e  ve r sa ,  under t he  p rov i s ions  of I tems 2 ( a )  and 3 (a)  w i l l  
be requi red  t o  r e p o r t  f o r  duty i n  s e r v i c e  t o  which t r a n s f e r r e d  
wi th in  f i v e  (5) days from d a t e  of r e l e a s e  from t h e i r  former 
se rv i ce .  F a i l u r e  t o  r e p o r t  w i t h i n  t h e  five-day period r e f e r -  
red t o  i n  t h i s  I tem 4 w i l l  r e s u l t  i n  t h e  f o r f e i t u r e  of a l l  
s e n i o r i t y  r i g h t s  un less  the  five-day period i s  extended by 
proper  au tho r i ty .  

( 5 )  Brakemen-yardmen v o l u n t a r i l y  t r a n s f e r r e d  from road t o  
yard, o r  v i c e  ve r sa ,  w i l l  be marked up on t h e  e x t r a  board i n  
t h e  s e r v i c e  t o  which t r a n s f e r r e d  a t  time of r epo r t ing .  

(b) It is  understood t h a t  t h e  ebb and flow between brakemen's 
s e r v i c e  and conductors '  s e r v i c e  must be between employes working 
w i t h i n  t h e  scope of t hose  agreements. 

Sec t ion  5 

Promotion 

Appl icable  schedule r u l e s  w i l l  govern t h e  promotion of brakemen and 
yardmen i n  t h e i r  r e s p e c t i v e  s e r v i c e s .  



ARTICLE 16 
S e c t i o n  6 

S e c t i o n  6 

E x t r a  Boards 

S e p a r a t e  e x t r a  boards  c o v e r i n g  road  s e r v i c e  and e x t r a  boards  cover-  
i n g  yard s e r v i c e ,  r e s p e c t i v e l y ,  w i l l  be  main ta ined  and r e g u l a t e d  i n  
accordance  w i t h  a p p l i c a b l e  s c h e d u l e  r u l e s .  

It is unders tood t h a t  on a l o c a l  b a s i s ,  t h e  d e s i g n a t e d  l o c a l  r epre -  
s e n t a t i v e  f o r  brakemen w i l l  h a n d l e  road matters. L ikewise  t h e  des ig -  
na ted  l o c a l  r e p r e s e n t a t i v e  f o r  yardmen w i l l  h a n d l e  ya rd  m a t t e r s .  

S e c t i o n  7 

Deadheading 

It is  unders tood  and agreed  t h a t  t h e  t e rms  of t h i s  agreement s h a l l  - 

n o t  be cons t rued  a s  changing any of t h e  p r o v i s i o n s  con ta ined  i n  t h e  
e x i s t i n g  Road o r  Yard Agreements concern ing  deadheading o r  payments f o r  
deadheading a f f e c t i n g  employes i n  road s e r v i c e ,  o r  a f f e c t i n g  employes i n  
yard s e r v i c e .  However, i t  is  unders tood  and agreed t h a t  deadheading o r  
l o s s  of t i m e  r e s u l t i n g  from t h e  e x e r c i s e  of d u a l  s e n i o r i t y  r i g h t s  by 
employes t r a n s f e r r i n g  from road  t o  yard s e r v i c e ,  o r  from yard t o  road 
s e r v i c e ,  w i l l  be w i t h o u t  expense t o  t h e  Company. 

S e c t i o n  8 

Genera l  

(1)  It is  unders tood  and agreed t h a t  t h e  terms of t h i s  agreement 
s h a l l  n o t  b e  cons t rued  i n  any manner as modifying o r  amending e f f e c t i v e  
a p p l i c a b l e  s c h e d u l e  r u l e s  w i t h  r e s p e c t  t o  s e p a r a t i o n  of road and yard 
work. 

( 2 )  T h i s  agreement s h a l l  n o t  be cons t rued  a s  changing o r  amending 
t h e  Road o r  Yard Agreement, e x c e p t  a s  i s  n e c e s s a r y  t o  make t h e  p rov i -  
s i o n s  of t h o s e  agreements  conform w i t h  t h i s  agreement.  

( 3 )  It is  recognized  t h a t  problems may a r i s e  i n  t h e  a d m i n i s t r a t i o n  
of t h i s  agreement,  t h e r e f o r e  i t  is  unders tood and agreed  t h a t  i n  t h e  
even t  such problems do arise, t h e  p a r t i e s ,  s i g n a t o r y  t o  t h i s  agreement,  
w i l l  c o o p e r a t e  t o  c o r r e c t  such problems i n  a f a i r  and e q u i t a b l e  way t o  
bo th  p a r t i e s .  



ARTICLE 17 

ARTICLE 17 

CHOICE OF PREFERRED RUNS 
BULLETINING VACANT ASSIGNMENTS 

(a)  Conductors and Trainmen s h a l l  have choice  of any run  on t h e i r  
r e s p e c t i v e  d i s t r i c t s ,  o r  d i v i s i o n s  t o  which t h e i r  age i n  t h e  s e r v i c e  
e n t i t l e s  them. 

(b) Conductors and Trainmen i n  through f r e i g h t  s e r v i c e  w i l l  go on 
and off duty a t  t h e  fo l lowing  loca t ions :  

Yard o f f i c e  - Mobest 
Telegraph off i c e  - P r e s c o t t  
Telegraph o f f i c e  - Parke r  
Telegraph o f f i c e  - Ash Fork 

Change i n  t hese  l o c a t i o n s  f o r  going on and o f f  duty w i l l  not  be 
made without conference and agreement between r e p r e s e n t a t i v e s  of t h e  
Company and the  United Transpor t a t ion  Union. 

(c )  (1) Local  f r e i g h t  runs ,  switch runs ,  o r  tramp runs i n  e f f e c t  
f o r  two weeks w i l l  be  considered r e g u l a r  and w i l l  be b u l l e t i n e d  f o r  
s e n i o r i t y  choice  of employes, and i n  event i t  is  a n t i c i p a t e d  a t  t h e  t ime 
run i s  put  on, o r  p r i o r  t h e r e t o ,  t h a t  a run of t h i s  s o r t  w i l l  be required 
f o r  two weeks o r  more, such r u n  w i l l  be  b u l l e t i n e d  i n  advance o r  a t  t ime 
n e c e s s i t y  f o r  main ta in ing  run  f o r  no t  less than  two weeks i s  apparent .  

(c )  ( 2 )  Local f r e i g h t  and road swi tcher  s e r v i c e  may be b u l l e t i n e d  
t o  go on and of f  duty a t  p o i n t s  i n  t h e  te rmina l  o t h e r  than those desig- 
nated above. When such p o i n t s  a r e  des igna ted ,  t h e  on-duty poin t  s h a l l  
a l s o  be t h e  off-duty po in t .  

(d) (1) A l l  new and vacant  assignments s h a l l  be adve r t i s ed  by 
b u l l e t i n  f o r  a per iod  of f i v e  days and t h e  s e n i o r  app l i can t  s h a l l  be 
placed therebn.  Should he r e l i n q u i s h  t h e  run  be fo re  going out on same 
t h e  assignment w i l l  be r eadve r t i s ed .  

( d )  ( 2 )  B u l l e t i n s  c a l l i n g  f o r  b ids  f o r  new and vacant  assignments 
w i l l  be posted d a i l y ,  except  Sunday and/or  Legal Holidays, f o r  a per iod  
of f i v e  ( 5 )  days, except  t h a t  f i v e  day period may be extended, a s  necessary,  
t o  avoid c loseout  on Sunday and/or  Legal Holidays. 



ARTICLE 17  (d)  (3) - 
(d)  (3)  New ass ignments  may be  a d v e r t i s e d  f i v e  (5) days  p r i o r  t o  

d a t e  ass ignment  w i l l  s tart  work and a s p e c i f i c  d a t e  f o r  e s t a b l i s h i n g  t h e  
ass ignment  w i l l  be s e t  f o r t h  i n  t h e  b u l l e t i n .  I n  t h e  even t  i t  l a t e r  
d e v e l o p s  t h a t  t h e  ass ignment  is  n o t  needed, on t h e  e f f e c t i v e  d a t e  t h e  
b u l l e t i n  w i l l  be c a n c e l l e d  and a g a i n  r e a d v e r t i s e d  when s u b s e q u e n t l y  
needed. 

(d )  (4 )  Assignments w i l l  be  made as soon a s  p o s s i b l e  a f t e r  one 
hour  a f t e r  b i d s  c l o s e  b u t  n o t  la ter  t h a n  two h o u r s  a f t e r  b i d s  c l o s e .  
(From Agreement of September 1 2 ,  1967) 

(d)  (5) When a permanent vacancy i s  a d v e r t i s e d  i n  poo l  s e r v i c e  
employes w i l l  be p e r m i t t e d  t o  b i d  from a  h i g h e r  t o  a lower numbered 
p o o l ,  a s  from f i v e  t o  t h r e e ,  t e n  t o  f o u r ,  e t c . ,  b u t  n o t  from a  lower t o  
a  h i g h e r  numbered poo l ,  as from one  t o  f o u r .  

An e x t r a  conduc tor  who i s  h o l d i n g  a n  a d v e r t i s e d  vacancy,  under  
p r o v i s i o n s  of A r t i c l e  2 0 ( a ) ,  w i l l ,  i f  t i e d  up a t  home t e r m i n a l  o r  on 
a r r i v a l  a t  home t e r m i n a l ,  be r e l i e v e d  a t  c l o s i n g  t i m e  of b i d  b u l l e t i n .  
I f ,  when t h e  r u n  d e p a r t s  and conduc tor  who i s  s u c c e s s f u l  b i d d e r  i s  n o t  
ready f o r  s e r v i c e ,  f o r  any r e a s o n ,  t h e  vacancy w i l l  be  f i l l e d  a s  a  new 
vacancy. -. 

(d)  (6 )  Employes b i d d i n g  i n  new ass ignments  a d v e r t i s e d  f o r  more 
t h a n  one p o s i t i o n  w i l l  be  a s s i g n e d  i n  t h e  o r d e r  of t h e i r  a r r i v a l  t ime  a t  
home t e r m i n a l  r a t h e r  t h a n  i n  o r d e r  of s e n i o r i t y .  I f  two employes a r r i v e  
a t  same t i m e  t h e  s e n i o r  employe w i l l  be  used f i r s t .  I n  t h e  e v e n t  one o r  
more employes a r e  l a y i n g  o f f ,  a r r i v a l  t i m e  w i l l  be c o n s i d e r e d  t h e  t ime 
t h e y  markup f o r  s e r v i c e .  

(d )  ( 7 )  Employes r e l i n q u i s h i n g  an  ass ignment  a f t e r  n o t i c e  of 
ass ignment  h a s  been i s s u e d  w i l l  be  p l a c e d  on t h e  t r a i n m e n ' s  e x t r a  board 
u n t i l  a s s i g n e d  t o  o t h e r  vacancy because  of subsequen t  b u l l e t i n .  

(d)  (8) Employes w i l l  n o t  be  p e r m i t t e d  t o  submit  b i d s  on v a c a n c i e s  
a d v e r t i s e d  w h i l e  on l e a v e  of absence  under  Form 1516 o r  v a c a t i o n ,  excep t  
where ass ignments  a r e  a d v e r t i s e d  f o r  b i d  p r i o r  t o  a n  e n v l o y e ' s  v a c a t i o n  
p e r i o d  o r  t a k i n g  a  l e a v e  of absence,  t h e n  t h e y  must b i d  f o r  same even 
though t h e  b i d  i s  c l o s e d  o u t  w h i l e  t h e y  a r e  on v a c a t i o n  o r  l e a v e  of 
absence.  They w i l l  n o t  be  p e r m i t t e d  t o  make d i sp lacement  on such a s s i g n -  
ments,  under  t h e  p r o v i s i o n s  of pa ragraph  ( i )  of t h i s  A r t i c l e ,  upon r e t u r n .  



ARTICLE 17 (d) (9) 

(d )  (9)  When no b i d  r e c e i v e d ,  i f  t h e  ass ignment  t o  be f i l l e d  is  
f o r  a conduc tor  and t h e  s e r v i c e  i s  f r e i g h t ,  t h e  j u n i o r  e x t r a  conductor  
w i l l  be a s s i g n e d ;  i f  t h e  s e r v i c e  is  passenger ,  t h e  j u n i o r  conduc tor  
having a un i fo rm w i l l  be  a s s i g n e d ;  i f  t h e  ass ignment  is  f o r  a brakeman, 
t h e  j u n i o r  q u a l i f i e d  brakeman on t h e  e x t r a  board p r o t e c t i n g  t h e  s e r v i c e  
w i l l  b e  a s s i g n e d .  

(d )  (10) When a conduc tor  is  f o r c e d  o n t o  an  ass ignment  because  of 
no b i d s  r e c e i v e d ,  when t h e  vacancy was a d v e r t i s e d ,  h e  w i l l ,  i n  even t  an  
employe j u n i o r  t o  him becomes a v a i l a b l e ,  be  p e r m i t t e d ,  i f  h e  d e s i r e s ,  t o  
g i v e  up t h e  vacancy, s a i d  vacancy t o  be  r e a d v e r t i s e d ;  i n  even t  no b i d s  
r e c e i v e d  t h e  t h e n  j u n i o r  employe t o  be  a s s i g n e d .  I f  t h e  vacancy is  a t  
a n  o u t s i d e  p o i n t  any deadheading n e c e s s a r y  t o  f i l l  t h e  r u n  w i l l  n o t  be 
p a i d  f o r .  

When a brakeman is  a s s i g n e d  on a n  ass ignment  under above paragraph 
h e  w i l l  be  p e r m i t t e d  t o  g i v e  up such ass ignment  when a n  employe h i s  
j u n i o r  i s  on t h e  e x t r a  board p r o t e c t i n g  t h e  s e r v i c e  and q u a l i f i e d  t o  
f i l l  t h e  ass ignment .  

NOTE : A j u n i o r  employe who is  on l e a v e  of absence  f o r  more t h a n  
f i f t e e n  (15) days ,  by a u t h o r i t y  of approved Form 1516, o r  
v a c a t i o n ,  w i l l  n o t  be  a s s i g n e d  and t h e  n e x t  j u n i o r  un- 
a s s i g n e d  employe who i s  n o t  on a n  approved Form 1516 
l e a v e  of absence  o r  v a c a t i o n ,  w i l l  b e  ass igned .  
(From Agreement of December 4, 19591 

(d)  (11) When a d v e r t i s i n g  v a c a n c i e s  on ass ignments  t h a t  work 20 
days  and o f f  10 days  o r  s i m i l a r  a ss ignments  t h a t  have more t h a n  f i v e  (5)  
c o n s e c u t i v e  days o f f ,  which would normal ly  c l o s e  o u t  d u r i n g  t h e  o f f  
p e r i o d ,  t h e y  w i l l  be a d v e r t i s e d  t o  c l o s e  o u t  two (2 )  days  b e f o r e  t h e  end 
of t h e  o f f  p e r i o d  and s u c c e s s f u l  b i d d e r s  w i l l  be  c o n s i d e r e d  a s s i g n e d  t o  
t h e  r u n  a t  t i m e  b i d s  c l o s e .  

( e )  (1)  Except  as prov ided  f o r  i n  pa ragraph  (h)  of A r t i c l e  4 and 
Paragraph  (g )  of A r t i c l e  27 ,  a n  employe l o s i n g  h i s  r u n  by r e a s o n  of i t s  
b e i n g  d i s c o n t i n u e d ,  o r  b e i n g  t a k e n  by a s e n i o r  employe, s h a l l  be e n t i t l e d  
t o  any r u n  h e l d  by h i s  j u n i o r .  I f  on  t h e  ass ignment  h e  chooses  t h e r e  i s  
more t h a n  one employe h i s  j u n i o r ,  h e  s h a l l  d i s p l a c e  t h e  j u n i o r  employe 
i n  such ass ignment .  

An employe who h a s  l o s t  h i s  r u n  by r e a s o n  of i t s  b e i n g  d i s c o n t i n u e d  
o r  be ing  t a k e n  by a s e n i o r  employe s h a l l  have s e v e n t y  two ( 7 2 )  h o u r s  i n  
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which t o  make d i sp lacement  from t h e  t i m e  h e  is  n o t i f i e d  o r  t i m e  h e  goes 
o f f  d u t y  a t  t i e  up p o i n t  of h i s  ass ignment  on h i s  las t  t r i p ,  whichever  
i s  l a t e r .  I f  h e  chooses t o  t a k e  h i s  p l a c e  on t h e  brakemen's e x t r a  
board ,  h e  f o r f e i t s  h i s  p r i v i l e g e  t o  a r e g u l a r  ass ignment  u n t i l  such a 
t ime  as h e  can b i d  i n  a n  ass ignment  i n  t h e  r e g u l a r  way. 

( e )  (2)  \&en employes a r e  d i s p l a c e d  t h e y  w i l l  be n o t i f i e d  of such 
d i sp lacement  w i t h i n  (2 )  h o u r s  a f t e r  d i sp lacement  o c c u r s ,  whenever i t  i s  
p o s s i b l e  t o  do so. 

( e )  (3)  An employe hav ing  a d i sp lacement  r i g h t  w i l l  a u t o m a t i c a l l y  
r e l i n q u i s h  such r i g h t  i f  d e c l a r e d  a s u c c e s s f u l  b i d d e r  on any ass ignment  
a t  e f f e c t i v e  t i m e  of d i sp lacement  o r  subsequen t  t h e r e t o .  

( e )  (4 )  An employe hav ing  a d i sp lacement  r i g h t  under  t h e  p r o v i s i o n s  
of h i s  pa ragraph  who i s  n o t  on a l e a v e  of absence  and d i d  have a c c e s s  t o  
Bid B u l l e t i n  b u t  f a i l e d  t o  b i d ,  w i l l  be  p e r m i t t e d  t o  d i s p l a c e ,  under t h e  
p r o v i s i o n s  of t h i s  pa ragraph ,  t h e  j u n i o r  employe i n  any ass ignment  a t  
t i m e  of d i sp lacement .  T h i s  does n o t  a l ter  t h e  p r o v i s i o n s  of pa ragraphs  (k) 
and ( r ) .  

( e )  (5) Regula r  a s s i g n e d  employes who a r e  r e s t r i c t e d  from t h e  
s e r v i c e  t o  which a s s i g n e d  w i l l  b e  g i v e n  a d i sp lacement  r i g h t  under  t h e  
p r o v i s i o n s  of t h i s  pa ragraph  w i t h i n  seventy-two (72) h o u r s  from d a t e  of 
n o t i f i c a t i o n  by t h e  S u p e r i n t e n d e n t  of r e s t r i c t i o n .  

( e )  (6)  When t h e  r e s t r i c t i o n  i s  l i f t e d ,  t h e  employe w i l l  be  g i v e n  
a d i sp lacement  r i g h t ,  under  t h e  p r o v i s i o n s  of t h i s  pa ragraph ,  i n  s e r v i c e  
from which p r e v i o u s l y  r e s t r i c t e d  w i t h i n  seventy-two (72) h o u r s  from t h e  
t ime  of n o t i f i c a t i o n  by t h e  S u p e r i n t e n d e n t  t h a t  t h e  r e s t r i c t i o n  h a s  been 
l i f t e d .  

( e )  (7) Employes d i s p l a c e d  w h i l e  on  l e a v e  of absence  o r  v a c a t i o n  
and e n t i t l e d  by s e n i o r i t y  t o  make d i s p l a c e m e n t  must make w r i t t e n  d e c l a r -  
a t i o n  of i n t e n t i o n  w i t h i n  seventy-two (72) h o u r s  from t h e  t i m e  they  
r e p o r t  from d u t y  o r  l o s e  t h e i r  r i g h t  t o  do so.  

( e )  (8) Employes r e t u r n i n g  from l e a v e  of absence  o r  v a c a t i o n  may, 
i f  n o t  d i s p l a c e d  from ass ignment  t o  which a s s i g n e d  w h i l e  on l e a v e ,  
r e t u r n  t o  former  ass ignment  o r  may upon r e t u r n ,  o r  w i t h i n  seventy-two 
(72) h o u r s  t h e r e a f t e r ,  e x e r c i s e  s e n i o r i t y  r i g h t s  on any o t h e r  ass ignment  
b i d  i n  by a j u n i o r  employe which w a s  a d v e r t i s e d  d u r i n g  such l e a v e  of 
absence o r  v a c a t i o n .  It is  unders tood  t h a t  i n  such c a s e  d i sp lacement  
must be made i n  conformity  w i t h  t h i s  A r t i c l e .  



ARTICLE 17 (e )  (9) 

(e )  (9) A pool  f r e i g h t  employe r e t u r n i n g  from leave  of absence o r  
v a c a t i o n  w i l l  be permi t ted  t o  make displacement  on lower pool number 
a d v e r t i s e d  dur ing  absence, and b id  i n  by j u n i o r  employe. I f  more t han  
one j u n i o r  employe b i d s  i n t o  t h e  same assignment on a lower pool number 
he  may d i s p l a c e  t h e  j u n i o r  employe t h a t  b id  i n t o  assignment on a lower 
numbered pool  wh i l e  absent .  

(e )  (10) Employes who a r e  d i sp l aced  o r  whose assignment is  abol ished 
whi le  on v a c a t i o n  o r  l e ave  of absence w i l l  n o t  be permi t ted  t o  e x e r c i s e  
t h e i r  displacement  r i g h t s  u n t i l  r e p o r t i n g  f o r  duty.  Should they r e p o r t  
one (1)  day e a r l y ,  i n  o rde r  t o  avoid t h e  l o s s  of a day on t h e i r  ass ign-  
ment and f i n d  t h a t  they have been d i sp l aced  o r  t h e i r  assignment cance l led ,  
they  w i l l  be permi t ted  t o  make displacement  a t  t h a t  t i m e  and work t h e i r  
new assignment on t h e  l a s t  day i f ,  by so  doing,  they would avoid l o s ing  
a day on t h e  new assignment subsequent t o  v a c a t i o n  per iod ,  except  a s  
provided i n  t h e  Vaca t ion  Agreement. 

( e )  (11) When an employe who i s  on an o u t s i d e  assignment and does 
no t  have acces s  t o  Bid B u l l e t i n s ,  and whi le  on such o u t s i d e  assignment a 
j u n i o r  employe b i d s  i n  an assignment t h a t  was placed up f o r  b id  and b i d s  
c lo sed  whi le  t h e  s e n i o r  employe was on t h e  o u t l y i n g  assignment h e  w i l l  
be g iven  t h e  same r i g h t s  t o  make displacement  a s  an employe r e t u r n i n g  
from l eave  of absence o r  vaca t ion .  

The Company is  not  t o  be committed t o  any a d d i t i o n a l  expense because 
of s e n i o r i t y  move. 

( f )  An employe r e i n s t a t e d  w i t h  f u l l  s e n i o r i t y  r i g h t s  w i l l  t ake  
such assignment a s  h i s  s e n i o r i t y  e n t i t l e s  him t o .  I f  on t h e  assignment 
he  chooses t h e r e  i s  more than one employe h i s  j u n i o r ,  he  s h a l l  d i s p l a c e  
t h e  j u n i o r  employe i n  such assignment.  

(g) (1) Employes tak ing  what they deem p r e f e r r e d  runs ,  i f  necessary 
t o  deadhead, must do so  a t  t h e i r  own expense. 

(g) ( 2 )  Employes d i sp laced  a t  ou t ly ing  p o i n t s  through s e n i o r i t y ,  
who, themselves ,  have taken  such assignments  through s e n i o r i t y  w i l l ,  i f  
necessary  t o  deadhead, do so a t  t h e i r  own expense. 

(h) I n  making r educ t ions  i n  pool f r e i g h t  assignments i t  w i l l  be 
made i n  i n v e r s e  o rde r  t o  t h e  b u i l d i n g  up of t h e  assignment and employes 
s o  r e l i e v e d  may e x e r c i s e  t h e i r  s e n i o r i t y .  

( i )  When employes bid o f f  of o r  g ive  up an assignment they w i l l  
no t  be  allowed t o  b id  f o r  t h e i r  former assignment u n t i l  i t  has  been once 
f i l l e d  and aga in  becomes vacant ,  except  i n  t h e  event  of t h e i r  being 
d i sp l aced  through no f a u l t  o r  a c t i o n  of t h e i r  own. 



ARTICLE 17 ( j )  

( j )  Employes, whether  r e g u l a r l y  a s s i g n e d  o r  e x t r a ,  s h a l l  be con- 
s i d e r e d  a s  having been d i s p l a c e d  immediate ly  upon w r i t t e n  d e c l a r a t i o n  
made by a r e g u l a r l y  a s s i g n e d  o r  s e n i o r  e x t r a  employe. I f  and when t h e  
r u n  d e p a r t s  and t h e  employe who h a s  made w r i t t e n  d e c l a r a t i o n  f o r  t h e  r u n  
i s  n o t  ready  f o r  s e r v i c e ,  r e g a r d l e s s  of whether  h e  i s  h e l d  o f f  f o r  o t h e r  
s e r v i c e  o r  l a y s  o f f ,  t h e  c o n d u c t o r ' s  vacancy s h a l l  be  f i l l e d  by t h e  
s e n i o r  e l i g i b l e  a v a i l a b l e  e x t r a  conduc tor  and t h e  brakeman's vacancy 
s h a l l  be  f i l l e d  by t h e  employe f i r s t  o u t  on t h e  brakeman's e x t r a  board.  

E x t r a  brakeman h o l d i n g  vacancy w i l l  be  c o n s i d e r e d  r e l i e v e d  when 
r e g u l a r  employe r e p o r t s  and w i l l  b e  marked o n  t h e  e x t r a  board as p e r  
t i m e  of h i s  a r r i v a l  a t  t e r m i n a l ,  b u t  w i l l  n o t  be  e n t i t l e d  t o  a runaround 
i f  o t h e r  e x t r a  brakemen who a r r i v e d  later  have a l r e a d y  d e p a r t e d .  

NOTE : Employes, h a v i n g  made a w r i t t e n  d e c l a r a t i o n  of a  per-  
manent d i sp lacement  on an  o u t s i d e  ass ignment  and t h e n  
be ing  d e c l a r e d  t h e  s u c c e s s f u l  b i d d e r  on a n o t h e r  ass ignment  
b e f o r e  r e p o r t i n g  f o r  d u t y  on o u t s i d e  ass ignment ,  w i l l  be  
r e q u i r e d  t o  p r o t e c t  t h e  o u t s i d e  ass ignment  on  which h e  
made d i sp lacement  u n t i l  p r o p e r l y  r e l i e v e d .  

(k) Employes w i l l  be  p e r m i t t e d  t o  make s e n i o r i t y  d i ~ ~ l a c e m e n t s  
whether  t h e y  a r e  r e s t e d  o r  n o t .  

(1 )  Employes i n  making s e n i o r i t y  d i s p l a c e m e n t s  must do s o  i n  
w r i t i n g  . 

(m) When a  r e g u l a r  o r  e x t r a  employe working a n  o u t s i d e  ass ignment  
b i d s  i n  a d i f f e r e n t  a ss ignment ,  h e  w i l l  be  r e l i e v e d  w i t h i n  twenty-four 
hours .  

(n) When t h e  mi leage  of a n  a s s i g n e d  r u n  is decreased  300 m i l e s  o r  
more p e r  month; t h e  t i m e  changed from day t o  n i g h t ,  o r  n i g h t  t o  day,  o r  
i f  t i m e  of l a y o v e r  is changed two h o u r s  o r  more, o r  i f  t u r n i n g  p o i n t  is  
changed, i t  w i l l  be  d e c l a r e d  v a c a n t  and b u l l e t i n e d .  

Employes d i s p l a c e d  because  of r e b u l l e t i n i n g  r u n s  (whether  one o r  
more crews a s s i g n e d  t h e r e t o )  must b i d  t h e r e o n ;  f a i l i n g  t o  do s o  w i l l  n o t  
have t h e  r i g h t  t o  d i s p l a c e  t h e  s u c c e s s f u l  b i d d e r  on such ass ignment .  

(0)  (1) When a s s i g n e d  r u n s  are changed, r e g a r d l e s s  of whether 
such changes  a r e  s u f f i c i e n t  t o  r e q u i r e  r e b u l l e t i n i n g  under  p r o v i s i o n s  of 
pa ragraph  (n) of t h i s  Article,  employes a s s i g n e d  t h e r e t o  w i l l  be n o t i f i e d  
of such changes ,  i n  w r i t i n g ,  b e f o r e  a r r i v a l  a t  t e r m i n a l  on t h e  l a s t  t r i p  
p reced ing  t h e  t i m e  t h e  change i s  t o  become e f f e c t i v e .  I f  n o t  s o  n o t i f i e d  
and they do n o t  l o s e  a  day they  w i l l  be p a i d  f o r  t h e  f i r s t  t r i p  subsequent  
t o  t h e  change,  e i t h e r  t h e  mi leage  of t h e  changed ass ignment  o r  t h e  
mi leage  of t h e  p r i o r  ass ignment ,  whichever  is  t h e  g r e a t e r ;  i f  a  day i s  
l o s t ,  t h e y  w i l l  be pa id  t h e r e f o r .  



ARTICLE 17 (0) ( 2 )  

(0 )  ( 2 )  When an  ass ignment  t y i n g  up a t  an  o u t l y i n g  p o i n t  becomes 
impaired and is  r e b u l l e t i n e d  under  p r o v i s i o n s  of pa ragraph  (n)  of t h i s  
A r t i c l e ,  it w i l l  n o t  be  c o n s i d e r e d  a new run ,  b u t  employes a s s i g n e d  
t h e r e t o  may s u r r e n d e r  i t  and e x e r c i s e  t h e i r  s e n i o r i t y  by so  n o t i f y i n g  
t h e  t r a i n m a s t e r ;  o t h e r w i s e ,  t h e y  w i l l  remain on t h e  ass ignment  u n t i l  
s u c c e s s f u l  b i d d e r s  are a s c e r t a i n e d .  

(p) Bids  f o r  a d v e r t i s e d  v a c a n c i e s  may be submi t t ed  i n  d u p l i c a t e ,  
and crew c l e r k ,  o r  a member of t h e  Agent ' s  s t a f f ,  w i l l  s i g n  d u p l i c a t e  
copy of b i d  showing d a t e  and t i m e  r e c e i v e d  r e t u r n i n g  same t o  t h e  employe 
and m a i l i n g  o r i g i n a l  t o  T r a i n m a s t e r ' s  o f f i c e .  Bids  a c c e p t e d  a t  o u t l y i n g  
p o i n t s  w i l l  o n l y  be c o n s i d e r e d  v a l i d  i f  p r e s e n t e d  by t h e  employe p r i o r  
t o  t h e  las t  t r a i n  c o n n e c t i o n  c a r r y i n g  Company m a i l  which a r r i v e s  a t  t h e  
t e r m i n a l  where b i d s  c l o s e  p r i o r  t o  c l o s i n g  t i m e  of b i d s .  Submi t t ing  
b i d s  a t  v a r i a n c e  t o  t h e  above, such as Western Union, U.S. Mail, and 
Company Mail, w i l l  be a t  t h e  r i s k  of p a r t y  s u b m i t t i n g  same. 

(q)  Excep t ing  when it is  i m p o s s i b l e  t o  perform r e g u l a r  s e r v i c e  due  
t o  an  a c t  of P r o v i d e n c e ,  a s s i g n e d  l o c a l  f r e i g h t  and mixed t r a i n  crews 
a r e  e n t i t l e d  t o  start  a t r i p  each  c a l e n d a r  working day ( i n c l u d i n g  Lega l  
H o l i d a y s ) ,  and t o  r e c e i v e  compensat ion t h e r e f o r .  

The above unders tand ing  i s  s u b j e c t  t o  t h e  f o l l o w i n g  c o n d i t i o n s :  

(1)  I f  a crew f a i l s  t o  s tar t  a  t r i p  on any day a s s i g n e d  t o  
work b u t  s tarts two t r i p s  t h e  f o l l o w i n g  day,  i t s  pay f o r  t h e  f i r s t  
t r i p  w i l l  be c a l c u l a t e d  from two h o u r s  a f t e r  i t s  a s s i g n e d  s t a r t i n g  
t i m e ,  o r  11 :55 PM of t h e  p r e c e d i n g  day,  whichever is t h e  e a r l i e r ,  
and t h e  f i r s t  t r i p  w i l l  be  c o n s i d e r e d  a s  hav ing  s t a r t e d  a t  t h a t  
t i m e ,  t h u s  s a t i s f y i n g  t h e  requ i rement  t h a t  a  t r i p  s h a l l  be s t a r t e d  
each  day t h e  crew is  a s s i g n e d  t o  work. 

EXAMPLE: A crew is  a s s i g n e d  t o  s t a r t  a t r i p  a t  1 1 : O O  PM of 
t h e  1st b u t  i s  n o t  a c t u a l l y  p laced  on du ty  u n t i l  1:00 AM of t h e  
2nd, and is  a g a i n  brought  on d u t y  between 1 1 : O O  PM and midnight  of 
t h e  2nd. The g u a r a n t e e  f o r  t h e  1st w i l l  be s a t i s f i e d  by paying a s ,  
though t h e  t r i p  commencing a t  1:00 AM of t h e  2nd had been s t a r t e d  
a t  11:55 PM of t h e  1st. 

EXAMPLE: A crew i s  a s s i g n e d  t o  start  a  t r i p  a t  9:30 PM of t h e  
1st b u t  i s  n o t  a c t u a l l y  p l a c e d  on d u t y  u n t i l  1:00 AM of t h e  2nd, 
and is  a g a i n  b rought  on  d u t y  between 9:30 PM and midn igh t  of t h e  
2nd. The g u a r a n t e e  f o r  t h e  1st w i l l  be  s a t i s f i e d  by paying a s  
though t h e  t r i p  commencing a t  1:00 AM of t h e  2nd had been s t a r t e d  
a t  11:30 PM of t h e  1st. 



ARTICLE 17 ( q )  (2)  
P- 

( 2 )  I f  a crew f a i l s  t o  s tar t  a t r i p  on  a day a s s i g n e d  t o  
work, and starts o n l y  one t r i p  on  t h e  f o l l o w i n g  c a l e n d a r  day,  i t  
w i l l  b e  al lowed t h e  m i l e a g e  w i t h o u t  o v e r t i m e  ( s u b j e c t  t o  t h e  minimum 
day r u l e )  of t h e  ass ignment  f o r  t h e  day on which a t r i p  w a s  n o t  
s t a r t e d ,  and compensation f o r  t h e  t r i p  s t a r t e d  t h e  f o l l o w i n g  day 
w i l l  be computed from t h e  t i m e  c a l l e d  t o  r e p o r t  t h e r e f o r .  I f  and 
when t h e  crew subsequen t ly  starts two t r i p s  on  a  c a l e n d a r  day,  b o t h  
t r i p s  w i l l  be p a i d  f o r  w i t h o u t  r e g a r d  f o r  t h e  f a c t  t h a t  a t r i p  n o t  
made h a s  a l r e a d y  been p a i d  f o r .  

EXAMPLE: A crew a s s i g n e d  t o  start a t r i p  a t  1 1 : O O  PM of t h e  
l s t ,  is  n o t  p laced  on d u t y  u n t i l  5:00 AM of t h e  2nd, s t a r t s  o n l y  
one t r i p  on t h e  2nd and 3 r d ,  b u t  starts two t r i p s  on t h e  4 t h .  Pay 
t h e  mi leage  w i t h o u t  over t ime  of t h e  ass ignment  f o r  t h e  lst,  a c t u a l  
e a r n i n g s  f o r  t h e  2nd and 3 r d ,  and a c t u a l  e a r n i n g s  as of two t r i p s  
f o r  t h e  4 th .  

( 3 )  I f  a  crew i s  r e q u i r e d  t o  r e p o r t  f o r  du ty  i n  advance of 
i t s  a s s i g n e d  s t a r t i n g  t ime ,  i t  w i l l  b e  a l lowed a n  a d d i t i o n a l  d a y ' s  
pay f o r  t h e  t ime i n  advance of t h e  a s s i g n e d  s t a r t i n g  t i m e .  

EXAMPLE: A crew w i t h  a s s i g n e d  s t a r t i n g  t i m e  of 10:OO PM i s  
c a l l e d  f o r  du ty  a t  8:00 PM. I t  w i l l  be  p a i d  a minimum day f o r  t h e  
t ime  i n  advance of 10:OO PM and t h e  t i m e  o r  m i l e s  of t h e  ass ignment ,  
s u b j e c t  t o  t h e  minimum day r u l e ,  f o r  t h e  t ime  subsequent  t o  10:OO PM. 

( 4 )  I f  a  crew i s  c a l l e d  f o r  d u t y  more t h a n  two h o u r s  a f t e r  
i t s  ass igned  s t a r t i n g  t i m e  bu t  p r i o r  t o  midn igh t ,  i t s  pay w i l l  be 
c a l c u l a t e d  from two h o u r s  a f t e r  i t s  a s s i g n e d  s t a r t i n g  t i m e .  

EXAMPLE: I f  a crew is  a s s i g n e d  t o  s ta r t  a t r i p  a t  7:00 PM but  
i s  n o t  c a l l e d  t o  r e p o r t  f o r  d u t y  u n t i l  1 1 : O O  PM, i t s  t i m e  w i l l  
commence a t  9:00 PM. 

( 5 )  I n s o f a r  as concerns  crews a s s i g n e d  t o  l o c a l  f r e i g h t  and 
mixed t r a i n  s e r v i c e ,  I t e m s  (1 )  and (2 )  of t h i s  pa ragraph  a r e  a p p l i -  
c a b l e  o n l y  under c i rcumstances  where in  t h e  l o c a l  f r e i g h t  and mixed 
t r a i n  g u a r a n t e e  r u l e s  apply .  

( r )  Nothing i n  t h i s  s c h e d u l e  w i l l  o p e r a t e  t o  p r e v e n t  a  conduc tor  1 

from s e r v i n g  a s  brakeman i n  accordance  w i t h  h i s  s e n i o r i t y  a s  such.  



ARTICLE 17 ( s )  

( s )  When a  conduc tor  is  deadheaded t o  any o u t l y i n g  p o i n t  under pay 
t o  f i l l  a  vacancy and i s  l a t e r  d i s p l a c e d  by a  s e n i o r  employe, t h e  employe 
f i r s t  deadheaded w i l l  be p a i d  f o r  r e t u r n  movement; t h e  s e n i o r  employe 
r e l i e v i n g  f i r s t  employe deadheaded w i l l  n o t  be  p a i d  i n  e i t h e r  d i r e c t i o n .  

( t )  (1) When a vacancy h a s  e x i s t e d  f o r  t e n  (10) days ,  i t  w i l l  be 
b u l l e t i n e d  and a s s i g n e d  as a permanent vacancy under  t h e  a p p l i c a b l e  
r u l e s .  An employe whose p o s i t i o n  i s  b u l l e t i n e d  under  t h i s  pa ragraph  due 
t o  h i s  h a v i n g  l a i d  o f f  s h a l l  have  t h e  r i g h t ,  upon h i s  r e t u r n  t o  s e r v i c e ,  
t o  r e t u r n  t o  t h a t  p o s i t i o n  even though an  employe h i s  s e n i o r  h a s  been 
a s s i g n e d ,  o r  e x e r c i s e  h i s  s e n i o r i t y  as prov ided  by t h i s  Article. H e  
w i l l  n o t ,  however, be  p e r m i t t e d  t o  r e t u r n  t o  t h a t  p o s i t i o n  i f  an  employe 
h i s  s e n i o r  h a s  d i s p l a c e d  t h e r e o n  subsequent  t o  t h e  c l o s e  of t h e  b i d s .  
The employe d i s p l a c e d  i n  such i n s t a n c e s  w i l l  have d i sp lacement  r i g h t s  as 
provided i n  t h i s  A r t i c l e  b u t  w i l l  n o t  b e  p e r m i t t e d  t o  d i s p l a c e  t h e  
r e t u r n i n g  employe. 

( t )  (2)  Any deadheading as a  r e s u l t  of t h i s  r u l e  i s  t o  be w i t h o u t  
expense  t o  t h e  Company. 

( t )  (3) Days of a v a c a t i o n  w i l l  n o t  be  counted t o  c r e a t e  a vacancy 
under  t h i s  pa ragraph .  

NOTE : T h i s  pa ragraph  ( t )  of A r t i c l e  17 w i l l  be a p p l i c a b l e  t o  
t r a inmen  h o l d i n g  train-baggagemen ass ignment ;  however, when 
r e t u r n i n g  t o  s e r v i c e  a f t e r  be ing  a b s e n t ,  t h e  i n d i v i d u a l  
must r e t u r n  t o  h i s  former  t r a i n  baggageman ass ignment ,  
s e n i o r i t y  p e r m i t t i n g ,  i f  h e  h a s  n o t  completed t h e  two 
months' p e r i o d  d u r i n g  which h e  i s  r e q u i r e d  t o  remain on  
t h e  ass ignment .  (From Agreement of September 11, 1 9 6 7 ) .  

* ( t )  (4 )  When b i d s  f o r  an  a d v e r t i s e d  vacancy a r e  due t o  c l o s e  o u t  
on a S a t u r d a y  i t  w i l l  b e  p e r m i s s i b l e  t o  c l o s e  t h e  b i d s  o u t  on  F r i d a y  b u t  
n e v e r  less t h a n  f o u r  days .  

( a )  A v a c a t i o n  vacancy of two weeks o r  more d i l l  be b u l l e t i n e d  
and a s s i g n e d  a s  a  permanent vacancy under  t h e  a p p l i c a b l e  r u l e s .  An 
employe whose p o s i t i o n  i s  b u l l e t i n e d  under  t h i s  pa ragraph  due t o  
h i s  going on v a c a t i o n  s h a l l  have t h e  r i g h t ,  upon h i s  r e t u r n  t o  
s e r v i c e ,  t o  r e t u r n  t o  t h a t  p o s i t i o n  even though an  employe h i s  
s e n i o r  h a s  been a s s i g n e d ,  o r  e x e r c i s e  h i s  s e n i o r i t y  a s  provided by 
t h i s  A r t i c l e .  He w i l l  n o t ,  however, be p e r m i t t e d  t o  r e t u r n  t o  t h a t  
p o s i t i o n  i f  a n  employe h i s  s e n i o r  h a s  d i s p l a c e d  t h e r e o n  subsequen t  



ARTICLE 17 ( t )  ( 4 ) ( a )  
( c o n t  .) cyc..-i 

t o  t h e  c l o s e  of t h e  b i d s .  The conduc tor  o r  brakeman d i s p l a c e d  i n  
such  i n s t a n c e s  w i l l  have d i s p l a c e m e n t  r i g h t s  as provided i n  t h i s  
A r t i c l e  b u t  w i l l  n o t  be p e r m i t t e d  t o  d i s p l a c e  t h e  r e t u r n i n g  employe. 

(b) Any deadheading as a r e s u l t  of t h i s  r u l e  is t o  b e  w i t h o u t  
expense  t o  t h e  Company. 

( c )  B ids  w i l l  c l o s e  t h e  day b e f o r e  t h e  v a c a t i o n  starts and 
w i l l  b e  e f f e c t i v e  a t  12:01 AM on t h e  f i r s t  day of t h e  v a c a t i o n .  

(From Agreement of November 1 2 ,  19741. 

(u )  (1) When r e g u l a r  a s s i g n e d  p a s s e n g e r  o r  f r e i g h t  a ss ignments  on  
which more t h a n  one crew i s  a s s i g n e d  a r e  r e a d v e r t i s e d ,  l o s i n g  a  r u n  
because  ass ignment  i s  a n n u l l e d ,  when b i d d i n g ,  w i l l  be r e q u i r e d  t o  b i d  
f o r  f i r s t ,  second and t h i r d  c h o i c e ,  e t c .  

(u) (2) It is  t h e  i d e a  t h a t  employes d i s p l a c e d  because  of re-  
b u l l e t i n i n g  of any ass ignment  must b i d  t h e r e o n  o r ,  f a i l i n g  t o  do s o ,  
w i l l  n o t  have t h e  r i g h t  t o  d i s p l a c e  t h e  s u c c e s s f u l  b i d d e r  on  such  
ass ignment  . 

(u) (3)  When ass ignments  a r e  r e a d v e r t i s e d ,  employes may remain on 
t h e  r u n s  pending t h e  c l o s e  of b i d s ,  s u b j e c t  t o  be ing  d i s p l a c e d  d u r i n g  
t h e  b i d  p e r i o d  by a s e n i o r  employe, e x c e p t  as provided i n  A r t i c l e  4 ,  
pa ragraph  (h ) .  T h i s  w i l l  n o t  p r e v e n t  a .promoted t ra inman  from be ing  
used as a n  e x t r a  conductor  o r  a f r e i g h t  conduc tor  from be ing  used ,  o r  
h i s  a s k i n g  t o  be used as e x t r a  p a s s e n g e r  conduc tor  under  t h e  p r o v i s i o n s  
of A r t i c l e  20. 

(v )  S e n i o r i t y  l i s t  of t r a inmen  s h a l l  be p laced  where t r a inmen  can 
see it d a i l y .  

(w) Conductors  making d i s p l a c e m e n t s  o r  b i d d i n g  i n  v a c a n c i e s  on 
crews w i l l  b e  used i f  t h e y  have doubl ing  t i m e  as provided i n  A r t i c l e  
10 ( e )  . 



ARTICLES 18 & 1 9  

ARTICLE 18 

APPLICATION FOR EMPLOYMENT 

(# )Sec t ion  1 - Probat ionary  Per iod  

Appl ica t ions  f o r  employment w i l l  be r e j e c t e d  wi th in  s i x t y  (60) 
ca lendar  days a f t e r  s e n i o r i t y  d a t e  i s  e s t a b l i s h e d ,  o r  app l i can t  s h a l l  be 
considered accepted. Appl ica t ions  r e j e c t e d  by t h e  C a r r i e r  must be 
dec l ined  i n  w r i t i n g  t o  t h e  a p p l i c a n t .  

Omission o r  F a l s i f i c a t i o n  of Information 

An employe who has  been accepted f o r  employment i n  accordance wi th  
Sec t ion  1 w i l l  not  be terminated o r  d i s c i p l i n e d  by t h e  C a r r i e r  f o r  
fu rn i sh ing  i n c o r r e c t  in format ion  i n  connect ion with an a p p l i c a t i o n  f o r  
employment o r  f o r  withholding informat ion  therefrom un le s s  t he  information 
involved was of such a na tu re  t h a t  t h e  employe would not  have been h i r e d  
i f  t h e  C a r r i e r  had had t imely knowledge of it. 
(#) (Art ic le  VII, National Agreement of August 25, 1978) 

ARTICLE 19  

LEAVE OF ABSENCE 

(a )  Leave of absence w i l l  be granted a t  t h e  d i s c r e t i o n  of t h e  
Company and, except  i n  case  of s i ckness  o r  where serv ing  on UTU's 
committee, w i l l  be l imi t ed  t o  not  t o  exceed one year .  

(b) When reasonable n o t i c e  has been given members of gr ievance 
committee s h a l l  be granted leave  of absence when on committee bus iness .  

(c) Employes, accept ing  p o s i t i o n s  w i t h  t h e  S t a t e  P u b l i c  U t i l i t i e s  
Commission o r  t h e  I n t e r s t a t e  Commerce Commission, w i l l  be granted leave  
of absence f o r  t h e  period employed by these  Commissions. 

(d)  An employe confined t o  a h o s p i t a l  due t o  phys i ca l  incapaci-  
t a t i o n  t h a t  renders  him unable t o  resume duty,  w i l l  be pro tec ted  by leave  
of absence u n t i l  r e l ea sed  by t h e  h o s p i t a l  doc tor .  

BEREAVEMENT LEAVE 

(#) (e)  Bereavement leave ,  no t  i n  excess  of t h r e e  calendar  days, 
fo l lowing  the  d a t e  of dea th  w i l l  be allowed i n  case  of dea th  of an 
employe's b ro the r ,  s i s t e r ,  p a r e n t ,  c h i l d ,  spouse o r  spouse ' s  parent .  I n  
such cases  a minimum bas i c  day ' s  pay a t  t h e  r a t e  of t he  l a s t  s e r v i c e  
rendered w i l l  be  allowed f o r  t h e  number of working days l o s t  dur ing  
bereavement leave. Employes involved w i l l  make p rov i s ion  f o r  taking 
l eave  with t h e i r  superv is ing  o f f i c i a l s  i n  t h e  usua l  manner. 
(E) (Art ic le  XII, National Agreement of August 25, 1978)  



ARTICLE 20 

ARTICLE 20 

EXTRA SERVICE 

(a )  Except a s  provided f o r  i n  paragraph (d)  of t h i s  A r t i c l e ,  t h e  
s e n i o r  a v a i l a b l e  e x t r a  conductor w i l l  do a l l  e x t r a  running. 

EXAMPLE: There a r e  two vacanc ies  f o r  e x t r a  conductor t o  f i l l ,  
one vacancy a t  one o ' c lock  and one a t  one- th i r ty  o 'c lock;  t h e  
s e n i o r  a v a i l a b l e  e x t r a  conductor must t a k e  t h e  f i r s t  vacancy even 
though he  p r e f e r s  t h e  l a t t e r .  

I t  is  understood t h a t  e x t r a  conductors  w i l l  no t  be he ld  of f  of 
t h e i r  r e g u l a r  assignment t o  s e r v e  a s  such when o t h e r  conductors  
w i l l  be a v a i l a b l e ,  but  they may have t h e  p r i v i l e g e  of l ay ing  of f  
and making themselves a v a i l a b l e  f o r  s e r v i c e  a s  an  e x t r a  conductor.  

Unless o therwise  provided,  an e x t r a  conductor p r o t e c t i n g  
e i t h e r  f r e i g h t  o r  passenger  vacancy under t h i s  a r t i c l e  w i l l  remain 
thereon  u n t i l  r e l i e v e d  by t h e  r e g u l a r  conductor o r  d i sp laced  by a 
s e n i o r  conductor.  

(b) Assigned o r  r e g u l a r  conductors  w i l l  no t  be c a l l e d  upon t o  do 
e x t r a  work, except  when t h e r e  a r e  no e x t r a  conductors  a v a i l a b l e .  When 
so c a l l e d  upon, they w i l l  be paid f r e i g h t  r a t e s  f o r  handl ing passenger 
equipment, u n l e s s  making round t r i p  i n  p l a c e  of r e g u l a r  conductors .  

(c )  A r e g u l a r  o r  e x t r a  conductor ,  ho ld ing  an assignment a t  an 
o u t l y i n g  p o i n t ,  w i l l  no t  be  a v a i l a b l e  f o r  s e r v i c e  a s  a n  e x t r a  conductor 
a t  t h e  t e rmina l  of t h e  d i s t r i c t .  

(d)  A promoted brakeman hold ing  an assignment i n  passenger  s e r v i c e  
and has  n o t i f i e d  t h e  t r a inmas t e r  i n  w r i t i n g  of h i s  d e s i r e  t o  no t  be used 
i n  another  grade of s e r v i c e ,  he  w i l l  no t  be so  used except  i n  emergency. 
Having f i l e d  such n o t i c e  i t  may no t  be  withdrawn whi le  ho ld ing  such 
assignment. 

Runaround r u l e  i s  no t  t o  apply i n  f u l f i l l i n g  t h i s  paragraph. 

(e)  (1) A r e g u l a r l y  ass igned employe w i l l  n o t  be r equ i r ed  t o  hold 
himself i n  r ead ines s  f o r  s e r v i c e  on h i s  l ayover  day unless  so  n o t i f i e d .  
I f  he ld  f o r  s e r v i c e  and no t  used, w i l l  be pa id  a minimum day a t  r a t e  
a p p l i c a b l e  t o  s e r v i c e  t o  which assigned.  

(e)  ( 2 )  An emergency conductor taken  from h i s  r e g u l a r  ass igned 
run  i n  s e r v i c e  o t h e r  than t h a t  of conductor s h a l l  be  compensated f o r  
s e r v i c e  performed a s  a conductor under r u l e s  governing, but  he s h a l l  n o t  
be paid l e s s  than he would have earned had he remained on h i s  r egu la r  
assignment. 



ARTICLE 20 ( e )  (2 )  ( c o n t  .) 

I f  h i s  r e g u l a r  ass ignment  is  n o t  o p e r a t e d  d u r i n g  t h e  t ime h e  is  
used i n  t h e  o t h e r  service, h e  w i l l  be p a i d  t h e  e a r n i n g s  of t h e  
a d d i t i o n a l  s e r v i c e .  I f  p reven ted  from b e i n g  used on h i s  r e g u l a r  a s s i g n -  
ment account  h o u r s  of s e r v i c e  law f o l l o w i n g  h i s  u s e  i n  t h e  o t h e r  
s e r v i c e ,  h e  w i l l  be  p a i d  t h e  e a r n i n g s  of h i s  r e g u l a r  ass ignment  f o r  t h a t  
t r i p .  

( e )  (3) An a s s i g n e d  conduc tor  used o f f  of h i s  r e g u l a r  ass ignment  
w i l l  r e c e i v e  n o t  less t h a n  what h e  would have e a r n c d  had h e  remained on 
h i s  r e g u l a r  ass ignment .  

I f  h i s  r e g u l a r  ass ignment  does  n o t  o p e r a t e  d u r i n g  t h e  t ime h e  i s  
b e i n g  used o f f  h i s  a ss ignment ,  h e  w i l l  be  p a i d  t h e  e a r n i n g s  of t h e  
a d d i t i o n a l  s e r v i c e .  I f  p reven ted  from b e i n g  used on h i s  r e g u l a r  a s s i g n -  
ment account  h o u r s  of s e r v i c e  law f o l l o w i n g  h i s  u s e  o f f  h i s  r e g u l a r  
ass ignment ,  he  w i l l  be p a i d  t h e  e a r n i n g s  of h i s  r e g u l a r  ass ignment  f o r  
t h a t  t r i p .  

( f )  When conduc tors  who a r e  a s s i g n e d  t o  t h e  E x t r a  P a s s e n g e r  Conductors '  
Board o r  t h e  E x t r a  F r e i g h t  Conductors '  Board o r  Unassigned Emergency 
E x t r a  Conductors l a y  o f f  o r  m i s s  a c a l l  f o r  Conduc tor ' s  s e r v i c e ,  t h e y  
w i l l  n o t  a g a i n  be  c o n s i d e r e d  a v a i l a b l e  f o r  s e r v i c e  a s  a n  e x t r a  conduc tor ,  
e x c e p t  i n  c a s e  of emergency, u n t i l  a f t e r  t h e  e x p i r a t i o n  of twelve (12)  
hours .  

(g)  P a s s e n g e r  Conductors '  E x t r a  Board: 

(g) (1 )  On d i s t r i c t s  where t h e r e  i s  s u f f i c i e n t  e x t r a  passenger  
work t o  w a r r a n t  t h e  e s t a b l i s h m e n t  of a p a s s e n g e r  conduc tors '  e x t r a  
board ,  i t  w i l l  be  done, t h e  e s t a b l i s h m e n t  of such boards  t o  be  conf ined  
t o  home t e r m i n a l s  of through p a s s e n g e r  ass ignments .  

(g) (2 )  The number of c o n d u c t o r s  a s s i g n e d  t o  each  passenger  
c o n d u c t o r s '  e x t r a  board,  e s t a b l i s h e d  under  p r o v i s i o n s  of pa ragraph  (1 )  
of t h i s  S e c t i o n ,  w i l l  be r e g u l a t e d  by t h e  L o c a l  Committee of t h e  Uni ted 
T r a n s p o r t a t i o n  Union Conductors '  Committee (UTU(C)) a s  p e r  A r t i c l e  25. 
I n  t h e  r e g u l a t i o n  of t h e  mi leage  on t h e  P a s s e n g e r  Conductors '  E x t r a  
Board t h e  mi leage  check w i l l  be  made on  a t e n  (10) day b a s i s ,  such check 
t o  be  made t o  cover  t h e  ten-day p e r i o d  end ing  w i t h  t h e  l o t h ,  2 0 t h ,  and 
l a s t  day of each month. The Carrier w i l l  m a i n t a i n  a  form, a t  each p o i n t  
where t h e  Board i s  l o c a t e d ,  f o r  t h e  purpose  of r e g i s t e r i n g  t h e  d a t e s  and 
t h e  mileage made by Conductors a s s i g n e d  t o  o r  working on t h e  P a s s e n g e r  
Conductors '  E x t r a  Board. 

NOTE : There  is  no p r o h i b i t i o n  a g a i n s t  e i t h e r  i n c r e a s i n g  o r  
d e c r e a s i n g  t h e  number of c o n d u c t o r s  on t h e  board between 
t h e  10-day checking p e r i o d s  when t h e  e x t r a  work a v a i l a b l e  
t o  t h e  c o n d u c t o r s  i n c r e a s e s  o r  d e c r e a s e s  t o  a  p o i n t  where 
t h e  mi leage  p r i n c i p l e s  of A r t i c l e  25 c a n  n o t  be  accomplished.  
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(g )  (3) Where e x t r a  boards  a r e  e s t a b l i s h e d  as p e r  Paragraph  (1)  
o f  t h i s  S e c t i o n  o r  when v a c a n c i e s  t h e r e a f t e r  o c c u r  on such boards  t h e  
p r o v i s i o n s  of A r t i c l e  17 w i l l  apply .  Turns  w i l l  be  marked up on t h e  
Board and t h e  s e n i o r  a v a i l a b l e  e x t r a  f r e i g h t  conduc tor  making r e q u e s t ,  
i n  w r i t i n g ,  w i l l  b e  marked up on t h e  same, pending c l o s e  of b i d s ,  sub- 
ject t o  d i sp lacement  by a  s e n i o r  e l i g i b l e  e x t r a  f r e i g h t  conduc tor ,  
making such r e q u e s t  i n  w r i t i n g .  I n  e i t h e r  c a s e ,  t h e  conduc tor  making 
such  r e q u e s t  o r  d i sp lacement  w i l l  remain on t h e  vacancy,  o r  t u r n ,  u n t i l  
t h e  s u c c e s s f u l  b i d d e r  r e p o r t s  f o r  same. I n  t h e  e v e n t  no a p p l i c a t i o n  i s  
made, i n  w r i t i n g ,  f o r  t h e  vacancy,  o r  t u r n ,  t h e  t u r n  w i l l  be  bypassed 
and p l a c e d  a t  f o o t  of board a t  t h e  t i m e  b i d s  c l o s e .  

( g )  (4) When e x t r a  board is  d e c r e a s e d ,  as p e r  Paragraph  (2 )  of 
t h i s  S e c t i o n ,  t h e  j u n i o r  conduc tor  a s s i g n e d  t h e r e t o  w i l l  be  removed and 
h e  w i l l  have t h e  r i g h t  of d i sp lacement  as p e r  A r t i c l e  1 7 ( e ) .  

(g) (5) When v a c a n c i e s  o c c u r  on  t h e  e x t r a  board ,  o t h e r  t h a n  t h o s e  
r e f e r r e d  t o  i n  Paragraph  ( 3 )  of t h i s  S e c t i o n ,  t h e  s e n i o r  a v a i l a b l e  e x t r a  

I conduc tor  making a p p l i c a t i o n ,  i n  w r i t i n g ,  w i l l  b e  p e r m i t t e d  t o  mark up 
on same, s u b j e c t  t o  d i sp lacement  by a s e n i o r  a v a i l a b l e  e x t r a  conductor .  
It i s  unders tood  t h a t  such v a c a n c i e s  o c c u r r i n g  by r e a s o n  of a lay-off  
w i l l  n o t  be s u b j e c t  t o  t h e  f o r e g o i n g  u n t i l  a f t e r  t h e  e x p i r a t i o n  of seven  
( 7 )  days .  

(g )  (6 )  Conductors h o l d i n g  p o s i t i o n s  on t h e  p a s s e n g e r  conduc tors '  
e x t r a  board w i l l  be  used f i r s t - i n  f i r s t - o u t  s u b j e c t  t o  t h e  p r o v i s i o n s  of 
A r t i c l e  10. 

(g )  ( 7 )  Conductors  a s s i g n e d  t o  o r  h o l d i n g  p o s i t i o n s  on t h e  passenger  
c o n d u c t o r s '  e x t r a  board w i l l ,  when a v a i l a b l e ,  b e  used t o  f i l l  a l l  v a c a n c i e s  
o c c u r r i n g  on a s s i g n e d  p a s s s e n g e r  runs  and a l l  e x t r a  passenger  s e r v i c e  
a l l o c a t e d  t o  such  e x t r a  boards .  

(g )  (8) When t h e  e x t r a  board i s  exhaus ted ,  t h e  p r o v i s i o n s  of 
Paragraph  ( a )  of Article 20 w i l l  apply .  

(g )  (9)  A t  t e r m i n a l s  where e x t r a  p a s s e n g e r  c o n d u c t o r s '  boards  a r e  
m a i n t a i n e d ,  emergency e x t r a  passenger  c o n d u c t o r s  w i l l  make known, i n  
w r i t i n g ,  t h e i r  d e s i r e  t o  be  used i n  e x t r a  p a s s e n g e r  s e r v i c e  when t h e  
e x t r a  p a s s e n g e r  board i s  exhaus ted  and w i l l  be  s o  used i n  accordance 
w i t h  P a r a g r a p h  ( a )  of A r t i c l e  20. When such  r e q u e s t  h a s  been f i l e d  i t  
may n o t  be withdrawn f o r  a p e r i o d  of s i x  ( 6 )  months. 



ARTICLE 20 (g) (10) 

(g) (10) A t  t e rmina l s  where passenger  e x t r a  boards a r e  no t  es- 
t a b l i s h e d ,  e x t r a  passenger  conductors  ass igned  t o  passenger  c l a s s e s ,  
w i l l ,  when used i n  passenger  s e r v i c e ,  come under t h e  p rov i s ions  of 
Paragraphs (a)  and ( e )  of A r t i c l e  20. 

(g)  (11) Except as modified h e r e i n  a l l  o t h e r  p rov i s ions  of A r t i c l e  20 
a s  wel l  a s  a l l  r u l e s  and p r a c t i c e s  cover ing  assigned o r  unassigned 
passenger  service w i l l  be a p p l i c a b l e  t o  passenger  conductors '  e x t r a  
boards.  

(h)  F r e i g h t  Conductors' E x t r a  Board: 

(h) (1) A t  d i s t r i c t  home f r e i g h t  t e r m i n a l s ,  where t h e r e  i s  suf- 
f i c i e n t  e x t r a  f r e i g h t  work, conductors '  f r e i g h t  e x t r a  boards w i l l  be 
e s t a b l i s h e d  t o  p r o t e c t  a l l  e x t r a  f r e i g h t  conductors '  work on t h e  d i s t r i c t ,  
o r  d i s t r i c t s ,  i n  t h e  t e r r i t o r y  of t h e  d i s t r i c t  home te rmina l .  

(h) (2) The number of conductors  ass igned  t o  t h e  f r e i g h t  con- 
duc to r s '  e x t r a  board,  e s t a b l i s h e d  under paragraph (1) of t h i s  s e c t i o n ,  
w i l l  be r egu la t ed  by t h e  Local  Committee of t h e  United T ranspo r t a t i on  
Union, Conductors Committee (UTU(C)) under t h e  mileage p re sc r ibed  by t h e  
p rov i s ions  of A r t i c l e  25. 

(h)  (3) The C a r r i e r  w i l l  main ta in  a Form, a t  each po in t  where t h e  
e x t r a  board i s  loca t ed ,  f o r  t h e  purpose of r e g i s t e r i n g  t h e  d a t e s  of t h e  
t r i p s  and t h e  mileage made by t h e  conductors  ass igned t o  t h e  e x t r a  
board. 

(h) ( 4 )  The Local  Committee of t h e  UTU(C) w i l l  check t h e  mileage 
made by t h e  conductors  ass igned t o  t h e  e x t r a  board on a ten-day b a s i s ;  
checks w i l l  be made t o  cover t h e  ten-day pe r iods  ending w i t h  t h e  l o t h ,  
20 th  and l a s t  day of each month. 

NOTE : Nothing i n  t h e  foregoing  w i l l  p r o h i b i t  t h e  Local  
Committee of t h e  UTU(C) from inc reas ing  o r  decreas ing  t h e  
number of conductors  on t h e  Board between t h e  ten-day 
checking pe r iods ,  when t h e  e x t r a  work a v a i l a b l e  t o  t h e  
e x t r a  conductors  e i t h e r  i n c r e a s e s  o r  decreases  t o  a p o i n t  
where t h e  mileage p r i n c i p l e s  of A r t i c l e  25 can no t  be  
accomplished. 

(h ) (5 )  When b u l l e t i n s  a r e  posted t o  i n c r e a s e  t h e  number of 
conductors  on t h e  board, o r  a s  vacanc ies  t he reon  a r e  b u l l e t i n e d ,  no 
conductor w i l l  be placed thereon  t o  f i l l  t h e  vacancy u n t i l  b u l l e t i n  
a d v e r t i s i n g  p o s i t i o n  exp i r e s  and assignment i s  made. A l l  assignments t o  
be made a s  pe r  A r t i c l e  1 7 .  



ARTICLE 20 (h)  (6) 
' 7  

(h) (6)  Vacancies  on t h e  e x t r a  board c r e a t e d  by conduc tors  l a y i n g  
o f f  o r  b e i n g  used i n  o t h e r  s e r v i c e  w i l l  n o t  be f i l l e d  e x c e p t  as provided 
i n  pa ragraph  (5) of t h i s  s e c t i o n ,  and conduc tor  w i l l  be  marked a t  f o o t  
of e x t r a  board when resuming s e r v i c e  the reon .  

(h)  ( 7 )  When n e c e s s a r y  t o  d e c r e a s e  t h e  number of conduc tors  on 
t h e  board ,  t h e  j u n i o r  conduc tor  w i l l  be  removed from t h e  board and w i l l  
have t h e  r i g h t  of d i sp lacement  as p e r  A r t i c l e  1 7 ( e ) .  

(h )  (8) Conductors  a s s i g n e d  t o  t h e  f r e i g h t  conduc tors '  e x t r a  
board w i l l  be  used f i r s t - i n  f i r s t - o u t  s u b j e c t  t o  t h e  p r o v i s i o n s  of 
Article 10. 

When t h e  Conductors '  e x t r a  board i s  exhausted v a c a n c i e s  w i l l  be 
f i l l e d  i n  t h e  f o l l o w i n g  manner: 

( a )  By t h e  s e n i o r  demoted conduc tor  working on t h e  crew on 
which t h e  vacancy o c c u r s .  

(b)  I f  t h e r e  i s  no demoted conduc tor  on t h e  crew on which t h e  
vacancy o c c u r s ,  t h e  s e n i o r  a v a i l a b l e  unass igned  conduc tor ,  a t  t h e  
t e r m i n a l  where t h e  board is l o c a t e d ,  w i l l  be used.  A f t e r  complet ing . . 
t h e  s e r v i c e  f o r  which c a l l e d ,  o r  on t h e  r e t u r n  t o  h i s  l a y o v e r  
p o i n t ,  o r  home t e r m i n a l ,  he  w i l l  be r e t u r n e d  t o  h i s  ass ignment .  

(h) (9) When v a c a n c i e s  a r e  f i l l e d  under  t h e  p r o v i s i o n s  of 
Paragraph  (8 )  ( a ) ,  o t h e r  s e n i o r  extra f r e i g h t  conduc tors  w i l l  no t  be 
e n t i t l e d  t o  payment of runaround.  

(h )  (10) Where v a c a n c i e s  a r e  f i l l e d  under  t h e  p r o v i s i o n s  of 
Paragraph  (8) ( b ) ,  t h e  emergency conduc tor  used w i l l  b e  compensated under  
t h e  p r o v i s i o n s  of A r t i c l e  20 (e) . 

(h )  (11) Emergency conduc tors  f i l l i n g  a c o n d u c t o r ' s  vacancy on a n  
ass ignment  t y i n g  up a t  a n  o u t l y i n g  p o i n t  w i l l  be  r e l i e v e d  as p e r  A r t i c l e  
17(m),  A r t i c l e  2 0 ( a ) ,  o r  as soon a s  p o s s i b l e  a f t e r  a conductor  ass igned  
t o  t h e  e x t r a  board becomes a v a i l a b l e .  

(h)  (12) Except  a s  modif ied h e r e i n  a l l  o t h e r  p r o v i s i o n s  of A r t i c l e  
20 a s  w e l l  a s  a l l  r u l e s  and p r a c t i c e s  a p p l i c a b l e  t o  f r e i g h t  s e r v i c e  w i l l  
app ly  t o  a s s i g n e d  F r e i g h t  Conductors '  E x t r a  Boards.  



ARTICLE 20 ( i )  

( i )  Rules  covering l o c a l  cond i t i ons ,  which apply t o  e x t r a  boards,  
a t  d i f f e r e n t  t e rmina l s ,  may be made wi th  t h e  approval of t h e  General 
Chairman and t h e  Vice P r e s i d e n t ,  Personnel  and Labor Rela t ions .  

( j )  A combination passenger  and f r e i g h t  conductors '  e x t r a  board 
w i l l  no t  be e s t a b l i s h e d  wi thout  t h e  concurrence of t h e  General Chairman. 

*(k) When t h e  f r e i g h t  conductors '  e x t r a  board is  no t  i n  e x i s t e n c e  
t h e  fol lowing w i l l  govern i n  f i l l i n g  f r e i g h t  conductor 's  vacancies  a t  
Mobes t : 

(1) An unassigned conductor l ay ing  i n  f o r  e x t r a  f r e i g h t  work a s  
provided f o r  i n  A r t i c l e  20 ( a )  w i l l  be used i n  preference.  I n  
t h e  event  more than  one e x t r a  conductor is  l ay ing  i n  f o r  t h e  
e x t r a  work, t h e  s e n i o r  employe w i l l  be used f i r s t .  

( 2 )  I f  no unassigned conductors  have made themselves a v a i l a b l e  by 
l ay ing  i n ,  t h e  s e n i o r  demoted conductor working on t h e  crew on 
which t h e  vacancy occurs  w i l l  be used. 

(3) I f  t h e r e  is  no demoted conductor on t h e  crew on which t h e  
vacancy occurs ,  t h e  j u n i o r  a v a i l a b l e  unassigned conductor a t  
Mobest w i l l  be used. Af t e r  completing t h e  s e r v i c e  f o r  which 
c a l l e d  o r  on h i s  r e t u r n  t o  t h e  home te rmina l  of Mobest, he 
w i l l  be  r e tu rned  t o  h i s  assignment.  

( 4 )  When vacancies  a r e  f i l l e d  under t h e  p rov i s ions  ou t l i ned  above, 
o t h e r  s e n i o r  emergency f r e i g h t  conductors  w i l l  n o t  be e n t i t l e d  
t o  payment of runaround. 

(5) Where vacancies  a r e  f i l l e d  under t h e  p rov i s ions  of I tem (3) 
h e r e i n ,  t h e  conductor used w i l l  be  compensated under t h e  
p rov i s ions  of A r t i c l e  20(e) .  

(6 )  E x t r a  conductors f i l l i n g  a  conductor ' s  vacancy on an assignment 
t y ing  up a t  an  o u t l y i n g  po in t  w i l l  be r e l i e v e d  a s  pe r  A r t i c l e s  
17(m) and 20(a) .  

( 7 )  Except a s  modified h e r e i n ,  a l l  o t h e r  p rov i s ions  of A r t i c l e  20, 
a s  we l l  a s  a l l  r u l e s  and p r a c t i c e s  a p p l i c a b l e  t o  e x t r a  f r e i g h t  
conductors ,  w i l l  apply. 

(8)  S ince  t h e r e  i s  no f r e i g h t  conductors '  e x t r a  board a t  Mobest, 
e x t r a  and/or  emergency conductors  would be considered i n  t h e  
same category. 

{F~orn Agreement of February 15, 19631 



ARTICLE 20 (aa) 

LAYOVER DAYS - USED I N  OTHER SERVICE 

(aa) A trainman used i n  another  grade of s e r v i c e  and h i s  assignment 
a s  a brakeman i s  operated dur ing  t h e  t ime he i s  used i n  such o t h e r  
s e r v i c e  t h e  g r e a t e s t  earn ings  of e i t h e r  t h e  e x t r a  s e r v i c e  o r  h i s  t ra inman's  
assignment w i l l  be paid.  

I f  h i s  r e g u l a r  assignment is not  opera ted  during t h e  time he is 
used i n  t h e  o t h e r  s e r v i c e  h e  w i l l  be  pa id  t h e  ea rn ings  of t h e  a d d i t i o n a l  
s e r v i c e .  I f  prevented from being used on h i s  r e g u l a r  assignment account 
Hours of Se rv i ce  Law fo l lowing  h i s  use  i n  t h e  o t h e r  s e r v i c e  h e  w i l l  be  
pa id  t h e  ea rn ings  of h i s  r e g u l a r  assignment f o r  t h a t  t r i p .  

The a p p l i c a t i o n  of t h i s  paragraph ( aa )  is t o  e l imina te  l o s s  of 
earn ings  t o  employes who, by v i r t u e  of s e n i o r i t y  o r  o the r  app l i cab le  
r u l e s ,  a r e  r equ i r ed  t o  perform s e r v i c e  i n  another  grade of s e rv i ce .  It 
i s  agreed t h a t  t h i s  r u l e  is  not intended a s  a "penalty" b u t ,  t o  provide 
f o r  a "make whole" r u l e .  

The fol lowing provis ions  w i l l  be appl ied  when determining payments 
t o  be made under t h e  r u l e :  

The period f o r  computing "make whole" allowances w i l l  begin a t  
t h e  o u t s e t  a t  t h e  t ime t h e  employe i s  f i r s t  c a l l e d  f o r  s e r v i c e  
on o t h e r  than h i s  r e g u l a r  assignment and w i l l  cont inue  u n t i l  
t h e  employe so  used a r r i v e s  a t  t h e  home te rmina l  a t  t h e  t ime 
h i s  assignment is a t  t h e  home te rmina l .  Where t h e  same employe 
is aga in  c a l l e d  f o r  s e r v i c e  on o t h e r  t han  h i s  r e g u l a r  assignment 
without  having performed s e r v i c e  on h i s  r e g u l a r  assignment,  a 
second per iod  w i l l  commence a t  t h e  t i m e  c a l l e d  f o r  t h e  s e r v i c e  
o f f  of h i s  r e g u l a r  assignment and w i l l  cont inue u n t i l  t he  
employe s o  used a r r i v e s  a t  t h e  home t e rmina l  a t  t h e  t ime h i s  
assignment is  a t  t h e  home te rmina l .  

( 2 )  An employe who is c a l l e d  f o r  s e r v i c e  o t h e r  t han  h i s  r e g u l a r  
assignment during h i s  layover  per iod;  completes t h e  s e r v i c e  
and r e t u r n s  t o  h i s  r e g u l a r  assignment,  s u f f e r i n g  no l o s s  of 
t ime thereon,  w i l l  be paid f o r  t h e  e x t r a  s e r v i c e  performed i n  
a d d i t i o n  t o  a l l  earn ings  made on h i s  r egu la r  assignment. 

(3 )  An employe who is  c a l l e d  f o r  s e r v i c e  o t h e r  than h i s  r egu la r  
assignment; completes t h e  s e r v i c e  c a l l e d  f o r  and i s  ready f o r  
s e r v i c e  on h i s  r egu la r  assignment but  is  not allowed t o  work 
when i t  i s  c a l l e d  due t o  a p p l i c a t i o n  of t h e  hours of s e r v i c e  
law o r  t he  app l i cab le  c a l l i n g  r u l e s  and performs no a d d i t i o n a l  
s e r v i c e  before  h i s  r e g u l a r  assignment r e t u r n s  t o  t he  home 
te rmina l  w i l l  be paid t h e  amount he made i n  e x t r a  s e r v i c e  p lus  
t h e  earn ings  of h i s  r e g u l a r  a sa~gnmen t .  



ARTICLE 20 (aa) (cont  .) 

(4) An employe who is  c a l l e d  f o r  service o t h e r  than h i s  r e g u l a r  
assignment;  completes t h a t  s e r v i c e  bu t  on such completion h i s  
r e g u l a r  assignment is  on duty o r  has  depar ted  w i l l  be  pa id  t h e  
ea rn ings  of t h e  e x t r a  s e r v i c e  o r  h i s  r e g u l a r  assignment,  
whichever is  t h e  g r e a t e r .  

(5)  An employe who i s  c a l l e d  f o r  s e r v i c e  o t h e r  than  h i s  r e g u l a r  
assignment;  completes t h e  , e rv i ce  f o r  which c a l l e d  and i s  
ready f o r  s e r v i c e  on h i s  r e g u l a r  assignment but  i s  not  allowed 
t o  work when i t  is  c a l l e d  due t o  a p p l i c a t i o n  of t h e  hours  of 
service law o r  t h e  a p p l i c a b l e  c a l l i n g  r u l e s ,  and be fo re  h i s  
r e g u l a r  assignment r e t u r n s  t o  t h e  home t e rmina l  performs s t i l l  
a d d i t i o n a l  e x t r a  s e r v i c e ,  w i l l  be pa id  a s  fol lows:  

a. Ex t r a  s e r v i c e  performed b e f o r e  h i s  r e g u l a r  assignment 
w i l l  be paid f o r  s e p a r a t e  and a p a r t  from any o t h e r  
payments. 

b. Addi t iona l  e x t r a  s e r v i c e  performed dur ing  t h e  per iod h i s  
assignment i s  away from t h e  home t e rmina l  o r  t h e  ea rn ings  
of h i s  r e g u l a r  assignment,  whichever is  t h e  g r e a t e r .  

EXAMPLE: Employe c a l l e d  o f f  h i s  r e g u l a r  assignment f o r  
s e r v i c e  on duty  a t  4:00 p.m., A p r i l  l s t ,  whi le  h i s  r e g u l a r  
assignment is  a t  t h e  home t e r m i n a l ,  makes turnaround t r i p  and 
t i e s  up a t  8:00 p.m., A p r i l  1st. H i s  r e g u l a r  assignment i s  
c a l l e d  a t  8:30 p.m., A p r i l  1st and h e  i s  no t  used because no t  
a v a i l a b l e  i n  t ime f o r  c a l l .  H i s  assignment works t o  opposing 
t e rmina l  and t ies  up a t  7:30 a.m., A p r i l  2nd and i s  c a l l e d  f o r  
r e t u r n  t r i p  on duty  5:00 p.m., A p r i l  2nd, t y i n g  up a t  home 
t e rmina l  a t  4:00 a.m., A p r i l  3 rd .  He i s  c a l l e d  i n  a d d i t i o n a l  
e x t r a  service on duty  6:00 a.m., A p r i l  2nd, a r r i v e s  opposing 
t e rmina l  1 1 : O O  a.m., A p r i l  2nd, c a l l e d  on duty  opposing t e rmina l  
7:30 p.m., A p r i l  2nd, a r r i v e s  home t e rmina l  4:30 a.m., A p r i l  
3rd.  W i l l  be  pa id  a c t u a l  ea rn ings  f o r  turnaround t r i p  4:00 p.m. 
t o  8:00 p.m., A p r i l  1st and, i n  a d d i t i o n ,  t h e  ea rn ings  of h i s  
assignment on A p r i l  2nd and 3 rd ,  o r  ea rn ings  of h i s  a c t u a l  
s e r v i c e  on A p r i l  2nd and 3 rd ,  whichever i s  g r e a t e r .  When he 
a r r i v e d  a t  home t e rmina l  a t  4:30 a.m., A p r i l  3 r d ,  h i s  assignment 
was a l s o  a t  t h e  home t e rmina l  and t h e  per iod f o r  computing 
"make whole" allowance terminated.  Any f u r t h e r  s e r v i c e  of f  
h i s  assignment w i l l  s t a r t  a new period.  



ARTICLE 20 (aa)  (cont.)  
*"u., 

(6) An employe who is c a l l e d  f o r  s e r v i c e  o t h e r  t han  h i s  r e g u l a r  
assignment a t  a p o i n t  going on and o f f  duty a t  o t h e r  than  h i s  
home t e rmina l  o r  t ie-up po in t  w i l l  be  paid t h e  d i f f e r e n c e  i n  
ea rn ings  between what h e  earned on t h e  o u t s i d e  assignment and 
what h i s  r e g u l a r  assignment earned ,  computed from t h e  t i m e  h e  
l eaves  t h e  home t e rmina l  o r  t ie-up p o i n t  u n t i l  he r e t u r n s  t o  
t h e  home t e rmina l  o r  t i e - p o i n t  a t  t h e  t i m e  h i s  assignment is  
a t  t h e  home t e rmina l  o r  t ie-up p o i n t ,  i r r e s p e c t i v e  of t h e  
number of days involved.  

EXAMPLE: Employe is  c a l l e d  o f f  h i s  r e g u l a r  assignment 
f o r  s e r v i c e  a t  o u t s i d e  po in t  and performs s e r v i c e  on A p r i l  1 ,  
2 ,  3 ,  4 ,  5 and 6 and r e t u r n s  t o  t e rmina l  and h i s  r e g u l a r  
assignment on A p r i l  6 th .  Regular assignment has  b u l l e t i n e d  
layover  day on A p r i l  6 t h .  D i f f e r e n c e  i n  earn ings ,  i f  any, 
w i l l  be based on t o t a l  e a rn ings  on o u t l y i n g  assignment f o r  
A p r i l  1, 2 ,  3 ,  4 and 5 a s  compared t o  ea rn ings  of r e g u l a r  
assignment on those  d a t e s ,  A p r i l  6 t h  t o  be paid s e p a r a t e l y  
because of being b u l l e t i n e d  layover  day of r e g u l a r  assignment.  

( 7 )  I n  t h e  a p p l i c a t i o n  of t h e  above paragraphs,  s e r v i c e  performed 
on layover  days e s t a b l i s h e d  by b u l l e t i n s  i n  any assigned 
s e r v i c e  w i l l  be paid f o r  s e p a r a t e l y  and w i l l  no t  be used t o  
of £ s e t  l o s s  of earn ings  of h i s  assignment.  The on-duty time 
w i l l  e s t a b l i s h  t h e  d a t e  of s e r v i c e .  

EXAMPLE: Employe is c a l l e d  f o r  s e r v i c e  o f f  h i s  assignment 
on duty  4:00 a.m., A p r i l  l s t ,  a t  Needles and works a s  passenger  
conductor  t o  Los Angeles where h e  t i e s  up a t  11:15 a.m., A p r i l  
l s t ,  l a y s  over i n  Los Angeles u n t i l  on du ty  a t  8:30 p.m., 
A p r i l  3 r d ,  a r r i v i n g  Needles a t  3:40 a.m., A p r i l  4 th .  H i s  
r e g u l a r  assignment a s  passenger  brakeman goes on du ty  Needles 
4:40 a.m., A p r i l  l s t ,  a r r i v e s  Winslow 11:30 a .m. ,  A p r i l  l s t ,  
on duty  Winslow 7:00 p.m., A p r i l  1st t i e s  up Needles 12:50 a.m., 
A p r i l  2nd. Assignment t h e n  l a y s  over  i n  Needles A p r i l  2nd and 
3rd.  Employe used off  h i s  r e g u l a r  assignment w i l l  be paid 
ea rn ings  of e x t r a  s e r v i c e  Needles t o  Los Angeles A p r i l  l s t ,  o r  
ea rn ings  of h i s  r e g u l a r  assignment Needles t o  Winslow and 
r e t u r n ,  whichever is t h e  g r e a t e r .  Ex t r a  s e r v i c e  performed Los 
Angeles t o  Needles on A p r i l  3 r d  (on layover  day of r e g u l a r  
assignment) w i l l  be paid s e p a r a t e  and a p a r t  and not  used t o  
o f f s e t  l o s s  i n  ea rn ings  on assignment.  



ARTICLE 21 

ARTICLE 21 

COUPLING A I R  HOSE 

1. ( a )  When road f r e i g h t  crews ( i n c l u d i n g  l o c a l  f r e i g h t  and work 
t r a i n  crews,  e x c l u d i n g  crews p r o t e c t i n g  road s w i t c h e r s )  w i t h i n  t h e  
s w i t c h i n g  l i m i t s  of t h e  f o l l o w i n g  l i s t e d  y a r d s  a r e  r e q u i r e d  t o  coup le  
a i r  hose  (excep t  a s  set f o r t h  i n  S e c t i o n  3 ) ,  e a c h  member of t h e  t r a i n  
crew w i l l  be pa id  an  a l lowance  of $4.32 ( s u b j e c t  t o  f u t u r e  g e n e r a l  wage 
i n c r e a s e s  which may i n c l u d e  r e t r o a c t i v e  i n c r e a s e s )  r e g a r d l e s s  of whether  
a  carman i s  o r  is  n o t  on duty .  Such crews w i l l  n o t  b e  r e q u i r e d  t o  
c o u p l e  a i r  h o s e s  f o r  o t h e r  road crews o r  ya rd  crews: 

Ga l lup  Calwa-Fresno 
Wins low Riverbank 
Ash Fork Stockton-Mormon 
P r e s c o t t  Richmond 
P hoenix-Mobes t San F r a n c i s c o  
S e l  igman A l i c e  S t r e e t  Oakland 
Needles  San Bernard ino  
Barstow Los Angeles 
B a k e r s f i e l d  San Diego-National C i t y  
Kaiser (Yard l i m i t s  a r e  c o n t r o l l i n g  a s  p r e s e n t l y  l o c a t e d )  

NOTE : P o i n t s  l i s t e d  i n  S e c t i o n  l ( a )  he reof  which w i l l  
n o t  be changed i n  t h e  f u t u r e .  

(b) No payment is  due such crews when r e q u i r e d  t o  coup le  a i r  
hose  on any c a r s  h a n d l e d ,  moved o r  swi tched by such crew a t  any l o c a t i o n  
o t h e r  t h a n  t h o s e  l i s t e d  i n  S e c t i o n  l ( a )  h e r e o f .  

2 .  When Conductors and Trainmen p r o t e c t i n g  road  s w i t c h e r  s e r v i c e  
a r e  r e q u i r e d  t o  coup le  a i r  hose  ( e x c e p t  a s  s e t  f o r t h  i n  S e c t i o n  3 ) ,  each 
member of t h e  t r a i n  crew w i l l  b e  p a i d  a n  a l lowance  of $4.32 ( s u b j e c t  t o  
f u t u r e  g e n e r a l  wage i n c r e a s e  which may i n c l u d e  r e t r o a c t i v e  i n c r e a s e s )  
r e g a r d l e s s  of whether  a  carman i s  o r  i s  n o t  on du ty .  Such crews may be 
r e q u i r e d  t o  coup le  a i r  hose  on c a r s  t o  be p icked  up by o t h e r  road crews. 

3 .  The p r o v i s i o n s  of t h i s  Agreement w i l l  n o t  app ly  t o  c o u p l i n g  of 
a i r  hose:  

( a )  Between eng ine  and f i r s t  c a r .  
(b) Between caboose and r e a r  c a r .  
( c )  Between eng ine  and caboose,  where caboose i s  handled 

l i g h t .  



ARTICLES 21(3.)  & 22 

(d )  A t  p o i n t  of c o u p l i n g  when c a r s  w i t h  a i r  h o s e s  pre-  
v i o u s l y  coupled t o g e t h e r  a r e  on more t h a n  one t r a c k  
and n e c e s s a r y  t o  double  over .  

( e )  Recoupl ing of t r a i n  a f t e r  s e t  o u t  by road o r  yard  crew. 
( f )  Recoupling of t r a i n  a f t e r  p i c k  up by road o r  yard  crew. 
( g )  Recoupl ing of t r a i n  a f t e r  set o u t  of bad o r d e r  c a r ( s ) .  

4 .  No a l lowance is  t o  be made f o r  performing c a r  t o  c a r  a i r  test 
o r  set and r e l e a s e  a i r  t e s t  on crews'  own t r a i n .  

5 .  Through f r e i g h t  o r  l o c a l  crews who c o n v e r t  t o  road s w i t c h e r  
r a t e  a r e  s u b j e c t  t o  S e c t i o n  1 h e r e o f ,  n o t  S e c t i o n  2 .  

6. Only one (1 )  payment s h a l l  be made d u r i n g  each t r i p  o r  t o u r  of 
d u t y .  

NOTE : I f  a  crew commences a new day f o r  pay purposes ,  i t  s h a l l  
be  c o n s i d e r e d  a  new t r i p  o r  t o u r  of du ty .  

ARTICLE 22 

CALLED AND NOT USED 

( a )  When employes a r e  c a l l e d  and f o r  any r e a s o n ,  n o t  of t h e i r  own 
a c t  o r  f a u l t ,  a r e  n o t  used on t h e  t r a i n  f o r  which c a l l e d ,  t h e y  w i l l  be  
al lowed s t r a i g h t  t ime f o r  t h e  t ime  s o  h e l d .  The minimum a l lowance  under  
t h i s  S e c t i o n  s h a l l  be one (1) hour  b u t  payments under  i n i t i a l  t e r m i n a l  
d e l a y  r u l e s  s h a l l  be c r e d i t e d  a g a i n s t  t h i s  one (1 )  hour  payment. The 
f o r e g o i n g  does n o t  app ly  when employes a r e  r e q u i r e d  t o  exchange t r a i n s  
i n  o r d e r  t o  avo id  runarounds.  

( b )  When employes a r e  c a l l e d  and r e p o r t  f o r  du ty ;  and a f t e r  per-  
forming work i n  c o n n e c t i o n  w i t h  t h e i r  t r a i n ,  such a s  r e c e i v i n g  t r a i n  
o r d e r s  a n d / o r  checking t r a i n ,  and a r e  t h e n  r e l e a s e d ,  t h e y  w i l l  be  al lowed 
t h e  mi leage  c a l l e d  f o r  by t h e i r  a ss ignment ,  w i t h  a  minimum of 150 m i l e s  
i f  c a l l e d  f o r  p a s s e n g e r  s e r v i c e  and a minimum of LOO m i l e s  i f  c a l l e d  f o r  
o t h e r  c l a s s e s  of road s e r v i c e ,  and w i l l  remain f i r s t  o u t .  Where payment 
i s  made under  t h i s  r u l e  no payment w i l l  be made under  i n i t i a l  t e r m i n a l  
d e l a y  r u l e s .  



ARTICLE 23, 24 & 25 

ARTICLE 23 

INEXPERIENCED BRAKEMEN 

Conductors  w i l l  n o t  be r e q u i r e d  t o  t a k e  o u t  inexper ienced  employes 
when a c c e p t a b l e  exper ienced  t ra inmen  can be  s e c u r e d .  

ARTICLE 24 

PART OF CREW USED I N  OTHER SERVICE 

Where f r a c t i o n a l  p a r t  of f r e i g h t  crew is  c a l l e d  t o  pe r fo r~ l l  o t h e r  
s e r v i c e ,  i f  t u r n  i s  t i e d  up, b a l a n c e  of crew is  t o  be p a i d  f o r  a c t u a l  
t i m e  l o s t ,  u n l e s s  a s s i g n e d  t o  o t h e r  s e r v i c e .  Tha t  p a r t  of crew n o t  used 
i s  e n t i t l e d  t o  same compensat ion as e a r n e d  by o t h e r  members of crew. 

ARTICLE 25 

INCREASING AND REDUCING FORCE 

( a )  When i t  is n e c e s s a r y  t o  i n c r e a s e  o r  d e c r e a s e  t h e  number of 
a s s i g n e d  conduc tors ,  i n  any ass ignment ,  t h e  i n c r e a s e  o r  d e c r e a s e  w i l l  be 
r e q u e s t e d  by t h e  L o c a l  Committee of Adjustment ,  i n  w r i t i n g ,  t o  t h e  
S u p e r i n t e n d e n t  o r  h i s  r e p r e s e n t a t i v e .  Upon r e c e i p t  of t h e  r e q u e s t  t h e  
i n c r e a s e  o r  d e c r e a s e  w i l l  be  made immediate ly ,  i t  being unders tood t h a t  
such i n c r e a s e s  o r  d e c r e a s e s  w i l l  b e  made on a minimum of 6,000 m i l e s  i n  
P a s s e n g e r  S e r v i c e  and 4,000 m i l e s  i n  F r e i g h t  S e r v i c e .  

(b)  It is t h e  i n t e n t  of t h e  Company t h a t  crews s h a l l  make a n  
average  of 3 ,500 m i l e s  p e r  month, i t  b e i n g  unders tood t h a t  i n  t i m e s  of 
good b u s i n e s s  crews may be  allowed t o  make m i l e s  i n  e x c e s s  of 3,500 
m i l e s .  

( c )  I n  t h e  r e g u l a t i o n  of c h a i n  gang poo l  t u r n s  and e x t r a  brakemen 
b o a r d s ,  n e c e s s a r y  i n c r e a s e s  o r  d e c r e a s e s  w i l l  be  made i n  l i n e  w i t h  
w r i t t e n  r e q u e s t s  from t h e  L o c a l  Committee of Adjustment r e p r e s e n t i n g  
brakemen i n  road s e r v i c e .  Such r e q u e s t s  a r e  t o  be made i n  w r i t i n g  t o  
t h e  S u p e r i n t e n d e n t  o r  h i s  r e p r e s e n t a t i v e .  Adjustments  w i l l  be made a s  
promptly  as c o n s i s t e n t  t o  do s o ,  p r o v i d i n g  t h e y  a r e  i n  l i n e  w i t h  t h e  
agreed  t o  mi leage  r e g u l a t i o n  between t h e  Genera l  Committee and t h e  
C a r r i e r .  



ARTICLE 25 (c)  ( ~ o n t . )  

To comply w i t h  t h e  f o r e g o i n g ,  a l l  i n c r e a s e s  and d e c r e a s e s  w i l l  be 
made i n  conformi ty  w i t h  A r t i c l e  1 7 ,  o t h e r  p a r a g r a p h s  of t h i s  Article 25, 
and t h e  d u a l  s e n i o r i t y  agreement.  

Reduc t ions  of poo l  crews are t o  be  made i n  l i n e  w i t h  A r t i c l e  17 .  
I n  r e d u c i n g  e x t r a  boards  t h e  j u n i o r  e x t r a  brakemen on  t h e  board w i l l  be 
f i r s t  reduced,  and s o  on, i n  t u r n  a c c o r d i n g  t o  t h e i r  s e n i o r i t y .  

It i s  unders tood  t h a t  n o t h i n g  i n  t h i s  r u l e  s h a l l  p r e v e n t  t h e  
S u p e r i n t e n d e n t  from i n c r e a s i n g  f o r c e s  t o  t a k e  c a r e  of a n t i c i p a t e d  
s e r v i c e  needs .  

(d )  I f  an  i n d i v i d u a l  lodge  d e s i r e s  t o  e s t a b l i s h  a  sys tem whereby 
t h e  r e g u l a r  and e x t r a  brakemen w i l l  r e g i s t e r  t h e i r  m i l e s  i n  a  book 
p r o v i d e d ,  t h a t  t h e  G e n e r a l  Chairman i n  c o n j u n c t i o n  w i t h  t h e  l o c a l  lodge 
w i l l  e s t a b l i s h  a  r u l e  concur red  i n  by t h e  Genera l  and Loca l  S a n t a  Fe 
O f f i c i a l s  t h a t  t h e  Company O f f i c i a l s  agrk>e t h a t  t h e  employes be s u b j e c t  
t o  d i s c i p l i n e  i f  t h e y  f a i l  t o  r e g i s t e r  t h e  c o r r e c t  mi leage  o r  v i o l a t e  
t h e  i n s t r u c t i o n s .  

I t  is  agreed t h a t  a t  t e r m i n a l s  where t h e  above r u l e  i s  i n t o  e f f e c t  
t h e  C a r r i e r  i s  r e l i e v e d  of f u r n i s h i n g  s t a t e m e n t  of mi leage .  The C a r r i e r  
w i l l  n o t  p o l i c e  t h e  r e g i s t r a t i o n  of mi leage ,  b u t  when a  f a i l u r e  t o  
p r o p e r l y  r e g i s t e r  mi leage  is  c a l l e d  t o  t h e i r  a t t e n t i o n  t h e y  w i l l  h a n d l e  
w i t h  employe invo lved  f o r  c o r r e c t i o n .  

( e )  Where n e c e s s a r y  t o  reduce t h e  number of brakemen on any e x t r a  
board ,  t h e  employes on t h e  board t o  be  reduced w i l l  be c u t  o f f  and 
f u r n i s h e d  i n f o r m a t i o n  a s  t o  j u n i o r  brakemen who are a s s i g n e d  t o  o t h e r  
e x t r a  boards  on t h e  s e n i o r i t y  d i s t r i c t s ,  a s s i g n e d  t o  o u t l y i n g  job on t h e  
s e n i o r i t y  d i s t r i c t s ,  and i t  w i l l  t h e n  be  n e c e s s a r y  f o r  t h e  employes c u t  
o f f  t o  e x e r c i s e  t h e i r  s e n i o r i t y  o v e r  any employes t h e i r  j u n i o r  o r  f o r f e i t  
t h e i r  s e n i o r i t y .  

E x t r a  employes who a r e  f i l l i n g  v a c a n c i e s  of r e g u l a r  employes t y i n g  
up a t  o u t s i d e  p o i n t s  a r e  t o  be c o n s i d e r e d  t h e  same as be ing  on t h e  e x t r a  
board and when t h e y  are c u t  o f f  t h e  f i r s t  o u t  e x t r a  employes t o  be 
deadheaded t o  r e l i e v e  him. 

Nothing h e r e i n  p r e v e n t s  a  brakeman c u t  o f f  of e x t r a  board from 
e x e r c i s i n g  h i s  s e n i o r i t y  i n  l i n e  w i t h  p r o v i s i o n s  of d u a l  s e n i o r i t y  
embodied i n  A r t i c l e  16 .  



ARTICLE 25 ( f )  (Cont .) 

( f )  Brakemen c u t  o f f  i n  f o r c e  r e d u c t i o n  w i l l  be r e t u r n e d  t o  s e r v i c e ,  
and,  i f  p h y s i c a l l y  q u a l i f i e d  upon r e t u r n  t o  s e r v i c e ,  w i l l  c o n t i n u e  t o  
r e t a i n  t h e  s e n i o r i t y  d a t e  h e  h e l d  when c u t  o f f .  

(g) Brakemen c u t  o f f  i n  f o r c e  r e d u c t i o n  and who d e s i r e  t o  be  g i v e n  
c o n s i d e r a t i o n  when f o r c e  is  i n c r e a s e d  must ,  w h i l e  c u t  o f f ,  keep t h e  
employing o f f i c e r  adv i sed  of t h e i r  whereabouts  and p r e s e n t  themselves  a s  
soon as p o s s i b l e ,  b u t  n o t  i n  e x c e s s  of f i f t e e n  days  from d a t e  n o t i f i e d  
of a n  i n c r e a s e  i n  f o r c e .  Brakemen f a i l i n g  t o  comply w i t h  t h e  f o r e g o i n g  
f o r f e i t  a l l  r i g h t  t o  r e t e n t i o n  of s e n i o r i t y  d a t e  as covered i n  pa ragraph  
(d )  and ( e )  of t h i s  a r t i c l e .  I f  a brakeman is  s i c k  and cannot  respond 
t o  t h e  c a l l ,  h i s  s e n i o r i t y  d a t e  w i l l  be  p r o t e c t e d  p r o v i d i n g  h e  can 
f u r n i s h  s u f f i c i e n t  proof of h i s  i l l n e s s .  

(h )  Brakemen c u t  o f f  because  of f o r c e  r e d u c t i o n  and r e t u r n e d  t o  
t h e  s e r v i c e  w i t h i n  a p e r i o d  of s i x  months from d a t e  c u t  o f f  w i l l  no t  be 
r e q u i r e d  t o  t a k e  a  p h y s i c a l  e x a m i ~ l z t i o n ,  u n l e s s  h e  h a s  been i n  t h e  
s e r v i c e  of a n o t h e r  r a i l  c a r r i e r .  

( i )  When e x t r a  board is  d e p l e t e d  and a  brakeman i s  needed f o r  a n  
emergency t r i p  t h e  s e n i o r  l a i d  o f f  brakeman a v a i l a b l e  w i l l  be used. I f  
l a i d  o f f  brakeman is  n o t  a v a i l a b l e ,  yardman w i l l  be  used.  

Except as provided i n  Dual S e n i o r i t y  Agreement, yardmen s h a l l  have 
no r i g h t s  i n  road s e r v i c e .  When road f o r c e s  a r e  exhausted and yardmen 
a r e  used a s  brakemen i n  road s e r v i c e ,  t h e y  w i l l  be  p a i d  under  road 
s e r v i c e  r u l e s  a t  yard  r a t e s .  

When used a s  conduc tor  t h e  same fo rmula  u s i n g  foremen 's  rates w i l l  

a p p l y  

Subsequent  wage i n c r e a s e s  w i l l  be a p p l i e d .  

( j )  When a brakeman is o u t  of s e r v i c e  because  of a  r e d u c t i o n  i n  
f o r c e  and t h e r e  i s  a s h o r t a g e  of employes on a n o t h e r  s e n i o r i t y  d i s t r i c t ,  
such brakeman may be  g i v e n  temporary employment t h e r e o n  and w i l l  r e t a i n  
h i s  s e n i o r i t y  on h i s  home d i s t r i c t  up t o  t h e  t i m e  h e  may e i t h e r  he  
c a l l e d  back ,  o r  i s  c u t  o f f  because  of r e d u c t i o n  of f o r c e  on t h e  d i s t r i c t  
t o  which t e m p o r a r i l y  t r a n s f e r r e d .  I f  h e  i s  c a l l e d  back t o  h i s  home 
d i s t r i c t  h e  may r e t u r n ,  o r  may e l e c t  (by n o t i f y i n g  t h e  t r a i n m a s t e r  i n  
w r i t i n g )  t o  remain on t h e  d i s t r i c t  t o  which t e m p o r a r i l y  t r a n s f e r r e d .  I f  
c u t  o f f  on t h e  d i s t r i c t  t o  which t e m p o r a r i l y  t r a n s f e r r e d  because  of 
r e d u c t i o n  of f o r c e  h e  may e l e c t  t o  r e t a i n  s e n i o r i t y  on t h a t  d i s t r i c t ,  i n  
which c a s e  h e  must n o t i f y  t h e  t r a i n m a s t e r  i n  w r i t i n g ,  a t  t ime  r e d u c t i o n  



ARTICLE 25 ( j  ) (Cont . ) 
e--% 

i s  made, and w i l l  t h e r e a f t e r  c e a s e  t o  ho ld  s e n i o r i t y  on h i s  former  
s e n i o r i t y  d i s t r i c t .  F a i l i n g  t o  f i l e  such w r i t t e n  n o t i c e  w i t h  t h e  t r a i n -  
mas te r  i t  w i l l  be assumed t h a t  h e  e l e c t s  t o  r e t a i n  h i s  s e n i o r i t y  on h i s  
home d i s t r i c t .  I n  e i t h e r  of t h e  above c a s e s  h e  w i l l  hold  s e n i o r i t y  d a t e  
a s  of h i s  f i r s t  t r i p  i n  l a s t  c o n t i n u o u s  s e r v i c e .  

(k)  I n  c o n n e c t i o n  w i t h  r e d u c t i o n  i n  f o r c e s  where two o r  more e x t r a  
boards  a r e  main ta ined  i n  t h e  same s e n i o r i t y  d i s t r i c t ,  t h e  f o l l o w i n g  w i l l  
govern: 

Where t h e r e  i s  a  r e d u c t i o n  of f o r c e  a t  one t e r m i n a l ,  t h e  j u n i o r  
employes on t h e  e x t r a  board who are t o  be c u t  o f f  t h e  e x t r a  board w i l l  
b e  g i v e n  w r i t t e n  a d v i c e  t o  t h a t  e f f e c t  and i n  t h e  same n o t i c e  w i l l  be 
f u r n i s h e d  t h e  names of j u n i o r  employes who a r e  h o l d i n g  r e g u l a r  ass ignment  
o r  working on o t h e r  e x t r a  boards  w i t h i n  t h e  same s e n i o r i t y  d i s t r i c t .  

The number of s e n i o r  employes r e q u i r e d  t o  d i s p l a c e  such j u n i o r  
employes w i l l  be r e q u i r e d  t o  e x e r c i s e  d i sp lacement  r i g h t s  w i t h i n  t h e  
t i n e  l i m i t  p r e s c r i b e d  i n  t h e  s c h e d u l e  o r  f o r f e i t  t h e i r  s e n i o r i t y ,  e x c e p t  
when g r a n t e d  l e a v e  of absence ,  i n  which e v e n t ,  must make d i sp lacement  
w i t h i n  t i m e  l i m i t  p r e s c r i b e d  from t i m e  of r e p o r t i n g .  

I n  t h e  even t  t h e  brakeman who is  t r a n s f e r r i n g  t o  t h e  opposing e x t r a  . - 
board i s  n o t  q u a l i f i e d  t o  mark up on  t h a t  e x t r a  board due t o  i t  be ing  
n e c e s s a r y  t h a t  he p a s s  a  f o r e i g n  l i n e  book of r u l e s  examinat ion,  e t c . ,  
h e  w i l l  o n l y  be r e q u i r e d  t o  make h i s  i n t e n t i o n s  known and g i v e n  t ime  t o  
q u a l i f y  b e f o r e  making a c t u a l  d i sp lacement .  H e  w i l l ,  however, be g r a n t e d  
on ly  a n  a d d i t i o n a l  f i v e  days  i n  a d d i t i o n  t o  h i s  d i s p l a c i n g  t i m e  i n  which 
t o  p a s s  any f o r e i g n  l i n e  book of r u l e s  examinat ion.  

The b a l a n c e  of t h o s e  c u t  o f f  w i l l  n o t  be r e q u i r e d  t o  d i s p l a c e  o r  
r e p o r t  t o  t h e  o t h e r  e x t r a  boards  b u t  tFey  w i l l  n o t  be p reven ted  from 
e x e r c i s i n g  a  d i sp lacement  r i g h t  o n  j u n i o r  employes and working u n t i l  t h e  
s e n i o r  employes t h a t  a r e  r e q u i r e d  t o  do so  r e p o r t  o r  a r e  a v a i l a b l e  t o  
t a k e  over  t h e i r  new ass ignments .  I n  t h e  e v e n t  one o r  more of t h e  s e n i o r  
employes who a r e  r e q u i r e d  t o  e x e r c i s e  a d i sp lacement  r i g h t  f a i l  t o  do s o  
and f o r f e i t  t h e i r  s e n i o r i t y ,  t h e  n e x t  s e n i o r  employe o r  employes o f  
t h o s e  c u t  o f f  w i l l  be  r e c a l l e d  t o  s e r v i c e  f o r  t h e  vacancy. 

Under t h e  above,  t h e  j u n i o r  employes who a r e  h o l d i n g  t h e  o u t l y i n g  
ass ignments  o r  a r e  working on t h e  e x t r a  board a t  t h e  opposing t e r m i n a l  
w i l l  n o t  be  c o n s i d e r e d  as c u t  o f f  i n  f o r c e  r e d u c t i o n  u n t i l  t h e y  a r e  
p h y s i c a l l y  d i s p l a c e d  by t h e  employes who d i s p l a c e  them. T h i s  w i l l  n o t ,  
however, app ly  where a n  e x t r a  employe i s  p r o t e c t i n g  a n  o u t l y i n g  a s s i g n -  
ment and i s  himself  c u t  o f f  o r  is d i s p l a c e d  by a  s e n i o r  employe d i s -  
p l a c i n g  him from t h e  e x t r a  board,  b u t  i n s t e a d ,  h e  w i l l  be r e l i e v e d  
the re f rom by t h e  p roper  e x t r a  employe from t h e  e x t r a  board p r o t e c t i n g  
t h e  work. 



ARTICLE 25 (1 )  (Cont.) 

(1)  Notwi ths tand ing  t h e  p r o v i s i o n s  of pa ragraph  ( i )  , a  brakeman 
c u t  o f f  a t  one t e r m i n a l  where e x t r a  board i s  main ta ined  and who cannot  
work a t  t h a t  p o i n t  b u t  h a s  s u f f i c i e n t  s e n i o r i t y  t o  work a t  some o t h e r  
t e r m i n a l  w i l l  be a l lowed t o  t a k e  a stay-at-home l e a v e  i f ,  i n  t h e  o p i n i o n  
of t h e  S u p e r i n t e n d e n t  o r  h i s  r e p r e s e n t a t i v e ,  t h e  requ i rements  of t h e  
s e r v i c e  w i l l  p e r m i t ,  w i t h  t h e  u n d e r s t a n d i n g  t h a t  h e  w i l l  b e  p e r m i t t e d  t o  
a c c e p t  o u t s i d e  employment d u r i n g  t h a t  pe r iod .  

It i s  unders tood  t h a t  h e  must r e t u r n  t o  a c t i v e  s e r v i c e  w i t h i n  48 
h o u r s  of n o t i c e  from t h e  Carrier t h a t  h i s  s e r v i c e s  a r e  r e q u i r e d .  

It i s  agreed t h a t  when a n  i n d i v i d u a l  i s  r e c a l l e d  from stay-at-home 
l e a v e ,  h e  w i l l  b e  p e r m i t t e d  t o  d i s p l a c e  any j u n i o r  employe, a t  any of 
t h e  t e r m i n a l s  where h e  h o l d s  s e n i o r i t y  r i g h t s  under  t h e  r u l e s  agreement.  

(m) When brakeman's e x t r a  board i s  d e p l e t e d  and a  brakeman is  
needed employe s h o u l d  be  c a l l e d  as r e q u i r e d  by Paragraph  ( i )  of t h i s  
A r t i c l e  even though a  brakeman i s  a v a i l a b l e  b u t  h e l d  o f f  board i n  l i n e  
w i t h  p r o v i s i o n s  of A r t i c l e  10 ( i )  . 

(n) A t  p o i n t s  where t h e  yard l o c a l  chairman s o  r e q u e s t s ,  a l o c a l  
agreement may b e  made p r o v i d i n g  f o r  u s e  of yardman when t h e y  a r e  needed 
i n  l i n e  w i t h  pa ragraph  ( i )  of t h i s  A r t i c l e .  

*(o)  When t h e r e  i s  need f o r  augmenting t h e  boards  a t  Winslow, 
G a l l u p  a n d / o r  Albuquerque by t r a n s f e r r i n g  brakemen from o t h e r  boards ,  
t h e  f o l l o w i n g  w i l l  govern:  

* (o)  (1) Brakemen who have i n  w r i t t e n  r e q u e s t  t o  t r a n s f e r  t o  t h e  
board which i s  i n c r e a s e d  w i l l  b e  p e r m i t t e d  t o  do s o ,  s e n i o r i t y  p e r m i t t i n g ,  
2nd such deadheads w i l l  be a t  no expense  t o  t h e  C a r r i e r .  

*(o)  ( 2 )  I f  no brakemen have  made w r i t t e n  r e q u e s t  t o  t r a n s f e r  t o  
t h e  board be ing  augmented and t h e  a d d i t i o n a l  brakemen a r e  secured  by 
r e d u c i n g  one board and f o r c i n g  t h e  j u n i o r  employe t o  t h e  board t h a t  i s  
b e i n g  i n c r e a s e d ,  deadhead w i l l  be p a i d  o n l y  f o r  t h e  t r i p  t o  t h e  board 
be ing  augmented. 

*Such brakemen w i l l  be  p e r m i t t e d  t o  e x e r c i s e  d i sp lacement  under  
pa ragraph  ( e )  of A r t i c l e  17  a t  t h e  p o i n t  t o  which t r a n s f e r r e d ,  and i n  
t h e  e v e n t  they so  d e s i r e ,  w i l l  be p e r m i t t e d  t o  t r a n s f e r  t o  a n o t h e r  
t e r m i n a l  of t h e i r  cho ice  p r i o r  t o  any brakemen t h e i r  j u n i o r  be ing  p laced  
on t h e  board a t  t h a t  p o i n t ,  p rov ided  they  have a  w r i t t e n  r e q u e s t  t o  
t r a n s f e r  f i l e d  w i t h  t h e  crew c l e r k  a t  t h e  t e r m i n a l  t o  which t h e y  d e s i r e  
t o  be  t r a n s f e r r e d  p r i o r  t o  t h e  t ime  t h e  e x t r a  board i s  i n c r e a s e d  a t  t h a t  
p o i n t .  



ARTICLES 25 (0) ( 2 ) ,  26 & 2 7  (Cont .) 

It was agreed t h a t  when i t  i s  n e c e s s a r y  t o  t r a n s f e r  brakemen from 
one board t o  a n o t h e r  a t  any of t h e s e  p o i n t s ,  e i t h e r  under pa ragraph  (0 )  
wi th  r e s p e c t  t o  augmenting t h e  boards ,  o r  under  t h i s  A r t i c l e  a s  a r e s u l t  
of mi leage  r e g u l a t i o n s ,  t h e  s e n i o r  employes would be p e r m i t t e d  t o  t r a n s f e r  
r e g a r d l e s s  of t h e  ass ignment  t h e y  h e l d  a t  t h e  t i m e  t h e  move w a s  n e c e s s a r y ,  
p rov ided  t h e y  had submi t t ed  t h e  p r o p e r  r e q u e s t  t o  t r a n s f e r  t o  t h e  board 
t h a t  i s  be ing  augmented o r  i n c r e a s e d  p r i o r  t o  t h e  t i m e  t h e  i n c r e a s e  i s  
made. 

*(o)  (3 )  I f  brakemen f i r s t  o u t  on  one board a r e  s e n t  t o  a n o t h e r  
board t o  t e m p o r a r i l y  augment t h a t  board ,  deadhead w i l l  be  p a i d  i n  each  
d i r e c t i o n ,  and d u r i n g  t h e  t i m e  working on t h a t  b o a r d ,  w i l l  be p a i d  h e l d  
t i m e  under  A r t i c l e  43,  w h i l e  a t  t h a t  t e r m i n a l .  

NOTE : I t  i s  agreed t h a t  pa ragraph  (0 )  h a s  no a p p l i c a t i o n  when 
brakemen's e x t r a  board is  i n c r e a s e d  o r  decreased  under  
mi leage  r e g u l a t i o n  r u l e s ,  s c h e d u l e  r u l e s ,  and a p p l i c a b l e  
i n t e r p r e t a t i o n s  t h e r e o f .  

ARTICLE 26 

MAKING UP AND PUTTING AWAY TRAINS 

A t  t e r m i n a l s  where t h e r e  a r e  yard e n g i n e s  l o c a t e d ,  t r a i n  s e r v i c e  
employes s h a l l  n o t  be r e q u i r e d  t o  make up o r  p u t  away t r a i n s ,  coaches ,  
o r  cabooses  d u r i n g  t ime  yard crews a r e  on d u t y ,  e x c e p t  i n  emergency 
c a s e s ,  such as c o n g e s t i o n ,  e t c .  

ARTICLE 27 

DEADHEADING 

( a )  F r e i g h t  crews deadheading from t e r m i n a l  t o  t e r m i n a l  a t  t h e  i n -  
s t a n c e  of t h e  Company w i l l  be al lowed a c t u a l  m i l e s  deadheaded w i t h  a 
minimum of 100 m i l e s  a t  b a s i c  d a i l y  r a t e  a p p l i c a b l e  t o  through f r e i g h t  
crews o r  d i s t r i c t  on which deadheaded. I f  working crew i s  p a i d  f o r  
over t ime ,  o r  i n i t i a l  t e r m i n a l  d e l a y ,  deadhead crew w i l l  a l s o  q u a l i f y ,  
b u t  t i m e  f o r  deadhead crew w i l l  c e a s e  when t h e y  a r r i v e  a t  t h e i r  des ig -  
na ted  t i e -up  p o i n t  a t  t h e  t e r m i n a l .  

F r e i g h t  crews deadheading from t e r m i n a l  t o  t e r m i n a l  a t  t h e  i n s t a n c e  
of t h e  Company on a passenger  t r a i n  w i l l  be  a l lowed a c t u a l  m i l e s  dead- 
headed,  w i t h  a minimum of 100 m i l e s  a t  b a s i c  r a t e  a p p l i c a b l e  t o  through 
f r e i g h t  crews on d i s t r i c t  on  which deadheaded. 



ARTICLE 27 ( a )  (Cont.) 

When deadheaded t o  o r  from t ie-up p o i n t  of o u t s i d e  ass ignment  a t  
t h e  i n s t a n c e  of t h e  Company, employes w i l l  be  a l lowed a c t u a l  m i l e s  w i t h  
a minimum of 50  m i l e s  a t  t h e  r a t e  of s e r v i c e  r e q u i r i n g  deadhead. 

An employe deadheading under  t h e  p r o v i s i o n s  of t h i s  A r t i c l e  on a 
bus ,  s t a g e ,  p r i v a t e  au tomobi le  o r  on s i m i l a r  means of t r a n s p o r t a t i o n  o r  
a combinat ion of any two o r  more of t h e s e ,  w i l l  be  c o n s i d e r e d  a s  dead- 
head ing  on a t r a i n  and w i l l  be a l lowed t h e  same mi leage  between p o i n t s  
deadheaded t h a t  would have  a c c r u e d  had t h e  deadheading been performed by 
a t r a i n  v i a  t h e  s h o r t e s t  a v a i l a b l e  r o u t e .  

NOTE 1: I n  deadheading crews o u t  of away from home t e r m i n a l ,  
p r e f e r e n c e  w i l l  be g i v e n  t o  movement by p a s s e n g e r  t r a i n s  
o r  bus when r e a s o n a b l y  a v a i l a b l e .  (From Mediation 
Agreement A-6541 Appendix "EM)  

NOTE 2: When an employe deadheads by p r i v a t e  automobi le  of h i s  
own v o l i t i o n ,  t h e  Company w i l l  n o t  be h e l d  l i a b l e  i n  t h e  
e v e n t  of p e r s o n a l  i n j u r y  o r  a c c i d e n t  w h i l e  s o  deadheading.  

When e x t r a  employes a r e  deadheaded under  pay from t e r m i n a l s  of 
s o u r c e  of s u p p l y  t o  o u t l y i n g  ass ignments  t o  f i l l  v a c a n c i e s ,  t h e  f o l -  
lowing w i l l  govern: 

A t  Los Angeles ( e x c l u d i n g  v a c a n c i e s  a t  Oceanside  and San Diego) ,  
San Bernard ino  ( e x c l u d i n g  v a c a n c i e s  a t  V i c t o r v i l l e ) ,  Richmond, and 
G l e n d a l e  v a c a n c i e s  f i l l e d  from Mobest, t h e  d e s i g n a t e d  t ime f o r  t h e  c a l l  
w i l l  be  t h r e e  h o u r s  i n  advance of t h e  on-duty t i m e  of t h e  vacancy t o  b e  
f i l l e d .  When t r a n s p o r t a t i o n  by r a i l  is n o t  a v a i l a b l e  on which t o  dead- 
head on b a s i s  of above c a l l ,  o r  t h e  C a r r i e r  does  n o t  choose t o  p r o v i d e  
t r a n s p o r t a t i o n ,  employes w i l l  be s o  n o t i f i e d  a t  t ime  of c a l l  and w i l l  be 
p e r m i t t e d  t o  deadhead by bus  o r  u t i l i z e  o t h e r  t r a n s p o r t a t i o n  and f o r  
e i t h e r  method of t r a n s p o r t a t i o n  used w i l l  be re imbursed on b a s i s  of t h e  
same rate p e r  m i l e  g e n e r a l l y  a l lowed o t h e r  employes, p r e s e n t l y  seven- 
t e e n  (17) c e n t s  w i t h  a minimum of $3.40 and a maximum of $17.00 

A t  a l l  o t h e r  t e r m i n a l s  and f o r  v a c a n c i e s  a t  Oceanside ,  San Diego 
and V i c t o r v i l l e ,  and exc lud ing  v a c a n c i e s  a t  G l e n d a l e  f i l l e d  from Mobest, 
t h e  c a l l  t o  deadhead w i l l  be  made on l a s t  t r a i n ,  e i t h e r  f r e i g h t  o r  
p a s s e n g e r ,  t h a t  w i l l  a r r i v e  a t  t h e  o u t l y i n g  p o i n t  b e f o r e  t h e  on-duty 
t ime  of t h e  vacancy t o  be  f i l l e d ,  and i f  no r a i l  t r a n s p o r t a t i o n ,  on t h e  
l a s t  bus t h a t  w i l l  a r r i v e  a t  t h e  o u t l y i n g  p o i n t  b e f o r e  t h e  on-duty t ime 
of t h e  ass ignment .  



ARTICLE 27 ( a )  (Cont . ) 

I f  t h e  t r a i n  o r  bus on  which c a l l e d  t o  deadhead w i l l  n o t  a r r i v e  a t  
t h e  o u t l y i n g  p o i n t  w i t h i n  t h r e e  h o u r s  of t h e  on-duty t ime of t h e  a s s i g n -  
ment, employe w i l l  be  p e r m i t t e d  t o  u t i l i z e  o t h e r  t r a n s p o r t a t i o n  and w i l l  
be  re imbursed on t h e  b a s i s  of t h e  same r a t e  p e r  m i l e  g e n e r a l l y  a l lowed 
o t h e r  employes, p r e s e n t l y  s e v e n t e e n  (17)  c e n t s  w i t h  a minimum of $3.40 
and a maximum of $17.00. I f  deadheaded by bus ,  reimbursement w i l l  be  on  
t h e  b a s i s  of t h e  bus f a r e .  

A t  t h e  c o n c l u s i o n  of t h e  vacancy f o r  which deadheaded, i f  deadhead 
payment under  s c h e d u l e  r u l e s  is  dve,  employe w i l l  be  deadheaded t o  t h e  
t e r m i n a l  on t h e  f i r s t  r a i l  o r  bus t r a n s p o r t a t i o n  a v a i l a b l e .  I f  no r a i l  
o r  bus t r a n s p o r t a t i o n  is  a v a i l a b l e  w i t h i n  two h o u r s  a f t e r  r e l i e v e d  from 
ass ignment ,  employe may u t i l i z e  o t h e r  t r a n s p o r t a t i o n  t o  t h e  home t e r m i n a l ,  
f o r  which h e  w i l l  be re imbursed on  t h e  b a s i s  of t h e  same r a t e  p e r  m i l e  
g e n e r a l l y  al lowed o t h e r  employes, p r e s e n t l y  s e v e n t e e n  (17)  c e n t s  w i t h  a 
minimum of $3.40 and a maximum of $17.00. I f  deadheaded by bus ,  
reimbursement w i l l  be on t h e  b a s i s  of bus f a r e .  

I f  employe u t i l i z e s  t r a n s p o r t a t i o n  o t h e r  t h a n  r a i l  o r  bus  f o r  ou t -  
bound deadhead a s  p e r m i t t e d  under  p r o v i s i o n s  of t h i s  agreement,  h e  w i l l  
be  p e r m i t t e d  t o  u t i l i z e  t h e  same t r a n s p o r t a t i o n  f o r  r e t u r n  t o  t h e  t e r m i n a l .  

Mileage a l lowances  under  t h i s  agreement w i l l  b e  computed on b a s i s  
of r a i l  mi leage  v i a  t h e  s h o r t e s t  a v a i l a b l e  r o u t e .  

(b) F r e i g h t  crews deadheading from t e r m i n a l s  t o  an  i n t e r m e d i a t e  
p o i n t ,  e x c e p t  when r e l e a s e d  a t  r ecognized  cu t -ou t  p o i n t s ,  t o  p i c k  up a 
t r a i n ,  o r  have g i v e n  up a t r a i n  a t  i n t e r m e d i a t e  p o i n t  and deadheading t o  
t e r m i n a l ,  w i l l  n o t  be p a i d  under  deadhead r u l e  b u t  t r i p  w i l l  be con- 
s i d e r e d  con t inuous ;  i n  which e v e n t  f i r s t  crew o u t  w i l l  r u n  t r a i n  and 
second crew w i l l  deadhead. 

Where crew i s  t o  be deadheaded t o  a recognized  cut-out  p o i n t  t o  be 
r e l e a s e d ,  l a s t  crew o u t  w i l l  be  deadheaded t h e  same as i f  t o  be c u t  o u t  
a t  any o t h e r  i n t e r m e d i a t e  p o i n t ,  b u t  i f  r e l e a s e d  a t  cut-out  p o i n t  w i l l  
be  p a i d  under  pa ragraph  ( a )  of t h i s  A r t i c l e  f o r  deadhead t r i p .  Where 
crew o r  crews a r e  t o  deadhead t o  t h e  t e r m i n a l  of r u n  t h e  f i r s t  crew o u t  
w i l l  deadhead and last  crew o u t  w i l l  r u n  t h e  t r a i n .  

I f  t h e  l a s t  crew o u t  i s  n o t  f u l l y  r e s t e d  and t h e  f i r s t  crew o u t  i s  
used t o  r u n  t h e  t r a i n ,  w i t h  t h e  last  crew o u t  deadheading,  and t h e  t r i p  
i s  completed w i t h i n  t h e  t ime  t h e  l a s t  crew o u t  had t o  work, t h e  l a s t  
crew o u t  w i l l  be  p a i d  a runaround. 



ARTICLE 27 ( b )  (Cont.1 

Where one o r  more crews a r e  t o  deadhead t o  t e r m i n a l  of r u n  and one 
t o  deadhead f o r  s e r v i c e  a t  i n t e r m e d i a t e  p o i n t ,  l a s t  crew o u t  w i l l  deadhead 
t o  i n t e r m e d i a t e  p o i n t  and f i r s t  crew o r  crews o u t  w i l l  deadhead t o  
t e r m i n a l  of run .  

EXAMPLE 1: Crews s t a n d i n g  a t  Mobest "A", "B" and "C". One crew t o  
r u n  t r a i n ,  one t o  deadhead t o  Wickenburg and one t o  deadhead t o  Ash 
Fork. "C" w i l l  deadhead t o  Wickenburg, and w i l l  be  p a i d  under  pa ragraph  
( a ) .  "B" w i l l  r u n  t r a i n  and "A" w i l l  deadhead t o  Ash Fork. 

EXAMPLE 2: Crews s t a n d  A and B. It i s  d e s i r e d  t o  r u n  A t o  d i s t a n t  
t e r m i n a l  and c u t  B o u t  a t  i n t e r m e d i a t e  p o i n t .  B ' s  caboose t o  be handled 
by A t o  i n t e r m e d i a t e  p o i n t ,  A d e p a r t i n g  a t  9:00 a.m. and B deadheading 
l a t e r  on passenger .  Time of B w i l l  commence a t  t i m e  of a c t u a l  d e p a r t u r e  
deadheading on passenger  t r a i n .  

EXAMPLE 3: Crews s t a n d  A,  R ,  and C .  It i s  d e s i r e d  t o  deadhead two 
cabooses  and r u n  one t r a i n .  F r e i g h t  t r a i n  t o  l e a v e  a t  4:00 p.m. w i t h  
t h e  two deadhead cabooses ,  t h e  two crews t o  deadhead on  p a s s e n g e r ,  
d e p a r t i n g  a t  8:00 a.m. I f  crew C h a s  t ime  enough under t h e  h o u r s  of 
s e r v i c e  t o  h a n d l e  t r a i n ,  A and B w i l l  deadhead and C w i l l  run  t h e  t r a i n .  
A t  n e x t  t e r m i n a l  crews w i l l  s t a n d  A,  B ,  and C. 

EXAMPLE 4: On t h e  o t h e r  hand,  i f  f r e i g h t  t r a i n  i s  t o  d e p a r t  a t  
8:00 a.m. and t h e  two crews t o  deadhead a r e  t o  l e a v e  a t  10:OO a.m., 
crews A and B w i l l  deadhead, l e t t i n g  C d e p a r t  ahead of A and B ,  b u t  a t  
n e x t  t e r m i n a l  crews w i l l  s t a n d  a s  p e r  a r r i v a l  of caboose,  i . e . ,  A, B and 
C .  

NOTE : It  w i l l  be unders tood  t h a t  i f  crew A deadheads  i n t o  
t e r m i n a l  w i t h  crew B and crew B is delayed i n  t h e  
t e r m i n a l  b e f o r e  t i e -up  so  t h a t  crew C a r r i v e s  and t i e s  up 
ahead of B t h e  crews s h o u l d  b e  g i v e n  t h e i r  t u r n  o u t  i n  
t h e  o r d e r  of A,  C ,  and B ,  t h a t  i s ,  t h e  deadhead crew w i l l  
s t a n d  o u t  ahead of crew C.  

*When a vacancy e x i s t s  on a poo l  crew on which an  e x t r a  employe i s  
c a l l e d  t o  deadhead t o  t h e  away-from-home t e r m i n a l  t o  f i l l  a  vacancy on 
a n  o u t l y i n g  ass ignment ,  t h e  f i r s t  o u t  e x t r a  employe w i l l  be c a l l e d  t o  
f i l l  t h e  vacancy on t h e  pool  crew and t h e  second o u t  employe t o  deadhead 
t o  f i l l  t h e  o u t l y i n g  ass ignment .  (Agreement 8-12-76) 



ARTICLE 27 (b) (Cont .) 

When more t h a n  one crew i s  needed f o r  s e r v i c e  a t  i n t e r m e d i a t e  
p o i n t s  between t e r m i n a l s  on tu rnaround  b a s i s ,  t h e  f i r s t - o u t  deadhead 
crew i s  t o  be cut-out  o r  r u n  t o  t h e  p o i n t  c l o s e s t  t o  t h e  i n i t i a l  
t e r m i n a l ;  crew second o u t  a t  t h e  n e x t  p o i n t ,  and crew t h i r d  o u t  a t  t h e  
f a r t h e s t  p o i n t .  

( c )  Crew, o r  crews,  p icked up e n  r o u t e  s h a l l  s t a n d  f i r s t - o u t  a t  
t e r m i n a l ,  w i t h  r e f e r e n c e  t o  crew p i c k i n g  them up o r  crews deadheading i n  
t r a i n .  

(d) Crews deadheading on  t h e i r  rest w i l l  occupy same r e l a t i v e  
p o s i t i o n  a t  a r r i v i n g  t e r m i n a l  t h a t  t h e y  h e l d  o u t  of t e r m i n a l  deadheaded 
from. 

( e )  R e g u l a r  crews deadheaded, on  t h e i r  r e s t ,  w i t h  a made-up crew 
w i l l  s t a n d  f i r s t - o u t  w i t h  r e s p e c t  t o  t h e  made-up crew on a r r i v a l  a t  
t e r m i n a l .  

( f )  When a  crew t h a t  is ordered  t o  deadhead o u t  of t h e  away-from-home 
t e r m i n a l  i s  c a l l e d  a f t e r  pay b e g i n s  under  A r t i c l e  43 of t h i s  Agreement, 
pay under  t h a t  A r t i c l e  c e a s e s  a t  t i m e  t h e  crew deadheading a c t u a l l y  de- 
p a r t s  from t h e  p o i n t  from which deadheaded. 

(g)  When an  employe is  h e l d  o f f  r e g u l a r l y  a s s i g n e d  c h a i n  gang t u r n  
f o r  any r e a s o n ,  o r  i s  on l e a v e  of absence ,  and a s s i g n e d  t u r n  is tempor- 
a r i l y  h e l d  ou t  on t h e  l i n e ,  t h e  e x t r a  employe may b e  d i s p l a c e d  by t h e  
a s s i g n e d  employe a f t e r  two days  from t i m e  r e p o r t i n g  f o r  a s s i g n e d  t u r n .  
An employe e x e r c i s i n g  h i s  r i g h t s  e i t h e r  as a  r e s u l t  of b idd ing  i n  r u n  o r  
making permanent d i sp lacement  w i l l  be  p e r m i t t e d  t o  go t o  r u n  under  pro- 
v i s i o n s  of t h i s  r u l e .  N e i t h e r  r e g u l a r  nor  e x t r a  employe w i l l  be p a i d  
f o r  deadheading under  such c i rcumstances .  

(h) Employes t a k e n  from e x t r a  board f o r  unass igned  passenger  
- 

s e r v i c e  w i l l  r e c e i v e  th rough  f r e i g h t  r a t e s  f o r  deadhead movements i n  
c o n n e c t i o n  t h e r e w i t h .  

( i )  Regula r  f r e i g h t  crews used i n  p a s s e n g e r  s e r v i c e  w i l l ,  upon 
comple t ion  of t r i p  i f  r e t u r n e d  deadhead, be  c o n s i d e r e d  a s  i n  f r e i g h t  
service on  r e t u r n  t r i p  and b e  p a i d  t h e r e f o r  a t  f r e i g h t  deadheading 
r a t e s .  

( j )  Except  a s  provided f o r  i n  pa ragraphs  (h) and ( i )  employes 
deadheading i n  c o n n e c t i o n  w i t n  passenger  s e r v i c e  w i l l  be  pa id  as though 
i n  a c t u a l  s e r v i c e .  



ARTICLES 28 & 29 

ARTICLE 28 

DOUBLING HILLS AND RUNNING FOR WATER 
AND FUEL 

( a )  A c t u a l  m i l e s  w i l l  be  a l lowed f o r  doubl ing  h i l l s  o r  c u t t i n g  o f f  
e n g i n e s  between s t a t i o n s  t o  r u n  f o r  f u e l ,  w a t e r  o r  o t h e r  cause .  A crew 
uncoupl ing  a n  e n g i n e  and pushing a n o t h e r  t r a i n  o v e r  a h i l l  w i l l  be  p a i d  
f o r  a double ;  t h e  crew pushed w i l l  n o t  be  p a i d  f o r  a double .  No over- 
t i m e ,  u n l e s s  100 m i l e s ,  o r  8 h o u r s  are exceeded. 

(b)  When a crew i s  r e q u i r e d  t o  make a n  emergency s i d e  o r  lap-back 
t r i p  between t h e i r  t e r m i n a l s  w i t h i n  t h e  scope  of Supplement 25 ,  m i l e s  
made w i l l  be added t o  t h e  mi leage  of t h e  r e g u l a r  t r i p  and p a i d  f o r  on 
c o n t i n u o u s  b a s i s .  

( c )  S h o r t  t r i p s  from a t e r m i n a l  t o  an  o u t l y i n g  p o i n t  and r e t u r n ,  
from a n  o u t l y i n g  p o i n t  t o  a t e r m i n a l  and r e t u r n ,  o r  from a n  i n t e r m e d i a t e  
p o i n t  t o  a n o t h e r  i n t e r m e d i a t e  p o i n t  and r e t u r n ,  on  account  of e n g i n e  
f a i l u r e ,  runn ing  f o r  f u e l  o r  w a t e r ,  runn ing  f o r  wreck c a r  o r  carmen, o r  
on account  of a  d e r a i l m e n t ,  when such c o n d i t i o n s  a r i s e  i n  c o n n e c t i o n  
w i t h  t h e i r  own t r a i n ,  w i l l  be  p a i d  c o n t i n u o u s  t ime  o r  mileage.  

ARTICLE 29  

CALLING AND REPORTING FOR DUTY 

( a )  I n  a l l  c l a s s e s  of service, o t h e r  t h a n  p a s s e n g e r ,  employes' 
t i m e  w i l l  commence a t  t h e  t ime  t h e y  a r e  r e q u i r e d  t o  r e p o r t  f o r  d u t y  and 
w i l l  c o n t i n u e  u n t i l  t h e  t i m e  t h e y  a r e  r e l i e v e d  from du ty .  Time of t h e  
crew a s  a  u n i t  t o  c o n t i n u e  u n t i l  t h e  conduc tor  r e g i s t e r s  o f f  d u t y  on t h e  
h o u r s  of s e r v i c e  r e g i s t e r  excep t  t h a t  t h e  t i m e  consumed by t h e  head 
brakeman i n  d e l i v e r i n g  e n g i n e  t o  roundhouse o r  d e s i g n a t e d  t r a c k  and 
r e a c h i n g  t h e  h o u r s  of s e r v i c e  r e g i s t e r  w i l l  be  added t o  t h e  h o u r s  of h i s  
t r i p .  

(b) (1) When f r e i g h t  employes are c a l l e d  t h e y  w i l l  be c a l l e d  
about  one hour  b e f o r e  t ime  set t o  r e p o r t  f o r  du ty .  Passenger  employes 
when c a l l e d  s h a l l  be c a l l e d  abou t  one and one-half hours  b e f o r e  t ime  set 
t o  d e p a r t .  

The d i s t r i c t  w i t h i n  which employes w i l l  be c a l l e d  w i l l  be e s t a b -  
l i s h e d  by agreement between S u p e r i n t e n d e n t  and Loca l  Committees. Em- 
p l o y e s  a r e  expected t o  g i v e  l o c a t i o n  of t h e i r  r e s i d e n c e  t o  t r a i n m a s t e r ;  
c a l l e r  w i l l  expec t  t o  f i n d  them t h e r e  o r  r e c e i v e  i n f o r m a t i o n  t h e r e  where 
t h e y  may be c a l l e d .  



ARTICLES 29 & 30 

Phoenix-Mobes t : 

*(b)  (2)  When f r e i g h t  t r a inmen  a r e  c a l l e d ,  t h e y  w i l l  b e  c a l l e d  
about  one and one-half h o u r s  b e f o r e  t i m e  set t o  r e p o r t  f o r  duty .  
P a s s e n g e r  t r a inmen  when c a l l e d  s h a l l  be c a l l e d  about  one and one-half 
h o u r s  b e f o r e  t i m e  set t o  d e p a r t .  

Trainmen making d i s p l a c e m e n t s  o r  marking up on  ass ignments  must do 
s o  a t  least one and one-half h o u r s  p r i o r  t o  t i m e  ass ignment  is  c a l l e d  on  
d u t y .  I f  d i sp lacement  o r  mark up is  made i n  less t h a n  one and one-half 
h o u r s  p r i o r  t o  on d u t y  t i m e ,  t h e y  w i l l  n o t  be  used on t h a t  t r i p .  

( c )  Where employes r e q u e s t ,  t h e y  s h a l l  be  c a l l e d  by t e l e p h o n e  upon 
r e g i s t e r i n g  t e l e p h o n e  number i n  r e g u l a r  a d d r e s s  book. I f  n e c e s s a r y  t o  
send messenger o u t s i d e  of c a l l i n g  l i m i t s ,  on  account  of f a i l u r e  of 
t e l e p h o n e  l i n e ,  employes s h a l l  pay f o r  t h e  messenger s e r v i c e .  

ARTICLE 30 

ATTENDING COURT 

( a )  Employes a t t e n d i n g  c o u r t ,  o r  c o r o n e r ' s  i n q u e s t  on b e h a l f  of 
t h e  Company w i l l  be  p a i d  as f o l l o w s ,  t o g e t h e r  w i t h  n e c e s s a r y  expenses:  

( a ) ( l )  Employes i n  e s t a b l i s h e d  poo l  s e r v i c e  o r  on a s s i g n e d  runs  
w i l l  r e c e i v e  what t h e y  would have e a r n e d  had t h e y  remained on t h e i r  
a ss ignment ;  and,  i f  h e l d  on l a y o v e r  days ,  w i l l  r e c e i v e  a minimum d a y ' s  
pay f o r  each  day s o  h e l d .  

( a )  (2)  Employes a s s i g n e d  t o ,  o r  h o l d i n g  p o s i t i o n s  on, t h e  Con- 
d u c t o r s '  o r  Trainmen's  E x t r a  Boards w i l l  be  a l lowed t h e  e a r n i n g s  of t h e  
employe f i l l i n g  t h e  vacancy t h a t  t h e y  would have f i l l e d ,  had they  been 
p e r m i t t e d  t o  remain on  t h e  E x t r a  Board, w i t h  a  minimum al lowance of o n e  
(1)  b a s i c  day f o r  each  day s o  h e l d .  

( a )  (3)  I f  a n  e x t r a  o r  emergency employe is  c a l l e d  f o r  such 
s e r v i c e  w h i l e  h o l d i n g  a  vacancy of r e g u l a r l y  a s s i g n e d  employe, h e  w i l l  
be  e n t i t l e d  t o  what h e  would have earned on t h e  a s s i g n e d  r u n  f o r  such 
t ime  as h e  is  e l i g i b l e  t o  h o l d  such run.  I n  c a s e  t h e  e x t r a  o r  emergency 
employe i s  d i s p l a c e d  from t h e  r e g u l a r  ass ignment  w h i l e  he  i s  s t i l l  on 
Company b u s i n e s s ,  h e  would be e n t i t l e d  t o  t h e  e a r n i n g s  of h i s  r e g u l a r  
ass ignment .  



ARTICLES 30 (b) , 3 1  & 32 

JURY DUTY 

( f )  (b) When a n  employe is  summoned f o r  j u r y  d u t y  and i s  r e q u i r e d  t o  
l o s e  t ime  from h i s  ass ignment  as a r e s u l t  t h e r e o f ,  h e  s h a l l  be  p a i d  f o r  
a c t u a l  tine l o s t  w i t h  a maximum of a b a s i c  d a y ' s  pay a t  t h e  s t r a i g h t  
t ime  r a t e  of h i s  p o s i t i o n  f o r  each  c a l e n d a r  day l o s t  less t h e  amount 
a l lowed him f o r  j u r y  s e r v i c e  f o r  each  such day,  e x c e p t i n g  a l lowances  
p a i d  by t h e  c o u r t  f o r  meals ,  l o d g i n g  o r  t r a n s p o r t a t i o n ,  s u b j e c t  t o  t h e  
f o l l o w i n g  q u a l i f i c a t i o n  r e q u i r e m e n t s  and l i m i t a t i o n s :  

(1) An employe must f u r n i s h  t h e  Carrier w i t h  a s t a t e m e n t  from 
t h e  c o u r t  of j u r y  a l lowances  p a i d  and t h e  days  on which j u r y  d u t y  
was performed . 

( 2 )  The number of days  f o r  which j u r y  d u t y  pay s h a l l  be p a i d  
is  l i m i t e d  t o  a maximum of 60 days i n  any c a l e n d a r  year .  

(3)  No j u r y  du ty  pay w i l l  be a l lowed f o r  any day a s  t o  which 
t h e  employe is  e n t i t l e d  t o  v a c a t i o n  o r  h o l i d a y  pay. 

(Paragraph ident i f ied  by  (#) was taken from NationaZ Agreement 
dated August 25, 1978. ) 

ARTICLE 3 1  

BRAKEMAN'S SEAT ON ENGINE 

A seat w i l l  be provided somewhere on e n g i n e s  f o r  t h e  forward brake- 
man, where h e  w i l l  be  p r o t e c t e d  from t h e  e lements .  

ARTICLE 32 

COMBINATION SERVICE 

Road employes performing more t h a n  one c l a s s  of road s e r v i c e  i n  a 
day o r  t r i p  w i l l  be  p a i d  f o r  t h e  e n t i r e  s e r v i c e  a t  t h e  h i g h e s t  r a t e  ap- 
p l i c a b l e  t o  any c l a s s  of s e r v i c e  performed. The over t ime  b a s i s  f o r  t h e  
r a t e  p a i d  w i l l  app ly  f o r  t h e  e n t i r e  t r i p ,  e x c e p t  a s  provided i n  A r t i c l e  6. 

Road employes employed i n  any c l a s s  of road s e r v i c e  may be  r e q u i r e d  
t o  pe r fo rm two o r  more c l a s s e s  of road s e r v i c e  i n  a day o r  t r i p  s u b j e c t  
t o  t h e  f o l l o w i n g  terms and c o n d i t i o n s :  



ARTICLE 32 

A .  Payment: 

1. Except as q u a l i f i e d  by A-2 below, payment f o r  t h e  e n t i r e  s e r -  
v i c e  s h a l l  be made a t  t h e  h i g h e s t  rate a p p l i c a b l e  t o  any c l a s s  
of s e r v i c e  performed, t h e  over t ime  b a s i s  f o r  t h e  r a t e  p a i d  t o  
app ly  f o r  t h e  e n t i r e  t r i p .  Not less t h a n  a minimum day w i l l  
be  p a i d  f o r  t h e  combined s e r v i c e .  

2. Road employes i n  t h r o u g h  f r e i g h t  and passenger  s e r v i c e  o n l y  
s h a l l  r e c e i v e  f u l l  payment f o r  t h e  r e g u l a r  day o r  t r i p  based 
on m i l e s  o r  h o u r s  a p p l i c a b l e  t o  t h e  r e g u l a r  day o r  t r i p  p l u s  
e x t r a  compensation on a m i n u t e  b a s i s  f o r  a l l  a d d i t i o n a l  t i m e  
r e q u i r e d  i n  t h e  o t h e r  class of road s e r v i c e .  

The r a t e  p a i d  b o t h  f o r  t h e  r e g u l a r  t r i p  and f o r  t h e  a d d i t i o n a l  
t i m e  s h a l l  be  t h e  h i g h e s t  rate a p p l i c a b l e  t o  any class of s e r -  
v i c e  performed d u r i n g  t h e  e n t i r e  day o r  t r i p .  

Overtime r a t e  s h a l l  app ly  t o  t h e  e x t r a  compensation on ly  t o  
t h e  e x t e n t  t h a t  t h e  a d d i t i o n a l  s e r v i c e  r e s u l t s  i n  over t ime  f o r  
t h e  e n t i r e  day o r  t r i p  o r  adds  t o  over t ime  o t h e r w i s e  p a y a b l e  
f o r  hours  r e q u i r e d  f o r  t h e  r e g u l a r  t r i p .  

EXAMPLES FOR THE APPLICATION OF THIS PARAGRAPH A-2 ARE: 

( a )  An employe i n  through f r e i g h t  s e r v i c e  on a  r u n  of 100 m i l e s  is 
on d u t y  a  s p r e a d  of 8 h o u r s ,  i n c l u d i n g  2 h o u r s  of a n o t h e r  c l a s s  of road  
s e r v i c e  -- Employe w i l l  be p a i d  100 m i l e s  o r  8 h o u r s  a t  p r o  r a t a  r a t e  
f o r  t h e  t r i p  p l u s  2 hours  a t  p ro  rata r a t e  f o r  t h e  o t h e r  c l a s s  of road 
s e r v i c e ,  b o t h  payments t o  be a t  t h e  h i g h e s t  r a t e  a p p l i c a b l e  t o  any c l a s s  
of s e r v i c e  performed. 

(b )  An employe i n  through f r e i g h t  service on a r u n  of 100 m i l e s  i s  
on d u t y  a s p r e a d  of 9 h o u r s ,  i n c l u d i n g  2  h o u r s  of a n o t h e r  c l a s s  of road  
s e r v i c e  -- Employe w i l l  be p a i d  100 m i l e s  o r  8 h o u r s  a t  p r o  r a t a  r a t e  
f o r  t h e  t r i p  p l u s  1 hour  a t  pro  rata r a t e  and 1 hour  a t  t i m e  and one-half  
f o r  t h e  o t h e r  c l a s s  of road s e r v i c e ,  b o t h  payments t o  be a t  t h e  h i g h e s t  
r a t e  a p p l i c a b l e  t o  any c l a s s  of s e r v i c e  performed. 

( c )  An employe i n  th rough  f r e i g h t  s e r v i c e  on a  run  of 100 m i l e s  is  
on d u t y  a  s p r e a d  of 10 h o u r s ,  i n c l u d i n g  2 h o u r s  of a n o t h e r  c l a s s  of road 
s e r v i c e  -- Employe w i l l  be pa id  100 m i l e s  o r  8 h o u r s  a t  p r o  r a t a  r a t e  
f o r  t h e  t r i p  p l u s  2 hours  a t  t i m e  and one-half f o r  t h e  o t h e r  c l a s s  of 
road s e r v i c e ,  b o t h  payments t o  be  a t  t h e  h i g h e s t  r a t e  a p p l i c a b l e  t o  any 
c l a s s  of s e r v i c e  performed. 



ARTICLE 32 

(d)  An employe i n  through f r e i g h t  s e r v i c e  on a run of 100 mi l e s  is  
on duty  a spread of 12 hours ,  i nc lud ing  2 hours  of another  c l a s s  of road 
s e r v i c e  -- Employe w i l l  be paid 100 miles o r  8 hours a t  p ro  r a t a  r a t e  
p l u s  2 hours  a t  t i m e  and one-half f o r  t h e  t r i p  p l u s  two hours  a t  t ime 
and one-half f o r  t h e  o t h e r  c l a s s  of road s e r v i c e ,  both payments t o  be a t  
t h e  h i g h e s t  r a t e  a p p l i c a b l e  t o  any c l a s s  of s e r v i c e  performed. 

(e )  An employe i n  through f r e i g h t  s e r v i c e  on a run of 150 m i l e s  is 
on duty  a spread of 10 hours ,  i n c l u d i n g  2 hours  of another  c l a s s  of road 
s e r v i c e  -- Employe w i l l  be pa id  150 m i l e s  o r  12 hours  a t  p ro  r a t a  r a t e  
f o r  t h e  t r i p ,  p l u s  2 hours  a t  pro r a t a  r a t e  f o r  t h e  o t h e r  c l a s s  of road 
s e r v i c e ,  bo th  payments t o  be a t  t h e  h i g h e s t  r a t e  a p p l i c a b l e  t o  any c l a s s  
of s e r v i c e  performed. 

B. Th i s  Rule Appl ies  To: 

1. Unassigned and/or  ass igned road service. 

2.  Another c l a s s  of road s e r v i c e  r e g a r d l e s s  of when n o t i f i e d ,  
whether a t  t i m e  c a l l e d ,  a t  t h e  o u t s e t  o f ,  o r  during t h e  t o u r  
of duty.  

3 .  Passenger  s e r v i c e ,  except  t h a t  h e l p e r  o r  pusher s e r v i c e  not a 
p a r t  of t h e  r e g u l a r  passenger  ass ignment ,  o r  wreck o r  work 
t r a i n  s e r v i c e ,  should no t  be requi red  except i n  emergencies. 

C.  T h i s  Rule Does Not Involve  The Combining Of Road With Yard Se rv i ce  
Nor Modify O r  S e t  Aside: 

1. Lapback o r  s i d e  t r i p  r u l e s  except when a combination of s e r -  
v i c e  i nc ludes  work, wreck, h e l p e r  o r  pusher s e r v i c e  and such 
movements a r e  made i n  t h e  performance of work, wreck, h e l p e r  
o r  pusher s e rv i ce .  

2 .  Conversion r u l e s .  

3 .  Terminal switching and/or  s p e c i a l  t e rmina l  allowance r u l e s .  

I t  i s  f u r t h e r  agreed t h a t  Trainmen working a s  Train-Baggagemen w i l l  
no t  be considered a member of t h e  crew of t h e  t r a i n  on which employed 
where payment of a crew a s  a u n i t  is  r equ i r ed  under t h i s  r u l e .  



ARTICLE 33 & 34 

ARTICLE 33  

EATING RULE 

Crews on f r e i g h t  t r a i n s  w i l l  b e  a l lowed o p p o r t u n i t y  t o  e a t  a f t e r  
hav ing  been on du ty  a r e a s o n a b l e  l e n g t h  of t i m e ,  o r  when i t  is  known 
t h a t  t h e y  would be on d u t y  f o r  a n  u n r e a s o n a b l e  l e n g t h  of t i m e  b e f o r e  
a r r i v i n g  a t  a n o t h e r  conven ien t  e a t i n g  p o i n t .  I n  such c a s e s  i t  w i l l  be  
expec ted  t h a t  i n f o r m a t i o n  w i l l  b e  g i v e n  d i s p a t c h e r  as f a r  i n  advance a s  
p o s s i b l e  s o  t h a t  s t o p p i n g  f o r  meals  w i l l  n o t  u n n e c e s s a r i l y  i n t e r f e r e  
w i t h ,  o r  d e l a y  o t h e r  t r a i n s ,  and,  i n  such  i n s t a n c e s  meals w i l l  be t a k e n  
by crew a s  a  u n i t  as e x p e d i t i o u s l y  and promptly  a s  p r a c t i c a b l e ,  i t  be ing  
t h e  d e s i r e  t o  avo id  a l l  unnecessa ry  d e l a y  t o  trains.  

T h i s  r u l e  n o t  a p p l i c a b l e  t o  a crew per fo rming  work under  t h e  s w i t c h i n g  
r u l e  (Appendix "A") a t  f i n a l  t e r m i n a l ,  u n l e s s  t h e  crew h a s  been on d u t y  
f i v e  ( 5 )  h o u r s  s i n c e  p r o c u r i n g  a m e a l  and t h e  s w i t c h i n g  t o  be  performed 
w i l l  consume one hour  o r  more, i n  which e v e n t ,  t i m e  e a t i n g  a t  t e r m i n a l s  
under  t h i s  r u l e  t o  be computed a s  p a r t  of t h e  s w i t c h i n g  t ime. 

A t  p o i n t s  where passenger  t r a i n s  s t o p  f o r  meals  w i t h i n  yard l i m i t s  
crew w i l l  be  p e r m i t t e d  t o  e a t ,  p rov ided  t h e  t ime consumed w i l l  n o t  be  
t h e  c a u s e  of d e l a y  t o  movement of t r a i n .  T h i s  w i l l  n o t  r e l i e v e  t h e  

-- 
f lagman from p r o t e c t i n g  h i s  t r a i n  i n  t h e  e v e n t  a f o l l o w i n g  f i r s t  c l a s s  
t r a i n  i s  due t o  a r r i v e .  

I n  so  f a r  a s  p o s s i b l e ,  crews w i l l  be n o t i f i e d  i n  advance of any 
work t o  be  done i n  s u f f i - c i e n t  t i m e  s o  t h a t  t h e y  may make arrangements  t o  
e a t ,  t h e r e b y  g i v i n g  t h e  crew an  o p p o r t u n i t y  t o  in form t h e  D i s p a t c h e r  of 
t h e i r  d e s i r e  t o  e a t  a s  r e q u i r e d  i n  t h e  f i r s t  pa ragraph  of t h i s  A r t i c l e .  

ARTICLE 3 4  

HANDLING - EQUIPPING CABOOSES 

(a) The p r a c t i c e  of c a l l i n g  e x t r a  crews t o  equ ip  cabooses  o r  
baggage c a r s  w i l l  b e  d i s c o n t i n u e d .  Cabooses o r  baggage c a r s  w i l l  n o t  be  
equipped by t r a i n  crews. Conductors  w i l l  r e p o r t  what m a t e r i a l  used on 
t r i p  o r  t r i p s  w h i l e  i n  h i s  charge.  Conductors  t o  b e  s u p p l i e d  w i t h  l i s t  
of s u p p l i e s  p laced  i n  c a r s .  

When crews a r e  r e q u i r e d  t o  t r a n s f e r  caboose o r  baggage c a r s ,  they 
w i l l  be c a l l e d  and a l lowed two ( 2 )  h o u r s  o r  twenty- f ive  (25) m i l e s .  



ARTICLE 34 ( a )  (Cont .) 

Yard crews w i l l  n o t  s w i t c h  t r a i n s  w i t h  caboose a t t a c h e d .  

POOLED CABOOSES 

(b)  (1)  Cabooses w i l l  be pooled i n  i r r e g u l a r  and unass igned  poo l  
f r e i g h t  s e r v i c e  and a s s i g n e d  s t r a i g h t a w a y  f r e i g h t  and l o c a l  s e r v i c e  
between Mobest and P a r k e r ,  Mobest and Ash Fork. 

(b)  (2)  Use of a s s i g n e d  cabooses ,  o r  s imilar  equipment such a s  
combina t ion  c a r ,  w i l l  be con t inued  f o r  u s e  of t r a inmen  i n  s e r v i c e  n o t  
covered by paragraph  ( 1 )  of t h i s  agreement where such equipment is  now 
prov ided .  

(b)  ( 3 )  Pooled cabooses  w i l l  be  k e p t  s u p p l i e d  w i t h  n e c e s s a r y  
caboose s u p p l i e s  and equipment,  i n c l u d i n g  s t a t i o n e r y ,  w a t e r ,  s a n i t a r y  
d r i n k i n g  cups ,  i c e ,  and f u e l  and such o t h e r  equipment and s u p p l i e s  as 
may be  r e q u i r e d  f o r  s e r v i c e .  They w i l l  b e  k e p t  i n  a s a n i t a r y  c o n d i t i o n ,  
i n c l u d i n g  t h e  s c r u b b i n g  of f l o o r s  and washing of windows. Markers and 
lamps w i l l  be  f i l l e d  and c leaned  a t  t e r m i n a l s  when necessa ry .  Dr ink ing  
w a t e r  w i l l  be changed and ice f u r n i s h e d  a t  t e r m i n a l s  where cabooses  a r e  
main ta ined  and w i l l  be  r e p l e n i s h e d  a t  each  t e r m i n a l  e n  r o u t e ,  i f  r e q u i r e d .  

The f u r n i s h i n g  of t h e  f o r e g o i n g  s u p p l i e s  and c l e a n i n g  w i l l  be 
performed by o t h e r  t h a n  road crews and road crews w i l l  n o t  be h e l d  
r e s p o n s i b l e  f o r  l e a v i n g  t e r m i n a l  w i t h o u t  a f u l l  q u o t a  of s u p p l i e s .  Road 
crews w i l l  keep caboose i n  a c l e a n  c o n d i t i o n  between t e r m i n a l s .  

(b)  ( 4 )  S u i t a b l e  l o c k e r s  of a d e q u a t e  dimensions ,  t o i l e t  and 
washroom f a c i l i t i e s  w i l l  be p rov ided  a t  home and away-from-home t e r m i n a l s  
( e x c e p t  a t  P r e s c o t t  which is  covered by a s e p a r a t e  u n d e r s t a n d i n g ) .  
Employes i n  poo l  f r e i g h t  tu rnaround  s e r v i c e  w i l l  be f u r n i s h e d  a caboose 
d u r i n g  l a y o v e r  a t  cut-out  p o i n t s ,  e x c e p t  a t  Ash Fork. 

(b) ( 5 )  (See A r t i c l e  15) 

P o o l  crews o p e r a t i n g  i n t o  and o u t  of Agui la  d u r i n g  l a y o v e r  p e r i o d  
w i l l  be p rov ided  s l e e p i n g  f a c i l i t i e s  comparable t o  t h o s e  p r e s e n t l y  
main ta ined  f o r  a s s i g n e d  crews t y i n g  up a t  t h a t  p o i n t .  

(b)  (6 )  Except at Agui la ,  when road employes u s i n g  pooled 
cabooses  a r e  t i e d  up between recognized  t e r m i n a l s  where s l e e p i n g  and 
e a t i n g  f a c i l i t i e s  a r e  a v a i l a b l e ,  t h e y  w i l l  be  re imbursed f o r  lodg ing  
expenses  t h a t  may a c c r u e ,  w i t h  a maximum of $3 .OO f o r  each l o d g i n g  
p e r i o d ,  which must be  suppor ted  by a r e c e i p t .  



ARTICLES 34 & 35 
.?1* 

NOTE : Idhere no f a c i l i t i e s  a r e  a v a i l a b l e  a t  t h e  po in t  of t ie-up,  
C a r r i e r  w i l l  make a reasonable  e f f o r t  t o  t r a n s p o r t  t h e  
employes t o  a po in t  where they  can secu re  meals and 
lodging,  i f  necessary.  

(7 )  Employes whose cabooses a r e  pooled under t h i s  agreement w i l l  
be pa id  an a r b i t r a r y  allowance of 3 . 3 3  (conductors)  and 3.38 (brakemen) 
c e n t s  f o r  each road mi le  a c t u a l l y  run  o r  deadheaded i n  each d i r e c t i o n ,  
wi th  a minimum allowance of $3 .33  (conductors)  and $3.38 (brakemen) f o r  
each continuous t r i p .  The above a r b i t r a r y  w i l l  be s u b j e c t  t o  i nc reases  
o r  decreases  where t h e  b a s i c  r a t e s  a r e  ad jus t ed  bu t  w i l l  i n  no event be 
reduced below 1 cent  pe r  mile  and $1.00 minimum. 

MOTE : The above r a t e s  a r e  t hose  now i n  e f f e c t  on o t h e r  p o r t i o n s  
of t h e  Coast Lines.  

(8) Any of t h e  p rov i s ions  of r u l e s  p r e s e n t l y  i n  e f f e c t  i n  agree- 
ment dated J u l y  2 3 ,  1956 i n  c o n f l i c t  wi th  t h e  above a r e  e l imina ted  o r  
amended t o  conform wi th  t h i s  agreement. 

ARTICLE 35 

PILOTS 

When necessary  t o  handle  f o r e i g n  t r a i n s  over  t h e  road, p i l o t s  w i l l  
be  used, p i l o t s  t o  r ece ive  conductor ' s  through f r e i g h t  pay f o r  such 
s e r v i c e ,  when a v a i l a b l e  conductors o r  competent brakemen w i l l  be used, 
p re fe rence  t o  be given t o  e x t r a  conductors.  

An employe cannot c la im promotion on account of p i l o t i n g  o r  emer- 
gency running. 

( a )  Ex t r a  f r e i g h t  conductors w i l l  be used a s  p i l o t s  on f o r e i g n  
l i n e  f r e i g h t  t r a i n s  operated by f o r e i g n  l i n e  conductors and w i l l  be  
compensated f o r  such servic-e  a t  through f r e i g h t  conductors '  r a t e s  and 
under through f r e i g h t  r u l e s .  

(b) E x t r a  passenger  conductors w i l l  be used a s  p i l o t s  on f o r e i g n  
l i n e  passenger t r a i n s  operated by f o r e i g n  l i n e  conductors.  Conductors 
so used w i l l  ope ra t e  over  passenger  d i s t r i c t s  and w i l l  be compensated a t  
through f r e i g h t  r a t e s  on t h e  fo l lowing  b a s i s :  



ARTICLES 35 & 36 

The f r e i g h t  r a t e  w i l l  app ly  f o r  t h e  m i l e s  run  w i t h  a  minimum of 150 
m i l e s .  For  t e r m i n a l  t i m e  payments, t h e  t ime  t o  be  pa id  f o r  w i l l  be 
determined by r e g u l a t i o n s  a p p l i c a b l e  t o  p a s s e n g e r  s e r v i c e  bu t  p a i d  a t  
r a t e  of one-eighth  ( 1 / 8 t h )  t h e  amount f o r  150 m i l e s  a t  f r e i g h t  r a t e s .  
Overtime payments w i l l  be a r r i v e d  a t  on b a s i s  of 150 n i l e s  be ing  equi-  
v a l e n t  t o  twe lve  (12) hours  and p a i d  f o r  a t  t h e  r a t e  of one-eighth  
( 1 / 8 t h )  t h e  amount of 150 m i l e s  a t  f r e i g h t  r a t e s .  The t i m e  and one-half 
r e g u l a t i o n  of f r e i g h t  s e r v i c e  f o r  o v e r t i m e  w i l l  n o t  apply .  

( c )  (1) When a n  e n g i n e  o r  two o r  more e n g i n e s  coupled t o g e t h e r  
a r e  r u n  l i g h t  o v e r  t h e  e n t i r e  Main L i n e  p o r t i o n  of a  f r e i g h t  d i s t r i c t ,  
t h e  e n g i n e  o r  eng ines  w i l l  be accompanied by one conduc tor  p i l o t  who 
w i l l  be p a i d  t h e  c o n d u c t o r ' s  th rough  f r e i g h t  r a t e  of pay. 

( c )  (2)  Engines  working i n  h e l p e r  s e r v i c e  w i l l  n o t  be  accompanied 
by a  conduc tor  p i l o t ,  b u t  when a  t r a i n  i s  doubleheaded o u t  of a  f r e i g h t  
t e r m i n a l  and a f t e r  d e p a r t u r e  from t h e  f r e i g h t  t e r m i n a l  one of t h e  loco- 
mot ives  i s  c u t  o f f  and o p e r a t e d  l i g h t  o v e r  t h e  remainder  of t h e  f r e i g h t  
d i s t r i c t ,  i t  w i l l  be accompanied by a  conduc tor .  

( c )  (3)  I f  a n  e n g i n e  ( o r  e n g i n e s )  r u n  l i g h t  over  t h e  e n t i r e  Main 
L i n e  p o r t i o n  of a  f r e i g h t  d i s t r i c t  under  t h e  c o n d i t i o n s  s e t  f o r t h  i n  
P a r a g r a p h s  (1) and ( 2 )  is  n o t  accompanied by a  conduc tor ,  t h e  conduc tor  
who would have been used a s  a  p i l o t  w i l l  be p a i d  t h e  compensation h e  
would have r e c e i v e d  f o r  p i l o t  s e r v i c e ,  u n l e s s  t h e r e  were u n f o r s e e n  
emergency c o n d i t i o n s  . 

ARTICLE 36 

LANTERNS, BATTERIES AND BULBS 

( a )  (1) Employes w i l l  be f u r n i s h e d  e l e c t r i c  hand l a n t e r n  by t h e  
Company upon d e p o s i t i n g  w i t h  t h e  Company t h e  a c t u a l  c o s t  t h e r e o f .  

( a )  ( 2 )  D e p o s i t s  f o r  l a n t e r n s  s e c u r e d  from t h e  Company may be  
made by employes by d e p o s i t i n g  cash  t h e r e f o r  o r  by s i g n i n g  a  d e d u c t i o n  
o r d e r  f o r  t h e  amount t o  be deducted from t h e i r  pay checks on t h e  c u r r e n t  
p a y r o l l .  

( a )  (3)  When an employe l e a v e s  t h e  s e r v i c e ,  e i t h e r  v o l u n t a r i l y ,  
by d i s c h a r g e ,  o r  by d e a t h ,  o r  t h o s e  r e t a i n i n g  employe r e l a t i o n s h i p  b u t  
n o t  i n  a c t i v e  s e r v i c e ,  t h e  l a n t e r n  may be  r e t u r n e d  t o  t h e  Company, 
whereupon t h e  amount of d e p o s i t  made when t h e  l a n t e r n  was i s s u e d ,  s h a l l  
be refunded t o  him o r  h i s  e s t a t e  o r  h e i r s .  



ARTICLES 36 & 3 7 

(a )  (4) Replacement of l a n t e r n s  w i l l  be made by t h e  Company 
without  c o s t  t o  t h e  employe under t h e  fol lowing condi t ions :  

A. When worn out  o r  damaged i n  t h e  performance of r a i l r o a d  s e r v i c e  
upon r e t u r n  of t h e  l a n t e r n  i ssued  by t h e  Company. 

B. When s t o l e n  whi le  employe is  on duty  without  neg lec t  on p a r t  
of employe. 

C. When destroyed i n  t h e  performance of duty. 

(a )  (5) Employes w i l l  no t  be compelled t o  purchase l a n t e r n  from 
the  Company, but  may purchase i t  from o t h e r  sou rces  of t h e i r  own choice,  
provided, however, t h a t  any l a n t e r n  s o  purchased must conform wi th  t h e  
s tandard  p re sc r ibed  by the  Company. 

(a)  (6)  The e l e c t r i c  l a n t e r n ,  bu lbs ,  and b a t t e r i e s  must be of a  
s tandard  p re sc r ibed  by t h e  Company, and t h e  l a n t e r n  must be equipped 
wi th  not l e s s  than  two whi te  bulbs  f o r  i n s t a n t  use and a  p rov i s ion  f o r  a  
s p a r e  whi te  bulb t o  be c a r r i e d  i n  t h e  l a n t e r n .  

(a )  (7) Each employe must provide himself w i th  an  e l e c t r i c  wh i t e  
l a n t e r n ,  meeting t h e  s p e c i f i c a t i o n s  s e t  ou t  i n  paragraph 6 .  

(a)  (8) The Company w i l l  maintain a t  convenient  l o c a t i o n s  a  
supply of b a t t e r i e s  and bulbs t o  be drawn by employes a s  needed t o  
r ep l ace  those  worn out o r  broken without  c o s t  t o  t h e  employes. 

ARTICLE 37 

SERVICE LETTERS 

When employes leave  t h e  s e r v i c e  of t h e  Company of t h e i r  own accord,  
they s h a l l  no t  be  r e i n s t a t e d .  When employes l eave  t h e  s e r v i c e  of t h e  
Company they  s h a l l  be given l e t t e r s  s t a t i n g  t ime of t h e i r  s e r v i c e ,  i n  
what capac i ty  employed, and cause f o r  l eav ing  s e r v i c e ,  except  when such 
l e t t e r s  would s u b j e c t  t h e  Company t o  l e g a l  prosecut ion.  Said l e t t e r s  
a r e  t o  be g iven  a t  time of l eav ing  t h e  s e r v i c e  and s h a l l  be signed and 
stamped by t h e  d i v i s i o n  super in tendent .  



ARTICLES 38 & 39 

ARTICLE 38 

CREW CONSIST 

I n  a l l  c l a s s e s  of road s e r v i c e  a  crew s h a l l  comprise not  l e s s  than 
one conductor and two brakemen and except  f u r t h e r  t h a t  i n  passenger 
s e r v i c e  crew s h a l l  comprise of one conductor and only one brakeman where 
a  t r a i n  c o n s i s t s  of no t  t o  exceed f i v e  (5) ca r s .  

Nothing h e r e i n  contained s h a l l  be construed a s  r equ i r ing  the  employ- 
ment of brakemen i n  any c l a s s  of s e r v i c e  where they  a r e  no t  now requi red  
under p re sen t  agreements o r  p r a c t i c e s .  

A conductor w i l l  be  employed i n  a l l  c l a s s e s  of road t r a i n  s e r v i c e ,  
except t h a t  nothing h e r e i n  s h a l l  be construed o r  i n t e r p r e t e d  so a s  t o  
change o r  modify t h e  provis ions  of A r t i c l e  111 (Self-Propel led Machines) 
of t he  June  25, 1964 Agreement. (Agreement of December 23, 1968) 

ARTICLE 39 

VACATIONS 
(Syn thes i s  of Operat ing Vacat ion Agreement) 

The fo l lowing  r e p r e s e n t s  a  syn thes i s  i n  one document f o r  t h e  con- 
venience of t h e  p a r t i e s ,  of t h e  Nat iona l  Vacat ion Agreement of Apr i l  29, 
1949, between c e r t a i n  c a r r i e r s  represented  by t h e  Nat iona l  C a r r i e r s '  
Cqrference Committee and t h e i r  employes represented  by t h e  United Trans- 
p o r t a t i o n  Union (formerly t h e  Brotherhood of Locomotive Firemen and 
Enginemen, Order of Railway Conductors and Brakemen, Brotherhood of 
Rai l road  Trainmen and Switchmen's Union of North America), and t h e  
s e v e r a l  amendments made t h e r e t o  i n  va r ious  n a t i o n a l  agreements up t o  
August 25, 1978:" 

This  is  intended a s  a  guide and is  not  t o  be construed a s  cons t i -  
t u t i n g  a  s e p a r a t e  agreement between t h e  p a r t i e s .  I f  a n y ' d i s p u t e  a r i s e s  
a s  t o  t h e  proper  i n t e r p r e t a t i o n  o r  a p p l i c a t i o n  of any vaca t ion  provis ion ,  
t h e  terms of t h e  app ropr i a t e  vaca t ion  agreement s h a l l  govern. 



ARTICLE 3 9 ( a )  

S e c t i o n  1 ( a )  - E f f e c t i v e  J a n u a r y  1, 1973, each  employe, s u b j e c t  t o  
t h e  scope  of s c h e d u l e  agreements  h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  
t h e  A p r i l  29,  1949 V a c a t i o n  Agreement, w i l l  be  q u a l i f i e d  f o r  a n  a n n u a l  
v a c a t i o n  of one week w i t h  pay,  o r  pay i n  l i e u  t h e r e o f ,  i f  d u r i n g  t h e  
p reced ing  c a l e n d a r  y e a r  t h e  employe r e n d e r s  s e r v i c e  under  s c h e d u l e  
agreements  h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29 ,  1949 
V a c a t i o n  Agreement amounting t o  one hundred s i x t y  (160) b a s i c  days  i n  
m i l e s  o r  hours  p a i d  f o r ,  as prov ided  i n  i n d i v i d u a l  s c h e d u l e s .  

Beginning w i t h  t h e  y e a r  1960, i n  t h e  a p p l i c a t i o n  of t h i s  S e c t i o n  
l ( a )  each  b a s i c  day i n  ya rd  s e r v i c e  performed by a yard  s e r v i c e  employe 
o r  by a n  employe hav ing  i n t e r c h a n g e a b l e  road and yard r i g h t s  s h a l l  b e  
computed as 1.3 days ,  and each b a s i c  day i n  a l l  o t h e r  s e r v i c e s  s h a l l  be 
computed as 1.1 days ,  f o r  purposes  of d e t e r m i n i n g  q u a l i f i c a t i o n s  f o r  
v a c a t i o n s .  ( T h i s  is  t h e  e q u i v a l e n t  of 120 q u a l i f y i n g  days i n  a c a l e n d a r  
year  i n  ya rd  s e r v i c e  and 144 q u a l i f y i n g  days  i n  a c a l e n d a r  y e a r  i n  road 
s e r v i c e . )  (See NOTE below.) 

(b) - E f f e c t i v e  J a n u a r y  1, 1973, each  employe, s u b j e c t  t o  t h e  scope  
of s c h e d u l e  agreements  h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  
29,  1949 V a c a t i o n  Agreement, hav ing  two o r  more y e a r s  of con t inuous  
s e r v i c e  w i t h  employing c a r r i e r  w i l l  be  q u a l i f i e d  f o r  a n  a n n u a l  v a c a t i o n  
of two weeks w i t h  pay,  o r  pay i n  l i e u  t h e r e o f ,  i f  d u r i n g  t h e  p reced ing  
c a l e n d a r  y e a r  t h e  employe r e n d e r s  s e r v i c e  under  s c h e d u l e  agreements  h e l d  
by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29,  1949 V a c a t i o n  Agreement 
amounting t o  one hundred s i x t y  (160) b a s i c  days  i n  m i l e s  o r  h o u r s  p a i d  
f o r  a s  provided i n  i n d i v i d u a l  s c h e d u l e s  and d u r i n g  t h e  s a i d  two o r  more 
y e a r s  of c o n t i n u o u s  s e r v i c e  r e n d e r s  s e r v i c e  of n o t  l e s s  t h a n  t h r e e  
hundred twenty (320) b a s i c  days  i n  m i l e s  o r  h o u r s  p a i d  f o r  as provided 
i n  i n d i v i d u a l  schedu les .  

Beginning w i t h  t h e  y e a r  1960, i n  t h e  a p p l i c a t i o n  of t h i s  S e c t i o n  
l ( b )  each b a s i c  day i n  yard s e r v i c e  performed by a yard s e r v i c e  employe 
o r  by an employe hav ing  i n t e r c h a n g e a b l e  road and yard r i g h t s  s h a l l  be 
computed as 1.4 days ,  and each  b a s i c  day i n  a l l  o t h e r  s e r v i c e s  s h a l l  b e  
computed as 1.2 d a y s ,  f o r  purposes  of de te rmin ing  q u a l i f i c a t i o n s  f o r  
v a c a t i o n s .  (Th is  i s  t h e  e q u i v a l e n t  of 110 q u a l i f y i n g  days i n  a c a l e n d a r  
y e a r  i n  yard s e r v i c e  and 132 q u a l i f y i n g  days  i n  a c a l e n d a r  y e a r  i n  road 
s e r v i c e . )  (See NOTE below.) 

( c )  E f f e c t i v e  J a n u a r y  1, 1979, each  employe, s u b j e c t  t o  t h e  scope  
of s c h e d u l e  agreements h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  
29 ,  1949 V a c a t i o n  Agreement, hav ing  n i n e  o r  more y e a r s  of con t inuous  
s e r v i c e  w i t h  employing c a r r i e r  w i l l  be  q u a l i f i e d  f o r  a n  a n n u a l  v a c a t i o n  



ARTICLE 39 ( c )  

of t h r e e  weeks w i t h  pay,  o r  pay i n  l i e u  t h e r e o f ,  i f , d u r i n g  t h e  p reced ing  
c a l e n d a r  y e a r  t h e  employe r e n d e r s  s e r v i c e  under  s c h e d u l e  agreements h e l d  
by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29,  1949 V a c a t i o n  Agreement 
amounting t o  one hundred s i x t y  (160) b a s i c  days i n  m i l e s  o r  h o u r s  p a i d  
f o r  as provided i n  i n d i v i d u a l  s c h e d u l e s  and d u r i n g  t h e  s a i d  n i n e  o r  more 
y e a r s  of c o n t i n u o u s  s e r v i c e  r e n d e r s  s e r v i c e  of n o t  l e s s  t h a n  f o u r t e e n  
hundred f o r t y  (1440) b a s i c  days  i n  m i l e s  o r  h o u r s  p a i d  f o r  as provided 
i n  i n d i v i d u a l  s c h e d u l e s .  

Beginning w i t h  t h e  y e a r  1960, i n  t h e  a p p l i c a t i o n  of t h i s  S e c t i o n  
l ( c )  each  b a s i c  day i n  yard s e r v i c e  performed by a  yard s e r v i c e  employe 
o r  by a n  employe hav ing  i n t e r c h a n g e a b l e  road and yard r i g h t s  s h a l l  be  
computed a s  1.6 days ,  and each  b a s i c  day i n  a l l  o t h e r  s e r v i c e s  s h a l l  b e  
computed a s  1.3 days ,  f o r  purposes  of d e t e r m i n i n g  q u a l i f i c a t i o n s  f o r  
v a c a t i o n s .  (Th is  i s  t h e  e q u i v a l e n t  of 100 q u a l i f y i n g  days  i n  a  c a l e n d a r  
y e a r  i n  yard s e r v i c e  and 120 q u a l i f y i n g  days  i n  a  c a l e n d a r  y e a r  i n  road 
s e r v i c e . )  (See NOTE below.) 

(d )  E f f e c t i v e  J a n u a r y  1, 1979, each  employe, s u b j e c t  t o  t h e  scope 
of s c h e d u l e  agreements  h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  
29 ,  1949 V a c a t i o n  Agreement, hav ing  e i g h t e e n  o r  more y e a r s  of con t inuous  
s e r v i c e  w i t h  employing c a r r i e r  w i l l  b e  q u a l i f i e d  f o r  a n  annua l  v a c a t i o n  
of f o u r  weeks w i t h  pay,  o r  pay i n  l i e u  t h e r e o f ,  i f  d u r i n g  t h e  p reced ing  
c a l e n d a r  y e a r  t h e  employe r e n d e r s  s e r v i c e  under  s c h e d u l e  agreements h e l d  
by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29 ,  1949 V a c a t i o n  Agreement 
amounting t o  one hundred s i x t y  (160) b a s i c  days  i n  m i l e s  o r  h o u r s  p a i d  
f o r  as provided i n  i n d i v i d u a l  s c h e d u l e s  and d u r i n g  t h e  s a i d  e i g h t e e n  o r  
more y e a r s  of c o n t i n u o u s  s e r v i c e  r e n d e r s  s e r v i c e  of n o t  l e s s  t h a n  twenty- 
e i g h t  hundred e i g h t y  (2880) b a s i c  days i n  m i l e s  o r  hours  p a i d  f o r  a s  
provided i n  i n d i v i d u a l  s c h e d u l e s .  

Beginning w i t h  t h e  y e a r  1960, i n  t h e  a p p l i c a t i o n  of t h i s  S e c t i o n  
l ( d )  each b a s i c  day i n  yard s e r v i c e  performed by a yard s e r v i c e  employe 
o r  by an  employe hav ing  i n t e r c h a n g e a b l e  road and yard r i g h t s  s h a l l  be 
computed as 1.6 days ,  and e a c h  b a s i c  day i n  a l l  o t h e r  s e r v i c e s  s h a l l  be  
computed a s  1.3 days ,  f o r  purposes  of d e t e r m i n i n g  q u a l i f i c a t i o n s  f o r  
v a c a t i o n s .  (Th is  is t h e  e q u i v a l e n t  of 100 q u a l i f y i n g  days  i n  a  c a l e n d a r  
y e a r  i n  yard s e r v i c e  and 120 q u a l i f y i n g  days  i n  a  c a l e n d a r  y e a r  i n  road 
s e r v i c e . )  (See NOTE below.) 

( e )  E f f e c t i v e  J a n u a r y  1, 1973, each employe, s u b j e c t  t o  t h e  scope 
of s c h e d u l e  agreements  h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  
29,  1949 V a c a t i o n  Agreement, hav ing  twenty-f ive  o r  more y e a r s  of c o n t i n -  
uous s e r v i c e  w i t h  employing c a r r i e r  w i l l  be  q u a l i f i e d  f o r  an  annua l  



ARTICLE 39 ( e )  ( ~ o n t . )  

v a c a t i o n  of f i v e  weeks w i t h  pay,  o r  pay i n  l i e u  t h e r e o f ,  i f  d u r i n g  t h e  
p reced ing  c a l e n d a r  y e a r  t h e  employe r e n d e r s  s e r v i c e  under  s c h e d u l e  
agreements h e l d  by t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29,  1949 
V a c a t i o n  Agreement amounting t o  one hundred s i x t y  (160) b a s i c  days i n  
m i l e s  o r  h o u r s  p a i d  f o r  a s  provided i n  i n d i v i d u a l  s c h e d u l e s  and d u r i n g  
t h e  s a i d  twenty- f ive  o r  more y e a r s  of con t inuous  service r e n d e r s  s e r v i c e  
of n o t  l e s s  t h a n  f o u r  thousand (4 ,000)  b a s i c  days  i n  m i l e s  o r  h o u r s  p a i d  
f o r  a s  provided i n  i n d i v i d u a l  s c h e d u l e s .  

Beginning w i t h  t h e  y e a r  1960, i n  t h e  a p p l i c a t i o n  of t h i s  S e c t i o n  
l ( e )  each b a s i c  day i n  ya rd  s e r v i c e  performed by a yard  service employe 
o r  by a n  employe hav ing  i n t e r c h a n g e a b l e  road  and yard r i g h t s  s h a l l  b e  
computed a s  1.6 days ,  and each b a s i c  day i n  a l l  o t h e r  s e r v i c e s  s h a l l  be 
computed a s  1.3 days ,  f o r  purposes  of d e t e r m i n i n g  q u a l i f i c a t i o n s  f o r  
v a c a t i o n s .  ( T h i s  i s  t h e  e q u i v a l e n t  of 100 q u a l i f y i n g  days  i n  a  c a l e n d a r  
year  i n  yard s e r v i c e  and 120 q u a l i f y i n g  days  i n  a  c a l e n d a r  y e a r  i n  r o a d  
s e r v i c e . )  (See NOTE below.) 

NOTE : I n  t h e  a p p l i c a t i o n  of S e c t i o n  l ( a ) ,  ( b ) ,  ( c ) ,  ( d )  and 
( e ) ,  q u a l i f y i n g  y e a r s  accumulated,  a l s o  q u a l i f y i n g  
r e q u i r e m e n t s  f o r  y e a r s  accumulated,  p r i o r  t o  t h e  
e f f e c t i v e  d a t e  of t h e  r e s p e c t i v e  p r o v i s i o n s  h e r e o f ,  f o r  
extended v a c a t i o n s  s h a l l  n o t  be  changed. 

( f )  (Not a p p l i c a b l e ) .  

(g)  Ca lendar  days on which an  employe a s s i g n e d  t o  an  e x t r a  l i s t  i s  
a v a i l a b l e  f o r  s e r v i c e  and on which days  h e  pe r fo rms  no s e r v i c e ,  n o t  
exceeding s i x t y  (60) such  days ,  w i l l  be i n c l u d e d  i n  t h e  d e t e r m i n a t i o n  of 
q u a l i f i c a t i o n  f o r  v a c a t i o n ;  a l s o ,  c a l e n d a r  days ,  n o t  i n  e x c e s s  of 
t h i r t y  ( 3 0 ) ,  on which an  employe i s  a b s e n t  from and unab le  t o  perform 
s e r v i c e  because  of i n j u r y  r e c e i v e d  on d u t y  w i l l  be  i n c l u d e d .  

The 60 and 30 c a l e n d a r  days  r e f e r r e d  t o  i n  t h i s  S e c t i o n  l ( g )  s h a l l  
n o t  be  s u b j e c t  t o  t h e  1.1, 1.2,  1.3, 1.4 and 1.6 computa t ions  provided 
f o r  i n  S e c t i o n  l ( a )  , (b) , ( c )  , (d )  and ( e )  , r e s p e c t i v e l y .  

(h)  Where a n  employe i s  d i s c h a r g e d  from s e r v i c e  and t h e r e a f t e r  
r e s t o r e d  t o  s e r v i c e  d u r i n g  t h e  same c a l e n d a r  y e a r  w i t h  s e n i o r i t y  un- 
impa i red ,  s e r v i c e  performed p r i o r  t o  d i s c h a r g e  and subsequent  t o  r e i n -  
s t a t e m e n t  d u r i n g  t h a t  y e a r  s h a l l  be i n c l u d e d  i n  t h e  d e t e r m i n a t i o n  of 
q u a l i f i c a t i o n  f o r  v a c a t i o n  d u r i n g  t h e  f o l l o w i n g  year .  
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I jhere  an  employe i s  d i s c h a r g e d  from s e r v i c e  and t h e r e a f t e r  r e s t o r e d  
t o  s e r v i c e  w i t h  s e n i o r i t y  un impai red ,  s e r v i c e  b e f o r e  and a f t e r  such 
d i s c h a r g e  and r e s t o r a t i o n  s h a l l  be  inc luded  i n  computing t h r e e  hundred 
twenty (320) b a s i c  days  under  S e c t i o n  l ( b ) ,  f o u r t e e n  hundred f o r t y  
(1440) b a s i c  days under S e c t i o n  l ( c ) ,  twen ty-e igh t  hundred e i g h t y  (2880) 
b a s i c  days  under  S e c t i o n  l ( d ) ,  and f o u r  thousand (4 ,000)  b a s i c  days  
under  S e c t i o n  l ( e ) .  

( i )  Only s e r v i c e  performed on one r a i l r o a d  may b e  combined i n  
d e t e r m i n i n g  t h e  q u a l i f i c a t i o n s  provided f o r  i n  t h i s  S e c t i o n  1, e x c e p t  
t h a t  s e r v i c e  of a n  employe on h i s  home road may be combined w i t h  s e r v i c e  
performed on o t h e r  r o a d s  when t h e  l a t t e r  s e r v i c e  is  performed a t  t h e  
d i r e c t i o n  of t h e  management of h i s  home road o r  by v i r t u e  of t h e  employe's  
s e n i o r i t y  on h i s  home road.  Such s e r v i c e  w i l l  n o t  o p e r a t e  t o  r e l i e v e  
t h e  home road of i t s  r e s p o n s i b i l i t y  under  t h i s  agreement.  

( j )  I n  i n s t a n c e s  where employes who have become members of t h e  
Armed F o r c e s  of t h e  Uni ted S t a t e s  r e t u r n  t o  t h e  s e r v i c e  of t h e  employing 
c a r r i e r  i n  accordance  w i t h  t h e  M i l i t a r y  S e l e c t i v e  S e r v i c e  Act of 1967,  
a s  amended, t h e  t i m e  s p e n t  by such employes i n  t h e  Armed Forces  subse- 
quent  t o  t h e i r  employment by t h e  employing c a r r i e r  w i l l  be c r e d i t e d  a s  
q u a l i f y i n g  s e r v i c e  i n  de te rmin ing  t h e  l e n g t h  of v a c a t i o n s  f o r  which t h e y  
may q u a l i f y  upon t h e i r  r e t u r n  t o  t h e  s e r v i c e  of t h e  employing c a r r i e r .  

(k) I n  i n s t a n c e s  where an  employe who h a s  become a member of t h e  
Armed F o r c e s  of t h e  Uni ted  S t a t e s  r e t u r n s  t o  t h e  s e r v i c e  of t h e  employing 
c a r r i e r  i n  accordance  w i t h  t h e  M i l i t a r y  S e l e c t i v e  S e r v i c e  Act of 1967, 
a s  amended, and i n  t h e  c a l e n d a r  y e a r  p reced ing  h i s  r e t u r n  t o  r a i l r o a d  
s e r v i c e  had rendered  no compensated s e r v i c e  o r  had rendered compensated 
s e r v i c e  on  fewer  days  t h a n  a r e  r e q u i r e d  t o  q u a l i f y  f o r  a  v a c a t i o n  i n  t h e  
c a l e n d a r  y e a r  of h i s  r e t u r n  t o  r a i l r o a d  s e r v i c e ,  but  could  q u a l i f y  f o r  a  
v a c a t i o n  i n  t h e  y e a r  of h i s  r e t u r n  t o  r a i l r o a d  s e r v i c e  i f  h e  had combined 
f o r  q u a l i f y i n g  purposes  days  on which h e  was i n  r a i l r o a d  s e r v i c e  i n  such 
p reced ing  c a l e n d a r  y e a r  w i t h  days i n  such y e a r  o n  which h e  w a s  i n  t h e  
Armed F o r c e s ,  h e  w i l l  be g r a n t e d ,  i n  t h e  c a l e n d a r  y e a r  of h i s  r e t u r n  t o  
r a i l r o a d  s e r v i c e ,  a  v a c a t i o n  of such l e n g t h  a s  h e  could  s o  q u a l i f y  f o r  
under  S e c t i o n  l ( a ) ,  ( b ) ,  ( c ) ,  (d)  o r  ( e )  and ( j )  h e r e o f .  

(1) I n  i n s t a n c e s  where a n  employe who h a s  become a member of t h e  
Armed Forces  of t h e  Uni ted  S t a t e s  r e t u r n s  t o  t h e  s e r v i c e  of t h e  employing 
c a r r i e r  i n  accordance  w i t h  t h e  M i l i t a r y  S e l e c t i v e  S e r v i c e  Act of 1967, 
a s  amended, and i n  t h e  c a l e n d a r  y e a r  of h i s  r e t u r n  t o  r a i l r o a d  s e r v i c e  
r e n d e r s  compensated s e r v i c e  on fewer  days t h a n  a r e  r e q u i r e d  t o  q u a l i f y  
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f o r  a  v a c a t i o n  i n  t h e  f o l l o w i n g  c a l e n d a r  y e a r ,  b u t  c o u l d  q u a l i f y  f o r  a  
v a c a t i o n  i n  such f o l l o w i n g  c a l e n d a r  y e a r  i f  he  had combined f o r  q u a l i -  
f y i n g  purposes  days on which h e  was i n  r a i l r o a d  s e r v i c e  i n  t h e  y e a r  of 
h i s  r e t u r n  w i t h  days  i n  such y e a r  on which h e  was i n  t h e  Armed F o r c e s ,  
h e  w i l l  be g r a n t e d ,  i n  such f o l l o w i n g  c a l e n d a r  y e a r ,  a  v a c a t i o n  of such 
l e n g t h  a s  h e  cou ld  so q u a l i f y  f o r  under  S e c t i o n  1 ( a ) ,  (b) , (c)  , (d )  o r  
( e )  and ( j )  h e r e o f .  

S e c t i o n  2 - Employes q u a l i f i e d  under  S e c t i o n  1 hereof  s h a l l  be p a i d  
f o r  t h e i r  v a c a t i o n s  as f o l l o w s :  

GENERAL 

( a )  An employe r e c e i v i n g  a v a c a t i o n ,  o r  pay i n  l i e u  t h e r e o f ,  under  
S e c t i o n  1 s h a l l  be p a i d  f o r  each week of such v a c a t i o n  1/52 of t h e  
compensation e a r n e d  by such employe under  s c h e d u l e  agreements  h e l d  by 
t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29,  1949 V a c a t i o n  Agreement, on  
t h e  c a r r i e r  on  which h e  q u a l i f i e d  under  S e c t i o n  1 ( o r  c a r r i e r s  i n  c a s e  
h e  q u a l i f i e d  on more t h a n  one c a r r i e r  under  S e c t i o n  l [ i ] )  d u r i n g  t h e  
c a l e n d a r  y e a r  p reced ing  t h e  y e a r  i n  which t h e  v a c a t i o n  is  t a k e n ,  b u t  i n  
no e v e n t  s h a l l  such pay f o r  each week of v a c a t i o n  be  less t h a n  s i x  (6)  
minimum b a s i c  days '  pay a t  t h e  rate of t h e  las t  s e r v i c e  r e n d e r e d ,  e x c e p t  
as provided i n  subparagraph  ( b ) .  

(b )  Beginning on t h e  d a t e  Agreement "A" d a t e d  September 25,  1950, 
May 2 5 ,  1951, o r  May 23,  1952, became o r  becomes e f f e c t i v e  on any c a r r i e r ,  
t h e  f o l l o w i n g  s h a l l  app ly  i n s o f a r  a s  yard  s e r v i c e  employes and employes 
hav ing  i n t e r c h a n g e a b l e  yard and road r i g h t s  covered by s a i d  agreement 
a r e  concerned : 

YARD SERVICE 

( 1 )  An employe r e c e i v i n g  a  v a c a t i o n ,  o r  pay i n  l i e u  t h e r e o f ,  under  
S e c t i o n  1 s h a l l  be  p a i d  f o r  each week of such v a c a t i o n  1/52 of t h e  
compensation e a r n e d  by such employe under  s c h e d u l e  agreements  h e l d  by 
t h e  o r g a n i z a t i o n s  s i g n a t o r y  t o  t h e  A p r i l  29 ,  1949 V a c a t i o n  Agreement, on  
t h e  c a r r i e r  on  which h e  q u a l i f i e d  under  S e c t i o n  1 ( o r  c a r r i e r s  i n  c a s e  
he  q u a l i f i e d  on more t h a n  one c a r r i e r  under  S e c t i o n  l [ i ] )  d u r i n g  t h e  
c a l e n d a r  y e a r  p r e c e d i n g  t h e  y e a r  i n  which t h e  v a c a t i o n  is  t a k e n ,  b u t  i n  
no e v e n t  s h a l l  such pay f o r  each week of v a c a t i o n  be less t h a n  f i v e  (5) 
minimum b a s i c  days '  pay a t  t h e  r a t e  of t h e  l a s t  s e r v i c e  rendered .  
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COMBINATION OF YARD AND ROAD SERVICE 

( 2 )  An employe h a v i n g  i n t e r c h a n g e a b l e  yard and road r i g h t s  r e -  
c e i v i n g  a v a c a t i o n ,  o r  pay i n  l i e u  t h e r e o f ,  under  S e c t i o n  1 s h a l l  be 
p a i d  f o r  e a c h  week of such v a c a t i o n  1 /52  of t h e  compensation ea rned  by 
such employe under  s c h e d u l e  agreements  h e l d  by t h e  o r g a n i z a t i o n s  s igna-  
t o r y  t o  t h e  A p r i l  2 9 ,  1949  V a c a t i o n  Agreement, on t h e  c a r r i e r  on  which 
h e  q u a l i f i e d  under  S e c t i o n  1 ( o r  carriers i n  c a s e  h e  q u a l i f i e d  on more 
t h a n  one c a r r i e r  under  S e c t i o n  l [ i ] )  d u r i n g  t h e  c a l e n d a r  y e a r  p reced ing  
t h e  y e a r  i n  which t h e  v a c a t i o n  i s  t a k e n ;  p rov ided  t h a t ,  i f  t h e  v a c a t i o n  
is t a k e n  d u r i n g  t h e  t i m e  such employe i s  working i n  road s e r v i c e  such  
pay f o r  each week of v a c a t i o n  s h a l l  be  n o t  less t h a n  s i x  (6 )  minimum 
b a s i c  days '  pay a t  t h e  r a t e  of t h e  l a s t  road s e r v i c e  rendered ,  and i f  
t h e  v a c a t i o n  is taken  d u r i n g  t h e  t i m e  such employe i s  working i n  yard 
s e r v i c e  such pay f o r  each  week of v a c a t i o n  s h a l l  b e  n o t  less t h a n  f i v e  
(5)  minimum b a s i c  days '  pay a t  t h e  r a t e  of t h e  las t  yard s e r v i c e  rendered .  

NOTE : S e c t i o n  2 (b )  a p p l i c a b l e  t o  yard s e r v i c e  s h a l l  apply  t o  
y a r d ,  b e l t  l i n e  and t r a n s f e r  s e r v i c e  and combinat ions  
t h e r e o f ,  and t o  h o s t l i n g  s e r v i c e .  

S e c t i o n  3 - V a c a t i o n s ,  o r  a l lowances  t h e r e f o r ,  under  two o r  more 
s c h e d u l e s  h e l d  by d i f f e r e n t  o r g a n i z a t i o n s  on t h e  same c a r r i e r  s h a l l  n o t  
be  combined t o  c r e a t e  a  v a c a t i o n  of more t h a n  t h e  maximum number of days  
provided f o r  i n  any of such schedu les .  

S e c t i o n  4 - Time o f f  on account  of v a c a t i o n  w i l l  n o t  be  cons idered  
a s  t i m e  o f f  account  employe's  own accord  under  any g u a r a n t e e  r u l e s  and 
w i l l  n o t  be  cons idered  a s  b r e a k i n g  such g u a r a n t e e s .  

S e c t i o n  5  - The absence  of a n  employe on v a c a t i o n  w i t h  pay, a s  
p rov ided  i n  t h i s  agreement,  w i l l  n o t  be  c o n s i d e r e d  a s  a  vacancy,  tempo- 
r a r y ,  o r  o t h e r w i s e ,  i n  a p p l y i n g  t h e  b u l l e t i n  r u l e s  of s c h e d u l e  agreements.  
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S e c t i o n  6 - V a c a t i o n s  s h a l l  be  t a k e n  between January  1st and 
December 3 1 s t ;  however, i t  is  recognized  t h a t  t h e  e x i g e n c i e s  of t h e  
s e r v i c e  c r e a t e  p r a c t i c a l  d i f f i c u l t i e s  i n  p r o v i d i n g  v a c a t i o n s  i n  a l l  
i n s t a n c e s .  Due r e g a r d ,  c o n s i s t e n t  w i t h  r e q u i r e m e n t s  of t h e  s e r v i c e ,  
s h a l l  be  g i v e n  t o  t h e  p r e f e r e n c e  of t h e  employe i n  h i s  s e n i o r i t y  o r d e r  
i n  t h e  c l a s s  of s e r v i c e  i n  which engaged when g r a n t i n g  v a c a t i o n s .  
R e p r e s e n t a t i v e s  of t h e  c a r r i e r s  and of t h e  employes w i l l  c o o p e r a t e  i n  
a r r a n g i n g  v a c a t i o n  p e r i o d s ,  a d m i n i s t e r i n g  v a c a t i o n s  and r e l e a s i n g  em- 
p l o y e s  when requ i rements  of t h e  s e r v i c e  w i l l  pe rmi t .  It i s  unders tood  
and agreed t h a t  v a c a t i o n i n g  employes w i l l  be p a i d  t h e i r  v a c a t i o n  a l low- 
a n c e s  by t h e  c a r r i e r s  a s  soon a s  p o s s i b l e  a f t e r  t h e  v a c a t i o n  p e r i o d  b u t  
t h e  p a r t i e s  r e c o g n i z e  t h a t  t h e r e  may be some d e l a y  i n  such payments. It 
i s  unders tood  t h a t  i n  any e v e n t  such employe w i l l  be  p a i d  h i s  v a c a t i o n  
a l lowance  no l a t e r  t h a n  t h e  second succeed ing  p a y r o l l  p e r i o d  f o l l o w i n g  
t h e  d a t e  c l a i m  f o r  v a c a t i o n  a l lowance is  f i l e d .  

S e c t i o n  7 ( a )  - V a c a t i o n s  s h a l l  n o t  be accumulated o r  c a r r i e d  o v e r  
from one v a c a t i o n  y e a r  t o  a n o t h e r .  However, t o  avo id  l o s s  of t ime  by 
t h e  employe a t  end of h i s  v a c a t i o n  p e r i o d ,  t h e  number of v a c a t i o n  days  
a t  t h e  r e q u e s t  of t h e  employe may be  reduced i n  one y e a r  and a d j u s t e d  i n  
t h e  nex t  year .  

S e c t i o n  7  (b) - A f t e r  t h e  v a c a t i o n  b e g i n s  l a y o v e r  days d u r i n g  t h e  
v a c a t i o n  p e r i o d  s h a l l  be counted as a p a r t  of t h e  v a c a t i o n .  

S e c t i o n  8 - The v a c a t i o n  provided f o r  i n  t h i s  Agreement s h a l l  be 
c o n s i d e r e d  t o  have been e a r n e d  when t h e  employe h a s  q u a l i f i e d  under Sec- 
t i o n  1 h e r e o f .  I f  a n  employe's employment s t a t u s  is te rmina ted  f o r  any 
r e a s o n  whatsoever ,  i n c l u d i n g  bu t  n o t  l i m i t e d  t o  r e t i r e m e n t ,  r e s i g n a t i o n ,  
d i s c h a r g e ,  noncompliance w i t h  a un ion  shop agreement ,  o r  f a i l u r e  t o  re- 
t u r n  a f t e r  f u r l o u g h ,  h e  s h a l l ,  a t  t h e  t i m e  of such t e r m i n a t i o n ,  be  
g r a n t e d  f u l l  v a c a t i o n  pay earned up t o  t h e  t i m e  h e  l e a v e s  t h e  s e r v i c e ,  
i n c l u d i n g  pay f o r  v a c a t i o n  ea rned  i n  t h e  p r e c e d i n g  y e a r  o r  y e a r s  and n o t  
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y e t  g r a n t e d ,  and t h e  v a c a t i o n  f o r  t h e  succeed ing  y e a r  i f  t h e  employe h a s  
q u a l i f i e d  t h e r e f o r  under  S e c t i o n  1. I f  a n  employe t h u s  e n t i t l e d  t o  
v a c a t i o n  o r  v a c a t i o n  pay s h a l l  d i e ,  t h e  v a c a t i o n  pay earned and n o t  
r e c e i v e d  s h a l l  be  p a i d  t o  such b e n e f i c i a r y  as may have been d e s i g n a t e d ,  
o r ,  i n  t h e  absence  of such d e s i g n a t i o n ,  t h e  s u r v i v i n g  spouse  o r  c h i l d r e n  
o r  h i s  e s t a t e ,  i n  t h a t  o r d e r  of p r e f e r e n c e .  

S e c t i o n  9 - The terms of t h i s  agreement s h a l l  n o t  be  cons t rued  t o  
d e p r i v e  any employe of such a d d i t i o n a l  v a c a t i o n  days  a s  h e  may be  en- 
t i t l e d  t o  r e c e i v e  under  any e x i s t i n g  r u l e ,  u n d e r s t a n d i n g  o r  custom, 
which a d d i t i o n a l  v a c a t i o n  days s h a l l  be  accorded under  and i n  accordance  
w i t h  t h e  terms of such e x i s t i n g  r u l e ,  u n d e r s t a n d i n g  o r  custom. With 
r e s p e c t  t o  yard s e r v i c e  employes, and w i t h  r e s p e c t  t o  any yard s e r v i c e  
employe hav ing  i n t e r c h a n g e a b l e  yard and road r i g h t s  who r e c e i v e s  a  
v a c a t i o n  i n  yard s e r v i c e ,  such a d d i t i o n a l  v a c a t i o n  days  s h a l l  be reduced 
by 1 / 6 t h .  

S e c t i o n  10 - Any d i s p u t e  o r  c o n t r o v e r s y  a r i s i n g  o u t  of t h e  i n t e r -  
p r e t a t i o n  o r  a p p l i c a t i o n  of any of t h e  p r o v i s i o n s  of t h i s  agreement w i l l  
b e  handled on t h e  p r o p e r t y  i n  t h e  sane manner as o t h e r  d i s p u t e s .  I f  t h e  
d i s p u t e  o r  c o n t r o v e r s y  is n o t  s e t t l e d  on t h e  p r o p e r t y  and e i t h e r  t h e  
c a r r i e r  o r  t h e  o r g a n i z a t i o n  d e s i r e s  t h a t  t h e  d i s p u t e  o r  c o n t r o v e r s y  be  
handled f u r t h e r ,  i t  s h a l l  be  r e f e r r e d  by e i t h e r  p a r t y  f o r  d e c i s i o n  t o  a  
committee,  t h e  c a r r i e r  members of which s h a l l  be f i v e  members of t h e  
C a r r i e r s '  Conference Committees s i g n a t o r y  h e r e t o ,  o r  t h e i r  s u c c e s s o r s  ; 
and t h e  employe members of which s h a l l  be t h e  c h i e f  e x e c u t i v e s  of t h e  
f i v e  o r g a n i z a t i o n s  s i g n a t o r y  h e r e t o ,  o r  t h e i r  r e p r e s e n t a t i v e s ,  o r  suc- 
c e s s o r s .  It is agreed t h a t  t h e  Committee h e r e i n  provided w i l l  meet be- 
tween J a n u a r y  1 and J u n e  30 and J u l y  1 and December 3 1  of each  y e a r  i f  
any d i s p u t e s  o r  c o n t r o v e r s i e s  have been f i l e d  f o r  c o n s i d e r a t i o n .  I n  
e v e n t  of f a i l u r e  t o  r e a c h  agreement t h e  d i s p u t e  o r  c o n t r o v e r s y  s h a l l  be  
a r b i t r a t e d  i n  accordance w i t h  t h e  Railway Labor  Ac t ,  a s  amended, t h e  
a r b i t r a t i o n  be ing  hand led  by s u c h  Committee. I n t e r p r e t a t i o n  o r  a p p l i c a -  
t i o n  agreed  upon by such Committee, o r  f i x e d  by such a r b i t r a t i o n ,  s h a l l  
be f i n a l  and b i n d i n g  a s  a n  i n t e r p r e t a t i o n  o r  a p p l i c a t i o n  of t h i s  agreement.  

S e c t i o n  11 - T h i s  v a c a t i o n  agreement s h a l l  be cons t rued  a s  a  sepa- 
r a t e  agreement by and on b e h a l f  of e a c h  c a r r i e r  p a r t y  h e r e t o ,  and i t s  
r a i l r o a d  employes r e p r e s e n t e d  by t h e  r e s p e c t i v e  o r g a n i z a t i o n s  s i g n a t o r y  
h e r e t o ,  and e f f e c t i v e  J u l y  1, 1949 s u p e r s e d e s  t h e  C o n s o l i d a t e d  Uniform 
V a c a t i o n  Agreement d a t e d  J u n e  6 ,  1945, i n s o f a r  a s  s a i d  agreement a p p l i e s  
t o  and d e f i n e s  t h e  r i g h t s  and o b l i g a t i o n s  of t h e  c a r r i e r s  p a r t i e s  t o  
t h i s  agreement and t h e  employes of such c a r r i e r s  r e p r e s e n t e d  by t h e  
Brotherhood of Locomotive Engineers  and t h e  Uni ted  T r a n s p o r t a t i o n  Union. 
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S e c t i o n  12 - Thi s  vaca t ion  agreement s h a l l  con t inue  i n  e f f e c t  u n t i l  
changed o r  modified i n  accordance w i th  p rov i s ions  of t h e  Railway Labor 
Act,  a s  amended. 

S e c t i o n  13 - T h i s  agreement is s u b j e c t  t o  approva l  of c o u r t s  wi th  
r e s p e c t  t o  c a r r i e r s  i n  hands of r e c e i v e r s  o r  t r u s t e e s .  

S e c t i o n  14 - The p a r t i e s  h e r e t o  having i n  mind cond i t i ons  which 
e x i s t  o r  may a r i s e  on i n d i v i d u a l  c a r r i e r s  i n  making p rov i s ions  f o r  vaca- 
t i o n s  w i t h  pay, ag ree  t h a t  t h e  du ly  au tho r i zed  r e p r e s e n t a t i v e  (General 
Chairman) of t h e  employes, p a r t y  t o  t h i s  agreement, and t h e  o f f i c e r  
des igna ted  by t h e  c a r r i e r ,  may e n t e r  i n t o  a d d i t i o n a l  w r i t t e n  understand- 
i ngs  t o  implement t h e  purposes of t h i s  agreement, provided t h a t  such 
unders tandings  s h a l l  no t  be i n c o n s i s t e n t  w i th  t h i s  agreement. 

(See Appendix "H") 

(The vacation Agreement mZes  as shown above incorporate current 
provisions of the  1949 NationaZ Vacation Agreement and Amend- 
ments provid,ed i n  the  National Agreements of  December 16, 1953, 
November 30, 1960, November 20, 2964, July 27, 1968, January 27,  
1972 and August 25, 1978.) 

MEMORANDUM 

Chicago, I l l i n o i s ,  A p r i l  29 ,  1949 

Re fe r r ing  t o  agreement, s igned  t h i s  d a t e ,  between employes repre-  
sen ted  by t h e  Brotherhood of Locomotive Engineers  and t h e  United Trans- 
p o r t a t i o n  Union and C a r r i e r s  represen ted  by t h e  Eas t e rn ,  Western and 
Southeas te rn  C a r r i e r ' s  Conference Committee, w i th  r e spec t  t o  vaca t ions  
with pay: 

I n  computing b a s i c  days i n  mi les  o r  hours  paid f o r ,  a s  provided i n  
S e c t i o n  1 of s a i d  agreement, t h e  p a r t i e s  agree  t h a t  t h e  fo l lowing  i n t e r -  
p r e t a t i o n s  s h a l l  apply: 

1. A t ra inman i n  passenger  s e r v i c e ,  on a t r i p  of 300 mi l e s ,  upon 
which no overt ime o r  o t h e r  all'owances acc rue ,  w i l l  be c r e d i t e d  
w i th  two b a s i c  days. 

2 .  An employe i n  f r e i g h t  s e r v i c e  on a  run of 125 m i l e s ,  upon 
which no overt ime o r  o t h e r  allowances acc rue ,  w i l l  be c r e d i t e d  
w i th  1 114 b a s i c  days. 
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3 .  An employe i n  f r e i g h t  s e r v i c e  on a r u n  of 125 m i l e s ,  w i t h  
t o t a l  t ime  on d u t y  of 14 h o u r s  on t h e  t r i p ,  w i l l  be c r e d i t e d  
w i t h  1 314 b a s i c  days.  

4 .  An employe i n  yard service working 12 h o u r s  w i l l  be  c r e d i t e d  
w i t h  1 112 b a s i c  days.  

5. An employe i n  f r e i g h t  s e r v i c e ,  run-around and p a i d  50 m i l e s  
f o r  same, w i l l  be  c r e d i t e d  w i t h  112 b a s i c  day. 

6.  An employe i n  f r e i g h t  s e r v i c e ,  c a l l e d  and r e l e a s e d  and p a i d  50 
m i l e s  f o r  same, w i l l  be c r e d i t e d  w i t h  112 b a s i c  day. 

7 .  An employe i n  f r e i g h t  s e r v i c e ,  p a i d  no over t ime  o r  o t h e r  
a l lowances ,  working a s  fo l lows :  

1st t r i p  ............ 150 m i l e s  
2nd t r i p  ............ 140 m i l e s  
3 r d  t r i p  ............ 120 m i l e s  
4 t h  t r i p  ............ 150 m i l e s  
5 t h  t r i p  ............ 140 miles 

Tot  a 1  ............ 700 m i l e s  

w i l l  be c r e d i t e d  w i t h  s e v e n  b a s i c  days. 

8. An employe i n  f r e i g h t  s e r v i c e  makes t r i p  of 80 m i l e s  i n  8 
h o u r s  o r  less, f o r  which h e  is p a i d .  100 m i l e s ,  w i l l  be cre-  
d i t e d  w i t h  1 b a s i c  day. 

9 .  An engineman i n  passenger  s e r v i c e  makes a t r i p  of 100 miles o r  
l e s s  i n  5 h o u r s ,  w i l l  be  c r e d i t e d  w i t h  1 b a s i c  day. 

10. An engineman i n  shor t - turn-around passenger  s e r v i c e ,  makes a 
t r i p  of 100 m i l e s  o r  l e s s ,  on  d u t y  e i g h t  h o u r s  wi'thin a s p r e a d  
of n i n e  hours ,  w i l l  be c r e d i t e d  w i t h  1 b a s i c  day. 

11. A t r a inman  i n  shor t - turn-around passenger  s e r v i c e ,  makes a 
t r i p  of 150 miles o r  less, on du ty  e i g h t  hours  w i t h i n  a spread  
of n i n e  h o u r s ,  w i l l  be c r e d i t e d  w i t h  1 b a s i c  day. 

12.  A t r a inman  i n  shor t - turn-around passenger  s e r v i c e ,  makes a 
t r i p  of 150 m i l e s  o r  l e s s ,  t o t a l  s p r e a d  of t i m e  10 h o u r s ,  on  
d u t y  e i g h t  h o u r s  w i t h i n  t h e  f i r s t  n i n e  h o u r s ,  w i l l  be c r e d i t e d  
w i t h  1 118 b a s i c  days. 
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13.  An employe i n  f r e i g h t  s e r v i c e ,  deadheading is  p a i d  50 m i l e s  
f o r  same, w i l l  be  c r e d i t e d  w i t h  112 b a s i c  day. 

14.  An employe i s  p a i d  e i g h t  h o u r s  under  t h e  held-away-from-home 
t e r m i n a l  r u l e ,  w i l l  be c r e d i t e d  w i t h  1 b a s i c  day. 

15. An employe i s  a l lowed one hour  as a r b i t r a r y  a l lowance ,  w i l l  b e  
c r e d i t e d  w i t h  118 b a s i c  day. 

( S i g n a t u r e s  n o t  reproduced)  

INTERPRETATION OF CONTINUOUS 
SERVICE PROVISIONS OF 

SECTION 1 OF VACATION AGREEMENT 

I n  g r a n t i n g  of v a c a t i o n s  s u b j e c t  t o  agreements  h e l d  by t h e  f i v e  
o p e r a t i n g  o r g a n i z a t i o n s ,  s e r v i c e  rendered  f o r  t h e  c a r r i e r  w i l l  be counted 
i n  e s t a b l i s h i n g  f i v e  o r  f i f t e e n  o r  more y e a r s  of c o n t i n u o u s  s e r v i c e ,  a s  
t h e  c a s e  may b e ,  where t h e  employe t r a n s f e r r e d  i n  s e r v i c e  t o  a  p o s i t i o n  
s u b j e c t  t o  a n  agreement h e l d  by a n  o r g a n i z a t i o n  s i g n a t o r y  t o  t h e  A p r i l  
29 ,  1949 V a c a t i o n  Agreement, provided t h e r e  was no b r e a k  i n  t h e  employe's  
s e r v i c e  a s  a  r e s u l t  of t h e  t r a n s f e r  from a  c l a s s  of s e r v i c e  n o t  covered 
by an agreement h e l d  by a n  o r g a n i z a t i o n  s i g n a t o r y  t o  t h e  A p r i l  29,  1949 
Agreement. T h i s  u n d e r s t a n d i n g  w i l l  app ly  o n l y  where t h e r e  w a s  a  t r a n s f e r  
of s e r v i c e .  

T h i s  u n d e r s t a n d i n g  w i l l  a p p l y  commencing w i t h  t h e  y e a r  1956 b u t  
w i l l  a l s o  be a p p l i c a b l e  t o  c l a i m s  of r e c o r d  p r o p e r l y  f i l e d  w i t h  t h e  
c a r r i e r  on o r  a f t e r  J a n u a r y  1, 1955, f o r  1955 v a c a t i o n s  and on  f i l e  w i t h  
t h e  c a r r i e r  a t  t h e  d a t e  of t h i s  unders tand ing .  No o t h e r  claims f o r  1955 
based on con t inuous  s e r v i c e  w i l l  be p a i d .  Standby agreements  w i l l  be 
a p p l i e d  a c c o r d i n g  t o  t h e i r  t e rms  and c o n d i t i o n s  f o r  t h e  y e a r  1955. 

Signed a t  Chicago, I l l i n o i s ,  t h i s  1 8 t h  day of J a n u a r y ,  1956. 

( S i g n a t u r e s  n o t  reproduced)  

SPLIT VACATION 

(1) Employes working o u t  of a  d e s i g n a t e d  t e r m i n a l  where e x t r a  
boards  a r e  m a i n t a i n e d ,  who a r e  e n t i t l e d  t o  t h r e e  weeks' v a c a t i o n ,  may 
r e q u e s t  and w i l l  be a s s i g n e d  one p e r i o d  c o n s i s t i n g  of one  week and one 
p e r i o d  c o n s i s t i n g  of two weeks. 



( 2 )  Employes working o u t  of a d e s i g n a t e d  t e r m i n a l  where e x t r a  
3oards  a r e  m a i n t a i n e d ,  who a r e  e n t i t l e d  t o  f o u r  weeks' v a c a t i o n ,  may 
r e q u e s t  and w i l l  be  a s s i g n e d  two p e r i o d s  c o n s i s t i n g  of e i t h e r  two weeks 
f o r  each  p e r i o d  o r  two p e r i o d s  c o n s i s t i n g  of one week and t h r e e  weeks. 

-/ 

(3) Employes d e s i r i n g  t o  s p l i t  t h e i r  v a c a t i o n s  i n t o  two p e r i o d s  
must make a p p l i c a t i o n  t h e r e f o r  d u r i n g  t h e  d e s i g n a t e d  i n t e r v a l  when ap- 
p l i c a t i o n s  a r e  be ing  a c c e p t e d ,  p r i o r  t o  t h e  compil ing of t h e  v a c a t i o n  
schedu le .  No change i n  such a p p l i c a t i o n  may be  made f o l l o w i n g  t h e  c l o s e  
of t h i s  a p p l i c a t i o n  p e r i o d .  

When two p e r i o d s  a r e  r e q u e s t e d ,  o n l y  one of such p e r i o d s  w i l l  be 
a s s i g n e d  d u r i n g  t h e  months of May, J u n e ,  J u l y  and August. 

(4 )  I n  t h e  e v e n t  an  employe who h a s  r e q u e s t e d  a  s p l i t  v a c a t i o n  
under p a r a g r a p h s  ( 1 )  o r  ( 2 )  i s  on a n  o u t l y i n g  ass ignment  when t h e  f i r s t  
p e r i o d  s t a r t s ,  h e  w i l l  be r e q u i r e d  t o  t a k e  h i s  f u l l  v a c a t i o n  s t a r t i n g  a s  
of t h a t  d a t e .  

( 5 )  Employes e n t i t l e d  t o  t h r e e  o r  f o u r  weeks' v a c a t i o n  and r e q u e s t i n g  
o n l y  one p e r i o d  f o r  t h e i r  e n t i r e  v a c a t i o n ,  a t  any t i m e  p r i o r  t o  t h e  
a s s i g n e d  s t a r t i n g  t ime of t h e i r  v a c a t i o n  p e r i o d ,  p r o v i d i n g  t h e y  a r e  
working o u t  of a  t e r m i n a l  where a n  e x t r a  board i s  m a i n t a i n e d ,  may make 
r e q u e s t  t o  l a y  o f f  and may count  one,  two, o r  t h r e e  weeks of such l a y o f f  
t ime  a s  a  p a r t  of t h e i r  v a c a t i o n .  Such l a y o f f s  w i l l  be  p e r m i t t e d  o n l y  
when i n  t h e  o p i n i o n  of t h e  Management s u f f i c i e n t  e x t r a  employes a r e  
a v a i l a b l e  t o  p r o v i d e  r e l i e f .  

( 6 )  When a  v a c a t i o n  i s  s p l i t  under  t h e  p r o v i s i o n s  of t h i s  Agree- 
ment and payment i s  a l l o w a b l e  under  t h e  minimum p r o v i s i o n s  of S e c t i o n  
2 ( c )  of t h e  N a t i o n a l  V a c a t i o n  Agreement, t h e  r a t e  of pay s h a l l  be t h a t  
of t h e  l a s t  s e r v i c e  rendered  p r i o r  t o  t h e  s t a r t  of t h e  employe's  f i r s t  
v a c a t i o n  p e r i o d .  

( 7 )  I n  s p l i t t i n g  v a c a t i o n s ,  t h e  week o r  weeks used w i l l  be  counted 
a s  s e v e n ,  f o u r t e e n  o r  twenty-one days ,  and no f r a c t i o n  of a  week w i l l  be 
inc luded .  

(8)  I n  t h e  a p p l i c a t i o n  of above paragraph  (5)  a n  employe is  only  
e n t i t l e d  t o  make one a p p l i c a t i o n  of e i t h e r  one ,  two, o r  t h r e e  weeks t o  
l a y  o f f  and have t h e  lay-off  charged a g a i n s t  h i s  v a c a t i o n .  

An employe l a y i n g  o f f  under  pa ragraph  ( 5 )  and hav ing  t h e  lay-of f 
charged a g a i n s t  h i s  v a c a t i o n  must do so  i n  w r i t i n g  p r i o r  t o  t h e  t ime h e  
l a y s  o f f .  

( 9 )  Chain gang, e x t r a  o r  r e g u l a r  a s s i g n e d  employes, e n t i t l e d  t o  
t h r e e  o r  f o u r  week v a c a t i o n  p e r i o d s ,  who r e q u e s t  and a r e  a s s i g n e d  a  
s p l i t  v a c a t i o n  under  pa ragraphs  (1) and ( 2 ) ,  o r  t a k e  a  p o r t i o n  of t h e i r  
v a c a t i o n  i n  advance of t h e  a s s i g n e d  v a c a t i o n  p e r i o d  under  pa ragraph  (51 ,  
w i l l  on ly  be p e r m i t t e d  t o  mark up a t  12:OL p.m. on t h e  l a s t  day of t h e  
l a s t  p o r t i o n  of t h e  s p l i t  v a c a t i o n  p e r i o d .  Employes must be o f f  f u l l  
c a l e n d a r  days of t h e  f i r s t  p o r t i o n  of v a c a t i o n .  

- l i 9  - 
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ARTICLE 40 

PHYSICAL EXAMINATIONS 

I n  t h e  e v e n t  a n  employe of a  c l a s s  i n c l u d e d  i n  t h e  scope of t h i s  
Agreement, who i s  found t o  be d i s q u a l i f i e d  a s  a  r e s u l t  of a reexaminat ion 
conducted under  t h e  Company's r u l e s  govern ing  p h y s i c a l  examina t ions  
i n c l u d i n g  e y e s i g h t ,  c o l o r  s e n s e  and h e a r i n g ,  f e e l s  t h a t  h i s  p h y s i c a l  
c o n d i t i o n  does n o t  j u s t i f y  removal from t h e  s e r v i c e  o r  r e s t r i c t i o n  of 
h i s  r i g h t s  t o  s e r v i c e ,  such employe, upon r e q u e s t  i n  w r i t i n g  by h imse l f  
o r  h i s  r e p r e s e n t a t i v e  w i t h i n  30 days f o l l o w i n g  r e c e i p t  of n o t i c e  of 
d i s q u a l i f i c a t i o n ,  w i l l  be  g i v e n  f u r t h e r  re-examinat ion as f o l l o w s :  

1. I f  d i s q u a l i f i e d  because  of p h y s i c a l  d i s a b i l i t i e s :  

( a )  The employe w i l l  be j o i n t l y  re-examined by a  p h y s i c t a n  d e s i g -  
n a t e d  by t h e  Company and a  p h y s i c i a n  of t h e  employe's  own c h o i c e  who 
s h a l l  bo th  be  g r a d u a t e s  of a  C l a s s  (A)  medica l  s c h o o l  of r e g u l a r  medi- 
c i n e .  T h i s  re-examinat ion w i l l  be conducted a t  t h e  o f f i c e  of t h e  Com- 
pany ' s  p h y s i c i a n ,  u n l e s s  o t h e r w i s e  m u t u a l l y  agreed  t o  by t h e  two phys- 
i c i a n s .  I f  t h e  two p h y s i c i a n s  a g r e e  t h a t  t h e  employe is d i s q u a l i f i e d  
t h e i r  d e c i s i o n  is f i n a l ;  i f  they a g r e e  t h e  employe is q u a l i f i e d ,  h e  w i l l  
be r e t u r n e d  t o  t h e  s e r v i c e  and compensated f o r  l o s s  of e a r n i n g s ,  i f  any,  
r e s u l t i n g  from such r e s t r i c t i o n s  o r  removal from s e r v i c e  i n c i d e n t  t o  h i s  
d i s q u a l i f i c a t i o n .  

(b)  I f  t h e  two p h y s i c i a n s  f a i l  t o  a g r e e ,  t h e  employe's  p h y s i c i a n  
and t h e  r a i l r o a d ' s  p h y s i c i a n  w i l l  select a t h i r d  p h y s i c i a n  who s h a l l  b e  
a p r a c t i t i o n e r  of r ecognized  s t a n d i n g  i n  t h e  medical  p r o f e s s i o n  and 
where any s p e c i a l  t y p e  of c a s e  i s  invo lved  must be  a  c e r t i f i e d  s p e c i a l -  
i s t  i n  t h e  d i s e a s e  o r  impairment which r e s u l t e d  i n  t h e  employe's  d i s -  
q u a l i f i c a t i o n .  The Board of p h y s i c i a n s  t h u s  s e l e c t e d  w i l l  examine t h e  
employe and r e n d e r  a  r e p o r t  of t h e i r  f i n d i n g s  w i t h i n  a  r e a s o n a b l e  t ime ,  
no t  exceed ing  30 days  a f t e r  t h e i r  s e l e c t i o n ,  s e t t i n g  f o r t h  t h e  employe's  
p h y s i c a l  c o n d i t i o n  and t h e i r  c o n c l u s i o n  a s  t o  whether  h e  meets t h e  re- 
qu i rements  of t h e  Company's p h y s i c a l  examina t ion  r u l e s .  The 30-day 
p e r i o d  may be  extended through mutual agreement between t h e  Genera l  
Chairman and t h e  Genera l  Manager. 

( c )  The r a i l r o a d  company and t h e  employes invo lved  w i l l  each de- 
f r a y  t h e  expense  of t h e i r  r e s p e c t i v e  p h y s i c i a n s .  The f e e  of t h e  t h i r d  
member of t h e  board w i l l  be borne  e q u a l l y  by t h e  employe invo lved  and 
t h e  r a i l r o a d  company. Other  examina t ion  expenses ,  such a s  X-ray, e l e c -  
t r o c a r d i o g r a m s ,  e t c . ,  w i l l  be borne  e q u a l l y  by t h e  employe involved and 
t h e  r a i l r o a d  company. 
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(d)  I f  t h e  m a j o r i t y  of t h e  board of p h y s i c i a n s  conclude t h a t  t h e  
employe meets  t h e  requ i rements  of t h e  company's p h y s i c a l  examina t ion  
r u l e s ,  h e  s h a l l  be p e r m i t t e d  t o  r e t u r n  t o  t h e  s e r v i c e  from which removed. 

( e )  I f  t h e r e  is  any q u e s t i o n  as t o  whether  t h e r e  w a s  any j u s t i -  
f i c a t i o n  f o r  r e s t r i c t i n g  t h e  employe's  s e r v i c e  o r  removing him from 
s e r v i c e  a t  t h e  t i m e  of h i s  d i s q u a l i f i c a t i o n  by t h e  company d o c t o r s ,  t h e  
o r i g i n a l  medical  f i n d i n g s  which d i s c l o s e  h i s  c o n d i t i o n  a t  t h e  t ime d i s -  
q u a l i f i e d  s h a l l  be f u r n i s h e d  t o  t h e  n e u t r a l  d o c t o r  f o r  h i s  c o n s i d e r a t i o n  
and h e  s h a l l  s p e c i f y  whether  o r  n o t ,  i n  h i s  o p i n i o n ,  t h e r e  was j u s t i f i -  
c a t i o n  f o r  t h e  o r i g i n a l  d i s q u a l i f i c a t i o n .  The o p i n i o n  of t h e  n e u t r a l  
d o c t o r  s h a l l  be accep ted  by b o t h  p a r t i e s  i n  s e t t l e m e n t  of t h i s  p a r t i -  
c u l a r  f e a t u r e .  I f  i t  is  concluded t h a t  t h e  d i s q u a l i f i c a t i o n  w a s  i m -  
p r o p e r ,  t h e  employe w i l l  be compensated f o r  l o s s  of e a r n i n g s ,  i f  any, 
r e s u l t i n g  from such r e s t r i c t i o n s  o r  removal from s e r v i c e  i n c i d e n t  t o  h i s  
d i s q u a l i f i c a t i o n .  

( f )  Should t h e  d e c i s i o n  of t h e  board of p h y s i c i a n s ,  as r e f e r r e d  t o  
i n  pa ragraphs  ( a )  and ( e ) ,  be a d v e r s e  t o  t h e  employe and h e  c o n s i d e r s  
t h a t  h i s  p h y s i c a l  c o n d i t i o n  h a s  improved s u f f i c i e n t l y  t o  j u s t i f y  con- 
s i d e r i n g  h i s  r e t u r n  t o  s e r v i c e ,  a re-examinat ion w i l l  be a r ranged  upon 
r e q u e s t  of t h e  employe, o r  h i s  r e p r e s e n t a t i v e ,  b u t  n o t  e a r l i e r  t h a n  
n i n e t y  (90) days a f t e r  such d e c i s i o n ,  n o r  o f t e n e r  t h e r e a f t e r  t h a n  each 
n i n e t y  (90) days.  

2 .  I f  d i s q u a l i f i e d  because  of d e f e c t s  i n  v i s i o n ,  c o l o r  s e n s e  o r  
h e a r i n g  : 

When an employe upon re-examinat ion f a i l s  t o  meet t h e  r e q u i r e d  
s t a n d a r d s  on v i s i o n ,  c o l o r  s e n s e ,  o r  h e a r i n g ,  such re-examinat ion may, 
i f  r e q u e s t e d  by t h e  employe o r  h i s  r e p r e s e n t a t i v e  w i t h i n  15 days  be  f o l -  
lowed by a  f i e l d  t e s t  under  j o i n t  d i r e c t i o n  of a  committee c o n s i s t i n g  of 
two r e p r e s e n t a t i v e s  of Management and two employes from t h e  ranks  of 
t r a i n ,  e n g i n e  o r  yard s e r v i c e ,  such f i e l d  tests t o  be conducted i n  t h e  
f  o  1 lowing manner. 

( a )  FOR VISION AND COLOR PERCEPTION. The F i e l d  T e s t  w i l l  be made 
w i t h  f l a g s ,  lamps and s i g n a l s  used i n  d a i l y  o p e r a t i o n  of e n g i n e s  and 
t r a i n s ,  w i t h  o r  wi thou t  g l a s s e s ,  a t  v a r i o u s  d i s t a n c e s  b u t  n o t  t o  exceed 
two thousand (2000) f e e t  f o r  t h e  c o r r e c t  o b s e r v a t i o n  by day and by n i g h t  
of b l o c k  s i g n a l s ,  s i g n a l  l i g h t s ,  lamps,  f l a g s ,  and f u s e e s  under s e r v i c e  
c o n d i t i o n s .  Whenever n e c e s s a r y ,  t h e  t e s t  f o r  c o l o r  p e r c e p t i o n  s h a l l  
i n c l u d e  t h e  va ry ing  a tmospher ic  c o n d i t i o n s  e x i s t i n g  w i t h  cloudy wea ther ,  
smoke, r a i n ,  f o g ,  m i s t  and snow. The r e s p o n s e  t o  each t e s t  s h a l l  be  a s  
prompt a s  a c t u a l  s e r v i c e  c o n d i t i o n s  n e c e s s i t a t e ,  and t h e  t e s t s  may be 
r e p e a t e d  a s  f r e q u e n t l y ,  and i n  whatever  o r d e r  may be n e c e s s a r y  t o  d e t e r -  
mine t h e  f a c t s  beyond r e a s o n a b l e  doubt .  
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(b) FOR HEARING. The F i e l d  T e s t  s h a l l  demons t ra te  a b i l i t y  t o  h e a r  
o r d i n a r y  c o n v e r s a t i o n s ,  a i r  w h i s t l e  s i g n a l s ,  t o r p e d o e s  and o t h e r  a u d i b l e  
s i g n a l s ,  under  s e r v i c e  c o n d i t i o n s .  The r e s p o n s e  t o  e a c h  test  s h a l l  b e  
a s  prompt a s  a c t u a l  s e r v i c e  c o n d i t i o n s  n e c e s s i t a t e ,  and t h e  tests may be  
r e p e a t e d  as f r e q u e n t l y ,  and i n  whatever  o r d e r  may be  n e c e s s a r y  t o  de- 
t e r m i n e  t h e  f a c t s  beyond r e a s o n a b l e  doubt.  

( c )  The F i e l d  T e s t s  s h a l l  b e  h e l d  as soon a s  p r a c t i c a b l e  a f t e r  re- 
c e i p t  of r e q u e s t  t h e r e f o r  and w i l l  be s o  a r ranged  t h a t  t h e  r e s p o n s e s  a r e  
s o l e l y  t h o s e  of t h e  i n d i v i d u a l  t e s t e d  w i t h o u t  i n t e r f e r e n c e  o r  a i d ;  
o t h e r w i s e ,  t h e  e n t i r e  t e s t  s h a l l  be  r e p e a t e d .  

( d )  The J o i n t  Committee w i l l  c a r e f u l l y  r e c o r d  t h e  d i f f e r e n t  d i s -  
t a n c e s  a t  which s i g n a l s  are d i s p l a y e d  o r  g i v e n ;  t h e  r e s p o n s e  made by t h e  
i n d i v i d u a l  t e s t e d ,  and t h e  degree  of p rompt i tude  of r e s p o n s e s ,  and w i l l  
make a  j o i n t  r e p o r t  t o  t h e  Management, a d v i s i n g  whether  t h e  employe 
passed  a s a t i s f a c t o r y  tes t  and,  i f  n o t ,  a g r e e i n g  i f  p o s s i b l e  on  a  recom- 
mendat ion a s  t o  t h e  s e r v i c e ,  i f  any,  t o  which t h e  i n d i v i d u a l  may be  
s a f e l y  a s s i g n e d .  

MEMORANDA OF AGREEMENT, September 7 ,  1967, and September 10,  1969: 

S e c t i o n  l ( a ) .  Except a s  o t h e r w i s e  provided i n  t h i s  Agreement, a n  
i n - s e r v i c e  employe w i t h h e l d  from s e r v i c e  on i n s t r u c t i o n s  of t h e  C a r r i e r  
f o r  t h e  purpose  of undergoing a  medical  e v a l u a t i o n ,  s h a l l ,  u n l e s s  cor -  
r e c t l y  r e s t r i c t e d  o r  d i s q u a l i f i e d  a s  a  r e s u l t  t h e r e o f ,  be p a i d  f o r  a l l  
t i m e  l o s t  u n t i l  a u t h o r i z e d  by t h e  Carrier t o  resume du ty .  

(b) I f  such employe is  r e q u i r e d  t o  r e p o r t  f o r  medica l  e v a l u a t i o n  
a t  a  p o i n t  o t h e r  t h a n  t h e  home t e r m i n a l  of h i s  ass ignment  o r  a t  h i s  
p o i n t  of r e s i d e n c e  i f  h i s  normal h a b i t s  make a v a i l a b l e  a r e a s o n a b l e  op- 
p o r t u n i t y  f o r  examina t ion  a t  such p o i n t ,  h e  s h a l l  be  p a i d  t h e  g r e a t e r  
o f :  

(1)  a l l  t ime l o s t ,  o r  
( 2 )  n e c e s s a r y  a c t u a l  m i l e s  of t r a v e l  a t  t h e  p a s s e n g e r  r a t e ,  

and h e  s h a l l  be re imbursed f o r  n e c e s s a r y  expenses  i n c u r r e d  on h i s  ac- 
coun t  o n l y ,  u n t i l  r e t u r n .  Convenient a v a i l a b l e  p a s s e n g e r  t r a i n  s e r v i c e  
w i l l  be used,  u n l e s s  upon r e q u e s t  C a r r i e r  a u t h o r i z e s  a n o t h e r  mode of 
t r a v e l .  Allowance w i l l  n o t  be made f o r  more t ime  l o s t  and expenses  
i n c u r r e d  t h a n  a r e  n e c e s s a r y  f o r  t h e  t r a v e l  p e r i o d ,  comple t ion  of t h e  
examina t ion  and e x p e d i t i o u s  r e t u r n  t o  h i s  t e r m i n a l  o r  p o i n t  of 
r e s i d e n c e .  
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S e c t i o n  2 .  An employe who i s  o f f  du ty  f o r  a p e r i o d  of t h i r t y  (30) 
o r  more days on account  of a s e r i o u s  medica l  d e f i c i e n c y  which could  l e a d  
t o  h i s  r e s t r i c t i o n  o r  d i s q u a l i f i c a t i o n  shou ld  g i v e  C a r r i e r  as much ad- 
vance n o t i c e ,  i n  w r i t i n g ,  as r e a s o n a b l y  p o s s i b l e  of d a t e  of i n t e n d e d  
r e t u r n  t o  s e r v i c e .  I f  h e  a t t e m p t s  t o  resume s e r v i c e  w i t h o u t  a t  l e a s t  
f i v e  days  such advance n o t i c e ,  t h e  C a r r i e r ,  a t  i t s  d i s c r e t i o n ,  w i l l  have 
f i v e  days  t o  accomplish  a medica l  e v a l u a t i o n ,  d u r i n g  which t i m e  no pay- 
ment w i l l  be  made f o r  t i m e  l o s t ,  b u t  h e  w i l l  be  p a i d  f o r  n e c e s s a r y  
a c t u a l  m i l e s  of t r a v e l  and expenses  as o u t l i n e d  i n  S e c t i o n  l ( b )  h e r e o f .  

S e c t i o n  3 .  When i n s t r u c t e d  by t h e  Carrier t o  undergo a medica l  ex- 
a m i n a t i o n  a t  t h e  home t e r m i n a l  of h i s  ass ignment  o r  a t  h i s  p o i n t  of 
r e s i d e n c e  i f  h i s  normal h a b i t s  make a v a i l a b l e  a r e a s o n a b l e  o p p o r t u n i t y  
f o r  examina t ion  a t  such p o i n t ,  and s u f f i c i e n t  t i m e  i s  a l l o t t e d  wi thou t  
l o s s  of t i m e ,  t h e  employe s h a l l  a r r a n g e  t o  undergo such examina t ion  i n  
+ h a t  manner. 

When i n s t r u c t e d  by t h e  C a r r i e r  t o  undergo a medical  examina t ion  a t  
t h e  home t e r m i n a l  of h i s  ass ignment  o r  a t  h i s  p o i n t  of r e s i d e n c e  t h e  em- 
p l o y e  must i n  o r d e r  t o  r e c e i v e  pay f o r  a l l  t ime l o s t ,  i f  any,  under  t h i s  
r u l e  p e r m i t  t h e  C a r r i e r  t o  s c h e d u l e  h i s  examinat ion.  A f t e r  t h i s  schedu l ing  
of s a i d  examina t ion ,  i f  an  employe i s  d i s p l a c e d  from o r  b i d s  o f f  h i s  
a ss ignment ,  h e  must n o t i f y  t h e  C a r r i e r  a t  l e a s t  24 h o u r s  i n  advance of 
h i s  appointment  i n  o r d e r  t o  p e r m i t  r e - schedu l ing  of t h e  examina t ion ,  t o  
avo id  l o s s  of t ime ,  i f  t h e  C a r r i e r  d e s i r e s .  (Agreement of December 5, 
1972)  

S e c t i o n  4. A fu r loughed  employe r e c a l l e d  f o r  s e r v i c e  and r e q u i r e d  
t o  undergo medical  e v a l u a t i o n  p r i o r  t o  resumption of s e r v i c e  is  n o t  
covered by t h e  p r o v i s i o n s  of t h i s  Agreement. 

NOTE : The te rm "medical  e v a l u a t i o n "  i n c l u d e s  bu t  i s  n o t  l i m i t e d  
t o  t h e  a c t u a l  medica l  examina t ion ,  l a b o r a t o r y  p rocedures ,  
X-rays and s o  f o r t h  a s  w e l l  a s  t i m e  f o r  f i n a l  d e c i s i o n  
a f t e r  r e s u l t s  t h e r e o f  a r e  known. 



ARTICLE 41  

ARTICLE 4  1  

BOOK OF RULES REEXAMINATION 

F o r  t h e  purpose  of e s t a b l i s h i n g  a  program a p p l i c a b l e  t o  employes 
s u b j e c t  t o  t h e  r u l e s  of t h e  O p e r a t i n g  Department and t o  p r o v i d e  i n s t r u c -  
t i o n  and rev iew c l a s s e s  i n  c o n n e c t i o n  t h e r e w i t h ,  e f f e c t i v e  J a n u a r y  1, 1977: 

IT I S  AGREED: 

(1)  The C a r r i e r  w i l l  d e t e r m i n e  t h e  f requency  of t h e  program, i .e. ,  
a n n u a l l y ,  b i e n n i a l ,  e t c .  

( 2 )  The program f o r  each employe s h a l l  c o n s i s t  of a t o t a l  of e i g h t  (8) 
hours .  

( 3 )  The e i g h t  hours  may be t a k e n  i n  one s e s s i o n  o r  i n  two f o u r  ( 4 )  hour  
s e s s i o n s .  When t a k e n  i n  one day,  t h e r e  w i l l  be a  b reak  of n o t  l e s s  
t h a n  one hour  between t h e  f o u r  hour  s e s s i o n s .  

( 4 )  The i n s t r u c t i o n  and review c l a s s e s  s h a l l  c o n s i s t  of o r a l  p r e s e n t -  
a t i o n  and m u l t i p l e  c h o i c e  examinat ion.  

F a i l u r e  t o  s a t i s f a c t o r i l y  p a s s  t h e  r e q u i r e d  examina t ion  on f i r s t  
a t t e m p t  w i l l  n e c e s s i t a t e  a second a t t e m p t  by t h e  employe w i t h i n  a  
p e r i o d  n o t  t o  exceed 30 c a l e n d a r  days from d a t e  of f i r s t  f a i l u r e ,  
e x c l u s i v e  of any p e r i o d  h e  is  on formal  l e a v e  of absence  o r  vaca- 
t i o n .  W r i t t e n  n o t i f i c a t i o n  by t h e  employe of h i s  a v a i l a b i l i t y  f o r  
t h e  r e q u i r e d  examina t ion  w i t h i n  t h e  p e r i o d  s p e c i f i e d  h e r e i n  w i l l  be 
c o n s i d e r e d  as hav ing  met t h e  t ime  l i m i t  r e q u i r e m e n t s  of t h i s  Sec- 
t i o n  5 .  

(6 )  An employe who f a i l s  t o  s a t i s f a c t o r i l y  p a s s  t h e  r e q u i r e d  examina- 
t i o n  on  second a t t e m p t  w i l l  b e  suspended and w i l l  remain suspended 
from s e r v i c e  u n t i l  h e  s a t i s f a c t o r i l y  p a s s e s  t h e  r e q u i r e d  examina- 
t i o n ,  which a t t e m p t s  w i l l  n o t  be  more t h a n  6 0  c a l e n d a r  days from 
d a t e  of las t  a t t e m p t ,  even  i f  n e c e s s a r y  t o  s c h e d u l e  s p e c i a l  c l a s s .  

NOTE : A t  t h e  end of e a c h  c a l e n d a r  y e a r ,  i f  r e q u e s t e d  by e i t h e r  
p a r t y ,  a  meet ing w i l l  be h e l d  t o  review t h e  p r o v i s i o n s  of 
S e c t i o n  6  f o r  t h e  purpose  of mutua l ly  a g r e e i n g  t o  i t s  
con t inuance .  Should t h e  p a r t i e s  f a i l  t o  reach  a  mutual  
u n d e r s t a n d i n g  concern ing  i t s  c o n t i n u a n c e ,  S e c t i o n  6 w i l l  
be removed from t h i s  Agreement. 



ARTICLE 41 (con t . )  6 
ARTICLE 4 2  

(7)  I f  an  employe does  n o t  comply w i t h  t h e  t ime  l i m i t s  p r e s c r i b e d  i n  
S e c t i o n  5 h e r e o f ,  h e  w i l l  be  c o n s i d e r e d  a s  hav ing  f a i l e d  t h e  
examinat  i o n .  

(8 )  An employe, who e a r l i e r  i n  t h e  y e a r ,  was promoted t o  e n g i n e e r ,  con- 
d u c t o r  o r  e n g i n e  foreman h a s  undergone a n  examina t ion  on t h e  opera- 
t i n g  r u l e s ,  as r e q u i r e d  by o t h e r  Company r u l e s ,  w i l l  n o t  be s u b j e c t  
t o  t h i s  program i n  t h e  same c a l e n d a r  year .  An employe must, how- 
e v e r ,  undergo,  and be  c r e d i t e d  w i t h ,  s a t i s f a c t o r i l y  p a s s i n g  an  
examina t ion  f o r  each  c a l e n d a r  y e a r  f o r  which c l a s s e s  a r e  h e l d .  

(9 )  I t  w i l l  be t h e  employe's  r e s p o n s i b i l i t y  t o  a t t e n d  t h e  i n s t r u c t i o n  
and review c l a s s e s  from February  1 t h r o u g h  May 3 1 s t .  No r e g u l a r l y  
schedu led  c l a s s e s  w i l l  be h e l d  d u r i n g  t h e  months of J u n e ,  J u l y  and 
August. Those employes n o t  a t t e n d i n g  classes v o l u n t a r i l y  on o r  
b e f o r e  May 3 1 s t  w i l l  be i n s t r u c t e d  by t h e  C a r r i e r  commencing Sept-  
ember 1st t o  a t t e n d  c l a s s e s  a t  a t i m e  d e s i g n a t e d  by t h e  C a r r i e r .  
Employes w i l l  n o t  be  r e q u i r e d  t o  a t t e n d  r u l e s  c l a s s e s  d u r i n g  t h e i r  
a s s i g n e d  v a c a t i o n  p e r i o d .  Employes r e q u i r e d  t o  a t t e n d  c l a s s e s  a t  
o t h e r  t h a n  t h e i r  t e r m i n a l  of ass ignment ,  which r e q u i r e s  deadheading,  
w i l l  be p a i d  t h e  a p p l i c a b l e  deadhead r a t e  i n  a d d i t i o n  t o  t h e  a l lowance  
provided h e r e i n .  When a n  employe s a t i s f a c t o r i l y  p a s s e s  t h e  r e q u i r e d  
examina t ion ,  t h e  employe w i l l  be compensated i n  t h e  amount of 
$50.00 s u b j e c t  t o  subsequen t  g e n e r a l  wage i n c r e a s e s .  The base  of 
$50.00 w i l l  be f r o z e n  f o r  t h e  y e a r s  1977, 1978 and 1979. 

ARTICLE 42 

CONTRACTUAL OBLIGATIONS 

( a )  The Company on i t s  p a r t  and t h e  UTU on t h e i r  p a r t  a g r e e  t h a t  
t h e y  w i l l  perform t h e  s e v e r a l  d u t i e s  and s t i p u l a t i o n s  provided f o r  i n  
t h i s  Agreement. 

(b)  I n  c a s e  a d i f f e r e n c e  of o p i n i o n  a s  t o  t h e  c o n s t r u c t i o n  of t h i s  
agreement s h a l l  a r i s e  between t h e  UTU and D i v i s i o n  O f f i c e r s ,  a w r i t t e n  
s t a t e m e n t  of t h e  q u e s t i o n  a t  i s s u e  must be submi t t ed  by t h e  UTU's committee 
t o  t h e  Genera l  O f f i c i a l s  f o r  t h e i r  c o n s t r u c t i o n .  

( c )  No l o c a l  r u l i n g  s h a l l  be made on t h i s  s c h e d u l e  which c o n f l i c t s  
w i t h  t h e  p r o v i s i o n s  of same and any changes t h e r e i n  must be handled a s  
p rov ided  i n  pa ragraph  (b )  of t h i s  A r t i c l e .  



ARTICLES 43  & 4 4  

ARTICLE 4 3  

HELD AWAY FROM HOME TERMINALS 

( a )  Employes i n  poo l  f r e i g h t  and i n  unass igned  s e r v i c e  h e l d  a t  
o t h e r  t h a n  home t e r m i n a l  w i l l  be p a i d  on t h e  minu te  b a s i s  f o r  t h e  a c t u a l  
t ime  s o  h e l d  a f t e r  t h e  e x p i r a t i o n  of s i x t e e n  h o u r s  from t h e  t i m e  r e -  
l i e v e d  from p r e v i o u s  du ty  a t  a  r a t e  p e r  hour  of 1 1 8 t h  of t h e  d a i l y  r a t e  
p a i d  them f o r  t h e  l a s t  s e r v i c e  performed. I f  h e l d  s i x t e e n  h o u r s  a f t e r  
t h e  e x p i r a t i o n  of t h e  f i r s t  twenty-four hour  p e r i o d  from t h e  t i m e  re- 
l i e v e d ,  t h e y  w i l l  be  p a i d  f o r  t h e  a c t u a l  t i m e  s o  h e l d  d u r i n g  t h e  n e x t  
succeed ing  e i g h t  hours ,  o r  u n t i l  t h e  end of t h e  second twenty-four hour  
p e r i o d ,  and s i m i l a r l y  f o r  each twenty-four hour  p e r i o d  t h e r e a f t e r .  

(b) Should a n  employe be c a l l e d  f o r  s e r v i c e  o r  o rdered  t o  deadhead 
a f t e r  pay b e g i n s ,  h e l d  away from home t e r m i n a l  t i m e  s h a l l  c e a s e  a t  t h e  
t i m e  pay b e g i n s  f o r  such s e r v i c e  o r  deadheading.  

( c )  Payments a c c r u i n g  under  t h i s  r u l e  s h a l l  be  p a i d  f o r  s e p a r a t e  
and a p a r t  from pay f o r  t h e  subsequen t  s e r v i c e  o r  deadheading.  

( d )  For  t h e  purpose  of a p p l y i n g  t h i s  r u l e  t h e  R a i l r o a d  w i l l  des- 
i g n a t e  a  home t e r m i n a l  f o r  each crew i n  poo l  f r e i g h t  and i n  unass igned 
s e r v i c e .  

ARTICLE 44 

RULES UNDER HOURS OF SERVICE 

( a )  Under t h e  laws l i m i t i n g  t h e  h o u r s  on d u t y ,  crews i n  road 
s e r v i c e  w i l l  n o t  be  t i e d  up u n l e s s  i t  i s  a p p a r e n t  t h a t  t h e  t r i p  cannot  
be  completed w i t h i n  t h e  l awfu l  t ime,  and n o t  t h e n ,  u n t i l  w i t h i n  two ( 2 )  
h o u r s  of t h e  t ime  l i m i t  provided by t h e  F e d e r a l  Law, o r  s t a t e  law, i f  
S t a t e  Law governs .  

( b )  I f  road crews a r e  t i e d  up i n  a  l e s s  number of h o u r s  t h a n  pro- 
v ided  i n  t h e  p reced ing  paragraph ,  t h e y  s h a l l  n o t  be  regarded  a s  hav ing  
been t i e d  up under t h e  law, and t h e i r  s e r v i c e  w i l l  be p a i d  f o r  under  t h e  
schedu le .  

( c )  When road crews a r e  t i e d  up between t e r m i n a l s  under  t h e  law, 
t h e y  s h a l l  a g a i n  be cons idered  on du ty  and under  pay immediately upon 
t h e  e x p i r a t i o n  of t h e  minimum l e g a l  p e r i o d  o f f  d u t y  a p p l i c a b l e  t o  t h e  
crew, provided t h e  l o n g e s t  p e r i o d  of r e s t  r e q u i r e d  by any member of t h e  
crew, e i t h e r  e i g h t  (8) o r  t e n  (10) h o u r s ,  t o  be  t h e  p e r i o d  of r e s t  f o r  
;he e n t i r e  crew. 



ARTICLE 44 ( d )  

(d)  A c o n t i n u o u s  t r i p  w i l l  cover  movement s t r a i g h t a w a y  o r  tu rn-  
around from i n i t i a l  p o i n t  t o  t h e  d e s t i n a t i o n  t r a i n  i s  making when o r -  
de red  t o  t i e  up. I f  any change i s  made i n  t h e  d e s t i n a t i o n  a f t e r  t h e  
crew i s  r e l e a s e d  f o r  r e s t ,  a  new t r i p  w i l l  commence when t h e  crew re -  
sumes duty .  

( e )  Road crews t i e d  up under  t h e  law w i l l  be  p a i d  t h e  t i m e  o r  
mi leage  of t h e i r  s c h e d u l e s  from i n i t i a l  p o i n t  t o  t i e -up  p o i n t .  When 
such crews resume d u t y  on a  c o n t i n u o u s  t r i p  they  w i l l  be  p a i d  m i l e s  o r  
h o u r s ,  whichever i s  t h e  g r e a t e r ,  from t h e  t i e -up  p o i n t  t o  t h e  n e x t  
t i e -up  p o i n t ,  o r  t o  t h e  t e r m i n a l .  It i s  unders tood  t h a t  t h i s  a r t i c l e  
does  n o t  pe rmi t  crews t o  be  r u n  th rough  t e r m i n a l  u n l e s s  such p r a c t i c e  i s  
p e r m i t t e d  under  t h e i r  schedu le .  

( f )  Road crews t i e d  up f o r  r e s t  under  t h e  law, and t h e n  towed o r  
deadheaded i n t o  t e r m i n a l  w i t h  o r  w i t h o u t  e n g i n e  o r  caboose w i l l  be  p a i d  
t h e r e f o r  a s  p e r  pa ragraph  ( e )  of t h i s  a r t i c l e ,  t h e  same a s  i f  they  had 
r u n  t h e  t r a i n  t o  such t e r m i n a l .  

(g)  Swing employes a r e  n o t  t o  be c o n s i d e r e d  a s  a  p a r t  of a  crew i n  
t h e  s e n s e  i n  which t h e  t e r m  "crew" i s  used i n  t h e  f o r e g o i n g ,  and t h e  
h o u r s  of s e r v i c e  of swing employes a r e  t o  b e  c o n s i d e r e d  s e p a r a t e l y  and 
a p a r t  from t h a t  of t h e  b a l a n c e  of t h e  crews. On t h e  o t h e r  hand, i f  p a r t  
of a  crew a s i d e  from swing employe h a s  been i n  s e r v i c e  s u f f i c i e n t l y  long  
t o  p e r m i t  them t o  b e  t i e d  up f o r  t h e  purpose  of t h e  law, and t h e  remain- 
i n g  members o f  t h e  crew have n o t  been  i n  s e r v i c e  a  s u f f i c i e n t  l e n g t h  of 
t ime ,  a l l  members of t h e  crew w i l l  be p a i d  under  t h e  s c h e d u l e  p roper  and 
n o t  under  t h i s  a r t i c l e .  

(h )  When crews a r e  t i e d  up e n r o u t e  under  t h e  hours  of s e r v i c e  law 
and r e l i e f  crews a r e  f u r n i s h e d  from t h e  home t e r m i n a l ,  t h e  f o l l o w i n g  
w i l l  govern:  

E x t r a  p a s s e n g e r  crews w i l l  be used t o  r e l i e v e  p a s s e n g e r  crews when 
a v a i l a b l e .  

Poo l  f r e i g h t  crews w i l l  be used t o  r e l i e v e  poo l  f r e i g h t  crews when 
a v a i l a b l e .  

E x t r a  f r e i g h t  crews w i l l  be used t o  r e l i e v e  crews on l o c a l  f r e i g h t ,  
work t r a i n s ,  mixed t r a i n s  and road  s w i t c h e r  s e r v i c e  when a v a i l a b l e .  



ARTICLE 44 ( i )  (1)  
a- - 

(1)  (1) Pay of t r a inmen  t i e d  up under  t h e  Hours of S e r v i c e  Law 
c e a s e s  a t  t h e  t i m e  they  a r e  t i e d  up o r  r e l e a s e d  from du ty .  When t ra inmen  
a r e  t h e r e a f t e r  towed, deadheaded, o r  t r a n s p o r t e d  i n t o  a  t e r m i n a l ,  t h e i r  
Fay starts and w i l l  be p a i d  s e p a r a t e l y  ( m i l e s  o r  h o u r s  whichever  i s  
g r e a t e r )  on a  p ro  r a t a  b a s i s ,  under  A r t i c l e  4 4 ( f ) ,  b e g i n n i n g  a t  t h e  t i m e  
t h e y  a r e  t i e d  up o r  r e l e a s e d  from duty .  

EXAMPLE : 

1. A poo l  crew t r a v e r s e s  80 m i l e s  i n  12 h o u r s ,  w a i t s  f o r  a r e l i e f  
crew f o r  t h r e e  h o u r s  and deadheads t h e  remain ing  20 m i l e s  i n t o  
t h e  t e r m i n a l  i n  one hour .  T o t a l  payment would be 175 m i l e s  
working,  50 m i l e s  w a i t i n g  and deadhead. 

2 .  A poo l  crew t r a v e r s e s  80 m i l e s  i n  12 h o u r s  and t h e  r e l i e f  crew 
i s  w a i t i n g  f o r  them. The crew i s  t h e n  t r a n s p o r t e d  80 m i l e s  i n  
one and one-half hours  i n t o  t h e  n e x t  t e r m i n a l .  The crew w i l l  
be  p a i d  175 m i l e s  working and 80 m i l e s  deadhead. 

3 .  An a s s i g n e d  crew w i t h  a  r u n  of 192 m i l e s  t ies  up e n  r o u t e  24 
m i l e s  from t h e i r  t e r m i n a l  w i t h  12 h o u r s '  s e r v i c e .  The r e l i e f  
crew i s  w a i t i n g  f o r  them, and t h e y  a r e  t r a n s p o r t e d  by t a x i c a b  
i n t o  t h e i r  t e r m i n a l  i n  45 minu tes .  They w i l l  be  p a i d  168 
m i l e s  r u n  and 24 m i l e s  deadhead, which e q u a l s  t h e  a d v e r t i s e d  
mi leage  of t h e  ass ignment .  

4 .  An a s s i g n e d  crew on a r u n  of 125 m i l e s  t ies  up e n  r o u t e  w i t h  
12 h o u r s  on d u t y ,  100 m i l e s  r u n ,  and w a i t s  one hour ,  and t h e n  
i s  t r a n s p o r t e d  f o r  one hour  t o  t h e i r  t e r m i n a l .  They w i l l  be 
p a i d  175 m i l e s  working and 25 m i l e s  w a i t i n g  and deadhead. 

( i ) ( 2 )  Employes c a l l e d  a t  t h e i r  t e r m i n a l s  f o r  work t r a i n  s e r v i c e  
and t i e d  up a t  a n  i n t e r m e d i a t e  p o i n t  a r e  s u b j e c t ,  f o r  pay purposes ,  t o  
A r t i c l e  4 ( j )  o r  4 ( n )  and n o t  A r t i c l e  44. 

( i ) ( 3 )  Employes c a l l e d  a t  t h e i r  t e r m i n a l s  f o r  th rough  f r e i g h t  
s e r v i c e ,  and t h e n  conver ted  e n r o u t e  t o  work s e r v i c e  and t i e d  up a t  an 
i n t e r m e d i a t e  p o i n t ,  a r e  s u b j e c t ,  f o r  pay purposes  t o  A r t i c l e  44 and n o t  
A r t i c l e  4 ( j )  o r  4 ( n ) .  



ARTICLES 4 5 ,  46 ,  47 & 4 8  

ARTICLE 45 

EMPLOYES TRANS ERRED 

When a change of d i v i s i o n  o r  r u n s  is  made, r e q u i r i n g  employes t o  
change t h e i r  p l a c e  of r e s i d e n c e ,  t h e y  w i l l  be  f u r n i s h e d  f r e e  t r a n s -  
p o r t a t i o n  f o r  themse lves ,  t h e i r  f a m i l i e s ,  and household goods t o  t h e i r  
p l a c e  of r e s i d e n c e  and w i l l  be  s i m i l a r l y  accommodated when t r a n s f e r r e d  
i n  t h e  e x e r c i s e  of t h e i r  s e n i o r i t y  r i g h t s .  

ARTICLE 46 

CAPTIONS 

It i s  unders tood  t h e  c a p t i o n s  of a r t i c l e s  i n  t h i s  agreement a r e  f o r  
t h e  purpose  of i d e n t i f i c a t i o n  o n l y  and are n o t  t o  be  cons idered  a  p a r t  
of t h e  r u l e .  

ARTICLE 47 

Copy of t h i s  Schedule  w i l l  be f u r n i s h e d  t o  each employe r e p r e s e n t e d  
h e r e i n .  

ARTICLE 48 

ENACTING AND TERMINATING CLAUSE 

T h i s  agreement became e f f e c t i v e  J u l y  23,  1956 and h a s  been r e p r i n t e d  
a s  of September 1, 1978 t o  r e f l e c t  t h a t  set f o r t h  i n  t h e  Preamble and t o  
r e f l e c t  r a t e s  e f f e c t i v e  December 31 ,  1978. 



ARTICLE 48 (Cont.) 

T h i s  agreement s h a l l  c o n t i n u e  i n  e f f e c t  s u b j e c t  t o  t h i r t y  (30) 
days '  w r i t t e n  n o t i c e  by e i t h e r  p a r t y  of a  d e s i r e  t o  change o r  t e r m i n a t e  
same i n  accordance  w i t h  t h e  Railway Labor  A c t ,  a s  amended, excep t  as 
provided below. 

Those r u l e s  i d e n t i f i e d  by a s t e r i s k  (*) w i l l  c o n t i n u e  t o  be  governed 
by c a n c e l l a t i o n  c l a u s e  c o n t a i n e d  i n  t h e  o r i g i n a l  agreement e s t a b l i s h i n g  
t h e  r u l e .  

These  r u l e s  w i l l  be a p p l i e d  by t h e  p a r t i e s  i n  compliance w i t h  S t a t e  
and F e d e r a l  laws and r e g u l a t i o n s  and w i t h o u t  r e g a r d  t o  t h e  r a c e ,  r e l i g i o n ,  
c o l o r ,  c r e e d ,  n a t i o n a l  o r i g i n ,  o r  s e x  of t h e  i n d i v i d u a l s  covered by t h e  
r u l e s .  

Any e x i s t i n g  agreements ,  i n t e r p r e t a t i o n s ,  o r  u n d e r s t a n d i n g s  n o t  i n  
c o n f l i c t  w i t h  t h i s  r e v i s e d  agreement w i l l  remain i n  e f f e c t .  

Signed a t  Los Angeles,  C a l i f o r n i a ,  September 1, 1979.  

For THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY COAST LINES 

F. L. E l te rman  
V i c e  P r e s i d e n t  - P e r s o n n e l  
and Labor  R e l a t i o n s  

For  t h e  UNITED TRANSPORTATION U N I O N  

q. B. Rucker 
S e c r e t a r y  



MPENDIX "A" 

APPEND I X  "A" 

MEMORANDUM OF AGREEMENT 
be tween 

ORDER OF RAILWAY CONDUCTORS AND 
BRAKEMEN 

BROTHERHOOD OF RAILROAD TRAINMEN 
AND 

THE ATCHISON, TOPEKA AND SANTA FE 
RAILWAY COMF'ANY 
--COAST LINES-- 

SWITCHING RULE 

The yard s c h e d u l e  i s  i n  e f f e c t  i n  t h e  f o l l o w i n g  yards :  

G a l l u p  
Winslow 
Ash Fork 
P r e s c o t t  
Phoenix-Mobes t 
S e  1 igman 
Needles  
Barstow 
B a k e r s f i e l d  

Calwa-Fresno 
Riverbank 
Stockton-Mormon 
Richmond 
San F r a n c i s c o  
A l i c e  S t r e e t  Oakland 
San Bernard ino  
Los Angeles 
San Diego-National C i t y  

Rules  of t h i s  agreement a l s o  a p p l y  t o  road crews a t  s t a t i o n s  on 
j o i n t  l i n e  where yard s c h e d u l e  i s  i n  e f f e c t .  

A. Road f r e i g h t  conduc tors  and t ra inmen  w i l l  n o t  be  r e q u i r e d  t o  
perform s w i t c h i n g  a t  s t a t i o n s  d u r i n g  t h e  t i m e  a  yard  crew i s  on d u t y ,  
e x c e p t  i n  a n  emergency, which is  d e f i n e d  t o  mean (1)  p e r s o n a l  i n j u r y ,  
( 2 )  f i r e ,  (3) wreck, a n d / o r  (4 )  where Company p r o p e r t y  i s  i n  jeopardy,  
which n e c e s s i t a t e s  prompt a c t i o n  and yard crew is  n o t  immediately 
a v a i l a b l e .  

I f  a  road crew i s  r e q u i r e d  i n  a n  "emergency" t o  perform s w i t c h i n g  
when a  yard crew is  on d u t y ,  t h e y  w i l l  be p a i d  f o r  such work on t h e  
a c t u a l  minute  b a s i s  a t  p ro  r a t a  road r a t e  f o r  a l l  t ime  so  consumed, w i t h  
a  minimum al lowance of one and one-half h o u r s  f o r  45 minu tes  o r  l e s s ,  
and two h o u r s  f o r  o v e r  45 minu tes ,  i n  a d d i t i o n  t o  road t r i p ;  provided 
t h a t  when over t ime  a c c r u e s  on t h e  t r i p ,  computed on b a s i s  of t o t a l  t i m e  
on du ty  i n c l u d i n g  t ime devoted t o  s w i t c h i n g ,  t h e  crew w i l l  be pa id  
e i t h e r  under t h e  b a s i c  day and over t ime  r u l e s  of t h e  r e s p e c t i v e  
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s c h e d u l e s  o r  under  t h i s  agreement ,  whichever  produces  t h e  g r e a t e r  com- 
p e n s a t i o n ,  b u t  w i l l  n o t  be p a i d  bo th  s w i t c h i n g  and over t ime .  Ac tua l  
t ime  consumed i n  s w i t c h i n g  by road crew s h a l l  be deducted from t ime  of 
road t r i p .  

I f  s w i t c h i n g  o t h e r  t h a n  a s  d e f i n e d  as "emergency" i s  r e q u i r e d  of a  
road crew when a  yard crew is  on  d u t y ,  t h e y  w i l l  be  p a i d  a  minimum day 
a t  yard  r a t e s ,  s e p a r a t e  and a p a r t  from t h e  road t r i p ,  and a v a i l a b l e  o f f  
d u t y  e x t r a  yardmen c o n s t i t u t i n g  a  crew, i.e., a  foreman and two h e l p e r s ,  
w i l l  be p a i d  one minimum yard  day each ;  i f  l e s s  t h a n  a crew of t h r e e  
yardmen a v a i l a b l e ,  each i n d i v i d u a l  t h a t  is  a v a i l a b l e  w i l l  be p a i d  a 
minimum yard  day each. 

NOTE : It i s  agreed t h a t  t h e  f o l l o w i n g  work performed by road 
crews i n  ya rds  i s  n o t  s w i t c h i n g  f o r  t h e  purpose  of t h i s  
agreement : 

1. The i c i n g  of c a r s  o r  l o a d i n g  o r  un load ing  of s t o c k  by road 
f r e i g h t  crews i n  accordance  w i t h  t h e  p r o v i s i o n s  of Article 26 of t h e  
Schedule  a p p l i c a b l e  t o  Coas t  L i n e s  e x c e p t  s o u t h  of Ash Fork and east of 
P a r k e r .  

2 .  Road work t r a i n  crews may b e  used t o  pe r fo rm work t r a i n  s e r -  
v i c e  p a r t i a l l y  i n s i d e  and p a r t i a l l y  o u t s i d e  t h e  s w i t c h i n g  l i m i t s  i f  such  
s e r v i c e  is performed e x c l u s i v e l y  on main l i n e  t r a c k s  o r  CTC c o n t r o l l e d  
a u x i l i a r y  t r a c k s .  Road work t r a i n  crews may a l s o  make s e t  o u t s  and p i c k  
up of c a r s  on a d j a c e n t  t r a c k s  w i t h i n  t h e  s w i t c h i n g  l i m i t s  i n  performance 
of such work. 

3. Doubling t r a i n  o v e r  from one t r a c k  t o  a n o t h e r  account  t r a c k  
used of i n s u f f i c i e n t  c a p a c i t y  t o  accommodate t r a i n ,  c u t t i n g  i n  o r  c u t -  
t i n g  o u t  h e l p e r  e n g i n e s  whether  i n v o l v i n g  doubl ing  o v e r  o r  o t h e r w i s e ,  
c u t t i n g  t r a i n  t o  c l e a r  c r o s s o v e r  o r  c r o s s i n g s  ( r a i l r o a d ,  v e h i c u l a r  o r  
f o o t ) ,  o r  coup l ing  up t r a i n  a t  such c r o s s o v e r  o r  c r o s s i n g s .  

4. S e t t i n g  o u t  bad o r d e r  a n d / o r  no b i l l  c a r s  found i n  t r a i n  a t  
i n i t i a l  t e r m i n a l  a f t e r  t r a i n  is  made up and no yard crew on du ty  t o  per-  
form such work. 

P i c k i n g  up on outbound t r i p  a t  Hobar t  (Los Angeles  Yard) and Pre- 
C o o l e r  (San Bernard ino  Yard) ;  s e t t i n g  o u t  on inbound t r i p  a t  Hobar t  (Los 
Angeles  Y a r d ) ,  Pre-Cooler (San Bernard ino  Yard) ,  l i v e s t o c k  a t  Kern 
J u n c t i o n  ( B a k e r s f i e l d  Yard) and Cudahy P l a n t  (San Diego Yard) ;  provided 
c a r s  p icked up a r e  moved t o  d e s t i n a t i o n s  o u t s i d e  of ya rd  l i m i t s  by t h e  
t r a i n  p i c k i n g  them up, and c a r s  set o u t  have  been moved i n t o  yard l i m i t s  
i n  t h e  t r a i n  s e t t i n g  them ou t .  
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When work covered by t h i s  i t e m  4 is  performed by road f r e i g h t  
crews,  t h e y  w i l l  be p a i d  f o r  a c t u a l  t i m e  consumed on  minu te  b a s i s ,  w i t h  
a  minimum a l lowance  of t h i r t y  minu tes  a t  p ro  r a t a  road r a t e  i n  a d d i t i o n  
t o  road t r i p ;  p rov ided  t h a t  when over t ime  a c c r u e s  on t h e  t r i p ,  computed 
on b a s i s  of t o t a l  t i m e  on d u t y  i n c l u d i n g  t i m e  devoted t o  such work, t h e  
crew w i l l  be p a i d  e i t h e r  under  t h e  b a s i c  day and o v e r t i m e  r u l e s  of t h e  
r e s p e c t i v e  s c h e d u l e s  o r  under  t h i s  agreement,  whichever  produces  t h e  
g r e a t e r  compensation,  b u t  w i l l  n o t  be p a i d  b o t h  s w i t c h i n g  and over t ime.  
T h i s  payment i s  a p p l c i a b l e  t o  road  crews when yard e n g i n e s  make t h e  
s e t o u t  a n d / o r  p ickup a t  Hobar t .  

5 .  Se t -ou t s  a n d / o r  pick-ups a t  I n t e r m e d i a t e  s t a t i o n s  a s  provided 
f o r  i n  I t em D-2 h e r e o f .  

Road f r e i g h t  crews may b e  r e q u i r e d  a t  any p o i n t  where yard crews 
a r e  employed t o  do any of t h e  f o l l o w i n g  as p a r t  of t h e  road t r i p ,  p a i d  
f o r  a s  such w i t h o u t  any a d d i t i o n a l  compensation and w i t h o u t  p e n a l t y  
payments t o  yard crews,  h o s t l e r s ,  e t c . :  one s t r a i g h t  p i c k  up a t  a n o t h e r  
l o c a t i o n  i n  t h e  i n i t i a l  t e r m i n a l  ( i n  a d d i t i o n  t o  p i c k i n g  up t r a i n )  and 
one s t r a i g h t  s e t  o u t  a t  a n o t h e r  l o c a t i o n  i n  t h e  f i n a l  t e r m i n a l  ( i n  
a d d i t i o n  t o  y a r d i n g  t h e  t r a i n ) ;  one s t r a i g h t  p i c k  up a n d / o r  s e t  o u t  a t  
each  i n t e r m e d i a t e  p o i n t  between t e r m i n a l s ;  s w i t c h  o u t  d e f e c t i v e  c a r s  
from t h e i r  own t r a i n s  r e g a r d l e s s  of when d i s c o v e r e d ;  h a n d l e  e n g i n e s  t o  
and from t r a i n  t o  ready t r a c k  and e n g i n e  house  i n c l u d i n g  a l l  u n i t s  
coupled t o  t h e  o p e r a t i n g  u n i t  ( u n i t s ) ;  p i c k  up and s e t  o u t  c a r s  of t h e i r  
t r a i n s  from o r  t o  t h e  minimum number of t r a c k s  which cou ld  ho ld  t h e  c a r s  
Frov ided ,  however, t h a t  where i t  is n e c e s s a r y  t o  use  two o r  more t r a c k s  
t o  h o l d  t h e  t r a i n  i t  i s  n o t  r e q u i r e d  t h a t  any t r a c k  be f i l l e d  t o  c a p a c i t y ;  
and exchange e n g i n e  of i t s  own t r a i n .  (Ar t i c l e  X ,  National Agreement, 
August 25 ,  1978)  

B. Road f r e i g h t  crews may be r e q u i r e d  t o  pe r fb rm s w i t c h i n g  a t  
i n i t i a l  t e r m i n a l  s t a t i o n s ,  where yard crews a r e  employed bu t  n o t  on 
d u t y ,  and f o r  such s e r v i c e  s h a l l  be  p a i d  f o r  a l l  t i m e  s o  consumed on t h e  
a c t u a l  minute  b a s i s  i n  a d d i t i o n  t o  t h e  road t r i p ,  a t  t h e  p ro  r a t a  road 
r a t e ,  s w i t c h i n g  t i m e  t o  be computed from t h e  t i m e  c o n d u c t o r s  and t ra inmen  
a r e  r e q u i r e d  t o  r e p o r t  f o r  d u t y  u n t i l  s w i t c h i n g  i s  completed and t r a i n  
coupled t o g e t h e r  on t h e  d e s i g n a t e d  make up t r a c k ;  provided t h a t  when 
over t ime  a c c r u e s  on t h e  t r i p ,  computed on b a s i s  of t o t a l  t i m e  on du ty  
i n c l u d i n g  t ime  devoted t o  s w i t c h i n g ,  t h e  crew w i l l  be p a i d  under  t h e  
b a s i c  day and over t ime  r u l e s  of t h e  r e s p e c t i v e  s c h e d u l e s  o r  under t h i s  
agreement ,  whichever produces  t h e  g r e a t e r  compensat ion,  b u t  w i l l  n o t  b e  
p a i d  b o t h  s w i t c h i n g  and over t ime.  
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NOTE : I f  a  f r e i g h t  t r a i n  i s  made up by a  ya rd  o r  o t h e r  crew and 
i t  is  n e c e s s a r y  f o r  t h e  outbound road crew t o  set o u t  a  
c a r  o r  c a r s  f o r  any r e a s o n ,  when yardmen are n o t  on  d u t y ,  
t h e  road f r e i g h t  crew performing such work w i l l  be  p a i d  
on  t h e  a c t u a l  m i n u t e  b a s i s  f o r  a l l  t i m e  consumed, w i t h  a  
minimum a l lowance  of 30 minu tes ,  t i m e  t o  b e  computed from 
t h e  t ime such  s w i t c h i n g  b e g i n s  u n t i l  t r a i n  i s  f i n a l l y  
coupled t o g e t h e r ;  e x c e p t  when such c a r  o r  c a r s  a r e  t a k e n  
t o  r i p  t r a c k ,  i n  which e v e n t  payment w i l l  be made f o r  
such s w i t c h i n g  from t h e  t ime  t h e  crew r e p o r t s  f o r  d u t y  
u n t i l  t r a i n  i s  f i n a l l y  coupled t o g e t h e r .  

C .  Road f r e i g h t  crews may be r e q u i r e d  t o  pe r fo rm s w i t c h i n g  a t  
f i n a l  t e r m i n a l  s t a t i o n s  where ya rd  crews a r e  employed b u t  n o t  on d u t y ,  
and f o r  such s e r v i c e  s h a l l  be p a i d  f o r  a l l  t i m e  s o  consumed on t h e  
a c t u a l  minute  b a s i s ,  i n  a d d i t i o n  t o  road t r i p ,  a t  t h e  p r o  r a t a  road 
r a t e ,  s w i t c h i n g  t ime  t o  be computed from t i m e  work b e g i n s  and c o n t i n u e s  
u n t i l  i t  is  completed,  o r  crew i s  o t h e r w i s e  r e l e a s e d ;  p rov ided  t h a t  when 
over t ime  a c c r u e s  on  t h e  t r i p ,  computed on b a s i s  of t o t a l  t i m e  on d u t y  
i n c l u d i n g  t i m e  devoted t o  s w i t c h i n g ,  t h e  crew w i l l  be  p a i d  e i t h e r  under  
t h e  b a s i c  day and over t ime  r u l e s  of t h e  r e s p e c t i v e  s c h e d u l e s  o r  under  
t h i s  agreement,  whichever  produces  t h e  g r e a t e r  compensat ion,  b u t  w i l l  
n o t  be  p a i d  b o t h  s w i t c h i n g  and over t ime .  

D .  (1) Road f r e i g h t  crews w i t h  t e r m i n a l s  by ass ignment  a t  i n t e r -  
media te  s t a t i o n s  where ya rd  s e r v i c e  i s  m a i n t a i n e d ,  o r  road f r e i g h t  crews 
I I c u t  out" o r  " t i e d  up" i n  accordance  w i t h  s c h e d u l e  r u l e s  a t  such s t a t i o n s ,  
i f  r e q u i r e d  t o  pe r fo rm s w i t c h i n g  s e r v i c e  t h e r e a t  w i l l  be  s u b j e c t  t o  t h e  
p r o v i s i o n s  of I t e m s  A ,  B ,  and C of t h i s  agreement.  

( 2 )  A t  i n t e r m e d i a t e  s t a t i o n s  where yard crew o r  crews are employed 
and a r e  on d u t y ,  road f r e i g h t  crews o t h e r  t h a n  t h o s e  r e f e r r e d  t o  i n  i t em 
D (1 )  he reof  may make one s t r a i g h t  s e t - o u t  a n d / o r  one s t r a i g h t  pick-up 
and w i l l  be a l lowed payment f o r  t h e  a c t u a l  t ime  s o  consumed, w i t h  a  
minimum a l lowance  of t h i r t y  (30) minu tes  a t  pro  r a t a  road r a t e s ,  i n  
a d d i t i o n  t o  road t r i p ;  p rov ided  t h a t  when o v e r t i m e  a c c r u e s  on  t h e  t r i p ,  
computed on b a s i s  of t o t a l  t i m e  on d u t y  i n c l u d i n g  t i m e  devoted t o  
s w i t c h i n g ,  t h e  crew w i l l  be pa id  e i t h e r  under  t h e  b a s i c  day and over t ime  
r u l e s  of t h e  r e s p e c t i v e  agreements  o r  under  t h i s  agreement ,  whichever 
produces  t h e  g r e a t e r  compensat ion,  bu t  w i l l  n o t  be  p a i d  b o t h  s w i t c h i n g  
and over t ime.  

( 3 )  A t  i n t e r m e d i a t e  s t a t i o n s  where ya rd  crew o r  crews a r e  employed, 
but  n o t  on d u t y ,  road f r e i g h t  crews o t h e r  t h a n  t h o s e  r e f e r r e d  t o  i n  i t e m  
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D (1)  he reof  may be r e q u i r e d  t o  make s e t - o u t s  a n d / o r  pick-ups and per -  
form s t a t i o n  s w i t c h i n g ,  and w i l l  be a l lowed payment on  t h e  a c t u a l  minu te  
S a s i s  f o r  a l l  t i m e  s o  consumed, w i t h  a  minimum a l lowance  of t h i r t y  (30) 
minu tes  a t  p r o  r a t a  road r a t e  i n  a d d i t i o n  t o  road t r i p ;  p rov ided  t h a t  
when over t ime  a c c r u e s  on  t h e  t r i p ,  computed on b a s i s  of t o t a l  t i m e  on 
d u t y ,  i n c l u d i n g  t i m e  devoted t o  s w i t c h i n g ,  t h e  crew w i l l  b e  p a i d  e i t h e r  
under  t h e  b a s i c  day and over t ime  r u l e s  of t h e  r e s p e c t i v e  s c h e d u l e s  o r  
under  t h i s  agreement ,  whichever  p roduces  t h e  g r e a t e r  compensation,  b u t  
w i l l  n o t  be  p a i d  b o t h  s w i t c h i n g  and over t ime .  

E. It i s  agreed t h a t  where s t r a i g h t  s e t - o u t s  and /or  pick-ups as 
covered i n  I t e m s  D (2)  and D (3) ,  o r  s e t - o u t s  a n d / o r  pick-ups on o u t l y i n g  
t r a c k s  a t  t e r m i n a l s  a s  covered by I t e m  A (4)  r e s u l t s  i n  t h e  c o n v e r s i o n  
of a th rough  f r e i g h t  t r a i n  t o  a  l o c a l  f r e i g h t  t r a i n  f o r  pay purposes  
under  A r t i c l e  2 ( j )  of t h e  Schedule ,  o r  2 ( e )  of t h o s e  Schedules  a p p l i -  
c a b l e  Sou th  of Ash Fork and E a s t  of P a r k e r ,  a l lowance  w i l l  be made f o r  
t h e  t i m e  so  consumed o r  l o c a l  f r e i g h t  r a t e s ,  whichever  produces  t h e  
g r e a t e r  compensation.  I f  crew i s  e n t i t l e d  t o  l o c a l  f r e i g h t  r a t e s  wi th-  
o u t  coun t ing  pick-ups and s e t - o u t s  as d e f i n e d  i n  I t ems  D ( 2 ) ,  D(3) and 
A(4),  t h e  payments p rov ided  by t h e s e  I t e m s  w i l l  be  al lowed. 

F. A t  p o i n t s  where yard s c h e d u l e  is  i n  e f f e c t ,  a s  l i s t e d  i n  Sec- 
t i o n  One, and yard s e r v i c e  i s  main ta ined  and t h e r e  i s  a d e c r e a s e  i n  
s w i t c h i n g  t h a t  would j u s t i f y  a  r e d u c t i o n  of a  yard  crew, o r  crews,  a t  
such p o i n t s  and t h e  u s e  of a  road crew, o r  crews,  t o  pe r fo rm s w i t c h i n g  
d u r i n g  t h e  sp read  of h o u r s  of c a n c e l l e d  yard ass ignment ,  o r  a ss ignments ,  
such s u b s t i t u t i o n  w i l l  b e  made o n l y  when, d u r i n g  t h e  p reced ing  f i v e  ( 5 )  
c o n s e c u t i v e  days ,  t h e r e  h a s  n o t  been t h r e e  ( 3 )  o r  more h o u r s  s w i t c h i n g  
each  day ( i n  t h e  a g g r e g a t e )  between t h e  h o u r s  of 6:30 a.m. and 4:00 
?.m., o r  2:30 p.m. and 12 Midnight  o r  10:30 p.m. and 8:00 a.m. Where 
one e n g i n e  is  a s s i g n e d  same w i l l  n o t  b e  a b o l i s h e d  u n l e s s  t h e r e  i s  l e s s  
t h a n  f o u r  (4 )  h o u r s  s w i t c h i n g  i n  t h e  a g g r e g a t e  i n  a  24 hour  p e r i o d .  
C a r r i e r  and o r g a n i z a t i o n  r e p r e s e n t a t i v e s  w i l l  make a  j o i n t  check i n  
de te rmin ing  t h e  number of h o u r s  s w i t c h i n g  performed under  t h e s e  
p r o v i s i o n s .  

NOTE : It i s  unders tood t h a t  n o t h i n g  c o n t a i n e d  h e r e i n  r e s t r i c t s  
t h e  r i g h t  of t h e  c a r r i e r  t o  c a n c e l  yard  crew ass ignments ,  
o r  reduce t h e  number of days p e r  week t o  t h e  minimum (5 
days p e r  week) provided by t h e  yardmen's  Schedule ,  b u t  
t h e  s u b s t i t u t i o n  of road crew o r  crews i n  l i e u  t h e r e o f  i s  
p e r m i s s i b l e  o n l y  a s  provided i n  above I t e m  F. 
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F u r t h e r  unders tood t h a t  where s e r v i c e  i s  performed by on ly  one o r  
two yard e n g i n e s ,  such yard  e n g i n e s  w i l l  pe r fo rm a l l  t h e  s e r v i c e  t h a t  i s  
a v a i l a b l e  o r  would become a v a i l a b l e  w i t h i n  t h i r t y  minu tes  from t h e  
a s s i g n e d  o f f -du ty  t i m e  f o r  t h e  ya rd  e n g i n e s ,  r e g a r d l e s s  of t h e  f a c t  t h a t  
such hand l ing  may cause  t h e  ya rd  crew t o  work over t ime.  T h i s  p r o v i s i o n  
i s  made i n  o r d e r  t o  r e d u c e  t o  t h e  v e r y  minimum t h e  amount of s w i t c h i n g  
t h a t  may be r e q u i r e d  of road crews. 

When a  yard crew i s  "held-in" on  any day covered by i t s  r e g u l a r  
ass ignment  and a  road crew, o r  crews,  i s  r e q u i r e d  t o  pe r fo rm s w i t c h i n g ,  
o t h e r  t h a n  as provided i n  I t e m  A of t h i s  Agreement, d u r i n g  t h e  h o u r s  of 
such "held-in" ass ignment ,  t h e  yard crew whose ass ignment  i s  "held-in" 
w i l l  be p a i d  a  minimum yard  day and t h e  road crew o r  crews per fo rming  
such s w i t c h i n g  w i l l  a l s o  be  p a i d  a  minimum day each a t  yard r a t e s  i n  ad- 
d i t i o n  t o  t h e  road t r i p ;  a c t u a l  t ime consumed i n  such s w i t c h i n g  t o  be 
deducted from t h e  t o t a l  t ime  on d u t y  of t h e  road crew o r  crews. 

A t  p o i n t s  where yard s c h e d u l e  i s  i n  e f f e c t ,  a s  l i s t e d  i n  S e c t i o n  
One, and l e s s  t h a n  c o n t i n u o u s  yard s e r v i c e  i s  main ta ined ,  and t h e  t i m e  
consumed ( i n  t h e  a g g r e g a t e )  i n  s w i t c h i n g  by road crew o r  crews w h i l e  a  
yard  crew is  n o t  on d u t y ,  amounts t o  t h r e e  h o u r s  i n  any e i g h t  h o u r  
p e r i o d  f o r  t h r e e  c o n s e c u t i v e  days  yard e n g i n e s  manned by yard  crews w i l l  
be a s s i g n e d  as soon t h e r e a f t e r  a s  t h i s  c o n d i t i o n  i s  determined and t h e  
n e c e s s a r y  yardmen can be made a v a i l a b l e  t o  perform such s e r v i c e .  It i s  
unders tood ,  however, i n  t h e  a p p l i c a t i o n  of t h i s  pa ragraph  t h e  c a r r i e r  
may r e a r r a n g e  t h e  sp read  of hours  of a yard crew o r  crews,  i n  t h e  manner 
p r e s c r i b e d  i n  yardmen's s c h e d u l e  i n  o r d e r  t o  r e d u c e  t h e  t i m e  devoted t o  
s w i t c h i n g  by road crews. 

G. Road f r e i g h t  conduc tors  and t ra inmen r e q u i r e d  t o  perform 
s w i t c h i n g ,  a s  p rov ided  f o r  i n  t h i s  agreement ,  s h a l l  c o n s i s t  of n o t  less 
t h a n  one conduc tor  and two brakemen. I n  c a s e  t h e  road crew t h a t  pe r -  
forms t h e  s w i t c h i n g  c o n s i s t s  of a  conduc tor  and t h r e e  r e g u l a r l y  a s s i g n e d  
brakemen such crew must be used as a  u n i t .  

H. (1)  Road passenger  crews w i l l  n o t  be r e q u i r e d  t o  perform 
s w i t c h i n g  o r  t o  s e t  o u t  a n d / o r  p i c k  up c a r ,  o r  c a r s ,  a t  s t a t i o n s  where 
ya rd  crews a r e  employed and on d u t y ,  e x c e p t  a s  f o l l o w s :  

( a )  Swi tch ing  may be performed i n  emergency which i s  d e f i n e d  t o  
mean (1 )  p e r s o n a l  i n j u r y ,  ( 2 )  f i r e ,  (3) wreck,  a n d / o r  ( 4 )  where Company 
p r o p e r t y  i s  i n  j eopardy ,  which n e c e s s i t a t e s  prompt a c t i o n  and yard crew 
i s  n o t  immediately a v a i l a b l e ,  i n  which e v e n t  payment w i l l  be  al lowed a s  
p e r  pa ragraph  2 h e r e o f .  
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(b )  Road passenger  crews may t u r n  t r a i n  on wye and back t o  s t a t i o n  
p r i o r  t o  un load ing  p a s s e n g e r s ,  and i n  d e p a r t i n g  from s t a t i o n s  a f t e r  
l o a d i n g  p a s s e n g e r s  may back  around wye, and such moves are n o t  cons idered  
s w i t c h i n g ,  bu t  when made t h e  a d d i t i o n a l  mi leage  w i l l  be added t o  t h e  
road t r i p .  F r a c t i o n s  l e s s  t h a n  one-half  m i l e  w i l l  n o t  be  counted and 
f r a c t i o n s  one-half m i l e  and l e s s  t h a n  one m i l e  w i l l  be  counted a s  one 
mile .  

( c )  I f  s w i t c h i n g  o t h e r  t h a n  a s  r e f e r r e d  t o  above i s  r e q u i r e d  of a  
road crew when a  yard crew is  on d u t y ,  t h e y  w i l l  be  pa id  a minimum day 
a t  ya rd  r a t e s ,  s e p a r a t e  and a p a r t  from t h e  road mi leage ,  and a v a i l a b l e  
o f f  d u t y  e x t r a  yardmen c o n s t i t u t i n g  crew, i . e . ,  a foreman and two h e l p -  
e r s ,  w i l l  be p a i d  one minimum yard  day each;  i f  less t h a n  a  crew of 
t h r e e  yardmen a v a i l a b l e ,  each i n d i v i d u a l  t h a t  i s  a v a i l a b l e  w i l l  be p a i d  
a  minimum yard  day each.  Ac tua l  t i m e  consumed i n  s w i t c h i n g  by road crew 
s h a l l  be deducted from t i m e  of road t r i p .  

( 2 )  P a s s e n g e r  crews r e q u i r e d  t o  perform s w i t c h i n g  o r  p i c k i n g  up 
a n d / o r  s e t t i n g  o u t  c a r s ,  i n  c o n n e c t i o n  w i t h  t h e i r  own t r a i n  a t  t e r m i n a l s  
o r  i n t e r m e d i a t e  s t a t i o n s  where ya rd  crews a r e  employed b u t  n o t  on d u t y ,  
s h a l l  be p a i d  f o r  a l l  t i m e  s o  consumed on a c t u a l  minute  b a s i s  from t ime  
work b e g i n s  u n t i l  completed and t r a i n  coupled t o g e t h e r ,  a t  one-eighth of 
t h e  d a i l y  passenger  r a t e  w i t h  a  minimum a l lowance  of one (1) hour  a t  
p a s s e n g e r  r a t e  i n  a d d i t i o n  t o  and independent  of e a r n i n g s  of road t r i p .  
T h i s  a l lowance  w i l l  n o t  be  used t o  make up g u a r a n t e e .  

THIS AGREEMENT s i g n e d  a t  Los Angeles,  C a l i f o r n i a  t h i s  2 7 t h  day of 
J u n e ,  1956, and s h a l l  become e f f e c t i v e  J u l y  1, 1956, and s h a l l  be con- 
s i d e r e d  a  s e p a r a t e  agreement between t h e  Railway Company and i t s  em- 
p l o y e s  r e p r e s e n t e d  by each  of t h e  O r g a n i z a t i o n s  s i g n a t o r y  h e r e t o ,  s h a l l  
become a  p a r t  of t h e  s c h e d u l e s  a f f e c t e d  and s h a l l  c o n t i n u e  i n  e f f e c t  
s u b j e c t  t o  t h e  r i g h t  of any of t h e  p a r t i e s  s i g n a t o r y  h e r e t o  t o  s e r v e  
t h i r t y  (30) days w r i t t e n  n o t i c e  of i n t e n t i o n  t o  change i n  accordance  
w i t h  t h e  p r o v i s i o n s  of t h e  Railway Labor Act a s  amended. 

( S i g n a t u r e s  omi t t ed)  
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APPENDIX "B" 

POOLING CABOOSES 

Fol lowing p r o v i s i o n s  c o n t a i n e d  i n  N a t i o n a l  Agreement, d a t e d  May 25 ,  
1951, between E a s t e r n  Western and S o u t h e a s t e r n  C a r r i e r s '  Conference Com- 
m i t t e e s ,  and Uni ted  T r a n s p o r t a t i o n  Union. 

ARTICLE 7 

POOLING OF CABOOSES 

( a )  The employes a f f e c t e d  by t h i s  r u l e  and t h e  c a r r i e r s  r e p r e s e n t -  
e d  by t h e  E a s t e r n ,  Western and S o u t h e a s t e r n  C a r r i e r s '  Conference Commit- 
t e e s ,  be ing  d e s i r o u s  of c o o p e r a t i n g  i n  s i t u a t i o n s  where t r a i n  s e r v i c e  
c a n  be  improved and t r a i n s  exped i ted  by t h e  p o o l i n g  of cabooses ,  adop t  
t h e  fo l lowing :  

(b) Where an  i n d i v i d u a l  c a r r i e r  n o t  now hav ing  t h e  r i g h t  of pool- 
i n g  cabooses  c o n s i d e r s  i t  a d v i s a b l e  t o  e s t a b l i s h  such p o o l i n g ,  appropr i -  
a t e  committee o r  colnmittees r e p r e s e n t i n g  t h e  employes involved and 
p roper  r e p r e s e n t a t i v e s  of t h e  c a r r i e r  w i l l  conduct  n e g o t i a t i o n s  r e l a t i n g  
t h e r e t o .  

( c )  A r e a s o n a b l e  and p r a c t i c a l  approach t o  t h e  problems h e r e i n  re- 
f e r r e d  t o ,  namely -- t h e  poo l ing  of cabooses  -- r e q u i r e s  t h a t  t h e  ca r -  
r iers and t h e  employes d e f i n i t e l y  r e c o g n i z e  each o t h e r ' s  fundamental  
r i g h t s ,  and where n e c e s s a r y ,  r e a s o n a b l e  and f a i r  a r rangements  shou ld  b e  
made i n  t h e  i n t e r e s t  of b o t h  p a r t i e s .  

I t  is  f u r t h e r  agreed t h a t :  

(1 )  Whenever t h e  c a r r i e r  d e s i r e s  s o  t o  poo l  i t s  cabooses ,  i t  
s h a l l  g i v e  n o t i c e  t o  t h e  Genera l  Chairman o r  Genera l  Chairmen of 
such i n t e n t i o n ,  s p e c i f y i n g  t h e  t e r r i t o r y  and s e r v i c e  invo lved ,  
whereupon t h e  c a r r i e r  and employe r e p r e s e n t a t i v e s  s h a l l ,  w i t h i n  30 
days ,  endeavor  t o  a g r e e  upon any f a c i l i t i e s  t h a t  shou ld  be  f u r -  
n i shed  t o  p rov ide  accommodations s u b s t a n t i a l l y  e q u i v a l e n t  t o  t h o s e  
f o r m e r l y  a v a i l a b l e  on t h e  cabooses  and used by t h e  employes and on 
a p p r o p r i a t e  arrangements  f o r  supp ly ing  and s e r v i c i n g  such pooled 
cabooses .  
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( 2 )  I n  t h e  e v e n t  t h e  c a r r i e r  and such r e p r e s e n t a t i v e s  cannot  s o  
a g r e e  on t h e  m a t t e r ,  any p a r t y  invo lved  may invoke t h e  s e r v i c e s  of t h e  
N a t i o n a l  Media t ion  Board. 

(3) I f  m e d i a t i o n  f a i l s ,  t h e  p a r t i e s  a g r e e  t h a t  t h e  d i s p u t e  s h a l l  
be submi t t ed  t o  a r b i t r a t i o n  under  t h e  Railway Labor  Act ,  as amended. 
The d e c i s i o n  of t h e  A r b i t r a t i o n  Board s h a l l  be f i n a l  and b i n d i n g  upon 
bo th  p a r t i e s .  

(d)  T h i s  r u l e  s h a l l  become e f f e c t i v e  August 1, 1951, e x c e p t  on 
such c a r r i e r s  a s  may elect t o  p r e s e r v e  e x i s t i n g  r u l e s  o r  p r a c t i c e s  and 
s o  n o t i f y  t h e  a u t h o r i z e d  employe r e p r e s e n t a t i v e s  on  o r  b e f o r e  J u l y  1, 
1951. 

APPENDIX "C" 

U N I O N  SHOP AGREEMENT 

T h i s  Agreement, made a t  Los Angeles ,  C a l i f o r n i a ,  t h i s  2 4 t h  day of 
March, 1965, by and between The Atch i son ,  Topeka and S a n t a  Fe Railway 
Company, Coas t  L i n e s ,  h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  C a r r i e r ,  and i t s  
Trainmen and Yardmen r e p r e s e n t e d  by t h e  Uni ted  T r a n s p o r t a t i o n  Union, 
h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  O r g a n i z a t i o n ,  w i t n e s s e t h :  

IT IS  AGREED: 

S e c t i o n  1. 

I n  accordance  w i t h  and s u b j e c t  t o  t h e  terms and c o n d i t i o n s  h e r e i n -  
a f t e r  s e t  f o r t h ,  a l l  employes of t h e  C a r r i e r  now o r  h e r e a f t e r  s u b j e c t  t o  
t h e  Rules  and Working C o n d i t i o n s  Agreements between t h e  p a r t i e s  h e r e t o ,  
e x c e p t  a s  h e r e i n a f t e r  p rov ided ,  s h a l l ,  a s  a  c o n d i t i o n  of t h e i r  c o n t i n u e d  
employment sub j e c t  t o  such agreements ,  become members of t h e  Organiza- 
t i o n ,  p a r t y  t o  t h i s  Agreement r e p r e s e n t i n g  t h e i r  c r a f t  o r  c l a s s  w i t h i n  
s i x t y  c a l e n d a r  days  of t h e  d a t e  t h e y  f i r s t  perform compensated s e r v i c e  
as such employes a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  Agreement, and t h e r e -  
a f t e r  s h a l l  m a i n t a i n  membership i n  such O r g a n i z a t i o n ;  e x c e p t  t h a t  such  
membership s h a l l  n o t  be r e q u i r e d  of any i n d i v i d u a l  u n t i l  h e  h a s  performed 
compensated s e r v i c e  on t h i r t y  days  w i t h i n  a  p e r i o d  of twe lve  c o n s e c u t i v e  
c a l e n d a r  months. Nothing i n  t h i s  Agreement s h a l l  a l t e r ,  e n l a r g e  o r  
o t h e r w i s e  change t h e  coverage  of t h e  p r e s e n t  o r  f u t u r e  R u l e s  and Working 
C o n d i t i o n s  Agreements. 
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S e c t i o n  2 .  

The r e q u i r e m e n t s  of membership p rov ided  f o r  i n  S e c t i o n  1 of t h i s  
Agreement s h a l l  be s a t i s f i e d  i f  any employe s h a l l  ho ld  o r  a c q u i r e  
membership i n  any one of t h e  l a b o r  o r g a n i z a t i o n s  n a t i o n a l  i n  scope  
o rgan ized  i n  accordance  w i t h  t h e  Railway Labor  Act and a d m i t t i n g  t o  
membership employes of a  c r a f t  o r  c l a s s  i n  t r a i n ,  y a r d ,  e n g i n e  o r  
h o s t l i n g  s e r v i c e ,  t h a t  is ,  i n  any of t h e  s e r v i c e s  o r  c a p a c i t i e s  covered 
i n  S e c t i o n  3 ,  F i r s t ,  ( h ) ,  of t h e  Railway Labor  Ac t ,  d e f i n i n g  t h e  j u r i s -  
d i c t i o n a l  scope of t h e  F i r s t  D i v i s i o n  of t h e  N a t i o n a l  R a i l r o a d  Adjustment 
Board,  p rov ided ,  however, t h a t  n o t h i n g  c o n t a i n e d  i n  t h i s  Agreement s h a l l  
p r e v e n t  any employe from changing membership from one  o r g a n i z a t i o n  t o  
a n o t h e r  o r g a n i z a t i o n  a d m i t t i n g  t o  membership employes of a  c r a f t  o r  
c l a s s  i n  any of t h e  s e r v i c e s  above s p e c i f i e d .  

S e c t i o n  3. 

( a )  Employes who r e t a i n  s e n i o r i t y  under  t h e  Rules  and Working 
C o n d i t i o n s  Agreements governing t h e i r  c l a s s  o r  c r a f t  and who a r e  reg- 
u l a r l y  a s s i g n e d  o r  t r a n s f e r r e d  t o  f u l l  t i m e  employment n o t  covered by 
such agreements ,  o r  who, f o r  a  p e r i o d  of t h i r t y  days  o r  more a r e  (1)  
fu r loughed  on account  of f o r c e  r e d u c t i o n ,  o r  ( 2 )  on  l e a v e  of absence ,  o r  
( 3 )  a b s e n t  on account  of s i c k n e s s  o r  d i s a b i l i t y ,  w i l l  n o t  be  r e q u i r e d  t o  
m a i n t a i n  membership a s  provided i n  S e c t i o n  1 of t h i s  Agreement s o  long 
a s  they  remain i n  such o t h e r  employment, o r  fu r loughed  o r  a b s e n t  a s  
h e r e i n  p r o v i d e d ,  b u t  t h e y  may do so  a t  t h e i r  o p t i o n .  Should such em- 
p l o y e s  r e t u r n  t o  any s e r v i c e  covered by t h e  s a i d  Rules  and Working 
C o n d i t i o n s  Agreements and c o n t i n u e  t h e r e i n  t h i r t y  c a l e n d a r  days o r  more, 
i r r e s p e c t i v e  of t h e  number of days a c t u a l l y  worked d u r i n g  t h a t  p e r i o d ,  
t h e y  s h a l l ,  a s  a c o n d i t i o n  of t h e  con t inued  employment s u b j e c t  t o  such 
agreements ,  be  r e q u i r e d  w i t h i n  t h i r t y - f i v e  c a l e n d a r  days  from d a t e  of 
t h e i r  r e t u r n  t o  such s e r v i c e  t o  comply w i t h  t h e  p r o v i s i o n s  of S e c t i o n s  1 
and 2 of t h i s  Agreement. 

(b) The s e n i o r i t y  s t a t u s  and r i g h t s  of employes fu r loughed  t o  
s e r v e  i n  t h e  Armed Forces  o r  g r a n t e d  l e a v e s  of absence  t o  engage i n  
s t u d i e s  under  a n  e d u c a t i o n a l  a i d  program sponsored by t h e  F e d e r a l  
Government o r  a  S t a t e  Government f o r  t h e  b e n e f i t  of e x - s e r v i c e  men s h a l l  
n o t  be  t e r m i n a t e d  by r e a s o n  of any of t h e  p r o v i s i o n s  of t h i s  Agreement 
b u t  such employes s h a l l ,  upon resumption of employment, be c o n s i d e r e d  a s  
new employes f o r  t h e  purposes  of app ly ing  t h i s  Agreement. 

( c )  Employes who r e t a i n  s e n i o r i t y  under  t h e  Rules  and Working 
C o n d i t i o n s  Agreements governing t h e i r  c l a s s  o r  c r a f t ,  and who, f o r  
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r e a s o n s  o t h e r  t h a n  t h o s e  s p e c i f i e d  i n  S u b s e c t i o n s  ( a )  and (b) of t h i s  
S e c t i o n ,  a r e  n o t  i n  s e r v i c e  covered by such agreements  o r  l e a v e  such 
s e r v i c e ,  w i l l  n o t  be r e q u i r e d  t o  m a i n t a i n  membership a s  provided i n  
S e c t i o n s  1 and 2 of t h i s  Agreement s o  long a s  t h e y  a r e  n o t  i n  s e r v i c e  
covered by such agreements ,  b u t  t h e y  may do s o  a t  t h e i r  o p t i o n .  Should 
such employes r e t u r n  t o  any s e r v i c e  covered by t h e  s a i d  R u l e s  and Work- 
i n g  C o n d i t i o n s  Agreements t h e y  s h a l l ,  as a c o n d i t i o n  of t h e i r  con t inued  
employment, be r e q u i r e d ,  from t h e  d a t e  of r e t u r n  t o  such  s e r v i c e  t o  t a k e  
membership i n  one of t h e  o r g a n i z a t i o n s  s p e c i f i e d  i n  S e c t i o n s  1 and 2 of 
t h i s  Agreement. 

S e c t i o n  4 .  

Nothing i n  t h i s  Agreement s h a l l  r e q u i r e  an  employe t o  become o r  t o  
remain a member of t h e  O r g a n i z a t i o n  i f  such membership i s  n o t  a v a i l a b l e  
t o  such  employe upon t h e  same terms and c o n d i t i o n s  as a r e  g e n e r a l l y  ap- 
p l i c a b l e  t o  any o t h e r  member, o r  i f  t h e  membership of such employe i s  
den ied  o r  t e rmina ted  f o r  any r e a s o n  o t h e r  t h a n  t h e  f a i l u r e  of t h e  em- 
p l o y e  t o  t e n d e r  t h e  p e r i o d i c  d u e s ,  i n i t i a t i o n  f e e s ,  and assessments  ( n o t  
i n c l u d i n g  f i n e s  and p e n a l t i e s )  un i fo rmly  r e q u i r e d  a s  a  c o n d i t i o n  of 
a c q u i r i n g  o r  r e t a i n i n g  membership. For  purposes  of t h i s  Agreement, 
dues ,  f e e s ,  and assessments ,  s h a l l  be deemed t o  be "un i fo rmly  requ i red"  
i f  t h e y  a r e  r e q u i r e d  of a l l  employes i n  t h e  same s t a t u s  a t  t h e  same 
t ime . 
S e c t i o n  5. 

( a )  Each employe covered by t h e  p r o v i s i o n s  of t h i s  Agreement s h a l l  
be c o n s i d e r e d  by t h e  C a r r i e r  t o  have  m e t  t h e  r e q u i r e m e n t s  of t h e  Agree- 
ident u n l e s s  and u n t i l  t h e  C a r r i e r  is  a d v i s e d  t o  t h e  c o n t r a r y  i n  w r i t i n g  
by t h e  O r g a n i z a t i o n .  The O r g a n i z a t i o n  w i l l  n o t i f y  t h e  Carrier i n  w r i t -  
i n g  by R e g i s t e r e d  o r  C e r t i f i e d  Mail, R e t u r n  R e c e i p t  Requested,  o r  by 
p e r s o n a l  d e l i v e r y  evidenced by r e c e i p t ,  of any employe who i t  i s  a l l e g e d  
h a s  f a i l e d  t o  comply w i t h  t h e  t e rms  of t h i s  Agreement and who t h e  Organ- 
i z a t i o n  t h e r e f o r e  c l a i m s  is  n o t  e n t i t l e d  t o  c o n t i n u e  i n  employment sub- 
j e c t  t o  t h e  Rules  and Working C o n d i t i o n s  Agreements. The form of n o t i c e  
t o  be  used s h a l l  be  agreed upon by t h e  C a r r i e r  and t h e  O r g a n i z a t i o n ,  and 
t h e  form s h a l l  make p r o v i s i o n  f o r  s p e c i f y i n g  t h e  r e a s o n s  f o r  t h e  a l l e g a -  
t i o n  of noncompliance. Upon r e c e i p t  of such  n o t i c e ,  t h e  C a r r i e r  w i l l  
w i t h i n  t e n  c a l e n d a r  days of such r e c e i p t ,  so  n o t i f y  t h e  employe concern- 
ed i n  w r i t i n g  by R e g i s t e r e d  o r  C e r t i f i e d  Mail, R e t u r n  R e c e i p t  Requested,  
o r  by p e r s o n a l  d e l i v e r y  evidenced by r e c e i p t .  Copy of such  n o t i c e  t o  
t h e  employe s h a l l  be g i v e n  t h e  O r g a n i z a t i o n .  An employe s o  n o t i f i e d  who 
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d i s p u t e s  t h e  f a c t  t h a t  h e  h a s  f a i l e d  t o  comply w i t h  t h e  terms of h i s  
Agreement s h a l l ,  w i t h i n  a  p e r i o d  of t e n  c a l e n d a r  days  from t h e  d a t e  of 
r e c e i p t  of such n o t i c e ,  r e q u e s t  t h e  C a r r i e r  i n  w r i t i n g  by R e g i s t e r e d  o r  
C e r t i f i e d  Mail, R e t u r n  R e c e i p t  Requested,  o r  by p e r s o n a l  d e l i v e r y  ev i -  
denced by r e c e i p t ,  t o  accord  him a  h e a r i n g .  Upon r e c e i p t  of such r e q u e s t  
t h e  C a r r i e r  s h a l l  set a  d a t e  f o r  h e a r i n g  which s h a l l  be  h e l d  w i t h i n  t e n  
c a l e n d a r  days  of t h e  d a t e  of r e c e i p t  of r e q u e s t  t h e r e f o r .  N o t i c e  of t h e  
d a t e  s e t  f o r  h e a r i n g  s h a l l  be promptly  g i v e n  t h e  employe i n  w r i t i n g  w i t h  
copy t o  t h e  O r g a n i z a t i o n ,  by R e g i s t e r e d  o r  C e r t i f i e d  Mail, R e t u r n  R e c e i p t  
Requested,  o r  by p e r s o n a l  d e l i v e r y  evidenced by r e c e i p t .  A r e p r e s e n t a t i v e  
of t h e  O r g a n i z a t i o n  s h a l l  a t t e n d  and p a r t i c i p a t e  i n  t h e  h e a r i n g .  The 
r e c e i p t  by t h e  C a r r i e r  of a r e q u e s t  f o r  a h e a r i n g  s h a l l  o p e r a t e  t o  s t a y  
a c t i o n  on t h e  t e r m i n a t i o n  of employment u n t i l  t h e  h e a r i n g  i s  h e l d  and 
t h e  d e c i s i o n  of t h e  Carrier is  rendered .  

I n  t h e  e v e n t  t h e  employe concerned does  n o t  r e q u e s t  a h e a r i n g  as 
prov ided  h e r e i n ,  t h e  C a r r i e r  s h a l l  proceed t o  t e r m i n a t e  h i s  s e n i o r i t y  
and employment under  t h e  Rules  and Working C o n d i t i o n s  Agreements n o t  
l a t e r  t h a n  t h i r t y  c a l e n d a r  days from r e c e i p t  of t h e  above d e s c r i b e d  no- 
t i ce  from t h e  O r g a n i z a t i o n ,  u n l e s s  t h e  Carrier and t h e  O r g a n i z a t i o n  
a g r e e  o t h e r w i s e  i n  w r i t i n g .  

(b) The C a r r i e r  s h a l l  de te rmine  on t h e  b a s i s  of ev idence  produced 
a t  t h e  h e a r i n g  whether  o r  n o t  t h e  employe h a s  complied w i t h  t h e  t e rms  of 
t h i s  Agreement and s h a l l  r e n d e r  a  d e c i s i o n  w i t h i n  twenty c a l e n d a r  days 
from t h e  d a t e  t h a t  t h e  h e a r i n g  is  c l o s e d ,  and t h e  employe and t h e  O r -  
g a n i z a t i o n  s h a l l  be promptly  adv i sed  t h e r e o f  i n  w r i t i n g  by R e g i s t e r e d  o r  
C e r t i f i e d  Mai l ,  R e t u r n  R e c e i p t  Requested.  

I f  t h e  d e c i s i o n  is  t h a t  t h e  employe h a s  n o t  complied w i t h  t h e  terms 
of t h i s  Agreement, h i s  s e n i o r i t y  and employment under  t h e  Rules  and 
i?orking C o n d i t i o n s  Agreements s h a l l  be t e r m i n a t e d  w i t h i n  twenty c a l e n d a r  
days of t h e  d a t e  of s a i d  d e c i s i o n  e x c e p t  as h e r e i n a f t e r  provided o r  un- 
less t h e  Carrier and t h e  O r g a n i z a t i o n  a g r e e  o t h e r w i s e  i n  w r i t i n g .  

I f  t h e  d e c i s i o n  i s  n o t  s a t i s f a c t o r y  t o  t h e  employe o r  t o  t h e  Organ- 
i z a t i o n  i t  may be appea led  i n  w r i t i n g ,  by R e g i s t e r e d  o r  C e r t i f i e d  Mai l ,  
R e t u r n  R e c e i p t  Requested,  d i r e c t l y  t o  t h e  h i g h e s t  o f f i c e r  of t h e  C a r r i e r  
d e s i g n a t e d  t o  h a n d l e  a p p e a l s  under  t h i s  Agreement. Such a p p e a l s  must be 
r e c e i v e d  by such o f f i c e r  w i t h i n  t e n  c a l e n d a r  days of t h e  d a t e  of t h e  
d e c i s i o n  appea led  from and s h a l l  o p e r a t e  t o  s t a y  a c t i o n  on t h e  termina- 
t i o n  of s e n i o r i t y  and employment, u n t i l  t h e  d e c i s i o n  on  a p p e a l  i s  ren- 
d e r e d .  The C a r r i e r  s h a l l  promptly  n o t i f y  t h e  o t h e r  p a r t y  i n  w r i t i n g  of 
any such a p p e a l ,  by R e g i s t e r e d  o r  C e r t i f i e d  Mai l ,  R e t u r n  R e c e i p t  Requested.  
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The d e c i s i o n  on such a p p e a l  s h a l l  be rendered  w i t h i n  twenty c a l e n d a r  
days  of t h e  d a t e  t h e  n o t i c e  of a p p e a l  i s  r e c e i v e d ,  and t h e  employe and 
t h e  O r g a n i z a t i o n  s h a l l  be promptly a d v i s e d  t h e r e o f  i n  w r i t i n g  by Reg- 
i s t e r e d  o r  C e r t i f i e d  Mail, R e t u r n  R e c e i p t  Requested.  

I f  t h e  d e c i s i o n  on such a p p e a l  is  t h a t  t h e  employe h a s  n o t  complied 
w i t h  t h e  terms of t h i s  Agreement, h i s  s e n i o r i t y  and employment under  t h e  
Rules  and Working C o n d i t i o n s  Agreements s h a l l  be t e r m i n a t e d  w i t h i n  
twenty c a l e n d a r  days of t h e  d a t e  of s a i d  d e c i s i o n  u n l e s s  s e l e c t i o n  of a  
n e u t r a l  is  r e q u e s t e d  a s  provided below, o r  u n l e s s  t h e  C a r r i e r  and t h e  
O r g a n i z a t i o n  a g r e e  o t h e r w i s e  i n  w r i t i n g .  The d e c i s i o n  on a p p e a l  s h a l l  
be f i n a l  and b i n d i n g  u n l e s s  w i t h i n  t e n  c a l e n d a r  days  from t h e  d a t e  of 
t h e  d e c i s i o n  t h e  O r g a n i z a t i o n  o r  t h e  employe invo lved  r e q u e s t s  t h e  se-  
l e c t i o n  of a  n e u t r a l  pe r son  t o  d e c i d e  t h e  d i s p u t e  a s  provided i n  S e c t i o n  
5 ( c )  below. Any r e q u e s t  f o r  s e l e c t i o n  of a  n e u t r a l  p e r s o n  a s  provided 
i n  S e c t i o n  5 ( c )  below s h a l l  o p e r a t e  t o  s t a y  a c t i o n  on t h e  t e r m i n a t i o n  of 
s e n i o r i t y  and employment u n t i l  n o t  more t h a n  t e n  c a l e n d a r  days from t h e  
d a t e  d e c i s i o n  i s  rendered  by t h e  n e u t r a l  pe r son .  

( c )  I f  w i t h i n  t e n  c a l e n d a r  days a f t e r  t h e  d a t e  of a  d e c i s i o n  on 
a p p e a l  by t h e  h i g h e s t  o f f i c e r  of t h e  C a r r i e r  d e s i g n a t e d  t o  h a n d l e  ap- 
p e a l s  under  t h i s  Agreement t h e  O r g a n i z a t i o n  o r  t h e  employe involved 
r e q u e s t s  such h i g h e s t  o f f i c e r  i n  w r i t i n g  by R e g i s t e r e d  o r  C e r t i f i e d  
Mail, Re turn  R e c e i p t  Requested,  t h a t  a n e u t r a l  b e  appo in ted  t o  d e c i d e  
t h e  d i s p u t e ,  a  n e u t r a l  pe r son  t o  a c t  a s  s o l e  a r b i t r a t o r  t o  d e c i d e  t h e  
d i s p u t e  s h a l l  be s e l e c t e d  by t h e  h i g h e s t  o f f i c e r  of t h e  C a r r i e r  des- 
i g n a t e d  t o  h a n d l e  a p p e a l s  under t h i s  Agreement o r  h i s  d e s i g n a t e d  rep- 
r e s e n t a t i v e ,  t h e  Genera l  Chairman of t h e  O r g a n i z a t i o n  o r  h i s  d e s i g n a t e d  
r e p r e s e n t a t i v e ,  and t h e  employe i n v o l v e d  o r  h i s  r e p r e s e n t a t i v e .  I f  t h e y  
a r e  unab le  t o  a g r e e  upon t h e  s e l e c t i o n  of a n e u t r a l  pe r son ,  any one of 
them may r e q u e s t  t h e  chairman of t h e  N a t i o n a l  Media t ion  Board i n  w r i t i n g  
t o  a p p o i n t  such n e u t r a l .  The Carrier, t h e  O r g a n i z a t i o n  and t h e  employe 
2nvolved s h a l l  have t h e  r i g h t  t o  appear  and p r e s e n t  ev idence  a t  a  h e a r i n g  
b e f o r e  such  n e u t r a l  a r b i t r a t o r .  Any d e c i s i o n  by such n e u t r a l  a r b i t r a t o r  
s h a l l  be  made w i t h i n  t h i r t y  c a l e n d a r  days  from t h e  d a t e  of r e c e i p t  of 
t h e  r e q u e s t  f o r  h i s  appointment and s h a l l  be f i n a l  and b i n d i n g  upon t h e  
p a r t i e s  a s  t o  t h e  m a t t e r s  dec ided  w i t h i n  t h e  l i m i t a t i o n s  of pa ragraph  
( i )  of t h i s  s e c t i o n .  The C a r r i e r ,  t h e  employe, and t h e  O r g a n i z a t i o n  
s h a l l  be promptly adv i sed  t h e r e o f  i n  w r i t i n g  by R e g i s t e r e d  o r  C e r t i f i e d  
Mai l ,  Re turn  R e c e i p t  Requested.  I f  t h e  p o s i t i o n  of t h e  employe i s  
s u s t a i n e d ,  t h e  f e e s ,  s a l a r y  and expenses  of t h e  n e u t r a l  a r b i t r a t o r  s h a l l  
be borne  i n  e q u a l  s h a r e s  by t h e  C a r r i e r  and t h e  O r g a n i z a t i o n ;  i f  t h e  
employe's  p o s i t i o n  is n o t  s u s t a i n e d ,  such f e e s ,  s a l a r y  and expenses  
s h a l l  be borne  i n  e q u a l  s h a r e s  by t h e  C a r r i e r ,  t h e  O r g a n i z a t i o n  and t h e  
employe. 
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(d)  I t  is  unders tood  t h a t  i f  an  employe p roduces  ev idence  t o  an  
o f f i c e r  o r  Loca l  Chairman of t h e  o r g a n i z a t i o n  t h a t  h e  i s  a member i n  any 
one of t h e  Labor  o r g a n i z a t i o n s  as s p e c i f i e d  i n  S e c t i o n  2 of t h i s  Agree- 
ment t h a t  w i l l  s a t i s f y  t h i s  Agreement and no n o t i c e  w i l l  be s e r v e d  by 
t h e  O r g a n i z a t i o n  on  t h e  Carrier t o  have employe removed from s e r v i c e .  
Employe w i l l  be r e q u i r e d  t o  produce such  ev idence  on demand of a n  of-  
: i c e r  o r  L o c a l  Chairman of t h e  O r g a n i z a t i o n ,  b u t  w i l l  n o t  b e  r e q u i r e d  t o  
produce such e v i d e n c e  more t h a n  once i n  a  c a l e n d a r  month. I f  employe 
f a i l s  o r  r e f u s e s  t o  produce such e v i d e n c e ,  h e  may be  c i t e d  t o  t h e  Car- 
rier by t h e  O r g a n i z a t i o n  as n o t  complying w i t h  t h i s  Agreement. 

( e )  The t ime p e r i o d s  s p e c i f i e d  i n  t h i s  s e c t i o n  may be extended i n  
i n d i v i d u a l  c a s e s  by w r i t t e n  agreement between t h e  C a r r i e r  and t h e  O r -  
g a n i z a t i o n .  

( f )  P r o v i s i o n s  of i n v e s t i g a t i o n  and d i s c i p l i n e  r u l e s  con ta ined  i n  
t h e  Rules  and Working C o n d i t i o n s  Agreements between t h e  C a r r i e r  and t h e  
O r g a n i z a t i o n  w i l l  n o t  app ly  t o  c a s e s  a r i s i n g  under  t h i s  Agreement. 

(g )  The Genera l  Chairman of t h e  O r g a n i z a t i o n  s h a l l  n o t i f y  t h e  
C a r r i e r  i n  w r i t i n g  of t h e  t i t l e ( s )  and a d d r e s s ( e s )  of i t s  r e p r e s e n t a -  
t i v e s  who are a u t h o r i z e d  t o  s e r v e  and r e c e i v e  t h e  n o t i c e s  d e s c r i b e d  i n  
t h i s  Agreement. The C a r r i e r  s h a l l  n o t i f y  t h e  Genera l  Chairman of t h e  
O r g a n i z a t i o n  i n  w r i t i n g  of t h e  t i t l e ( s )  and a d d r e s s ( e s )  of i t s  r e p r e -  
s e n t a t i v e s  who a r e  a u t h o r i z e d  t o  r e c e i v e  and s e r v e  t h e  n o t i c e s  d e s c r i b e d  
i n  t h i s  Agreement. 

(h)  I n  computing t h e  t i m e  p e r i o d s  s p e c i f i e d  i n  t h i s  Agreement, t h e  
d a t e  on which a  n o t i c e  is  r e c e i v e d  o r  d e c i s i o n  rendered  s h a l l  n o t  be  
counted.  

( i )  D e c i s i o n  made p u r s u a n t  t o  t h i s  s e c t i o n  s h a l l  be conf ined  t o  
d e t e r m i n a t i o n  of t h e  f a c t  of compliance o r  noncompliance by t h e  employe 
w i t h  t h e  terms of t h i s  Agreement b u t  do n o t  app ly  t o  any q u e s t i o n s  of 
law a r i s i n g  o u t  of o r  i n  c o n n e c t i o n  w i t h  t h e  l e g a l l y  p e r m i s s i b l e  l i m i t s  
of t h i s  Agreement under  a p p l i c a b l e  l a w .  

S e c t i o n  6. 

Other  p r o v i s i o n s  of t h i s  Agreement t o  t h e  c o n t r a r y  n o t w i t h s t a n d i n g ,  
t h e  C a r r i e r  s h a l l  n o t  be r e q u i r e d  t o  t e r m i n a t e  t h e  employment of a n  em- 
p l o y e  u n t i l  such t ime  a s  a  q u a l i f i e d  replacement  is  a v a i l a b l e .  The Car- 
r i e r  may n o t ,  however, r e t a i n  such employe i n  s e r v i c e  under  t h e  pro- 
v i s i o n s  of t h i s  s e c t i o n  f o r  a  p e r i o d  i n  e x c e s s  of s i x t y  c a l e n d a r  days 
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from d a t e  of t h e  l a s t  d e c i s i o n  rendered  under t h e  p r o v i s i o n s  of S e c t i o n  
5 ,  o r  n i n e t y  c a l e n d a r  days from d a t e  of r e c e i p t  of n o t i c e  from t h e  
O r g a n i z a t i o n  i n  c a s e s  where t h e  employe does n o t  r e q u e s t  a h e a r i n g .  The 
employe whose employment i s  extended under  t h e  p r o v i s i o n s  of t h i s  s e c t i o n  
s h a l l  n o t ,  d u r i n g  such  e x t e n s i o n ,  r e t a i n  o r  a c q u i r e  any s e n i o r i t y  r i g h t s .  
The above p e r i o d  may be extended by agreement between t h e  C a r r i e r  and 
t h e  O r g a n i z a t i o n .  

S e c t i o n  7. 

An employe whose s e n i o r i t y  and employment under  t h e  R u l e s  and Work- 
i n g  C o n d i t i o n s  Agreements i s  t e r m i n a t e d  p u r s u a n t  t o  t h e  p r o v i s i o n s  of 
t h i s  Agreement o r  whose employment is  extended under  S e c t i o n  6 s h a l l  
have no t i m e  o r  money c l a i m s  by r e a s o n  t h e r e o f .  

I f  t h e  f i n a l  d e t e r m i n a t i o n  under  S e c t i o n  5 of t h i s  Agreement i s  
t h a t  a n  employe's  s e n i o r i t y  and employment i n  a  c r a f t  o r  c l a s s  s h a l l  be 
t e r m i n a t e d ,  no l i a b i l i t y  a g a i n s t  t h e  Carrier i n  f a v o r  of t h e  Organiza- 
t i o n  o r  o t h e r  employes based upon a n  a l l e g e d  v i o l a t i o n ,  m i s a p p l i c a t i o n  
o r  noncompliance w i t h  any p a r t  of t h i s  Agreement s h a l l  a r i s e  o r  a c c r u e  
d u r i n g  t h e  p e r i o d  up t o  t h e  e x p i r a t i o n  of t h e  60 o r  90 day p e r i o d  s p e c i -  
f i e d  i n  S e c t i o n  6 ,  o r  w h i l e  such d e t e r m i n a t i o n  may be  s t a y e d  by a c o u r t ,  
o r  w h i l e  a  d i s c h a r g e d  employe may be  r e s t o r e d  t o  s e r v i c e  pursuan t  t o  
j u d i c i a l  d e t e r m i n a t i o n .  During such p e r i o d s ,  no p r o v i s i o n  of any o t h e r  
agreement between t h e  p a r t i e s  h e r e t o  s h a l l  be  used a s  t h e  b a s i s  f o r  a  
g r i e v a n c e  o r  t ime o r  money c l a i m  by o r  on b e h a l f  of any employe a g a i n s t  
t h e  C a r r i e r  p r e d i c a t e d  upon any a c t i o n  t a k e n  by t h e  C a r r i e r  i n  app ly ing  
o r  complying w i t h  t h i s  Agreement o r  upon a n  a l l e g e d  v i o l a t i o n ,  m i s -  
a p p l i c a t i o n  o r  noncompliance w i t h  any p r o v i s i o n  of t h i s  Agreement. I f  
t h e  f i n a l  d e t e r m i n a t i o n  under  S e c t i o n  5 of t h i s  Agreement i s  t h a t  an  
employe's  employment and s e n i o r i t y  s h a l l  n o t  be  t e r m i n a t e d ,  h i s  con t inu-  
ance  i n  s e r v i c e  s h a l l  g i v e  r i s e  t o  no l i a b i l i t y  a g a i n s t  t h e  C a r r i e r  i n  
f a v o r  of t h e  O r g a n i z a t i o n  o r  o t h e r  employes based upon an  a l l e g e d  vio-  
l a t i o n ,  m i s a p p l i c a t i o n  o r  noncompliance w i t h  any p a r t  of t h i s  Agreement. 

S e c t i o n  8. 

I n  t h e  even t  t h a t  s e n i o r i t y  and employment under  t h e  Rules  and 
Working C o n d i t i o n s  Agreements is  t e r m i n a t e d  by t h e  C a r r i e r  under  t h e  
p r o v i s i o n s  of t h i s  Agreement, and such t e r m i n a t i o n  of s e n i o r i t y  and 
employment i s  subsequen t ly  determined t o  be improper ,  un lawfu l ,  o r  
u n e n f o r c e a b l e  t h e  O r g a n i z a t i o n  s h a l l  indemnify  and save  harmless  t h e  
Carrier a g a i n s t  any and a l l  l i a b i l i t y  a r i s i n g  a s  t h e  r e s u l t  of such 
improper ,  un lawfu l ,  o r  u n e n f o r c e a b l e  t e r m i n a t i o n  of s e n i o r i t y  and 
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employment; p r o v i d e d ,  however, t h a t  t h i s  s e c t i o n  s h a l l  n o t  app ly  t o  any 
c a s e  i n  which t h e  C a r r i e r  invo lved  i s  t h e  p l a i n t i f f  o r  t h e  moving p a r t y  
i n  t h e  a c t i o n  i n  which t h e  a f o r e s a i d  d e t e r m i n a t i o n  is  made o r  i n  which 
c a s e  t h e  C a r r i e r  a c t s  i n  c o l l u s i o n  w i t h  any employe; p rov ided  f u r t h e r ,  
t h a t  t h e  aforement ioned l i a b i l i t y  s h a l l  n o t  ex tend  t o  be  expense  t o  t h e  
C a r r i e r  i n  de fend ing  s u i t s  by employes whose s e n i o r i t y  and employment 
a r e  t e rmina ted  by t h e  C a r r i e r  under  t h e  p r o v i s i o n s  of t h i s  Agreement. 

S e c t i o n  9. 

An employe whose employment i s  te rmina ted  a s  a  r e s u l t  of noncompli- 
ance  wi th  t h e  p r o v i s i o n s  of t h i s  Agreement s h a l l  be  regarded  a s  h a v i n g  
t e r m i n a t e d  h i s  employe r e l a t i o n s h i p  f o r  v a c a t i o n  purposes .  

S e c t i o n  10. 

T h i s  Agreement s h a l l  become e f f e c t i v e  on May 1, 1965 and i s  i n  f u l l  
and f i n a l  s e t t l e m e n t  of S e c t i o n  6  N o t i c e  s e r v e d  upon t h e  C a r r i e r  by t h e  
O r g a n i z a t i o n  on September 8 ,  1964. It s h a l l  be c o n s t r u e d  a s  a  s e p a r a t e  
agreement by and on b e h a l f  of t h e  C a r r i e r  and t h o s e  employes t h e r e o f  
r e p r e s e n t e d  by t h e  O r g a n i z a t i o n  s i g n a t o r y  h e r e t o .  T h i s  Agreement s h a l l  
remain i n  e f f e c t  u n t i l  modi f i ed  o r  changed i n  accordance  w i t h  t h e  pro- 
v i s i o n s  of t h e  Railway Labor  Act ,  as amended. 

( S i g n a t u r e s  n o t  reproduced)  

MEMORANDUM AGREEMENT 

It is  agreed  t h a t  i n  t h e  a p p l i c a t i o n  of t h e  Union Shop Agreement 
s i g n e d  t h i s  d a t e  a t  Los Angeles,  C a l i f o r n i a ,  any employe of t h e  company 
s i g n a t o r y  h e r e t o  who, on t h e  d a t e  on which compliance w i t h  t h e  Union 
Shop Agreement i s  r e q u i r e d ,  i s  n o t  a member of t h e  un ion  r e p r e s e n t i n g  
h i s  c r a f t  o r  c l a s s ,  o r  any new employe e n t e r i n g  t h e  s e r v i c e  of t h e  com- 
pany s i g n a t o r y  h e r e t o  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  agreement ,  i f  h e  
would o t h e r w i s e  be r e q u i r e d  t o  be a  member of a  union under  t h e  Union 
Shop Agreement, w i l l  be deemed t o  have met t h e  r e q u i r e m e n t s  of t h e  Union 
Shop Agreement execu ted  t h i s  d a t e  provided h e  pays t o  t h e  union r e p r e -  
s e n t i n g  h i s  c r a f t  o r  c l a s s  t h e  p e r i o d i c  dues ,  i n i t i a t i o n  f e e s  and a s s e s -  
sments  ( n o t  i n c l u d i n g  f i n e s  and p e n a l t i e s )  un i fo rmly  r e q u i r e d  of a l l  
members of such union w i t h i n  t h e  t i m e  l i m i t s  provided f o r  i n  t h e  Union 
Shop Agreement. 

T h i s  Memorandum Agreement s h a l l  be a t t a c h e d  t o  and made a  p a r t  of 
t h e  Union Shop Agreement s i g n e d  t h i s  d a t e .  

( S i g n a t u r e s  n o t  reproduced)  
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DEDUCTION AGREEMENT 

T h i s  Agreement made a t  Chicago,  I l l i n o i s ,  t h i s  3 1 s t  day of J a n u a r y ,  
1958, by and between The Atch i son ,  Topeka and S a n t a  Fe Railway Company, 
G u l f ,  Colorado and S a n t a  Fe Railway Company, Panhandle  and S a n t a  Fe 
?.ailway Company, h e r e i n a f t e r  r e f e r r e d  t o  as t h e  Company, and t h e i r  em- 
p l o y e s  r e p r e s e n t e d  by t h e  Uni ted  T r a n s p o r t a t i o n  Union, h e r e i n a f t e r  r e -  
f e r r e d  t o  a s  t h e  o r g a n i z a t i o n .  

IT I S  AGREED: 

S e c t i o n  1. 

( a )  S u b j e c t  t o  t h e  c o n d i t i o n s  h e r e i n a f t e r  s e t  f o r t h ,  t h e  Company 
w i l l  deduc t  a l l  sums f o r  i n i t i a t i o n  f e e s ,  p e r i o d i c  dues ,  a ssessments  and 
i n s u r a n c e  premiums ( n o t  i n c l u d i n g  f i n e s  and p e n a l t i e s )  payab le  t o  t h e  
O r g a n i z a t i o n  by members of t h e  O r g a n i z a t i o n ,  employed by t h e  Company, 
f rom wages earned i n  any s e r v i c e s ,  upon t h e  w r i t t e n  and unrevoked autho- 
r i z a t i o n  of a  member, i n  t h e  form agreed upon by t h e  p a r t i e s  h e r e t o ,  
copy of which is  i d e n t i f i e d  as Attachment "A" and made a  p a r t  he reof .  

(b )  The s i g n e d  a u t h o r i z a t i o n  may, i n  accordance  w i t h  i t s  te rms ,  
o n l y  be revoked by e x e c u t i n g  t h e  r e v o c a t i o n  form s p e c i f i e d  h e r e i n  w i t h i n :  

(1)  The f i f t e e n  (15) day p e r i o d  immediately f o l l o w i n g  t h e  
f i r s t  a n n i v e r s a r y  of t h e  e f f e c t i v e  d a t e  of t h i s  agreement;  o r  

( 2 )  T h e r e a f t e r  i n  any y e a r  w i t h i n  t h e  f i f t e e n  (15) day p e r i o d  
immediate ly  f o l l o w i n g  t h e  a n n i v e r s a r y  d a t e  of t h i s  agreement.  

Revoca t ion  of t h e  a u t h o r i z a t i o n  s h a l l  be i n  t h e  form agreed upon by t h e  
p a r t i e s ,  copy of which is i d e n t i f i e d  a s  Attachment "B" and made a  p a r t  
h e r e o f .  

( c )  Both t h e  a u t h o r i z a t i o n  forms and t h e  r e v o c a t i o n  of a u t h o r i z a -  
t i o n  forms s h a l l  be reproduced and f u r n i s h e d  t o  i t s  members by t h e  
O r g a n i z a t i o n ,  w i t h o u t  c o s t  t o  t h e  Company. The O r g a n i z a t i o n  s h a l l  
assume f u l l  r e s p o n s i b i l i t y  f o r  p r o c u r i n g  t h e  e x e c u t i o n  of t h e  autho- 
r i z a t i o n  forms by t h e  members and f o r  d e l i v e r i n g  such a u t h o r i z a t i o n s  t o  
t h e  Company. I n  l i k e  manner, t h e  r e v o c a t i o n  of a n  a u t h o r i z a t i o n  s h a l l  
be f u r n i s h e d  by t h e  member t o  t h e  O r g a n i z a t i o n ,  which s h a l l  be s o l e l y  
r e s p o n s i b l e  f o r  i ts  d e l i v e r y  t o  t h e  Company, a s  set f o r t h  i n  S e c t i o n  2 
he  r e o f .  
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S e c t i o n  2 .  

Deduc t ions ,  a s  provided h e r e i n ,  s h a l l  be made by t h e  Company i n  
accordance  w i t h  un i fo rm c e r t i f i e d  d e d u c t i o n  l is ts  f u r n i s h e d  t o  t h e  Divi-  
s i o n  S u p e r i n t e n d e n t  i n  d u p l i c a t e  by t h e  T r e a s u r e r  of t h e  L o c a l  Lodge of 
which t h e  employe is  a  member. Such l is ts ,  t o g e t h e r  w i t h  a u t h o r i z a t i o n  
and r e v o c a t i o n  of a u t h o r i z a t i o n  forms, s h a l l  be f u r n i s h e d  t o  t h e  Div i -  
s i o n  S u p e r i n t e n d e n t  on o r  b e f o r e  t h e  t e n t h  day of e a c h  month i n  which 
t h e  d e d u c t i o n  o r  t e r m i n a t i o n  of d e d u c t i o n  i s  t o  become e f f e c t i v e ,  a s  
h e r e i n a f t e r  provided.  The o r i g i n a l  l ists f u r n i s h e d  s h a l l  show t h e  
member's name, t h e  member's s o c i a l  s e c u r i t y  number, and t h e  amount t o  be 
deduc ted ,  i n  t h e  form approved by t h e  Company. T h e r e a f t e r ,  two l is ts  
s h a l l  be f u r n i s h e d  each month by t h e  T r e a s u r e r  of t h e  L o c a l  Lodge t o  t h e  
D i v i s i o n  S u p e r i n t e n d e n t ,  as f o l l o w s :  

( a )  A l i s t  showing any changes  i n  t h e  amounts t o  be deducted from 
t h e  wages of members w i t h  r e s p e c t  t o  whom d e d u c t i o n s  a r e  a l r e a d y  
be ing  made. Such l i s t  s h a l l  show b o t h  t h e  amounts p r e v i o u s l y  
a u t h o r i z e d  t o  be deducted and t h e  new amounts t o  be  deducted;  a l s o  
t h e  names of members from whose wages no f u r t h e r  deduc t ions  a r e  t o  
be  made, which s h a l l  be  accompanied by r e v o c a t i o n  of a u t h o r i z a t i o n s  
forms s i g n e d  by each member s o  l i s t e d .  Where no changes  a r e  t o  be 
made, t h e  l i s t  s h a l l  s o  s t a t e .  

(b) A l i s t  showing a d d i t i o n a l  members from whose wages t h e  Company 
s h a l l  make d e d u c t i o n s  a s  h e r e i n  p rov ided ,  t o g e t h e r  w i t h  an  autho-  
r i z a t i o n  form s igned  by each member so l i s t e d .  Where t h e r e  a r e  no 
such a d d i t i o n a l  members, t h e  l i s t  s h a l l  s o  s t a t e .  

S e c t i o n  3. 

Deduc t ions ,  as provided f o r  h e r e i n ,  w i l l  be made monthly by t h e  
Company from wages due members f o r  t h e  second p e r i o d  i n  each  c a l e n d a r  
month; and t h e  Company w i l l ,  s u b j e c t  t o  t h e  p r o v i s i o n s  of S e c t i o n  4 
h e r e o f ,  r e m i t  t o  t h e  O r g a n i z a t i o n  t h e  t o t a l  amount of such d e d u c t i o n s ,  
! e s s  sums w i t h h e l d  i n  accordance  w i t h  S e c t i o n  5 ,  on o r  b e f o r e  t h e  
twenty-f i f t h  day of t h e  month f o l l o w i n g  t h e  month i n  which such deduc- 
t i o n s  a r e  made. With such r e m i t t a n c e  t h e  Company w i l l  f u r n i s h  t o  t h e  
T r e a s u r e r  of t h e  Loca l  Lodge a  s t a t e m e n t  showing members from whom 
d e d u c t i o n s  were made and amount of d e d u c t i o n s .  
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S e c t i o n  4 .  

( a )  I n  t h e  e v e n t  e a r n i n g s  of a member a r e  i n s u f f i c i e n t  t o  pe rmi t  
t h e  f u l l  amount of d e d u c t i o n ,  no d e d u c t i o n  w i l l  be  made and r e s p o n s i -  
b i l i t y  f o r  c o l l e c t i o n  s h a l l  rest e n t i r e l y  w i t h  t h e  O r g a n i z a t i o n .  

(b )  The f o l l o w i n g  p a y r o l l  d e d u c t i o n s  s h a l l  have  p r i o r i t y  over  ded- 
u c t  i o n s  covered by t h i s  agreement:  

F e d e r a l ,  S t a t e  and Municipal  t a x e s  and o t h e r  d e d u c t i o n s  r e q u i r e d  by 
law, i n c l u d i n g  garn i shments  and a t t achments .  

Amounts due t h e  Company. 

H o s p i t a l  A s s o c i a t i o n  c o n t r i b u t i o n s .  

P r i o r  v a l i d  ass ignments  and d e d u c t i o n s .  

( c )  I n  c a s e s  where no d e d u c t i o n  i s  made from t h e  wages of a  member 
due t o  i n s u f f i c i e n t  e a r n i n g s ,  o r  f o r  o t h e r  r e a s o n s ,  t h e  amounts n o t  
deducted s h a l l  n o t  be added t o  d e d u c t i o n  l ists f o r  t h e  member f o r  any 
subsequen t  p a y r o l l  p e r i o d .  

S e c t i o n  5. (No l o n g e r  a p p l i c a b l e )  . 
S e c t i o n  6. 

R e s p o n s i b i l i t y  of t h e  Company under  t h i s  agreement s h a l l  be l i m i t e d  
t o  r e m i t t i n g  t h e  amounts a c t u a l l y  deducted from wages of members, pur-  
s u a n t  t o  t h i s  agreement ,  and t h e  Company s h a l l  n o t  be  r e s p o n s i b l e ,  
f i n a n c i a l l y  o r  o t h e r w i s e ,  f o r  f a i l u r e  t o  make d e d u c t i o n s  o r  f o r  making 
improper  o r  i n a c c u r a t e  d e d u c t i o n s .  Any q u e s t i o n  a r i s i n g  a s  t o  t h e  
c o r r e c t n e s s  of t h e  amount deducted s h a l l  be  hand led  between t h e  member 
invo lved  and t h e  O r g a n i z a t i o n .  

S e c t i o n  7. 

The O r g a n i z a t i o n  s h a l l  indemnify ,  defend and save  harmless  t h e  
Company from any and a l l  c l a i m s ,  demands, l i a b i l i t y ,  l o s s e s  o r  damage 
r e s u l t i n g  from t h e  e n t e r i n g  i n t o  o r  complying w i t h  t h e  p r o v i s i o n s  of 
t h i s  agreement.  
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S e c t i o n  8. 

(a)  I n  t h e  event  of any change i n  t h e  r e p r e s e n t a t i o n  of any c r a f t  
o r  c l a s s  of employes p re sen t ly  represented  by t h e  Organiza t ion  pa r ty  
h e r e t o ,  t h i s  Agreement s h a l l  be au toma t i ca l ly  terminated a s  t o  such 
c r a f t  o r  c l a s s  of employes a s  of t h e  d a t e  o f f i c i a l  n o t i f i c a t i o n  i s  
rece ived  from the  Nat iona l  Mediation Board of such change i n  repre- 
s e n t a t i o n  a s  t o  such c r a f t  o r  class of employes. 

(b) T h i s  Agreement s h a l l  become e f f e c t i v e  Elarch l s t ,  1958, and, 
except  a s  provided i n  Sec t ion  8 ( a ) ,  s h a l l  remain i n  e f f e c t  u n t i l  modified 
o r  changed i n  accordance wi th  t h e  p rov i s ions  of t h e  Railway Labor Act, 
a s  amended. 

(S igna tures  not  reproduced) 
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ATTACHMENT "A" 

DEDUCTION AUTHORIZATION 

I hereby  a s s i g n  t o  t h e  UNITED TRANSPORTATION U N I O N  t h a t  p a r t  of my 
wages n e c e s s a r y  t o  pay my i n i t i a t i o n  f e e s ,  p e r i o d i c  dues ,  a ssessments ,  
and i n s u r a n c e  premiums ( n o t  i n c l u d i n g  f i n e s  and p e n a l t i e s )  as r e p o r t e d  
t o  The Atch i son ,  Topeka and S a n t a  Fe Railway Company, G u l f ,  Colorado and 
S a n t a  Fe Railway Company, Panhandle  and S a n t a  Fe Railway Company, by t h e  
T r e a s u r e r  of my L o c a l  Lodge i n  monthly s t a t e m e n t s ,  c e r t i f i e d  by him, a s  
p rov ided  under  t h e  Deduc t ion  Agreement e n t e r e d  i n t o  by and between t h e  
O r g a n i z a t i o n  and t h e  Company e f f e c t i v e  March lst ,  1958; and I hereby 
a u t h o r i z e  t h e  Company t o  deduct  from my wages a l l  such sums and t o  pay 
them o v e r  t o  t h e  T r e a s u r e r  of my L o c a l  Lodge. 

T h i s  a u t h o r i z a t i o n  may be revoked by t h e  unders igned i n  w r i t i n g ,  i n  
t h e  manner provided f o r  i n  S e c t i o n  l ( b )  of t h e  Deduc t ion  Agreement. 

Nm. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
(Las t )  ( F i r s t )  (Middle I n i t i a l )  

Employe S o c i a l  S e c u r i t y  ............................................................ Account No. 

........................................................... HOME ADDRESS 
S t r e e t  and Number 

........................................................................ 
C i t y  and Town 

............................................................... D i v i s i o n  

............................................................. Occupat ion 

............ ........................................................ 19  
Date 

..................................... 
S i g n a t u r e  

..................................... 
Lodge No. 



APPENDIX "D" ATTACHMENT "B" 

DEDUCTION AUTHORIZATION 
REVOCATION 

E f f e c t i v e  ........................................................ I 
hereby revoke t h e  Deduction Au thor i za t ion  now i n  e f f e c t ,  a s s ign ing  t o  
t h e  United Transpor t a t ion  Union t h a t  p a r t  of my wages necessary  t o  pay 
my i n i t i a t i o n  f e e s ,  p e r i o d i c  dues,  assessments  and insurance  premiums 
(not  i nc lud ing  f i n e s  and p e n a l t i e s )  now being withheld pursuant t o  t h e  
Deduction Agreement between t h e  Organiza t ion  and t h e  Company e f f e c t i v e  
March lst ,  1958. 

NAMX ................................................................... 
(Last)  ( F i r s t )  (Middle I n i t i a l )  

Employe S o c i a l  Secu r i ty  
Account No. ............................................................ 
HOME ADDRESS ........................................................... 

S t r e e t  and Number 

........................................................................ 
C i t y  and Town 

............................................................... D i v i s i o n  

Occupation ............................................................. 
........................................................ 19  ............ 

Date 

..................................... 
Signa tu re  

..................................... 
Lodge No. 



APPENDIX "E" 

NATIONAL MEDIATION BOARD 

CASE NO. A-6541 

MEDIATION AGREEMENT BETWEEN THE BROTHERHOOD OF LOCOMOTIVE ENGINEERS, 

BROTHERHOOD OF LOCOMOTIVE FIREMEN & ENGINEMEN, ORDER OF RAILWAY 

CONDUCTORS & BRAKEMEN, BROTHERHOOD OF RAILROAD TRAINMEN 

AND 

THE ATCHISON, TOPEKA AND SANTA FE RAILWAY COMPANY (COAST LINES) 

I n  f u l l ,  f i n a l  and complete  s e t t l e m e n t  of a l l  d i f f e r e n c e s  a s  set 
f o r t h  i n  a p p l i c a t i o n  a s  d e s c r i b e d  i n  Docket Case No. A-6541 of t h e  
N a t i o n a l  Media t ion  Board, and under  t h e  p r o v i s i o n s  of t h e  Railway Labor  
Ac t ,  a s  amended: 

I t  is  hereby  m u t u a l l y  agreed between t h e  p a r t i e s  s i g n a t o r y  h e r e t o :  

1. When l i n e  change i s  p l a c e d  i n  s e r v i c e  between Abra and S k u l l  
V a l l e y ,  Ar izona ,  mi leage  a l lowances  w i l l  be  computed on b a s i s  of a c t u a l  
m i l e s  run ,  t o  be determined by new l i n e  su rvey .  

C o n s t r u c t i v e  mi leage  under  E n g i n e e r s '  Ru le  37,  F i remen ' s  A r t i c l e  31 
on  F o u r t h  D i s t r i c t  s h a l l  b e  a l lowed i n  b o t h  f r e i g h t  and p a s s e n g e r  s e r v i c e  
and i n  e i t h e r  d i r e c t i o n  between t h e  f o l l o w i n g  added p o i n t s  on Four th  
D i s t r i c t :  

Ash Fork and Abra 32 m i l e s  
S k u l l  V a l l e y  and Phoenix 124 m i l e s  
S k u l l  V a l l e y  and Mobest 122 m i l e s  
S k u l l  V a l l e y  and M a t t h i e  61  m i l e s  
M a t t h i e  and Wickenburg 5 m i l e s  

2 .  Phoenix-Mobest w i l l  h e r e a f t e r  b e  t h e  home t e r m i n a l  f o r  unass igned  
crews and e x t r a  men on t h e  Four th  D i s t r i c t ,  Albuquerque D i v i s i o n ,  i n s t e a d  
of P r e s c o t t .  C r e w  boards  w i l l  be  l o c a t e d  a t  Mobest. 

C o n c u r r e n t l y ,  Ash Fork w i l l  be  a n  away from home t e r m i n a l  f o r  
unass igned  crews and e x t r a  men on  F o u r t h  D i s t r i c t ,  i n  l i e u  of a  c u t  o u t  
p o i n t .  Terminal  r u l e s  w i l l  t h e r e a f t e r  a p p l y  a t  Ash Fork. Enginemen's 
Rule  4 1 ,  and F i remen ' s  A r t i c l e  33 w i l l  be amended t o  i n c l u d e  Ash Fork ,  
on t h e  F o u r t h  D i s t r i c t .  
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3. Wickenburg, C l a r k d a l e  and Humboldt w i l l  no l o n g e r  be d e s i g -  
na ted  a s  c u t  o u t  p o i n t s  on t h e  F o u r t h  D i s t r i c t  f o r  unass igned  crews. 

4 .  The p r e s e n t  on and o f f  d u t y  p o i n t s  f o r  crews a t  t e r m i n a l s  on 
t h e  F o u r t h  District w i l l  n o t  b e  a f f e c t e d  by t h e  l i n e  change going i n t o  
s e r v i c e .  

5 .  A t  Ash Fork shou ld  a crew under  A r t i c l e  1 0 ( g )  of Conductors '  
Agreement, A r t i c l e  10 (1) of Trainmen's  Agreement, Rule  30 ( f )  of Engineers '  
Agreement, A r t i c l e  28(D) of F i remen ' s  Agreement b e  used t o  make a  second 
tu rnaround  t r i p  b e f o r e  c a l l e d  f o r  t r i p  t o  home t e r m i n a l ,  t h e y  w i l l  be  
a l lowed 100 m i l e s  a t  minimum b a s i c  d a i l y  f r e i g h t  rate, e x c e p t  t h i s  w i l l  
n o t  app ly  i n  c a s e  of d e r a i l m e n t s ,  washout o r  o t h e r  similar o b s t r u c t i o n .  
For  e n g i n e  crews t h e  r a t e  w i l l  be based on weight  on d r i v e r s  of loco- 
mot ive  used on t h e  turnaround t r i p .  (See ArticZe 1 O f L )  f o r  Tmirmen. ) 

6. It is  agreed  t h a t  yardmen on t h e  Albuquerque D i v i s i o n ,  who are 
fu r loughed  a s  a r e s u l t  of any r e d u c t i o n  of j o b s  of t h e  f i v e  men h o l d i n g  
yard r i g h t s  and now working a t  P r e s c o t t ,  w i l l ,  f o r  t h e  p e r i o d  of p r o t e c t i o n  
p r e s c r i b e d  i n  I C C  Order  F inance  Docket No. 20634, be  s u b j e c t  t o  t h e  
,'allowing p r o v i s i o n s ,  i n  l i e u  of t h e  method of employe p r o t e c t i o n  pre- 
s c r i b e d  t h e r e i n  and a s  a l s o  provided i n  S e c t i o n  l ( a )  and (b)  of t h e  
Agreement s i g n e d  a t  Washington, D .C . ,  J u l y  29 ,  1959, and by s t i p u l a t i o n  
made a  p a r t  of F inance  Docket No. 20634- 

(A) The number of yardmen fu r loughed  on  t h e  s e n i o r i t y  d i s t r i c t ,  a s  
a r e s u l t  of r e d u c t i o n  of any of t h e  f i v e  j o b s  h e l d  by men h o l d i n g  
yard r i g h t s  on d a t e  new l i n e  change i s  p laced  i n  s e r v i c e  working a t  
P r e s c o t t ,  w i l l  e s t a b l i s h  t h e  number of i n d i v i d u a l s  t o  be  e l i g i b l e  
f o r  t h e  b e n e f i t s  under  t h i s  i tem. 

( B )  The e l i g i b l e  i n d i v i d u a l s  w i l l  be determined by s t a r t i n g  w i t h  
and working up from t h e  j u n i o r  yardman on t h e  working l i s t  on t h e  
d a t e  t h e  yard f o r c e s  a r e  reduced a t  P r e s c o t t .  Such e l i g i b l e  i n -  
d i v i d u a l s  w i l l  be l i m i t e d  i n  number t o  t h e  number of yardmen 
p o s i t i o n s  l o s t  on t h e  s e n i o r i t y  d i s t r i c t  a s  r e s u l t  of r e d u c t i o n  of 
n o t  exceeding t h e  f i v e  j o b s  now h e l d  by men h o l d i n g  yard r i g h t s  and 
now working a t  P r e s c o t t .  Such l ist  of e l i g i b l e  i n d i v i d u a l s  w i l l  
t h e n  and t h e r e a f t e r  extend o n l y  upward from t h e  bottom of such 
e l i g i b l e  l i s t  s o  e s t a b l i s h e d  on t h e  d a t e  t h i s  Agreement i s  s igned .  
The e l i g i b l e  l i s t  may v a r y  as t o  i n d i v i d u a l s  b u t  n o t  as t o  number 
excep t  t h e  number may be reduced t o  t h e  e x t e n t  t h a t  t h e  working 
l i s t  might  be i n c r e a s e d  o r  by employes l e a v i n g  t h e  s e r v i c e .  
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A f t e r  t h e  number of e l i g i b l e  yardmen h a s  been determined under  
S e c t i o n  (A) of t h i s  I t e m ,  i f  a d d i t i o n a l  yardmen shou ld  be c u t  o f f  
i n  subsequen t  f o r c e  r e d u c t i o n s ,  t h e  yardmen e l i g i b l e  t o  r e c e i v e  
payments under  S e c t i o n  (C) of t h i s  I t e m  s h a l l  t h e n  b e  t h e  s e n i o r  of 
t h e  yardmen who a r e  o f f  i n  f o r c e  r e d u c t i o n .  I f ,  s t i l l  later t h e  
working l ist  is  i n c r e a s e d  and some of t h e  e l i g i b l e  men r e c a l l e d  t o  
s e r v i c e ,  t h e  l ist of e l i g i b l e  yardmen w i l l  a c c o r d i n g l y  be moved 
downward on t h e  s e n i o r i t y  r o s t e r .  T h i s  l is t  of e l i g i b l e  yardmen t o  
be a d j u s t e d  a t  t h e  same t i m e  t h e  working l ist  is  changed s o  payments 
under  t h i s  I t e m  w i l l  a lways a c c r u e  t o  t h e  s e n i o r  yardmen who a r e  
o f f  i n  a  r e d u c t i o n  i n  f o r c e .  

(C) E l i g i b l e  i n d i v i d u a l s  i d e n t i f i e d  and determined as t o  number 
under  t h e  p r o v i s i o n s  of I t em ( B )  w i l l  be  p a i d  d u r i n g  t h e i r  pro- 
t e c t i v e  p e r i o d  when o u t  of s e r v i c e  i n  f o r c e  r e d u c t i o n  a  sum 
e q u i v a l e n t  t o  a  yard  h e l p e r ' s  wages based on f i v e  (5)  e i g h t  (8) 
hour  s t r a i g h t  t ime days  p e r  week a t  t h e  t h e n  c u r r e n t l y  e f f e c t i v e  
r a t e  of pay f o r  yardmen, paychecks t h e r e f o r  t o  be i s s u e d  i n  t h e  
u s u a l  manner and payment made t w i c e  monthly on d e s i g n a t e d  paydays 
observed f o r  i s s u a n c e  of paychecks t o ,  and a t  d e s i g n a t e d  d e l i v e r y  
p o i n t s  f o r ,  o t h e r  r e g u l a r l y  employed yardmen. Such payments w i l l  
be s u b j e c t  t o  a l l  u s u a l  d e d u c t i o n s  t o  b e  made on t h e  p a y r o l l s  i n  
t h e  r e g u l a r  manner. 

(D)  C a r r i e r  w i l l  be p e r m i t t e d  t o  t a k e  c r e d i t  f o r  a l l  e a r n i n g s  i n  
r a i l r o a d  employment by i n d i v i d u a l s  s u b j e c t  t o  payments under  t h i s  
I tem. 

A p r i o r  r i g h t  brakeman p r o t e c t e d  by t h e  Tucker  L e i g h t y  Agreement 
w i l l  n o t  be c o n s i d e r e d  as one of t h e  f i v e  yardmen under  Paragraph  B 
of t h i s  Agreement. 

7 .  I n  deadheading crews o u t  of away from home t e r m i n a l ,  pre- 
f e r e n c e  w i l l  be  g i v e n  t o  movement by passenger  t r a i n s  o r  bus when 
r e a s o n a b l y  a v a i l a b l e .  

8 .  A t  Ash Fork p a r k i n g  s p a c e  f o r  employe p r i v a t e l y  owned t r a i l e r s  
w i l l  be made a v a i l a b l e  w i t h o u t  charge  t o  employes. It  i s  unders tood  
t h a t  t r a i l e r s  and immediate s u r r o u n d i n g s  t h e r e t o  w i l l  be mainta ined i n  
s u i t a b l e  appearance  by t h e  employe. 

S l e e p i n g ,  r e a d i n g  and lounging accommodations s i m i l a r  t o  Reading 
Room accommodations w i l l  be made a v a i l a b l e  a t  Ash Fork,  a t  charges  
compensatory t o  t h e  C a r r i e r ' s  c o s t s .  

E a t i n g  f a c i l i t y  f o r  crews t y i n g  up a t  Ash Fork w i l l  be a s s u r e d .  
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9. A T h i r d  D i s t r i c t  crew w i l l  n o t  be  used on t h e  F o u r t h  D i s t r i c t  
excep t  i n  case of a n  emergency such a s  d e r a i l m e n t s ,  washouts o r  o t h e r  
s i m i l a r  o c c u r r a n c e s .  I n  t h e  e v e n t  a  T h i r d  D i s t r i c t  crew i s  used on t h e  
F o u r t h  D i s t r i c t  i n  o t h e r  t h a n  a n  emergency, and p r o v i d i n g  a  F o u r t h  
D i s t r i c t  crew i s  a v a i l a b l e  a t  Mobest when t h e  T h i r d  Distr ict  crew goes  
on d u t y  a t  Ash Fork,  t h e  a v a i l a b l e  crew a t  Mobest w i l l  be  al lowed t h e  
e a r n i n g s  made by t h e  T h i r d  D i s t r i c t  crew on  t h e  F o u r t h  Distr ict ,  computed 
from t ime  brought  on  d u t y  a t  Ash Fork u n t i l  t h e i r  a r r i v a l  and r e l e a s e  a t  
Ash Fork. 

I t  is  unders tood t h a t  t h e  d i s p o s i t i o n  of t h e  v a r i o u s  i t ems  i n  t h i s  
Case A 4 5 4 1  r e p r e s e n t s  a  package s e t t l e m e n t  of a  s p e c i f i c  s i t u a t i o n  
p e c u l i a r  u n t o  i t s e l f  and i s  n o t  t o  be  used by e i t h e r  p a r t y  as having 
e s t a b l i s h e d  a  p a t t e r n  o r  d e s i g n  f o r  expans ion  o r  e x t e n s i o n  of t h o s e  
i t e m s  i n  f u t u r e  c a s e s .  

Signed a t  Los Angeles,  C a l i f o r n i a  t h i s  7 t h  day of A p r i l ,  1962. 

( S i g n a t u r e s  o m i t t e d )  

APPENDIX "F" 

NATIONAL MEDIATION AGREEMENT 
Case No. A-8830 

J a n u a r y  27,  1972 

( A r t i c l e s  I th rough  111 d e l e t e d )  

ARTICLE I V  - HOLIDAYS (See A r t i c l e  12)  

ARTICLE V - JURY DUTY (See  A r t i c l e  30)  
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ARTICLE V I  - SWITCHING LIMITS 

E x i s t i n g  agreements  a r e  amended t o  r e a d  as f o l l o w s :  

The employes i n v o l v e d ,  and t h e  c a r r i e r s  r e p r e s e n t e d  by t h e  N a t i o n a l  
C a r r i e r s '  Confe rence  Committee, b e i n g  d e s i r o u s  of c o o p e r a t i n g  i n  o r d e r  
t o  meet c o n d i t i o n s  on t h e  v a r i o u s  p r o p e r t i e s  t o  t h e  end t h a t  e f f i c i e n t  
and a d e q u a t e  s w i t c h i n g  s e r v i c e  may be  p rov ided  and i n d u s t r i a l  develop- 
ment f a c i l i t a t e d ,  adop t  t h e  fo l lowing :  

S e c t i o n  1. 

Except  as provided i n  S e c t i o n  2 h e r e o f ,  where a n  i n d i v i d u a l  c a r r i e r  
n o t  now h a v i n g  t h e  r i g h t  t o  change e x i s t i n g  s w i t c h i n g  l i m i t s  where yard 
crews a r e  employed, c o n s i d e r s  i t  a d v i s a b l e  t o  change t h e  same, i t  s h a l l  
g i v e  n o t i c e  i n  w r i t i n g  t o  t h e  G e n e r a l  Chairman o r  Genera l  Chairmen of 
such i n t e n t i o n ,  whereupon t h e  c a r r i e r  and t h e  G e n e r a l  Chairman o r  General  
Chairmen s h a l l ,  w i t h i n  30 days ,  endeavor  t o  n e g o t i a t e  a n  unders tand ing .  

I n  t h e  e v e n t  t h e  c a r r i e r  and t h e  G e n e r a l  Chairman o r  Genera l  Cha i r -  
men cannot  a g r e e  on  t h e  matter, t h e  d i s p u t e  s h a l l  be  submi t t ed  t o  a r b i -  
t r a t i o n  a s  provided f o r  i n  t h e  Railway Labor  Ac t ,  as amended, w i t h i n  60 
days  f o l l o w i n g  d a t e  of las t  confe rence .  The d e c i s i o n  of t h e  A r b i t r a t i o n  
Board w i l l  be made w i t h i n  30 days  t h e r e a f t e r .  The award of t h e  Board 
s h a l l  be f i n a l  and b i n d i n g  on t h e  p a r t i e s  and s h a l l  become e f f e c t i v e  
t h e r e a f t e r  upon s e v e n  days '  n o t i c e  by t h e  c a r r i e r .  

S e c t i o n  2. 

Where, a f t e r  t h e  e f f e c t i v e  d a t e s  of t h e  1951 and 1952 Agreements, 
a n  i n d u s t r y  l o c a t e s  o u t s i d e  of s w i t c h i n g  l i m i t s  a t  p o i n t s  where yard 
crews a r e  employed, t h e  carrier may p r o v i d e  s w i t c h i n g  s e r v i c e  t o  such  
i n d u s t r i e s  w i t h  yardmen w i t h o u t  a d d i t i o n a l  compensation o r  p e n a l t i e s  
t h e r e f o r  t o  yard o r  road men, p rov ided  t h e  s w i t c h e s  governing movements 
from t h e  main t r a c k  t o  t h e  t r a c k  o r  t r a c k s  s e r v i n g  such i n d u s t r i e s  a r e  
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l o c a t e d  a t  a p o i n t  n o t  t o  exceed f o u r  m i l e s  from t h e  s w i t c h i n g  l i m i t s  i n  
e f f e c t  a s  of t h e  d a t e  of t h i s  Agreement. Other  i n d u s t r i e s  l o c a t e d  
between such s w i t c h i n g  l i m i t s  and such new i n d u s t r i e s  may a l s o  b e  s e r v e d  
by yardmen w i t h o u t  a d d i t i o n a l  compensat ion o r  p e n a l t i e s  t h e r e f o r  t o  road 
o r  yard  men. Where r u l e s  r e q u i r e  t h a t  ya rd  l i m i t s  and s w i t c h i n g  l i m i t s  
be t h e  same, t h e  yard l i m i t  board may be  moved f o r  o p e r a t i n g  purposes  
b u t  s w i t c h i n g  l i m i t s  s h a l l  remain unchanged u n l e s s  and u n t i l  changed i n  
accordance  w i t h  r u l e s  governing changes i n  s w i t c h i n g  l i m i t s .  

The yard conduc tor  (foreman) o r  ya rd  conduc tors  (foremen) invo lved  
s h a l l  keep account  of and r e p o r t  t o  t h e  c a r r i e r  d a i l y  on form prov ided  
t h e  a c t u a l  t ime  consumed by t h e  ya rd  crew o r  crews o u t s i d e  of t h e  s w i t c h i n g  
l i m i t s  i n  s e r v i n g  t h e  i n d u s t r y  i n  accordance  w i t h  t h i s  S e c t i o n  2 and a  
s t a t e m e n t  of such t i m e  s h a l l  be  f u r n i s h e d  t h e  G e n e r a l  Chairman o r  Genera l  
Chairmen r e p r e s e n t i n g  yard and road crews by t h e  c a r r i e r  each month. 
Unless  some o t h e r  p l a n  f o r  e q u a l i z a t i o n  of t i m e  i s  agreed t o  by t h e  
Genera l  Chairman o r  Genera l  Chairmen r e p r e s e n t i n g  yard and road crews, 
t h e  c a r r i e r  s h a l l  p e r i o d i c a l l y  a d v e r t i s e  t o  road s e r v i c e  employes t h e  
o p p o r t u n i t y  t o  work i n  yard s e r v i c e ,  under  yard r u l e s  and c o n d i t i o n s ,  on  
ass ignments  a s  may be  m u t u a l l y  agreed upon by t h e  l o c a l  r e p r e s e n t a t i v e s  
of t h e  employes i n v o l v e d ,  f o r  a  p e r i o d  of t i m e  s u f f i c i e n t  t o  o f f s e t  t h e  
t i m e  s o  consumed by yard crews o u t s i d e  t h e  s w i t c h i n g  l i m i t s .  I n  t h e  
e v e n t  such l o c a l  r e p r e s e n t a t i v e s  f a i l  t o  a g r e e ,  t h e  c a r r i e r  w i l l  d e s i g n a t e  
such  ass ignments  b u t  s h a l l  n o t  b e  s u b j e c t  t o  p e n a l t y  c l a i m s  because  of 
doing so .  Such e q u a l i z a t i o n  of t i m e  s h a l l  b e  a p p o r t i o n e d  among employes 
h o l d i n g  s e n i o r i t y  a s  road conduc tors  o r  road brakemen i n  t h e  same r a t i o  
a s  t h e  accumulated h o u r s  of yard  c o n d u c t o r s  (foremen) and yard brakemen 
( h e l p e r s ) .  I n  t h e  e v e n t  no road employe e l e c t s  t o  b i d  on t h e  accumulated 
e q u a l i z i n g  h o u r s  w i t h i n  t h e  b u l l e t i n e d  p e r i o d  such accumula t ion  of 
e q u a l i z i n g  h o u r s  w i l l  be c o n s i d e r e d  f o r f e i t e d  and a  new accumulat ing 
p e r i o d  s h a l l  commence. 

S e c t i o n  3 .  

T h i s  Agreement s h a l l  i n  no way a f f e c t  t h e  changing of ya rd  o r  
s w i t c h i n g  l i m i t s  a t  p o i n t s  where no yard  crews a r e  employed. 
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S e c t i o n  4. 

The foregoing  i s  not  intended t o  amend o r  change e x i s t i n g  agree- 
ments i nvo lv ing  predominantly fu l l - t ime  swi tch ing  s e r v i c e  performed 
s o l e l y  by road crews a t  i n d u s t r i a l  parks  l oca t ed  w i t h i n  t h e  4-mile l i m i t  
r e f e r r e d  t o  i n  S e c t i o n  2 hereof  t h a t  have been n e g o t i a t e d  on i n d i v i d u a l  
p r o p e r t i e s  s i n c e  t h e  Na t iona l  Agreements of 1951 and 1952. 

Th i s  r u l e  s h a l l  become e f f e c t i v e  15 days a f t e r  t h e  d a t e  of t h i s  
Agreement except  on such c a r r i e r s  a s  may e l e c t  t o  p re se rve  e x i s t i n g  
r u l e s  o r  p r a c t i c e s  and s o  n o t i f y  t h e  au tho r i zed  employe r e p r e s e n t a t i v e s  
on o r  b e f o r e  such e f f e c t i v e  da t e .  

ARTICLE V I I  - INTERCHANGE 

S e c t i o n  1. 

A t  p o i n t s  where yard crews a r e  employed, road f r e i g h t  crews may be 
r equ i r ed  t o  r e c e i v e  t h e i r  over-the-road t r a i n s  from a connect ing c a r r i e r  
o r  d e l i v e r  t h e i r  over-the-road t r a i n s  t o  a  connect ing c a r r i e r  provided 
such t r a i n s  a r e  s o l i d  t r a i n s  which move from one c a r r i e r  t o  another  in -  
t a c t  w i th  o r  without  motive power and/or  caboose. 

S e c t i o n  2. 

I f  road crews r e f e r r e d  t o  i n  S e c t i o n  1 of t h i s  A r t i c l e  V I I  a r e  not  
requi red  t o  r e t u r n  o r  d e l i v e r  t h e i r  motive power and/or  t h e i r  cabooses 
t o  o r  from t h e i r  on o r  o f f  duty p o i n t s  an a l t e r n a t e  means of t r ans -  
p o r t a t i o n  w i l l  be  provided. 

S e c t i o n  3 .  

A t  des igna ted  in te rchange  p o i n t s ,  i f  a  c a r r i e r  does no t  now have 
t h e  r i g h t  t o  s p e c i f y  a d d i t i o n a l  i n t e r change  t r a c k s  i t  may s p e c i f y  such 
a d d i t i o n a l  t r a c k  o r  t r a c k s  a s  t h e  c a r r i e r  deems necessary  provid ing  such 
a d d i t i o n a l  t r a c k  o r  t r a c k s  a r e  i n  c l o s e  proximity.  B u l l e t i n s  s p e c i f y i n g  
a d d i t i o n a l  t r a c k s  w i l l  be fu rn i shed  t h e  General  Chairman o r  General  
Chairmen involved p r i o r  t o  t h e  e f f e c t i v e  da te .  

S e c t i o n  4 .  

I f  t h e  number of c a r s  being de l ive red  t o  o r  rece ived  from i n t e r -  
change t r a c k s  of a  connect ing c a r r i e r  exceeds t h e  capac i ty  of t h e  f i r s t  
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t r a c k  used,  i t  w i l l  n o t  be n e c e s s a r y  t h a t  any one i n t e r c h a n g e  t r a c k  be 
f i l l e d  t o  c a p a c i t y  b e f o r e  use  i s  made of a n  a d d i t i o n a l  t r a c k  o r  t r a c k s  
p r o v i d e d ,  however, t h e  minimum number of t r a c k s  n e c e s s a r y  t o  h o l d  t h e  
i n t e r c h a n g e  w i l l  be  used.  

S e c t i o n  5. 

C r e w s  used i n  i n t e r c h a n g e  s e r v i c e  may b e  r e q u i r e d  t o  h a n d l e  i n t e r -  
change t o  and from a  f o r e i g n  c a r r i e r  w i t h o u t  b e i n g  r e q u i r e d  t o  r u n  
" l i g h t "  i n  e i t h e r  d i r e c t i o n .  

Work e q u i t i e s  between c a r r i e r s  p r e v i o u s l y  e s t a b l i s h e d  by agreement ,  
d e c i s i o n  o r  p r a c t i c e  w i l l  be  main ta ined  w i t h  t h e  u n d e r s t a n d i n g  t h a t  such  
e q u i t y  a r rangements  w i l l  n o t  p r e v e n t  c a r r i e r s  from r e q u i r i n g  crews t o  
h a n d l e  c a r s  i n  b o t h  d i r e c t i o n s  when making i n t e r c h a n g e  movements. Where 
c a r r i e r s  n o t  now u s i n g  yard  and t r a n s f e r  crews t o  t r a n s f e r  c a r s  i n  b o t h  
d i r e c t i o n s  d e s i r e  t o  do s o ,  t h e y  may commence such s e r v i c e  and n o t i f y  
t h e  Genera l  Committees of t h e  r a i l r o a d  invo lved  t h e r e o f  t o  p r o v i d e  an  
o p p o r t u n i t y  t o  t h e  Genera l  Committees t o  r e s o l v e  any work e q u i t i e s  
between t h e  employes of t h e  c a r r i e r s  invo lved .  R e s o l u t i o n  of work 
e q u i t i e s  s h a l l  n o t  i n t e r f e r e  w i t h  t h e  o p e r a t i o n s  of t h e  carriers o r  
c r e a t e  a d d i t i o n a l  expense  t o  t h e  c a r r i e r s .  It is  a g r e e d ,  however, t h a t  
t h e  c a r r i e r s  w i l l  c o o p e r a t e  i n  p r o v i d i n g  t h e  commit tees  invo lved  w i t h  
d a t a  and o t h e r  i n f o r m a t i o n  t h a t  w i l l  a s s i s t  i n  r e s o l u t i o n  of work 
e q u i t i e s .  

S e c t i o n  6. 

The f o r e g o i n g  p r o v i s i o n s  are n o t  i n t e n d e d  t o  impose r e s t r i c t i o n s  
wi th  r e s p e c t  t o  i n t e r c h a n g e  o p e r a t i o n  where r e s t r i c t i o n s  d i d  n o t  e x i s t  
p r i o r  t o  t h e  d a t e  of t h i s  Agreement. 

T h i s  r u l e  s h a l l  become e f f e c t i v e  15 days  a f t e r  t h e  d a t e  of t h i s  
Agreement e x c e p t  on such c a r r i e r s  as may e l e c t  t o  p r e s e r v e  e x i s t i n g  
r u l e s  o r  p r a c t i c e s  and s o  n o t i f y  t h e  a u t h o r i z e d  employe r e p r e s e n t a t i v e s  
on o r  b e f o r e  such e f f e c t i v e  d a t e .  

ARTICLE V I I I  - USE OF COMMUNICATION SYSTEMS 

S e c t i o n  1. 

I t  is  recognized t h a t  t h e  use  of communication sys tems  i n c l u d i n g  
t h e  u s e  of and t h e  c a r r y i n g  of p o r t a b l e  r a d i o s ,  p u r s u a n t  t o  o p e r a t i n g  
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r u l e s  of t h e  i n d i v i d u a l  c a r r i e r s ,  i s  a  p a r t  of t h e  d u t i e s  of employes 
covered by t h i s  Agreement. E x i s t i n g  r u l e s  t o  t h e  c o n t r a r y  a r e  hereby 
e l i m i n a t e d .  

S e c t i o n  2 .  

On r o a d s  where r u l e s  now e x i s t  which p r o v i d e  f o r  t h e  payment of 
a r b i t r a r i e s  t o  employes f o r  t h e  c a r r y i n g  a n d / o r  u s e  of r a d i o  equipment, 
such  a r b i t r a r i e s  w i l l  be  e l i m i n a t e d  e f f e c t i v e  J a n u a r y  1, 1973. 

S e c t i o n  3 .  

P o r t a b l e  r a d i o s  h e r e a f t e r  purchased f o r  t h e  u s e  of and c a r r i e d  by 
ground s e r v i c e  employes i n  yard and t r a n s f e r  s e r v i c e  w i l l  n o t  exceed 
t h r e e  pounds i n  we igh t  and w i l l  be equipped w i t h  a s u i t a b l e  h o l d e r  which 
w i l l  f i r m l y  h o l d  t h e  r a d i o  c l o s e  t o  t h e  body, o r  w i l l  be of such s i z e  a s  
t o  pe rmi t  b e i n g  p laced  i n  c o a t  o r  t r o u s e r  pocke t s .  P o r t a b l e  r a d i o s  used 
by ground s e r v i c e  employes i n  yard and t r a n s f e r  s e r v i c e  which do n o t  
meet t h e  f o r e g o i n g  s p e c i f i c a t i o n s  w i l l  be r e p l a c e d  by December 31,  1973 
o r  t h e i r  u s e  d i s c o n t i n u e d .  

S e c t i o n  4. 

The s i z e  and weight  of p o r t a b l e  r a d i o s  used by ground s e r v i c e  em- 
p l o y e s  i n  road s e r v i c e  w i l l  n o t  exceed t h a t  p r e s e n t l y  i n  u s e  and p o r t -  
a b l e  r a d i o s  h e r e a f t e r  purchased f o r  u s e  i n  t h i s  c l a s s  of s e r v i c e  w i l l  be 
of t h e  minimum s i z e  and weight  n e c e s s a r y  t o  i n s u r e  s a f e  and adequa te  
communication. T h i s  is  n o t  in tended  t o  r e q u i r e  t h e  purchase  of r a d i o s  
weighing less t h a n  t h r e e  pounds. 

S e c t i o n  5. 

Employes w i l l  n o t  be h e l d  r e s p o n s i b l e  f o r  a c c i d e n t s  caused by f a i l -  
u r e  of r a d i o  equipment t o  p r o p e r l y  f u n c t i o n .  

S e c t i o n  6 .  

A t  l o c a t i o n s  where r a d i o  i s  used s u f f i c i e n t  f requency  channe l s  w i l l  
be  u t i l i z e d  t o  p r o v i d e  s a f e  communication. 

ARTICLE I X  - ROAD-YARD MOVEMENTS 

(Dele ted .  See  A r t i c l e  X of August 25, 1978 N a t i o n a l  Agreement 
Appendix "G") 

ARTICLE X - C O M B I N I N G  ROAD AND YARD SENIORITY 

S e n i o r i t y  r o s t e r s  of t r a inmen  and yardmen s h a l l  be combined on a  
topped and bottomed b a s i s .  Where two o r  more e x i s t i n g  yard s e n i o r i t y  
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r o s t e r s  a r e  t o  be  combined w i t h  an  e x i s t i n g  road s e n i o r i t y  r o s t e r  such 
yard r o s t e r s  w i l l  be  d o v e - t a i l e d  w i t h  yardmen m a i n t a i n i n g  p r i o r  r i g h t s  
i n  t h e i r  r e s p e c t i v e  y a r d s  p r i o r  t o  b e i n g  topped and bottomed w i t h  t h e  
road r o s t e r .  A l l  men on t h e  combined s e n i o r i t y  r o s t e r s  s h a l l  have  
r i g h t s  t o  b o t h  road and yard  ass ignments .  E x i s t i n g  road s e r v i c e  men 
s h a l l  have p r i o r  r i g h t s  t o  road  ass ignments  and e x i s t i n g  yard s e r v i c e  
men s h a l l  have p r i o r  r i g h t s  t o  ya rd  s e r v i c e  ass ignments .  

A l l  employes h i r e d  a f t e r  t h e  d a t e  of t h e  combina t ion  of t h e  sen- 
i o r i t y  r o s t e r s  s h a l l  e s t a b l i s h  j o i n t  road and yard  s e n i o r i t y .  

ARTICLE X I  - EXPENSES AWAY FROM HOME 
(See A r t i c l e  15) 

ARTICLE X I 1  - INTERDIVISIONAL SERVICE 

NOTE : A s  used i n  t h i s  Agreement, t h e  t e rm i n t e r d i v i s i o n a l  
s e r v i c e  i n c l u d e s  i n t e r d i v i s i o n a l ,  i n t e r s e n i o r i t y  d i s -  
t r i c t ,  i n t r a d i v i s i o n a l  a n d / o r  i n t r a s e n i o r i t y  d i s t r i c t  
s e r v i c e .  

An i n d i v i d u a l  c a r r i e r  may e s t a b l i s h  i n t e r d i v i s i o n a l ,  i n t e r s e n i o r i t y  
d i s t r i c t ,  i n t r a d i v i s i o n a l  o r  i n t r a s e n i o r i t y  d i s t r i c t  s e r v i c e ,  i n  f r e i g h t  
o r  p a s s e n g e r  s e r v i c e ,  s u b j e c t  t o  t h e  f o l l o w i n g  procedure .  

S e c t i o n  1. 

With r e s p e c t  t o  runs  which do n o t  o p e r a t e  through a home t e r m i n a l  
o r  home t e r m i n a l s  of p r e v i o u s l y  e x i s t i n g  r u n s  which a r e  t o  be extended 
t h e  c a r r i e r s  may proceed a s  f o l l o w s :  

( a )  A l e t t e r  of i n t e n t  s e t t i n g  f o r t h  t h e  p a r t i c u l a r s  of t h e  ser- 
v i c e  t o  be e s t a b l i s h e d  w i l l  be s e r v e d  on t h e  o r g a n i z a t i o n ,  provided 
t h a t  n o t  more t h a n  2 such l e t t e r s  of i n t e n t  a r e  p e r m i t t e d  t o  be 
pending c o n c u r r e n t l y  and t h a t  each  le t ter  of i n t e n t  may i n v o l v e  no 
more t h a n  3 s e p a r a t e  proposed o p e r a t i o n s .  

(b )  A mee t ing  w i l l  b e  h e l d  w i t h i n  t e n  days  of t h e  d a t e  of t h e  l e t -  
t e r  of i n t e n t ,  a t t e n d e d  by r e p r e s e n t a t i v e s  of t h e  Railway Company 
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and t h e  Genera l  Committee o r  Committees, and a "Task Force" w i l l  be  
appo in ted  f o r  t h e  purpose  of meet ing and d i s c u s s i n g  t h e  d e t a i l s  of 
o p e r a t i o n  of t h e  r u n s  s p e c i f i e d  i n  t h e  carrier 's l e t t e r  of i n t e n t ,  
and r e a c h  a n  agreement i f  p o s s i b l e .  The Railway Company and t h e  
Genera l  Chairman o r  Genera l  Chairmen may each  d e s i g n a t e  repre -  
s e n t a t i v e s  t o  s e r v e  on t h e  "Task Force." 

( c )  During a  p e r i o d  of 30 days  f o l l o w i n g  t h e  d a t e  of t h e  l e t t e r  of 
i n t e n t  t h e  Task Force  w i l l  d i s c u s s  t h e  d e t a i l s  of o p e r a t i o n  and 
working c o n d i t i o n s  of t h e  proposed r u n s  b u t  i f  t h e  p a r t i e s  a r e  un- 
a b l e  t o  a g r e e ,  a t  t h e  end of t h e  30-day p e r i o d  t h e  r u n  o r  runs  w i l l  
be  o p e r a t e d  on a t r i a l  b a s i s  u n t i l  comple t ion  of t h e  p rocedures  
r e f e r r e d  t o  i n  pa ragraphs  ( e )  .and ( f )  . 
(d)  Subsequent t o  t h e  30-day p e r i o d  i n  which t h e  o p e r a t i o n  is  d i s -  
cussed by t h e  Task Force ,  t h e  ass ignments  w i l l  be p laced  i n  e f f e c t  
and o p e r a t e d  by t h e  c a r r i e r  on  t h e  b a s i s  of working c o n d i t i o n s  
r e f e r r e d  t o  i n  S e c t i o n  3  f o r  a t e s t  p e r i o d  of 60 days .  

( e )  A t  t h e  end of t h e  60-day test  p e r i o d  r e f e r r e d  t o  i n  paragraph 
(d)  t h e  p a r t i e s  w i l l  ho ld  c o n f e r e n c e s  f o r  t h e  purpose  of nego t i -  
a t i n g  a n  agreement t o  c o v e r  t h e  o p e r a t i o n  of t h e  i n t e r d i v i s i o n a l  
ass ignments .  

( f )  I f  t h e  p a r t i e s  have n o t  reached agreement w i t h i n  30 days  
f o l l o w i n g  t h e  60-day t e s t  p e r i o d ,  t h e  matter w i l l  b e  submi t t ed  t o  
t h e  rank ing  l a b o r  r e l a t i o n s  o f f i c e r  of t h e  Railway Company and a  
v i c e  p r e s i d e n t  of t h e  UTU f o r  d i s p o s i t i o n .  I f  n o t  d i sposed  of 
w i t h i n  30 days  by them, t h e  m a t t e r  w i l l  be submi t t ed  t o  a r b i t r a t i o n  
f o r  f i n a l  and b i n d i n g  d e c i s i o n  i n  accordance  w i t h  t h e  Railway Labor 
Act. D e c i s i o n  of t h e  A r b i t r a t i o n  Board w i l l  be made w i t h i n  180 
days a f t e r  t h e  d a t e  of t h e  l e t t e r  of i n t e n t  r e f e r r e d  t o  i n  
pa ragraph  ( a )  . 

S e c t i o n  2. 

With r e s p e c t  t o  r u n s  which an  i n d i v i d u a l  c a r r i e r  p roposes  t o  ope- 
r a t e  through a  home t e r m i n a l  o r  home t e r m i n a l s  of t h e  r u n  o r  r u n s  i t  
proposes  t o  ex tend  p u r s u a n t  t o  t h i s  A r t i c l e ,  t h e  f o l l o w i n g  p rocedures  
w i l l  be  fol lowed:  

( a )  The c a r r i e r  may s e r v e  n o t i c e  of i n t e n t  t o  e s t a b l i s h  a  r u l e  
under which such r u n s  may be e s t a b l i s h e d .  Within  10 days of r e -  
c e i p t  of such n o t i c e  by t h e  o r g a n i z a t i o n ,  i t s  a u t h o r i z e d  represen-  
t a t i v e s  and t h o s e  of t h e  c a r r i e r  s h a l l  meet f o r  t h e  purpose  of 
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e s t a b l i s h i n g  c o n d i t i o n s ,  c o n s i s t e n t  w i t h  t h e  minimum requ i rements  
of S e c t i o n  3 of t h i s  A r t i c l e ,  t o  be  i n c l u d e d  i n  such a r u l e .  I f  
agreement is n o t  reached by t h o s e  r e p r e s e n t a t i v e s  w i t h i n  90 days  of 
t h e  n o t i c e  of i n t e n t ,  t h e  m a t t e r  w i l l  be r e f e r r e d  t o  a Task F o r c e  
f o r  f i n a l  and b ind ing  d e t e r m i n a t i o n  of such c o n d i t i o n .  

The Task Force  s h a l l  c o n s i s t  of 1 member t o  be appo in ted  by 
t h e  management of t h e  i n d i v i d u a l  c a r r i e r ,  1 member appo in ted  by t h e  
o r g a n i z a t i o n  and 1 n e u t r a l  member t o  be  appo in ted  by t h e  N a t i o n a l  
Media t ion  Board. The d e c i s i o n  of t h i s  Task Force  p r e s c r i b i n g  t h e  
c o n d i t i o n s  under  which such r u n s  may be e s t a b l i s h e d  c o n s i s t e n t  w i t h  
t h e  minimum requ i rements  of S e c t i o n  3 of t h i s  A r t i c l e  s h a l l  be made 
w i t h i n  180 days  of t h i s  n o t i c e  of i n t e n t .  

I n  i ts  d e c i s i o n  t h e  Task F o r c e  s h a l l  i n c l u d e  among o t h e r  
m a t t e r s  decided t h e  p r o v i s i o n s  set f o r t h  i n  A r t i c l e  X I 1 1  of t h i s  
Agreement f o r  p r o t e c t i o n  of employes a d v e r s e l y  a f f e c t e d  a s  a  r e s u l t  
of t h e  d i s c o n t i n u a n c e  of any e x i s t i n g  r u n s  o r  t h e  e s t a b l i s h m e n t  of 
new runs  r e s u l t i n g  from a p p l i c a t i o n  of t h i s  r u l e ,  and i n  a d d i t i o n  
may g i v e  c o n s i d e r a t i o n  t o  whether  o r  n o t  such r u l e  shou ld  c o n t a i n  a  
p r o v i s i o n  t h a t  s p e c i a l  a l lowances  t o  home owners shou ld  be  i n c l u d e d  
because  of moving t o  comparable hous ing  i n  a h i g h e r  c o s t  real 
e s t a t e  a r e a .  

(b )  Upon e s t a b l i s h m e n t  of t h e  r u l e  provided f o r  i n  pa ragraph  ( a )  
above t h e  c a r r i e r  may s e r v e  a let ter of i n t e n t  on each  a f f e c t e d  
Genera l  Chairman of i t s  i n t e n t i o n  t o  e s t a b l i s h  such runs .  The 
c a r r i e r  may have no more t h a n  2 l e t t e r s  of i n t e n t  pending con- 
c u r r e n t l y  and each le t ter  of i n t e n t  may i n v o l v e  no more t h a n  3 
proposed o p e r a t i o n s .  Within  t e n  days  of t h e  d a t e  of t h e  l e t t e r s  of 
i n t e n t  provided f o r  h e r e i n  t h e  a u t h o r i z e d  r e p r e s e n t a t i v e s  of t h e  
c a r r i e r  and t h e  o r g a n i z a t i o n  w i l l  a p p o i n t  a Task Force  t o  d i s c u s s  
and a g r e e  upon t h e  d e t a i l s  of o p e r a t i o n  and working c o n d i t i o n s  of 
t h e  proposed run  o r  r u n s ,  bu t  i f  t h e  p a r t i e s  a r e  u n a b l e  t o  a g r e e  
w i t h  30 days  of t h e  d a t e  of t h e  l e t t e r  of i n t e n t ,  t h e  m a t t e r  w i l l  
be submi t t ed  t o  a r b i t r a t i o n  f o r  f i n a l  and b i n d i n g  d e c i s i o n  i n  
accordance  w i t h  t h e  Railway Labor Act. The d e c i s i o n  of t h e  A r -  
b i t r a t i o n  Board w i l l  be made w i t h i n  60 days of each l e t t e r  of 
i n t e n t  provided f o r  h e r e i n .  

S e c t i o n  3. 

Reasonable  and p r a c t i c a l  c o n d i t i o n s  s h a l l  govern t h e  e s t a b l i s h m e n t  
of t h e  r u n s  d e s c r i b e d  above i n c l u d i n g  b u t  n o t  l i m i t e d  t o  t h e  f o l l o w i n g :  



APPENDIX "F" - X I 1  
S e c t i o n  3 ( a )  

( a )  A l l  m i l e s  r u n  over  100 s h a l l  be p a i d  f o r  a t  t h e  mi leage  r a t e  
e s t a b l i s h e d  by t h e  b a s i c  r a t e  of pay f o r  t h e  f i r s t  100 m i l e s  o r  
less. 

(b)  When crews a r e  r e q u i r e d  t o  r e p o r t  f o r  d u t y  o r  a r e  r e l i e v e d  
from d u t y  a t  a  p o i n t  o t h e r  t h a n  t h e  on  and o f f  d u t y  p o i n t s  f i x e d  
f o r  t h e  s e r v i c e  e s t a b l i s h e d  h e r e u n d e r ,  t h e  carrier s h a l l  a u t h o r i z e  
and p r o v i d e  s u i t a b l e  t r a n s p o r t a t i o n  f o r  t h e  crews.  

( c )  Crews w i l l  be a l lowed a  $2.00 meal a l lowance  a f t e r  4 h o u r s  a t  
t h e  away-from-home t e r m i n a l  and a n o t h e r  $2.00 a l lowance  a f t e r  b e i n g  
h e l d  an  a d d i t i o n a l  8 hours .  

(d )  I n  o r d e r  t o  e x p e d i t e  t h e  movement of i n t e r d i v i s i o n a l  r u n s ,  
crews on r u n s  of 100 m i l e s  o r  less w i l l  n o t  s t o p  t o  eat excep t  i n  
c a s e s  of emergency o r  unusua l  d e l a y s .  For crews on r u n s  of more 
t h a n  100 m i l e s ,  t h e  c a r r i e r  s h a l l  de te rmine  t h e  c o n d i t i o n s  under  
which such crews may s t o p  t o  e a t .  When crews on runs  of more t h a n  
LOO m i l e s  a r e  n o t  p e r m i t t e d  t o  s t o p  t o  e a t ,  members of such crews 
s h a l l  be p a i d  an  a l lowance  of $1.50 f o r  t h e  t r i p .  

S e c t i o n  4 .  

I n t e r d i v i s i o n a l ,  i n t e r s e n i o r i t y  d i s t r i c t ,  i n t r a d i v i s i o n a l  o r  i n t r a -  
s e n i o r i t y  d i s t r i c t  s e r v i c e  i n  e f f e c t  on t h e  d a t e  of t h i s  Agreement i s  
n o t  a f f e c t e d  by t h i s  r u l e .  

S e c t i o n  5. 

The f o r e g o i n g  p r o v i s i o n s  a r e  n o t  i n t e n d e d  t o  impose r e s t r i c t i o n s  
w i t h  r e s p e c t  t o  e s t a b l i s h i n g  i n t e r d i v i s i o n a l ,  i n t e r s e n i o r i t y  d i s t r i c t ,  
i n t r a d i v i s i o n a l  o r  i n t r a s e n i o r i t y  d i s t r i c t  s e r v i c e  where r e s t r i c t i o n s  
d i d  n o t  e x i s t  p r i o r  t o  t h e  d a t e  of t h i s  Agreement. 

T h i s  A r t i c l e  s h a l l  become e f f e c t i v e  15 d a y s  a f t e r  t h e  d a t e  of t h i s  
Agreement excep t  on  such c a r r i e r s  a s  may e l e c t  t o  p r e s e r v e  e x i s t i n g  
r u l e s  o r  p r a c t i c e s  and s o  n o t i f y  t h e  a u t h o r i z e d  employe r e p r e s e n t a t i v e s  
on o r  b e f o r e  such e f f e c t i v e  d a t e .  

ARTICLE X I I I  - PROTECTION OF EMPLOYES 

The scope and purpose  of t h i s  A r t i c l e  X I 1 1  a r e  t o  p rov ide ,  t o  t h e  
e x t e n t  s p e c i f i e d  h e r e i n ,  f o r  f a i r  and e q u i t a b l e  a r rangements  t o  p r o t e c t  
t h e  i n t e r e s t s  of c e r t a i n  of t h e  c a r r i e r s '  employes r e p r e s e n t e d  by t h e  
Uni ted  T r a n s p o r t a t i o n  Union who a r e  a d v e r s e l y  a f f e c t e d  by t h e  a p p l i c a -  
t i o n  of A r t i c l e  V I I  -- I n t e r c h a n g e ,  A r t i c l e  I X  -- Road-Yard Movements, 
and A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  S e r v i c e  of t h i s  Agreement; t h e r e f o r e ,  
f l u c t u a t i o n s  and changes i n  volume o r  c h a r a c t e r  of employment brought  
about  by o t h e r  causes a r e  n o t  w i t h i n  t h e  purview of t h i s  A r t i c l e .  
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S e c t i o n  1. D e f i n i t i o n s .  

Whenever used i n  t h i s  A r t i c l e ,  u n l e s s  t h e  c o n t e x t  r e q u i r e s  o t h e r -  
w i s e :  

( a )  "Implementation" means t h e  a p p l i c a t i o n  and implementa t ion  of 
t h e  p r o v i s i o n s  of A r t i c l e  V I I  -- I n t e r c h a n g e ,  A r t i c l e  I X  -- 
Road-Yard Movements, o r  A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  S e r v i c e  of 
t h i s  Agreement. 

(b)  "Displaced Employet' means a c a r r i e r  employe r e p r e s e n t e d  by t h e  
UTU who as a r e s u l t  of a n  Implementat ion is  p laced  i n  a  worse  
p o s i t i o n  w i t h  r e s p e c t  t o  h i s  compensation.  

( c )  "Dismissed Employe" means a c a r r i e r  employe r e p r e s e n t e d  by t h e  
UTU who a s  a  r e s u l t  of an  Implementa t ion  i s  depr ived  of employment 
w i t h  t h e  c a r r i e r  because  of t h e  a b o l i t i o n  of h i s  p o s i t i o n  o r  t h e  
l o s s  t h e r e o f  a s  t h e  r e s u l t  of t h e  e x e r c i s e  of s e n i o r i t y  r i g h t s  by 
a n  employe whose p o s i t i o n  i s  a b o l i s h e d  a s  a  r e s u l t  of a n  
Implementat ion.  

(d )  " P r o t e c t i v e  Per iod"  f o r  employes covered by S e c t i o n  2 ( a )  of 
t h i s  A r t i c l e  means t h a t  p e r i o d  of t i m e  d u r i n g  which a Disp laced  o r  
Dismissed Employe i s  t o  be  provided p r o t e c t i o n  hereunder .  The 
P r o t e c t i v e  P e r i o d  f o r  such employe s h a l l  ex tend  from t h e  d a t e  h e  is  
d i s p l a c e d  o r  d i smissed  f o r  a  p e r i o d  of t i m e  e q u a l  t o  t h e  l e n g t h  of 
t i m e  which such employe h a s  s e n i o r i t y  i n  t h e  c r a f t  o r  c l a s s  a t  t h e  
t ime h e  i s  a d v e r s e l y  a f f e c t e d .  I n  no e v e n t ,  however, w i l l  t h e  
P r o t e c t i v e  P e r i o d  ex tend  beyond t h e  employe 's  6 5 t h  b i r t h d a y .  Where 
a n  employe h o l d s  s e n i o r i t y  a s  a  conduc tor  and brakeman o r  yardman 
o r  a s  a n  e n g i n e e r  and f i reman ,  t h e  e a r l i e r  s e n i o r i t y  d a t e  s h a l l  
govern.  I n  t h e  e v e n t  such a  D i s p l a c e d  Employe e l e c t s  t o  remain i n  
t h e  c a r r i e r ' s  s e r v i c e  a f t e r  t h e  f i r s t  day of t h e  month f o l l o w i n g  
t h e  month h e  a t t a i n s  age 65,  h e  w i l l  no l o n g e r  r e c e i v e  any of t h e  
p r o t e c t i v e  b e n e f i t s  of t h i s  A r t i c l e  X I 1 1  and t h e  c a r r i e r  may term- 
i n a t e  on t h e  same s e n i o r i t y  d i s t r i c t  t h e  p r o t e c t i v e  b e n e f i t s  t h e n  
be ing  provided t h e  j u n i o r  Dismissed o r  D i s p l a c e d  Employe r e c e i v i n g  
p r o t e c t i o n  under t h i s  A r t i c l e  on such s e n i o r i t y  d i s t r i c t  on a  
one-for-one b a s i s .  

( e )  " P r o t e c t i v e  Per iod"  f o r  employes covered by S e c t i o n  2 (b)  of 
t h i s  A r t i c l e  means t h e  s i x - y e a r  p e r i o d  of t i m e  from t h e  d a t e  such 
employe is d i smissed  bu t  n o t  t o  exceed t h e  l e n g t h  of t ime which 
such employe h a s  s e n i o r i t y  i n  t h e  c r a f t  o r  c l a s s  a t  t h e  t i m e  h e  i s  
d i smissed .  Where an  employe h o l d s  s e n i o r i t y  a s  a  conduc tor  and 
brakeman o r  yardman o r  a s  a n  e n g i n e e r  and f i r e m a n ,  t h e  e a r l i e s t  
s e n i o r i t y  d a t e  s h a l l  govern.  

S e c t i o n  2 .  Coverage. 

( a )  S u b j e c t  t o  t h e  o t h e r  p r o v i s i o n s  of t h i s  Article, t h e  p r o t e c -  
t i v e  b e n e f i t s  of S e c t i o n s  3 ,  4 ,  5 and 6 of t h i s  A r t i c l e  X I 1 1  app ly  t o :  

(1) Employes a d v e r s e l y  a f f e c t e d  d i r e c t l y  o r  i n d i r e c t l y  by an  
Implementat ion of A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  S e r v i c e .  
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(2 )  R e g u l a r l y  a s s i g n e d  employes a s s i g n e d  t o  yard crews t h a t  
r e g u l a r l y  spend more t h a n  50 p e r c e n t  of t h e i r  t ime i n  i n t e r c h a n g e  
work who a r e  a d v e r s e l y  a f f e c t e d  a s  a  r e s u l t  of a n  Implementat ion of 
t h e  r e c i p r o c a l  i n t e r c h a n g e  p r o v i s i o n s  of S e c t i o n  5 of A r t i c l e  
V I I  -- I n t e r c h a n g e .  (Such employes w i l l  be  de te rmined  by a  j o i n t  
check based upon t h e  work performance of t h e  invo lved  yard crews 
f o r  t h e  30 working days  p r i o r  t o  t h e  Implementat ion. )  

( 3 )  R e g u l a r l y  a s s i g n e d  employes a s s i g n e d  t o  i n t e r c h a n g e  o r  
t r a n s f e r  crews a d v e r s e l y  a f f e c t e d  by t h e  i n t e r c h a n g e  of s o l i d  
t r a i n s  p r o v i s i o n  under  S e c t i o n  1 of A r t i c l e  V I I  -- I n t e r c h a n g e .  

(4 )  Employes of Termina l  Companies a d v e r s e l y  a f f e c t e d  e i t h e r  
d i r e c t l y  o r  i n d i r e c t l y  by t h e  i n t e r c h a n g e  of s o l i d  t r a i n s  p r o v i s i o n  
under  S e c t i o n  1 of A r t i c l e  V I I  -- I n t e r c h a n g e .  

(b)  S u b j e c t  t o  t h e  o t h e r  p r o v i s i o n s  of t h i s  A r t i c l e ,  t h e  p r o t e c -  
t i v e  b e n e f i t s  provided i n  S e c t i o n s  4 and 5 of t h i s  A r t i c l e  X I 1 1  w i l l  b e  
accorded t o  any employe of t h e  c a r r i e r  a d v e r s e l y  a f f e c t e d  by A r t i c l e  
V I I  -- I n t e r c h a n g e ,  o t h e r  t h a n  t h o s e  covered by subparagraphs  (2 )  and 
( 3 )  of S e c t i o n  2 ( a )  of t h i s  A r t i c l e  X I I I ,  o r  A r t i c l e  I X  -- Road-Yard 
Movements. 

( c )  The p r o t e c t i v e  p r o v i s i o n s  of t h i s  S e c t i o n  a s  a p p l i e d  t o  Term- 
i n a l  Company employes w i l l  i n c l u d e ,  i n  a d d i t i o n  t o  t h e  above,  t h e  exer -  
c i s e  of s e n i o r i t y  and a c c e p t a n c e  of employment on t h e  invo lved  l i n e - h a u l  
c a r r i e r s ,  e n g i n e  s e r v i c e  employes be ing  r e q u i r e d  t o  a c c e p t  eng ine  s e r -  
v i c e  employment and ground s e r v i c e  employes be ing  r e q u i r e d  t o  a c c e p t  
a p p r o p r i a t e  arrangements  i n  c o n n e c t i o n  w i t h  subparagraph  ( a )  (4)  of t h i s  
S e c t i o n  and t h e  f o r e g o i n g .  

S e c t i o n  3 .  Displacement  Allowance. 

( a )  So long d u r i n g  h i s  P r o t e c t i v e  P e r i o d  a f t e r  a Disp laced  Em- 
p l o y e ' s  d i sp lacement  a s  h e  i s  unab le ,  i n  t h e  normal e x e r c i s e  of h i s  
s e n i o r i t y  r i g h t s  under  e x i s t i n g  agreements ,  r u l e s  and p r a c t i c e s ,  t o  
o b t a i n  a  p o s i t i o n  producing compensation e q u a l  t o  o r  exceeding t h e  
compensat ion h e  r e c e i v e d  i n  t h e  p o s i t i o n  from which h e  w a s  d i s p l a c e d ,  h e  
s h a l l  be p a i d  a  monthly d i sp lacement  a l lowance e q u a l  t o  t h e  d i f f e r e n c e  
between t h e  monthly compensat ion r e c e i v e d  by him i n  t h e  p o s i t i o n  i n  
which h e  i s  r e t a i n e d  and t h e  average  monthly compensation r e c e i v e d  by 
him i n  t h e  p o s i t i o n  from which h e  was d i s p l a c e d .  

(b )  Each D i s p l a c e d  Employe's d i sp lacement  a l lowance s h a l l  be  
de te rmined  by d i v i d i n g  s e p a r a t e l y  by 1 2  t h e  t o t a l  compensation r e c e i v e d  
by t h e  employe and t h e  t o t a l  t i m e  f o r  which h e  was p a i d  d u r i n g  t h e  l a s t  
12 months i n  which he  performed s e r v i c e  immediate ly  p reced ing  t h e  d a t e  
of h i s  d i sp lacement  a s  a  r e s u l t  of t h e  Implementat ion ( t h e r e b y  producing 
a v e r a g e  monthly compensation and average  monthly t ime p a i d  f o r  i n  t h e  
t e s t  p e r i o d ) .  Both t h e  above " t o t a l  compensation" and t h e  " t o t a l  t i m e  
f o r  which he was paid" s h a l l  be a d j u s t e d  t o  r e f l e c t  t h e  r e d u c t i o n  on a n  
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annua l  b a s i s ,  i f  any,  which would have occur red  d u r i n g  t h e  s p e c i f i e d  
twelve month p e r i o d  had P u b l i c  Law 91-169, amending t h e  Hours of S e r v i c e  
Act of 1907, been i n  e f f e c t  th roughout  such p e r i o d  ( i . e . ,  14 h o u r s  l i m i t  
f o r  any a l lowance  p a i d  d u r i n g  t h e  p e r i o d  between December 26, 1970 and 
December 25,  1972 and 12 h o u r s  l i m i t  f o r  any a l lowance  p a i d  t h e r e a f t e r ) .  
Such a l lowance  s h a l l  a l s o  be a d j u s t e d  t o  r e f l e c t  subsequen t  g e n e r a l  wage 
i n c r e a s e s .  I n  t h e  e v e n t  a D i s p l a c e d  Employe s h a l l  have l e s s  t h a n  12 
months of s e r v i c e  h i s  t o t a l  compensat ion and t o t a l  t i m e  p a i d  f o r  s h a l l  
be d i v i d e d  by t h e  number of months i n  which h e  performed s e r v i c e .  

( c )  I f  a  Disp laced  Employe's compensation i n  h i s  r e t a i n e d  p o s i t i o n  
i n  any month is  less i n  any month i n  which h e  performs work t h a n  t h e  
a f o r e s a i d  a v e r a g e  compensation ( a d j u s t e d  t o  r e f l e c t  subsequent  g e n e r a l  
wage i n c r e a s e s )  t o  which h e  would have been  e n t i t l e d ,  h e  s h a l l  b e  p a i d  
t h e  d i f f e r e n c e ,  l e s s  compensat ion f o r  t i m e  l o s t  on account  of h i s  volun- 
t a r y  absences  t o  t h e  e x t e n t  t h a t  h e  i s  n o t  a v a i l a b l e  f o r  s e r v i c e  equiv-  
a l e n t  t o  h i s  average  monthly t ime  d u r i n g  t h e  t e s t  p e r i o d  bu t  i f  i n  h i s  
r e t a i n e d  p o s i t i o n  h e  works i n  any month i n  e x c e s s  of t h e  a f o r e s a i d  
average  monthly t ime  p a i d  f o r  d u r i n g  t h e  test  p e r i o d  h e  s h a l l  be  addi-  
t i o n a l l y  compensated f o r  such e x c e s s  t i m e  a t  t h e  rate of pay of t h e  
r e t a i n e d  p o s i t i o n .  

(d )  I f  a  Disp laced  Employe f a i l s  t o  e x e r c i s e  h i s  s e n i o r i t y  r i g h t s  
t o  s e c u r e  a n o t h e r  p o s i t i o n  a v a i l a b l e  t o  him which does n o t  r e q u i r e  a 
change i n  h i s  p l a c e  of r e s i d e n c e ,  t o  which h e  is  e n t i t l e d  under  t h e  
Schedule  Agreement and which c a r r i e s  a  r a t e  of pay and compensation 
exceeding t h o s e  of t h e  p o s i t i o n  which h e  e l e c t s  t o  r e t a i n ,  he  s h a l l  
t h e r e a f t e r  be  t r e a t e d  f o r  t h e  purposes  of t h i s  s e c t i o n  a s  occupying t h e  
p o s i t i o n  he  e l e c t s  t o  d e c l i n e .  

( e )  The d i sp lacement  a l lowance s h a l l  c e a s e  p r i o r  t o  t h e  e x p i r a t i o n  
of t h e  P r o t e c t i v e  P e r i o d  i n  t h e  even t  of t h e  D i s p l a c e d  ~ m ~ l o ~ e ' s  r e s i g n a -  
t i o n ,  d e a t h ,  r e t i r e m e n t  o r  d i s m i s s a l  f o r  j u s t i f i a b l e  cause .  

S e c t i o n  4. D i s m i s s a l  Allowances. 

( a )  A Dismissed Employe s h a l l  be  p a i d  a  monthly d i s m i s s a l  a l low- 
a n c e ,  from t h e  d a t e  h e  i s  depr ived  of employment and c o n t i n u i n g  through 
h i s  p r o t e c t i v e  p e r i o d ,  e q u i v a l e n t  t o  one- twe l f th  of t h e  compensation 
r e c e i v e d  by him i n  t h e  l a s t  12 months of h i s  employment i n  which h e  
ea rned  compensation p r i o r  t o  t h e  d a t e  h e  i s  f i r s t  depr ived  of employment 
a s  a  r e s u l t  of t h e  t r a n s a c t i o n .  Such a l lowance  s h a l l  be  a d j u s t e d  t o  
r e f l e c t  on an annual  b a s i s  t h e  r e d u c t i o n ,  i f  any,  which would have 
o c c u r r e d  d u r i n g  t h e  s p e c i f i e d  twe lve  month p e r i o d  had P u b l i c  Law 91-169, 
amending t h e  Hours of S e r v i c e  Act of 1907, been i n  e f f e c t  throughout  
such p e r i o d  ( i . e . ,  14 h o u r s  l i m i t  f o r  any a l lowance p a i d  d u r i n g  t h e  
p e r i o d  between December 26, 1970 and December 25,  1972 and 12 hours  
l i m i t  f o r  any a l lowances  p a i d  t h e r e a f t e r ) .  Such a l lowance  s h a l l  a l s o  be 
a d j u s t e d  t o  r e f l e c t  subsequen t  g e n e r a l  wage i n c r e a s e s .  I n  t h e  even t  a  
Dismissed Employe s h a l l  have less t h a n  12 months of s e r v i c e  h i s  t o t a l  
compensat ion and t o t a l  t ime p a i d  f o r  s h a l l  be  d i v i d e d  by t h e  number of 
months t o  which h e  performed s e r v i c e .  
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(b)  The d i s m i s s a l  a l lowance of any Dismissed Employe who r e t u r n s  
t o  s e r v i c e  w i t h  t h e  c a r r i e r  s h a l l  c e a s e  w h i l e  h e  i s  s o  reemployed. 
During t h e  t ime  of such reemployment, h e  s h a l l  be e n t i t l e d  t o  p r o t e c t i o n  
i n  accordance  w i t h  t h e  p r o v i s i o n s  of S e c t i o n  3. 

( c )  The d i s m i s s a l  a l lowance of any Dismissed Employee s h a l l  be  
reduced t o  t h e  e x t e n t  t h a t  h i s  combined monthly e a r n i n g s  i n  o t h e r  employ- 
ment, any b e n e f i t s  r e c e i v e d  under  any employment i n s u r a n c e  law, and h i s  
d i s m i s s a l  a l lowance  exceed t h e  amount upon which h i s  d i s m i s s a l  a l lowance  
i s  based.  Such employe, o r  h i s  r e p r e s e n t a t i v e ,  and t h e  c a r r i e r  s h a l l  
a g r e e  upon a  p rocedure  by which R a i l r o a d  s h a l l  be  c u r r e n t l y  informed of 
t h e  e a r n i n g s  of such employe i n  employment o t h e r  t h a n  w i t h  t h e  c a r r i e r ,  
and t h e  b e n e f i t s  r e c e i v e d .  

(d)  The d i s m i s s a l  a l lowance  s h a l l  c e a s e  p r i o r  t o  t h e  e x p i r a t i o n  of 
t h e  p r o t e c t i v e  p e r i o d  i n  t h e  e v e n t  of t h e  employe's  r e s i g n a t i o n ,  d e a t h ,  
r e t i r e m e n t ,  d i s m i s s a l  f o r  j u s t i f i a b l e  c a u s e  under  e x i s t i n g  agreements ,  
f a i l u r e  t o  r e t u r n  t o  s e r v i c e  a f t e r  be ing  n o t i f i e d  i n  accordance  w i t h  t h e  
working agreement ,  o r  f a i l u r e  w i t h o u t  good c a u s e  t o  a c c e p t  a  comparable 
p o s i t i o n  which does n o t  r e q u i r e  a change i n  h i s  p l a c e  of r e s i d e n c e  f o r  
which he  i s  q u a l i f i e d  and e l i g i b l e  w i t h  t h e  c a r r i e r  from which he  was 
d i s m i s s e d  a f t e r  be ing  n o t i f i e d .  

S e c t i o n  5. S e p a r a t i o n  Allowance. 

A Dismissed Employe e n t i t l e d  t o  p r o t e c t i o n  under  t h i s  A r t i c l e ,  may, 
a t  h i s  o p t i o n  w i t h i n  7 days of h i s  d i s m i s s a l ,  r e s i g n  and ( i n  l i e u  of a l l  
o t h e r  b e n e f i t s  and p r o t e c t i o n s  provided i n  t h i s  A r t i c l e )  a c c e p t  a  lump 
sum payment computed i n  accordance  w i t h  S e c t i o n  9 of t h e  Washington Job  
P r o t e c t i o n  Agreement of May, 1936. 

S e c t i o n  6. F r i n g e  B e n e f i t s .  

No employe of a  c a r r i e r  who i s  a f f e c t e d  by an  Implementat ion s h a l l  
be depr ived  d u r i n g  h i s  P r o t e c t i v e  P e r i o d  of b e n e f i t s  a t t a c h e d  t o  h i s  
p r e v i o u s  employment, such a s  f r e e  t r a n s p o r t a t i o n ,  h o s p i t a l i z a t i o n ,  
p e n s i o n s ,  r e l i e f ,  e t  c e t e r a ,  under  t h e  same c o n d i t i o n s  and s o  long a s  
such b e n e f i t s  c o n t i n u e  t o  be accorded t o  o t h e r  employes of t h e  c a r r i e r ,  
i n  a c t i v e  s e r v i c e  o r  on  f u r l o u g h  as t h e  case may be ,  t o  t h e  e x t e n t  t h a t  
such b e n e f i t s  can be s o  mainta ined under  p r e s e n t  a u t h o r i t y  of law o r  
c o r p o r a t e  a c t i o n  o r  th rough  f u t u r e  a u t h o r i z a t i o n  which may be ob ta ined .  

S e c t i o n  7 .  Seasona l  F l u c t u a t i o n s  and D e c l i n e s  i n  Business .  

( a )  I n  t h e  e v e n t  of a  d e c l i n e  i n  a  c a r r i e r ' s  b u s i n e s s  measured by 
t h e  n e t  revenue ton-miles i n  any 30-day p e r i o d  compared w i t h  t h e  n e t  
r evenue  ton-miles  f o r  t h e  cor responding  p e r i o d  i n  t h e  p reced ing  c a l e n d a r  
y e a r ,  t h e  number of employes who a r e  r e c e i v i n g  d i s m i s s a l  o r  d i sp lacement  
a l lowances  may be reduced a t  any t ime  d u r i n g  t h e  s a i d  p a y r o l l  p e r i o d  t o  
t h e  e x t e n t  of one p e r c e n t  f o r  each one p e r c e n t  d e c l i n e .  Such r e d u c t i o n s  
i n  p r o t e c t e d  employes s h a l l  be made i n  i n v e r s e  s e n i o r i t y  o r d e r .  Upon 
r e s t o r a t i o n  of a  c a r r i e r ' s  volume of n e t  revenue ton-miles  employes must 
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be r e t u r n e d  t o  t h e i r  p r o t e c t i v e  s t a t u s  t o  t h e  e x t e n t  of one p e r c e n t  f o r  
each one p e r c e n t  r i s e  i n  n e t  r evenue  ton-miles .  I n  t h e  c a s e  of Termina l  
Companies, t h e  d e c l i n e  i n  b u s i n e s s  s h a l l  be measured by t h e  t o t a l  number 
of loaded and empty c a r s  r e c e i v e d  from and d e l i v e r e d  t o  c o n n e c t i n g  
c a r r i e r s ,  i n c l u d i n g  t h e  number of loaded and empty c a r s  handled i n  s o l i d  
i n t e r c h a n g e  t r a i n s ,  i n  any 30-day p e r i o d  compared w i t h  t h e  volume of 
such i n t e r c h a n g e  i n  t h e  cor responding  p e r i o d  i n  t h e  p r e c e d i n g  c a l e n d a r  
year .  

(b)  I n  t h e  even t  t h a t  an  employe r e c e i v i n g  a  d i sp lacement  al low- 
ance i s  s u b s e q u e n t l y  p laced  i n  a  worse p o s i t i o n  by r e a s o n s  of a  s e a s o n a l  
f l u c t u a t i o n  o r  a d e c l i n e  i n  b u s i n e s s ,  so  long a s  h e  c o n t i n u e s  i n  such 
p o s i t i o n  f o r  t h a t  r e a s o n  t h e  amount p a i d  him a s  h i s  d i sp lacement  al low- 
ance  s h a l l  c o n t i n u e  unchanged. 

( c )  I n  t h e  even t  t h a t  a  Disp laced  Employe i s  depr ived  of employ- 
ment w i t h  t h e  c a r r i e r  a s  t h e  r e s u l t  of a s e a s o n a l  f l u c t u a t i o n  o r  a  
d e c l i n e  i n  b u s i n e s s ,  h i s  d i s m i s s a l  a l lowance  s h a l l  be t h e  amount which 
was b e i n g  p a i d  him as h i s  d i sp lacement  a l lowance.  An employe o t h e r  than  
a Disp laced  Employe who i s  depr ived  of employment a s  t h e  r e s u l t  of a  
s e a s o n a l  f l u c t u a t i o n  o r  a  d e c i s i o n  i n  b u s i n e s s  s h a l l  n o t  be p a i d  any 
p r o t e c t i v e  b e n e f i t s  under  t h i s  A r t i c l e  X I I I .  

S e c t i o n  8. A r b i t r a t i o n  of D i s p u t e s .  

( a )  I n  t h e  even t  t h e  c a r r i e r  and t h e  UTU a r e  unab le  t o  s e t t l e  any 
d i s p u t e  o r  c o n t r o v e r s y  w i t h  r e s p e c t  t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n  
o r  enforcement of any p r o v i s i o n  of t h i s  A r t i c l e  w i t h i n  20 days  a f t e r  t h e  
d i s p u t e  a r i s e s ,  i t  may be  r e f e r r e d  by e i t h e r  p a r t y  t o  a n  a r b i t r a t i o n  
committee. Upon n o t i c e  i n  w r i t i n g  s e r v e d  by one p a r t y  on t h e  o t h e r  of 
i n t e n t  by t h a t  p a r t y  t o  r e f e r  a  d i s p u t e  o r  c o n t r o v e r s y  t o  a n  a r b i t r a t i o n  
committee,  each p a r t y  s h a l l ,  w i t h i n  10 d a y s ,  s e l e c t  one member of t h e  
committee and t h e  members t h u s  chosen s h a l l  s e l e c t  a n e u t r a l  member who 
s h a l l  s e r v e  a s  chairman. I f  any p a r t y  f a i l s  t o  s e l e c t  i t s  member of t h e  
a r b i t r a t i o n  committee w i t h i n  t h e  p r e s c r i b e d  t ime  l i m i t ,  t h e  g e n e r a l  . 
chairman of t h e  UTU o r  t h e  h i g h e s t  o f f i c e r  d e s i g n a t e d  by t h e  c a r r i e r ,  a s  
+.he c a s e  may be,  s h a l l  be  deemed t h e  s e l e c t e d  member, and t h e  committee 
s h a l l  t h e n  f u n c t i o n  and i t s  d e c i s i o n  s h a l l  have t h e  same f o r c e  and 
e f f e c t  a s  though a l l  p a r t i e s  had s e l e c t e d  t h e i r  members. Should t h e  
members be unable  t o  a g r e e  upon t h e  appointment of t h e  n e u t r a l  member 
w i t h i n  10 days ,  t h e  p a r t i e s  s h a l l  t h e n  w i t h i n  a n  a d d i t i o n a l  10 days  
endeavor  t o  a g r e e  upon a  method by which a  n e u t r a l  member s h a l l  be 
appo in ted ,  and,  f a i l i n g  such agreement,  e i t h e r  p a r t y  may r e q u e s t  t h e  
N a t i o n a l  Media t ion  Board t o  d e s i g n a t e  w i t h i n  10 days  t h e  n e u t r a l  member 
whose d e s i g n a t i o n  w i l l  be b i n d i n g  upon t h e  p a r t i e s .  

(b)  The d e c i s i o n ,  by m a j o r i t y  v o t e ,  of t h e  a r b i t r a t i o n  committee 
s h a l l  be f i n a l ,  b i n d i n g ,  and c o n c l u s i v e  and s h a l l  be rendered  w i t h i n  4 5  
days  a f t e r  t h e  h e a r i n g  of t h e  d i s p u t e  o r  c o n t r o v e r s y  h a s  been concluded 
and t h e  r e c o r d  c l o s e d .  

( c )  The s a l a r i e s  and expenses  of t h e  n e u t r a l  member s h a l l  be  borne 
e q u a l l y  by t h e  p a r t i e s  t o  t h e  p roceed ing  and a l l  o t h e r  expenses  s h a l l  be 
pa id  by t h e  p a r t y  i n c u r r i n g  them. 
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( d )  I n  t h e  e v e n t  of any d i s p u t e  a s  t o  whether  o r  n o t  a  p a r t i c u l a r  
employe was a d v e r s e l y  a f f e c t e d  by an  Implementat ion,  i t  s h a l l  be h i s  
o b l i g a t i o n  t o  i d e n t i f y  t h e  a d v e r s e  e f f e c t  and s p e c i f y  t h e  p e r t i n e n t  
f a c t s  r e l i e d  upon. I f  t h e  f a c t s  so  s t a t e d  a r e  s u f f i c i e n t  t o  s u p p o r t  a  
f i n d i n g  t h a t  t h e  employe was s o  a d v e r s e l y  a f f e c t e d  by a n  Implementat ion,  
i t  s h a l l  t h e n  be t h e  R a i l r o a d ' s  burden  t o  d i s p r o v e  t h o s e  f a c t s  o r  prove 
t h a t  o t h e r  f a c t o r s  a f f e c t e d  t h e  employe. 

S e c t i o n  9. 

Any Disp laced  Employe r e q u i r e d  t o  change h i s  r e s i d e n c e  because  of 
t h e  Implementat ion of A r t i c l e  X I 1  -- I n t e r d i v i s i o n a l  S e r v i c e  s h a l l  
r e c e i v e  t h e  b e n e f i t s  c o n t a i n e d  I n  S e c t i o n s  10 and 11 of t h e  Washington 
J o b  P r o t e c t i o n  Agreement e x c e p t  t h a t  h e  w i l l  be a l lowed 5 working days  
i n s t e a d  of "Two working days" as prov ided  i n  S e c t i o n  10 of s a i d  Agree- 
ment, and i n  a d d i t i o n  t o  such b e n e f i t s  s h a l l  r e c e i v e  a  t r a n s f e r  al low- 
a n c e  of $400.00. The N a t i o n a l  Media t ion  Board i s  s u b s t i t u t e d  f o r  t h e  
I n t e r s t a t e  Commerce Commission i n  S e c t i o n  11 (d)  of s a i d  Agreement. 
Change of r e s i d e n c e  s h a l l  n o t  be  c o n s i d e r e d  " requ i red"  i f  t h e  r e p o r t i n g  
p o i n t  t o  which t h e  employe i s  changed i s  n o t  more t h a n  30 m i l e s  from h i s  
fo rmer  r e p o r t i n g  p o i n t .  

S e c t i o n  10. 

I f  any p r o t e c t i v e  b e n e f i t s  g r e a t e r  t h a n  t h o s e  provided i n  t h i s  
A r t i c l e  a r e  a v a i l a b l e  under  e x i s t i n g  agreements ,  such g r e a t e r  b e n e f i t s  
s h a l l  app ly  sub j e c t  t o  t h e  t e rms ,  c o n d i t i o n s ,  r e s p o n s i b i l i t i e s  and 
o b l i g a t i o n s  of both  t h e  c a r r i e r  and employe under  such agreements ,  i n  
l i e u  of t h e  b e n e f i t s  provided i n  t h i s  A r t i c l e .  There  s h a l l  be no dup- 
l i c a t i o n  o r  pyramiding of b e n e f i t s  t o  any employes. 

APPENDIX "G" 

NATIONAL MEDIATION AGREEMENT 

Ca.se No. A-10222 
August 2 5 ,  1978 

( A r t i c i e s  I & 11 d e l e t e d )  

ARTICLE 111 - VACATIONS (See A r t i c l e  50)  

ARTICLE I V  - HEALTH AND WELFARE BENEFITS: EARL11 RETIREMENT MAJOR 
M E D  ICAL EXPENSE BENEFITS : AND DENTAL BENEFITS. 

PART A. HEALTH AND WELFARE BENEFITS 

S e c t i o n  1. C o n t i n u a t i o n  of P l a n .  The b e n e f i t s  now prov ided  under  
The R a i l r o a d  Employes N a t i o n a l  H e a l t h  and Welfare  P l a n ,  modif ied a s  pro- 
v i d e d  i n  S e c t i o n s  2  and 3 below, w i l l  be con t inued  s u b j e c t  t o  t h e  p r o v i s i o n s  
of t h e  Railway t a b o r  Act ,  a s  amended. C o n t r i b u t i o n s  t o  t h e  P l a n  will be  
o f f s e t  by t h e  e x p e d i t i o u s  u s e  of such amounts a s  may a t  any t ime  be i n  
S p e c i a l  Account A o r  I n  one o r  more special a c c o u n t s  o r  funds  main ta ined  
b y  the insurer  in connection v l r h  Group F'oLicy C o n t r a c t  GA-23000, and 
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by t h e  u s e  of funds  h e l d  i n  t r u s t  t h a t  a r e  n o t  o t h e r w i s e  needed t o  pay 
c l a i m s ,  premiums o r  a d m i n i s t r a t i v e  expenses  which a r e  payab le  from 
t r u s t .  D e t a i l e d  c o n t r a c t  language s p e c i f y i n g  t h e  new b e n e f i t s  and t h e  
changes  i n  e x i s t i n g  b e n e f i t  and e l i g i b i l i t y  p r o v i s i o n s  i s  t o  be  worked 
o u t  by t h e  J o i n t  P o l i c y h o l d e r  Committee w i t h  t h e  i n s u r e r .  

S e c t i o n  2.  B e n e f i t  Changes. The f o l l o w i n g  b e n e f i t  changes  w i l l  be  
made e f f e c t i v e  as of J a n u a r y  1, 1979: 

a. Alcohol ism Treatment .  For  t r e a t m e n t  of a l c o h o l i s m  of a n  
employe which h a s  been diagnosed a s  such by t h e  employe's  a t t e n d i n g  
p h y s i c i a n ,  a s  a  r e s u l t  of which t h e  employe is conf ined  a t  a n  ap- 
proved t r e a t m e n t  c e n t e r  which p r o v i d e s  medica l  and t h e r a p e u t i c  
t r e a t m e n t  f o r  a l c o h o l i s m  under  a  program approved by b o t h  t h e  
a t t e n d i n g  p h y s i c i a n  and t h e  i n s u r e r ,  on a n  i n - p a t i e n t  b a s i s  re- 
q u i r i n g  f u l l - t i m e  p a r t i c i p a t i o n  by t h e  p a t i e n t ,  and c e r t a i n  
e v a l u a t i o n ,  d i a g n o s t i c  and c o u n s e l i n g  s e r v i c e s :  a b e n e f i t  w i l l  b e  
p rov ided  t o  cover  c h a r g e s  by t h e  t r e a t m e n t  c e n t e r  f o r  room and 
board ,  c a r e  and t r e a t m e n t ,  e x c l u s i v e  of c u s t o d i a l  c a r e ,  up t o  $50 
p e r  day f o r  n o t  more t h a n  31 days  p e r  c a l e n d a r  y e a r  w i t h  a  l i f e t i m e  
maximum of $3,000. 

b. Ambulatory S u r g i c a l  C e n t e r s .  Charges  i n c u r r e d  by an  
employe o r  dependent  f o r  s e r v i c e s  r e n d e r e d  and s u p p l i e s  f u r n i s h e d  
by an  approved ambulatory  s u r g i c a l  c e n t e r  w i t h i n  t h e  t ime l i m i t s  
and f o r  t h e  purposes  s p e c i f i e d  i n  t h e  o u t - p a t i e n t  expense  p rov i -  
s i o n s  of t h e  p l a n  s h a l l  be t r e a t e d  a s  i f  t h e y  were  h o s p i t a l  
o u t - p a t i e n t  expenses  . 

c. Second S u r g i c a l  Opinion.  A b e n e f i t  w i l l  be provided t o  
pay r e a s o n a b l e  c h a r g e s  i n c u r r e d  by a n  employe o r  dependent  f o r  
c o n s u l t a t i o n s  ( i n c l u d i n g  t h e  r e a s o n a b l e  c h a r g e s  f o r  l a b o r a t o r y  and 
X-ray examina t ions  and o t h e r  d i a g n o s t i c  p r o c e d u r e s  i n  c o n n e c t i o n  
t h e r e w i t h )  w i t h  one o r  more q u a l i f i e d  s p e c i a l i s t  su rgeons  f o r  
a d d i t i o n a l  o p i n i o n s  as t o  t h e  medica l  n e c e s s i t y  f o r  t h e  performance 
of a  recommended s u r g i c a l  p rocedure  f o r  which b e n e f i t s  a r e  payab le  
under  t h e  s u r g i c a l  expense  b e n e f i t  p r o v i s i o n s  of t h e  P l a n ,  p rov ided  
t h e  c o n s u l t a n t  su rgeon  examines t h e  p a t i e n t  and f u r n i s h e s  t h e  
i n s u r e r  e i t h e r  copy of h i s  w r i t t e n  r e p o r t  t o  t h e  p a t i e n t  o r  a  
w r i t t e n  r e p o r t  s e t t i n g  f o r t h  h i s  op in ion .  

d. Pre-Admission T e s t i n g .  Charges i n c u r r e d  by a n  employe o r  
dependent  i n  c o n n e c t i o n  w i t h  pre-admiss ion t e s t i n g  o rdered  by a  
p h y s i c i a n  w i l l  be covered a s  h o s p i t  a 1  i n - p a t i e n t  expenses  provided 
such t e s t s  a r e  r e l a t e d  t o  t h e  performance of schedu led  s u r g e r y  i n  
c o n n e c t i o n  w l t h  a  conf i rmed h o s p i t a l  admiss ion ,  and ( i )  t h e  pe rson  
invo lved  i s  s u b s e q u e n t l y  admi t t ed  t o  t h e  h o s p i t a l  a s  a  r e s i d e n t  
i n - p a t i e n t  u n l e s s  t h e  schedu led  conf inement  i s  c a n c e l l e d  o r  pos t -  
poned b e c a u s e  of t h e  u n a v a i l a b i l i t y  of a  bed o r  a  change i n  h i s  
c o n d i t i o n  which p r e c l u d e s  s u r g e r y  o r  ( i i )  t h e  s u r g e r y  i s  performed 
i n  a n  o u t - p a t i e n t  f a c i l i t y  (which may be a n  ambulatory  s u r g i c a l  
c e n t e r )  u n l e s s  t h e r e  i s  a  change i n  t h e  p a t i e n t ' s  c o n d i t i o n  which 
p r e c l u d e s  s u r g e r y .  
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e .  S u r g i c a l  Expense B e n e f i t .  The maximum b a s i c  b e n e f i t  f o r  
a s u r g i c a l  p rocedure  w i l l  be i n c r e a s e d  from $650 t o  $1,000;  t h e  
maximum al lowance f o r  a d m i n i s t r a t i o n  of a n e s t h e t i c s  w i l l  be i n -  
c r e a s e d  from $162.50 t o  $250; and t h e  $650 E S u r g i c a l  Schedule  w i l l  
be r e p l a c e d  by a $1,000 E S u r g i c a l  Schedule .  

f .  H o s p i t a l  M i s s c e l l a n e o u s  B e n e f i t .  The p r o v i s i o n s  f o r  
reimbursement f o r  h o s p i t a l  c h a r g e s  f o r  medica l  c a r e  and t r e a t m e n t  
( o t h e r  t h a n  c h a r g e s  f o r  room and board ,  n u r s e s ' ,  and p h y s i c i a n s '  
and surgeons '  f e e s ) ,  and t h e  e x c e s s  of c h a r g e s  f o r  i n t e n s i v e  c a r e  
i n  an  i n t e n s i v e  c a r e  u n i t  o v e r  t h e  amount payab le  o t h e r w i s e ,  s h a l l  
be i n c r e a s e d  from "not more t h a n  $1,000 p l u s  80% of t h e  e x c e s s  over  
$1,000," t o  "no t  more t h a n  $2,000 p l u s  80% of t h e  e x c e s s  over  
$2,000 .I' 

g .  Out -Pa t i en t  Expense B e n e f i t ,  and Supplemental  Out -Pa t i en t  
Medical  Expense B e n e f i t .  The p r o v i s i o n  f o r  reimbursement f o r  
h o s p i t a l  o u t - p a t i e n t  expenses ,  and t h e  supp lementa l  o u t - p a t i e n t  
medical  expense  b e n e f i t  p r o v i s i o n ,  c o v e r i n g  c e r t a i n  emergency 
medica l  c a r e  and t r e a t m e n t  on account  of a c c i d e n t a l  b o d i l y  i n j u r i e s  
and a d d i t i o n a l  subsequen t  medica l  c a r e  and t r e a t m e n t  i n  c o n n e c t i o n  
w i t h  such emergency c a r e ,  and medical  c a r e  and t r e a t m e n t  i n  connec- 
t i o n  w i t h  s u r g i c a l  o p e r a t i o n s ,  w i l l  be  i n c r e a s e d  t o  p r o v i d e  f o r  
reimbursement f o r  such expenses  i n  f u l l  on a r e a s o n a b l e  and cus- 
tomary b a s i s  (an i n c r e a s e  from t h e  maximum of $100 p l u s  80% of t h e  
e x c e s s  over  $100).  

h. Ambulance B e n e f i t .  Necessary  ambulance c h a r g e s  f o r  
t r a n s p o r t a t i o n  t o  and from h o s p i t a l  f o r  a n  employe o r  dependent who - - 
i s  conf ined  a s  a h o s p i t a l  i n - p a t i e n t ,  o r  who r e c e i v e s  o u t - p a t i e n t  
c a r e  of a n a t u r e  r e f e r r e d  t o  i n  g. above i n  a h o s p i t a l ,  w i l l  be  
p rov ided  i n  f u l l  on a r e a s o n a b l e  and customary b a s i s  ( a n  i n c r e a s e  
from t h e  maximum of $25 f o r  such b e n e f i t ) .  

i. P h y s i c i a n ' s  Fee B e n e f i t .  

( i )  The maximum amount payab le  on beha l f  of an  employe 
o r  dependent f o r  p h y s i c i a n  charges  f o r  v i s i t s  w h i l e  t h e  employe 
o r  dependent is  conf ined  a s  a h o s p i t a l  i n - p a t i e n t  w i l l  be 
i n c r e a s e d  from $6.00 t o  $10.00 p e r  day of such conf inement ,  
and t h e  maximum so  payab le  d u r i n g  any one p e r i o d  of h o s p i t a l  
confinement w i l l  be i n c r e a s e d  from $2,190 t o  $3,650. 

( i i )  The maximum amount payab le  f o r  p h y s i c i a n s '  o f f i c e  
v i s i t s  by a n  employe s h a l l  be  i n c r e a s e d  from $6 .OO t o  $10.00, 
and f o r  home v i s i t s  from $7.50 t o  $12.00, p e r  v i s i t  l i m i t e d  a s  

a t  p r e s e n t  t o  one  home o r  o f f i c e  v i s i t  p e r  day and a maximum 
of 180 such v i s i t s  i n  a 12-month p e r i o d ;  no b e n e f i t  payab le  
f o r  t h e  f i r s t  v i s i t  on account  of i n j u r y  o r  t h e  f i r s t  t h r e e  
v i s i t s  on account  of s i c k n e s s .  
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j . Major Medical  Expense L i m i t  B e n e f i t .  A p r o v i s i o n  w i l l  be 
added t o  t h e  major medical  expense b e n e f i t  s e c t i o n  of t h e  p l a n  t o  
t h e  e f f e c t  t h a t  i f  i n  a  c a l e n d a r  y e a r  a  covered employe o r  depend- 
e n t  h a s  i n c u r r e d  expenses  n o t  o t h e r w i s e  re imbursed u n d e r  t h e  P l a n  
which a g g r e g a t e  $2,000 i n c l u d i n g  ( i )  t h e  i n d i v i d u a l ' s  c a s h  deduct-  
i b l e  and ( i i )  t h e  i n d i v i d u a l ' s  20% s h a r e  of c o i n s u r a n c e  under  t h e  
h o s p i t a l  m i s c e l l a n e o u s  b e n e f i t s  and maj o r  medical  expense  b e n e f i t  
p r o v i s i o n s ,  a l l  f u r t h e r  "covered expenses"  of t h a t  i n d i v i d u a l  i n  
t h a t  c a l e n d a r  y e a r  which would o t h e r w i s e  come under  t h e  80%/20% 
c o i n s u r a n c e  p r o v i s i o n s  w i l l  i n s t e a d  be  re imbursed under  t h e  major  
medica l  expense  b e n e f i t  p r o v i s i o n s  on a 100% b a s i s .  The f o u r  
e x c l u s i o n s  i n  t h e  major  medica l  expense  b e n e f i t  s e c t i o n  w i l l  apply  
t o  t h i s  b e n e f i t .  

k. L i v i n g  T i s s u e  Donor B e n e f i t .  B e n e f i t  w i l l  be provided 
f o r  t h e  l i v i n g  donor of a n  o rgan  o r  t i s s u e  t o  a n  employe o r  depend- 
e n t  covered by The R a i l r o a d  Employes N a t i o n a l  H e a l t h  and Wel fa re  
P l a n ,  w i t h  r e s p e c t  t o  the d o n a t i o n  i n v o l v e d ,  on t h e  same b a s i s  a s  
i f  t h e  donor were h imse l f  a n  employe covered by t h e  P o l i c y  C o n t r a c t  
t o  t h e  e x t e n t  such donor i s  n o t  covered under  any o t h e r  h e a l t h  
i n s u r a n c e  program. 

S e c t i o n  3. E l i g i b i l i t y .  The p r o v i s i o n  under  which a  new employe 
becomes a  Q u a l i f y i n g  Employe, and may become i n s u r e d  and e l i g i b l e  f o r  
b e n e f i t s ,  on  t h e  f i r s t  day of t h e  f i r s t  c a l e n d a r  month s t a r t i n g  a f t e r  
such employe h a s  completed 30 c o n t i n u o u s  days  d u r i n g  which h e  h a s  main- 
t a i n e d  an employment r e l a t i o n s h i p ,  w i l l  be  changed t o  p r o v i d e  t h a t  a  new 
employe (employed on o r  a f t e r  August 1, 1978) w i l l  become a q u a l i f y i n g  
employe on t h e  f i r s t  day of t h e  f i r s t  c a l e n d a r  month s t a r t i n g  a f t e r  such 
employe h a s  completed 60 c o n t i n u o u s  days  d u r i n g  which h e  h a s  main ta ined  
an employment r e l a t i o n s h i p .  

S e c t i o n  4.  R e s t r u c t u r i n g .  The p a r t i e s  t o  t h i s  Agreement w i l l  s eek  
t o  work o u t  w i t h  t h e  i n s u r e r  r e a s o n a b l e  and p r a c t i c a b l e  arrangements  
des igned  t o  d e c r e a s e  f e d e r a l  income t a x e s  payab le  by t h e  i n s u r e r  i n  
c o n n e c t i o n  w i t h  t h e  P l a n ,  t o  d e c r e a s e  t h e  i n s u r e r ' s  r e s e r v e s  f o r  i t s  
l i a b i l i t i e s  under  t h e  P l a n ,  o r  o t h e r w i s e  t o  l e s s e n  t h e  c o s t  of main- 
t a i n i n g  t h e  P l a n  wi thou t  d e c r e a s i n g  t h e  b e n e f i t s  o r  s e r v i c e s  t h a t  t h e  
P l a n  p rov ides .  

PART B. EARLY RETIREMENT MAJOR MEDICAL EXPENSE BENEFIT 

S e c t i o n  1. Es tab l i shment  and E f f e c t i v e  Date .  The r a i l r o a d s  w i l l  
e s t a b l i s h  a n  E a r l y  Ret i rement  Major Medical  B e n e f i t  P l a n  t o  p r o v i d e  
s p e c i f i e d  major medical  expense  b e n e f i t s  f o r  c e r t a i n  r e t i r e d  o r  d i s a b l e d  
r a i l r o a d  employes and t h e i r  dependen ts ,  t o  become e f f e c t i v e  August 1,  
1978 and t o  c o n t i n u e  s u b j e c t  t o  t h e  p r o v i s i o n s  of t h e  Railway Labor A c t ,  
as amended, a c c o r d i n g  t o  t h e  f o l l o w i n g  p r o v i s i o n s :  
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a .  Employes E l i g i b l e :  

( i )  . An employe who, on  o r  a f t e r  J u l y  1 ,  1978, 
retires a t  o r  a f t e r  6 1  y e a r s  of age  under  t h e  60/30 p r o v i s i o n s  
of t h e  R a i l r o a d  Re t i rement  Act of 1974, i f  immediately p r i o r  
t o  t h e  d a t e  h e  r e t i r e d  h e  w a s  covered f o r  employe o r  dependent 
h e a l t h  b e n e f i t s  under  t h e  R a i l r o a d  Employes N a t i o n a l  H e a l t h  
and Wel fa re  P l a n  and had a c u r r e n t  c o n n e c t i o n  w i t h  t h e  r a i l -  
road i n d u s t r y .  

( i i )  D i s a b i l i t y .  

( a )  An employe of a  non-hosp i ta l  a s s o c i a t i o n  r a i l -  
road  who on o r  a f t e r  J u l y  1, 1978 and a t  o r  a f t e r  age  61 
was r e c e i v i n g  employe h e a l t h  b e n e f i t s  ( o r  s t i l l  e l i g i b l e  
f o r  such b e n e f i t s  under  t h e  d i s a b i l i t y  waiver  p r o v i s i o n s )  
under  t h e  R a i l r o a d  Employes N a t i o n a l  H e a l t h  and Welfare  
P l a n ,  and who meets  t h e  requ i rements  of subparagraph (c) 
below. 

(b) An employe of a  h o s p i t a l  a s s o c i a t i o n  r a i l r o a d  - .  

who would have m e t  t h e  r e q u i r e m e n t s  of subparagraph ( a )  
above i n  f u l l  i f  h e  had been a n  employe of a non-hosp i ta l  
a s s o c i a t i o n  r a i l r o a d ,  and who meets  t h e  requ i rements  of 
subparagraph  ( c )  below. 

( c )  To be e l i g i b l e  a s  a  d i s a b l e d  employe, an  em- 
p loye  must,  i n  a d d i t i o n  t o  f u l f i l l i n g  t h e  requ i rements  of 
subparagraph  ( a )  o r  subparagraph  (b)  above,  - 

(1) s o l e l y  because  of h i s  d i s a b i l i t y  be pre- 
ven ted  from working i n  h i s  r e g u l a r  occupa t ion ;  

( 2 )  be e n t i t l e d  t o  a n  a n n u i t y  by reason  of 
d i s a b i l i t y  under  t h e  R a i l r o a d  Re t i rement  Act of 
1974; however, h e  need n o t  have f i l e d  a p p l i c a t i o n  
f o r  d i s a b i l i t y  a n n u i t y  under  t h e  R a i l r o a d  Re t i rement  
Act i f  h e  is  r e c e i v i n g  s i c k n e s s  b e n e f i t s  under t h e  
R a i l r o a d  Unemployment I n s u r a n c e  Act ,  b u t  when h e  i s  
no l o n g e r  r e c e i v i n g  such s i c k n e s s  b e n e f i t s  i f  h e  
does  n o t  app ly  f o r  such d i s a b i l i t y  a n n u i t y  h i s  
e l i g i b i l i t y  under  t h e  P l a n  w i l l  t e r m i n a t e ;  

( 3 )  have had a  c u r r e n t  c o n n e c t i o n  w i t h  t h e  
r a i l r o a d  i n d u s t r y  on t h e  d a t e  immediately p r i o r  t o  
t h e  d a t e  on which h e  became e n t i t l e d  t o  such d i s -  
a b i l i t y  a n n u i t y ;  and 

(4)  have had by h i s  e l i g i b i l i t y  d a t e  a t o t a l  
p e r i o d ,  c o n s i s t i n g  of h i s  r a i l r o a d  s e r v i c e  p r i o r  t o  
t h e  o n s e t  of such d i s a b i l i t y  p l u s  t h e  p e r i o d  of such 
d i s a b i l i t y  i t s e l f ,  t o t a l i n g  n o t  l e s s  t h a n  30 y e a r s .  
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b. Dependents E l i g i b l e :  Spouse and dependent c h i l d r e n  of 
e l i g i b l e  employes who a r e  w i t h i n  d e f i n i t i o n  of "dependent" i n  The 
R a i l r o a d  Employes N a t i o n a l  H e a l t h  and Wel fa re  P l a n .  

Scope of Coverage: 

( i )  E l i g i b l e  employes of non-hosp i ta l  a s s o c i a t i o n  
r a i l r o a d s ,  and,  t o  t h e  e x t e n t  p rov ided  i n  S e c t i o n  3 ,  of 
h o s p i t a l  a s s o c i a t i o n  r a i l r o a d s .  

( i i )  Dependents of e l i g i b l e  employes of e i t h e r  
h o s p i t a l  a s s o c i a t i o n  o r  non-hosp i ta l  a s s o c i a t i o n  r a i l -  
roads .  

d. D u r a t i o n  of Coverage: 

( i )  Coverage f o r  a l l  covered employes and depend- 
e n t s  w i l l  b e g i n  when t h e  employe becomes e l i g i b l e  under  
pa ragraph  a . ,  b u t  n o t  e a r l i e r  t h a n  t h e  e f f e c t i v e  d a t e ,  
and e x c e p t  t h a t  a n  employe's  o r  dependen t ' s  coverage  w i l l  
n o t  b e g i n  e a r l i e r  t h a n  such employe's  o r  d e p e n d e n t ' s  
e l i g i b i l i t y  f o r  b e n e f i t s  under  The R a i l r o a d  Employes 
N a t i o n a l  H e a l t h  and Wel fa re  P l a n  c e a s e s .  

( i i )  Coverage f o r  covered employes w i l l  t e r m i n a t e  on 
t h e  e a r l i e r  of - 

( a )  The d a t e  t h e  employe becomes e l i g i b l e  f o r  
Medicare (even though h i s  coverage  may n o t  y e t  have 
begun, e .g . ,  i f  a d i s a b l e d  employe becomes e l i g i b l e  
f o r  Medicare  b e f o r e  h e  becomes e l i g i b l e  under  pa ra -  
g raph  a . ) ,  o r  

(b) The d a t e  t h e  employe 's  R a i l r o a d  Re t i rement  
a n n u i t y  t e r m i n a t e s  . 
( i i i )  Coverage f o r  a l l  dependents  of an  employe 

w i l l  t e r m i n a t e  on t h e  e a r l i e r  of - 

( a )  The d a t e  t h e  employe 's  coverage t e r m i n a t e s  
f o r  any c a u s e  o t h e r  t h a n  (I) d e a t h  o r  ( 2 )  e l i g i b i l -  
i t y  f o r  Medicare by r e a s o n  of d i s a b i l i t y ,  o r  

(b)  I f  t h e  employe p r e d e c e a s e s  d e p e n d e n t ( s ) ,  
o r  becomes e l i g i b l e  f o r  Medicare by r e a s o n  of d i s -  
a b i l i t y ,  t h e  d a t e  t h e  employe would have become 
e l i g i b l e  f o r  Medicare by r e a s o n  of age i f  h e  had n o t  
d ied .  

( i v )  Coverage f o r  any dependent  w i l l  t e r m i n a t e  i f  
such i n d i v i d u a l  dependent ,  w h i l e  covered ,  - 
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( a )  becomes e l i g i b l e  f o r  Medicare o r ,  

(b) i s  no l o n g e r  w i t h i n  t h e  above- re fe r red- to  
d e f i n i t i o n  of dependent ,  o r  

( c )  is  t h e  widow o r  widower of a  covered 
employe and remarries. 

NOTE: A s  used i n  t h i s  pa ragraph  d. D u r a t i o n  of Coverage,  
"Medicare" means t h e  f u l l  measure of b e n e f i t s  under  
t h e  H e a l t h  I n s u r a n c e  f o r  The Aged and D i s a b l e d  
Program under  T i t l e  X V I I I  of  t h e  S o c i a l  S e c u r i t y  
Act ,  as amended and a s  i t  may be f u r t h e r  amended, 
which a r e  normal ly  a v a i l a b l e  t o  a n  i n d i v i d u a l  a t  age  
65 o r  on g e n e r a l  d i s a b i l i t y .  B e n e f i t s  under  t h e  
P l a n  w i l l  be s o  a d j u s t e d  t o  avo id  d u p l i c a t i o n  be- 
tween P l a n  b e n e f i t s  and any o t h e r  Medicare b e n e f i t s .  

P l a n :  e* - 
( i )  Elements :  

(a)  D e d u c t i b l e :  $100 p e r  c a l e n d a r  y e a r  f o r  
each  i n d i v i d u a l .  

(b) Coinsurance  p r o p o r t i o n s :  80120, e x c e p t  
65 /35 f o r  out-of - h o s p i t a l  mental-nervous t r e a t m e n t s .  

( c )  L i f e t i m e  b e n e f i t  l i m i t :  $50,000 f o r  each 
i n d i v i d u a l .  

( i i )  B e n e f i t s :  Covered b e n e f i t s  w i l l  be b e n e f i t s  of 
t h e  same c a t e g o r i e s  a s  a r e  covered major medica l  expense  
b e n e f i t s  under  The R a i l r o a d  Employes N a t i o n a l  H e a l t h  and 

- Welfare  P lan .  

( i i i )  The same C o o r d i n a t i o n  of B e n e f i t s  p r o v i s i o n s  
a s  i n  Group P o l i c y  C o n t r a c t  GA-23000 w i l l  be i n c l u d e d .  

S e c t i o n  2 .  A d m i n i s t r a t i o n .  

a .  The r a i l r o a d s ,  which w i l l  be s o l e  p o l i c y h o l d e r ,  w i l l  work 
o u t  ar rangements  f o r  t h e  P l a n  t o  be a d m i n i s t e r e d  and i n s u r a n c e  
t h e r e u n d e r  t o  be p rov ided  by t h e  same i n s u r e r  a s  i s  h a n d l i n g  t h o s e  
f u n c t i o n s  under  The R a i l r o a d  Employes N a t i o n a l  H e a l t h  and Wel fa re  
P l a n .  

b. The r a i l r o a d s  w i l l  work o u t  w i t h  t h e  i n s u r e r  d e t a i l e d  
c o n t r a c t  language s e t t i n g  f o r t h  t h e  e l i g i b i l i t y  and b e n e f i t  
p r o v i s i o n s .  
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c .  The i n s u r e r  w i l l  f u r n i s h  f i n a n c i a l  d a t a ,  s t a t i s t i c a l  and 
a c t u a r i a l  r e p o r t s ,  and c l a i m  e x p e r i e n c e  i n f o r m a t i o n  t o  t h e  o rgan iza -  
t i o n s  i n  t h e  same d e t a i l  and a t  t h e  same t ime  t h a t  i t  f u r n i s h e s  
such d a t a  t o  t h e  r a i l r o a d s .  

d. Any d i v i d e n d s  o r  r e t r o a c t i v e  r a t e  r e f u n d s  o r  c r e d i t s  w i l l  
be p a i d  i n t o  a s p e c i a l  fund o r  account  h e l d  by t h e  i n s u r e r  o r  i n t o  
a t r u s t  e s t a b l i s h e d  i n  c o n n e c t i o n  w i t h  t h e  P l a n .  Withdrawals may 
be  made from such fund ,  account  o r  t r u s t  o n l y  t o  p r o v i d e  o r  f i n a n c e  
b e n e f i t s .  

S e c t i o n  3. Employes of H o s p i t a l  A s s o c i a t i o n  R a i l r o a d s .  H o s p i t a l  
a s s o c i a t i o n  r a i l r o a d s  w i l l  pay t h e  r e s p e c t i v e  h o s p i t a l  a s s o c i a t i o n s  such 
p o r t i o n  of t h e  c o s t  of t h e  p l a n  a s  is  a t t r i b u t a b l e  t o  coverage f o r  
r e t i r e d  employes ( b u t  n o t  f o r  t h e i r  dependen ts )  c o n t i n g e n t  on commit- 
ments* from t h e  h o s p i t a l  a s s o c i a t i o n s  t o  p r o v i d e  b e n e f i t s  s i m i l a r  t o  
t h o s e  provided by t h e  p l a n  t o  such r e t i r e d  employes of t h e  r e s p e c t i v e  
r a i l r o a d s  a s  meet t h e  above e l i g i b i l i t y  r e q u i r e m e n t s  and were  members of 
t h e  h o s p i t a l  a s s o c i a t i o n .  I n  absence of such a  commitment, no payment 
such a s  provided f o r  i n  t h i s  pa ragraph  s h a l l  be made t o  t h e  h o s p i t a l  
a s s o c i a t i o n  invo lved ,  and t h e  employes invo lved  w i l l  be  regarded  a s  
employes of a  h o s p i t a l  a s s o c i a t i o n  r a i l r o a d  f o r  purposes  of e l i g i b i l i t y  
f o r  e a r l y  r e t i r e m e n t  medica l  b e n e f i t s  b u t  s h a l l  be p rov ided  such bene- 
f i t s  under  t h e  n a t i o n a l  p l a n  t h e  same a s  employes of non-hosp i ta l  a s s o c i -  
a t i o n  r a i l r o a d s .  On a  r a i l r o a d  on which t h e  h o s p i t a l  a s s o c i a t i o n  h a s  
f u r n i s h e d  such a commitment, i n d i v i d u a l  r e t i r e d  o r  d i s a b l e d  employes who 
had n o t  been members of t h e  h o s p i t a l  a s s o c i a t i o n  o r  who had been such 
members b u t  e l e c t e d  t o  l e a v e  t h e  a s s o c i a t i o n  on d i s c o n t i n u i n g  a c t i v e  
r a i l r o a d  s e r v i c e ,  o r  who f o r e g o  a s s o c i a t i o n  b e n e f i t s ,  w i l l  n o t  have a n  
o p t i o n  of e l e c t i n g  coverage under  t h e  n a t i o n a l  p l a n ;  n o r  on a  r a i l r o a d  
on  which t h e r e  h a s  been no such commitment from t h e  h o s p i t a l  a s s o c i a t i o n  
w i l l  i n d i v i d u a l  employes have a n  o p t i o n  of e l e c t i n g  h o s p i t a l  a s s o c i a t i o n  
coverage  i n  p l a c e  of coverage  under  t h e  n a t i o n a l  p l a n .  

* I n c l u d i n g  a c c e p t a n c e  of t h e  f o l l o w i n g  o b l i g a t i o n :  I f  a h o s p i t a l  
a s s o c i a t i o n  hav ing  f u r n i s h e d  t h e  commitment r e f e r r e d  t o  i n  S e c t i o n  
3  shou ld  s u b s e q u e n t l y  withdraw such commitment, t h e  employes in -  
volved w i l l  t h e r e a f t e r  be provided t h e i r  b e n e f i t s  under  t h e  na- 
t i o n a l  p l a n  a s  provided i n  t h e  second s e n t e n c e  of S e c t i o n  3. I f  
any s p e c i a l  c o n t r i b u t i o n  t o  t h e  n a t i o n a l  p l a n  i s  r e q u i r e d  t o  cover  
any l i a b i l i t y  which t h e  h o s p i t a l  a s s o c i a t i o n  may have i n c u r r e d  
d u r i n g  t h e  p e r i o d  i t  covered t h e  employes i n v o l v e d  (and w h i l e  i t  
was r e c e i v i n g  t h e  c o n t r i b u t i o n  i d e n t i f i e d  i n  t h e  f i r s t  s e n t e n c e  of 
S e c t i o n  3 ) ,  which l i a b i l i t y  t h e  n a t i o n a l  p l a n  assumes by r e a s o n  of 
t h e  employes' coverage  be ing  t r a n s f e r r e d  from t h e  h o s p i t a l  a s s o c i -  
a t i o n  t o  t h e  n a t i o n a l  p l a n ,  such s p e c i a l  c o n t r i b u t i o n  w i l l  be made 
by t h e  h o s p i t a l  a s s o c i a t i o n .  
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S e c t i o n  1. C o n t i n u a t i o n  of P l a n .  The b e n e f i t s  now provided under 
The R a i l r o a d  Employes N a t i o n a l  D e n t a l  P l a n ,  modi f i ed  a s  provided i n  
S e c t i o n s  2 and 3 below, w i l l  be con t inued  s u b j e c t  t o  t h e  p r o v i s i o n s  of 
t h e  Railway Labor  Act ,  as amended. D e t a i l e d  c o n t r a c t  language s p e c i f y -  
i n g  t h e  changes  i n  e x i s t i n g  b e n e f i t  and e l i g i b i l i t y  p r o v i s i o n s  i s  t o  be 
worked o u t  by t h e  P o l i c y h o l d e r  w i t h  t h e  i n s u r e r .  

S e c t i o n  2 .  B e n e f i t  Changes. The f o l l o w i n g  changes i n  t h e  b e n e f i t  
a r e a  w i l l  be  made e f f e c t i v e  a s  of November 1, 1978: 

a. The maximum b e n e f i t  ( e x c l u s i v e  of any b e n e f i t s  f o r  or tho-  
d o n t i a )  which may be p a i d  w i t h  r e s p e c t  t o  a  covered employe o r  
dependent  i n  any c a l e n d a r  y e a r ,  i n c l u d i n g  t h e  c a l e n d a r  y e a r  1978, 
w i l l  be i n c r e a s e d  from $500 t o  $750 f o r  a l l  expenses  i n c u r r e d  on o r  
a f t e r  November 1, 1978. 

b .  A l i m i t  of $100 w i l l  be p laced  on t h e  amount of t h e  
d e d u c t i b l e  p e r  c a l e n d a r  y e a r ,  i n c l u d i n g  t h e  c a l e n d a r  year  197 8 ,  t o  
be  p a i d  by a l l  members of an  employe's  f a m i l y ,  t o  app ly  a s  fo l lows :  

( i )  Any covered i n d i v i d u a l  who h a s  i n c u r r e d  and p a i d  $50 
of covered d e n t a l  expenses  i n  a  c a l e n d a r  y e a r  h a s  met t h e  
d e d u c t i b l e  w i t h  r e s p e c t  t o  h i m s e l f .  

( i i )  When a covered employe a n d / o r  any one o r  more of h i s  
d e f i n e d  dependents  have c o l l e c t i v e l y  i n c u r r e d  and p a i d  $100 of 
covered d e n t a l  expenses ,  c o u n t i n g  n o t  more t h a n  $50 w i t h  
r e s p e c t  t o  any i n d i v i d u a l ,  i n  a c a l e n d a r  y e a r ,  t h e  d e d u c t i b l e  
h a s  been met w i t h  r e s p e c t  t o  such  employe and a l l  h i s  d e f i n e d  
dependents .  

c .  Extended coverage w i l l  be p rov ided  f o r  d i s a b l e d ,  preg- 
n a n t ,  fu r loughed  and d i s c h a r g e d  o r  d i smissed  employes on e x a c t l y  
t h e  same b a s i s  a s  under  The R a i l r o a d  Employes N a t i o n a l  H e a l t h  and 
Welfare  P lan .  

S e c t i o n  3 .  Orthodont ia .  No change w i l l  be made w i t h  r e s p e c t  t o  
b e n e f i t s  f o r  o r t h o d o n t i a ,  excep t  f o r  t h e  extended coverage  p r o v i s i o n  
d e s c r i b e d  i n  pa ragraph  c.  of S e c t i o n  2 above. 
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N a t i o n a l  H e a l t h  L e g i s l a t i o n .  I n  t h e  e v e n t  t h a t  n a t i o n a l  h e a l t h  
l e g i s l a t i o n  shou ld  be e n a c t e d ,  b e n e f i t s  provided under  The R a i l r o a d  
Employes N a t i o n a l  H e a l t h  and Wel fa re  P l a n .  The E a r l y  Re t i rement  Major 
Medical  B e n e f i t  P l a n ,  and The R a i l r o a d  Employes N a t i o n a l  D e n t a l  P l a n  
w i t h  r e s p e c t  t o  a type  of expense  which i s  a  covered expense  under such 
l e g i s l a t i o n  w i l l  be i n t e g r a t e d  s o  a s  t o  avo id  d u p l i c a t i o n ,  and t h e  
F a r t i e s  w i l l  a g r e e  upon t h e  d i s p o s i t i o n  of any r e s u l t i n g  s a v i n g s .  

ARTICLE V - J U R Y  DUTY 

E f f e c t i v e  f i f t e e n  (15) days  a f t e r  t h e  d a t e  of t h i s  Agreement, 
A r t i c l e  V of t h e  January  27,  1972 Agreement i s  amended t o  read  a s  
fo l lows :  (See A r t i c l e  3 0 ( b ) . )  

ARTICLE V I  - EXPENSES AWAY FROM HOME (See A r t i c l e  15) . 

E f f e c t i v e  Oc tober  1, 1978, t h e  meal a l lowance  provided f o r  i n  
A r t i c l e  11, S e c t i o n  2 ,  of t h e  J u n e  25,  1964 N a t i o n a l  Agreement, a s  
amended by Article X I ,  S e c t i o n  2 ,  of t h e  J a n u a r y  27,  1972 N a t i o n a l  
Agreement, i s  i n c r e a s e d  from $2.00 t o  $2.75. 

ARTICLE V I I  - APPLICATION FOR EMPLOYMENT (See A r t i c l e  18) 
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ARTICLE V I I I  - EMPLOYMENT OF FIREMEN 

S e c t i o n  1. 

S u b j e c t  t o  t h e  p r o v i s i o n s  of S e c t i o n  2 and t h e  c a r r i e r s '  l e g a l  
o b l i g a t i o n s ,  i n  t h e  employment of f i r e m e n  ( h e l p e r s )  employes r e p r e s e n t e d  
by t h e  Uni ted  T r a n s p o r t a t i o n  Union who have e s t a b l i s h e d  s e n i o r i t y  a s  
c o n d u c t o r  ( foreman) ,  brakeman (yardman-switchman) , h o s t l e r  o r  h o s t l e r  
h e l p e r  ( b u t  w i t h o u t  s e n i o r i t y  a s  a locomotive  f i r eman)  w i l l  be consid- 
e r e d  f o r  t r a n s f e r  t o  p o s i t i o n s  of locomotive  f i r e m e n  ( h e l p e r s )  i n  pre- 
f e r e n c e  t o  h i r i n g  i n d i v i d u a l s  who have n o t  e s t a b l i s h e d  s e n i o r i t y  w i t h  
t h e  c a r r i e r  i n  any c l a s s  o r  c r a f t .  

S e c t i o n  2. 

Each c a r r i e r  w i l l  e s t a b l i s h  a procedure  which w i l l  (1)  e n s u r e  t h a t  
such employes have knowledge of f i r e m a n  ( h e l p e r )  job openings  and ( 2 )  
p r o v i d e  a n  o p p o r t u n i t y  f o r  them t o  app ly  f o r  t r a n s f e r  t o  t h e  f i r eman  
c r a f t .  I n  s e l e c t i n g  a n  employe from among t h o s e  making a p p l i c a t i o n  f o r  
a  Eireman ( h e l p e r )  p o s i t i o n ,  t h e  c a r r i e r  w i l l  t a k e  i n t o  c o n s i d e r a t i o n  
t h e  r e l a t i v e  s e n i o r i t y  s t a n d i n g  of t h e  a p p l i c a n t s  and t h e  c a r r i e r s '  
p h y s i c a l  and o t h e r  employment s t a n d a r d s .  

S e c t i o n  3 .  

An employe a c c e p t i n g  t r a n s f e r  t o  a  f i r eman  ( h e l p e r )  p o s i t i o n  i n  
accordance  w i t h  t h i s  A r t i c l e  V I I I  s h a l l  r e t a i n  h i s  s e n i o r i t y  s t a n d i n g  
and a l l  o t h e r  r i g h t s  i n  t r a i n  and /or  yard  o r  h o s t l i n g  s e r v i c e .  However, 
such employe s h a l l  be p e r m i t t e d  t o  e x e r c i s e  such r i g h t s  on ly  i n  t h e  
e v e n t  he  is  unab le  t o  h o l d  any p o s i t i o n  o r  ass ignment  i n  eng ine  s e r v i c e .  

NOTE : It i s  unders tood  t h a t  employes a c c e p t i n g  t r a n s f e r  t o  
f i r e m a n  between J u l y  7 ,  1978 and t h e  e f f e c t i v e  d a t e  
of t h i s  A r t i c l e  w i l l  have  t h e i r  s e n i o r i t y  p rese rved  
a s  of t h e  e f f e c t i v e  d a t e  of such t r a n s f e r .  

T h i s  A r t i c l e  V I I I  s h a l l  become e f f e c t i v e  t h i r t y  (30) days from t h e  
d a t e  of t h i s  Agreement u n l e s s  w i t h i n  such t ime  a  General  Committee of 
t h e  o r g a n i z a t i o n  e l e c t s  t o  p r e s e r v e  an  e x i s t i n g  r u l e  accomplishing t h e  
same e s s e n t i a l  purpose  a s  t h i s  A r t i c l e  V I I I  by n o t i f y i n g  a  c a r r i e r  i n  
w r i t i n g .  
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ARTICLE IX - ENTRY RATES 

S e c t i o n  1 - S e r v i c e  F i r s t  12-Months 

Employes e n t e r i n g  s e r v i c e  on and a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  
A r t i c l e  s h a l l  be p a i d  a s  f o l l o w s  f o r  a l l  s e r v i c e  performed w i t h i n  t h e  
f i r s t  twelve (12) c a l e n d a r  months of s e r v i c e  when working i n  a  c a p a c i t y  
o t h e r  t h a n  conduc tor  ( foreman) ,  f o o t b o a r d  yardmas te r ,  ya rdmas te r ,  c a r  
r e t a r d e r  o p e r a t o r  o r  eng ineer :  

( a )  For  t h e  f i r s t  twe lve  (12)  c a l e n d a r  months of employment, 
new employes s h a l l  be p a i d  90% of t h e  a p p l i c a b l e  r a t e s  of pay 
( i n c l u d i n g  COLA) f o r  t h e  c l a s s  and c r a f t  i n  which s e r v i c e  i s  ren- 
d e r e d ,  e x c l u s i v e  of a r b i t r a r i e s  a n d / o r  s p e c i a l  a l lowances  which 
s h a l l  be p a i d  a t  t h e  f u l l  amount. 

(b) Employes who have had an  employment r e l a t i o n s h i p  w i t h  t h e  
c a r r i e r  and a r e  r e h i r e d  w i l l  b e  p a i d  a t  e s t a b l i s h e d  r a t e  a f t e r  
comple t ion  of a  t o t a l  of twe lve  (12) months' combined s e r v i c e .  

( c )  T r a i n  s e r v i c e  employes who t r a n s f e r  t o  t h e  f i r eman  c r a f t  
w i l l  be p a i d  a t  e s t a b l i s h e d  r a t e s  a f t e r  complet ing of a t o t a l  of 
twe lve  (12) months' combined s e r v i c e ,  i n  b o t h  c r a f t s .  

(d )  Any c a l e n d a r  month i n  which a n  employe does  n o t  r e n d e r  
compensated s e r v i c e  due t o  v o l u n t a r y  absence,  suspens ion ,  o r  d i s -  
m i s s a l  s h a l l  n o t  count  toward comple t ion  of t h e  twelve (12) month 
p e r i o d .  

S e c t i o n  2  - P r e s e r v a t i o n  of Lower R a t e s  

Agreements which p rov ide  f o r  t r a i n i n g  o r  e n t r y  r a t e s  t h a t  a r e  lower 
t h a n  t h o s e  provided f o r  i n  S e c t i o n  1 a r e  p r e s e r v e d .  I f  such agreements 
p rov ide  f o r  payment a t  t h e  lower rate f o r  l e s s  t h a n  t h e  f i r s t  twelve 
(12) months of a c t u a l  s e r v i c e ,  S e c t i o n  1 of t h i s  A r t i c l e  w i l l  be a p p l i c -  
a b l e  d u r i n g  any p o r t i o n  of t h a t  p e r i o d  i n  which such lower r a t e  i s  n o t  
a p p l i c a b l e .  

T h i s  A r t i c l e  s h a l l  become e f f e c t i v e  f i f t e e n  (15) days a f t e r  t h e  
d a t e  of t h i s  Agreement excep t  on such c a r r i e r s  a s  may e l e c t  t o  p r e s e r v e  
e x i s t i n g  r u l e s  o r  p r a c t i c e s  and s o  n o t i f y  t h e  a u t h o r i z e d  employe reprz -  
s e n t a t i v e  on o r  b e f o r e  such e f f e c t i v e  d a t e .  

ARTICLE X - ROAD-YARD MOVEMENTS 

A r t i c l e  I X ,  S e c t i o n  1 of t h e  Agreement of J a n u a r y  2 7 ,  1972 i s  
amended t o  read  a s  fo l lows :  (See Appendix "A" A.) 
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T h i s  A r t i c l e  s h a l l  become e f f e c t i v e  f i f t e e n  (15) days  a f t e r  t h e  
d a t e  of t h i s  Agreement. 

ARTICLE X I  - COMBINATION ROAD-YARD SERVICE ZONES 

S e c t i o n  1 - A t  p o i n t s  where yard crews are employed, combinat ion 
road-yard s e r v i c e  zones  may be e s t a b l i s h e d  w i t h i n  which yard  crews may 
be used t o  perform s p e c i f i e d  s e r v i c e  o u t s i d e  of s w i t c h i n g  l i m i t s  under 
t h e  f o l l o w i n g  c o n d i t i o n s :  

( a )  Road-Yard S e r v i c e  Zones f o r  i n d u s t r i a l  s w i t c h i n g  purposes  
a r e  l i m i t e d  t o  a  d i s t a n c e  n o t  t o  exceed t e n  (10) m i l e s ,  o r  t h e  
e n t r a n c e  s w i t c h  t o  t h e  las t  i n d u s t r y ,  whichever  i s  t h e  l e s s e r .  The 
d i s t a n c e s  r e f e r r e d  t o  h e r e i n  are t o  be computed from t h e  s w i t c h i n g  
l i m i t s  e x i s t i n g  on t h e  d a t e  of t h i s  agreement ,  excep t  where t h e  
p a r t i e s  on i n d i v i d u a l  p r o p e r t i e s  may a g r e e  o therwise .  

(b)  Wi th in  Road-Yard S e r v i c e  Zones, yard  crews may be used 
o n l y  t o  meet customer  s e r v i c e  r e q u i r e m e n t s  f o r  t h e  d e l i v e r y ,  swi tch-  
i n g  o r  p i c k  up of cars which were  n o t  a v a i l a b l e  o r  ready f o r  handl-  
i n g  by t h e  road crew o r  crews normal ly  performing t h e  s e r v i c e  o r  
which a r e  r e q u i r e d  t o  be e x p e d i t e d  f o r  movement i n t o  t h e  yard 
b e f o r e  a r r i v a l  of s a i d  road crew o r  crews. Yard crews may be used 
t o  perform such s e r v i c e  w i t h o u t  any a d d i t i o n a l  compensation and 
w i t h o u t  p e n a l t y  payments t o  road  crews. 

NOTE : The u s e  of yard  crews i n  Road-Yard S e r v i c e  Zones is  
r e s t r i c t e d  t o  t h e  s p e c i f i c  s e r v i c e  r e q u i r e d  o r  r e q u e s t e d  
by t h e  customer  and t h e y  may n o t  be used i n d i s c r i m i n a t e l y  
t o  perform any o t h e r  a d d i t i o n a l  work. 

( c )  The use  of ya rd  crews i n  Road-Yard S e r v i c e  Zones e s t a b -  
l i s h e d  under t h i s  A r t i c l e  may n o t  be used t o  reduce  o r  e l i m i n a t e  
road crew ass ignments  working w i t h i n  some zones.  

(d )  Nothing i n  t h i s  S e c t i o n  1 i s  i n t e n d e d  t o  impose r e s t r i c -  
t i o n s  w i t h  r e s p e c t  t o  any o p e r a t i o n  where r e s t r i c t i o n s  d i d  n o t  
e x i s t  p r i o r  t o  t h e  d a t e  of t h i s  agreement.  
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S e c t i o n  2 - A t  p o i n t s  where ya rd  crews a r e  employed, combinat ion 
road-yard s e r v i c e  zones may be e s t a b l i s h e d  w i t h i n  which yard crews may 
be  used t o  perform s p e c i f i e d  s e r v i c e  o u t s i d e  of s w i t c h i n g  l i m i t s  under 
t h e  f o l l o w i n g  c o n d i t i o n s :  

( a )  Road-Yard S e r v i c e  Zones f o r  purposes  of t h i s  S e c t i o n  2 
a r e  l i m i t e d  t o  a  d i s t a n c e  n o t  t o  exceed f i f t e e n  (15) m i l e s  f o r  t h e  
purpose  of h a n d l i n g  d i s a b l e d  t r a i n s  o r  t r a i n s  t i e d  up under  t h e  
Hours of S e r v i c e  Act.  The d i s t a n c e s  r e f e r r e d  t o  h e r e i n  a r e  t o  b e  
computed from t h e  s w i t c h i n g  l i m i t s  e x i s t i n g  on t h e  d a t e  of t h i s  
agreement ,  e x c e p t  where t h e  p a r t i e s  on i n d i v i d u a l  p r o p e r t i e s  may 
a g r e e  o t h e r w i s e .  

(b) Wi th in  P.oad-Yard S e r v i c e  Zones, ya rd  crews may be used t o  
h a n d l e  d i s a b l e d  road t r a i n s  o r  t h o s e  t i e d  up under t h e  Hours of 
S e r v i c e  Act o u t s i d e  t h e i r  f i n a l  t e r m i n a l  w i t h o u t  p e n a l t y  t o  road 
crews. For  such s e r v i c e  yard crews s h a l l  be p a i d  m i l e s  o r  h o u r s ,  
whichever  is  t h e  g r e a t e r ,  w i t h  a  minimum of one (1) hour  f o r  t h e  
c l a s s  of s e r v i c e  performed ( e x c e p t  where e x i s t i n g  agreements  r e -  
q u i r e  payment a t  yard  r a t e s )  f o r  a l l  t i m e  consumed o u t s i d e  of 
s w i t c h i n g  l i m i t s .  T h i s  a l lowance s h a l l  be i n  a d d i t i o n  t o  t h e  
r e g u l a r  yard  pay and w i t h o u t  any d e d u c t i o n  the re f rom f o r  t h e  t ime 
consumed o u t s i d e  of s w i t c h i n g  l i m i t s .  

( c )  Nothing i n  t h i s  S e c t i o n  2 is  in tended  t o  impose r e s t r i c -  
t i o n s  wi th  r e s p e c t  t o  h a n d l i n g  d i s a b l e d  road t r a i n s  o r  t h o s e  t i e d  
up under  t h e  Hours of S e r v i c e  A c t  beyond t h e  15 m i l e  road-yard 
s e r v i z e  zones ,  e s t a b l i s h e d  under  t h i s  s e c t i o n  where r e s t r i c t i o n s  
d i d  n o t  e x i s t  p r i o r  t o  t h e  d a t e  of t h i s  agreement.  

(d )  T h i s  S e c t i o n  2 s h a l l  become e f f e c t i v e  u n l e s s  a  c a r r i e r  
e l e c t s  t o  p r e s e r v e  e x i s t i n g  r u l e s  o r  p r a c t i c e s  by n o t i f y i n g  t h e  
a u t h o r i z e d  employe r e p r e s e n t a t i v e s  w i t h i n  f i f t e e n  (15) days a f t e r  
t h e  d a t e  of t h i s  agreement. 

S e c t i o n  3 - Time consumed by yard crews i n  Road-Yard S e r v i c e  Zones 
e s t a b l i s h e d  under t h i s  A r t i c l e  w i l l  be s u b j e c t  t o  e q u a l i z a t i o n  a s  
between road and yard s e r v i c e  crews a n d / o r  employes. 

T h i s  A r t i c l e  s h a l l  become e f f e c t i v e  f i f t e e n  (15) days a f t e r  t h e  
d a t e  of t h i s  Agreement. 



AR'CICLE X I 1  - BEREAVEMENT LEAVE (See A r t i c l e  1 9 ) .  

ARTICLE XI11 - OFF-TUCK VEHICLE ACCIDENT BENEFI'CS 

A r t i c l e  XI(b)  of t h e  J u l y  17,  1968 Brotherhood of R a i l r o a d  Trainmen 
Agreement, A r t i c l e  IX(b) of t h e  J u l y  29 ,  1968 Switchmen's Union of Yorth 
America Agreement, A r t i c l e  IX(b) of t h e  September 1 4 ,  1968 Brotherhood 
of Locomotive Firemen and Enginemen Agreement, A r t i c l e  V(b) of t h e  
March 19 ,  1969 Uni ted  T r a n s p o r t a t i o n  Union (C) Agreement and A r t i c l e  V(b) 
of t h e  A p r i l  15,  1969 Uni ted T r a n s p o r t a t i o n  Union (E) Agreement a r e  
he reby  amended t o  r e a d  a s  fo l lows :  

(b) Payments t o  be Made: 

I n  t h e  e v e n t  t h a t  any one of t h e  l o s s e s  enumerated i n  subpara- 
g raphs  ( I ) ,  ( 2 )  and ( 3 )  below r e s u l t s  from a n  i n j u r y  s u s t a i n e d  
d i r e c t l y  from an  a c c i d e n t  covered i n  pa ragraph  ( a )  and independent-  
l y  of a l l  o t h e r  c a u s e s  and such l o s s  o c c u r s  o r  commences w i t h i n  t h e  
t ime  l i m i t s  s e t  f o r t h  i n  subparagraphs  ( I ) ,  ( 2 )  and (3) below, t h e  
c a r r i e r  w i l l  p rov ide ,  s u b j e c t  t o  t h e  terms and c o n d i t i o n s  h e r e i n  
c o n t a i n e d ,  and l e s s  any amounts payab le  under  Group P o l i c y  Cont rac t  
GA-23000 of The T r a v e l e r s  I n s u r a n c e  Company o r  any o t h e r  medical  o r  
i n s u r a n c e  p o l i c y  o r  p l a n  pa id  f o r  i n  i t s  e n t i r e t y  by t h e  c a r r i e r ,  
t h e  f o l l o w i n g  b e n e f i t s :  

(1 )  A c c i d e n t a l  Death o r  Dismemberment 

The c a r r i e r  w i l l  p rov ide  f o r  l o s s  of l i f e  o r  d i s -  
memberment occur ing  w i t h i n  120 days  a f t e r  d a t e  of an  a c c i d e n t  
covered i n  pa ragraph  ( a )  : 

Loss  of L i f e  
Loss  of Both Hands 
Loss  of Both F e e t  
Loss  of S i g h t  of Both Eyes 
Loss  of One Hand and One Foot  
Loss of One Hand and S i g h t  of One Eye 
Loss  of One Foot  and S i g h t  of One Eye 
Loss  o f  One Hand o r  One Foot o r  S i g h t  

of One Eye 

"Loss" s h a l l  mean, w i t h  regard  t o  hands and f e e t ,  dismern- 
berment by s e v e r a n c e  through o r  above w r i s t  o r  a n k l e  j o i n t s ;  
w i t h  regard  t o  eyes ,  e n t i r e  and i r r e c o v e r a b l e  l o s s  of s i g h t .  

No more t h a n  $150,000 w i l l  be p a i d  under t h i s  paragraph 
t o  any one employe o r  h i s  p e r s o n a l  r e p r e s e n t a t i v e  a s  a  r e s u l t  
of any one a c c i d e n t .  

( 2 )  Medical  and H o s p i t a l  Care  

The c a r r i e r  w i l l  p r o v i d e  payment f o r  t h e  a c t u a l  expense 
of medical  and h o s p i t a l  c a r e  commencing w i t h i n  120 days a f t e r  
an a c c i d e n t  covered under pa ragraph  (a) of i n j u r i e s  i n c u r r e d  
a s  a r e s u l t  of such a c c i d e n t ,  s u b j e c t  t o  l i m i t a t i o n  of $3,000 
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f o r  any employe f o r  any one a c c i d e n t ,  less any amounts payab le  
under  Group P o l i c y  C o n t r a c t  GA-23000 of The T r a v e l e r s  I n s u r a n c e  
Company o r  under any o t h e r  medica l  o r  i n s u r a n c e  p o l i c y  o r  p l a n  
p a i d  f o r  i n  i t s  e n t i r e t y  by t h e  C a r r i e r .  

(3 )  Time Loss  

The c a r r i e r  w i l l  p r o v i d e  a n  employe who i s  i n j u r e d  a s  a  
r e s u l t  of a n  a c c i d e n t  covered under  pa ragraph  (a)  h e r e o f  and 
who i s  unab le  t o  work a s  a  r e s u l t  t h e r e o f  commencing w i t h i n  30 
days  a f t e r  such a c c i d e n t  80% of t h e  employe's  b a s i c  f u l l - t i m e  
weekly compensat ion from t h e  c a r r i e r  f o r  t ime  a c t u a l l y  l o s t ,  
s u b j e c t  t o  a  maximum payment of $150.00 p e r  week f o r  t i n e  l o s t  
d u r i n g  a  p e r i o d  of 156 c o n t i n u o u s  weeks f o l l o w i n g  such a c c i d e n t  
p rov ided ,  however, t h a t  such weekly payment s h a l l  be reduced 
by such amounts a s  t h e  employe is e n t i t l e d  t o  r e c e i v e  a s  
s i c k n e s s  b e n e f i t s  under  p r o v i s i o n s  of t h e  R a i l r o a d  Unemploy- 
ment I n s u r a n c e  Act .  

(4) Aggregate  L i m i t  

The a g g r e g a t e  amount of payments t o  be  made he reunder  i s  
l i m i t e d  t o  $1,000,000 f o r  any one a c c i d e n t  and t h e  c a r r i e r  
s h a l l  n o t  be l i a b l e  f o r  any amount i n  e x c e s s  of $1,000,000 f o r  
any one a c c i d e n t  i r r e s p e c t i v e  of t h e  number of i n j u r i e s  o r  
d e a t h s  which occur  i n  o r  a s  a  r e s u l t  of such a c c i d e n t .  Tf t h e  
a g g r e g a t e  amount of payments o t h e r w i s e  payab le  he reunder  
exceeds  t h e  a g g r e g a t e  l i m i t  h e r e i n  p r o v i d e d ,  t h e  c a r r i e r  s h a l l  
n o t  be r e q u i r e d  t o  pay a s  r e s p e c t s  e a c h  s e p a r a t e  employe a  
g r e a t e r  p r o p o r t i o n  of such payments t h a n  t h e  a g g r e g a t e  l i m i t  
s e t  f o r t h  h e r e i n  b e a r s  t o  t h e  a g g r e g a t e  amount of a l l  such 
payments. 

T h i s  A r t i c l e  w i l l  become e f f e c t i v e  90 days  a f t e r  the  d a t e  of t h i s  
Agreement. 

(ARTICLES X I V ,  XV, and X V I  d e l e t e d ) .  
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L e t t e r  d a t e d  October  4 ,  1965, Genera l  Manager Landre th  t o  General  
Chairmen A s b e l l  BLE, Bender ORC&B, L u t t r e l l  BLF&E and Morgan BRT: 

T h i s  h a s  r e f e r e n c e  t o  my l e t t e r  of August 25 and our  d i s c u s s i o n  i n  
c o n f e r e n c e  of September 20  wi th  r e s p e c t  t o  s e t t i n g  up v a c a t i o n  u n i t s  o f  
seven  days each f o r  use  i n  a s s i g n i n g  v a c a t i o n s .  

A t o t a l  of 52  v a c a t i o n  u n i t s  of seven  days  each  w i l l  be s e t  up a s  
p e r  a t t a c h e d  s t a t e m e n t .  A s  i n d i c a t e d  t h e r e o n ,  t h o s e  r e q u e s t i n g  vaca- 
t i o n s  of t h r e e  c o n s e c u t i v e  weeks must s t a r t  i n  t h o s e  p e r i o d s  i d e n t i f i e d  
by an a s t e r i s k  (*) and t h o s e  r e q u e s t i n g  f o u r  c o n s e c u t i v e  weeks must 
s t a r t  t h e i r  v a c a t i o n s  i n  t h o s e  p e r i o d s  i d e n t i f i e d  by number s i g n  ( d ) .  
Vaca t ions  of two c o n s e c u t i v e  weeks may be  s t a r t e d  on any u n i t  number. 
T h i s  p rocedure  w i l l  app ly  t o  a l l  road and yard s e r v i c e  employes, e x c e p t  
f i r e m e n  i n  passenger  s e r v i c e  on t h e  V a l l e y  D i v i s i o n  and yard s e r v i c e  
employes i n  t h e  Los Angeles Terminal .  The p r e s e n t  p r a c t i c e  of a s s i g n i n g  
v a c a t i o n s  f o r  f i r emen  i n  passenger  s e r v i c e  on t h e  V a l l e y  D i v i s i o n  w i l l  
be c o n t i n u e d  and Los Angeles Termina l  yardmen w i l l  be  governed b y  l o c a l  
agreement which was r e c e n t l y  consumated. 

I n  t h e  ass ignment  of v a c a t i o n s  f o r  e n g i n e e r s  and conduc tors ,  when 
t h o s e  e n t i t l e d  t o  t h r e e  o r  f o u r  weeks' v a c a t i o n  r e q u e s t  a  s p l i t ,  t h e  
s e n i o r  man w i l l  be g i v e n  p r e f e r r e d  c h o i c e  f o r  each  p e r i o d  r e q u e s t e d .  
For  f i r e m e n ,  t r a inmen  and yardmen, when s p l i t  v a c a t i o n s  a r e  r e q u e s t e d ,  
t h e  i n d i v i d u a l  must i n d i c a t e  which of t h e  two p e r i o d s  of t h e  s p l i t  
v a c a t i o n  i s  h i s  p r e f e r r e d  c h o i c e  and t h e  s e n i o r  man w i l l  be g iven  f i r s t  
c h o i c e  o n l y  on t h e  p r e f e r r e d  p e r i o d .  A f t e r  a l l  a s s ignments  a r e  made f o r  
t h e  p r e f e r r e d  c h o i c e ,  t h e n  t h e  s e n i o r  man w i l l  be g i v e n  p r e f e r e n c e  f o r  
h i s  second c h o i c e  of t h e  p e r i o d s  remaining open. 

It i s  unders tood t h a t  t h i s  agreement i s  a  s e p a r a t e  agreement be- 
tween each o r g a n i z a t i o n  and can be changed wi thou t  t h e  concur rence  of 
o t h e r s .  

The above p rocedure  w i l l  he p laced  i n  e f f e c t  f o r  t h e  y e a r  1966 and 
c o n t i n u e  i n  e f f e c t  t h e r e a f t e r  u n l e s s  a  change i s  r e q u e s t e d  by e i t h e r  
p a r t y .  
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IJEEIZLY UfJITS FOR ASSIGNING VACATIONS 

P e r i o d  

J a n .  1 t h r u  J a n .  7  
J a n .  8 " J a n .  14 
J a n .  15 " J a n .  2 1  
J a n .  22 " J a n .  28 
J a n .  29 I' Feb. 4 
Feb. 5  " Feb. 11 
Feb. 12 " Feb. 18 
Feb. 19 " Feb. 25 
Feb. 26 " Mar. 4  
Mar. 5 I I Mar. 11 
Mar. 12 I' Mar. 18 
Mar. 19 11 Nar. 25 
Mar. 26 " Apr. 1 
Apr. 2  I I Apr. 8 
Apr. 9 I' Apr. 15  
Apr. 16 " Apr. 22 
Apr. 23 " Apr. 29 
Apr. 30 " May. 6 
May 7  " May 13  
Play 14 " May 20 
May 21 " May 27 
May 28 " .June 3  
J u n e  4 " J u n e  10 
J u n e  11 " J u n e  17 
J u n e  18 " J u n e  24 
J u n e  25 " J u l y  1 

U n i t  No. P e r i o d  

J u l y  2  t h r u  J u l y  8 
J u l y  9  " J u l y  15 
J u l y  16 " J u l y  22 
J u l y  23 I' J u l y  29 
J u l y  30 " Aug. 5 
Aug. 6 " Aug. 12 
Aug. 13 Aug. 19 
Aug. 20 " Aug. 26 
Aug. 27 " S e p t .  2  
S e p t .  3 I' S e p t .  9 
S e p t .  10 " S e p t .  16 
S e p t .  17 " S e p t .  23 
S e p t .  24 " S e p t .  30 
Oct.  1 " Oct .  7 
Oc t .  8 " O c t .  14 
Oct .  15 Oct .  21 
Oct .  22 Oc t .  25 
Oc t .  2 9  11 NOV. 4  
Nov. 5  " Nov. 11 
Nov. 12 " Nov. 18 
Nov. 19 " Nov. 25 
Nov. 26 'I Dec. 2 
Dec. 3 " Dec. 9 
Dec. 10 " Dec. 16 
Dec. 17 " Dec. 23 
Dec. 24 " Dec. 30 

Vaca t ions  of t h r e e  c o n s e c u t i v e  weeks must be  s t a r t e d  i n  p e r i o d s  
marked (*). 

V a c a t i o n s  of f o u r  c o n s e c u t i v e  weeks must be  s t a r t e d  i n  p e r i o d s  
marked (if). 

V a c a t i o n s  of two c o n s e c u t i v e  weeks may be s t a r t e d  i n  any p e r i o d .  
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L e t t e r  dated J u l y  5 ,  1967 General Manager Landreth - t o  General 
Chairman Henderson, B of RT: 

P l e a s e  r e f e r  t o  your l e t t e r  of May 9 ,  1967, f i l e  BX-50-T, regarding 
your r eques t  t h a t  vaca t ions  be assigned on t h e  b a s i s  of 51 u n i t s ,  wi th  
each period s t a r t i n g  on Monday, r a t h e r  than  t h e  52 u n i t s  p re sen t ly  being 
used. 

I have no ob jec t ions  t o  your proposal  t h a t  vaca t ions  be assigned on 
the  b a s i s  of 51 u n i t s  a t  var ious  t e rmina l s  where t h e  Local Chairman 
r eques t s  such handl ing.  

I am i n s t r u c t i n g  t h e  Super in tendents  t o  so handle where they r ece ive  
such a reques t .  

APPENDIX "I" 

L e t t e r  from Vice P res iden t  Elterman t o  General Chairmen C a n t r i l l ,  
Easley and Sawyer, United Transpor t a t ion  Union, da ted  J u l y  7 ,  1978: 

Th i s  w i l l  confirm our  d i scuss ions  concerning ope ra t ion  of t h e  
so-cal led "Ten Packer" a t  which time i t  was understood a Ten Packer 
would be considered a s  f i v e  (5)  r e g u l a r  c a r s  on t h e  b a s i s  two ( 2 )  u n i t s  
of t h e  Ten Packer were t h e  equ iva l en t  of one r e g u l a r  car .  Also, i f  f o r  
some reason one o r  an odd number of Ten Packer component u n i t s  had t o  be 
removed, r e s u l t i n g  i n  an odd number of u n i t s  being handled i n  t h e  t r a i n ,  
t h e  odd u n i t  would be considered a s  a whole car .  For example, t h r e e  ( 3 )  
component u n i t s  had been removed, t h e  remaining seven (7) handled i n  t h e  
t r a i n  would be considered a s  f o u r  (4 )  r e g u l a r  ca r s .  

With r e spec t  t o  determining t h e  number of loads  handled, i t  was 
agreed i f  a t r a i l e r  was loaded on one of t h e  two component u n i t s  which 
would, i n  accordance wi th  t h i s  understanding,  be t h e  equiva len t  of a 
c a r ,  t h a t  combination would be considered a s  a loaded car .  
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MEMORANDUM OF AGREEMENT between t h e  Atchison, Topeka and Santa  Fe Railway 
Company and i t s  employes represented  by t h e  Brotherhood of Locomotive 
Engineers,  Rai l road  Yardmasters of America, United Transpor t a t ion  Union 
(CT&Y) Coast Lines ,  and United Transpor t a t ion  Union (E) Coast Lines.  

I n  connect ion wi th  t h e  C a r r i e r ' s  d e s i r e  t o  e l i m i n a t e  eye i n j u r i e s  
and/or  i n c i d e n t s  through t h e  process  of having a l l  on duty employes, no t  
exc lus ive ly  assigned t o  i n s i d e  o r  o f f i c e  d u t i e s ,  wear g l a s s e s ,  

IT IS AGREED: 

(1) Employes w i l l  be requi red  t o  wear g l a s s e s  whi le  on duty and 
working, and w i l l  have t h e  opt ion  of wearing any type  o r  p a i r  
of g l a s s e s  of t h e i r  choosing so long a s  t h e  g l a s s e s  worn meet 
t h e  C a r r i e r ' s  medical v i s u a l  requirements  i n  t h e  employe's 
p a r t i c u l a r  case.  

(2) Employes w i l l  no longer  be requi red  t o  wear i n d u s t r i a l  s a f e t y  
g l a s s e s .  

( 3 )  The wearing of s i d e  s h i e l d s  on g l a s s e s  w i l l  be op t iona l  f o r  
t hose  employes who d e s i r e  t o  use  them; and they  w i l l  be suppl ied 
by t h e  C a r r i e r  on reques t .  

( 4 )  Employes whose v i s i o n  cond i t i on  r e q u i r e s  p r e s c r i p t i o n  g l a s s e s  
i n  o r d e r  t o  meet C a r r i e r  medical requirements ,  may, i f  they  
d e s i r e ,  s ecu re  a p a i r  of c l e a r  and/or  c o l o r  i n d u s t r i a l  s a f e t y  
p r e s c r i p t i o n  g l a s s e s  through t h e  C a r r i e r ' s  American Op t i ca l  
Program, and i t  w i l l  pay f o r  t h e  frames and case ,  and t h e  
employe w i l l  pay f o r  t h e  l e n s e s  and any o t h e r  a s soc i a t ed  cos t .  

(5) Plano g l a s s e s ,  i . e . ,  non-prescr ipt ion,  w i l l  cont inue  t o  be 
made a v a i l a b l e  i n  both c l e a r  and c o l o r  l enses  i n  s e v e r a l  
s t y l e s  without  c o s t  t o  employes. 

( 6 )  Replacement g l a s s e s  w i l l  be made a v a i l a b l e  a t  t h e  C a r r i e r ' s  
expense i n  t h e  same manner a s  t h e  o r i g n i a l  g l a s s e s  were se- 
cured when d e f e c t i v e  and/or  worn out  and returned.  

( 7 )  The C a r r i e r  w i l l  provide plano g l a s s e s ,  i . e . ,  non-prescr ipt ion 
g l a s s e s ,  a t  on duty p o i n t s  f o r  employes who have f o r g o t t e n  t h e i r  
g l a s s e s ,  i . e . ,  non-prescr ipt ion and those  employes w i l l  r e t u r n  
same a t  t h e  completion of t h e i r  t o u r  of duty. 
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(8) Employes performing s e r v i c e  i n  t h e  r a i n  o r  fog may remove same 
whi le  working when, i n  t h e i r  op in ion ,  t h e  v i s i o n  would be 
improved by removing t h e i r  g l a s s e s .  

(9) C a r r i e r  w i l l  no t  over-react wi th  d i s c i p l i n e  procedures  i n  
ca ses  where employes have no t  f u l l y  complied wi th  t h i s  eye- 
g l a s s  program. 

(10) I n  t h e  f u t u r e ,  t h e  C a r r i e r  w i l l  no t  be s u b j e c t  t o  any c o s t  i n  
behalf  of any employe o t h e r  than  s p e c i f i c a l l y  set f o r t h  i n  
I tems 3 ,  4 ,  5 ,  and 6 ,  hereof .  

The foregoing  i s  i n  complete d i s p o s i t i o n  of Sec t ion  6 Notices dated 
May 16,  1977, May 27, 1977 and June  2 ,  1977. 

Signed a t  Chicago, I l l i n o i s  t h i s  5 t h  day of August, 1977. 

(S igna tu re s  not  reproduced) 

APPENDIX "Kt' 

COMBINATION ROAD-YARD 

The l a s t  yard crew assignment i n  a  yard,  o r  on a  s h i f t  where more than  
one yard assignment is  employed, may be discont inued under t h e  fol lowing 
condi t ions :  (Yard a s  used h e r e i n  is  defined t o  mean a  common te rmina l  
p o i n t  where a  s e n i o r i t y  r o s t e r  f o r  yard ground men is  maintained.) 

1. I n  t h e  case  of t h e  l a s t  yard crew assignment i n  a  yard, such 
assignment may be discont inued i f  a  j o i n t  s tudy  i n d i c a t e s  t h a t  t he  average 
t ime consumed i n  switching is  l e s s  than  fou r  hours  w i t h i n  a  spread of t e n  
hours  f o r  t e n  consecut ive  working days. The t e n  hours r e f e r r e d  t o  w i l l  
begin concur ren t ly  with t h e  s t a r t i n g  t ime of t h e  p a r t i c u l a r  yard crew 
assignment. I f  swi tch ing  inc reases  t o  t h e  p o i n t  where t h e r e  i s  an average 
of more than  fou r  hours  of such work wi th in  any spread  of t h e  same t e n  
hours  f o r  t e n  consecut ive  working days, a s  p rev ious ly  ass igned ,  t h e  yard 
crew assignment w i l l  be r e s to red .  

I n  t h e  case  of a  yard crew assignment on a  p a r t i c u l a r  s h i f t  ( i n  yards 
where more than  one yard crew is  opera ted) ,  such yard crew assignment may 
be d iscont inued  i f  a  j o i n t  s tudy  i n d i c a t e s  t h a t  t h e r e  is  an  average of l e s s  
than  f o u r  hours  swi tch ing  wi th in  t h e  spread of 12 hours  f o r  t e n  consecut ive  
working days, t h i s  spread t o  begin a t  t h e  s t a r t i n g  time of t h e  yard crew 
assignment which t h e  C a r r i e r  s eeks  t o  d iscont inue .  I n  computing t h e  t ime 
engaged i n  switching only the  t ime consumed by t h e  yard engine the  C a r r i e r  
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seeks  t o  d i scon t inue  w i l l  be considered,  s u b j e c t  t o  t h e  p rov i s ions  of 
S e c t i o n  10 he reo f .  The same formula w i l l  be  adhered t o  i n  t h e  r e s t o r a t i o n  
of t he  d iscont inued  assignment,  us ing  t h e  second twelve-hour per iod a s  s e t  
f o r t h  i n  S e c t i o n  5 .  

NOTE : The s t u d i e s  r e f e r r e d  t o  i n  t h i s  Sec t ion  1 s h a l l  be 
conducted i n  t h e  fo l lowing  manner: Where a  C a r r i e r  proposes 
t o  d i scon t inue  t h e  l a s t  yard crew assignment i n  a  yard o r  on 
a  s h i f t  where more than  one yard assignment is  employed, i t  
s h a l l  g ive  t e n  (10) daysf  w r i t t e n  n o t i c e  of t h e  proposed 
d iscont inuance  t o  t h e  r e p r e s e n t a t i v e s  of t h e  employes involved, 
advis ing  t h e  names of t h e  C a r r i e r ' s  o f f i c i a l s  who a r e  desig- 
nated a s  i ts  r e p r e s e n t a t i v e s  f o r  t h e  purpose of t h e  s tudy ,  
and t h e  d a t e  on which t h e  s tudy  w i l l  begin. 

A t  any t ime p r i o r  t o  t h e  d a t e  t h e  s tudy  is t o  begin t h e  
r e p r e s e n t a t i v e s  of t h e  employes involved s h a l l  advise  t h e  
C a r r i e r  of t h e  names of t h e i r  r e p r e s e n t a t i v e s  f o r  t h e  pur- 
pose of t he  study. I f  such r e p r e s e n t a t i v e s  are not  so 
named, o r  f a i l  t o  p a r t i c i p a t e ,  t h e  s tudy  may be conducted by 
t h e  r e p r e s e n t a t i v e s  of t h e  C a r r i e r .  I n  e i t h e r  event ,  t he  
r e s u l t  of t h e  s tudy  s h a l l  be b inding  on t h e  p a r t i e s  f o r  t h e  
purpose of t h i s  ru l e .  

The same procedure w i l l  be adhered t o  i n  conducting 
s t u d i e s  proposed by t h e  r e p r e s e n t a t i v e s  of t h e  employes f o r  
t h e  r e s t o r a t i o n  of assignments t h a t  have been discont inued 
under t h e  p rov i s ions  of t h i s  S e c t i o n  1. 

2 .  The provis ions  of Sec t ion  1 hereof a r e  n o t  intended t o  impose 
r e s t r i c t i o n s  i n  regard t o  d i scon t inu ing  yard crew assignments where re- 
s t r i c t i o n s  do not  now e x i s t .  

3 .  Road crews may perform any yard s e r v i c e  a t  yards where yard crews 
a r e  not  employed. 

4 .  Road crews may cont inue t o  perform any yard s e r v i c e  now permi t ted ,  
without a d d i t i o n a l  payments, i f  such payments a r e  not  now requi red .  

5. A t  p o i n t s  where a  yard crew o r  yard crews a r e  employed, t h e  
s t a r t i n g  t i m e  of t h e  f i r s t  yard crew assignment s h a l l  begin a  twelve-hour 
per iod (he re in  c a l l e d  the  f i r s t  twelve-hour per iod)  w i t h i n  which road crews 
may not  perform yard s e r v i c e  not  permit ted on t h e  day immediately preceding 
t h e  e f f e c t i v e  d a t e  of t h i s  Agreement. Road crews may be requi red  t o  perform 
any yard s e r v i c e  du r ing  a  second twelve-hour per iod  beginning a t  t h e  expira-  
t i o n  of t he  f i r s t  twelve-hour per iod provided yard crew assignments a r e  not 
assigned t o  s t a r t  o r  t e rmina te  dur ing  such second twelve-hour per iod.  

6. No change i n  work permit ted o r  compensation paid t o  combination 
assignments,  such a s  mine run,  t abu la t ed  assignments ,  e t c .  



APPENDIX "K" Cont' d. 

7. Swi tch ing  s e r v i c e  i n  y a r d s  by road  crews when yard crew i s  n o t  on 
d u t y ,  a s  a r e s u l t  of t h e  d i s c o n t i n u a n c e  of yard  crew ass ignment  pursuan t  t o  
S e c t i o n  1 h e r e o f ,  s h a l l  be  p a i d  f o r  on t h e  minu te  b a s i s ,  w i t h  a  minimum of 
1 hour  a t  a p p r o p r i a t e  ya rd  rates. 

8. I f  over t ime  a c c r u e s  under  a p p l i c a b l e  road over t ime  r u l e s  d u r i n g  
t h e  p e r i o d  s w i t c h i n g  i s  b e i n g  performed, such over t ime  payments w i l l  be 
made i n  a d d i t i o n  t o  t h e  payments r e q u i r e d  under  S e c t i o n  7  h e r e o f .  

9. I n i t i a l  and f i n a l  t e r m i n a l  d e l a y  r u l e s  s h a l l  n o t  be  d i s t u r b e d  by 
t h i s  Agreement e x c e p t  t h a t  when road crews perform yard  s e r v i c e  f o r  which 
t h e y  a r e  compensated under  t h e  p r o v i s i o n s  of S e c t i o n  7 h e r e o f  d u r i n g  a  
p e r i o d  t o  which i n i t i a l  t e r m i n a l  d e l a y  o r  f i n a l  t e r m i n a l  d e l a y  r u l e s  a r e  
o t h e r w i s e  a p p l i c a b l e ,  such  road crews w i l l  be  p a i d  e i t h e r  t e r m i n a l  d e l a y  o r  
s w i t c h i n g ,  whichever  w i l l  produce t h e  g r e a t e r  amount of compensation.  

10. The yard  s w i t c h i n g  work f o r  which compensation i s  p r e v i o u s l y  
al lowed t o  road crews f o r  t h a t  s p e c i f i c  yard  work and yard s w i t c h i n g  work 
by road  crews which r e q u i r e d  p e n a l t y  payments t o  yard crews w i l l  be con- 
s i d e r e d  s w i t c h i n g  f o r  t h e  purpose  of S e c t i o n  1 of t h i s  A r t i c l e .  

11. Every employe d e p r i v e d  of employment a s  t h e  immediate and proxi-  
mate  a p p l i c a t i o n  of t h i s  r u l e ,  s h a l l  be e n t i t l e d  t o  t h e  s c h e d u l e  of al low- 
a n c e s  set f o r t h  i n  S e c t i o n  7 ( a )  of t h e  Washington Agreement of May 21,  
1936; o r  t o  t h e  o p t i o n  of choosing t h e  lump-sum s e p a r a t i o n  a l lowance s e t  
f o r t h  i n  S e c t i o n  9 of s a i d  Agreement. I n  a d d i t i o n  t o  t h e  f o r e g o i n g ,  em- 
p l o y e s  who do n o t  e l e c t  t o  a c c e p t  t h e  lump-sum s e p a r a t i o n  a l lowance set 
f o r t h  i n  S e c t i o n  9  of s a i d  Agreement, i f  q u a l i f i e d ,  may e l e c t  w i t h i n  one 
y e a r  from t h e  d a t e  of t h e i r  f u r l o u g h  t o  p r e p a r e  themselves  f o r  some o t h e r  
o c c u p a t i o n  f o r  which t r a i n i n g  i s  a v a i l a b l e  (of  t h e  t y p e  approved by t h e  
V e t e r a n s  A d m i n i s t r a t i o n  under  t h e  V e t e r a n s '  Readjustment  A s s i s t a n c e  Act of 
1952) ,  w i t h  t h e  C a r r i e r  pay ing  75 p e r  c e n t  of t h e  t u i t i o n  c o s t s  of such 
t r a i n i n g  f o r  a  p e r i o d  n o t  exceeding two y e a r s .  Whenever and t o  t h e  e x t e n t  
t h a t  t h e  Uni ted S t a t e s  Government makes p r o v i s i o n s  f o r  r e t r a i n i n g  o u t  of 
p u b l i c  f u n d s ,  t h e  o b l i g a t i o n  of t h e  Carrier s h a l l  be  reduced cor responding ly .  
Those employes who e l e c t  t o  a c c e p t  t h e  lump-sum s e p a r a t i o n  a l lowance set 
f o r t h  i n  S e c t i o n  9 of t h e  Washington Agreement of May 21,  1936 w i l l  n o t  be 
e n t i t l e d  t o  r e t r a i n i n g  b e n e f i t s .  

(Art ic le  V of NationaZ Agreement of June 25, 2964.)  



TABLE SHOWING TIME AFTER WHICH OVER- 
TIME ACCRUES ON RUNS 100 M I L E S  TO 

199 M I L E S  I N  LENGTH. ON SPEED 
B A S I S  O F  1 2 %  M I L E S  P E R  HOUR 

O v e r t i m e  
A c c r u e s  

D i s t a n c e  A f t e r  
M i l e s  H o u r s  

O v e r  t i m e  
A c c r u e s  

D i s t a n c e  A f t e r  
M i  1 es H o u r s  



D i s t a n c e  
M i  1 es 

O v e r t i m e  
A c c r u e s  

A f t e r  
H o u r s  

D i s t a n c e  
M i l e s  

D i s t a n c e  
M i  1 es 

O v e r t i m e  
A c c r u e s  

A f t e r  
H o u r s  

TABLE SHOWING T I M E  A F T E R  WHICH OVER- 
T I M E  ACCRUES ON RUNS 100 M I L E S  TO 

199 M I L E S  I N  LENGTH ON S P E E D  
B A S I S  O F  20 M I L E S  P E R  HOUR 

O v e r t i m e  
A c c r u e s  

A f t e r  
H o u r s  

D i s t a n c e  
M i l e s  

O v e r t  i m e  
A c c r u e s  

A f t e r  
H o u r s  



Distance 
M i  1 es 

Overtime 
Accrues 

After  
Hours 

Distance 
Mi 1 es 

Overtime 
Accrues 

After 
Hours 



O v e r -  
t i m e  M i l e s  

3 1 
6 2 
10 3 
13 4 
16 5 

19 6 
2 2 7 
26 8 
2 9 9 
3 2 10 

35 11 
38 12 
4 2 13 
4 5 14 
48 15 

5 1 16 
5 4 17 
5 8 18 

1 :01 19 
1 :04 20 

1 :07 2 1 
1 : 10 22 
1 : 14 23 
1 : 17 2 4 
1 :20 2 5 

1:23 26 
1 : 26 27 
1:30 2 8 
1 :33 2 9 
1 :36 3 0 

T A B L E  SHOWING T I M E  AND ONE-HALF F O R  
O V E R T I M E  (18 3/4 M I L E S  P E R  HOUR) E X P R E S S E D  

I N  M I L E S ,  FROM 3 M I N U T E S  T O  8 HOURS,  
I N C L U S I V E - - F O R  I N F O R M A T I O N  AND READY 

R E F E R E N C E  ONLY. 

O v e r -  
t i m e  M i l e s  

O v e r -  
t i m e  

3: 15 
3:18 
3:22 
3 : 25 
3 : 28 

3:31 
3 :34 
3 : 38 
3 :41 
3:44 

3 :47 
3 : 50 
3 :54 
3:57 
4:OO 

4 : 03 
4 :06 
4: 10 
4:13 
4:16 

4:19 
4:22 
4:26 
4:29 
4:32 

4 : 35 
4 : 38 
4:42 
4 :45 
4:48 

M i l e s  

6 1 
62 
6 3 
6 4 
65 

6 6 
6 7 
68 
6 9 
70 

7 1 
7 2 
73 
74 
7 5 

7 6 
7 7 
7 8 
7 9 
8 0 

8 1 
82 
83 
84 
85 

86 
8 7 
88 
8 9 
90 

O v e r -  
t i m e  

4:51 
4 : 54 
4:58 
5:Ol 
5 :04 

5 :07 
5 : 10 
5:14 
5: 17 
5:20 

5 :23 
5:26 
5:30 
5:33 
5:36 

5 : 39 
5 :42 
5 :46 
5:49 
5 : 52 

5 :55 
5 : 58 
6 :02 
6 : 05 
6:08 

6: 11 
6 : 14 
6: 18 
6:21 
6 : 24 

M i l e s  

91 
92 
93 
94 
95 

96 
97 
9 8 
9 9 
100 

10 1 
102 
103 
104 
105 

106 
107 
108 
109 
110 

11 1 
112 
113 
114 
115 

116 
117 
118 
119 
120 

O v e r -  
t i m e  

6:27 
6:30 
6 :34 
6:37 
6 :40 

6:43 
6 :46 
6 : 50 
6 :53 
6:56 

6:59 
7:02 
7 :06 
7:09 
7:12 

7:15 
7:18 
7 : 22 
7 : 25 
7:28 

7:31 
7 : 34 
7:38 
7:41 
7 :44 

7:47 
7 :50 
7 : 54 
7 :57 
8 : 00 

M i l e s  

121 
122 
123 
124 
125 

126 
127 
128 
129 
130 

13 1 
132 
13 3 
134 
135 

136 
137 
138 
139 
140 

14 1 
142 
14 3 
144 
145 

146 
147 
148 
149 
15 0 


